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A b s t r a c t  

LANGUAGE AS SOCIAL SRTATEGY: TllE NEGO'I'IATION OF SFX-I,INKEI) 

BARRIERS FOR BECOMING A  MEDCCAL STUDENT 

At t h e  i n t e r p e r s o n a l  l e v e l  b a r r i e r s  t o  women's p n r t i c i p a t i o n  

i n  t h e  p r o f e a n i o n s  a r e  media ted  I n  p o r t  t h r o u g h  Language. Men's 

l a n g u a g e  c a s t  women a s  i n a p p r o p r i n t e  c a n d t d a t e s  f o r  becoming a  

p r o f e s s i o n a l .  T h i s  p a p e r  f o c u s e s  on  t h e  l a n g u n g e  a t r n t e g i e s  o f  

women e n t e r i n g  m e d i c a l  s c h o o l ,  who n t t e m p t  t o  n e g o t i a t e  t h e i r  

a c c e p t a n c e  a s  c o l l e a g u e s  and t o  d i f f u s e  t h e i r  t h r e a t e n i n g  p o t e n t i n l  

t o  t h e  I ~ e r o i c  image o f  t h e  p r a c t i c i n g  p h y s i c i n n .  Now s u c c e s s f u l  t h e  

women o r e ,  and t h e  i m p l i c n t i o n s  f o r  them o f  t h e  s t r a t e g i c n  t ~ n e d  a r e  

d i s c u s s e d .  
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INTRODUCTION 

I n  t h l s  paper I s h a l l  Lake t h e  p o s i t i o n  t h a t  t h e  h a r r i e r s  t o  women's 

p n r t i c i p n t i o n  i n  t he  p r o f e s s i o ~ l s  a r e  l a r g e l y  s t r u c t u r a l  and t h a t  t h e s e  

n t r u c t u r e s  a r e  mediated a t  t h e  i n t e r p e r s o n a l  l e v e l  i n  p a r t  by t h e  lang- 

llngc used i n  t h e  i n t e r a c t i o n s  between male members and women seeking 

c o l l e g ~ ~ i o l  acce l~ tnnce .  I s l l a l l  focus  on t h e  language s t r a t e g i e s  used by 

women In  response t o  t h e l r  male coun le rpn r t s '  r e l u c t a n c e  t o  accep t  them 

a s  a p p r o p r i a t e  c a ~ ~ d i d a t e s  f o r  t h e  p ro fe s s ion .  The n e g o t i a t i o n  of two of 

t h e  sex- l inked b a r r i e r s  is p resen ted  he re :  1 )  c o l l e g u t a l  acceptance,  and 

2) t h e  o rgan iza t ion  of work and men's a t t i t u d e s  about  t h a t  o rgan iza t ion  

and women's a b i l i t i e s  t o  p a r t i c i p a t e  i n  i t .  

Though women accepted f o r  t r a i n i n g  i n  male p ro fe s s lons  must have 

t h e  r e q u i s i t e  c r e d e n t i a l s ,  t h e i r  sex c o n t r a d i c t s  t h e  image and t h e  myths 

t h n t  t h e s e  p ro fe s s ions  have ahout  what i t  t akes  t o  be a  s u c c e s s f u l  member. 

These Images o r e  a l s o  p u b l i c  images and p rov ide  support  f o r  t h e  l eg i t imacy  

o f  t h e  mandate o f  t h e  p ro fe s s ions  and f o r  f u t u r e  r ec ru i tmen t .  I n  t h e  

case  o f  medlcine t h e  image has  been pe r suas ive .  Phys i c i ans  command 

power, r e s p e c t ,  and monetary rewards, I n  p a r t ,  because  they have been 

a h l e  t o  wi ths tand t h e  r i g o r s  of l e a r n i n g  t h e  ex tens ive  body of exc lus tve  

mcdlcal knowledge and because t h e i r  l t v e s  a r e  devoted t o  t h e  high c s l l i ~ ~ g  

o f  s sv ing  l i v e s .  I t  1.4 an h e r o i c  image. The heroics-- the  dash,  t h e  

verve,  t h e  charisma--that which I s  needed beyond i n t e l l e c t  i n  t h e  s t r u g g l e  

w i th  J l f e  and death--are threatened by t h e  very n a t u r e  of t h e  newcomers. 

Rut t h e  image o f  physician-as-hero begnn t n r n l s h i n #  b e f o r e  t h e  pro- 

f e s s ion  was compelled t o  admit women (and r s c i s l l e t l ~ n i c  minorities). 

From w i t h i n  and wi thout  t h e  p ro fe s s ion  has  been charged wl th  becoming 

too he ro i c .  The t rend toward men e n t e r l n g  high s t a t t l s  s p c c i n l l y  - 

t r a i n i n g  and r e sea rch  has  con t r jbu ted  t o  s m n l d i s t r i h u t i o n  of s e r v i c e s .  

C e r t a i n  popu la t ions  i n  t h i s  country  have become underserved o r  even 

mal- t reated.  Women a r e  among t h e  new gene ra t ion  of yotun# men and women 

r e c r u i t e d  t o  remediate  t h e  problems t h e  p r o f e s s i o r ~  has  c r ea t ed  f o r  i t s e l f .  

Thus, women e n t e r i n g  medicine i n  l a r g e  numbers o r e  faced wt th  

having t o  n e ~ ~ t r a l i z e  t h e i r  t h ren ten jng  p o t e n t i a l ,  wh i l e  a t  t h e  same 

time they r e p r e s e n t  t h e  kind of nu tu rnn t  and a1 t r t r i s t i c  personnl 4 t y  

t h a t  t h e  p ro fe s s ion  is  seek tng  among new recr l l i  ts. I n  t h e  f i r s t  months 

of medical school  t h e r e  a r e  p a r t i c u l a r  1 tngu l s tLc  s t r a t e g i e s  t h a t  women 

use i n  o r d e r  t o  g a i n  r ecogn i t i on  from t h e i r  f e l l ow clsnsmntes  t h n t  

they a r e  capable  and s e r i o u s  cand ida t e s .  Though these  v e r b a l  s t r a t e g i e s  

a r e  p a r t  of t h e i r  s t r a t e g i c  a c t i o n s  (Loflnncl 1976) ,  T w i l l  focus  on t h e  

v e r b a l i z a t i o n s  women use  i n  response t o  t h e i r  male c o u t n e r p s r t s '  a t t empt  

t o  c a s t  them a s  i n a p p r o p r i a t e  cand ida t e s  f o r  t h e  p ro fe s s ion  and,  a s  

abnormal women. 

LANGUAGE STRATEGIES 

How people  use  a p p r n p r a i t e  language o r  l a ~ ~ g t l a ~ e  s t r a t eg le s - - and  

by u s e r s ,  h e r e ,  I  mean both  spenkers  and hearers-- in  n e g o t i a t i n g  and lo r  

mainta ining a  r e l a t i o n s h i p  has  been t h e  focrln of a  number of t h e o r e t i c a l  

fo rmula t ions  r cga rd ing  language use .  S c o t t  and I , ~ ~ ~ , I  (1968) d incuss  t h e  

use  of t h e  form "sccount" i n  r e p a i r i n g  f  rac t l l red  r e l n t i o n s h i p s .  Stokes  

and Hewett (1976) d i s c u s s  "a l ign ing  ac t ions"  i n  which people  i n  problemn- 

t i c  s l t u a t i o n s  a t tempt  t o  a l i g h  t h e i r  a c t i o n s  wi th  c u l t u r a l  norms o r  



agreed-upon-ncceptnbiliLy o f  t h e  l a n g u a g e  i n  u s e .  The n o t i o n  o f  n  

v o c n h u l a r y  o f  m o t i v e s  ( F l i l l s  1940) o r  o f  a c c o u n t s  i n c l u d e s  b o t h  t h e  

r e p e a t e d  n c t l o n  (misdemeanor o r  no) and t h e  r e p e a t e d  l a n g u a g e .  The 

s u t u n t J o n  mus t  b e  r a t h e r  r o u t i n e  f o r  a  sStuated-regularized-agreed- 

upon l a n g u a g e  s t r a t e g y  t o  h a v e  deve loped .*  F o r  example ,  s u c c e s s f u l  m e d i c a l  

s c h o o l  a p p l i c a n t s  l e n r n ,  a n  u n d e r g r a d u a t e s ,  t h e  a p p r o p r i a t e  d e e d s  and t h e  

n p p r o p r i n t e  l a n g u a g e  wit11 which  t h e y  b a r g i n  f o r  a  r e l a t i o n s h i p  i n  which 

t h e y  may h e  medica l  s t u d e n t s .  The  s t r a t e g y  used  t o  g e t  i n t o  s c h o o l  is 

t o  make t h e  c a s e  t h a t  t h e y  a r e  e x c e p t i o n a l  c a n d i d a t e s  f o r  t h e  p r o f e s s i o n  

o f  m e d i c i n e .  T h i s  i n c l u d e s ,  i n  t h e  words  o f  o n e  s t ~ ~ d e n t ,  " s t u d y i n g  

h a r d  and g e t t i n g  good g r a d e s ,  and making s u r e  you g e t  t o  know y o u r  pro-  

f e s s o r ~  s o  you c a n  g e t  good r e c o m e n d a t i o n s ,  and  g e t t i n g  some o u t s i d e  

a c l i v i t i e s  s o  ~ o u ' l l  l o o k  w e l l  rounded .  And w r i t i n g  a  good e s s a y . "  The 

s t r a t e g i c  a c t i o n  f n c l r ~ d e s  b o t h  d e e d s  and  words .  I f  t h e  a p p l i c a n t  is  a  

woman, t l ~ e  s t ~ ~ d e n t  c o n t i n u e d ,  Lhe l a n g u a g e  s t r a t e g y  must a l s o  I n c l u d e ,  

"m:~king s u r e  you know, a s  n  woman, how y o u ' r e  gonna '  condllct  y o u r  l i f e  

a s  n  woman o n c e  yo11 geL i n t o  m c d l c a l  s c h o o l . "  

I n  n o t - y e t - r e g u l a r i z e d  s i t u a t i o n s  p e o p l e  mus t  d e t e r m i n e  t h e  

a p p r o p r i a t e  a c t i o n s  (deeds  nnd 1 a n g u n g e ) w i t h  which and t h r o u g h  which 

t h e y  w i l l  m n i ~ i t a i n  a  r e l n L i o n s h i p ,  p r e f e r a b l y  n e g o t i a t i n g  o n e  t h a t  i s  

s n t i s f a c t o r y  o r  a g r e e a b l e  t o  them. When t h e  ~ i t u a t i o n  is n o t - y e t -  

r e g u l a r i z e d  f o r  t h e  p e o p l e  i n v o l v e d  t h e y  may o r  may n o t  want o r  b e  

n b l e  t o  honor  t h e  c u e s  g i v e n  t o  them o r  respond t o  t h e  questions a s k e d  

o f  them. Wl~cn t h e  p n r t S c s  i n v o l v e d  a r e  e s t a b l i s h i n g  a  new t y p e  o f  

r c l n t i o n s h t p .  a s  between here-LO-fore-exc luded  l a r g e  n ~ ~ m h e r s  o f  women 

i n  a  p r e d o m i n a t e l y  male  medica l  s c h o o l  and t h e i r  male  c l a s s m a t e s ,  t h e  

p n r t i c s  mus t  f i r s t  n e g o t i a t e  what  a r e  t h e  q u e s t i o n s  and a n s w e r s  im- 

p o r t a n t  t o  t l ~ e m  i n  t h a t  relationship. I n  o t h e r  w o r d s ,  t h e y  must de- 

t e r m i n e  what k i n d  o f  r e l a t i o n s h i p  I t  w l l l  bc 'nnd u n d e r  what c o n d i t i o n s  

t h e y  w i l l  m a i n t a i n  t h n t  r e l a t i o n s h i p .  P e o p l e  d o  t h l s  by c a s t i n g  o t l l e r  

p e o p l e  i n t o  p a r t i c u l a r  i d e n t i t i e s  and  c o n f e r i n g  upon them t h e  n e c e s s i t y  

o f  h o n o r i n g  a  p a r t i c u l a r  k i n d  o f  l n n d n a g e  s t r a t e g y  nnd n s s ~ ~ m i n g  f o r  them- 

s e l v e s  i d e n t i t i e s  s u i t a b l e  t o  t h e  l a n g r ~ n g e  o f  r e r e d . )  

Thus,  a  woman m c d i c a l  s t u d e n t ,  when r e q u e s t e d  by n  male  meclicnl 

s t u d e n t  t o  e x p l a i n  t o  him, "Wily w o r ~ l d  n  g i r l  want  t o  g o  i n t o  medlc ine?"  

r e f ~ ~ s e s  t o  b e  c a s t  a s  a  " g i r l  i n  m e d i c a l  s c l ~ o o l "  u s e s  a  Inngunge 

s t r a t e g y  I n  which  s h e  assumes  t h e  I d e n t l t y  o f  "n medica l  s t u d e n t  l i k e  

e v e r y  o t h e r  medScal s t u d e n t "  and  c a s t s  t h e  c l a s s m a t e  I n t o  t h e  i d e n t i t y  

o r  s t u d e n t  r e l a t i n g  t o  s t u d e n t .  I f  s h e  w a n t s  t o  b e  n  c o l l e a g u e .  s h e  

w i l l  i n s i s t  t h a t  h e  t a k e  on  t h e  i d e n t i t y  o f  o n e  and s h e  w l l l  assume t h n t  

i d e n t i t y  f o r  h e r s e l f .  "It's d e f i n i t e l y  a  p r o f e s s i o n a l  t y p e  o f  n i r ,  

a b o u t  them," I z z y  s a i d  a b o u t  t h i s  p a r t  o f  t h e  women's s t r n t c g y .  "And 

t h a t ' s  d e f i n i t e l y  t h e  k i n d  o f  p e r s o n  t h a t  a  d o c t o r  s h o u l d  b e ,  you know? 

