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Women have been a c t i v e  p a r t i c i p a n t s  i n  the great  migrant streams 

o f  modern times. The photographs o f  steamers passing the Statue o f  L i b e r t y  

i n  New York Harbor show the r a i l s  o f  the ships l i n e d  w i t h  European women. 

scarves on t h e i r  heads, bundles i n  t h e i r  arms. I n t e r n a l  m ig ra t ion  w i t h i n  

Europe i n  the n ineteenth century brought r u r a l  women i n t o  growing c i t i e s .  

The Breton peasant who became a maid i n  Par i s  probably spoke Breton b e t t e r  

than French and her r u r a l  l i f e  was as d i f f e r e n t  from tha t  o f  the Par i s ian  

bourgeois household tha t  she served as tha t  o f  the mid-nineteenth century 

I r i s h  maid i n  Boston o r  the e a r l y  twen t ie th  century I t a l i a n  seamstress i n  

New York from t h e i r  employers. Today, as i n  the past. women are migrants,  

from the Portuguese concierge i n  Par i s ,  the A lge r ian  home sewer i n  a 

Par i s ian  suburb, t o  the Mexican seamstress i n  a C a l l f o r n i a  sweatsliop. 

The concept o f  the dual labor fo rce  has recen t l y  been proposed 

t o  e x p l a i n  contemporary r e l a t i o n s  o f  imnigrants w l t h  urban labor  markets. 

Michael P io re ' s  formulat ion o f  the dual labor market hypothesis focuses 

on the demand s ide o f  imnigrat lon:  the urban j o b  h ierarchy.  I n  which 

occupations f a l l  i n t o  two d i f f e r e n t i a t e d  categor ies.  The f i r s t  includes 

Jobs w l t h  good working condi t ions,  h igh  wages, secure s tab le  work, due 

process i n  d i s c i p l i n e ,  and chances f o r  advancement. These are primary 

market jobs.  The second, w i t h  jobs character ized by poor working condi- 

t i ons ,  harsh and o f t e n  a r b i t r a r y  d i s c i p l i n e ,  unstable employment, l i t t l e  

chance f o r  advancement and low wages i s  the secondary market. (Gordon, 

1971: 43, 46; P iore,  1975: 126). P lo re  (1979: 33 - 35) argues tha t  

the secondary market i s  va luable t o  some employers, f o r  I t  does not  

requ i re  them t o  pay good wages, r e s t r i c t  l a y o f f s ,  o r  even pay benef i ts .  



He bel ieves the secondary market I s  c lose ly  l i nked  t o  contemporary c a p i t a l i s t  

condi t ions o f  uneven demand and the protected p o s i t i o n  o f  some workers (those 

i n  strong unions). The secondary labor market a l lows the employer a very 

e l a s t l c  and lnexpenslve labor supply. Recent migrants f requent ly  hold 

these non-union secondary sector jobs. Nat ionals most o f t e n  avoid them 

because they are low-status, low paying and f requent ly  dead end jobs. Yet 

they g ive  the recent migrant what he o r  she needs and wants: cash-earnlng 

employment: 

P io re ' s  hypothesis becomes less convincing when I t  moves away 

from i t s  usefu l  and suggestive dichotomization o f  the labor market t o  

descrlbe the process o f  m ig ra t ion  and o f  adaptation o r  the l i f e  o f  the 

mlgrant i n  the host country. By i n s i s t i n g  on the primary importance o f  

employer demand i n  promoting immigration, Piore s l i g h t s  the question o f  

why the migrants move and how. He argues that  although the migrant enters 

i n t o  the urban secondary labor market w l t h  the goal o f  r a p i d l y  earning as 

much money as possib le f o r  remittance t o  h i s  o r  her fami ly  and then 

re tu rn ing  home, a basic  human need f o r  socia l  r e l a t i o n s  modi f ies h i s  o r  

her l i f e  and may eventual ly  t u r n  hlm o r  her i n t o  a permanent res ident  o f  

the host country. Thus Piore oFfers a socio-psychological i n t e r p r e t a t i o n  

o f  change I n  the migrants '  behavior based on Ind iv idua l  soc ia l  needs i n  

the host country. He bel leves that  the o r i g i n a l  temporary m ig ra t ion  

"creates a sharp d i s t i n c t i o n  between work, on the one hand, and the 

soc la l  i d e n t i f y  o f  the worker, on the other .  ... From the perspect ive 

o f  the migrant, the work I s  e s s e n t i a l l y  asocia l ;  I t  i s  pu re ly  a means 

t o  an end . . . the migrant i s  I n i t i a l l y  a t rue  economic man, probably 

t i le c losest  th ing  i n  rea l  l i f e  t o  the liomo economicus o f  economic theory" 

(Piore. 1979: 5 4 ) .  From t h i s  economically motivated behavior. however. 

the migrant s l i p s  i n t o  psychological ly- induced change; the adaptat ion 

per iod i s  the one i n  which human problems become more s a l i e n t ,  because 

the migrant 's  ac t ion  now goes beyond the o r i g i n a l  i nd iv idua l  s e l f -  

e x p l o i t a t i o n :  he o r  she now seeks comfort and happiness. The rad ica l  

s h i f t  I n  explanatory perspect ive I s  disconcerting, but so i s  the loca t ion  

o f  the forces o f  change so le ly  I n  socia l  clrcumstances i n  the host 

country and the oversimple view o f  why and how mlgrants move. 
I 

Piore does not  discuss whethcr women and men imnigrants a re  i n  

the same pos i t i on ,  o r  whether the same forces a f f e c t  them I n  s i m i l a r  

ways, f o r  he does not explore male and female experience separately. 

Looking a t  women i n  m ig ra t ion  separately I s  one st rategy which 

I l l umina tes  both mot i va t ion  and the process o f  m ig ra t ion  i n  t h e i r  

s t r u c t u r a l  aspects and leads us t o  a d i f f e r e n t  understanding from tha t  

o f  Piore o f  the e f f o r t s  O F  migrants t o  res to re  o r  b u i l d  fami l i es  I n  the 

host country. The p ropor t ion  o f  women i n  the l n i t l e l ,  employer-induced. 

ind iv idua l ,  r e m i t t i n g  m lg ra t ion  i s  r e l a t i v e l y  small, today; h i s t o r i c a l l y .  

such female m lg ra t ion  I s  well-known, and studying I t  o f f e r s  some clues 

about s ing le  men's contemporary m lg ra t ion  whlch Plore misses. Today, 

p ropor t iona te ly  more women take par t  I n  the l a t e r  migration o f  fami l i es  

t o  j o i n  an e a r l i e r  male mlgrant. Nevertheless, we sha l l  argue tha t  both 

Ind iv idua l  and family female migrants are moved by "Famlly" mot lvat lons,  

evident among women, less not iced a y g  men. 



Plore examines women and young people as a separate category 

from migrants, a l so  employed I n  the secondary sector. but neglects t o  

examine women migrants as a separate a n a l y t i c a l  category. I n  what ways 

do women experlence mlg ra t ion  d i f f e r e n t l y  than men; i n  what ways I s  t h e i r  

experlence s im i la r7  These are the cen t ra l  questions o f  t h i s  paper. Beyond 

these descr ip t i ve  questions, however, studying women mlgrants i s  a s t rategy 

f o r  exp lo r ing  some aspects o f  m ig ra t ion  and mlgrant experience which the 

dual labor market hypothesis does no t  adequately develop. The advantages 

t o  employers o f  secondary market employment condi t ions are r e l a t i v e l y  

c lea r .  But what propels mlgrants t o  these jobs? To what extent  and how 

does mig ra t ion  shape the p o s i t l o n  o f  the migrant I n  the urban labor market7 

What s p e c l f l c  charac te r l s t l cs  o f  women as workers a f f e c t  t h e i r  a b i l i t y  t o  

do wage work and t h e l r  a t t rac t i veness  as workers? How do migrant s tatus 

and sex In te rac t  i n  the case o f  female r u r a l  t o  urban mlgrants w l t h  urban 

secondary market labor7 

This paper addresses these questions a t  several levels .  F i r s t ,  

I t  reviews the h i s t o r i c a l  experlence o f  Western Europe and the Unlted 

States t o  examlne pat terns o f  male and female migrant behavior. A model 

o f  female lmnigrat lon and l v i g r a n t  urban work I s  then developed, us ing 

contemporary female migrant experience as evidence. F ina l  l y ,  comparisons 

are made o f  two contemporary cases -- Mexican mig ra t ion  t o  American c i t i e s  

and North A f r i can  ( p r i m a r i l y  Algerian) m ig ra t lon  t o  French c i t i e s ,  as 

compared t o  contemporary Portuguese mlgrat lon.  

I n  a l l  sections, the main focus w i l l  be on lower c lass migrants: 

the poor from less-developed areas who supply the contemporary c i t y  o f  the 

developed West w l t h  the u n s k i l l e d  and Semi-sk l l led labor essen t ia l  even 

i n  these h i g h l y  specia l ized economies. The mlg ra t lon  o f  s k i l l e d  o r  

profess ional  workers may fo l low s i m i l a r  geographic pat terns.  Nevertheless, 

the profess ional  m ig ra t lon  o f  technical  and wh i te  c o l l a r  employees who 

come t o  c i t i e s  fo r  t r a l n i n g  and jobs i s  less important numer ica l ly .  Even 

when I t  Involves substant ia l  numbers, i t  I s  composed o f  workers w l t h  

guaranteed jobs, personal resources, and experlence whlch makes t h e i r  

mlgrat  Ion much less problemat l c ?  A second lmportant category whlch I s  

not  discussed here are the persons who migrate out  o f  p o l i t l c a l  opposi t ion 

o r  as a r e s u l t  o f  p o l i t l c a l  o r  socia l  oppression, such as Vietnamese o r  

Cubans I n  present-day America. Migrants I n t o  a g r l c u l t u r a l  labor, whether 

seasonal o r  contracted on other  bases, are a lso  omit ted.  We use the words 

fami ly  and household I n  a contemporary, narrow, Western sense. Household 

i s  understood as the group o f  people l i v i n g  and ea t ing  together; fami ly  

as the reproduct ive u n i t  o f  a couple and t h e i r  ch i ld ren .  

The H l s t o r l c a l  Experience o f  H ig ra t lon :  1800 - Present 

The h i s t o r i c a l  experlence o f  lower c lass mlgrants from r u r a l  t o  

urban areas includes both ln te rna l  and In te rna t iona l  migrat lon.  In te rna l  

m ig ra t lon  was the more t y p i c a l  case I n  n lneteenth century Europe; the 

woman o r  g i r l  who became a servant was one o f  the most t yp ica l  female 

mlgrants. Domestic serv ice was the ch le f  employment o f  s lng le  women i n  

the p r e - i n d u s t r i a l  c i t y ,  and I t  cont i t~ued t o  be the most lmportant 

category o f  work I n  most n lneteenth century European c i t i e s  w l t h  mixed 

economies; commerce and trade, government and buslness adminis t rat ion,  
r,, 

and consumer product ion were the c h l e f  economic a c t i v l t l e s  I n  these c l t i e s .  



I n  the c i t y  o f  Milan, I t a l y .  a t  the end o f  the n ineteenth century (L. T l l l y ,  

1977), f o r  example, demand was generated f o r  serv ice and consumer products 

by the prosperous bourgeois populat ion occupied I n  t rade and the adminis- 

t r a t i o n  o f  business which were Mi lan 's  c h i e f  economic a c t i v i t i e s  before the 

growth o f  modern Industry. This demand f o r  women workers was f i l l e d  

p r i m a r i l y  by young, unmarried, r u r a l  migrants, m ig ra t ing  alone i n t o  the 

r e l a t i v e l y  protected, yet  p o t e n t i a l l y  e x p l o i t a t i v e ,  homes o f  t h e i r  employers. 

S i m i l a r l y  i n  Nimes, a southern French p r o v l n c l a l  c a p i t a l ,  s ing le  young 

women came from s p e c i f i c  r u r a l  v i l l a g e s  t o  become servants. They moved 

through networks o f  connections which helped them f i n d  jobs and which 

a l e r t e d  them to, good openings o r  r i s k y  and unpleasant s i tua t ions  (Moch. 

1979. See a lso  Chatelaln, 1969; McBrlde, 1974; Mouil lon, 1970; T i l l y  

and Scot t ,  1978). Men migrants t o  these c i t i e s  were a lso  overrepresented 

i n  s i m i l a r ,  low-ranking serv ice occupations; restaurant  and hote l  workers, 

r a i l r o a d  workers, c i t y  services such as s t r e e t  cleaning, and u n s k i l l e d  

construct ion work. 

Migrant women were usua l l y  marginal t o  the nwre modern and 

i n d u s t r i a l i z e d  sector o f  the urban economy. This was even more marked 

I n  the case o f  married women, who were p r i m a r i l y  involved I n  unstructured 

infornlal work, sometimes I l l e g a l  o r  unregulated, usua l l y  performed i n  

small shops o r  homes. Such sweated labor, i l l e g a l  labor and casual s e l f -  

employment were o f  ten not  reported t o  census takers. (Schmiechen, 1979, 

estimates tha t  30 t o  40 percent o f  married women's work, concentrated i n  

t h i s  k ind  o f  occupation, was not repor ted i n  London.) Yet other  sources. 

I n  p a r t i c u l a r  contemporary surveys and biography, show that  married 

women sewed s h i r t s .  made shoes, prepared food, d i d  informal s t r e e t  

hawking f o r  money (Booth, 1893; Burnett,  1974; Cohen, 1977; Roberts, 1977; 

Scott and T i i i y ,  1975). 

Another, d i f f e r e n t l y  organized, m ig ra t ion  moved toward the new 

i n d u s t r i a l  centers o f  n ineteenth century Europe, the t e x t l l e  c i t l e s  and the 

mining towns. This was more o f t e n  a fami ly  migrat ion,  For ch i ld ren  and 

young people were typ ica l  workers i n  the e a r l y  m i l l s  and mines before the 

regu la t ion  o f  c h i l d  labor and compulsory education laws, and such Jobs 

seldom o f f e r e d  housing f o r  s ing le  persons, as d i d  don~estic serv ice.  (The 

exception was the s i l k  industry  i n  both France and I t a l y ,  where s l n g l e  

women were c o m n l y  rec ru i ted  i n  an employer-sponsored, con t ro l led  

m ig ra t ion  which placed them I n  dormi tor ies attached t o  t h e i r  places o f  

work.) Older couples w i t h  adolescent ch i ld ren  who could work r i g h t  away 

were an important par t  o f  t h i s  fami ly  m ig ra t ion  (Friedlander. 1973; 

L. T i  i l y ,  1978). Young couples who themselves were workers were another. 

I n  the t e x t i l e  c i t i e s ,  married women a lso  f requent ly  worked; i n  mining 

o r  metalworking c i t i e s  the labor force was more predominately male. 

although g i r l s  were h i r e d  f o r  c e r t a i n  spec i f i c ,  but  heavy, and d i r t y ,  

work o f  s o r t i n g  and c a r t i n g  coal .  I n  a l l  cases, however, the p ropor t ion  

o f  married women i n  i n d u s t r i a l  labor was much smaller than that  o f  s ing le  

g i r l s  and women. 

I n  a l l  cases a lso,  i t  was the faml ly  which made economic 

decisions, which balanced earnings o f  i t s  members against  consumption 

needs o f  the household, and against I t s  long term goals. Migrant 

fami l i es  i n  the n ineteenth century urban wage economy had t o  send o ther  
.* 

household members t o  work because the earnings o f  the household head were 



8 

usua l l y  lnsu fF lc len t  t o  support the faml ly .  Whether i t  was chl ldren,  o r  the 

I w i f e  who worked, depended on the c h i l d r e n ' s  ages (an aspect o f  the fami ly  

I . cyc le ) ,  regulatory laws and pat terns o f  j ob  a v a l l a b i l l t y .  

I. Wlth ln Europe, there was a lso  an ln te rna t lona l  migrat lon,  less 

well-known than tha t  t o  the Uni ted States. The most well-documented cases 

were the movement o f  Belgians I n t o  the t e x t l l e  and mining c l t i e s  o f  the 

n o r t h  o f  France and o f  the l r l s h  i n t o  the t e x t i l e  c i t i e s  o f  Lancashire, 

and t o  London. These were p r i m a r i l y  faml ly  migrat ions by the middle o f  

the n ineteenth century, although the l r l s h  m ig ra t ion  t o  B r i t i a n  went 

through an lnd lv ldua l ,  c l r c u l a r  phase. (On Belglens, see Lentacker. 1974; 

L. T l l l y ,  1978. On I r i s h ,  see Anderson, 1971; Lees, 1979). The i n t e r -  

na t iona l  m lg ra t ion  t o  the Unlted States fo l lowed s i m i l a r  pat terns.  There 

was a s ing le  female m lg ra t lon  o f  I r i s h  and other  n a t i o n a l i t y  women who 

came as servants I n  e a r l y  t o  mid-century, a t  about the same time tha t  males 

were belng rec ru i ted  I n  gangs t o  work on r a i l r o a d  b u i l d i n g  and other  heavy 

labor. There fol lowed an l r l s h  faml ly  m lg ra t lon  t o  t e x t l l e  towns I n  the 

1850's and l a t e r .  (Dub1 In, 1979; Dubnoff, 1976; Kessler- l iar r ls .  1975). 

I t  was p r i m a r i l y  young persons, women as we l l  as men, on ly  r a r e l y  married 

women, who worked I n  the American m l l l s  f o r  these fami l i es .  At the end o f  

the century, the North and West European lmnlgrants were v i r t u a l l y  

replaced by South and East Europeans among whom Russian Jews, Poles and 

l t a l l a n s  were most important numerical ly. I n  New England, French Canadians 

succeeded the l r l s h  I n  the t e x t i l e  m l l l s .  For l t a l l a n s  and Poles, a 

predominantly male sponsored, gang mig ra t ion  was fol lowed by fami ly  migra- 

t i o n ,  o f ten ,  I n  the case o f  the l t a l l a n s ,  a c l r c u l a r ,  non-permanent 

mlgrat lon,  e i t h e r  t o  c o m ~ e r c l a l  metropol i tan c i t i e s  l i k e  New York, t o  

t o  heavy Industry  c l t i e s  l l k e  Bu f fa lo  o r  Pi t tsburgh,  o r  t o  t e x t l l e  c i t i e s ,  

l l k e  Paterson, Lowell o r  Pawtvcket. The pat terns o f  fami ly  labor force 

p a r t i c i p a t i o n  resembled those already mentioned; many ch l ld ren  but  few 

married women employed, occupations determined by the charac te r l s t i cs  o f  

the urban economy, w i t h i n  and ou ts ide  the l i m i t s  o f  the law. 

