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thousands)

1 Air Liquide Chemicals FR 5 12 41.7% 2,490.4 50,000 49.8

2 AIRBUS GROUP SE Industrial Goods & Services FR 2 12 16.7% 2,359.0 136,574 17.3

3 ALLIANZ Insurance DE 4 13 30.8% 9,763.0 142,459 68.5

4 ANHEUSER-BUSCH INBEV Food & Beverage BE 2 14 14.3% 11,482.3 150,000 76.5

5 ASML HLDG Technology NL 3 9 33.3% 1,856.1 14,681 126.4

6 ASSICURAZIONI GENERALI Insurance IT 4 10 40.0% 3,293.0 70,000 47.0

7 AXA Insurance FR 5 14 35.7% 7,521.0 98,279 76.5

8 BASF Chemicals DE 3 12 25.0% 5,297.0 112,435 47.1

9 BAYER Chemicals DE 4 20 20.0% 5,254.0 116,800 45.0

10 BCO BILBAO VIZCAYA ARGENTARIA Banks ES 3 12 25.0% 4,428.0 137,968 32.1

11 BCO SANTANDER Banks ES 4 11 36.4% 9,172.0 193,863 47.3

12 BMW Automobiles & Parts DE 6 20 30.0% 8,706.0 122,244 71.2

13 BNP PARIBAS Banks FR 7 14 50.0% 9,790.0 189,077 51.8

14 CARREFOUR Retail FR 4 16 25.0% 1,673.0 380,920 4.4

15 DAIMLER Automobiles & Parts DE 5 20 25.0% 12,280.0 284,015 43.2

16 DANONE Food & Beverage FR 5 13 38.5% 1,925.0 99,771 19.3

17 DEUTSCHE BANK Banks DE 7 22 31.8% -6261.0 101,104 -61.9

18 DEUTSCHE POST Industrial Goods & Services DE 7 20 35.0% 2,055.0 497,745 4.1

19 DEUTSCHE TELEKOM Telecommunications DE 8 20 40.0% 4,754.0 225,243 21.1

20 E.ON Utilities DE 2 12 16.7% -5841.0 56,490 -103.4

21 ENEL Utilities IT 2 6 33.3% 5,229.0 67,914 77.0

22 ENGIE Utilities FR 11 19 57.9% -5262.0 154,950 -34.0

23 ENI Oil & Gas IT 1 5 20.0% -3535.0 28,246 -125.2

24 ESSILOR INTERNATIONAL Health Care FR 3 16 18.8% 1,120.0 61,000 18.4

25 FRESENIUS Health Care DE 0 12 0.0% 3,262.0 222,305 14.7

26 GRP SOCIETE GENERALE Banks FR 7 14 50.0% 5,878.0 145,700 40.3

27 IBERDROLA Utilities ES 5 13 38.5% 2,931.3 30,938 94.7

28 Industria de Diseno Textil SA Retail ES 2 8 25.0% 3,212.7 152,854 21.0

29 ING GRP Banks NL 2 8 25.0% 5,680.0 54,873 103.5

30 INTESA SANPAOLO Banks IT 5 19 26.3% 4,056.0 90,807 44.7

31 L'OREAL Personal & Household Goods FR 6 15 40.0% 4,517.4 82,900 54.5

32 LVMH MOET HENNESSY Personal & Household Goods FR 4 17 23.5% 5,983.0 125,346 47.7

33 MUENCHENER RUECK Insurance DE 8 20 40.0% 3,223.0 43,554 74.0

34 NOKIA Technology FI 2 8 25.0% 1,511.0 56,690 26.7

35 ORANGE Telecommunications FR 6 15 40.0% 3,197.0 156,000 20.5

36 PHILIPS Industrial Goods & Services NL 3 9 33.3% 623.0 112,959 5.5

37 SAFRAN Industrial Goods & Services FR 4 17 23.5% -1355.0 70,087 -19.3

38 SAINT GOBAIN Construction & Materials FR 6 15 40.0% 622.0 170,372 3.7

39 SANOFI Health Care FR 5 14 35.7% 5,243.0 115,631 45.3

40 SAP Technology DE 4 18 22.2% 3,991.0 76,986 51.8

41 SCHNEIDER ELECTRIC Industrial Goods & Services FR 5 13 38.5% 1,736.0 160,000 10.9

42 SIEMENS Industrial Goods & Services DE 6 20 30.0% 5,983.0 348,000 17.2

43 TELEFONICA Telecommunications ES 2 18 11.1% 316.0 129,890 2.4

44 TOTAL Oil & Gas FR 4 12 33.3% 3,677.5 96,019 38.3

45 UNIBAIL-RODAMCO Real Estate FR 4 11 36.4% 2,678.3 1,966 1,362.3

46 UNICREDIT Banks IT 1 5 20.0% 1,775.9 43,479 40.8

47 UNILEVER NV Personal & Household Goods NL 6 11 54.5% 7,133.0 168,921 42.2

48 VINCI Construction & Materials FR 6 15 40.0% 3,022.0 185,452 16.3

49 VIVENDI Media FR 6 14 42.9% 1,196.0 16,395 72.9

50 VOLKSWAGEN PREF Automobiles & Parts DE 3 20 15.0% -5688.0 114,006 -49.9

https://www.finanzen.net/index/euro_stoxx_50/werte








 





https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133458.pdf
https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133458.pdf


http://apjjf.org/2014/12/45/Stephanie-Assmann/4211.html
https://doi.org/10.21313/hawaii/9780824855802.001.0001
https://doi.org/10.21313/hawaii/9780824855802.001.0001


男女共同参画
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