Very p r o f e s s i o n a l  i n  e v e r y t h i n g .  Everything! . . . You knov,  s o  t h n t ,  

a s  f o r  a s  o t h e r  men i n  t h e  c l a s s  a r e  c o n c e r n e d .  t h e  [women t r e a t  them a ~ j  

p r o f e s s i o n a l  c o l l e a g u e s .  I mean. . . . Anyth ing  e l s e  beyond t h n t  t h e  

[ g i r l s ]  t u r n  o f f  t o o .  . . . I know o f  a  few [men] who wish  t h a t  t h e  

female  m e d i c a l  s t u d e n t s  w e r e  more r e s p o n s i v e  t o  them a s  women. . . . 
But I d o n ' t  know o f  any  g i r l s  who wished  t h e  men would h e  more r e s p o n s i v e  

a s  men . . . I t h i n k  t h e y  j u s t  want t o  h e  t r e n t e d  nn e q ~ ~ n l s . "  I n  t h e  c l a s a -  

room s i t u n t i o n  d i s c u s s e d  i n  t h i s  p a p e r  t h e  women g r a d u n l l y  d e v e l o p  t h e  

power t o  c a s t  t h e i r  m a l e  c o u n t e r p a r t s  a s  e q u a l s  and b e  a c c e p t e d  a s  e q u a l s  

t h e m s e l v e s .  But b o t h  men and women f o r e c a s t  t h a t  t h l a  i s  a  s i t r ~ a t i o n  t h a t  

w i l l  n o t  l a s t ,  o n c e  t h e y  e n t e r  c l i n i c a l  t r n i n l n g .  



SUBJECTS AND DATA 

'Cl~e d a t n  p r e s e n t e d  h e r e  w e r e  p r o v i d e d  by m e d i c a l  s t u d e n t s  i n  

t h e l r  F i r s t  y e a r  i n  a  N o r t h e a s t e r n  s t a t e  s c h o o l .  I n  t h i s  y e a r  (1974- 

75) women r e p r e s e n t e d  a p p r o x i m a t e l y  30  p e r c e n t  o f  t h e  c l a s s .  T h i s  is 

s l i g h t l y  nhove t h e  n a t i o n n l  f i g u r e  For t h e  y e a r  ( 2 7 % ) .  which r e p r e s e n t s  

a  400  p e r c e n t  I n c r e a s e  i n  women a d m i t t e d  t o  American m e d i c a l  s c h o o l s  

s i n c e  1970.4 The  s t u d e n t s  were  i n  t h e  b a s i c  s c i e n c e s  c u r r i c u l u m  i n  which  

s l l  o f  tliem p r o g r e s s e d  t h r o u g h  t h e  same c o u r s e  s e q u e n c e  o f  l e c t u r e s  and 

J a h o r a t o r y  work. F o u r t y - e i g h t  s t u d e n t s  from t h e  1 2 0  e n r o l l e d  p a r t i c i p a t e d ,  

28  o f  t h e  wometi and a  random s a m p l e  o f  t h e  men. 

Over 1 0 0  h o u r s  o f  i n t e r v i e w s  g e n e r a t e d  some 2000 p a g e s  o f  

t r a n s c r i p t .  The  i n t e r v i e w s  were  s t r u c t u r e d  t o p i c a l l y  o n l y  ( e . g . ,  

How d i d  you g e t  i n t o  m e d i c i n e ? ) .  They were  o t h e r w i s e  open  ended and t h e  

s t u d e n t s  i o t r o d o c e d  i s s u e s  t h e y  were  i n t e r e s t e d  i n  d i s c u s s i n g .  The  

s t u d e n t s ,  wl tho t r t  e x c e p t i o n ,  f o c u s e d  t h e  i n t e r v i e w s  on  t h e i r  c u r r e n t  

s i t u a t i o n  i n  s c h o o l .  With few e x c e p t i o n s  t h e y  were  c o o p e r a t i v e ,  w i l l i n g  

p a r t i c i p a n t s  and f r e q u e n t l y  thanked  me f o r  t a l k i n g  t o  them. I n  t h i s  

s e n s e  t h e y  viewed me a s  a  s y m p a t h e t i c  l i s t e n e r .  I ,  a s  much a s  e a c h  o t h e r  

n t u d e n t ,  became n  p n r t  o f  t h e  a u d i e n c e  For l a n g u a g e  s t r a t e g i e s ,  which 

nerved  t o  s u p p o r t  c u r r e n t  and f u t u r e  a c t i o n s .  T h e s e  s t r a t t g i e s  g a v e  

p r i v a t e  nnd p e r s o n a l  s u p p o r t  t o  e a c h  p e r s o n ' s  s e l f  image ,  a s  w e l l  a s  

b e i n g  t h e  v e h i c l e s  t h r o u g h  which t h e y  s o u g h t  t o  d e v e l o p  t h e  more p u b l i c  

i d e n t i t y  o f  m e d i c a l  s t u d e n t .  

The  d a t a  p r e s e n t e d  h e r e  a r e  c o o r b o r a t e d  by  b o t h  s e x e s .  T h a t  is ,  

hot11 men and women knew and d e s c r i b e d  t h e  s i t u a t i o n  i n  s c l i o o l ,  t h e i r  own 

nnd t h e  o t h e r  s e x ' s  s t r a t e g i e s  t o r  d e a l i n g  w i t h  t h e  o t h e r .  

TllE SITUATION IN SCllOOL 

1 p o i n t e d  o u t  e a r l i e r ,  a 3 1  m e d i c a l  s t u d e n t s  must  p r e s e n t  s p p r o p r i -  

a t e  c h a r a c t e r i s t i c s  ( c r e d e n t i a l  nnd s k i l l s ) ,  a s  w e l l  a s  o p p r o p r i e t e  ex- 

p l a n a t i o n s  t o  become members - in- t ra tn ina . .  T h e s e  langt lnge  s t r n t e g l e s  a l s o  

a s s i s t  t h e i r  g a i n i n g  a c c e p t a n c e  a s  p e e r s  i n  t h e i r  c l o s e .  Women must .  

however,  a l s o  h a v e  a p p r o p r i a t e  l a n g u a g e  s t r a t e g i e s  f o r  why ss women t h e i r  ' 

, 
c l a s s  m a t e s  s h o u l d  a c c e p t  them a s  e q u n l s .  

When women e n t e r  m e d i c a l  s c l ~ o o l  t h e y  d o  n o t  h a v e  e q r ~ n l  s t a t u s  

w i t h  t h e i r  male  c o u n t e r p a r t s ,  even  thorlgh t h e y  have  t h e  background,  

s k i l l s ,  and m o t i v a t i o n  t o  g a i n  a d m i s s i o n  ( e f .  A u s t i n ,  et e l . ,  1973;  

Campbel l ,  1973) .  Male s t u d e n t s  r e l a t e  t o  t h e  women on t h e  b n s i s  o f  

t h e i r  s e x  f i r s t ,  n o t  a s  p e e r s  i n  sc11001, and c r e a t e  among t h e  women 

resentment t h a t  t h e y  a r e  "not  b e i n g  t a k e n  s e r i o u s l y . "  a s  m e d i c a l  s t u d c ~ ~ t s  

and p o t e n t i a l  p h y s i c i a n s .  T h i s  means Llint t h e  women must n e g o t i n t e  a  

r e l a t i o n s h i p  w i t h  male  s t u d e n t s  i n  which t h e y  become p e e r s ,  r a t h e r  ellan 

o d d i t i e s .  They mus t  b a r g a i n  For t h e  s t a t l l s  o f  "cnpnblc  s e r i o t ~ s  mcdicn l  

s t u d e n t s , "  i n  which  t h e y  a r e  k~lown and t r e a t e d  a s  good s t u d e n t s ,  c a p n b l e  

o f  b e i n g  good p h y s i c i a n s .  And, t h e y  mus t  a l s o  b e  a b l e  t o  n e g o t i ~ t e  

a c c e p t a n c e  a s  p e o p l e  who w i l l  b e  a b l e  t o  b e  good p l l y s i c i a n s .  The  

women become aware  t h a t  even  thoug11 t h e y  msy g a i n  a c c e p t n n c e ,  w h i l e  i n  

t h e  c l a s s r o o m  o f  t h e  b a s i c  s c i e n c e s  c u r r i c u l u m ,  t h a t  t h e r e  is o n e  

i m p o r t a n t  u n r e s o l v a b l e  d i f f e r e n c e  be tween  tliem and t h e i r  male  c l a s s m a t e s .  

Women m e d i c a l  s t u d e n t s '  F u t u r e s  a r e  p e r c e i v e d  a s  d i f f e r e n t  From men ' s .  

And t h e i r  m a l e  c l a s s m a t e s  c o n t i n r ~ a l l y  remind them o f  t h i s  by q u e s t i o n i n g  

t h e i r  f u t u r e s .  They a s k  them how t h e y  w i l l  manage t o  combine c a r e e r  

and m a r r i a g e  w i t h o u t  "compromising," t h e i r  c a r e e r s  o r  t h e i r  f n m i l y  w e l l  

b e i n g ,  and o f t e n  assume t h a t  women w i l l  e n t e r  c e r t a i n  s p e c i n l t i e s .  The  



implication I n  t h n t  women's colleagues w i l l  j u d g e  n o t  o n l y  t h e i r  p r o f e s -  

s i o n n l  work b u t ,  a l s o ,  t h e i r  home work i n  a d m i t t i n g  them t o  membership 

I n  t h e  proEcns ion .  

Encountcr ing  Collegial D i s b e l i e f  

Male meclical. s t u d e n t s  o f t e n  r e l a t e  t o  t h e  women e n t e r i n g  school  

wl t l i  tltem o n  t h e  b a s i s  o f  t h e i r  s e x  by n o t  u n d e r s t a n d i n g  t l i a t  t h e  women 

want t o  b e  p l t y s i c i o n s ,  and t h a t  n o t  a l l  o f  them want t o  g o  i n t o  f i e l d s  

t r n d l t i o n a l l y  " a p p r o p r i a t e "  f o r  women. Mole c l a s s m a t e s  q u e s t i o n  t h e  

women's n e r i o r ~ s n e n s ;  t h e y  t h i n k  t h e y  w i l l  p r a c t i c e  o n l y  p a r t  t ime.  They 

o f t e n  oskcd Lhem t o  e x p l a i n  why a  woman would want t o  become n p h y s i c i a n .  

"I t h l n k  most o f  t h e  men s t u d e n t s  I n  t h e  c l a s s  d o n ' t  t h i n k  women 

s h o u l d  g o  i n t o  m e d i c i n e ,  "Judy A. s a t d  a b o u t  t h i s .  " I ' v e  found very 

few . . .  guy^ t h o t  were l i b e r a t e d .  . . . They a l w a y s  . . . t h i n k ,  

'O.K., t l t n t ' n  what you wnat t o  d o ,  t h a t ' s  c o o l ,  b u t  my w i f e  w i l l  n e v e r  

b e  o  p r o f e s s i o n n l . '  You know? . . . I ' v e  met guys  i n  c o l l e g e  t h a t  

. . . tltougliL wltnL t wan d o i n g  was greot. . . . And I t h e u g h t  t h a t  

men i n  my c l a s s  wo111d b e  l i k e  t h a t ,  b u t  I h a v e n ' t  met anybody. . . . 
You're n n o t h c r  m e d l c n l  s t u d e n t ,  b u t  t h e y  . . . f i n d  i t  very h a r d  t o  

11ndersLnnd why nny woman would want t o  b e  i n  medic ine .  . . . I t  

b o t h e r s  me t h n t  oomebody would wonder why you want t o  be a  d o c t o r ,  i f  

t h e y  want t o  be n  d o c t o r .  I mean. l i k e ,  c o u l d n ' t  you have  t h e  same 

mot ivnt io t in  t l i a t  Lhey d o ? -  I had one  f r i e n d  t h a t  I g o t  i n t o  a b i g  

nrgtlment w i t h  o n e  n i g h t  atid h e  s a i d ,  'Why d o n ' t  you J u s t  h e  n  d e n t i s t ?  