By the per iod between the wars, t y p i c a l  migrant groups had 

changed I n  both Europe and the Unl ted States. I n  Europe, ln te rna t lona l  

mlgrants became more common, w i t h  Poles and l t a l l a n s  moving t o  France, 

f o r  example. I n  the Unlted States, the F i r s t  World War and the 1924 

l e g i s l a t i o n  r e s t r i c t i n g  imnlgrat lon d r a s t i c a l l y  reduced European imnlgra- 

t l on .  I n  the decades that  fol lowed, p a r t i c u l a r l y  as the Depression ended 

and rearmament f o r  the Second World War star ted,  the secondary labor 

market o f  nor thern c l t i e s  was f i l l e d  by Blacks from the r u r a l  south. I n  

the per iod since the 1950's boom, Immigrants t o  nor thern and cen t ra l  

European c i t i e s  have come more and more f requent ly  from the Mediterranean 

f r i n g e  -- f i r s t  from I t a l y  and Spain, then Greece. Yugoslavia. Turkey. 

Portugal and North A f r i ca ,  most recen t l y  from Block A f r i ca .  I n  the 

United States, mlgrants from the Carrlbean, Mexico and other  L a t i n  

American countr ies have begun t o  complement the r o l e  o f  the American 

Black i n  the urban secondary labor force. 

The jobs which these successive streams o f  mlgrants moved i n t o  

I n  the h i s t o r i c a l  progression j u s t  described are p rec ise ly  those o f  the 

secondary sector :  i ow-sk i l l ed ,  l e s s  secure, serv ice o r  manufacturing 

jobs w i t h  seasonal o r  f l u c t u a t i n g  demand a t  the bottom o f  the urban job  

h ierarchy which nat ive-born workers were u n w i l l i n g  t o  perform. I n  both 



Europe and America, t e x t l l e  f a c t o r i e s ,  w i t h  t h e i r  u n s k i l l e d ,  r e p e t i t i v e  

work, c y c l l c a l  and uncer ta in  product ive schedules, and p a t e r n a l i s t i c  

employer-worker r e l a t i o n s  have been typically migrant employers. The 

American displacement OF the t e x t i l e  f a c t o r i e s  from New England t o  the 

south, and the m ig ra t ion  o f  the European-financed t e x t i l e  industry  t o  

developing coun t r ies  I n  order  t o  tap r u r a l  o r  newly urbaniz ing workers 

are examples o f  the s t rong l i n k s  between t e x t i l e  occupatlons and c e r t a i n  

k lnds o f  workers ( p r l m a r l l y  those moving from a r g l c u l t u r a l  o r  r u r a l  

i n d u s t r i a l  t o  urban i n d u s t r i a l  work f o r  the f i r s t  t ime.) The cons t ruc t ion  

and automobile i ndus t r ies  have behaved, h i s t o r i c a l l y ,  i n  d i f f e r e n t  ways 

I n  Europe and the Uni ted States. I n  Europe, they tend t o  h l r e  Immigrants; 

I n  the Uni ted States, they are bast ions o f  n a t l v e  unionism. (Piore, 1979). 

(The United States auto indus t ry ,  I t  should be noted, d i d  h i r e  southern 

r u r a l  migrants, Inc lud ing  Blacks, i n  the SecondWorldWar pe r iod  and a f t e r ,  

but  on ly  I n  c e r t a i n  circumscribed and spec i f i ed  areas; the Blacks, f o r  

example, worked I n  the foundries, no t  the assembly l i n e .  Also, although 

the auto unions are both m i l i t a n t  and powerful I n  I t a l y  and France. 

s t ruggles between n a t l v e  and lmnigrant workers have taken p lace w i t h i n  

the unlons ra the r  than over the issue o f  admission o f  i m l g r a n t  workers 

I n t o  the occupatlons.) (See A l l a l  gal ,  nd: 149 -170.) Among the 

secondary labor force Jobs, those whlch have h i r e d  and continue t o  h l r e  

women migrants (ascon t ras ted  t o  n a t l v e  born women, who are a l s o  secondary 

workers), are t e x t l l e s ,  garment making, domestlc serv ice,  c leaning and 

laundr ies.  

I I 

Lessons From the H i s t o r i c a l  Study o f  M ig ra t ion  

The h i s t o r i c a l  experience, then, supports the concept o f  the 

dual labor  market. I t  confirms tha t  the urban and/or i n d u s t r l a l  sector  

has drawn on mlgrants f o r  c e r t a i n  k inds o f  low-paykg,  low s ta tus  work, 

jobs which are determined by the c h a r a c t e r l s t l c s  o f  thc urban economy, 

the demand s ide  o f  the equation. How migrants f l t in to '  the urban j o b  

market i s  a l s o  a f fec ted ,  however, by the t lm lng  o f  t h e i r  m ig ra t ion  (what 

mix o f  jobs i s  a l ready h e l d - b y  o the r  migrant groups o r  na t i ves  when a 

g i ven  group migrates) ,  and by c h a r a c t e r l s t l c s  o f  the m ig ra t ion  I t s e l f .  

such as whether i t  I s  i nd iv idua l  o r  faml l y  groups who mlgrate, o r  whether 

the m ig ra t ion  i s  0,rganIzed by sponsors. I s  c i r c u l a r  o r  character ized by 

chains. Government i n te rven t ion  i n  promoting o r  prevent lng m ig ra t ion  I s  

another element which shapes demand. The supply s lde  o f  m ig ra t ion  I s  

less w e l l - s p e c i f i e d  by the dual labor market hypothesls, whlch sees male 

ind iv idua l  mlgrants  as p r o t o - t y p i c a l .  

Analys is  o f  women mlgrants I l l um ina tes  t h l s  aspect. Women's 

labor  fo rce  p a r t i c i p a t i o n  i s  best  analyzed wh i le  tak lng  i n t o  account 

t h e i r  l i f e  cyc le  stage, I n  p a r t i c u l a r  m a r l t a l  s ta tus,  because faml ly  

p o s i t i o n  I s  a key determinant o f  female labor force p a r t i c i p a t i o n  

(Oppenheimer. 1973; T l i i y  and Scott.  1978). 

S ingle women migrant workers I n  the c i t y  have been and are s t i l l  

f requen t l y  there i n  order  t o  con t r ibu te  t o  t h e i r  fami l y  o f  o r i g l n .  Some- 

times, migrants have c u t  t h e l r  t i e s  t o  fami l y  o f  o r i g i n  p r l m r l l y  because 

t h l s  fami l y  could not  support then). Less o f ten ,  the goal o f  s i n g l e  



women may be t o  separate themselves economically o r  s o c i a l l y  from t h e i r  

faml l les (Lequln, 1977; Hoch, 1974; Rogers, 1976). I n  a l l  these cases, 

however, the s ing le  mlgrant I s  relatively able t o  do any k ind  o f  wage 

labor she wishes and can be h i r e d  f o r .  I n  the case o f  women, the l a t t e r  

I s  an lmportant caveat, as discussed below, because o f  the perslstance o f  

sex-segregated and sex-typed occupations. Nevertheless, freedom from 

fami ly  o f  o r i g i n  con t ro l  o r  demands f o r  con t r ibu t ions  does not  mean tha t  

the s lng le  woman migrant I s  f ree  from faml ly  conslderatlons. Thadani and 

Todero (1978) argue. I n  t h e i r  recent model o f  m lg ra t lon  f o r  s lng le  women, 

tha t  a) marrlage I s  an avenue o f  mobi l i t y  unlque t o  women, and b) the 

necessity t o  marry (more compel l lng I n  some soc la l  and economic s i  tuat lons 

' 
than i n  others) ,  has an Impact on women's decls ion t o  migrate and work I n  

the c i t y .  

I f  she I s  married, a woman's p o s i t i o n  I n  her fami ly  o f  p roc rea t lon  

i s  an lmportant element I n  her work and migrat ion.  l ler access t o  wage 

labor I s  uneven and difficult due t o  her ch i ldcare  and household responsi- 

b l l l t l e s .  Further, as Jacob Hlncer 's  recent model o f  faml ly  m ig ra t ion  

suggests, faml ly  declslons t o  migrate are based on c a l c u l a t i o n  of  net  

faml ly  galn rather  than personal galn t o  lnd lv ldua l  faml ly  members (1978: 

750). Nevertheless, I n  the vast m a j o r i t y  o f  cases, Inc luding those o f  the 

I ~ i g r a n t s  under revlew here, the an t l c lpa ted  gains t o  a m ig ra t ing  faml ly  

come from the pro jected earnings o f  the male household head.3 Thus, 

female members o f  the migrant household, general ly  do not  move t o  take 

s p e c l f l c  jobs. Rather, they move I n t o  a labor market which had a t t r a c t e d  

, 
, another member o f  t h e l r  hous.ehold w i t h  o ther  occupational s k i l l s  or 

I 

a b l l l t l e s .  I f  we understand that  the fami ly  calculation I s  most l i k e l y  

based upon the husband's pro jected wages, the w i f e ' s  place i n  a labor 

market which may be unsulted t o  her s k l l l s  and language a b l l l t y ,  work 

norms and preferences, i s  understandable. I t  would be inaccurate and 

incomplete t o  describe a woman's m lg ra t lon  behavior and work wi thout  

reference t o  her fami ly  p o s i t i o n  

The same i s  t rue,  i n  modl f led form, o f  male mlgrat lon.  Hale 

mlgrants, whether s ing le  o r  married, a re  f requent ly  sending remlttances 

from t h e i r  urban wages t o  t h e l r  fami ly  o f  o r i g i n  o r  procreat lon.  Although 

marriage may not  be a step I n  upward m o b l l l t y  f o r  s ing le  men migrants. 

t h e i r  e f f o r t s  a t  fami ly  formatlon are a lso  inf luenced by the f a c t  o f  t h e l r  

mlgrat lon.  They may a c t u a l l y  become more a t t r a c t i v e  marrlage partners. 

because OF the money and experience they acquire I n  the urban sector .  

Thei r  choice o f  w i f e  and t iming o f  marrlage i s  c e r t a i n l y  mediated by the 

f a c t  o f  t h e i r  m lg ra t lon  and the t lm lng  o f  I t .  I t  i s  possib le tha t  there 

I s  a la,rger p ropor t ion  o f  boys o r  men w i t h i n  a g iven mig ra t lon  who. 

compared t o , g i r l s  o r  women, are f ree,  o r  break f ree  upon mlgrat lon,  o f  

ob l lga t lons  t o  t h e l r  fami l i es .  Nevertheless, the faml ly  o r  household I s  

most o f t e n  the u n i t  i n  which decisions about male n ~ l g r a t i o n  are made, and 

the household acts,  f o r  men as f o r  women, as a mediatlng i n s t i t u t i o n  

between the sending group and the urban labor market. The supply s ide 

o f  migrat lon,  then, needs t o  be l Inked t o  households, present and future.  

not slmply t o  ind lv idua is  o r  the larger  socia l  group ( c f .  J e l l n ,  1977). 

Fur ther ,  the sending household i s  a r u r a l  household most l i k e l y  

I n  a subsistence o r  domestic product lon economy. The s t ra teg les  o r  



prlnclples of behavior of thls household and the lndlvlduals It sends to 

the clty are formed in the economy In whlch that sendlng household Is 

located, not in the capltallst economy (or even the margins of It whlch 

the secondary labor market represents), lnto which the migrant moves. 

The household Is the level at whlch mlgrant behavior, so single-minded 

and focused on earning money In what looks to urbanites like self- 

exploltatlon, must be understood. An analysts of women's migration 

gives this, generalizatlon concrete form. (See also Scott and Tilly, 1975.) 

The following sections will set out a general model of migrant 

women's work. It predicates the importance of the dual labor market, 

affected as it may be by government policy, in shaplng the demand for 

labor and of the sending econoniy and the famlly In shaping the supply of 

female workers. In addition, It takes into account several Intermediate 

factors, a y i g  them cultural sex-role constraints, marriage mobility, 

network ties, the triple handicap of migrant/female/ethnlc status, and 

the conjoncture (cycl ical or temporal factors). 

Before turning to the model, some expllclt examlnation of the 

likeness and difference between contemporary international migration and 

the hlstorical experlence of rural to urban mlgration is necessary. 

Permanence of mlgratlon is not an Important dlfference. Like today's 

migrants, most of the nineteenth century Internal and international 

migrants did not plan their migration as permanent. There was much back 

and forth movement before the net balance of a large permanent inmlgra- 

tlon to urban areas was achieved. 

There has been, overall, an apparent decllnlng asymmetry 

between mlgrants and the group lnto whlch they migrate In both Internal 

rural-urban mlgratlon and interclty migration because such migration, in 

developed countries, is less Ilkely to Involve migrants from greatly 

undeveloped areas. Comnunlcations improvements and mass medla have both 

promoted cultural likeness and famlllarlzed urbanites with regional or 

local subgroups. Local and private services have developed which facl- 

litate migrant entry and adaptation in cities. 

It is more dlfficult to estimate hlstorical change In the lnter- 

national migrant's position relatlve to that of the national. Certainly, 

the migrant continues to lack natlve political rlghts and' obl lgations. 

International mlgrants sometimes have limited access to soclal servlces 

In the urban host country. However, thls Is often Indirectly caused, for 

government services in Western countries, Including education, welfare 

and public housing, do not ordinarily dlscrlmlnate expllcltly against 

migrants. Differential access of mlgrants to these services Is often 

based on resldentlal patterns and qualification requirements which favor 

long term residents. 

Even more important are attempted government controls of 

imnigration Itself which result i'n dubious I ~ g a l  status for many lmnl- 

grants. Undocumented lm,igrants are understandly reluctant to apply 

for public welfare or publlc houslng, or even to send thelr children to 

school. The more developed the urban sector is, the more persons are 

employed In modern tertiary Jobs, the more powerful are unlons of natlve 

workers, the more effective and pervaslve government Intervention Is In 
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prov ld lng socia l  bene f i t s  and job  secur i t y  f o r  primary market n a t i v e  

1 workers, the more disadvantaged migrants appear t o  be. 

The lo,ng h l s t o r l c a l  perspect lve suggests that  the dual labor 

market I s  not  unique t o  a h l s t o r l c a l  per iod I n  the evolution of  wnopo ly  

cap l ta l l sm (as Edwards, Relch, and Gordon bel ieve,  1975: x l i  - x l l l ) ,  

but  tha t  the scale o f  the contemporary dual labor market may be greater ,  

' as may be the gap i n  l i v i n g  condi t ions between In te rna t iona l  migrants 

and prlmary market workers than I n  the past .  Precise c r l t e r l a  f o r  com- 

par ison need t o  be establ  lshed and b e t t e r  data gathered; t h l s  i s  

problematic, however, because the records o f  m lg ra t lon  and migrant 

workers are known t o  be Incomplete, as d lsc~lssed more f u l l y  below. 

Important charac te r l s t l cs  o f  contemporary migrant condi t ions,  then, are 

l i nked  t o  the lack o f  f u l l  p o l i t i c a l  r i g h t s  o f  In te rna t iona l  migrants and 

the p o s s i b i l i t y  o f  government I l m l t l n g  t h e l r  en t ry  I n t o  the urban sector ,  

and Indirectly t h e l r  access t o  jobs and soc la l  services. 

The Urban Economy 

The occupational s t ruc tu re  I n  the host c i t y  i s  o f  c r u c l a l  

Importance, because i t  sets the l i m i t s  o f  ava i lab le  jobs. I n  a world 

where most occupations have been and are sex-typed and sex-segregated 

(Blaxal l and Reason, 1976; Gross, 1968; Oppenheimer, 1973; Snyder and 

Hudls, 1976). t h e l r  sex I s  4 basic cons t ra in t  I n  women's work and occupa- 

t i o n a l  cholces. When female jobs expand, o r  d i v e r s i f y  women's employ- 

i ment o f t e n  changes I n  degree and character, as we l l  as leve l  (Cohen, 
i 

i ' . 1977; Oppenhelmer, 1973; L. T i l l y ,  forthcoming). Nevertheless, the 

I 
I 
I 
! 

basic p a t t e r n  o f  women's employment 1s t l e d  t o  the d i s t r i b u t i o n  o f  jobs 

I n  the urban economy (L. T l l l y ,  1977). These women's jobs may vary from 

c l t y  t o  c l t y ,  but I t  i s  an I rony o f  economlc development that  they a re  

seldom I n d u s t r i a l  jobs which employ advanced technology. The most 

universal  occupation of  migrant women over time contlnues t o  be domestic 

o r  personal serv ice (Granler and Harclano, 1975; J e l i n .  1977; Prevost, 

1969; Rubbo and Tausslg. 1977; Voussef. 1974). Other servlces 

( restaurants,  hosp i ta l s ,  laundr les)  , a i s o  employ mlgrant women, as do 

c e r t a i n  I, lght manufacturing jobs (Sa la f f .  1976). Garment-maklng cont lnues 

t o  be an important employer o f  lmm,lgrants t o  the United States and e lse-  

where (Buck, 1979; Lindsey, 1979; Safa. 1978 and 1979; Shinof f .  1979; 

Srnlth, 1976). The common element I n  t h l s  v a r i e t y  o f  jobs I s  tha t  they 

are unsk i l l ed ,  low-status, Insecure, low paying, and sometimes dangerous 

(Horokvaslc, 1975). Moreover, as P lo re  po in ts  out  (1979: 171, "they 

are usua l l y  performed I n  an unstructured work envlronment and Involve an 

Informal, h igh ly  persona l l s t l c  r e l a t i o n s h i p  between super lor  and 

subordinate". 

The underreport lng o f  mlgrant women's work (especia l ly  t h a t  o f  

married women), cont lnues t o  be a problem f o r  the analyst  o f  the contem- 

porary s l t u a t l o n .  Hlgrant  women s t i l l  sew a t  home and I n  sweatshops. 

Many o f  the over 100.000 garment workers I n  Cal l f o r n l a  work ( f o r  

subcontractors) I n  sweatshops I n  homes, garages and stores.  Because 

a large p ropor t ion  are bel ieved t o  be I l l e g a l  a l l ens ,  and t o  be working 

i n  violation o f  wage and hour regulat ions,  and I n  f l a g r a n t l y  poor worklng 

condl t ions, the1 r employment I s  doubt less underreported. (Llndsay. 1979.) :? 



