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Gender and Racial Identity Moderate the Effects of Online and Offline

Discrimination on Mental Health
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The present study highlights the growing need to examine Black youths’ exposure to racial discrimination in online
and offline contexts. Using a sample of 353 Black college students, findings indicate that high public regard moderates
the positive association between online and offline racial discrimination and psychological consequences (i.e., depres-
sion, anxiety, and psychological well-being) among Black women. Additionally, racial centrality moderated the positive
association between online and offline racial discrimination and mental health consequences regardless of gender. The
findings highlight the importance of considering context, gender, and racial identity when examining the links between
Black emerging adults’ experiences of discrimination and mental health.
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After national protests against police brutality dur-
ing the summer of 2020, about 21% of Black Ameri-
cans report experiences of racial discrimination and
45% believe that it is common for members of
other racial groups to hold anti-Black attitudes
(Ruiz, Horowitz, & Tamir, 2020). This has been
compounded by the recent increase in racist blog-
gers, propaganda, and right-wing extremist groups
in online spaces (Criss, Michaels, Solomon, Allen,
& Nguyen, 2020). These issues are particularly sali-
ent for Black emerging adults as they navigate a
critical developmental period marked by an
emphasis on identity exploration and a growing
understanding of what it means to live in a White
supremacist society (Hope, Hoggard, & Thomas,
2015). Considering the evolving racial tension in an
increasingly internet-connected society, we examine

the mental health consequences of online and off-
line racial discrimination among Black emerging
adults.

Racial discrimination is “a system of oppression
based on racial/ethnic group designations in which
a pervasive ideology of racial superiority and inferi-
ority provides the foundation for [. . .] discrimination
and prejudice” (Brownlow et al., 2019, p. 2). While
perpetrators of offline discrimination tend to be
well-acquainted with their targets (i.e., peers and
teachers), online discrimination is typically perpe-
trated by anonymous strangers (Lee & Ahn, 2013).
Black youth report the highest rates of daily internet
usage and are more likely to experience severe
online racial discrimination (Duggan, 2017; Tynes,
Giang, Williams, & Thompson, 2008). While both
forms of discrimination are associated with poor
psychological outcomes, online discrimination has
been found to predict mental health challenges over
and above offline discrimination (Lozada, Seaton,
Williams, & Tynes, 2020; Tynes et al., 2008; Uma~na-
Taylor, Tynes, Toomey, Williams, & Mitchell, 2015).
This suggests that online and offline discrimination
has unique implications for Black emerging adults’
mental health. What remains to be determined is
whether racial identity and gender moderate the
negative effects of online and offline discrimination.
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Racial Identity and Online/Offline Discrimination

The Multidimensional Model of Racial Identity iden-
tifies public regard as the perceived societal sentiment
toward one’s racial group, while racial centrality is
the extent to which race is a core aspect of an indi-
vidual’s self-concept (Sellers, Rowley, Chavous,
Shelton, & Smith, 1997). High public regard may
exacerbate the negative consequences of racial dis-
crimination among Black youth as they do not antici-
pate such worldview disconfirming experiences,
resulting in greater psychological distress (Sellers &
Shelton, 2000; Sellers, Caldwell, Schmeelk-Cone, &
Zimmerman, 2003). However, low public regard
may similarly place Black youth at risk for adverse
mental health outcomes. Seaton and Iida’s (2019)
longitudinal study among Black youth found that
previous exposure to racial discrimination was asso-
ciated with greater depressive symptoms only
among those with lower than average public regard.
Additionally, evidence suggests individuals high in
racial centrality are more readily able to recognize
racial discrimination, potentially leading to greater
psychological distress (Lee & Ahn, 2013). However,
high centrality may have positive psychological
implications for the ways Black youth perceive and
interpret these discrimination experiences, poten-
tially buffering the effects of racial discrimination
over time (Neblett, Shelton, & Sellers, 2004).

While racial identity often protects against the
psychological consequences of offline racial dis-
crimination, our understandings of the implications
for online discrimination remain unclear. For exam-
ple, a stronger positive ethnic identity (i.e., feelings
of belonging to one’s ethnic group) weakens the
relations between online discrimination and anxi-
ety, but not depressive symptoms (Tynes, Uma~na-
Taylor, Rose, Lin, & Anderson, 2012). Additionally,
Uma~na-Taylor et al. (2015) found that ethnic iden-
tity moderated the association between individual
online discrimination and externalizing problems
(i.e., rule-breaking and aggressive behavior) and
weakened the positive association between experi-
ences of vicarious online discrimination and
depressive symptoms. Thus, additional research is
needed to understand how racial identity may
shape the psychological consequences of racial dis-
crimination across online and offline contexts.