Like ,  y o t l ' l l  have  more t i m e  t o  y o n r s e l f . '  And, I s o i d ,  "Would you want 

t o  h e  a  d e n t l s t 7 "  And h e ' d  go.  'No.' And t h e n  I s a i d ,  'Then why 

shotl ld 1 want t o  he  n  d e n t i s t 7  . . . I ' m  gonno'  be o  d o c t o r l '  They 

c o n ' t  underaLnnd t h n t ,  yo11 know. . . . T h i s  guy had t h i s  Ll~eory  . . . 

i f  y o u ' r e  a  woman, o h v l o ~ ~ s l y  y o u ' r e  gonno'  b e  t l te  one  t o  h r l t i g  t ~ p  t h e  

k i d s .  . . . You know, m a t e r n a l  i n s t i n c t  ond 011 t h n t ?  L l k e ,  you 

s h o u l d n ' t  spend a l l  your  t i m e  b e i n g  a  d o c t o r .  Yo11 c a n ' t  d o  e. Well.  

t h a t ' s  wltot mont o f  them t h i n k :  yorl c a n ' t  do  b o t h . "  

The men a l s o  n e e  t l te women ~ o l n g  i n t o  "women's T i e l d o , "  stlclt 

a s  Cami1.y p r a c t i c e  o r  p e d i a t r i c s .  " 1 ' m  n o t  j n t c r e s t e d  i n  jttst o n l y  

b e i n g  a  p e d i a t r i c i a n ,  which is t h e  C i r s t  t h i n g  t h o t  p e o p l e  a s k  ntc 

when t h e y  h e a r  I ' m  a  women i n  medic ine ,"  s a i d  l n u r n  S . ,  who is i n t c r -  

e s t e d  i n  opthnlmology.  Wonting " t o  b e  t a k e n  s e r i o ~ t s l y , "  t l te women d o  

n o t  l i k e  i t ,  wlicn t h e  men i n  t h e i r  c l n n s  d o  n o t  occcpL tltem no p o t c n t i n l  

d o c t o r s  o r  cnn o n l y  s e e  women a s  l i m i t e d  i n  t h e i r  p a r t i c i p a t i o n  by l a m i l y  

o b l i g a t i n n s  o r  women's i n t e r e s t s .  

The men al.no t r e a t  them a s  " c u t e  g i r l s . "  a n d ,  0gai.n. do  n o t  

a c c e p t  them a s  s e r i o u s  s t ~ t d e n t s .  "All. t h e s e  men--they s o y .  'Oh, s h e ' s  

a  c u t e  g i r l .  . . . I s n ' t  s h e  n i c e , "  r e p o r t e d  Meg. "And I c a n ' t  s t a n d  

i t ,  I h a t e  it." Eleg, goes  on t o  d e s c r i b e  how t h e  men f i r s t  o t t e m p t e d  

t o  r e l a t e  t o  t h e  women, a s  g i r l s ,  r a t h e r  t h o n  s e r i o u s  m e d i c a l  s t u d e n t o :  

"Oh, l i k e ,  I t h i n k  a  l o t  o f  t h e  melt l i k e  t l te  women and s t u f f  and t h i n k  

t h e y ' r e  gonna'  make good d o c t o r s .  . . . Dut I t h i n k  a  l o t  of  them j u s t  

s o r t  o f ,  l i k e ,  w l t h  a n o t h e r  man c a n  sit down and d o  s e r i o t l s  work. 

With a  woman t h e y  con have  a  n i c e  t i m e  end s t t rdy .  I f  you c a n  s o r t  o f  

s e e  t h e  d i f f e r e n c e .  Like ,  you know, I hnve guy f r i e n d s  t h a t  I otrldy 

w i t h .  I n  f a c t ,  o n e  o f  them is o n e  of  t h e  t o p  s t u d e n t s .  Rut ,  1 t l i i n k  

we j u s t  hod a  n i c e  t i m e  t o g e t h e r .  Ile l i k e s  me becortse I'm charming 

and T con t a l k  a b o u t  o t h e r  t h i n g s  b e s i d e s  m e d i c l n e  . . . Rut h e ,  yo11 

know, woul.dnlt s t u d y  w i t h  me b e c a r ~ s e  L hacl something  t o  o f f e r  him. 

I t ' s  n o t  l i k e  I c a n  h e l p  him w i t h  p h y s i o l o g y .  And I t l i l n k  t l r n t ' o  how 

i t  is w i t h  o  l o t  o f  women." 



Are t l ~ e  men r e n c t i n g  t o  t h e  women a s  a  t h r e a t ?  They d o ,  c e r -  

t a i n l y ,  t r y  t o  r e l a t e  t o  t h e  women's s t n t u s  a s  f e m a l e s .  The women, 

I~owever ,  do n o t  d e s c r i b e  t h i s  n s  o v e r t  d i s c r i m i n a t i o n  from male  c l n s s -  

mates--in f a c t  t l ~ e y  s a y  t h e r e  i s  none i n  t h i s  s c h o o l  from s t u d e n t s  o r  

f n c u l t y .  Yet ,  male  s t u d e n t s  f i r s t  r e l a t e  t o  t h e  women a s  c u t e  g i r l s ,  

p o t e n t i a l  s e x u n l  p a r t n e r s ,  o r  nuperwomen, s t r o n g  w i l l e d ,  o r  o v e r l y  

c o m p e t i t l v e .  Tliey i n  e f f e c t  r e l a t e  t o  t l i e  women a s  g i r l s - i n - m e d i c a l  

s c h o o l ,  o r  n s  g i r l - m e d i c s 1  s t u d e n t s .  Though t h e y  a r e  c a l l e d  " t h e  

guys." t l iey n r e  m e d i c n l  s t u d e n t s ,  n o t  guys- in-medica l  s c h o o l .  The men 

c n l l  t l i e  women "not  normal , "  b e c n u s e  t h e y  n r e  " h i g h l y  m o t i v a t e d , "  have  

"very  p r o f e n s i o n n l  a t t i t u d e s , "  "put  I n  l o t s  o f  e f f o r t , "  and "want a  

c n r e e r . "  At t l i e  snme t l m e ,  t h e  men v i e w  t h e  women a s  v e r y  normal  o r  

" t r a d i t i o n a l . "  b e c a u s e  t h e y  a l s o  wnnt m a r r i a g e  and  f a m i l i e s ,  and e x p e c t  

t o  t a k e  c a r e  o f  t h e i r  own c h i l d r e n .  They comment on  t l i e  f a c t  t h n t  many 

women d r e s s  s ~ y l l u h l y  ( a l m o s t  t o o  w e l l ) ,  nnd even  more a r e  n t t r a c t i v e .  

The l a n g u a g e  o f  t h e  mqle s t u d e n t s  p r e s e n t s  them a s  u n n b l e  t o  u n d e r s t a n d  

how t h e  women cnn h e  l i b e r a t e d  enough f o r  n  h i g h  commitment c a r e e r  and 

be  t r n d l t i o n n l  enough t o  have  n  home and f a m i l y  l i f e .  

TllE WOMEN'S LANGUAGE STRATEGIES 

Women must have  t h e  a p p r o p r i a t e  a c t s  and  l a n g u n g e  s t r a t e g y  o f  

medlcnl s t u d e n t n  j u s t  a s  a n y  o t h e r  medica l  s t u d e n t  d o e s ;  t h e y  must a l s o  

linve apprnpr1nt .e  l a n g u n g c  s t r a t e g i e s  f o r  how a s  women t h e y  c a n  h e  

s u c c e s s f t ~ l  m e d i c a l  n t l ~ d e n t s  and  p h y s i c i a n s .  The l a n g u n g e  s t r a t e g y  t h e  

women u s e  t o  g a i n  n c c e p t n n c e  n s  "cnpahle  s e r i o u s  m e d i c n l  s t u d e n t s "  may 

he  o u t 1  i n e d  n s  Collows: 

1. They llave t l i e  Appropr i . a te  l a n g ~ l n g c  S t r n t e g i e s  o f  N e d i c n l  S t u d e n t s :  
Women a r e  "No D i f f e r e n t . "  

1. They a s s e r t  t h e i r  c r e d e n t i n l s  and t h e i r  r i p , h t s .  Women s n y  

t h e y  have  t h e  r i g h t  t o  become a  p h y s i c j a n  nnd t h e y  hnve  t l i e  c r e d e n t i a l s  

( g r a d e s .  MCAT s c o r e s ,  r e q u i s i t e  c o u r s e s ,  i n t e l l i g e n c e ,  j o b  e x p e r i e n c e s ) .  

which q u a l i f y  them f o r  a d m i s s i o n  t o  m e d i c n l  s c h o o l .  They d e s c r i b e  tliem- 

s e l v e s  t o  be  a s  good a s  anyone  e l s e  t o  t h e  c h a l l e n g e  o f  becomlng s 

d o c t o r .  They do n o t  h a v e  a  " p l a c e "  o r  " r o l e "  i n  m e d i c i n e  "as  

women. " 

2.  They a s s e r t  t h e i r  m o t i v a t i o n  and  d e s i r e  f o r  n  c h a l l e n g i ~ i g  c a r e e r .  

They,  l i k e  any  o t l i e r  m e d i c n l  s t u d e n t ,  have  t h e  m o t i v a t i o n  f o r  t h e  c h a l -  

l e n g e  o f  g e t t i n g  t h r o u g h  t h e  r i g o r s  o f  m e d i c a l  s c h o o l .  And, t h c y  " r e a l l y  

want" t o  become p h y s i c i a n s ,  a s  d o e s  anyone  who w l l L  "make n  good d o c t o r . "  

11. Tliey Have A c c e p t a b l e  1,angilage S t r a t e g i e s  o f  llow They W i l l  Do I t ,  
As Women. 

1. They a s s e r t  t h a t  g o i n g  i n t o  m e d i c i n e  and i n t o  c e r t n i n  male  

s p e c i a l t i e s  i s  a l s o  a  c h a l l e n g e  f o r  them, a s  women. To e n t e r  a  f o r m e r l y  

male  domain i s  s c h a l l e n g e .  Mnny o f  them f i n d  i t  c h n l l e n g i n g  t o  e n t e r  

s p e c i a l t i e s  which  n r e  "opening  up t o  women." As nrnbi t ioun .  nch levemcnt  

o r i e n t e d  p e o p l e ,  t h e y  s a y  t h a t  m e d i c i n e  is f o r  them a n  o p p o r t u n i t y  t o  

u s e  t h e i r  s k i l l s  and  m o t i v a t i o n .  

2 .  They p o i n t  o u t  women's s p e c i a l  q u a l i t i e s ,  now needed i n  m e d i c i n e ,  

which  t l iey c a n  c o n t r i b u t e  t o  h e n l t h  c o r e .  They cnn  c o n t r i b u t e  "under-  

s t a n d i n g "  and "empatl~y" t o  many p a t i e n t - p h y s i c i n n  r e l o t i o n s h i p s .  s u c h  

a s  i n  p r n c t l c e s  w i ~ h  l a r g e  p r o p o r t i o n s  o f  women and  c h i l d r e n .  They 

w i l l  t a k e  t l m e  w i t h  t h e i r  p a t i e n t s .  

3 .  They a g r e e  t h a t  t h e  i s s u e  o f  combin ing  c n r e e r  nnd m n r r i n g c  is  

a n  i m p o r t a n t  q u e s t i o n .  But m e d i c i n e  i s  t h e  i m p o r t n n t  D n r t  of t h e i r  

l i f e  now. They e i t h e r  a s e e r t  t h a t  t l iey c a n  comblne wl re-motlierl~ood and -- 



a  c a r e e r  w i t h o u t  c le le te r jo l tn  r e s r ~ l t s  t o  e i t h e r ,  o r  r e f u s e  t o  answer  t h e  

q u e n t i o n  f o r  t l te t ime b e i n g .  

Thcy ilave t h e  A p p r o p r i a t e  l a n g u a a e  S t r a t e g i e s  o f  Medica l  S t u d e n t s :  
Women a r e  "No D i f f e r e n t "  

B e c o m i n ~  a  m e d i c a l  s t u d e n t  i s ,  i n d e e d ,  a n  e x c l u s i v e  g o a l .  
6 

S t u d e n t s  wialt ing t o  g e t  i n t o  a  c l a s s  must have  v e r y  good c r e d e n t l a l a  

and v e r y  good l a n g u a g e  s t r a t e g i e s .  When women t a l k  a b o u t  t h e t r  motiva- 

t i o n  and d e s i r e  t o  become a  p h y s i c i n n  and p r e s e n t  t h e i r  c r e d e n t i a l s  

i n  t h e  form of  g r a d e s  and s c o r e s  and  e x p e r i e n c e s ,  t h e y  and t h e  men i n  

t l t e i r  c l a s n  a r e  v e r y  much n l i k e .  There  i s  l i t t l e  d e v i a t i o n  i n  t h e  

c r e d e n t i a l s  t l ione a c c e p t e d  t o  m e d i c a l  s c h o o l  hnve p r e s e n t e d  ( s e e  

Jolinson and Uube, 1975) .  and i n  t h e  l a n g u a g e  s t r a t e g i e s  t h e y  u s e ,  which 

i n c l ~ t d e  t e l l i n g  how t h e y  g o t  i n t e r e s t e d  i n  m e d i c i n e ,  what t h e y  d i d  t o  

p r e p a r e  t h e m s e l v e s  f o r  a d m i s s i o n ,  and t h e  major  r e a s o n s  f o r  w a n t i n g  

t o  become a  d o c t o r  ( c f .  C a r t w r i g h t ,  1974; Hamond,  1977) .  When women 

t a l k  a b o u t  b e i n g  "no d i f f e r e n t . "  and t h n t  s t a n d a r d s  were n o t  lowered 

f o r  t l t e i r  aclmisnion t h e y  hnve a  n t r o n g  cane .  

