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India is a country that occupies the greater part of South Asia. It is a Field Placement: June 4" —August 24t 2018

fitutional oli <t £29 states. Mumbai is th tal SW 504 Power, Oppression, Diversity ~ SW 583 Evaluation As social workers who want to work with diverse communities, our
constitutiond repibiic CONSISLING Of 27 5tates. MUmBAlls the tapitd : and Social Justice *Types of evaluation placement in India taught us how to work outside of our personal
city of the Indian state of Maharashtra. It is the most populous city As MSW Interns at VIDYA we were responsible for: eGender & Sexuality e Purpose and process of and professional comfort zones. This prepared us for our future
in India with an estimated population of 12.4 million as of 2011 oH - - '
ow to teach PODS to communit evaluation i di - : - ot
(ADB, 2018). eDesigning a workshop about Gender Sensitization for community «Religion, Caste, Ethnicity Y “How to conduct a \Icl>vor|I<( in d|v§rse settings with clients from distinct cultural
, ’ ackgrounds.
- . nd teCach:.rs Needs A ‘f « for th ot ePrepared us to lead discussions and needs assessment
overty is a significant issue in India: *Creating a Needs Assessment framework Tor the organization reflections on the socialization . .
* 21.9% of the population lives below the national poverty line eFacilitating weekly life skills sessions for students at the local public orocess, privilege and oppression SW 605 Child (C)uc; Ieaf”E‘J'[?f d'r_ﬁf_tl\f ccingected to the core values of the NASW
. . . 1 ’ ode o ics. This includes:
It > estlm.a'Fed .that India is home to over ?fO% of 385 million school : ’ : L Development * Competence: Social workers should understand culture and its
children living in extreme poverty worldwide (UNICEF, 2016) *Developing modules for the Women’s vocational training program SW 522 Research *Stages of development function in human behavior and society. recognizing the strengths that
Additional Proiects. eHow to do a literature review and eHow to create engaging exist in all cultures.
- A _' |(;na. ATOJec S'd VIDYA’s Volunt 40 . ational Material use various research techniques workshops for * Dignity and Worth of the Person: Social workers treat each person
¥ -ejan fa. ASS€35€ > VO u!ﬁ eeran , rganlza 'onat viaterials *The importance of utilizing best community members in a caring and respectful fashion, mindful of individual differences and
*4 Erica: Researched and created Child Appreciation workshops oractices cultural and ethnic diversity.

» Social Justice: Social workers pursue social change, particularly with
and on behalf of vulnerable and oppressed individuals and groups of
people.

VIDYA is a non-profit that provides Main programs
ADB (2018). Poverty in India. Asian Development Bank. Retrieved from UNICEF (2016). Er}ding Extreme Poverty: A Focus on Children. UNICEF and the World . .
Fosy s org counies/mfpovery B R 07 e S, o oo educational programming for women  Beyond School | .
B —— and children. Out-of-school academic Advice

enrichment & life skills for

Locations: Mumbai, Bangalore & Delhi children & youth * Learn about the cultural makeup of the area where

The Gender Sensitization Workshop

Marga“j e you are placed. There over 2,000 ethnic groups in
. . . Mission _ Women's vocational training India. It's important to know what cultural context
One of the highlights of our experience was working with a team “Educating and empowering the less (English, sewing, Henna, life _
of our incredible coworkers to create a gender sensitization privileged through integrated methods skills) you will be exposed to.
workshop for community teachers. and initiating and implementing Bhavishya-Yaan * Learn what language the majority of your
progressive social change” School-based youth organization’s clients speak and learn simple
The entire team collaborated and used their unique skills to development programming

phrases. This will help build rapport when you
interact with communities.

* Be ready to be exposed to new things! Be flexible
and enjoy every moment.

create a workshop that attained positive results.

Outcomes

The goals of the workshop were to: e o )
* Created a Gender Sensitization training module which

was facilitated for community teachers

. . . V7 (e
* Sensitize teachers to gender inequities

* Expose teachers to a range of tools to address gender in the * 70hours of Engll§h lessons cc?mpleted for women Acknowledgements
classroom focused on building self-confidence Lessons Learned

* Provide information on relevant government schemes & legal * Created and facilitated fo-ur sessions of life skills Special Thanks to:
lessons for youth at Bhavishya-Yaan

provisions | | | . Improved VIDYA volunteer and organizational The teachings of cultural humility were essential to VIDYA Mumbai Staff: Thank you for being our Indian
. Reﬂ,eCt and begin a commitment to gender-related change in materials our in country work in India. As our first global family! Dr. Lata Narayan a Professor of Social Work and
one’s personal and professional life . _ o : : : : : :
« Developed a four-session “Child Appreciation” teacher experience outside Latin America, we were exposed our Placement Supervisor, and The Office of Global
training to an unfamiliar cultural setting. Through our Activities in the School of Social Work.

 Completed parent group discussions and a community
survey outline for a needs assessment

placement we learned:

Skills Utilized/ Developed -Hoyv tc? engage with communities with a language
barrier in place.

*  Workshop Facilitation eHow to adapt to the gender-restrictive norms of a
* Research conservative society.
e Evaluation . : . :

e . . eHow to work in collaboration with Indian co-workers
* Teaching life skills and interpersonal Skills _ _
e Cultural Humility and community leaders to create sustainable

* Navigating different organizational contexts interventions.