I n  France, the, great m a j o r i t y  o f  migrants enter  i l l e g a l l y :  i t  i s  bel ieved 

t h a ~  more than 90 percent o f  a l l  fami l i es  en te r ing  i n  1968 

entered i l l e g a l l y  (Castles and Kosack, 1973: 34, 209). Again, a cond i t i on  

which suggests massive underreport ing o f  the economic a c t i v l t y  o f  migrant 

married women. 

Primary labor market oppor tun i t i es  f o r  women ( f o r  example, 

teacher, nurse, o r  even union protected c l e r i c a l  o r  fac to ry  worker), 

contlnue t o  be beyond the purview o f  migrants from less developed and 

r u r a l  areas. Secondary market occupations a re  more l i k e l y  f o r  the migrant 

fo r  three reasons: a) The jobs requ i re  less education and fewer s k i l l s  

than prlmary market jobs; b) Migrants are wi 11 ing t o  accept these jobs 

because they are accustomed t o  non-urban job  h ierarchies i n  which work 

i s  f requent ly  both phys ica l l y  tax ing and low pa id  (Piore. 1979: 57 - 58); 

c) The migrant i s  a t t r a c t i v e  t o  the employer f o r  low status, low pay 

jobs because o f  his/ i>er w i l l l ngness  t o  accept such conditions and reputed 

p a s s l v l t y .  

Higrant women s u f f e r  from a t r i p l e  d i s a b i l i t y  as workers, f o r  

they are women, migrants, and o f t e n  members o f  e thn ic  mfnor i t i es .  As 

women, they are members o f  a group which has worked and continues t o  work 

f o r  lower wages than men, and whose work commitment i s  o f t e n  In te rmi t ten t  

because o f  ch i  I d  bearing and ch i  I d  and home care r e s p o n s i b i l i t i e s  ( f o r  

example, see Foner, 1975: 240 - 241). As migrants, they f i n d  themselves 

i n  an economic and socia l  system governed by un fami l i a r  norms i n  which 

t h e i r  na t i ve  language hinders comnunicat ion  (Levl, 1975). As ethnics,  ' 

4 
they are the b u t t  o f  job and socia l  d l sc r lm ina t ion  against  t h e i r  group -- 

I 

whether simple p re jud ice  o r  the " s t e t i s t i c a l  di.scrimination" which Gordon 

describes (1972: 46), s t e m i n g  from the i n d i v i d u a l ' s  resemblance t o  

workers wirohkmployers view as unstable o r  unre l iab le .  

The d i s t r i b u t i o n  o f  other  workers I n  the receiving c i t y  a l s o  

in f luences the a v a i l a b i l i t y  o f  jobs. The d i f ferences I n  d i s t r l b u t l o n  o f  

males and females w i t h i n  groups (sex r a t i o ) ,  o r  o f  the d i s t r i b u t i o n  o f  

sex assigned Jobs are both re levant  here. A s h l f t  towards manufacturing. 

w i t h  an increase i n  male-assigned jobs may reduce the number and propor- 

t i o n  o f  female serv lce Jobs i f  i t  reduces the p ropor t lon  o f  serv ice 

h i r i n g  f i rms o r  individuals (L .  T i l l y ,  1977). I f  o ther  mlgrant groups 

are already i n  the c i t y ,  hold ing d w n  c e r t a i n  types o f  jobs such as 

domestic serv ice o r  construct ion jobs, a newly a r r i v e d  group o f  migrants 

may not  be able t o  move I n t o  t h a t  f i e l d .  The p a t t e r n  o f  j ob  hold ing by 

o ther  groups can in f luence demand, a f f e c t i n g  employers' search f o r  a low 

paid, hard-working labor force.  

Government p o l i c y  a lso  shapes urban demand f o r  innn,lgrant labor. 

Enforced l e g i s l a t i o n  may make immigrant workers more cos t l y ,  by imposing 

soc ia l  taxes on employers. Leg is la t ion  o r  admin is t ra t l ve  p o l l c y  may 

encourage immi grants from one sending area ra ther  thon another. (French 

postwar p o l i c y  promoted by various means f i r s t  I t a l i a l i ,  then Spanish and 

Portuguese mlgrat ion;  the r e s u l t  was tha t  these workers recelved more 

bene f i t s  such as housing o r  t r a i n i n g ,  o r  more rap id  access t o  bene f i t s ,  

because they were legal  and p re fe r red  Immigrants.) Government e f f o r t s  

t o  cu t  o f f  m ig ra t ion  may modlfy c e r t a i n  c h a r a c t e r i s t i c s  o f  the migrat ion.  

A l l  so r ts  o f  people can be transformed i n t o  "famlly" o f  already entered 



migrants, o r  a l t e r n a t i v e l y ,  a  larger  p ropor t ion  o f  immigration may become 

clandestine. Another p o s s i b i l i t y  I s  tha t  the sex composition o f  immigrants 

may change, i f  men are excluded because o f  lack o f  jobs i n  construct ion o r  

manufacturing, but domestic servants are s t i l l  welcome. 

F i n a l l y ,  work oppor tun i t i es  i n  the urban economy a re  t i e d  not  

on ly  t o  urban economic st ructure,  but t o  the conjoncture, the business 

cyc le and longer temporal changes. I n  prosperous times, middle c lass 

urban residents h i r e  servants, i ndus t r ies  increase output, construct ion . 

booms, and migrants respond qu ick ly  by moving toward these increased 

oppor tun i t i es .  Contrariwise, middle c lass households, i ndus t r ies  and 

construct ion shed workers when business i s  bad. I n  response, migrants 

may leave and re tu rn  t o  t h e i r  r u r a l  homes u n t i l  work i s  again ava i lab le  

i n  the urban sector. O r ,  i f  they are more s e t t l e d ,  protected against 

expulsion o r  able t o  evade forced repa t r ia t ion ,  they may become a "socia l  

problem" fo r  the rece iv ing  country. 

The urban economy, then, i t s  s t ruc tu re ,  and business cyc le,  

and, government con t ro ls  are the c h i e f  determinants o f  the level  and 

sector o f  migrant women's labor force p a r t i c i p a t i o n .  The jobs are 

p r i m a r i l y  secondary sector jobs, as a re  the jobs o f  most migrants. 

Nevertheless, there I s  a large unknown component i n  a l l  est imates of  

a c t i v i t y .  

Condit ions I n  the Sending Area 

Economic condi t ions I n  the sending area, are o f  course, o f  

primary importance I n  launching mig ra t ion  streams. Decl in ing l i v i n g  

standards and/or dec l in ing  chances t o  achieve economic expectations a re  

c r u c i a l .  These condi t ions can be due c i t h e r  t o  lack o f  growth o r  

decl ine o f  the sending area's economy, o r  t o  populat ion growth which 

causes an adverse balance o f  resources and persons. A gap between 

expected earnings o r  l i v i n g  standard I n  the sending and rece iv ing  areas 

makes mig ra t ion  a reasonable, o r  necessary act .  This asymmetry i n  

condi t ions may extend t o  soc ia l  fac to rs  such as number o f  possib le 

marriage par tners,  o r  t h e i r  "qual i ty"  I n  terms o f  wealth, education, o r  

prospects. The l a t t e r  may be espec ia l l y  Important t o  women. f o r  whom 

mig ra t ion  may be more f requent ly  l i nked  t o  faml ly , format ion then I t  i s  

t o  fu tu re  wage earning o r  saving (Thadani and Todaro, 1978). 

L i f e  Cycle Stage 

The most lmnediate determinant of  migrant women's labor force 

p a r t i c i p a t i o n  i s  the women's l i f e  cyc le stage. I n  the r u r a l  economy, o r  

non- indus t r ia l  small town from which she migrated, a married women can 

work p roduc t i ve ly  i n  a t ime- f lex ib le  manner even tliough she I s  a l s o  

responsible For c h i l d  care, housework and product ion f o r  home use. 

(Rubbo, 1975; T i 1  l y  and Scott,  1978). Urban wage labor such as fac to ry  

and o f f i c e  work i s  less t ime- f lex ib le .  Yet, i n  the contemporary developed 

world, i n  contrast  t o  the n ineteenth century, marr ied women o f t e n  work 

i n  the mo-dern c l e r i c a l  and comnercial serv ice sector .  This has come 

about as a consequence o f  g rea t l y  increased demand I n  t h i s  sector and 

the contemporaneous decl ine o f  f e r t i l i t y  and b e t t e r  in fan t  and c h i l d  

su rv iva l  prospects (Oppenheimer. 1973: T i  l l y  and Scott,  1978). 



Consequently, contemporary lmnlgrants t o  Western c i t i e s ,  although they 

come from a ' ru ra l  soc iety  i n  which women's product ive and reproduct ive 

ro les are o f t e n  combined I n  the household, enter  a labor force where the 

wage-earnlng married woman I s  common, and where many occt~pat lons take 

women out  o f  the household a l l  day. 

Migrant women are very l l k e l y  t o  be marrled. Many women migrants 

are m1grants.because they a re  marrled, f o r  they a re  nroving t o  Jo.in.the1r 

husbands. The f i r s t  waves o f  s lng le  male m lg ra t lon  ended a f t e r  about 

I965 I n  Europe. I n  most countr les,  wives and fami l i es  were not  l e g a l l y  

perml t ted t o  come u n t i l  housing was ava i lab le .  Nevertheless, fami l i es  

came clandest l n e l y  t o  a1 1 Western countr les (Castles and Kosack. 1973: 

209; North and lioustoun, 1976: 69 - 73). Family mlgrat  ion has Increased 

slnce then, despl te European government e f f o r t s  t o  r e p a t r l a t e  migrants 

slnce 1974 (Kayser, 1977: 239). I n  France, the most recent f i gu res ,  

from the 1968 census, show tha t  among lmr igrants,  63 percent o f  women 

over 16 were marrled, as compared t o  58 percent f o r  the na t lona l  average 

and f o r  na t l ve  French women. Hlgher s t i l l  was the p ropor t ion  female 

marrled i n  c e r t a i n  m lg ra t lon  streams: 80 percent f o r  Algerians and 78 

percent f o r  Portuguese. Nearly two- th l rds o f  the Mexican-born women 

(over 14), i n  the Unl ted States were marrled I n  1970 (U.S. Department of  

Comnerce, 1973b: 93). This p a t t e r n  o f  marrled women mig ra t ing  i s  p a r t i c u -  

l a r l y  strong I n  contemporary developed countr ies.  I n  r u r a l  t o  urban 

I m lg ra t lon  i n  less-developed countries;as i n  L a t i n  Amerlca, many s ing le  

I women move on t h e i r  own (Jel  l In,  1977; Youssef. 1974). Most female 
I 
1 lmni,grants I n  France and the United States who are young and singl;: came 

as chl ldren,  w i t h  t h e l r  parents. 
.:.: L 
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The marrled woman, I n  general, i s  constrained I n  the Job market 

by c h l l d  bearing, c h i l d  nur tu re  and by the l o g l s t l c s  o f  home and c h i l d  

care. lmnlgrant marrled women tend t o  have higher f e r t i l i t y  than 

nat ionals.  Migrants I n  France, fo r  example, have contr ibuted dispropor- 

t i o n a t e l y  t o  na tu ra l  Increase throughout the twen t ie th  century ( ~ y e r ,  

1978: 74. 211-212). From 1953 t o  1965. b i r t h s  I n  excess t o  those pro jected 

were due i n  large p a r t  t o  imnlgrat lon ( ~ a d o t ,  1967). Mexlcan Americans 

have had h igher  f e r t i l i t y  than Anglos for  over a century, and t h e l r  

f e r t i l i t y  contlnues t o  be hlgl ler, even when age I s  accounted f o r  (Oradshaw 

and Bean, 1973: 692; Grebler, c., 1970: 131 - 133). The presence o f  

preschool c h i l d r e n  i s  a fu r the r  hlnderance t o  mothers' a b i l i t y  t o  work 

outs ide the home. Mexican Americans I n  the Unlted States have more 

c h l l d r e n  o f  preschool age than any other  ~ m n l ~ r a n t ' g r o u p ,  and than 

n a t l v e  Blacks (Alnqulst  and Wehrle-Elnhorn, 1978: 46). C l l l l d  care i s  

o f t e n  d l f f  i c u l  t t o  arrange. Moreover, the mlgrant woman has specia l  

problems f i n d i n g  su i tab le  c h l l d  care because the serv lce I s  expenslve 

and because the careglver  may not  speak the language o f  the mother and 

c h i l d .  M ig ra t ion  f requent ly  cuts women and t h e l r  faml l l es  from the 

support and a i d  o f  k i n  and community i n  domestic chores and c l i l l d  care. 

The mlgrant mother's c h i l d  care r e s p o n s l b i l l t i e s  may be heavier than a t  

home i n  consequence. "No grandmother, no aunties, completely alone." 

compialned a Jamaican mother I n  London t o  Foner. (1975: 241; see a lso  

Singh, 1978: 25). The mlgrant woman wl t h  young chl  ldren who must work 

w i l l  tend t o  take c e r t a i n  klnds o f  Jobs, worklng n lghts,  wh i le  her husband 

cares f o r  the ch l ld ren ,  o r  working a t  home. 



Single women migrants o f  legal  working age are not as d i s -  

advantaged i n  the job  market as are married women. Nevertheless, as i n  

the case o f  married women, many s ing le  women are moving t o  the urban 

sector as dependants o f  male migrants who w i l l  be the primary worker I n  

the household. These women's choices w i l l  be more l i m i t e d  than i f  they 

had migrated t o  seek jobs on t h e i r  own. Si,ngle women may migrate t o  

d i f r e r e n t  host c i t i e s  and d i f f e r e n t  k lnds o f  jobs than married women 

from the same o r i g l n ,  because t h e l r  freedom o f  choice i s  greater  

(Foner, 1976: 29 - 30). I n  e i t h e r  case. s lng le  women work I n  a less 

In te rmi t ten t  way, usua l l y  as f u l l - t i m e  workers, because they are not  

attempting t o  combine c h i l d  rear ing  and paid employment. They a re  

r e l a t i v e l y  favored employees, and as such, they a re  usua l l y  the f i r s t  

t o  have primary market Jobs: the f i r s t  t o  be factory employees (Safa, 

1976), o f t e n  the f i r s t  t o  hold whi te c o l l a r  jobs (Cohen, 1977; 

Foner, 1975: 240 - 241). 

Most s ing le  migrant women l i v e  w i t h  t h e i r  parents. Daughters 

i n  the c i t y  wi thout  t h e i r  parents, such as the Turk ish women working I n  

German fac to r ies ,  may be sent by t h e i r  fami l i es  t o  work and con t r ibu te  

t o  Family economic goals (Nermln, 1977: 43). Some s ing le  women do not  

work f o r  the fami ly  o f  o r i g i n ,  but f o r  t h e i r  own futures.  Emigration 

and urban work he lp  t o  separate these women from the l i f e  t h e i r  fami l l es  

have know. Emigration and m o b i l i t y  v i a  marriage are one.of the few ways 

f o r  a r u r a l  woman t o  move away from a l i f e  OF a r g i c u l t u r a l  labor. 

Consequently, r u r a l  women continue t o  move independently o f  men t o  seek 

t h e l r  for tune i n  urban areas (Foner, 1976: 30; Rogers. 1977; Thadani 

and Todaro, 1978). 

Sex Role Constra ints  

Not a l l  s lng le  women are encouraged by t h e i r  fami l i es  t o  work. 

The r e l i g i o u s  custom o f  female seclus ion o f  which the Moslem purdah I s  an 

extreme expression, discourages women from golng f r e e l y  outs ide the home, 

p a r t i c u l a r l y  a f t e r  puberty. Fami l ies be l ieve  tha t  i f  t h e l r  daughters are 

not  confined, they w i l l  appear t o  be, o r  w l l l  be, "spoiled", and w l l l  thus 

be unmarriageable. Adult females i n  Moslem countr ies have seldom been 

employed ou ts ide  the home p a r t l y  because o f  these r e s t r i c t i o n s  (Youssef, 

1974). Purdah I s  one example -- a l b e i t  a most s t r i k i n g  example -- o f  a 

sex r o l e  cons t ra in t  t h a t  l i m i t s  women's employment. (Nevertheless. 

Papenek, 1976, notes tha t  very recent ly  I n  Pakistan, more young women are 

en te r ing  fac to r ies .  Presumably, these are unmarried adul t women.) 

Her home society  i s  general ly  more r e s t r i c t l v e  o f  the behavior 

o f  the s ing le  migrant woman than the rece iv ing  c i t y .  I n  a small conmunity. 

o lde r  women observe her behavior and enforce norms through gossip o r  other  

soc la l  pressure. The urban area a f fo rds  rec rea t iona l .  personal and 

economic p o s s i b i l i t i e s  which are not ava i lab le  i n  r u r a l  a g r i c u l t u r a l  

soc iety .  Beyond t h i s  banal observation, few general lzat lons can be made 

about sex r o l e  cons t ra in ts  because they vary so g rea t l y .  Although soc la l  

norms may keep women from many k lnds o f  s o c i a b i l i t y ,  i n  no s i t u a t i o n  do 

they prevent poor women from working, o f t e n  under very unfavorable 

condi t ions.  Nei ther  the Moslem ideal  o f  female secluslon, o r  the machlsmo 

ideal  o f  some L a t i n  American countr ies prevents women from earning, o r .  

I n  the l a t t e r  case, sometimes tak ing  f u l l  f i n a n c i a l  r e s p o n s i b i l i t y  for  

t h e i r  ch i ld ren  (Rubbo, 1975; Schl ldkrout .  1979; Youssef, 1974). I t  i s  



l i k e l y  that  c u l t u r a l  ideas about sex ro les  change w i t h  changlng circum- 

stances. Son~etimes, Indeed, they become more s t r i c t  as they become more 

a t ta inab le  w i t h  greater  p rosper l t y ,  o r  as the con t ras t  between a fami l y ' s  

b e l i e f s  and those o f  the society  around them becomes sharper. M ig ra t ion  

may change the re la t ionsh ips  between husband and w i f e  toward more equa l i t y ,  

more dependence. o r  toward more c o n f l i c t  (Foner. 1975: 231 - 239; 

Nermln, 1977: 35). Parent-chi ld  In te rac t ion  over con t ro l  over ch i ld ren 's  

sexua l i t y  and marrlages can be very p a i n f u l  (Sayad, 1979: Par ts  1 and 2; 

See a l s o  Castles and Kosack, 1973: 365 - 366, and Verbunt, 1969: c i t e d  

I n  Castles and Kosack). 