C r e d e n t i n l s  and rig&. The women f i r s t  i n s i s t  thaL t h e y  have  

t h e  r i g h t  t o  become a  p h y n i c i n n ,  and i n  any a r e a  and s p e c i a l t y  t h e y  wish .  

They do  n o t  want t o  be " r e s t r i c t e d "  t o  c e r t a i n  a r e a s  o r  d e n t e d  a c c e s s  

t o  o t h e r s .  Women s t l ~ d e ~ i t s  do  n o t  s e e  t h e m s e l v e s  a s  h a v i n g  "a p l a c e "  

i n  medicit ie o r  a  " l i m i t e d  r o l e "  b e c a u s e  t h e y  a r e  female ,  though t l iey 

know t h a t  t h e y  mny have  t r o u b l e  w i t h  some p a t i e n t s ,  and a r e  aware  t h a t  

t h e y  w i l l  f a c e  d i s c r i m i n n t i o n  from c l i n i c i a n s  ( p a r t i c u l a r l y  i n  c e r t a i n  

s p e c t n l t i e s ) ,  n s  an  e x p r e s s i o n .  many o f  them f e e l ,  o f  t h e  " p r e j i ~ d i c e  

a g a i n s t  women who w i l l  p r a c t i c e  l e s s . "  

rn c l a l m l n g  t h e t r  r t g h t  t o  become d o c t o r s  women s t a L e  t h e y  a r e  

"equal  t o  men" ilnd t h n t  t h e i r  i n t e r e n t s  and competencien  w i l l  "de termine"  

what t h e y  d o .  " I ' v e  n e v e r  r e a l l y  t h o t ~ g h t  o f  mynelf a s  a  womnn a p p l y l n g .  . . . 
And I d o n ' t  t h i n k  o f  my r o l e  a s  a  womnn i n  medic ine .  1 t h i n k  women can  

do  v e r y  w e l l  a s  p h y a t c i a n n , "  s a i d  Judy M.. who wants  t o  go  i n t o  f a m i l y  

p r a c t i c e .  "There i s  n o t  a  ' r o l e '  f o r  me," s t a t e d  I.ynn. who liopen t o  go  

i n t o  a d m i n i s t r a t i o n ,  d o  r e s e a r c h ,  ancl t e a c h  s u r g e r y .  Irrespective o f  

t h e  k i n d  o f  d o c t o r s  t h e y  want t o  h e ,  t h e y  d o  n o t  s e e  t h e m s e l v e s  a s  

"a woman i n  medic ine ."  As J o y c e ,  an  a n p i r i n g  c a r d i o l o g i s t ,  p u t  i t ,  

"I c a n ' t  s a y  t h a t  I t h i n k  women have  any  s p e c i a l  c l i f f e r e n c e  [ f rom]  . . . 
men." The d i f f e r e n c e  t o  which t h e y  r e f e r  i n  t h n t  tliey w i l l  b e  l e s s  

of  a  m e d i c a l  s t u d e n t  o r  n p h y s i c l n n  h e c a u s e  o f  t h e i r  s e x .  

To n e g o t i a t e  a n  e q u a l  s t a t ~ t s  w i t h  t h e i r  n n l e  c l a s s m a t e n  t h e i r  

c l a i m  t o  t h e  r i g h t  t o  b e  a  d o c t o r  p u t s  them on a n  e q u a l  f o o t i n g  w i t h  

t h e  men. Mora l ly  i t  i s  h a r d  t o  deny t h e  c l a i m .  It is a s  p a s s 6  among 

c o l l e g e  e d u c a t e d  s t u d e n t s  t o  deny women's r i g h t s  a s  i t  i n  t o  c n l l  

b l a c k s  " n i g r a s "  o r  " n i g g e r a . "  But t l ie r i g h t  c a n  o n l y  b e  c la lmed i f  

i t  is s u p p o r t e d  by t h e  r e q u i s i t e  a c a d e m i c a n d  e x p e r i e n t i n l  c r e d c n t t a l s .  

And, t h e s e  were c h a l l e n g e d  a t  t l i e  h e g l n n i n g  o f  t l t e  s c h o o l  y e a r .  "The 

women were r e s e n t e d  ," Mag's commctlts a r e  t y p t c n l ,  "hecnuue t l ie  guys  

F e l t  . . . t h e r e ' s  s o r t  o f  a  r e v e r n e  d c s c r t m i n a t i o n  b e l n g  p r a c t i c e d .  

That  t h e y ' r e  t a k i n g  more women J u s t  becaune  t h e y ' r e  women. Guys hnte 

t h a t !  You know, a  l o t  o f  guys  have  s n i d  t o  me. ' I  have  o l o t  o f  

f r i e n d s  who d i d n ' t  g e t  i n  w i t h  t h e  anme c r e d e ~ i t i a l s  [ n o  you] .  They 

t o o k  you ' c a u s e  y o u ' r e  a  woman.' I was r c n l l y  p i s ~ e d  o f f .  . . . There  

a r e  s o  many f n c r o r s  t h a t  g o  i n t o  i t ,  you know7 I wetit t o  [ a  p r e s t l g e o u s  

u n i v e r s i t y ) .  T j u s t  d i d n ' t  go  t o  Podtrnk U.,  you knowl?" 



Not o n l y  i s  o n e ' s  p u b l i c  image i m p o r t a n t  f o r  s u c c e s s  a s  a  m e d i c a l  

s t u d e n t ,  b u t  n l s o  o n e ' s  p e r s o n a l  image.  To be  a b l e  t o  have  t h e  r i g h t  

combination o f  s k i l l s  and  n b i l i t i e s ,  work e x p e r i e n c e s ,  c o u r s e s ,  g r a d e s ,  

hoard  s c o r e s ,  n ~ l d  i n t e r e s t s  whlch make o n e  "wel l - rounded ,"  is p o r t  

o f  t h e  e x p e c t e d  and a c c e p t e d  m e d i c a l  s t u d e n t .  When men r e l a t e  t o  

women o n  t l ~ c  b n s i s  o f  t h e i r  s e x  f i r s t .  t h e i r  l e g l t l m a t e  a c c e p t a n c e  t o  

s c h o o l ,  t h e i r  p u r p o s e s  and  t h e i r  g o a l s  a r e  n l l  d o u b t e d .  

M o t i v a t i o n  and  D e s i r e .  The second p a r t  o f  a n y o n e ' s  s t r a t e g y  f o r  

a c c e p t a n c e  nn "copahle  s e r i o ~ ~ e  m e d i c a l  s t r rdent"  is t o  d e m o n s t r a t e  t h e  

r i g h t  k i n d  o f  m o t i v a t i o n .  S t u d e n t s  s a y  t h e y  "worked h a r d "  ( o r  "it 

. j u s t  came n a t u r a l " )  and g o t  h i g h  g r a d e s ;  t h e l r  p a r t  t i m e  J o b s  i n  

c o l l e g e  were  i n  n  m e d i c a l  r e l a t e d  s e t t i n g ,  where  t h e y  found o u t  how 

s a t i s f y i n g  and rewardJng  i t  was t o  work w i t h  p e o p l e .  

S t u d e n t s  p r e s e n t  t h e m s e l v e s  a s  h i g h l y . m o t i v a t e d  t o  b e  a  d o c t o r  

and m o t i v a t e d  f o r  t h e  r i g h t  r e a s o n s ,  which means t h e y  w i l l  b e  good 

d o c t o r s .  Anyone wl~o  w a n t s  t o  h e  a c c e p t e d  a s  a  c a p a b l e  s e r i o u s  m e d i c a l  

a t u d e n t  w a n t s  Lo he  o n e  f o r  t h e  r i g h t  r e a s o n s ,  t h a t  is, t h e y  want t o  

"he lp  people"  o r  l i k e  "working wl t h  p e o p l e . "  They,  o f t e n ,  went " t o  h e l p  

t h e  whole person ."  I n  a d d i t i o n  t h e y  want  work t h a t  i s  " c h a l l e n g i n g "  and 

"demnnding," "not  b o r i n g "  b u t  "f 1111  o f  v a r i e t y  ." which p r o v i d e s  "immedi- 

a t e  r e w a r d s , "  and "immediate g r a t i f i c a t i o n . "  F o r  them, t h e  m e d i c a l  s t u -  

d e n t  who w l l l  become t h e  good p h y s i c i a n  combines a  l l k i n g  f o r  s c i e n c e  

w i t h  n  l i k i n g  f o r  p e o p l e .  And, h e  o r  s h e ,  n l o ~ l c ,  made Ll~e  d e c l e i o n  t o  

cnLcr  medlc l n c ;  p n r c l l t s  " d i d n ' t  p ~ l n l ~ . "  

Male o r  f e m a l e  t h e y  s a y  t h a t  t h e y  want t h e  s k i l l s  and knowledge 

o f  t h e  phys ic ian- -and  t h e  s u t h o r l t y .  They s a y  t h e i r  p e r s o n a l i t i e s  a r e  

n o t  s u i t e d  t o  h e i n g  s u b o r d i n a t e s ;  b u t  t h e y  a r e  h t lmnnis t ic  and a l t r u i s t i c .  

They want t o  become p h y s i c i a n s  b e c n r ~ s e  it is " a t  t h e  top"  Ln s e r v i c e  t o  

o t h e r s ,  p e r s o n a l  r e w a r d s ,  a n d  i n  autonomy. 

I f ,  becoming a  p h y s i c i a n  is a n  o p p o r t u n i t y  t o  have  a  " c h a l l e n g i n g  

c a r e e r , "  t h e  p r o c e s s  o f  t r a i n i n g ,  a s  w e l l ,  is v iewed a s  c h a l l e n g i n g .  

And, m e d i c a l  s t v d e n t s  must  i n d i c a t e  t h e  s t r e n g t h  o f  t h e i r  m o t i v n t l o n  by 

h e i n g  w i l l i n g  t o  undergo  t h e  " s n c r i f i c e s "  n e c e s s n r y  t o  g e t  i n t o  t h e  

s c h o o l  and b e  s u c c e ~ s E u l  s t u d e n t s .  lloward makes t h i s  c l e a r  i n  t h e  f o l -  

lowing  comments, "I t h o u g h t  I worked h a r d  a s  a n  u n d e r g r a d u a t e .  . . . 
At t i m e s  I p r o b a b l y  d i d  work a s  h a r d ,  b u t  n o t  a s  o f t e n .  . . . I r e c e n t l y  

spoke  w i t h  a  f e l l o w  t h a t ' s  a p p l y i n g  and T t o l d  him t h a t  1 n e v e r  would 

want t o  d i s c o u r a g e  him, b u t  h e ' l l  h a v e  t o  e x p e r i e n c e  how much h e  w i l l  

s a c r i f i c e .  A c t u n l l y  t h e r e ' s  n o  t e l l i n g  anybody t o  t h e  p o l n t  where t h e y  

r e a l l y  i rnders tand  t h e  nlnount OF work i n  t h e  n e x t  few y e a r s .  . . . T h s t ' s  

appalling. . . ." The s a c r i f i c e s  now a r e  o n e s  p e o p l e  a r e  w i l l i n g  t o  mnke 

f o r  t h e i r  f u t u r e  g a i n ,  a s  L a u r a  G.  makes c l e a r ,  ". . . you know. T'm 

normal .  I ' d  l o v e  t o  g o  o u t .  I ' d  l o v e  t o  g o  t o  t h e  movies  a l l  o f  t h e  

t ime .  You j u s t  c a n ' t  d o  t h a t .  And, i f  you s a c r i f i c e ,  you mlght  a s  

w e l l  b e  s a c r i f i c i n g  f o r  s o m e t h i n g  you r e a l l y  l i k e .  O t h e r w i s e ,  you know 

why w a s t e  y o u r  y o u t h ?  Why w a s t e  Four y e a r s .  . . . And t h a t ' s  why y o u ' r e  

s a c r i f i c i n g .  . . . T l ~ e r e ' s  J u s t  s o  much work you h a v e  t o  g e t  done  For 

a n  exam. . . . And I l o v e  what I 'm d o i n g .  I mear.: i t ' s  a  l o v e  h a t e  

r e l a t i o n s h i p  f o r  s u r e .  But i n  t h e  end I l o v e  what T'm d o i n g .  s o  i t  makes 

i t  a l l  w o r t h  i t . "  

That  t h e y  a r e  m o t i v a t e d  e n o u g l ~  t o  mnke t h e  s n c r i f i c c s  t o  meet t h e  

cha l lenge- -and  t o  even  l i k e  what t h e y  a r e  do ing- - i s  n l s o  n  p a r t  o f  b e l n g  a  

" c a p a b l e  s e r i o u s  m e d i c a l  s t u d e n t . "  Such a  s t u d e n t  is o n e  a b o u t  which 

t h e r e  is n o  q u e s t i o n  t h a t  h e  o r  s h e  w i l l  e v e n t u a l l y  become a  good p h y s i -  

c i a n .  



