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ABSTRACT. Longitudinal ethnographic data of 49 families in the San
Antonio site of the Three City Study illustrate the ways in which families
that remain on welfare differ in important ways from families in which
the mother is employed. Families that remain on welfare experience sub-
stantial health and emotional problems; have limited access to informal
supports; and are headed by mothers with little education or prior work
experience. These ethnographic findings have important implications
for survey-based studies in which the selection problems can easily af-
fect results when families on welfare are compared to wage-reliant fami-
lies. [Article copies available for a fee from The Haworth Document Delivery
Service: 1-800-HAWORTH. E-mail address: <docdelivery@haworthpress.com>

Website: <http:/fwww.HaworthPress.com> © 2006 by The Haworth Press, Inc.
All rights reserved. ]
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