An attempt t o  estimate the Importance o f  female seclusion on 

Moslem women's work i n  Western Europe i s  an example o f  how problematic 

the question o f  sex r o l e  cons t ra in ts  remains. By one count. 52 percent 

o f  Spanish women, 51 percent o f  the Portuguese women and 30 percent o f  

the I t a l i a n  women i r i  France are employed, wh i le  on ly  16 percent o f  Nor th ' 

A f r i can  women are employed (Granier and Marclan, 1975: 154; See a lso  

Prevost, 1969: 22, 24, 28, 36, fo r  lower estimates fo r  a l l  groups, 

based on an e a r l l e r  At f l r s t ,  glance, t h l s  suggests tha t  socla l  

norms e f f e c t l v e i y  r e s t r a i n  Moslem women's employment. However, as 

shown below, marriage, the presence o f  small ch i ld ren  I n  the household 

and consequent na t iona l  d i f fe rences  I n  age s t ruc tu re  help t o  account f o r  

Moslem women's low r a t e  o f  employment. Although Moslem women are en~ployed 

less i n  Europe than other  migrants, they are employed more than I n  t h e i r  

n a t i v e  country. According t o  a survey I n  B e r l l n  I n  the e a r l y  1970'5, 37 

a percent o f  the Turk lsh women were employed, as opposed t o  I 1  percent i n  

Turkey; most o f  t i le employed women (70 percent) had never done wage work 

before they c a m  t o  Germany (Nermin. 1977: 35). 

As I n  t h e l r  home countr ies.  Moslem wolrlen I n  Western Europe 

seldom work as domestic servants (Prevost, 1969: 36; Youssef. 1974: 37). 

I t  i s  not  c lea r  whether t h i s  I s  due t o  t h e l r  c u l t u r a l  preference o r  t o  

employer preference, however. Migrant women w i t h  European backgrounds 

have been p re fe r red  as servants I n  most o f  Europe. Moslem women are 

employed i n  European fac to r ies ,  however. They are sent by t h e l r  fami l i es  

w i t h  the e x p l i c i t ,  goal of earning money and b u i l d i n g  connectlons which 

w i l l  a i d  male migrants from these faml l  ies. 

" t r a d i t i o n a l l y - t r a i n e d ,  non-migratory motivated 

women were s t rong ly  urged by t h e i r  fa ther ,  

husbands o r  other  r e l a t i v e s  t o  take up industrial 

jobs I n  fo re lgn  countr ies by which they could 

secure l u c r a t i v e  pos l t l ons  w i t h  higher income 

possibilities f o r  t h e i r  male relatives. 

(Nermin, 1977: 31). 

Young s lng le  women who almost never go out  a t  home have been sent t o  

German fac to r ies .  "Since savlngs o f  sucli young g i r l s  a re  by no means 

n e g l i g i b l e ,  many Anato l ian r u r a l  faml l l es  i n  recent years have s t rong ly  

approved o f  the departure o f  t h e i r  daughters abroad." (Nermin, 1977: 43). 

The parents do i n s l s t  on lodging arrangements wlilch p ro tec t  s ing le  women. 

This I s  the heim f o r  s ing le  Turk ish female fac to ry  workers. The & 

resembles the n ineteenth century factory-operated dormi tor les whlch 
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provided housing and superv is ion f o r  s ing le  French female s i l k  workers 

I 
i I 

I (Nermln, 1977: 44; T i  f l y  and Scot t ,  1978: 109). Thus the Moslem 
I :  

I I 
custom o f  con f in ing  adu l t  females may be a l te red ,  a t  least  f o r  s ing le  

women, i n  a new environment. Adaptation o f  t h i s  custom enables the 

fami ly  t o  maximize i t s ,  gains I n  the Western c i t y .  

Networks 

The f r iendships,  re la t ionsh ips  and contacts o f  the ind iv idua l  

a re  her major sources o f  information. They a lso  inform "chain migrat ion,  

i n  which a network o f  f r iends,  r e l a t i v e s ,  o r  tribesmen p a r t l y  establ ished 

i n  the c i t y  organize m ig ra t ion  and involvement i n  the c i t y . "  (T i  f l y ,  

1974: 295). Among male Portuguese migrants i n  Toronto, some contacts 

lead t o  very d i f f e r e n t  jobs than others.  lmnigrants i n  one study had 

contacts which led i n t o  jobs w i t h  more o r  fewer chances f o r  advancement 

(Anderson. 1974). informal contacts are respons i b l e  f o r  a large propor- 

t i o n  o f  j ob  o p p o r t u n i t i e s . ( f o r  examples, see Granovetter, 1974; Parnes, 

1970: lo ! ) ,  and are a l l  the more important i n  f i n d i n g  b lue c o l l a r  jobs 

(Lur le and Rayack, 1966: 88; T i  l l y  and Brown, 1968). Time has demon- 

s t ra ted  tha t  migrants a re  p a r t i c u l a r l y  e f f i c i e n t  a t  comnunicating job 

oppor tun i t i es  through networks o f  personal contacts (Hagerstrand, 1957: 

152 - 154). They qu ick ly  comnunicate job  openings (Hareven, 1975: 253). 

sending r e l a t i v e s  and f r iends  t o  apply f o r  vacancies i n  the shops where 

they work. Migrant groups g ive  f ine-tuned responses t o  changes i n  the 

economic conjoncture, which can change the sex composition o f  the migrant 

stream. For example, a f t e r  the European economic recession o f  1966 - 1967, 

the demand,for male Turk ish workers i n  the Federal Republic o f  Germany 

decl ined,  but demand f o r  Turk ish women continued. The number o f  Turk ish 

women migrants rose steeply and the p ropor t ion  female among Turks i n  

Germany rose from 13 t o  22 percent i n  three years (Nerman, 1977: 31 - 33) 

Studies o f  the r o l e  o f  network contacts i n  job  f i n d i n g  f o r  

migrants have usua l l y  focused on male contacts and male employment 

(Anderson, 1974; T i l l y  and Brown, 1968). Vet networks o f ,  o r  inc luding,  

women a lso  pass along in format ion about employment f o r  women (Whiteford. 

1978: 241). indeed, informal contacts may be more important t o  female 

than male employment. Women's jobs i n  the secondary labor market a re  

in fo rma l l y  r e c r u i t e d  because they are o f t e n  character ized by the organiza- 

t i o n  o f  small group work o r  home work. Further, employers o f  i l l i t e r a t e  

workers need no t  adver t ise.  I t  i s  i n  the in te res t  o f  the employee t o  have 

a f r i e n d  on the j o b  o r  t o  have in format ion about the job  from a f r i e n d  

when the s i t u a t i o n  i s  in fo rma l l y  s t ructured.  Because fewer women work i n  

formal se t t i ngs ,  t h e i r  informal connections, made and c u l t i v a t e d  through 

marketing, v i s i t i n g  and help ing k in ,  o r  r e l i g i o u s  p rac t i ce ,  a re  propor t ion-  

a t e l y  more important t o  them (Riegelhaupt, 1967: 117 - 118). Smith 

observed tha t  Portuguese women i n  a New England town belonged t o  extensive 

general networks because they were i n  b e t t e r  contact w i t h  extended k i n  

than men, had more church-l inked soc ia l  contacts, could t a l k  on the j o b  

a t  garment-cutt ing tables, and used the telephone when a t  Iiome. They may 

a lso  have been more successful i n  making contacts because they were more 

open about d e s i r i n g  information, r e a d i l y  expressing t h i s  wish and t h e i r  

fear tha t  they would not succeed i n  making contacts (Smith, 1976: 24). 



For these reasons, the occupations o f  her k in ,  community o r  na t iona l  group 

fe l low migrants may be a good p red ic to r  o f  an immigrant women's occupation. 

Strategies 

A set  o f  s t ra teg ies  t i e s  together the elements o f  t h i s  model: 

the urban economy, as modi f ied by government in tervent ion,  economy o f  

sending area, l i f e  cyc le  stage, sex r o l e  cons t ra in ts  and networks. 

Working w i t h i n  the oppor tun i t i es  and cons t ra in ts  o f  i t s  s l t u a t i o n ,  the 

migrant fami ly  chooses a st rategy which w i l l  advance i t s  goals. The 

goals o f  the fami ly  and the behavior o f  women may vary:but they a re  

most c l e a r l y  seen as fami ly  goals toward which the woman works i n  any 

number o f  ways. The goal may be t o  save money t o  buy land a t  home i n  

the case o f  the Anato l ian peasant a t  work i n  the German fac to ry .  (Ilermin, 

1977: 31). i t  may be t o  send money home t o  the fami ly  f o r  t h e i r  shor t  

term needs, as i n  the case o f  the ~ e r u v i a n  garment worker i n  New York 

(Ouck. 1979: 46). Or the, goal may be t o  se t t l e .and  r a i s e  ch i ld ren  i n  

the rece iv ing  na t ion  (Levl, 1975: 157). 1\11 fami ly  members may work t o  

these ends. The comparative importance o f  the re tu rn  o r  c i r c u l a r  migra- 

t i o n  and permanent m ig ra t ion  and the way tha t  a s ing le  person's commitment 

t o  faml ly  o f  o r i g i n  may be transformed dur ing m ig ra t ion  and work i n  a f a r  

away land are i n  constant f l u x .  

The s t reng th  o f  fami ly  s t ra teg ies  expla ins the observation o f  

the c h i e f  o f  general invest, lgation o f  the U.S. Immigration and Natu ra l i za -  

t i o n  Service tha t  imnigrants "are w i l l i n g  t o  come in ,  produce a t  top 

e f f l c i e n c y t e n h o u r s a d a y - s i x d a y s a w e e k "  (Buck,1979:43) .  N o t o n l y  

are they w i l l i n g  t o  work long hours, hut they a re  a lso  w i l l i n g  t o  deny them- 

selves decent housing and food I n  order t o  save, o r  t o  insure t h e i r  c h i l d r e n  

food o r  education. Others deny a c h i l d  schooling I n  order t o  f ree  the 

mother from household chores f o r  wage earning. Family s t rategy may requ i re  

the e x p l o i t a t i o n  of  i t s  members fo r  present o r  future, gain. Migrants a re  

seemingly as w i l l i n g  as the unscrupulous employer t o  e x p l o i t  themselves. 

Such e x p l o i t a t i o n  i s  r e l a t i v e ,  o f  course, and the comparison o f  possib l -  

t i t l e s  f o r  work and saving I n  the country o f  o r i g i n  usua l l y  shows even 

less des i rab le  condi t ions of  work and much poorer pay. 

The concept o f  family s t rategy casts the migrant as an actor  

i n  a new environment, not  a passive v i c t i m  o f  i t .  S t ruc tu ra l  d i s a b i l i t i e s  - 
such as the t r i p l e  disadvantage o f  migrant women I n  the Job market -- 
do not d i c t a t e  pass iv i t y .  Rather, migrants can and do balance t h e i r  

s k l l l s  and in format ion about urban opportuni ty  t o  reach decisions. They 

do not  have many cholces, but t o  perceive them as passive pawns o f  

circumstances denies the r e a l i t y  o f  t h e i r  r a t i o n a l i t y ,  the enormity o f  

t h e i r  e f f o r t ,  and the m o b i l i t y  o f  migrant groups i n  h i s t o r y .  

This model o f  women i n  m ig ra t ion  and urban work has drawn 

upon two major theore t i ca l  sources: The dual labor market hypothesls 

and the theory o f  family economy. The l a t t e r  perspect ive has led  t o  a 

more developed conceptual izat ion o f  supply aspects o f  migrat ion,  which 

we be l ieve  must be taken i n t o  account fo r  a l l  migrants, male and female 

a l i k e .  Foremost here i s  the no t ion  that  fami ly  o r  household u n i t  goals, 

s t ra teg ies  and decisions p lay a large p a r t  i n  most m ig ra t ion  and thus 

the migrant, and h i s  o r  her m ig ra t ion  and work must be analyzed i n  the 



context o f  the household ra ther  than a t  the ind iv idua l  l eve l .  The fami ly  

o f  o r i g i n  and present o r  fu tu re  fami ly  o f  procreat ion are prime aspects 

I n  any migrant 's  frame o f  reference. From t h i s  perspective, the migrant 

I s  not  an i so la ted  and ind iv idua l  actor .  His o r  her e f f o r t  t o  reun i te  

h i s  o r  her fami ly  o r  form a new fami ly  i n  a new country a t  des t ina t ion  

I s  an outcome o f  the m ig ra t ion  i t s e l f ,  l i nked  t o  family, goals o r  t o  

fami ly  formation. The migrant acts r a t i o n a l l y  and resource fu l l y  t o  get 

him o r  h e r s e l f  and h l s  o r  her fami ly  t o  the des t ina t ion .  The fac t  tha t  

that  fami ly  cannot l i v e  on the sa la r ies  they earn, th'at t h e i r  housing i s  

crowded and unhealthy, that  t h e l r  access t o  education o r  m o b i l i t y  i s  

blocked i s  due t o  the o r i g i n a l  labor market demand, f o r  cheap labor, and 

the host country 's  unwi l l ingness t o  assume the costs o f  soc ia l  services 

and community support f o r  persons t o  whom the f ree  market w i l l  not pay 

a l i v i n g  wage. Host European countr ies are ambiguous on t h i s  issue, f o r  

not  only  do i y i g r a n t s  do usefu l  labor ,  but they are a lso  a welcome source 

o f  demographic v i t a l i t y  and populat ion growth. Government support f o r  some 

o f  the costs o f  imnigrant sett lement, even temporary, i s  l i k e l y  i f  the 

rece iv ing  countr ies acknowledge imnigrants f o r  p rov id ing  populat ion growth, 

growth on which continued economic development i s  dependent. 

I n  order t o  see how these forces and fac to rs  in te rac t  i n  s p e c i f i c  

contexts, we t u r n  t o  the cases o f  Mexican women i n  the United States and 

o f  North A f r i can  women i n  France, as compared t o  Portuguese women. 

North A f r i can  and Portuguese Women i n  the French Labor Force 

L ike  the Mexican migrat ion t o  the urban United States, North 

A f r i can  mig ra t ion  t o  France has had a long h i s t o r y .  North A f r i can  

mig ra t ion  has been contemporaneous w i t h  European migrat ion,  but much less 

favored. This m ig ra t ion  has been p a r t  o f  the enormous populat ion s h i f t s  

that  have accompanied West European economic growth and p rosper i t y ,  on 

the one hand, and French divestment o f  I t s  co lonies,  on the other .  i n  the 

1950's and 1960's. The paradox o f  the European case i s  that ,  as Hoffman- 

~owotny  I n s i s t s ,  

m i l l i o n s  o f  people who a re  l i v i n g  i n  fo re ign  
countr ies are not designated as "imnigrants"; 
nor do these countr ies see themselves as 
" immigration countr ies."  And v ice  versa. 
very few o f  the countr les tha t  send m i l l i o n s  
of  t h e i r  c i t i z e n s  t o  work abroad consider 
themselves "emigration countr les" i n  the 
narrow sense . . . Since ne i the r  emigrat ion 
nor immigration countr ies admit tha t  they 
are such, there are no wel l -def ined o r  
c o d i f i e d  imnigrat ion o r  emigrat ion p o l i c l e s .  
(1978: 86) 

There are even more tangled fac to rs  i n  the case o f  France, i f  

we focus on Alger ians,  the largest  nat ional  group o f  North Afr icans,  as 

the fo l low ing  b r i e f  h i s t o r i c a l  review shows. 

I n  1947, Algerians received f u l l  French c i  t lzenship.  From then 

u n t i l  A lger ian Independence, Algerians were not counted as immigrants t o  

France. At the same time, t l iere was an o f f i c i a l  o f f i c e  o f  immigration, 

which organized sponsored migrat ion.  By 1948, there was a large 

cont inuing i r r e g u l a r  immigration from many sources t o  France, which. 

as the years passed, was r e t r o a c t i v e l y  "regularized": I .e . ,  imnigrants 

were granted legal  s tatus t o  match t h e i r  de fac to  s i tua t ion .  I n  the 

per iod from 1954 t o  1962, the years o f  the Alger ian war f o r  independence, 



Alger ian lmnigrat ion i n t o  France seems t o  have been r e l a t i v e l y  slow, but 

i t  continued I n  a regular  stream. Accurate m ig ra t lon  data are not a v a i l -  

ab le f o r  any per lod but the most recent. Taplnos (1975). (whose h i s -  

t o r i c a l  survey I s  the source o f  t h i s  overview), be1 ieves tha t  from 1956 

t o  1965, there was a spur t  o f  non-sponsored immigration accompanying 

economic growth, inc luding fami ly  migrat ion.  I t a l i a n  m ig ra t ion  was 

favored i n  the inmid iate post war per lod and i n  the 1950's; by the 

e a r l y  19601s, Spanish m ig ra t lon  had taken over and Portuguese was 

emerging. I962 was the year o f  Alger ian independence. The highest 

rates o f  regis tered mig ra t lon  o f  a l l  na t iona l  o r i g i n s ,  up t o  tha t  perlod, 

fol lowed i n  1962 t o  1965; t h l s  in f low included the r e p a t r i a t i o n  o f  

ethnlc.French residents o f  A lger ia  and the Algerians who had supported 

French co lon ia l  p o l l c y .  There was a fol low-up agreement t o  the Evian 

accords, the Alger ian War sett lement which granted Algerians relatively 

free en t ry  i n t o  France. I n  1964, which added new condi t ions ' t o  Alger ian 

lmnigrat ion (Tapinos. 1975: 63). 

Durlng the fo l low ing  perlod, con t ro ls  became more comnon, as the 

French government t r i e d  t o  keep t rack  o f  and channel rap id  imnlgrat ion.  

Family mlgrat ion became more comnon. I n  1968. a c i r c u l a r  l e t t e r  o f  the 

M in is te r  o f  Soclal A f f a i r s  r e s t r i c t e d  ex post regu la r i za t ion  o f  migrant 

s tatus except I n  the case o f  Portuguese, domestic servants, and workers 

whose occupations were not l i s t e d  as overcrowded i n  o f f i c i a l  evaluations 

o f  the job market. However, family members continued t o  be legal ized i f  

they lmnlgrated t o  j o i n  a r e l a t i v e .  An agreement g i v i n g  specia l  bene f i t s  

t o  port,hguese migrants was s,lgned wi t h  the Portuguese, government I n  1971. 