They llave A c c e p t a b l e  Language S t r a t e g i e s  
o f  llow They W i l l  Do I t .  As Women 

A  C h a l l e n g e  a s  women. Going i n t o  m e d i c i n e  i s  a l s o  a  c h a l l e n g e  

on a  woman. Even t11011gh t h e  women s e e  t h e i r  p o t e n t i a l  and s k i l l s  and  

m o t i v e t i o n  a s  no  d i f f e r e n t  From t h e i r  male  c l a s s m a t e s ' ,  t o  hecome a  

p h y s i c i a n  i s  a l s o  a  c h a l l e n g e  f o r  them a s  women. M a r i a ,  who w a n t s  t o  

be  a  p e d i a t r i c i a n ,  s a i d ,  "I f e e l  t l ~ e r e ' s  g o t  t o  b e  d e t e r m i n a t i o n  and 

c o u r n g e  . . . 1 t h i n k  i t ' s  more o f  a  f i g h t  f o r  women t o  be  a p p r e c i a t e d  

a s  d o c t o r s  . . . you know, ' I f  y o u ' r e  n o t  g o i n g  t o  spend  more t h a n  

s i x t y  h o u r s  a  week,  you n h o t ~ l d n ' t  b e  i n  m e d i c i n e .  . . .' I p r o b a b l y  

won ' t  b e  a b l e  t o  hecome a  n e u r o l o g i s t .  . . . P e d i a t r i c s  and OBlGYN a r e  

s a f e r  f o r  women." 

P o r t  o f  t h i s  c h a l l e n g e  t o  women is t h a t ,  now t h a t  m e d i c i n e  i s  

"opening  up" t o  women, t h e y  a r e  t a k i n g  on  t h e  c h a l l e n g e  t o  e n t e r  a  

"Formerly male domain." C h e r y l ' n  comments a r e  r e p r e s e n t a t i v e  o f  h e r  

c l a s s m a t e s  who want  t o  e n t e r  whnt t h e y  te rm "h igh  powered" s p e c i a l t y  

a r e a s ,  where  women liave f o r m e r l y  been  d e n i e d  a d m i s s i o n :  "I f e e l  t h a t  

t h e r e  a r e  mnny more women i n  m e d i c a l  s c h o o l  now . . . i t ' s  j u s t  g o i n g  

t o  open up. Not l i k e  a  knock on  t h e  d o o r  and t h e y  w i l l  le t  you i n .  

But j t  w i l l  b e  a  knock two o r  t h r e e  t i m e s  t o  g e t  i n .  Which is why I 

r e a l l y  wanted t o  g e t  i n t o  s o m e t h i n g  v e r y  h i g h l y  s p e c i a l i z e d ,  b e c a u s e  

t h e r e  r e a l l y  h a v e n ' t  heen  v e r y  many women t h e r e  b e f o r e . "  

Brenda,  who w a n t s  t o  c o n t r i b u t e  t o  women's h e a l t h  c a r e  n e e d s ,  i s  

a l s o  c h n l l e n g e d  by t h e  p r o s p e c t  OF e n t e r i n g  a  male  f i e l d .  And, s h e  

c l e a r l y .  sees t h e  o p p o r t u n i t y  t o  c o n t r i b u t e  h e r  s p e c i a l  ~ ~ n d e r n t a n d i n g  

o f  women p a t i e n t s  a n  a p p e a l i n g  o n e  i n  a  h i g h e r  s t a t u s  s p e c i a l t y ,  "I 

wanted s o m e t h i n g  in--yo18 know--a m a l e  domina ted  f i e l d  ( t h a t ]  was a l s o  

s o r t  o f  c h a l l e n g i n g ,  which  is a n o t h e r  r e a s o n  why I may g e t  i n v o l v e d  i n  

o b s t e t r i c s  i n s t e a d  o f  becoming someth ing  less t ime-cons t~ming .  [ I n s t e a d  

o f ]  s o m e t h i n g  l o w e r  down i n  t h e  f i e l d . "  A p p n r e n t l y  e n t e r i n g  h i g h  power- 

e d - - t r a n s l a t e d  h i g h  s t a t u s - - F i e l d s  is n s  a p p e a l i n u  t o  some women a s  i t  

h a s  been  t o  men. 

For  women t o  e n t e r  m e d i c l n e  is nn o p p o r t u n i t y  t o  u s e  t h e  a m b l t i o n  

and ach ievement  o r i e n t a t i o n  t h a t  g i r l s  i n  h i g h  s c h o o l  and  c o l l e g e  d e v e l o p .  

b u t  f o r  which t h e y  o f t e n  have  found  no  o u t l e t ,  when t h e i r  school l .ng  is 

o v e r .  As Kay te l ls  i t ,  t h e  women's movement p r o v i d e d  h e r  w i t h  t h e  con- 

f i d e n c e  t o  t r y ,  "I s t a r t e d  t o  r e a d  t h e  hooks  . . . and 1 j u s t  devoured  

them. I was a  s e n i o r  i n  h i g h  s c h o o l  nnd 1 was g e t t i n g  t i r e d  o f  h i g h  

s c h o o l ,  and I d i d n ' t  know where  1 was g o i n g ,  and I was n r n b i t i o ~ ~ s  b u t  

d i d n ' t  know how t o  c h a n n e l  i t  i n t o  a n y t h i n g .  And t h e n  T r e a d  them, and 

I jus t - -0h l  I was complete1.y a o l d l  And e s p e c i a l . l y  . . . i f  you r e a l l y  

want a  c a r e e r  and  f a m i l y ,  you c a n  g o  ahead  a n d  d o  i t .  And women s h o u l d  

be  a b l e  t o  d o  w h a t e v e r  t h e y  want t o . "  

The c h a l l e n g e  i s  o n e  For which women have  had t h e  c a p a h i . l i t i e s  

b u t  n o t  t h e  s u p p o r t s  and o p p o r t u n i t i e s  n e c e s s a r y  For t h e i r  c o n t l n ~ t e d  

ach ievement .  Men s t u d e n t s  r e c o g n i z e  t h i s ,  a l s o .  As Ed p u t  i t ,  "I 

have  t o  a d m i r e  them f o r  g o i n g  up a g a i n s t  what 1 s e e  n s  t h e  o d d s  a g n j n s t  

them . . . I a d m i r e  them f o r  t h e i r  p e r s e v e r a n c e  and e v e r y t h i n g  . . . 
I ' l l  s a y  t h i s .  I 'm g l a d  I'm a ' m a n  . . . I t h i n k  women--they're s t o r t i . n g  

from a  weaker  p o s i t i o n ,  o s  For a s  a c h i e v i n g .  . . . Whenever T wnnted t o  

d o  s o m e t h i n g ,  I c o u l d  d o  i t .  I ' v e  gone  o u t  w i t h  g i r l n .  who wanted t o  

d o  t h i n g s  and  c o ~ ~ l d n ' t  d o  i t .  They g o t  f l o c k  . . . nnd I thLnk t l ~ o t ' s  

a n  i n j u s t i c e  o n  t h e i r  p a r t  . . . 'They hnve  t o  be  a n  e x t r n o r d i n n r y  p e r s o n  

i n  o r d e r  t o  buck t h a t  s o r t  o f  . . . 'Don ' t  d o  a n y t h i n g  unusua l  . . .' 
j u s t  k e e p  a l o n g  t h e  same v e i n  a s  y o u r  p a r e n t s  have  done--or y o u r  m o t h e r  

and . . . T would n o t  want t o  h a n d l e  t h a t . "  



Women's s p e c i a l  q u a l i t i e s .  J have  t r i e d  t o  mnke c l e a r  t h a t  med- 

i c a l  s t ~ ~ d r n t s ,  who a r e  women, want t o  b e  a c c e p t e d  a s  m e d i c a l  s t u d e n t s  

nnd p o t e n t i a l  p h y s i c i a n s ,  n o t  some c a t e g o r y  o f  women-medical s t u d e n t s  

o r  p h y s i c i a n s .  Rut t h i s  d o e s  n o t  mean t h a t  t h e y  d o  n o t  r e c o g n i z e  t h e  

c o n t r i b u t i o n s  t h n t  women c a n  make i n  t h e  q u a l i t y  o f  c a r e  t h e y  g i v e .  

Women t a l k  a b o u t  t h e  c o n t r i b u t i o n s  t h a t  t h e y  c a n  make i n  t e r m s  o f  under -  

s t a n d i n g  and t ime.  The women's t o u c h  i s  n e e d e d ,  t h e y  f e e l ,  t o d a y  i n  

m e d i c i n e  i n  t h e  d o c t o r - p a t i e n t  r e l a t i o n s h i p .  L a u r a  S . ' s  comments a r e  

r e p r e s e n t a t i v e  o f  t h o s e  t h a t  women make n b o u t  a  "woman's p o i n t  o f  view," 

"1 t h i n k  m e d i c l n e  wo111d--number one-- become less g l o r i f i e d .  . . . . lus t  

hecnuse  t h e  whole  i d e a  o f  t h e  w h i t e  c o a t  nnd t h e  b l a c k  bag  and t h e  whole  

t h l n g  from way b a c k  seem s o  s t e r e o t y p e d .  . . . It 's  l i k e  somebody pro-  

c l a i m i ~ ~ g :  ' I l e re  we a l l  a r e  a n d ,  l o o k ,  w e ' r e  a l l  male  and  w e ' r e  a l l  

d o c t o r s . '  And, i t ' s  l i k e  t h e y ' r e  c n l l i n g  t h e  s h o t s  and  e v e r y b o d y ' s  

g o t  t o  f o l l o w  them. I t h i n k  t h e r e ' s  a  l o t  t o  b e  u n d e r s t o o d  from t h e  

women's p o i n t  o f  v iew.  Ahout t r e a t i n g ,  l i k e ,  t h e  fa mi lie^ oE p a t i e n t s .  . . . 
Rut p e o p l e  t e n d  t o  f o r g e t  t h a t .  And I hope t h a t  by  t h e  t i m e  I'm done  

wi t t i  t h l s  t r a i n i n g  r o u t i n e  o r  w h a t e v e r - - t h i s  m i l i t i a  t h a t  t h e y  pump you 

t h r o u g h ,  T won ' t  have  l o s t  t h a t  k i n d  o f  s t t i t u d e . "  

Those  who f e e l  t h a t  women c a n  make a  s p e c i a l  c o n t r i b u t i o n  t a l k  

a b o u t  i t ,  a l s o ,  i n  t e r m s  o f  women's a b i l i t y  t o  e m p a t h i z e  w i t h  and  under -  

s t a n d  c e r t a l n  t y p e s  o f  p a t i e n t s .  T h e s e  a r e  t h e  women and  c h i l d r e n  who 

mnke up t l i e  m a j o r i t y  o f  p a t i e n t s  i n  o b s t e t r i c s ,  gynecology ,  p e d i a t r i c s ,  

ond f a m i l y  p r n c t i c e .  T h e r e  a r e  a  number o f  women e n t e r i n g  m e d i c i n e  who 

d o  h a v e  a  p n r t l c r ~ l a r  i n t e r e s t  l n  women's h e a l t h  c a r e  n e e d s  and i n  ed- 

u c a t i n g  women n b o u t  t h e i r  ovn b o d i e s ,  b i r t h  c o n t r o l ,  and  c h i l d b e a r i n g .  

"I t h o u g h t  i t  would b e  p a r t i c u l a r l y  good t o  d o  t h i s , "  J u d y  B. r e p o r t e d ,  

" i n  s f l e l d  l l k e  gynecology .  Tha t  c o u l d  b e  j u s t  v e r y  i m p o r t a n t  i n  t e r m s  

o f  s u p p l y i n g  t h e  k i n d  o f  h e a l t h  c o r e  t h n t ' s  n o t  t h e r e  now. And s u p p l y i n g  

o t h e r  needn t h a n  t h o s e  s p e c i f i c a l l y  m e d i c a l .  I mean a  woman g y n e c o l o g i s t  

c o u l d  d o  [more t h a n  a  man] . . . j u s t  l i k e  t h e  p s y c h i n t r i c  a s p e c t s  maybe. 

and  empathy a s p e c t s . "  

B e s i d e s  b e i n g  more u n d e r s t n n d l n g  o f  nnd s e n s i t i v e  t o  women's 

n e e d s ,  women e n t e r i n g  m e d i c i n e  a r e  Like ly  t o  b e  w e l l  a c c e p t e d  by  c h i l d -  

r e n  and  t h e i r  p a r e n t s .  ~ a r n h ' s  comments a r e  r e p r e s e n t a t i v e  o f  t l i e  p e r -  

s p e c t i v e  of women. who a r e  i n t e r e s t e d  i n  p e d i n t r i c s ,  ". . . T t h i n k ,  a s  

a  woman p e d i a t r i c i a n .  1 would b e  v e r y  w e l l  a c c e p t e d  by  p a t i e n t s .  By 

t h e i r  mot l ie rs ,  t h e i r  c h i l d r e n . "  

I n  o t h e r  words "women have  a  l o t  t o  o f f e r .  1 t h i n k  I hnve a  l o t  

t o  o f f e r , "  a s  Heg p u t  i t .  "A l o t  o f  women c a n  b e  more e m p n t h e t i c ,  more 

u n d e r s t a n d i n g ,  make t h i n g s  more p e r s o n a l ,  r n t h e r  t h a n  ' b u s i n e s s - l i k e . '  

Al though I t h i n k  f o r  a  l o n g  t i m e  s l o t  o f  t h e  women. who were  i n  medi- 

c i n e ,  were  v e r y  b u s i n e s s - l i k e ,  h e c a ~ ~ s e  t h o s e  . . . t y p e s  o f  women, who 

c o u l d  s ~ ~ r v i v e  t h e  c o m p e t i t i o n ,  were  r e n l l y  'manly'  s o r t s  o f  women, i f  

I must u s e  t h a t  t e rm.  Now t h e y ' r e  t a k i n g  o r d i n a r y  women, you know? 

