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March 18, 1970

Statement by Vice-President Stephen H. Spurr

The program which the Executive Officers are prepared to submit to the Regents this
week has already been widely distributed. As to items which are not fully covered in
that document, I would make the following comments:

Recruitment and Supportive Services. Substantial additional staff will be needed
to double the number of black students on campus by 1973-74, The University will assign
at least $100,000 for new staff in admissions, financial aid and supportive services in
1969-70.

Specifically, the Opportunity Program has already been authorized to add one full-
time member in the area of recruiting to serve under George Goodman. More staff members
will be added by September. These recruiting officers will directly coordinate
admissions and financial aid.

Money has been provided during the current year to support students assisting in
recruitment, under Mr. Goodman's direction, and this practice will be continued.

At the graduate level, there is presently one full-time recruiter, in addition to
substantial efforts on the parts of the various Colleges. These efforts will be continued,
encouraged and further funded. Additional staff will be provided.

It is clear that increased supporting services are necessary within the University.
The program proposed provides added staff for the counseling office under John Chavis as
well as staff to assist the Schools and Colleges.

As stated in the program presented to the Regents, the University's Opportunity Program,
including admissions, financial aid, and supportive services, will be coordinated centrally,
A committee consisting of students, faculty, and administrators will be appointed to
participate in developing policies, expanding staffs, and improving services. The
objectives of this effort will be to expand substantially the recruiting staff so as
to better counsel qualified in-state students in high schools for freshmen, in community
colleges for transfer students, and in four-year institutions for graduate students.

We anticipate no difficulty in doubling our black student enrollment to 2100 or
7 per cent of the Ann Arbor student population by 1973-74. Hopefully, we can do better.

Financial Aid. 1In addition to trebling the University's investment in its financial
aid program to Opportunity students over a four-year period, the University will intensify
its effort to raise funds from outside sources.

Specifically, the University Development Office has already made contacts with a
dozen or more local foundations in the hope that they will give support to individual
students from their respective areas. This effort will be continued and expanded.

With regard to the Martin Luther King fund, the drive for additiomal gifts from
. faculty, students, and interested outside parties will certainly continue. When the
general business community was solicited last year for donations to this Fund, it was
promised that this would not be a recurring request to them. Indeed, most of the donors
made clear that they would not be prepared to make annual donations.

We do not find the tuition waiver idea useful in this connection because aside from
its legislative complications it does not solve the problem of cost. There is a cost
for each student educated at the University, and tuition waivers simply further reduce
the resources which are available to support programs.,



We are well into the process of reviewing the question of the parents' confidential
statement and the idea of a University-wide Appeal Board. Both concepts have merit., The
Opportunity Program Committee of students, faculty, and administrators will be involved
in developing improved procedures to meet these objectives.

The Black Studies Program and Black Center. These programs have been approved and
have been assigned to the College of Literature, Science, and the Arts. Vice-President
Smith has agreed with Dean Hays to support them in the amount of $170,000 for the
academic year 1970-71. Further conversations of these subjects are properly carried on
with Dean Hays, Nellie Varner, and Frank Yates.

House. A house has been available for use as a Black Students Center for some months.
This subject is properly pursued with Willie Smith,

Coming to the last points raised by the United Black Population, official university
publications, and deans, directors, and department chairmen have been advised that you wish
to be called black rather than Negro. In this connection we must note that we have received
complaints from members of the Detroit community that they find the term "black" offensive,
and wish to be called Negroes.

We note with approval your point with respect to the Spanish-surname Americans. It is
for this reason that we feel the Opportunity Awards Program must be for all disadvantaged
groups, mot just one. We are fully committed to increasing substantially the numbers and
percentage of both minority groups and also of disadvantaged whites on all campuses of
The University of Michigan. '

1969-70
Undergraduates Graduates Total
Opportunity and Related
Financial Aid Programs 550 400 950
Blacks in Above Programs 470 390 860
Other Blacks ‘ 120 .70 190
Total Blacks 590 460 1050

1973-74 Minimum Goal

Undergraduates Graduates Total
Opportunity and Related
Financial Aid Programs 1200 900 2100
Blacks in Above Progréms 940 780 1720
Other Blacks 240 140 380
Total Blacks 1180 920 2100
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