E a r l i e r ,  e f f o r t s  t o  con t ro l  and l i m i t  A lger ian m ig ra t ion  had been stepped 

up, w i t h  a 1968 agreement wfilch requi red add i t l ona l  documents f o r  Algerians 

I n  France and set  a quota fo r  t h e i r  en t ry .  I n  1971, the year ly  quota was 

reduced. I n  1973, a f t e r  violence between Algerians and French I n  Marse i l l es  

and o ther  c i t i e s ,  the Alger ian government suspended emlgration. I n  t h l s  

per iod,  Moroccan and Turk ish m ig ra t ion  Increased; I n  Ju ly ,  19711, however. 

the French government suspended immigration, because o f  the recession then 

gather ing force.  

Increasing rates o f  female m ig ra t ion  For domestic serv ice and 

Increasing family m ig ra t ion  were c h a r a c t e r i s t i c  o f  the per iod a f t e r  1970 

( ~ a p l n o s ,  1975: 111 - 112). Many of  the wlves who came I n  t h l s  per iod  

came t o  take jobs themselves, evidence o f  a changed Form o f  fami ly  

migrat ion.  I n  e a r l i e r  faml ly  migrat lon,  wives who Joined t h e i r  migrant 

husbands were seldom themselves workers. Algerians continued I n  the 

e a r l i e r  pa t te rn ,  wh i le  Spanish and Portuguese tended t o  f i t  i n  the new. 

I n  order t o  b r i n g  t h e i r  fami l i es ,  migrants had t o  show tha t  they had 

decent housing. The lack o f  decent houskg  For Alger ian faml l l es  o f t e n  

prevented t h e i r  rebu i ld ing  t h e i r  fami l i es  I n  France, as compared t o  

other  groups (Tapinos, 1975: 114 - 115). Portuguese wlves, s ince they 

came as workers themselves, o f t e n  servants f o r  whom housing was provlded, 

were b e t t e r  able t o  accompany o r  r e j o i n  t h e i r  husbands; once the faml ly  

was reuni ted,  however, decent housing was not  ava i lab le ,  and Iluge 

Portuguese shanty towns (b idonvi l les)  grew. (See "Les por tugal  s ," n.d., 

but, about 1965, f o r  desc r ip t ion  o f  the mushrooming o f  these Portuguese 

b i d o n v i l l e s  i n  the e a r l y  1960's.) More recent ly .  Portuguese and o ther  



European migrants have been able t o  improve t h e l r  housing more so than 

have the Alger ians.  

Foreign women's labor fo rce  participation, focusing p r l m a r l l y  

on Nor th A f r i cans  and Portuguese, based on the 1968 census, shows the 

fo l l ow ing  pa t te rns  (Wisniewskl, 1974). About 3.7 percent o f  the 

female populat lon over 15 o f  France were fo re ign  c i t i z e n s ;  t h i s  

compares t o  7.7 percent o f  the a d u l t  male populat ion.  OF these fo re ign  

born women, about 60 percent were I t a l  Ian. Spanish and Pol l s h  ( the  

o lde r  migrant groups), 9 percent were Portuguese and 11.4 percent Nor th 

Ar r l can  (7.2 percent A lge r ian ) .  This  census preceded the enormous 

I n f l u x  o f  Portuguese from 1968 t o  1972, which wl l l be examined below 

w i t h  data from the 1975 census. Table I shows tha t  the p ropor t i on  o f  

marr ied women was d i s t i n c t l y  h lgher  among Immigrant women (62.6 percent) ,  

than among a l l  women (58.3 percent) .  Portuguese (78.1 percent married). 

and Alger ians (79.5). had the h ighest  propor t ions marr ied among the 

imnlgrants. The numbers o f  marr led lmnlgrant men i n  t h i s  census were 

twice as h igh  as the numbers o f  marr ied women, which ind ica tes  tha t  one 

male mlgrant ou t  o f  two had l e f t  h l s  w l f e  behind. 

Levels o f  female labor force p a r t i c i p a t i o n  f o r  women va r ied  

enormously by n a t l o n a l l t y ,  as shown I n  Table II. Nearly 39 percent o f  

the Portuguese women worked; 30.1 percent o f  Tunislans, 28 percent o f  

Moroccans. but  on ly  11.8 percent o f  Algerians (Wisniewskl, 1974: 7) .  

The numbers o f  Moroccan and Tunls lan women i n  France were much smal ler  

than the A,lgerlans o r  Portuguese, o f  course. Wisnlewski expla lns t h i s  

* d l s t r l b u t i o n  by a l l u d i n g  t o  c u l t u r a l  fac to rs ,  desp i te  the d i s p a r i t y  among 
I 
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1 .  

the three Nor th A f r i can  Moslem groups. Portuguese women were about evenly 

d i v ided  between i n d u s t r i a l  and serv ice work. A lger ian women were p r i m a r i l y  

i n d u s t r i a l  workers, and Moroccan and Tunisian, serv ice and wh i te  c o l l a r  

workers. I n  the l a t t e r ,  groups. Wisnlewski notes, there were some (he g lves 

no i n d i c a t i o n  o f  how many), Tunis lan Jews who kept  t h e i r  n a t i o n a l i t y  and 

who had h lgher  educational q u a l i f i c a t i o n s  and b e t t e r  Jobs; presumably, 

these women may have con t r ibu ted  t o  the h igher  p a r t i c i p a t i o n  ra tes  o f  

Tunis ian women. A lge r ian  and Portuguese women were mostly u n s k i l l e d  

workers, w h i l e  Moroccan and Tunis ian women were much nore o f t e n  s k i l l e d  

workers o r  superv isory workers. 

Wisniewski ' s  repor t  on the 1968 census does not  cross- tabulate 

women's m a r i t a l  s ta tus  o r  c h i l d r e n  present w i t h  t h e i r  labor p a r t i c i p a t i o n .  

A lge r ian  women i n  France had very h igh  f e r t i l i t y  a t  the per iod,  as 

e a r l i e r ,  accord ing t o  var ious surveys i n  the 1950's. A f e r t i l i t y  survey 

i n  A lge r ia  i n  1970 showed tha t  f e r t i l i t y  there was very h igh,  and had 

been increasing f o r  some years. Youthfulness a t  marriage (average age a t  

f i r s t  marriage was 18). was an important f a c t o r  there, but  so was the 

apparent lack o f  any e f f o r t  t o  curb o r  space b i r t h s .  The consequence was 

f e r t i l i t y  a t  about the na tu ra l  l i m i t  - 9.2 c h i l d r e n  f o r  women marr led a t  

18, s t i l l  marr ied a t  45 - 49 (Lericlre, 1961: 17; Negadi and V a i l i n ,  

1974). Although we were unable t o  f i n d  comparable f e r t i l i t y  data f o r  

na t iona l  groups among migrants ( a l l  f e r t i  l i t y  discussions compared French 

t o  a l l  imnlgrants), we were able t o  c a l c u l a t e  a c h i l d  women r a t i o  f o r  

"French Moslems born i n  A lge r ia  p lus  Algerlarrs" from publ ished age, sen , 

and m a r i t a l  s ta tus  f o r  t h i s  group ( ~ r k v o s t .  1968: 19). For t h i s  measure. $2 



we calculated ch i ld ren  aged 0 t o  4 by ever - married women aged 15 t o  44, 

times 1000; the r a t i o  i s  1146.5, very h igh.  A child-women r a t i o  i s  not 

a good measure o f  f e r t i l i t y ,  but simply suggests the comparative range o f  

f e r t i l i t y  a t  one po in t  i n  time. Host Portuguese migrants, f o r  whom 

s i m i l a r  data were not  ava i lab le ,  came from the r e l a t i v e l y  h igh  f e r t i l i t y  

nor thern region o f  Portugal. So i t  seems l i k e l y  tha t  t h e i r  f e r t i l i t y  was 

a lso  high, but  here we have no evidence even as rough as tha t  f o r  

Algerians. However, desc r ip t i ve  accounts suggest tha t  many o f  the 

married women i n  the group. who came t o  work as servants, l e f t  t h e i r  

ch i ld ren  i n  Portugal, where they were cared f o r  by r e l a t i v e s  (Bre t te i  I, 1979) 

The very low p ropor t ion  o f  North A f r i can  women employed i n  

domestic serv ice and house c leaning should a lso  be noted, (Table 11). 

Portuguese women were 17 percent o f  a l l  domestic servants and cleaning 

women, wh i le  they were on ly  9 percent o f  fo re ign  women. Household 

serv lce work accounts f o r  much o f  Portuguese women's overrepresentation 

among fo re ign  women i n  the labor force,  balancing out  the Alger ian women's 

underrepresentation. Portuguese women had moved i n t o  the household 

serv lce s l o t  formerly occupied by Spanish women by 1968; Alger ian women 

were o r d i n a r i l y  not household serv lce workers. Three fac to rs  of  unknown 

weight are involved: Alger ian women may have chosen not  t o  do such work; 

employers may have chosen not  t o  h i r e  them as long as European women 

were avai lab le;  o r  the recruitment o f  women f o r  household serv ice may 

have been, going on through networks and channels t o  which Alger lan women 

had no en t ry .  I t  i s  q u i t e  l i k e l y  the Portuguese women were h i r e d  before 

m ig ra t ion  f o r  some domestic serv ice jobs. Nevertheless, f o r  a l l  groups 

actual  employment i n  house c leaning i s  probably underreported i n  the 

census, as i t  i s  easy t o  do such work wi thout  o f f i c i a l  not ice.  

The 1968 data are consis tent ,  then, w i t h  the dual labor market 

hypothesis. Portuguese women, migrants who migrated i n  order t o  work, 

were much more o f t e n  employed. Nearly a l l  migrant women workers held 

low status,  poor ly  paid occupations. The women w i t h  reputedly h,ighest 

f e r t i l i t y  were leas t  l i k e l y  t o  work. There were a l s o  pat terns o f  occupa- 

t i o n a l  d i s t r i b u t i o n  which seemed t o  r e f l e c t  possib le e thn ic  o r  c u l t u r a l  

constra ints ,  the t im ing  o f  migrat ion,  o r  employer preference. 

Examining how things changed may c l a r i f y  some o f  these 

a l te rna t i ves .  

The p re l im inary  publlshed repor t  on fore igners from the 1975 

census suggests some I n t e r e s t i n g  changes i n  labor force p a r t i c i p a t i o n  

pat terns o f  migrant women. (Hissing from t h i s  repor t ,  however, are 

c r u c i a l  tables such a breakdown by sex o f  na t iona l  groups i n  the t o t a l  

populat ion,  m a r i t a l  s tatus o f  the migrant populat ion by na t iona l  groups. 

o r  an age breakdown by sex f o r  these groups.) Tables i ll and IV present 

the ava i lab le  re levant  f igures.  The labor force propor t ions I n  the 

repor t ,  (Table I I I, Column ha), are o f  working women as a p ropor t ion  o f  

the e n t i r e  female populat ion o f  any age o f  each national, group. Since 

the age s t ruc tu re  o f  migrant groups vary, we have estimated females 

below working age. (We d iv ided  the number o f  persons under 17 by 

two. This assumes a sex r a t i o  o f  100 f o r  persons under 17. There 

may be some se lec t i ve  m ig ra t ion  f o r  work by young men a t  16, o r  
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TABLE IV 

Worien's Work i n  Selected Occupations. 1975 

OCCUPATIONS 

Household 
And 

Other Services 

Unski 1 l e d  
Semi-sk i l led 

Industry  
Workers 

S k i l l e d  
l ndus t r y  
Workers 

Fern l e 

Population 

I n  Labor Force 

Employees 

Tota l  

Fore-ign 

Alger ian 

Moroccan 

Tunisian 

Portuguese 

Source: Wisniewski, 1979; I .N.E.D., 1977 (Census sample 1/5) 



even 15, hence excess males, but t h i s  may be balanced by the excess females 

o f  the ord inary sex r a t i o  and by female servant migrat ion.  The "under 

seventeen" was the on ly  ava i lab le  young age group by n a t i o n a l i t y . )  Estima- 

ted women under seventeen were then subtracted from a l l  females t o  prov ide 

an adu l t  base f o r  labor force p a r t i c i p a t i o n .  Labor force p a r t i c i p a t i o n .  

ca lcu lated on t h i s  base, y ie lded  much higher ra tes  f o r  the women i n  

migrant gr,oups under conslderat lon,  because o f  the much younger age 

s t ruc tu re  o f  foreigners compared t o  the n a t i v e  French population. Portuguese 

women have a subs tan t ia l l y  higher labor Force p a r t i c l p a t i o n  r a t e  than the 

whole female population, double t h a t  o f  the North Afr icans.  Again, 

Alger ian women were least  l i k e l y  t o  be wage workers, although the 

p a r t i c i p a t i o n  r a t e  (18.1 ~ e r c e n t ) .  i s  much higher than tha t  o f  1968 

(1 1.4). Rates o f  Moroccans and Tunisians were down somewhat. I n  1975, 

as i n  1968, many Portuguese women had ev iden t l y  come t o  France very 

recen t l y  i n  order t o  work; Alger ian women had come t o  r e j o i n  t h e i r  

husbands. 

The propor t ions o f  women by n a t i o n a l i t y  i n  various types o f  

work had a lso  changed. North A f r i can  women had g r e a t l y  increased t h e i r  

representat ion i n  serv ice ( the category i n  1975 includes household 

serv ice p lus  some other  small categor ies) ,  from e a r l i e r  very small 

proport ions. Propor t ionate ly ,  fewer Portuguese women were employed i n  

services (30.8 percent as compared t o  43.6 I n  1968). F i f t y - t w o  percent 

o f  Alger ian women were I n d u s t r i a l  workers, s t i l l .  A higher p ropor t ion  

o f  Portuguese women were i n d u s t r i a l  workers i n  1975, and a somewhat 

increased propor t ion (7.2 percent as compared t o  I. I percent), were 

whi te c o l l a r  workers. Portuguese women were moving out  o f  household 

service, and more North Afr ican women were doing such work. However, 

Alger lan women I n  p a r t i c u l a r  were more l i k e l y  t o  be employees ( i .e . ,  whi te 

col  f a r ) ,  than servants. 

No adequate f e r t i l i t y  measures were found For migrant groups. 

but  the estimate o f  women over 17 f o r  each na t iona l  category was used t o  

construct  a comparable rough chlld/woman r a t i o .  (This r a t i o  I s  usefu l  

f o r  i n t e r n a l  comparisons among groups and I t  i s  not  intended as a measure 

o f  f e r t i l i t y . )  AI I ch i ld ren  under 17 f o r  each group were d iv ided by the 

estimated number o f  women over 17. The r a t i o  f o r  a l l  women was very low, 

.68, as expected, due t o  the very low French b i r t h  ra te .  The o v e r a l l  

migrant r a t i o  was 1.1, because o f  very low r a t l o s  i n  the o lder  migrant 

groups, I t a l i a n s  and Spaniards. The Portuguese had a $ l i g h t l y  higher 

r a t i o  (1.3) than the mean, wh i le  the North Afr icans had much higher 

r a t i o s .  I t  i s  possib le,  a lso,  tha t  fewer o f  Portuguese womenls c h l l d r e n  

were l i v i n g  w i t h  them than was the case f o r  o ther  n a t i o n a l i t i e s .  The 

Alger ian r a t l o  o f  2.7 i s  almost 4 times higher than tha t  o f  the popula- 

t i o n  as a whole, two and one h a l f  times tha t  f o r  a l l  fo re ign  women. 

Given t h i s  number o f  dependents under 17 fo r  each adu l t  woman (married 

o r  n o t ) ,  i t  I s  no wonder that  Alger ian m e n ' s  labor force p a r t i c i p a t i o n  

I s  so much lower than the average f o r  fo re ign  wonien. 

in format ion from the two na t iona l  censuses conflrms both tha t  

inmigrant women's employment i s  d isp ropor t iona te ly  c lus te red  i n  house- 

hold services and u n s k i l l e d  o r  semi-sk i l led work as the dual labor market 

hypothesis would p red ic t ,  and that  h igh  chlld/woman r a t i o s  a re  l i nked  



t o  lower labor force p a r t i c i p a t i o n  f o r  North A f r i c a n ,  p a r t i c u l a r l y  

Algerian, women. The causal d i r e c t i o n  o f  t h l s  l i n k  i s  not  kncmn. The 

k inds o f  jobs Alger ian women he ld  (manufacturing and whi te c o l l a r  jobs) 

are occupations i n  whlch I t  i s  d i f f i c u l t  f o r  married women w l t h  ch i ld ren  

t o  manage. The f a c t  tha t  p ropor t iona te ly  fewer North A f r i can  women are 

l i s t e d  I n  household services suggests tha t  i t  i s  p r i m a r i l y  s ing le  North 

A f r l can  women who are working. This i s  consis tent  w l t h  the married 

women's heavy faml I i a l  responsib i l  i t l e s  and w i t h  underreport ing of  such 

work by married women. I t  i s  possib le tha t  the growing p ropor t ion  o f  

the t l g e r i a n  women workers who were employees, were young women educated 

I n  France, hence q u a l i f i e d  fo r  some wh i te  c o l l a r  pos i t i ons  which Alger ian 

born women were not .  

The incompleteness o f  these data, on top o f  uncer ta in report ing, 

make fu r ther  speculat ion f r u i t l e s s .  Let us t u r n  instead t o  several l oca l  

case studies which provide add i t i ona l  Information, la rge ly  descr lp t i ve  o f  

aspects o f  North A f r i can  wonlen's l i v e s  i n  France other  than work. 

A recent pub1 l c a t i o n  ( I  .N.E.O., 1977), repor ts  f i v e  studies . 

on North Afr icans in.France. The f i v e  studies were not  conceptual ized 

' 

as s t r i c t l y  comparative, and the data were gathered f o r  d i f f e r e n t  k inds 

o f  samples, focusing on s p e c l f i c  problems whlch d i f f e r e d  i n  each case: 

I , Housing, schooling, work, the process o f  migrat ion.  By 1976. A l a i n  

1 Ci ra rd 's  preface notes. there were 1,350,000 North Afr icans l i v i n g  i n  

1 .  France (900,000 Algerians, 300,000 Moroccans, and 200,000 Tun1 s ians) , out  

o f  a t o t a l  4,000,000 res ident  fore igners.  