Women. Normal women. Women t h n t  c a n  b e  f e m i n i n e  and t h a t  cnn  a l s o  

s u c c e e d  . . . I d o n ' t  t h i n k  you hnve  t o  s a c r i f i c e  f e m i n i n i t y  o r  b e i n g  

g e n t l e  o r  u n d e r s t a n d i n g  i n  f a v o r  o f  h e i n g  e d u c n t e d  and a  physician. . . . 
It seemed t o  me t h n t  t h e r e ,  f o r  a w h i l e  you had t o  s a c r 4 F i c e  o n e  o r  t h e  

o t h e r . "  Women, t h e s e  s t u d e n t s  F e e l ,  llnve a  l o t  t o  o f f e r  a  p r o f e s s i o n ,  

which w a n t s  humane and  a l t r u i s t i c  c n n d i d n t e s .  Not o n l y  d o  women h a v e  

p a r t i c u l a r  needed  q u a l i t i e s ,  b u t ,  no  Meg p o i n t s  o u t ,  t h e y  f e e l  t h e y  d o  

n o t  have  t o  become t h e  s t e r e o t y p e  o f  t h e  manly women. 

E i g h t  o f  t h e  women i n  t h i s  s t u d y  (29%) d o  n o t  r e f e r  t o  t h e  n p e c i n l  

contributions o f  women. F i v e  o f  t h e s e  a r e  g o i n g  i n t o  s u r g i c n l  s p e c i a l -  

t ies o r  s p e c i a l t i e s  where  s u c h  q u n l i t i e s  a r e  d e v a l u e d  by members o f  t h e  



s p e c i a l L y ,  and  which ,  n t r ~ d e n t s  f e e l ,  o f t e n  r e q u i r e  t h a t  o n e  d o e s  n o t  

"ge t  t o o  e m o t i o n a l l y  i n v o l v e d  w i t h  p a t i e n t s . "  

I t 's  a n  i m ~ o r t o n t  q u e s t i o n ;  b u t  m e d i c i n e  is more i m p o r t a n t ,  now. 

Women, wl~o e n t e r  medica l  s c h o o l  f a c e  t h e  q u e s t i o n  from t h e  men i n  t h e i r  

c l a s s ,  o f  how t h e y  w i l l  combine c a r e e r  and m a r r i a g e .  The a t m o s p h e r e  a t  

t h i s  s c h o o l  is o n e  i n  which t h e r e  is m~tch p r e s s u r e  p u t  on t h e  women t o  

p r n c t l c e .  "A p r a c t i c i n g  p h y s i c i a n ,  i s  t h e  b e s t  t y p e  o f  p h y s i c i a n  i s  t h e  

p o l i c y  a round h e r e , "  n c c o r d i n g  t o  C l ~ e r y l  and h e r  c l a s s m a t e s .  " I t  r e n l l y  

is. They h a t e  LO see someone g e t t i n g  o u t  o f  t h e  p r a c t i c e ,  j u s t  t o  have  

k i d s  . . . and s o  you c a n  tell  t h a t  t h e r e ' s  a l i t t l e  b i t  o f  t h e  p r e s s u r e  

on  you. Some o f  t h e  p e o p l e  would . . . r a t h e r  n o t  s e e  you g e t  m a r r i e d  

a t  a l l  and j u s t  c o n t i n u e  p r a c t i c i n g  j u s t  l i k e  a male ,  b u t  . . . you 

c a n ' t  compromise y o u r  own b e l i e f s  and  t h e  way you f e e l .  . . ." 
Most o f  t h e  women a c c e p t  ~ l i a t  t h e y  w i l l  l i k e l y  m a r r y ,  which i s  

"no problem." The i s s u e ,  o f  c o u r s e ,  is c h i l d r e n .  The women's ex- 

p l a n a t i o n s  must s u p p o r t  t h e i r  b e i n g  d i f f e r e n t  women--women who w i l l  p o s t -  

pone m a r r y i n g  and h a v i n g  c h i l d r e n  u n t i l  a f t e r  t h e i r  t r a i n i n g  and  who 

w i l l  n o t  w a s t e  t h e i r  t r a i n i n g .  "I c o u l d  n e v e r  t h i n k  a b o u t  g e t t i n g  mar- 

r l c d ,  w h i l e  I was i n  rned s c h o o l . "  "It p r o b a b l y  would n o t  be  u n t i l  a f t e r  

my res ic lency ,"  a r e  t y p i c a l  ways t l iey t a l k  a b o u t  i t .  The b a s i c  t a c t i c  

i n  t o  n g r c e  t h a t  i t ' s  a n  I m p o r t a n t  q u e s t i o n  f o r  women b e c a u s e  h e l n g  a 

physician i n  a m a j o r  r e s p o n s i b i l i t y  snd  b e i n g  a mother  i s  a maJor respon-  

s i b i l i t y .  

1. l ' l l o ~  ~ 1 1 0  w i l l  n o t  h a v e  c h i l d r e n .  Joyce  r e p r e s e n t s  t h e  .,few 

i t  i s  fillcll a  major  r e s p o n s i b i l i t y  t h a t  s h e  may n o t  h a v e  c h i l d r e n .  

' 1 d e c i d e d ,  w e l l ,  you c a n ' t  d o  two t h i n g s  and  d o  them r e a l l y  w e l l .  Y O ~ I  

motllerllood 18 a r e a l l y  b i g  r e s p o n s i b i l i t y .  And, t h e r e f o r e ,  s i n c e  

I w a n t  t o  d o  medicine and  t h a t ' s  gonna '  b e  a r e a l l y  b i g  r e s p o n s i b i l i t y ,  

t h e n  1 d o n ' t  want t o  b e  a mother  t o o .  1 d o n ' t  want Lwo m a j o r  r c s p o n s i -  

h i l i t i e s  i n  l i f e .  . . . I f  I 'm gonna '  d e c i d e  Lo have  c h i l d r e n .  I wnnt 

t o  make s u r e  Lhat  I 'm gonna'  r e a l l y  h e  r e s p o n s i b l e  a b o u t  I t .  . . . Or 

else F o r g e t  i t ."  

2 .  The e q u i v i c a t o r s .  Some women ntlmlt t h e  responsibility, b r ~ t ,  

i n s t e a d  o f  s a y i n g  t h e y  w i l l  n o t  hnve  c h i l d r e n ,  t l iey t a k e  t h e  p o s i . t i o n  

t h a t  t l iey c a n n o t  nnswer t h e  q r ~ e s t i o n  v e r y  w e l l  u n t i l  t l ~ e y  a r e  fnccd  w i t h  

i t .  " I ' l l  c r o s s  t h a t  b r i d g e ,  when I come t o  i t ."  s a l d  C h e r y l .  "Rut . . . 
I'm d e f i n i t e l y  . . . n o t  l e a v i n g  a n y t h i n g  o u t  o f  my mind.  I'm n o t  ~ n y i n ~  

t h a t  I ' m  n o t  g o i n g  t o  g e t  m a r r i e d .  And I ' m  n o t  s a y i n g  t h a t  I ' m  n o t  

g o i n g  t o  have  c h i l d r e n .  . . . I have  g i v e n  [ i t )  a  l o t  o f  t h o u g h t ,  t o o .  

A l t h o t ~ g h  i t 's  v e r y  b l e a k  . . . I would h a v e  t o  ovoid  h a v i n g  c h i l d r e n  

u n t i l  l i f e  was more s e t t l e d .  . . . D ~ ~ r i n g  t h e  i n t e r n s h i p  y e a r n ,  i t ' s  

j u s t  s o  h a r d  t h a t  i t  would b e  i m p o s s i b J c .  I f  1 e v e r  d i d  g e t  p r e g n a n t ,  

t h e n  [ would h a v e  t o  d i s c o n t i n r ~ e  t h e  i n t e r n s l i j p . "  

These  women a r e  e q u i v o c a t o r s .  They r e a l i z e  t h e  r c s p o n s l b i l i t y .  

c a n  n g r e e  t h a t  t h e r e  a r e  and  list a m u l t i l u d c  o f  p r o b l e m s ,  h u t  s a y  t h e y  

w i l l  n o t  d o  a n y t h i n g  b u t  b e  a medica l  s t u d e n t  f o r  t h e  n e x t  few y e a r s  

They a g r e e  t h a t  t h e  q u e s t i o n  is i m p o r t a n t ,  b u t  p u t  I t  o f f ,  b e c n u s c  l t  

"depends on  t h e  k l n d  o f  c i r c u m s t a n c e s "  and  "1 w i l l  j u s t  hnve t o  p l o y  i t  

hy e a r "  f o r  t h e  t i m e  b e i n g  b e c a u s e  "I d o n ' t  know w ! ~ e ~ h e r  1 ' 1 1  marry o r  

have  c h i l d r e n  o r  n o t . "  I n  t h e  end t h e y  admiL, "1 would l i k e  t o  h a v e  

c h i l d r e n . "  

3. I ' l l  d o  b o t h .  Another  urotlp i s  n o t  s o  c q ~ ~ i v o c n l .  Mothec- 

l ~ o o d  is s t i l l  a b l g  r e s p o n s i b i l i t y .  They sclmlt " i t ' s  a problem,"  and 

a few s a y  "it's n o  problem."  They w i l l  d o  b o t h .  " 1  would wnnt t o  b e  

a good mother  and t h a t  a l s o  i n v o l v e s  p u t t i n g  [ i n ]  t t m e , "  t y p i c a l l y  

s t a t e d  BeLsy, wtlen t a l k i n g  nboll t  combjn lng  c a r e e r  and motherhood. "1 



d o n ' t  t h i n k  o f  i t  s o  mr~cli, now, a s  a  c o n f l i c t .  I used t o .  T wan won- 

d e r i n g  wlacther o r  n o t  i t ' s  p o s s i b l e .  And 1'm becoming more and  more 

o f  t h e  o p i n i o n ,  t h e  more . . . women d o c t o r s  I s e e ,  t h a t  i t  is p o s s i b l e  

t o  he  b o t h  a  good mother  and a  good d o c t o r ,  t o o .  But I t h i n k  i t ' s  g o i n g  

t o  t a k e  n  l o t  o f  work i n  d o i n g . "  

T l ~ e y  o r e  noL s u r e  how t h e y  w i l l  d o  i t ,  a s  Laura  G . ,  a l s o  p o i n t s  

o u t ,  b u t  t h e y  w i l l .  "I d e f i n i t e l y  want a  Family.  It 's n o t  r i g h t  now 

. . . t o  t e l l  t h e  t r u t h  . . . I r e a l l y  am n o t  stare how I 'm gonna '  d o  

i t ,  but--nomehow, some way." Sandy, a l s o  " f e e l [ s ]  s t r o n g l y  p o s i t i v e  

o h o ~ ~ t  l t  . . . I wo~ald r c a l l y  l i k e  two [ c h i l d r e n ] .  T'm n o t  r e a l  s u r e ,  

a t  t h i n  p o i n t .  how I w o t ~ l d  c a r r y  o u t  r a i s i n g  my c h i l d r e n  . . . T c a n ' t  

n e e  c o m p l e t e l y  c u t t i n g  mysclf  o f f  from my c a r e e r . "  

Only o n e  women, among t h o s e  i n t e r v f e w e d ,  r e f n n e s  t o  a g r e e  t h n t  

t h e  q ~ ~ e s t i o n  i s  a  l e g i t i m a t e  o n e  s h e  must a n s w e r .  She w i l l  " c a l l  t h e  

s11ots" i n  p e r s o n a l  l i f e :  "They ' re  still  t h i n k i n g  o f  d o c t o r s  a s  

some k i n d  o f  g l o r i o u s  p r o f e s s i o n .  And I t e n d  t o  t h i n k  o f  i t  a s  a  j o b ,  

brat a  j o b  o f  c h o i c e .  And o n e  t h a t  yota . . . s p e n t  a  l o n g  t i m e  g e t t i n g  

1.0. And o n c c  yota 're t h e r e ,  I t h i n k  t h n t  you s h o u l d  c a l l  t h e  s h o t s  and 

n o t  f e e l  p r e s s u r e d  i n t o  p u t t i n g  Ln 60 I ~ o c ~ r n .  Everybocly e l n e  workn 35 

o r  40 . . . What ' s  wrong w l t h  t h a t ?  Motherhood i s  a  h l g  r e a p o n s l h l l i t y .  

