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g J\JJF J MIted rac." or ethnicity
- m Includesistudents, staff and faculty who
come fom a broad range of backgrounds,
periences and perspectives
m Students are looking for an educational
experience that will prepare them for the
future in an increasingly diverse society




Iihe Aeaaemic Context

HROUIREXPEFIENCE and ‘F'e:*ﬂ. show that a
WIVEFSERdEadEmIC community leads to better
teaching and }eamrg environments

- m Moreleniective problem-solving, more inspired

- creativerendeavors. greater intellectual self-
confidence and engagement. (Gurin, et al, 2003)

= Businesses want educated people who can work
as members of a diverse team to accomplish
goals; higher education musttrain them for this.




Tthe Demggraph]c 1} perative

mi500)years ago 80%) of jobs were “unskilled” and
eguiredionly amigh'scnool education
m [joday 6576001#j0hs illed”” and require a variety
of abilitiEsttnat are acquired in post-secondary
~ eaducation

60% of college students today are women
65% of population growth in the next 15 years will
be among n mri.l'ii,es, principally Hispanic and Asian

(Spanier, G. B., 2006)



UM Bredianis that Work

mpOANMI = Academic Multicultural Initiatives
m VIESAEVUltEANIC ST e%t Affairs
m MLECs—Miehigan Learning Communities
= Comprehensive Studies Program
= Undergraduate Research Opportunity Program
“m Michigar  . Scholars Program
" = Health Science Scholars Program
s \WWomen in Science and Engineering
s POSSE
s LHSP, RC, Honors,

P




Comprehensive Studies Program

e U ViaaVe£i1




CSPHIIeEaY.

-3

dihe Comprehensive Studies Program (CSP) is an
deauemicitnit within'the College of Literature,
ScienceranaitheArts that offers a variety of academic
SUPPORMSERVICES, including the Summer Bridge

Prog Ogicliny ,JerJg e course instruction, academic
adVvising ,md PEEr advising, tutoring, and freshmen
interest groups. CS works closely with a wide
variety of academic departments, offices and
programs throughout the university, including offices
in the various schools and colleges, the
Undergraduate Admissions Office, the Office of
Financial Aid, and the Division of Student Affairs.




ViISSIeON

_ NS e MISSIon: of C:)' to support,
JCJJ‘—‘ eallyenrich, and retain students
ot the JrvarJJr\ of Michigan who show
- JJL\JWJr eflg]e nw tial for a Michigan

~ education.

'




OuUr Ratienale

»

IESE are many Stlidents with outstanding

potentalNercoliege success, but who have

not hadicentain advantages typical of most

- Studentsiat J\/f

‘These students éﬂe often highly motivated to

- succeed and will make significant
contributions to society If afforded access to
college and early support.




RPhllesephicall Orientation

L
mNInpPoKtance of time-on-task
| fr | thelconfrontatior b&Neen the rock
~ andithe stream, the stream always wins
- - notthreugh strength of force, rather

 through r)g severance.

>



ComprEReEnsive GIeI

b=
-Slipport Network of people & resources:

StUAEnts; DQJLE% aff,tarograms
‘ urur.sgm fior Goal Attainment

ill Building O portunities

-Lead Ship ortunltles
-Mentoring




Prodaifr Components

b .

mISummer Orientation :

B SUMMER _)rL.JJ")mO
u J ebr)rrwrfr«- Al ademic Advising
i, Jve ourse Instruction
- Tuto |gfe
m Study Groups
m Student Development
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SUmmer Orientation

miElgcEmeEnt Niestine

m Course'Selection

m AcaGEemic Advising

Introduction to Support Network
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Summer
Bridge
Program




SUMMERBridge 'j.ectives

=10,develop academic ab PIBIRE e content
diedsHIEEs, brEge knowledge gaps)

- m 70 developiknowled ge about faculty
EXPECLAtIONS

m To de\ r‘JJI)J |gh1t'%out one's self,
(p ticularly goals, strengths, weaknesses)

m To develop a famlllarlty with the campus
environment

m o develop a support network




-

SUMMEFBHEGE™S

‘ucture

mhintensive Academic Development
(Englistysiiath;, Computer & Wy Skills)

“m Developmental Advising

ko (Dec]s]orwnak]rfg, confilict Management)
m Establishment of Support Network
- (Faculty, Staff, Students)
m Student Development Activities

m Build Confidence in Realistic Setting
m Gain Personal Insights



Impaetdon StuJe S

w0500 report that they | eI they have gotten a
NEad Stelimen etner Ir rmapg freshmen

- m 88% recomimend attending Bridge to friends
85 Made fifier déﬂi\ﬂ expect to keep

m 85% are m Ore encouraged about their ability
to har dI the academic demands of college.

m /5% learned new and useful study skills in
Summer Bridge.




-

nsive Course 'm§trUCtiOn




i AY (“rj\/e I LEal |
m Focus on Ef gctlveness Strategies
- Departmental Testing/Grading







-

Academic Advisin

s Deyelopmental Advising

m| Academiciiiogress Monitoring System
(Mia=tenm dJrJrrP,.,, Student Progress Report)
Problem=Selving Strategies

(Roomn Jf,:ﬁ, ancﬁ' peer expectations)

m Academic-Career Exploration & Planning
(Freshmen mteregi: groups)

m Personal Adjustment Issues
(Existential crises)







Additienall Proc Jurm

_| Ftce)rlple)

m Study/Groups

;J CSPRI0 = Academic Socialization
=S MMErSenole ship Program

s Collabor -ations (high schools, UAO,
student organizations)




m [ota CSP@cudents 2,015

m Advising Contacts: over 6,000

m Intensive Course Enrollment: 1,102

m Students in Good Academic Standing: 96%




CONGINSIGN

L

wAGOmprenensive program that includes
SUMmmEeRaevelopment, intensive
nstruetion), systematic advising, and

- studentidevelopment not only promotes
~ a diverse student body, but also
facilitates adjustment, academic
achievement, retention, and graduation.
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