The study o f  "adaptatlon" a t  Marsel I les (Carreno, e t  e l ,  1977) 

surveyed inhabi tants o f  three neighborhoods, one an o l d  downtown area, 

and tw o u t l y i n g  pub l i c  housing developments. They repor t  tha t ,  contrary 

t o  the o f f l c i a l  p o l i c y  that  migrants pass through wel l -def ined phases o f  

residence from b l d o n v i l l e  t o  temporary pub l i c  houslng t o  standard p u b l i c  

housing --  there were, on the one hand, many l y l g r a n t s  i n  o l d  working 

c lass r e s i d e n t i a l  neighborhoods and, on the other ,  those I n  the pub l i c  

housing stream who o f t e n  were slowed i n  t h e i r  eventual access t o  standard 

houslng. Inmigrants were placed i n  C i t ks  de tranri; -- temporary 

housing -- because standard houslng was no t  ready, but  a lso  because they 

were bel ieved t o  be "unready" f o r  regular  p u b l i c  housing. I t  was o f t e n  

years before they could leave t i le Ci tks.  

i n  sowe sense, the o l d  downtown neighborhood o f  the Panler, i n  

Marsei l les,  provided a more in tegrated l i f e  f o r  Algerians, because there 

they l i v e d  among o ther  w r k i n g  c lass fami l i es .  Nevertheless, the research 

team noted a tendency toward segregation o f  the schools which suggested 

movement out by French nat ives as Algerians became more comnon i n  a 

neighborhood. Harr ied women were able t o  do house o r  o f f i c e  c leaning 

because t h e i r  housing was c lose t o  downtown. I n  the p u b l i c  housing 

p ro jec ts ,  whether they were I n  the c i t k s  de t r a n s i t  o r  the HLM (the 

standard apartments) North Afr icans were more iso lated.  They had fewer 

contacts w i t h  non-kin o r  non-immigrants andwere, o f  necessity, r e l i a n t  

on themselves. An analys is  o f  f i s c a l  resources shows tha t  North Afr icans 

were us ing t h e i r  fami l i es  t o  accumulate Income adequate t o  t h e i r  needs. 

i n  the Fontver t  development, the wages o f  the male head o f  household 



provided only  h0.9 percent o f  t o t a l  income. The w i f e ' s  o r  ch i ld ren 's  wages 

provided 27.3 percent and various pub1 i c  subsidies (d iv ided between those 

based on need, such as assistance, and those which were automatlc, such as 

fami ly  allowances ) ,  provided the la,rger p o r t i o n  o f  fami ly  

resources (Garreno, e t  51, 1977: 66 - 67). There i s  no d e t a i l  on the k inds 

o f  jobs which women and ch i ld ren  held, except tha t  they a re  described as even 

more unstable than men's. About 25 percent o f  the wives reported tha t  they 

clean house, o f t e n  i n  far-renoved neighborhoods. Here i s  an e f f e c t  o f  the 

o u t l y i n g  loca t ion  o f  much pub l i c  housing, which made the voyage t o  work 

f o r  these women long and d i f f i c u l t .  The other  pub l i c  housing development 

s tudied included both temporary and standard houslng. This i s  where many 

fan i i l i es  were found t o  be "blocked" i n  the temporary housing, and as t h e i r  

fami l i es  grew by new b i r t h s ,  these developments were r a p i d l y  becoming over- 

crowded. (There were more than 8 ch i ld ren  i n  the average North A f r i can  

household i n  one type o f  p u b l i c  housing i n  the Gavotte neighborhood 

(Garreno, e t  a l ,  1977: 99) l  

Although women were i n  many ways more i so la ted  i n  the suburban 

pub l i c  housing, they c u l t i v a t e d  and used fami ly  connections. Women i n  

the Fontvert development made 5 o r  6 t r i p s  a week, o f ten  on foo t ,  t o  

r e l a t i v e s  i n  other  p a r t s  o f  Marsei l les.  They a lso  met in fo rma l l y  

together i n  the development w l t h  other  North A f r i can  woman. One crane 

operator noted t h a t  the women "give each other  advice and Ideas; tha t  

helps the fami l  ies. la ter . "  (Garreno, e t  a l ,  1977: 84) 

Roctiefort e t  a l  (1977), s tudied fami l i es  and school ch i ld ren  

i n  the Lyons urban area through census and other  o f f i c i a l  documents and 

a lso  surveyed res idents o f  a pub l i c  housing development. They found tha t  

Alger ian fami l i es  were very large, that  women had many household and 

ch i ld -ca re  r e s p o n s i b i l i t i e s  and tha t  p r a c t i c a l l y  none o f  these women 

earned wages. There had been a vast increase i n  the numher and propor- 

t i o n  o f  ch i ld ren  i n  the Alger ian populat ion from 1962 t o  1968, as wives 

jo ined  t h e i r  husbands. By the end o f  1973, Rochefort and associates 

estimate, there were 2.7 ch i ld ren  under 15 f o r  each Alger ian woman, on ly  

one f o r  each Portuguese woman. The Alger ian mothers were burdened w i t h  

younger ch i ld ren  which prevented them from accompanying t h e i r  k indc r -  
. . 

garten o r  nursery age ch i ld ren  t o  the schools provided f o r  them; t h i s  

a c t u a l l y  increased t h e i r  charges a t  home (Rocliefort e t  a l ,  1977: 148). 

The women were i so la ted  because the new housing I n  which they l i v e d  was 

c lus te red  on the o u t s k i r t s  o f  Lyons, separated from the o lder  mlxed use 

neighborhoods. These women had . l i t t l e  contact w i t h  t h e i r  neighbors, 

much more w i t h  k i n ,  who l i v e d  elsewhere i n  the c i t y .  They were unable t o  

go t o  the housekeeping classes the socia l  services provided: they 

simply lacked time because o f  t h e i r  numerous dependents and because o f  

the i n f l e x i b l e  schedules o f  men's work and ch i ld ren 's  schooling. The 

mothers needed t h e i r  ch i ld ren  as in te rp re te rs  o f  French l i f e  and t rans-  

l a t o r s ,  and were invest ing a l o t  o f  hope on these c h i l d r e n ' s  schooling 

f o r  t h e i r  f a m i l i e s '  fu tu re .  

The study o f  Gennevi l l iers ,  an i n d u s t r l a l  suburb o f  Par is  

(Gokalp and Lamy. 1977). combines a study o f  workers. based on informa- 

t i o n  c o l l e c t e d  from employers, and a study o f  fo re ign  fami l i es  i n  a p u b l i c  

housing development. There were eleven fac to r ies  i n  Gennevi l l l e r s  I n  

1973 which h i r e d  more than 1000 workers each, inc luding General Motors 



France; not on ly  was there much manufacturing. then, but t h a t  manufactu- 

r l n g  was very large scale. The c i t y  a lso  had an enormous p ropor t ion  o f  

Immigrants i n  I t s  res ident  population, 27 percent i n  1968, o f  which 80 

percent were North Afr icans (41 percent Algerian, 38 percent Moroccan, 

and 1.3 percent ~ u n i s l a n ) .  The labor force o f  the c l  t y  had d i f f e r e n t  

propor t ions o f  nat ional  groups, because the r e s i d e n t i a l  f i gu res  Just  

provided Include dependants, and dependency r a t  ios var led; 33.9 percent 

o f  the male workers were Moroccans. 20.6 percent Algerians. I n  the 

female labor force, there were more Alger ian women workers (8.2 percent) 

than Horoccans (5.9 percent). Although only  11.9 percent o f  male workers 

were Portuguese, 21.5 percent o f  the women workers were, r e f l e c t i n g  much 

higher labor force p a r t i c i p a t i o n  among Portuguese women than among the 

North Afr icans,  a phenomonen discussed above f o r  France as a whole. Over- 

a l l  however, most workers (93 percent) were male, a c h a r a c t e r i s t i c  l i nked  

t o  the types o f  Industr ies I n  the community. Host o f  the men, i n  fac t .  

workcd 111 heavy Industry  -- auto construct ion and bu i ld ing .  The pro- 

p o r t i o n  i n  construct ion and publl; works i s  h igh  f o r  both Portuguese 

(58 percent) and Algerians (41 percent). However, o f  these workers, 

many more Algerians (83 ~ e r c e n t )  than Portuguese (56 ~ e r c e n t )  were un- 

s k i l l e d  o r  semi-sk i l led workers. Most res ident  women worked eisewhcre 

than the c i t y ;  one out  o f  two worked I n  commerce; one out  o f  s i x ,  I n  

the chemlcal industry .  There i s  no de ta i led  repor t  o f  occupation by sex 

and nationality. 

Differences according t o  na t lona l  o r i g i n ,  i n  l i v i n g  arrangements 

and demography i n  Gennevi l l lers  ere c lea r .  The c i t y  has both p rov is iona l .  

The aggregate comparlsons among na t iona l  groups o f  Immigrant 

women show that  the sector  i n  which both Portuguese and North Afr icans 
. . 

were l i k e l y  t o  be employed was the secondary sector .  Service, espec ia l l y  

household serv ice,  and low s k i l l e d  o r  u n s k l l l e d  manufacturing were the 

most c o m n  occupations. The rough comparlsons o f  dependents per woman 

suggest t h a t  heavier fami ly  r e s p o n s i b l l i t y  i n  France accompanied lower 

labor force p a r t i c i p a t i o n  by Alger ian women. 

The case studies o f  Marsei l les,  Lyons, and Gennev i l l l e rs  

show how d i f f e r e n t  migrant experience may be, even among recent migrants. 

But they a lso  show how Important are the circumstances and t iming o f  

migrat ion.  Family n l igrat lon i s  transforming Alger lan m ig ra t ion  (and 

c i t e  de t r a n s l t  and HLM,standard, p u b l i c  housing. Host Algerians (58 

percent), l l v e d  I n  the c i t e  de t r a n s l t ,  wh i le  about 40 percent o f  Portu- 

guese d id .  Apparently, the Algerians had been admitted t o  pub l l c  housing 

o f  any type more s lowly than the Portuguese. A maJorlty (52.6 percent) 

o f  the Algerians were i n  the Par is  region before 1963, on ly  11.7 percent 

o f  the Portuguese. Despite t h i s  record o f  s e n i o r i t y ,  i n  1974, Algerians 

were more comt~tonly housed i n  the c l t 6  de t r a n s i t  than the Portuguese. 

Par t  o f  t h i s  d i f fe rence  was doubtless due t o  the f a c t  tha t  male Alger lan 

immigrants came and worked alone i n  France. Yet. i f  t h i s  i s  so, i t  

po in ts  up a consequence o f  delayed fami ly  mlgrat lon,  namely tha t  the 

migrants lose out  on p r i o r i t y  f o r  pub l l c  houslng. Discr iminat ion a lso  

p lays a r o l e  here. i n  fac t ,  the IILII res idents,  f o r  a complex o f  reasons, 

are p r i m a r i l y  n o " - ~ f r i c a n  immigrants, marrled t o  Frenchwomen, i n  France 

f o r  more than ten years, and long time res idents o f  Gennevi l l iers .  



Alger ian access t o  pub1 l c  housing), but  I t  poses a new set o f  problems I n  

whlch faml l l es  a re  o f t e n  dependent on themselves. Under these clrcum- 

stances, w l t h  parents locked I n t o  the lowest rank ing and poorest pa id  jobs,  

and mothers even less prepared f o r  urban work than fa thers,  numerous 

c h l l d r e n  ore st111 fan i l ly  resources whlch are an a l t e r n a t i v e  t o  a d u l t  

ambit ions f o r  themselves. High f e r t l l  l t y ,  poor jobs, and poor access t o  

p u b l l c  serv ices are l i nked  t o  both delayed faml l y  m ig ra t ion  and d lscr lm- 

lna t lon ;  h igh  f e r t i l i t y  was a r a t i o n a l  s t ra tegy  o f  A lger lan fami l i es ,  I n  

the 1974 s l  t u a t l o n  I n  France. This  may we1 I change and may have begun t o  

change by now, but  we have no more recent data. 

Mexlcan Women I n  the American Labor Force 

Mexlcans have long been a p a r t  o f  the Amerlcan populat ion,  

particularly I n  the Southwestern s tates,  where t h e i r  presence pre-dates 

Amerlcan possesslon o f  the land. A f t e r  the establishment o f  the U.S. - 
Mexlcan border, movement o f  permanent and temporary migrants  continued 

unhampered -- t o  the extent  tha t  no records o f  lmnlgrat ion were kept  

between 1886 and 1893 (Grebler e.. 1970: 63). I n  the twen t ie th  

century. America has welcomed Mexlcans t o  the degree they are needed 

as workers: the nas t  subs tan t ia l  waves o f  lnmlgrants began i n  response 

t o  labor shortages dur ing  World War I and peaked I n  the boom years o f  

the 1920s. At the end o f  the economic depression o f  the 1930s. Mexicans 

were Imported as temporary farm laborers,  under the auspices o f  the 

bracero program, and by the l a t e r  19505, over 400.000 con t rac t  workers 

entered per  year (Crebler e t  a l . ,  1970: 64 - 68) 

I 

America's liexican-Amerlcan populat ion has changed d ramat i ca l l y  

I n  the past  twenty years. I t  i s  l a rge r ,  more female and more urban than 

e a r l i e r .  I n  the Southwest alone, the Mexican-American populat lon Increased 

by 50% 111 the 1950s and by 33% I n  the 1960s. By 1975, 6.7 Mexican - 
Americans l i v e d  I n  the U.S. (Fogel. 1979: 2) .  The terminat ion o f  the 

bracero program I n  1964 has Increased faml l y  mlgrat lon,  v l s l b i e  I n  a sharp 

r e l a t i v e  Increase I n  female lmnlgrants from Mexico I n  the l a t e  1960s. 

(The sex r a t i o  of Mexican lmmlgrants dropped from 119.5 f o r  1960 - 1964 t o  

82.1 f o r  1965 - 1969.) Once dependent l a r g e l y  on a r g i c u l  tu re ,  Mexican - 
Amerlcans have become a p r i m a r l l y  urban group. At the beginning o f  the 

1960s. the vast  m a j o r i t y  o f  Mexican-Americans I l v e  I n  the f i v e  Southwestern 

s ta tes  o f  Texas, Colorado, Arizona, New Mexico, and C a l i f o r n i a ,  b u t  s ince  

the mid-19605, more have been moving t o  urban areas I n  the Midwest ( I r l g g s ,  

1975: 359; Crebler, e t  a l ,  1970: 112- 113). Consequently. t h i s  

subgroup i s  becoming an Increasingly  s l g n l f i c a n t  p a r t  o f  the Amerlcan 

urban labor  force.  

Yet the I l f e - c y c l e  pa t te rns  and f e r t l  I Ity o f  Mexican-American 

women, Important elements I n  the above model. m i l i t a t e  against  t h e l r  

employment. Mexican-American's fertility I s  s i g n l f i c a n t l y  h igher  than 

tha t  o f  Anglo Amerlcans and Blacks. Regardless o f  Income, age o r  r e l l g l o s i t y ,  

they bear more c h l  l d ren  than t h e l r  W l i i  t e  and Black counterpar ts  (Almlrez. 

1973; Bradshaw and Bean, 1973: 694; Grebler, e t  a l ,  1970: I31 - 135). 

Moreover, Mexican-Americans have young c h l l d r e n  I n  the home -- a most 

lmmedlate brake on mother's employment; 46% o f  the husband - w i f e  faml I les  

Include a t  l eas t  one c h i l d  under s i x .  The f i g u r e  I s  27% f o r  wh i te  couples -. 



and 32% f o r  Black couples (Almquist-Wherle Einhorn. 1978: 67). Consequently. 

on ly  36.4% o f  Mexlcan-American wmen are employed (as regis tered by the 1970 

census), compared w i t h  47.5% o f  Black women and 40.6% o f  whi te women. The 

machismo c u l t u r e  o f  Mexlcan-Americans may a lso  depress women's labor force 

p a r t l c i p a t l o n  (Nieto, 1974), because i d e a l l y ,  the male supports h i s  spouse 

l 
and ch i ld ren .  

Wi th ln the h i g h l y  v i s l b l e  and r e l a t i v e l y  well-researched Mexlcan- 

American community, the immlgrant -- about 20% o f  Hexican-Americans -- 
holds a specla l  place.' This sect ion w i l l  sketch out  that  place. Here 

"immlgrant" and "Elexlcan-born" w i l l  r e f e r  t o  the subsection o f  the Mexican- 

American community which was born i n  Mexico. General ly, lnnnigrants have 

higher f e r t i l i t y ,  a lower r a t e  o f  labor force p a r t i c i p a t i o n ,  and a d l s t l n c t  

pa t te rn  o f  employment compared t o  Anglo, Black and Mexican-American women 

I n  the United States. 

Mexlcan-born wmen have an average o f  over four ch i ld ren .  At 

ages 25 - 44 ,  they have higher f e r t i l i t y  than Mexican-Americans, and over 

one ch i  I d  more than Black and White Amerlcan women. (See Table V . )  And 

h igh  f e r t l l i t y  seems t o  depress the chances tha t  the Mexican Immigrant 

woman would work, because less than a t h i r d  o f  Mexlcan-born wmen were 

working' i n  1970. (See Table V I )  Their r a t e  o f  labor force p a r t i c i p a t i o n  

contrasts sharply t o  Black women's (47.5%). White women's (40.6%). and even 

t o  tha t  o f  Hexican-American women (36.4%). The longer the Mexican woman 

I 
I l l v e s  I n  the United States, however, the more l i k e l y  she I s  t o  work, and 

I t h i s  I s  probably re la ted  t o  the c h i l d  bearing phase o f  the l i f e  cyc le.  For 

TABLE V 

Chi ldren Ever Born t o  Women i n  the USA 
1970 

-- - 
Number o f  Cl i i ldren Ever Born Whl t e  Black Mexican )!ex I can 

American Immigrant 

Per 1,000 women 1,915 2,242 2,164 3,430 

Per 1.000 ever-marrled 
wmen 2,450 3,023 2,956 '4.074 

Per 1,000 ever-married 
women aged 25 - 44 2,679 3,412 3.246 3,768 

Source: U.S. Department o f  Commerce. Bureau o f  The Census. 
Subject Reports o f  the 1970 Census: 
PC (2)-IA. National O r l g i n  and Language (Washington. D.C. : 
Government P r i n t i n g  Of f ice.  1973). 