Right  now m e d i c i n e  i s  w l ~ a t  I want . "  

P a r t  o f  t h e  women's s t r a t e g y  a t  t h l s  s c t i o o l  t n  t o  a g r e e  t h a t  

b e i n g  a  p a r e n t  i n v o l v e s  m a j o r  r e s p o n s i b i l i t i e s .  Some women s a y  t h e y  

w i l l  n o t  have  c h i l d r e n .  O t h e r  women's l a n g u a g e  s t r a t e g i e s  a r c  l o n g  

and complex a c c o u n t s  o f  t h e  problem8 i n v o l v e d  i n  a t t e m p t i n g  t o  comblnc 

p a r e n t l ~ o o d  and a  c a r e e r .  They d o  n o t  l i k e  t o  s a y  w l ~ c t h e r  o r  n o t  t h e y  

want f a m i l i e s ,  b u t  a p p e a r  t o  l e a n  t o w a r d s  p u t t i n g  n  c n r e e r  f i r s t .  

O t h e r  women have  m o t i v e  s t o r i e s  i n  which t h e y  a r e  n o t  s i t r e  how t h e y  

w i l l  "do hot t i , "  b ~ r t  t h e y  w i l l ,  e v e n  t l ~ o u g h  t t  "may be  I ~ n r d . "  A m i n o r i t y  

w i l l  o r  may n o t  marry .  

I n  r e p o r t s  o f  m e d i c a l  women, p a s t  and  p r e s e n t  ( c f . .  Wnls l~ .  1977;  

Weic t ie r t ,  1977) .  women's l a n g u a g e  s t r a t e g i e s  h a v e  land t o  s t l p p o r t  t h e i r  

b e i n g  b o t h  a  p a r e n t  and  a  p h y s i c i a n  t o  h e  a c c e p t a b l e  members o f  t h e  pro-  

f e s s i o n .  But a t  t h i s  s c h o o l  t h e r e  seems t o  b e  a  d i f l e r e n c e .  P a r t  o f  

t h e i r  l a n g u a g e  s t r a t e g y ,  a s  J u d y  A .  s t a t e d ,  i a  t o  s a y  t h a t  t h e y  " s e e  

t h e m s e l v e s  a s  g e t t i n g  m a r r i e d  and h n v l n g  a  f n m i l y  . . . I d o n ' t  know 

any  o f  them t h a t  t e l l  you how t h e y ' r e  gonna '  d o  i t ."  Yet t h e y  nay. 

"it h a s  been done ,"  by t h e  women who t l ~ e y  a r e  m e e t i n g  a n  t h e y  g o  

t h r o u g h  t h e i r  f i r s t  y e n r  o f  s c h o o l .  T h e i r  a t r n t e g y  may n o t  inc luc lc  

t e l l i n g  male  members o f  t h e  p r o f e s s i o n  how t h e y  w i l l  manage b o t h  c a r e e r  

and a  f a m i l y ,  b u t  i t  d o e s  c o n s j s t  o f  a g r e e i n g  t h n t  t h i s  I s  a  L e g i t i -  

mate ,  i m p o r t a n t ,  and  d i f f i c u l t  q u e s t t o n  t o  a n s w e r ,  biat t h a t  r i g h t  now 

t h e i r  p r i m a r y  i n t e r e n t  is medici .ne.  



SUFWIARY AND CONCLUSIONS 

In t h i s  p a p e r  I have  a r g u e d  that. t h e  b a r r i e r s  t o  wosen ' s  p a r t i -  

c l p n t i o n  i n  male p r o f e a s i o n n  a r e  l a r g $ l y  s t r u c t u r a l .  As more women 

e n t e r  male  o c c u p a t i o n s ,  t h e y  become aware  o f  t h e  s e x - l i n k e d  b a r r i e r s  

t o  t h e i r  f u l l  p a r t i c i p a t j o n  and  s e e k  a c c e p t a b l e  s t r a t e g i e s  f o r  n e g o t i -  

a t i n g  t h e s e  b a r r i e r s .  I n  n e g o t i a t i n g  o c c u p a t i o n a l  b a r r i e r s ,  women 

engage  i n  a  pnwcr s t r u g g l e  w i t h  t h e  men whose s e x  h a s  a l w a y s  made them 

a c c e p t a b l e  c a n d i d a t e s  f o r  membership. 

I n t o  what i s  p e r c e i v e d  a s  a  demanding,  t a x i n g .  and r i g o r o u s  

t r a i n i n g  proRram. women (and e h t n i c / r a c i a l  m i n o r i t i e s )  a r e  now b e i n g  

n d m i t t e d .  The v e r y  i n i t i a t i o n  s t r a t e g y  o f  t h e  m e d i c a l  p r o f e s s l o n  is  

t l i r e n t e n e d .  T h a t  d o c t o r s  a r e  t h e  b e s t  b e c a u s e  o f  h i g h  e n t r a n c e  s t a n d -  

a r d s ;  and t h a t  though,  clemanding. t i m e  consuming t r n i n i n g  makes them t h e  

b e s t  is  a n  lmage t h r e a t e n e d .  An i m p o r t a n t  e l e m e n t  o f  t h e  image o f  t h e  

physi .cian--an image t h a t  h a s  a s s i s t e d  i n  t h e  a s s u m p t i o n  o f  autonomy and  

power by t h e  p r o f e s s i o n - - i s  b e i n g  t h r e a t e n e d  by women's a d m i s s i o n  i n  

l n r g e  numbers.  Y e t ,  hy mld-year moat men i n  t l i e  c l a s s  d o  n o t  q u e s t i o n  

nnymore t h e  women's c r e d i b i l i t y  a s  m e d i c a l  s t u d e n t s .  And, hy t h i s  

t i m e  t h e  women s a y ,  a s  d o e s  Himi,  "I f t n d  no d i f f e r e n c e s  . . . I f i n d  

t h a t  w e ' r e  c o l . l c a g ~ ~ e s . "  Y e t ,  t h e  s t u d e n t s  s u g g e s t  t h a t  women may n o t  

be  a c c e p t e d  when t h e y  e n t e r  c l i . n i c a 1  t r a i n i n g .  

The women's accepLnnce  by male  c o l l e a g u e s  is a s s i s t e d  by 1 )  t h e  

women's u s e  o f  s c c e p t a h l e  s t r a t e g i e s  and  by  2 )  t h e  impact  on  t h e i r  neg- 

o t l a t i o n  o f  t h e i r  r e l a t i v e l y  l a r g e  nclmbers. Hen r e q u i r e  a c c e p t a b l e  

l n n g ~ l a g e  s t r a t e g i e s  t o  v a l i d a t e  what t h e y  p e r c e i v e  a s  u n u s ~ l n l ,  u n a c c e p t -  

a b l e ,  o r  threatening a c t i o n s  from women. The women's l a n g u a g e  s t r a t e g i e s  

p r e n c n t  them a n  110 d i f f e r e n t ,  a s  m e d i c a l  s t u d e n t s ;  y e t  b r i n g i n g  women's 

s p e c i a l  q ~ ~ a l i t i e s  and i n t e r e s t s  t o  t h e l r  p r a c t i c e s .  S I I C ~ I  s t r a t e g l e n  

a r e  n e c e s s a r y  f o r  wnmen t o  overcome t h e i r  t h r e a t e n i n g  p o t e n t i a l  t o  t h e  

c h a r i s m a t i c  male  image o f  t h e  p h y s i c i n n  nnd t o  e e n ' n  c o n t r o l  o f  t h e  

p r o f e s s i o n .  By u s i n g  t h e  s t r n t e g y  t h a t  "women a r e  no  d i f f e r e n t  t h n n  any  

o t h e r  m e d i c a l  s t ~ r d e n t , "  t h e  women clo n o t ,  a t  l e a s t ,  d e r o g a t e  by t h e i r  

p r e s e n c e  t h e  image  o f  t h e  m e d i c n l  s l u d e n t  n s  o n e  who r c l y s  on  n k t l l s  nnd 

a  h i g h  l e v e l  o f  m o t i v a t i o n  t o  e n t e r  and n u c c e s s f i ~ l l y  e n d u r e  t h e  r l g o r ~  

o f  m e d i c a l  s c h o o l .  To u s e  t h e  l a n g u a g e  s t r a t e g y ,  wl~ic l i  c m p l ~ n s i z e s  t h e  

s p e c i a l  q u a l i t i e s  wnmen c a n  c o n t r i b u t e  t o  p a t i e n t  c a r e ,  d i f f u s e s  t h e j r  

t h r e a t e n i n g  p o t e n t i a l  t o  t h e  image o f  t h e  p h y s i c i a n .  Tlie h e r o i c s ,  t h e  

d a s h ,  t h e  v e r v e ,  t h e  char i sma-- those  q u n l i t i e a  which n r e  needed  beyond 

i n t e l l e c t  i n  t h e  r i g o r s  o f  a  demanding p r a c t i c e  o r  r c s e a r c l ~  pos iLlon- -a rc  

l e f t  t o  t h e  men. 

The d i f f e r e n c e  i n  t h e  way t h e  women and men t a l k  n b o ~ l t  L h e l r  

c n r e e r s  p o i n t s  up t h i s  i m p o r t a n t  d i s t i n c t i o n  between t h e  s e x e n .  Women 

emphas ize  p a t i e n t  c a r e  more o f t e n  t h a n  men ( v e r s u s  combin ing  c a r e  

w i t h  t e a c h i n g ,  r e s e a r c h ,  a n d / o r  a d m t n l s t r a t l o n )  and t h e y  foc t l s  on  

t h e  q u a l i t i e s  t h e y  c a n  c o n t r i b u t e  t o  p a t i e n t  c a r e  i n  c e r t n l n  t y p c a  

o f  n p e c i a l t i e s .  Women, t h u s ,  t c n d  t o  r e l n f o r c e  t h e  a1 ready  e x i s L i n g  

s e x u a l  s t r a t l f i c a t l o n  i n  t h e  mcdlca l  p r o f e s s i o n  ( c t .  S ~ ~ l l i v n n ,  1974;  

Quadango, 1 9 7 6 ) .  where ,  though t h e y  c o n t r i b u t e  more t h n n  t h e i r  p ro-  

p o r t i o n a t e  s h a r e  o f  p a t i e n t  c a r e ,  t h e y  a r e  o v e r r e p r e s e n t e d  i n  l e s s  

p r e s t i g i o u s  s p e c i a l t i e s  and  l o c a l s  where men hove o f t e n  heen  l e s n  

w i l l i n g  t o  go.  

I n  t h e  s i t u a t i o n  p r e s e n t e d  i n  t h l s  p a p e r  t h e r e  is B r e n t  p r e s s u r e  

from n o t  o n l y  c l n s s  m a t e s ,  h u t  f n c r ~ l t y ,  a s  w e l l .  o n  t h e  women t o  ndnpt  

t o  t l i e  s y s t e m  a s  i t  is: p r a c t i c e  f u l l - t i m e ;  a n d ,  i f  t h e y  c a n ' t  f i n d  

husbands ,  who w i l l  b e  w i v e s ,  o m i t  c h i l d r e n  from t h e i r  l i v c s .  R a r e l y ,  



i n  t h e  l a n g ~ ~ a g e  s t r a t e g i e s  o f  b e g i n n i n g  m e d i c a l  s t u d e n t s  i s  t h e r e  sup- 

p o r t  f o r  chnnges  i n  t h e  p r o f e n s i o n  and  t h e  o r g a n i z a t i o n s  i n  which i t  

f u n c t i o n s ,  whiclt would a s s i s t  p a r e n t s .  Such l a n g u a g e  s t r a t e g i e s  would 

r e d u c e  t h e  i m p o r t a n c e  o f  t h e  c h a l l e n g e ,  t h e  drama, and  t h e  power t o  

which t h e  n t u d e n t s  a r e  drawn i n  t h e  f i r s t  p l n c e .  

Though b o t h  male  s n d  f e m a l e  m e d i c a l  s t u d e n t s  may p o i n t  o u t  t h a t  

many o f  t l lc  p roblems o f  combin ing  c a r e e r  and  f a m i l y  commitments f o r  a  

p l rys lc inn  a r e  common t o  men a s  w e l l  a s  t o  women, o n l y  women must pub- 

l i c a l l y  n g r e c  t h a t  t h e y  nhorrld h e  a b l e  t o  nnswer t h e  q u e s t i o n  o f  how 

t h e y  w i l l  mnnnge t o  combine c a r e e r  and  f a m i l y ,  a s  a  c o n d i t i o n  o f  p ro-  

f e s s i o n a l  a c c e p t a n c e .  
6 

I f ,  i n d e e d ,  t h e  p r o f e s s i o n  i s  s e l e c t i n g  "normal women," fewer  o f  

them m y  h e  a b l e  t o  l tavc f a m i l i e s  t h a n  when t h e  p r o f e s s i o n  s e l e c t e d  o n l y  

v e r y  o u t s t n n d i n g  women, u n l e s s  t h e y  c a n  f i n d  " e x c e p t i o n a l  husbands" who 

n r e  " w i l l i n g  t o  work i t  o u t "  i n  a  s i t u a t i o n  o f  s c a r c e  r e s o u r c e s .  

I n  t h i s  c l a s s  t h e r e  a r e  enough women t o  r e f u t e  o l d  s t e r e o t y p e s  

men may b r i n g  w i t h  them t o  s c h o o l - - v e r b a l l y  and by t h e i r  work a s  good 

n t u d e n t s ,  n s  w e l l  a s  by Llle P a c t  t h a t  t h e  men a l s o  o r e  used  t o  b e i n g  

i n  s c h o o l  w i t h  c a p a b l e  womcn s t u d e n t s .  Token women o r  v e r y  s m a l l  

p r o p o r t i o n s  w o ~ t l d  n o t  h s v e  enough c o n t o c t  w i t h  t h e  members of t h e i r  

c l n s s  t o  a s n l s t  men i n  overcoming  p r e c o n c e p t i o n s  o r  m i s c o n c e p t i o n s  

a b o u t  women who e n t e r  o r g a n i z a t i o n s  o r g a n i z e d  f o r  m a l e s  ( K a n t e r ,  1 9 7 7 ) .  

I t ' n  b e t t e r  Lo h e  more e q u a l  [ i n  numbers]." s a i d  D a r l e e n  o f  t h i s .  "I 

t h i n k  t h e  fewer  women t h e r e  n r e ,  t h e  more t h e y ' r e  i n o l a t e d .  And I j u s t  

t h i n k  t l ~ a t ,  I f  i t  were  more e v e n ,  t h e n  t h e  r e l a t i o n s h i p s  would b e  b e t t e r  

. . . . T h e r e  would h e  less l l k e l y  t o  b e  d i s t i n c t i o n s  made o n  t h e  b a s i s  

o f  sex ."  I n  t h e  p a s t  women h s v e  had t o  overcome t h e  p r e j u d i c e s  a g a i n s t  

f e m a l e s  hy a c c e p t i n g  m a r g l n n l  r o l e s  a n d l o r  by  b e i n g  e x c e p t i o n a l l y  weJ l  

q u a l i f i e d  a n d / o r  by p u t t i n g  more e f f o r t  i n t o  L h e i r  work t11n11 t h e  men. 

Male domina ted  o c c r t p a t i o n s  and  p r o f e s s l o t t s  llove myths n b o u t  

why women a r e  u n a b l e  t o  b e  a c c e p t a b l e  members. The myths a s s o c i a t e d  

w i t h  t h e  f i t r ~ ~ c e u r a l  b a r r i e r s  t o  women's p a r t i c i p a t i o n  n r e  male  Inng- 

unge strategies which r e i n f o r c e  women's n o n p a r t i c i p n t i o n .  111 t h i 6  day  

and a g e  t h e  o n l y  l a n g u a g e  s t r n t e g y  t h e  men c a n  u s e  a g a i n s t  women'n 

e n t r a n c e  is  t o  a r g u e  t h a t  combin ing  c a r e e r  and f a m i l i a l  r o l e s  is n 

t remendous  t a s k  f o r  womcn who a r e  p l ~ y s l c i a n a .  Women o u g h t  n o t ,  t h e r e -  

f o r e ,  when t h e  c o u n t r y  n e e d s  d o c t o r s  and g o e s  t o  g r e a t  e x p e n s e  t o  

t r a i n  them, t a k e  t h e  p l a c e  o f  s man who w i l l  b e  a b l e  t o  p r o c t f c c  f u l l  

t i m e  and  u s e  h i e  e d u c a t i o n .  The  myth t h a t  womcn do n o t  make u s e  o f  

t h e i r  p r a c t i c e  p o t e n t i a l  r e q u i r e s  n  renponse .  Rut t h e  c l r c ~ l m s t a n c e s  

o f  h i s t o r y  d o  n o t  p e r m i t  women, y e t .  i n  m e d i c i n e ,  lnw, o r  t h e  m i l i t n r y  

Lo s a y  "bug o f f . "  "You're s a y i n g  I w o n ' t  b e  n  good worker  b ~ c n l l s e  1 ' 1 1  

have  a  f a m i l y  i s  a  bunch o f  baloney." i n  n o t  n c c e p t n b l e  R R  n  s t r n t e g y  

t o  women ( o r  men) i n  c o m p e t i t i v e  p r o f e s s i o n a l  s e t t i n g s .  But,  by a g r e e i n g  

t h a t  mnlen have  t h e  r i g h t  t o  i n q u i r e  o h o u t  t h e i r  p e r s o n a l  l i v e s ,  t h e  

women p e r p e t u a t e  t h e  d o u b l e  s t a n d n r d  f o r  men nnd women's p r o f e s s t o t ~ n l  

membership.  

'l'llerc i s  more Lnvolved i n  t h e  o r g n r ~ i z n t l o ~ r  o f  t r n l n l n g  n ~ t d  

work t h a n  t h e  i n f l e x i b l e  s c h e d l ~ l i n g  o f  work f o r  p h y s i c i a n s  nnrl t h e  

amount o f  Lime t h e y  have  t o  p u t  i n l o  work and i n  m o b i l i z i n g  r e s o u r c e s  

f o r  c h i l d c a r e  and o t h e r  f n m l l i n l  r e s p o n s i h i l i t i e n .  O r g n n i z n t i o n n l  

b a r r i e r s  I n c l ~ ~ d e  p e o p l e ' s  p e r c e p t i o n s  o f  t h e  s1LunLLo11 nnd p e o p l e ' s  

a t t i t u d e s  and f e e l i n g s  a h o u t  women nnd a b o u t  p r o p e r  work.  l i e r e  is 

where  male  c o l l e g i a l  a c c e p t a n c e  and t h e  o r g a n l z n L i o n  o f  work by men f o r  

men n r e  i n t e r m e s h e d .  Male a t t i t u d e s  and f e e l l n g s  a b o u t  appropr1nI.e 



work o r g n n i z n t i ~ ~ ~ r  and t l l e l r  a t t i t u d e s  and  f e e l i n g s  a b o u t  problems o f  

combining work and f n m l l y  a r e  u n d e r s c o r e d  by t l ie f n c t  t h a t  t h e y  d o  o r  

w l l l  do  t l ~ e i r  work i n  t h e  c o n t e x t  o f  a  f a m i l i a l  s u p p o r t  sys tem and 

t l i n t  womcn i n  medic ine  have  done  and do  t h e i r  work w i t l ~ o u t  hnving  a  

w i f e  n t  home. That  men, wl~o d e r i v e  s t a t u s ,  i n  pnrL,  from c l a i m s  nbout  

t h e  r i g o r s  o f  t h e i r  t r a i n i n g  and work a r e  t h r e a t e n e d  by women who i n  t h e  

p o s t  have  nsnrrmed h o t h  work and f n m l l i n l  r e s p o n s i b i l l t i e s  is u o d e r s t a n d a b l e .  

To n r g u e  f o r  t h e i r  a c c e p t a n c e  i n t o  a  p r o f e s s i o n  b e c a u s e  o f  t h e  

s p e c i n l  q u n l i t i e s  women c a n  c o n t r i b ~ ~ t c  p r e s e n t s  t h e  dilemma i n  which t h e  

v e r y  q u n l i t l c s  wliich have  been  r ~ s e d  t o  keep  women o u t  o f  m e d i c i n e  

a r e  b e i n g  ~lsecl  t o  n e g o t i a t e  f o r  t h e i r  a d m l s s i o n .  The r ~ t c h  may b e  t h a t  

a f t e r  c lnssroom work i s  o v e r  women w i l l  h e  a d m i t t e d  t o  c l i n i c a l  work-- 

and hence  t o  f u t u r e  p r a c t i c e s - - n s  women-students n r e  t r e a t e d  a s  women- 

pI?ys lc lnnn,  who somchow have  n  p l a c e  i n  t h e  p r o f e s s l o n  d i f f c r e n t  from men's.  
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a t  t h e  American Sociological A s s o c i a t i o n  Meet ings ,  Snn F r n n c l s c o ,  Sept -  
ember, 1978. 1.awrence Hadine provided  l n v o l u o b l e  s t l m u l i  t o  my t h i n k i n g  
i n  d e v e l o p i n g  t h e  argument.  I t h a n k  him, and B a r r i e  Tliorne f o r  tier c r i t l -  
c i sm and encouragements ,  and Maycr Znld and Ton1 Ant inucc l  f o r  t l ~ d r  
commen t s  . 

2. Or t h e r e  must h e  agreement  t h a t  a  p a r t l c u l n r  Inngunge s t r n t c g y  
may b e  g e n e r a l i z e d  t o  a  wide  v a r i e t y  of  a c t l o n ,  an  when a l l  s o r t a  o r  
a c t i o n s  a r e  e x p l a i n e d ,  s u p p o r t e d ,  o r  j u s t i f i e d  by a  Freudian  v o c a h u l n r y  
o r  a  Rorn-Again C h r i s t i a n  v o c a b r ~ l n r y .  

3. T h i s  is c a l l e d  a l t e r c a s t i n g  by W e i n s t e i n  and D e ~ ~ t s c h b c r g e r  i n  
Eugene A. W e l n s t c i n  and P a u l  D e u t s c h b e r g e r ,  "Tasks,  h n r g n i n s .  and iden-  
t i t i e s  i n  s o c i a l  i n t e r n c t l o n . "  S o c i n l  Forces  42(May, 1964) :  451-452. 

4 .  S l n c e  1959 t h i s  I n c r e a s e  i n  e n t e r i n g  women h a s  been a l m o s t  700 
p e r c e n t  (Wnlsli, 1974: 268) .  Tlie Uni ted  S t a t e s  tins o n e  o f  t l ie l o w e s t  
p r o p o r t i o n s  (8%) o f  p r a c t i c i n g  women p h y s t c l a n s  i n  t h e  wor ld .  Women mnke 

up, f o r  example,  20 p e r c e n t  o f  p l i y s t c i a n s  i n  The N e t l ~ e r l n n d s ,  3 0  p e r c e n t  
i n  Germany, 1 3  p e r c e n t  i n  B r a z i l ,  35 p e r c e n t  i n  I n d i n ,  and 75 p e r c e n t  i n  
Russ ia  (Rowers. 1966) .  Ilowcvcr, i n  1910. Americnn wttmen made I I ~  1 8  p e r c e n t  
o f  p h y s t c l a n s  i n  Boston, 14 .9  p e r c e n t  i n  1.0s Ane.cles, nnd 19 .3  p e r c e n t  I n  
Mlnncnpol is. Walsli a r g u e s  t11nl women'n decrensccl p a r L l c l p a t  lo11 I n  med- 
i c i n e  wns n o t  dire t o  t l ie more r i g i d  c r e d c n t i a l i n g  r c q n l r c m e n t s  fo l low-  
i n g  t h e  F l e x n e r  r e p o r t  oE 1910 and d o c ~ ~ m e n t s  a  c o n s c i o u s  e r r o r 1  o n  t h e  
p a r t  of t l ie m e d i c a l  e s t a b l i s h m e n t  t o  minimize  t l ic number o r  women 
p h y s l c i a n s .  

5 .  Women p h y s i c i a n s  work nbout  t e n  l ~ o u r s  p e r  week l e s s  Lhan men 
(Weicher t .  1977.  S e e  a l s o  Campbell. 1974; Wil l lamn.  1971) .  and y e t  a r e  
o v e r r e p r e s e n t e d  i n  f u l l  t i m e  s a l a r i e d  p o s i t j o n s  ( r e q r ~ i  r i n g  fewer  h o u r s  
work) ,  and l e s s  f r e q u e n t l y  r e p o r 1  "on c a l l  hours"  (Woodsine. 1 9 7 5 ) .  
Tliey n l s n  d e l i v e r  more t h a n  t h e i r  s h a r e  of  d i r e c t  p n t l e n t  c a r e  ( C e n t e r  
f o r  Women i n  Medic ine ,  1974) .  S i n c e  Lhe nvernge  l t f e  expectnncy oC 
women I s  seven  y e a r s  l o n g e r  t l ~ n n  men nnd g r c n t r r  p r o p n r t l o n  of  male  
p h y s i c i a n s  (84.6%) a r e  known t o  be r e t l r e c l  n f t c r  nge  6 0  t h a n  wnmen 
p l i y s i c i o n s  (50%) who a r e  r e t i r e d  (Walsh. 1977: 256).  T l ~ e  p e r s p c c t l v c  

t h a t  women's p r a c t i c e  p o t e n t i n l  i s  l e s s  t h a n  m e ~ l ' s  1s q u e s t i o n e d  
(Wathews. 1970: Weicher t .  1977: Woodsine. 1975) .  

6 .  The male s t u d e n t s  i n  t h i s  c l n s s  f e e l  t i iey,  t o o .  f a c e  t l ie 
dilemma of  combining c a r e e r  and f n m l l y  r e n p o n a i h i l l t i e n ,  when p l i y s i c l n n s  
a r e  known t o  spend s o  much t i m e  n t  t l i e i r  work thnn  Iiomc-life,  w l v e s ,  nnd 
c l ~ i l d r c n  a r e  n e g l e c t e d  (Hnmmond, 1977).  But n s  men, they  do  n o t  h a v e  

a n  a c c e p t a b l e  p u h l f c  e x p l a n a t i o n  a s  a  c o n d i t i o n  o f  memhcrnlilp i n  t h e  
p r o f e s s i o n .  
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