! . .  example, i n  1970, women who had been i n  thk U.S. f o r  less than s i x  years 



, TABLE V I  

Rate o f  Labor Force P a r t i c i p a t i o n  

Of Women i n  the U.S.. 1970 

White Black Mexican-American Mexican immigrant 

Percent 

i n  labor 

force 40.6 47.5 36.4 

Source: U. S .  De~ar tment  o f  Comnerce. Bureau o f  the Census. 
Subject kepor ts  o f  the 1970 census: 
PC (2)-IA, Nat ional  O r i g i n  and Language 
(Washington. D.C. : Government P r i n t i n g  Of f i ce ,  1973). 

had a mean age o f  22.6 and 33.6% o f  thein worked; many o f  these women 

probably had pre-school c h i l d r e n .  On the o the r  hand, women who had been 

i n  the U.S. ten t o  f i f t e e n  years, had a mean age o f  33.7 and 36.3% o f  them 

worked. Because'they bcgan c h i l d  bear ing r e l a t i v e l y  e a r i y ,  i t  I s  poss ib le  

tha t  t h i s  group had fewer preschool c h i l d r e n  (U.S. Department o f  Commerce. 

1973b: 461 - 462). 

Table V I I  compares the occupations o f  Mexican-born Immigrants w i t h  

Whites, Blacks and Mexican-American women. Mexican-born women are heav i l y  

concentrated i n  Indus t ry :  near l y  40% o f  them a re  fac to ry  operat ives.  

Service occupatlons (such as wal t ress  i n  food serv ices,  nurses' a lde I n  ' 

hea l th  serv ices,  o r  j a n i t o r e s s  i n  c leaning serv ices) ,  employ near l y  one 

I n  f i v e .  Many are household se rv i ce  workers, and fewer have c l e r i c a l  jobs 

than any o the r  group o f  working women. Mexican-Americans are more l i k e l y  

than immigrants t o  have c l e r i c a l  jobs, but  they a re  a l s o  concentrated I n  

i ndus t ry  and i n  serv ice occupations. Consequently, each group o f  f e m l e  

employees appears t o  have a more o r  less specia l  p lace i n  the American 

labor  force:  White wonRn dominate c l e r i c a l  work, Black women concentrate 

i n  domestic and non-domestic serv ice,  and Mexicans have the h lghest  pro-  

p o r t i o n  o f  manufacturing operat ives.  

Newly a r r i v e d  Mexican women work a t  d i f f e r e n t  k inds o f  occupatlons 

than those who have been i n  the Uni ted States longer. P a r t l c i p a t l o n  i n  

farm labor drops --  from I I% o f  recent a r r i v a l s  t o  6% o f  those a r r i v e d  

I I - 15 years e a r l i e r .  A la rge  p ropor t i on  (13%). o f  new e r r l v a i s  work 

as domestic servants, but  few women who have been i n  the U.S. over f i v e  

years do. Factory work a l s o  decl ines -- from 45% f o r  new a r r i v a l s  t o  36% 



TABLE VI I 

Occupations o f  Women I n  the U.S., 1970 

White Black Mexican Hex l can 
American lmnlgrant 

Professional t tecl inlcal 
workers 

Managers, administrators 

Sales workers 

C l e r i c a l  workers 

Cra f t  workers, foreman 

Operatlves 

Nonfarm laborers 

Farm laborers, foremen 

tlonhousehold serv ice workers 

Pr l va te  serv ice workers 

Percent 

I I 6 

I 2 

3 6 

2 I 26 

1 2 

17 26 

I 2 

I 4 

2 5 2 1 

18 5 

SOURCE: U. S. Department o f  Commerce, Bureau o f  the Census, 
Subject Reports o f  the 1970 Census: PC (2)- IA,  National 
Or ig in  and Language (Washington. D.C., Government P r i n t i n g  
Of f i ce ,  1973); E l i zabe th  Almquist and Juani te Wehrle-Elnhorn, 
"The Doubly Disadvantaged: M inor i t y  Women I n  the Labor Force", 
I n  Ann Stromberg and Sh i r ley  Harkness, eds., Women Working 
(Palo A l to ,  Cal l f o r n l a :  Mayf ie ld,  1978). 

fo r  women I n  the U.S. f o r  16 - 20 years. C l e r i c a l  employment, however. 

increases dramat ica l ly :  only  7% o f  new a r r l v a l s  have c l e r l c a l  jobs, but 

a f t e r  f i v e  years, 11% do, and a f t e r  10 - 15 years, 17% work as clericals 

(U.S. Department o f  Conierce, 1973b: 462). This suggests tha t  women's 

place I" the labor force evolves as they have more experience I n  the U.S. 

Thus, na t iona l  s t a t l s t l c s  y i e l d  a p i c t u r e  o f  the Mexican Inmigrant 

woman as married w i t h  h igh  Fertility, low ra tes  o f  labor force p a r t l c l p a -  

t i on ,  and very specia l  occupatlons. The longer she has l i v e d  I n  the U.S.. 

the. greater  the l i k e l i l i o o d  o f  worklng. Also, the long-time U.S. res ident  

I s  more l i k e l y  t o  be a wh i te  c o l l a r  worker and less l l k e l y  t o  be a farm 

laborer ,  fac to ry  worker o r  domestic servant than the new a r r i v a l .  I n  

short,  she comes t o  resemble the aggregate comnunlty o f  llexlcan-Americans. 

Consequently, na t iona l  s t a t l s t l c s  support the Idea tha t  marriage and 

ch i ldbear ing  o f t e n  keep women out  o f  the workplace. I n  a general way, 

they support the dual labor market hypothesis by showing how Mexlcan 

women move From servant, a g r i c u l t u r a l  and fac to ry  work toward c l e r i c a l  

work as t h e i r  s tatus as new lmnlgrant becomes less s a l i e n t .  

Data on Mexican-Americans I n  the Southwest U.S. from a Current 

Population Report I s  i n t r l g ~ l i n g l y  suggestive o f  t h i s  group's faml ly  

s t rategy.  The low labor force p a r t i c i p a t i o n  r a t e  among women I s  o f f s e t  

by p a r t l c l p a t l o n  o f  ch i ld ren  and other  r e l a t i v e s  I n  the household. (Th l r t y -  

n ine percent o f  Mexican-American women worked, 51% o f  t h e i r  ch i ld ren  and 

other  re la t i ves ;  50% o f 'o ther  wh i te  wives worked, 39% o f  t h e i r  ch l ld ren  

and other  r e l a t i v e s . )  Mexican-American women w l t h  c h l l d r e n  under s i x  

were j u s t  as l i k e l y  t o  work as other  whi te women. Yet, when t h e i r  ch l ld ren  
3 



1: were o lde r ,  they were less l i k e l y  t o  work than o the r  groups (~yscavage and 

1 Mel lor .  1974: 5). Apparently, they d i d  not  en te r  the labor  fo rce  a f t e r  

ch i l dbear ing  as o f t e n  as other  mothers. This  suggests tha t  the Elexican 

faml l y  i s  more i n c l i n e d  t o  pu t  growlng c h l l d r e n  t o  work than wives, and 

tha t  I t s  o f f s p r i n g  (whose school attendance I s  no to r ious ly  low), are the 

malnsprlng o f  i t s  su rv i va l  system. 

Yet, aggregated data from f i v e  Southwestern s ta tes  does not  

In form spec l f i ca l l y ,abou t  Mexlcans I n  the c l t y .  I n  order  t o  d i sce rn  the 

r o l e  o f  mlgrants i n  the urban economy and the impact o f  oppor tun i t y  and 

the presence o f  o t l ier  groups upon I t ,  we w i l l  compare the occupations and 

labor force p a r t i c i p a t i o n  o f  Mexican immigrant women I n  three c i t i e s .  One 

I s  a Mldwestern c i t y  w i t h  a fast-growing Mexican-American populat lon - 
Chicago, and the others are C a l i f o r n i a  c i t i e s  whose Mexican-Americans are 

q u i t e  d i f f e r e n t  from each other :  San Francisco and Los Angeles. This 

invest , lgat ion i s  l i m i t e d  by the very general k i n d  o f  data a v a i l a b l e  on 

Elexlcan Immigrants from publ is l ied census mate r ia l s .  I l a r i t a l  s ta tus  and 

date o f  a r r i v a l  are no t  a v a i l a b l y  by c l t y .  Labor force p a r t i c i p a t i o n  

ra tes  are ava i lab le ,  but  they a re  no t  broken down by m a r i t a l  s ta tus  o r  

aye o f  ch i l d ren .  Occupational categor ies are the most general I 2  cate- 

gor les al lowed by t l ie census and as a r e s u l t ,  t l iere i s  no l n d i c a t l o n  o f  

which Industry  o r  which se rv i ce  employs. Moreover, occupations are not  

publ ished f o r  c l t l e s ,  'but f o r  Standard l l e t r o p o l i t a n  S t a t i s t i c a l  Areas 

only .  Thus, the Chlcago data Inc lude the surrounding count ies and p a r t  

o f  Indiana; the Los Angeles data inc lude Long Beach and the San Francisco 

data Include Oakland. 

Mexican women i n  Chlcago are r e l a t i v e l y  young and recen t l y  a r r l v e d  

i n  the Uni ted States. This F i t s  w i t h  t l ie  fac t  tha t  Mexicans o n l y  began t o  

%come t o  Elidwestern c i t i e s  I n  large numbers I n  the middle 1960s. decades 
:' - 

a f t e r  they had s e t t l e d  I n  the Southwestern Uni ted States. Age and 1965 

residence suggests tha t  many I lexican women I n  Chicago may be s i n g l e  and 

able t o  work. Recency o f  a r r l v a l  suggests tha t  many Mexlcans would be 

fac to ry  workers. The presence o f  a wel l -establ lshed Black labor force 

suggests tha t  the compet i t ion may be keen f o r  se rv i ce  and c l e r i c a l  jobs, 

a t  l eas t .  

Table VI I Ishows t l i a t  fac to ry  work I s  the primary vocat ion o f  

Mexican lmnigrant women i n  Chicago. ~ l t h o u g h  near l y  20% are c l e r i c a l  

workers, t h e i r  share o f  wh i te  c o l l a r  jobs I s  we l l  behind tha t  o f  Mexican- 

Americans, Blacks, o r  the t o t a l  female labor fo rce  o f  the c l t y .  Mexican- 

Americans, on the o the r  hand, are more l i k e l y  t o  be c l e r l c a l  o r  se rv i ce  

workers, a l though they too are p r imar l  l y  fac to ry  operat lves.  Black 

women ho ld  many nlore wh i te  c o l l a r  Jobs and se rv i ce  jobs --  particularly 

I n  hea l th  serv ices.  

Mexican women i n  the San Francisco area are o lde r  than those I n  

Chlcago and fewer a r r i v e d  i n  the U.S.A. a f t e r  1965. This suggests a 

more establ ished migrant community, and by extension, one more l i k e l y  t o  

work I n  serv ices and whl t e  c o l l a r  Jobs than I n  Industry .  Table If ("Total 

Female Labor Force"), shows tha t  there a re  r e l a t i v e l y  few Jobs I n  i ndus t ry  

i n  the San Francisco area. Although the s t a t e ' s  two largest ,  garment manu- 

fac tu re rs  (Lev1 Strauss E Co., and Koracorp Indus t r les ,  Inc;  Business 

Week, 1978). a re  located i n  the Bay Area, I t s  female labor fo rce  I s  



TABLEVIII 

Rate o f  Labor Force P a r t i c i p a t i o n  and Occupations o f  

Women i n  Chicago SHSA. 1970 

A l l  Hex i can Mexican 
Women Black American Immigrants 

I. Percent o f  women I n  
the labor force 45.2 46.8 44.5 36.3 

I I . Occupa t l ons : 

Professional & technical  
workers 15 I I. 7 3 

Manager. Adminis t rators 3 2 1 0 

Sales workers 7 3 4 .  2 

C l e r i c a l  workers 4 3  3 5 29 19 

Cra f t  workers, foremen 2 2 3 3 

Operatives 15 20 42 59 

Nonfarm laborers 1 2 2 3 

Farm laborers, foremen 

I Nonhousehold serv ice workers I 3  19 10 9 

! P r l va te  serv ice workers 2 6 1 2 
I 
i ............................................................................ 

Ill. Percent o f  Tota l  
Female Labor Force 100 16 4 

Source: U.S. Department o f  Comnerce. Bureau o f  the Census. Charac te r i s t i cs  
o f  the Population; Subject Reports o f  the 1970 Population: PC (2r-  
IA National O r i g i n  and Language (Washington. O.C . :  Government 
P r i n t i n g  Of f i ce ,  1973). 

TABLE I X  

Rate o f  Labor Force P a r t i c i p a t i o n  and Occupations o f  
Women i n  San Franclsco-Oakland SMSA. 1970 

A l l  Hex l can Itex I can 
Women Black American lmnigrant 

I. Percent o f  Women 
The Labor Force 45.1 51.1 44.1 28.8 

........................................................................... 
1 1 .  Occupations 

Professional & technical  18 12 10 6 

Manager, adminis t rators 5 2 3 0 

Sales workers 8 4 6 4 

C l e r i c a l  workers 44 35 4 2 2 1 

C ra f t  workers, foremen 1 I 2 2 

Operatives 7 8 15 3 1 

Nonfarm laborers 1 I 1 2 

Farm laborers, foremen 1 2 

Nonhousehold serv ice workers 14 2 6 17 2 3 

Pr i va te  serv ice workers 3 I I 3 8 

Ill. Percent o f  Tota l  
Female Labor Force 100 10 10 

Source: U.S. Department o f  Comnerce. Bureau o f  the Census, Charac te r i s t i cs  
o f  the Population; Subject Reports o f  the 1970 Population: PC fi) - 
IA National O r i g i n  and Language (Washington. D.C.: Government 
P r i n t i n g  Of f i ce ,  1973). 



concentrated i n  wi i i te  c o l l a r  occupations. Professional, managerial, sales 

and c l e r i c a l  pos i t i ons  account f o r  over 70% o f  women's jobs. The Mexican- 

American women i n  San Francisco i n  1970 was most o f t e n  a c l e r i c a l  worker, 

and near ly  60% had whi te c o l l a r  jobs. More were factory workers than 

Blacks, but they were not so d isp ropor t iona te ly  i n  industry  as Mexican- 

Americans i n  Chicago. 

I n  t h l s  economy, oppor tun l t i es  f o r  Mexican Inmigrant women were 

c l e a r l y  I lm i ted .  This I s  r e f l e c t e d  by an unusually h igh  r a t e  o f  unemploy- 

ment (12%). and low r a t e  o f  labor force p a r t i c i p a t i o n  (28.8%), I n  1969. 

And i n  an economy w i t h  r e l a t i v e l y  few fac to ry  jobs, the largest  group o f  

women were operatives -- over twice the p ropor t ion  o f  imnigrants as o f  a l l  

Mexican-American women. I n  services and even i n  domestic service, they 

near ly  equoled Blacks. Yet, wh i le  over h a l f  the Black women i n  the area 

had whi te c o l l a r  jobs, only  31% o f  the immigrants d id .  Perhaps, r e l a t i -  

ve ly  few Mexican-Americans i n  San Francisco were recen t l y  a r r i ved  because 

there were few oppor tun i t l es  f o r  them. 

The age and recency o f  a r r l v a l  o f  Mexican women i n  Los Angeles 

placed them between those i n  Chicago and San Francisco. More were under 

the age o f  24 than i n  San Francisco, and more had been l i v i n g  i n  Mexico 

f i v e  years e a r l i e r .  Yet the r e l a t i v e l y  heal thy p ropor t ion  over the age o f  

65. h igh  r a t e  o f  labor force p a r t i c i p a t i o n  (36.2%). and low r a t e  o f  un- 

employment (8%). r e f l e c t  the fac t  that  the Mexican-American communlty o f  

Los Angeles Includes a large contingent o f  new a r r i v a l s  t o  an establ ished 

communlty. Mexican-Amerlcan women outnumber Black women i n  the labor  force 

' .  o f  the c i t y .  The f igu res  I n  Table X show tha t  Mexican immigrants I n  10s 
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TABLE X 

Rate o f  Labor Force P a r t i c i p a t i o n  and Occupations o f  
Women i n  Los Angeles-Long Beach SMSA. 1970 

1 i 

ii A1 I Hex 1 can Mexican 
Women Black American Immigrant 

I. Percent o f  Women 

'i I n  The Labor Force 44.6 50.0 42.7 36.2 

! i 

I /  iI. Occupations 

I I Professional 8 technical  
workers 16 14 8 

j Manager, adminis t rators 5 2 3 3 

I /  
Sales workers 7 3 5 1 

j j  , C l e r i c a l  workers 40 33 32 1 4  

I / C ra f t  workers, foremen 2 2 3 3 
I, 

Operatives 

Nonfarm laborers 

Nonhousehold serv ice workers 14 2 1 14 13 

Pr l va te  serv ice workers 3 . 10 3 8 

1 1 I l l. Percent o f  Tota l  
Female Labor Force 100 I I 15 

Source: U. S. Departmnt  o f  Comnerce. Bureau o f  the Census, Charac te r i s t i cs  
o f  the Population; Subject Reports o f  the 1970 Population: PC (2)- 
1A Nat ional  Or iq in  and Language (Washington, D.C.: Government - .  

P r i n t i n g  o f f i ce ;  1973). 



Angeles, l i k e  those i n  Chicago and San Francisco, concentrate i n  industry  

more than Hexican-Americans and f a r  more than Black women. R e l a t i v e l y  few 

have wh i te  c o l l a r  jobs (a smal ler  p ropor t i on  than i n  San Francisco o r  

Chicago). About 20% o f  the lmnigrants work i n  domestic and o the r  serv ices.  

Why are Hexlcan immigrants p r i m a r i l y  i n  industry? F i r s t ,  t h e i r  

education, t r a i n i n g  and s k i l l s  do no t  q u a l i f y  them f o r  most wh i te  c o l l a r  

jobs. The average female imnigrant from Mexico has completed 5.8 years 

o f  school ing, and her  mother tongue i s  no t  Engl ish.  This no t  on ly  d i s -  

q u a l l f l e s  her From most wh i te  c o l l a r  jobs, bu t  from many se rv i ce  jobs as 

w e l i .  Those which requ i re  easy communication w i t h  a c l i e n t  -- such as 

household serv lce o r  wa i t ress ing  -- a re  difficult f o r  someone whose t n g i i s h  

i s  poor. tlowever, Engl ish i s  n o t  requi red t o  c lean an o f f i c e  b u i l d i n g  a t  

n igh t ,  o r  empty a bedpan, so many non-domestic se rv l ce  jobs are open t o  

and f i l l e d  by imnigrants. Second, there i s  compet i t ion f o r  domestic. 

hea l th  and c leaning se rv l ce  jobs from Black women, who have been f i r m l y  

lodged I n  the leas t  des i rab le  jobs i n  the American labor force f o r  decades. 

Thl rd,  the areas where Hexlcan imnigrant women do work i n  domestic se rv i ce  

and serv ices the most --  the non- indus t r ia l  areas o f  the Southwest - -  have 

not  been represented here because publ ished data on these SMSAs i s  no t  

ava i lab le .  

What k i n d  o f  indust ry  employs the Mexican immigrant women? Do 

i n d u s t r l a l  employers draw From the primary o r  the secondary labor force7 

This quest lon I s  d i f f i c u l t  t o  answer because the census occupational 

c l a s s i f i c a t i o n s  are so general.  Walter Fogel o f  UCLA i n f e r s  from i n -  

formal sources and data on the I4exican-American populat ion tha t  employers I 

i 
I 

i n  the product ion o f  non-durable goods inc lude the manufacture o f  apparel.  

t e x t i l e s ,  and rubber, p l a s t i c ,  stone, and c l a y  products, cosnietics, f u r n i -  

tu re ,  food processing and footwear. Durable goods manufacturers inc lude 

primary n e t a l s  manufacturing. Laundry and food serv ices,  r a i l r o a d  t rans-  

p o r t ,  and cons t ruc t ion  are o the r  employers. Fogei notes tha t  most jobs 

a re  u n s k i l l e d  o r  semi-sk i l led,  but  concludes, "on the o the r  hand. Hcxican 

na t iona ls  have a t t a i n e d  notic$ble s ign i f i cance  i n  a few f a i r l y  s k i l l e d  

occupations, as sewers and s t i t c h e r s  i n  the apparei indust ry ,  const ruct ion,  

carpenters, and p r i v a t e  household workers, f o r  example'' (Fogel. 1976: ' 

45) .  Of these occupations, on iy  apparel l ndus t ry  workers are operat ives.  

lndust ry  and labor  agree tha t  a t  l eas t  80% o f  the garment workers i n  

Cai l f o r n l a ' s  garment i ndus t ry  are i l lspanics (Lindsey, 1979). C a l i f o r n i a ' s  

garment i ndus t ry ,  second on iy  t o  New York's, empioys w e l i  over 100,000 ' 

workers. Consequently. i t  i s  reasonable t o  assume tha t  many o f  the 

Mexican women fac to ry  operat ives i n  C a l l f o r n i a  are garment workers. 

Unfor tunate ly ,  g lven the nature o f  the garment industry ,  t o  have 

a t t a i n e d  "not i$b le s ign i f i cance"  i n  these " f a i r l y  s k i l l e d "  occupntions 

places the female Hexican imnigrant squarely i n  the secondary labor force 

and subjects  her  t o  some o f  the worst e x p l o i t a t i o n  i n  contemporary American 

indus t ry .  Helen SaFa has noted t h a t  the garment i ndus t ry ,  as a labor  

i n tens ive  indus t ry ,  has exp lo i ted  women's labor  a t  cheap ra tes  s ince i t s  

incept ion,  f i r s t  employing r u r a l  Anicrlcan workers, then European 

immigrants. Although much garment labor i s  p resen t l y  exported t o  "run- 

away shops" ou ts ide  the U.S.A., the indus t ry  a l s o  employs lmnigrants i n  

New York and C a l i f o r n i a  from Asia. Mexico, and o the r  L a t l n  American 



68 

coun t r ies  (Buck. 1979; Lindsey, 1979). The C a l l f o r n i a  industry  i s  the 

primary employer o f  Mexicans. 

F i r s t ,  a c lose r  exanrination o f  thegarment industry  expla ins i t s  

a t t r a c t i o n  f o r  the migrant woman and I t s  nature as a secondary sector  

employer. The s t r u c t u r e  o f  the garment i ndus t ry  makes f o r  a fragmented 

labor force. Between the manufacturer and the worker i s  the con t rac to r ,  ' 

who manages con t rac ts  f o r  batches o f  garments and h i r e s  labor t o  produce 

the garments. Thus, the contractor ,  o r  the con t rac t  manager, i s  the 

employer. Although some con t rac to rs  employ workers i n  l a rge  shops, 

small shops t h r i v e ;  a 1979 study o f  the Bay Area garment i ndus t ry  i n  

C a l l f o r n i a  found tha t  most o f  the 228 shops employed no more than 25 

workers Gaurdian, 2 Hay, 1979). And because the con t rac to r  need on ly  

ren t  sewing machines and a b u i l d i n g ,  under -cap i ta l i za t ion  i s  comnon 

(Shlnof f ,  1970: 241). Consequently, many garment workers are employed 

by people who are themselves on the m r g i n  o f  business s u r v i v a l .  And 

because contractors employ i n  small u n i t s  and have l i t t l e  money, they 

skimp on wages and b e n e f i t s  f o r  t h e i r  employees, who are seldom organized 

i n t o  unions. As a mat ter  o f  f a c t ,  on ly  12.5%.of C a l i f o r n i a ' s  garment 

workers are unionized (Business Week, 1978: 188). 

Although the worker I n  the small sweatshop i s  a s k i l l e d  laborer ,  

she i s  nonetheless p a r t  o f  the c i t y ' s  secondary labor force.  Employment 

depends on the garment con t rac t ,  and i s  consequently undependable. Wi th 

the exception o f  becoming a con t rac to r  one's s e l f .  there i s  no upward 

m o b l l i t y  as a garment worker. F i n a l l y ,  the work i s  unhealthy and danger- 

* ous: the sweatshops are i l I-vent1 l a t e d  (Lindsey, 1979), and hazardous. 

As one team o f  observers recorded: " i n  one t y p i c a l  workroom ( i n  New York). 

75 women s i t  2 fee t  apar t  and operate t h e l r  sewing machines a t  long, wa is t -  

h igh  tab les i l l um ina ted  by f lourescent  l i g h t s .  Flammable f a b r i c  1s every- 

where: i n  open bins, on wheel-mounted p ipe  racks, on the debris-strewn 

f l oo r . "  Yet s i x t y - e i g h t  years have passed s ince the T ra ing le  Sh i r twa is t  

f i r e  tha t  k i l l e d  146 women and men i n  a lower Manhattan sweatshop i n  New 

Yorl: (Ruby and Concannon. 1977). 

Garment sewing I s  a l s o  "put out"  t o  women who work a t  hone and 

are pa id  by the piece. Labor o f f i c i a l s  consider home work more onerous 

than sweatshop condi t ions becuase i t  a l lows absolute ly  uncon t ro l l ab le  

abuses o f  hour, wage and c h i l d  labor laws. Women can overwork themselves 

and e x p l o i t  t h e i r  c h i l d r e n ' s  labor  (Buck, 1979: 46; Shinof f ,  1970: 240, 

243). Because home work i s  p r a c t i c a l l y  i n v i s i b l e  -- I t s  on ly  r e a l l y  

v i s i b l e  man i fes ta t ion  being the s i g h t  OF women walk ing through the garment 

d i s t r i c t  w i t h  bundles o f  goods I n  t h e l r  arms -- i t  i s  impossible t o  e s t i -  

mate how marly women do garment work a t  home. The c h i e f  o f  C a l i f o r n i a ' s  

D i v i s i o n  o f  i n d u s t r i a l  Welfare est imated i n  1970 tha t  there were up t o  

75,000 homeworkers i n  the Los Angeles garment l ndus t ry  alone (Shinof f .  

1970: 240). Yet o f f i c i a l  i ndus t ry  est imates placed t l ie  t o t a l  number o f  

workers i n  the e n t i r e  C a l i f o r n i a  garment industry  a t  about 75,000 I n  the 

same year (Business Week, 1978). 

With a cheap t i ispanic labor force, the C a l i f o r n i a  garment 

i ndus t ry  has blossomed s ince 1970. Wholesale sa les jumped from $1.4 

b i l l i o n  t o  $2.6 b i l l i o n  i n  1977. l ndus t ry  s t a t i s t i c s  recorded tha t  

28,000 more jobs were generated i n  tha t  pe r iod  i n  C a l l f o r n i a  wh i le  the 



industry  i n  t l ie na t ion  as a whole l o s t  78,000 Jobs (Business Week, 1978: 

108). The expansion o f  the number o f  garment workers i n  C a l i f o r n i a  i n  

t h i s  decade, workers who a re  p r i m a r i l y  Hispanic female Immigrants, depends 

on a process more complex than e x p l o i t a t l o n  o f  worker by employer. i n  

add i t i on ,  i t  depends on the compl i c i t y  o f  the labor force,  which i s  

fostered by the i l l e g a l  migrant s tatus o f  many workers, the t r i p l e  d is -  

advantage o f  the Elexican woman i n  the labor force, and the socia l  organ- 

i z a t i o n  o f  the garment industry :  fear, powerlessness and networks o f  

contact .  i l l e g a l  a l i ens  are a f r a i d  t o  j o i n  garment workers' unions f o r  

fear o f  being reported t o  the Immigration Service by t h e i r  employer and 

deported (Lindsey, 1979). Workers are unable t o  defend themselves because 

they cannot speak Engl i s h  (Shinof f ,  1970: 242). Moreover, they cannot 

r l s k  being f i r e d  because t h i s  i s  o f t e n  the on ly  job  they know o f  and 

are q u a l i f i e d  fo r .  Last, the sweatshop and home work systems are held 

together by bonds o f  f r iendship,  fami ly  and na t iona l  o r i g i n .  The small 

"low-end" contractor ,  who may a c t u a l l y  be a husband and w i f e  team 

(Buck. 1979: 43). does not  so much h i r e  ind iv idua l  workers as gather a 

group o f  women I n t o  the shop. I n  the words o f  a Department o f  Labor 

o f f i c i a l ,  the contractor  "mobil izes a comnunity o f  wonien." i nves t iga to rs  

o f  New York sweatshops found that  o f t e n  the workers i n  a shop are " a l l  

members o f  a s ing le  fami ly  o r  extended s i b l i n g  group, working together 

as a cohesive u n i t "  (Buck, 1979: 43). And the contractor  may be o f  

the same n a t i o n a l i t y  as the workers, us ing h i s  own community as a source 

o f  labor. 

For the imnigrant woman, a job  which a l lows her t o  work w i t h  

her fami ly  o r  f r i ends ,  o r  t o  work a t  home and care fo r  her ch i ld ren ,  i s  

i n  some senses. ideal .  E s t e l l e  Smith describes the chances f o r  comnuni- 

ca t ion  af forded t o  Portuguese women around the c u t t i n g  tab le  o f  the gar- 

ment work shop (Smith. 1976). And Maria Ramerez, a Mexican imnigrant expla ins 

t i ia t  she does home work because d h l l d  care would cost $40 o f  her weekly 

$60.00 paycheck (Shinof f ,  1970: 242). The value o f  a wage earned I s  

expressed by a New York garment worker -- an i l l e g a l  immigrant from 

Peru fac ing deportat ion f o r  the t h i r d  time: "I wasn't doing anything 

wrong working there. I was j u s t  working f o r  others.  f o r  my family" 

(Buck. 1979: 43). 

The jobs o f  Mexican immigrants i n  the American c i t y  i l l u s t r a t e  

the specia l  p lace o f  the migrant woman i n  the labor force. When they 

are compared w i t h  the Mexican-American e thn ic  group, and when analyzed 

by length o f  residence i n  the U.S., i t  i s  c lea r  that  m ig ra t ion  i t s e l f  

i s  a s a l i e n t  fac to r  i n  s e t t i n g  women apart  i n  the work force.  When 

compared w i t h  a l l  working women, i t  i s  c lea r  tha t  e t h n l c i t y  and imnigrant 

s tatus place the Mexican-born a t  a double disadvantage. Even i n  the 

absence o f  de ta i led  occupational Information, one may conclude tha t  t l ie 

concept o f  the dual labor market I s  appropr iate f o r  deal ing w i t h  Mexican- 

born women i n  the U.S.A., fo r  t h e i r  non-union manual labor jobs (domestic, 

farm worker, operat ive) ,  are among the most dead-end and leas t  relliuner- 

a t i v e  o f  occupatlons. 

I t  i s  more d i f f i c u l t  t o  assess the impact o f  other  elements o f  

the model introduced a t  the opening o f  t h i s  paper. For example, the 

r o l e  o f  competing groups o f  workers and the economy o f  s p e c i f i c  c i t i e s  



cannot be d isentagled wi thout  more de ta i led  information. Are immigrants 

more o f t e n  domestic employees I n  L. A. than Chicago because there i s  

less compet i t ion w i t h  Blacks f o r  these job,, because there i s  a greater  

demand f o r  such w r k e r s  i n  L.A., o r  because a greater  number o f  very 

recent migrants ( f o r  whom'l ive-in serv ice i s  a r e l a t i v e l y  desi rable job)  

res ide i n  L.A.7 Mexican women are obviously drawn i n t o  fac to ry  jobs, 

but published census information does not  d i s t i n g u i s h  between industr ies,  

pay levels ,  un ion iza t ion  and other  c r u c i a l  fac to rs  which reveal whether 

o r  not an occupation employs primary o r  secondary sector w r k e r s .  

Mexlcan women's employment does seem t o  be low because many a re  

i n  the l i f e  cyc le  stage whlch most s t r i n g e n t l y  l i m i t s  wmen's employment: 

they are married and have young ch i ld ren  a t  home. Given these facts,  

i t  may be that  a r e l a t i v e l y  h igh  percentage o f  young mothers w r k  out  

o f  necessity; only  nore de ta i led  Informat ion w i l l  t e l l .  Their 

children's low school attendance does suggest that  the Mexican c h i l d  

may w r k  despi te compulsory education and c h i l d  labor laws, and tha t  

the faml ly  s t rategy o f  Mexlcan imnigrants may include ch i ld ren 's  w r k .  

Clear ly .  many Mexican women's jobs are character ized by sub- 

standard condi t ions,  low wages and inadequate p ro tec t ion .  Thelr w r k  

I s  dangerous, unhealthy and i l l - p a i d .  This b r ings  us t o  the heart o f  

the dilemma o f  p o l i c y  regardlng the employment o f  migrants, p a r t i c u l a r l y  

o f  migrant wmen: Pay I s  substandard f o r  i l l e g a l l y  long hours, employers 

e x p l o i t  migrants and they are w i l l i n g  t o  work I n  e x p l o i t a t i v e  condi t ions 

because substandard jobs are among the on ly  jobs ava i lab le  t o  them. 

Conclusion 

We have seen tha t  imnlgrant wmen, I n  the historical experience 

o f  Western Europe and o f  the United States and i n  contemporary ln terna-  

t i o n a l  migrat ion,  have s i m l l a r  problems. They share a fami ly ,  o r  house- 

hold, determination o f  the t iming and condi t ions o f  migrat ion.  Today, 

they come p r i m a r i l y  as k i n  o f  male migrants. Thel r  lack o f  s k i l l s  

t y p i c a l l y  bars them from most jobs I n  the rece iv ing  area. Nevertheless. 

there are many migrant wmen i n  the secondary labor force where there I s  

a demand f o r  workers t o  do unsk i l l ed ,  poor ly  pa id  jobs, located i n  small 

scale manufacturing and serv ice i n  p a r t i c u l a r .  I n  t h i s  aspect, wonien's 
I 

wage labor i s  an e f f o r t  t o  achieve the goals o f  Immigrants, economic 

betterment, whether the Immigrant I s  an Ind iv idua l  o r  a member o f  a 

faml ly  group. The wage labor o f  women i s  only  one way i n  whlch lmnlgrant 

fami l i es  may be t r y i n g  t o  achieve t h e i r  goals. High f e r t i l i t y ,  and a 

s t rategy o f  bearing ch i ld ren  who w i l l  l a t e r  be workers c o n t r i b u t i n g  t o  

the fami ly ,  i s  an a l t e r n a t i v e  that  many recen t l y  a r r i ved  o r  recen t l y  

un i ted  fami l i es  seem t o  be pursuing. The product ion and reproduction 

a l t e r n a t i v e s  a re  most c l e a r l y  posed by the comparison between t l g e r i a n s  

and Port,uguese, but  they are a lso  evident among Mexlcan immigrants w i t h  

d i f f e r e n t  lengths o f  residence I n  the Uni ted States. 

Recognit ion that  lmnlgrant women, l i k e  men, are wage workers. 

and tha t  t h e i r  wage work mesiies o f  necessity w l t h  t h e i r  faml ly  l i v e s .  

puts immigration and w r k  I n t o  i t s  proper context. I t  po in ts  up the 

need f o r  p o l i c y  tha t  takes both arenas, work and faml ly ,  i n t o  account, 

not  on ly  i n  understanding the process o f  migrat ion,  but i n  deal ing w l t h  



the housing, c h i l d  care, education, and working condi t ions,  questions/ 

problems which are becoming more s a l i e n t  w l t h  the residence i n  rece iv ing  

countr ies o f  more and more women and ch i ld ren  as we l l  as male migrants. 

FOOTNOTES 

I. The transformation o f  m ig ra t ion  process from sponsored, c i r c u l a r  

m ig ra t ion  t o  chain m ig ra t ion  i s  best conceptual ized by C.  T i l l y  (1974 and 

1978). t o  whom we owe our basic understanding o f  the problem. Because we 

are focusing on impl icat ions fo r  women and fami ly ,  we use the categories 

ind iv idua l  and fami ly  migrat ion.  Piore (1979) sees Ind iv idua l  migrat ion 

as the process t o  be explained; fami ly  m ig ra t ion  as an unforeseen and 

undesireable possib le outcome o f  ind lv idua l  migrat lon.  

2. Herold, 1979: 257 - 263, objects t o  the "biased p i c t u r e  o f  

female migrat ion"  tha t  r e s u l t s  from a focus on "low s ta tus  women:" 

However, rura l -born,  uneducated women working i n  the secondary labor 

market o r  j o i n i n g  t h e i r  husbands employed i n  that  sector  f a r  outnumber 

the female profess ionals o r  c i v i l  servants o r  the wives o f  profess ionals 

who migrate. 

3 .  There are exceptions t o  the adu l t  male employment goal o f  most 

migrat ion.  Young women cane t o  work as servants i n  c i t i e s  I n  the 

twent ieth,  as we l l  as i n  the n ineteenth century. Many fami l i es  w l t h  

adolescent o r  young adu l t  ch i ld ren  moved t o  n ineteenth century t e x t i l e  

c i t i e s  i n  order f o r  t h e i r  c l i i i d ren  t o  work. Contemporary Spanish and 

Portuguese male m ig ra t ion  has sometimes been preceded by women who became 

maidsor concierges and were l a t e r  jo ined  by t h e i r  husbands. See 

page 27 f o r  the case o f  Anato l ian daughters who migrate before male 

members o f  t h e i r  fami l i es .  
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