Gender as a Moderator

Intersecting identities of race and gender may elicit
unique implications from experiences of discrimi-
nation (Yip, Wang, Mootoo, & Sheena, 2019). Black

women are more likely to experience online or off-
line discrimination targeting their hair texture and
romantic desirability (Criss et al., 2020; Seaton &
Tyson, 2018), while Black men tend to be character-
ized as threatening or aggressive (Williams &
Mohammed, 2009) and are more likely to experi-
ence online and offline discrimination than their
female peers (Leath, Mathews, Harrison, & Cha-
vous, 2019; Seaton, Caldwell, Sellers, & Jackson,
2008; Tynes et al., 2012; Tynes, Willis, Stewart, &
Hamilton, 2019; Uma~na-Taylor et al., 2015).How-
ever, research indicates that because they experi-
ence discrimination from a wider variety of sources
targeting both their racial and gendered identity,
the psychological toll of discrimination may be
greater for Black women (Brownlow et al., 2019).

Black male adolescents tend to report greater
levels of public regard and racial centrality than
females, and evidence suggests Black males experi-
ence a stronger protective role from racial centrality
that lessens the psychological toll of offline racial
discrimination (Chavous, Rivas-Drake, Smalls, Grif-
fin, & Cogburn, 2008; Sellers et al., 1997; Sellers &
Shelton, 2003). Black females, on the contrary, have
been found to de-emphasize their racial identity in
response to discriminatory experiences, exacerbating
psychological distress (Leath et al., 2019). Addition-
ally, there is a lack of research examining gender dif-
ferences in the implications of racial identity for
online discrimination, and findings among racially
diverse adolescent samples suggest no gender differ-
ences in the protective function of racial identity
(i.e., Tynes et al., 2012; Uma~na-Taylor et al., 2015).
However, due to the growing amount of racial hate
groups online (Criss et al., 2020) and greater amount
of time Black youth spend in online versus offline
spaces, additional research is needed to determine
whether gender and racial identity collectively mod-
erate the relationship between online/offline dis-
crimination and psychological functioning.

Current Study

The present study examines the moderating role of
racial identity in the association between online and
offline racial discrimination and psychological adjust-
ment. We hypothesize that (1) Black emerging adults’
exposure to online and offline discrimination will have
adverse implications for psychological adjustment out-
comes (i.e., depressive symptoms, anxiety, and psy-
chological well-being), (2) higher racial centrality and
lower public regard will weaken the relationship
between online/offline racial discrimination and men-
tal health, and (3) these effects may vary by gender.
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METHOD

Participants

Data were collected from a larger study examin-
ing Black undergraduates’ experiences at a pre-
dominantly White, public university in the
Midwestern United States. Three-hundred seventy-
seven students completed the survey in its
entirety, 16 were removed due to failing one or
more attention checks, and 8 were removed due
to missing data. A final sample of 353 Black
college students (female = 71%; Mage = 19.59;
SDage = 1.61) were surveyed at the beginning of
the 2020–2021 academic year. One person identi-
fied as a transgender male and 4 people identified
as nonbinary. Ethnic diversity included 63% Afri-
can American, 15% African, 4% Caribbean, and
28% selected multiple ethnic backgrounds. The
sample contained first-year (22%), second-year
(27%), third-year (26%), fourth-year (23%), and
fifth-year (5%) undergraduates. Average family
income was $80,000, and 25% and 28% of partici-
pants had mothers or fathers born outside of the
U.S., respectively. Sixty-two percent of participants
had mothers who obtained a 4-year college degree
or higher.

Procedures

The university’s registrar office distributed recruit-
ment emails to all self-identified Black undergradu-
ates and Black student organizations on campus.
Recruitment emails contained a link for partici-
pants to provide informed consent and completed
a 45-min online survey. Data collection was facili-
tated by Qualtrics software (Qualtrics LLC, Seattle,
WA, USA), and participants were compensated
with a $20 Amazon gift card.

Measures

Offline racial discrimination. Offline racial dis-
crimination was collected using the 15-item Ado-
lescent Discrimination Distress Index (1 = Not at
All to 5 = Extremely; Fisher, Wallace, & Fenton,
2000) to examine exposure to racial discrimination
over the past year (e.g., I was called racially insulting
names; M = 1.57, SD = 0.64). To reduce skewness,
responses were recoded to indicate whether partici-
pants experienced discrimination across each item:
1 (Yes) or 0 (No). Items were summed together to
create a breadth score ranging from 0 to 15
(M = 4.59, SD = 3.92; a = .80).
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Online racial discrimination. We created a
measure to collect online racial discrimination. Par-
ticipants were asked “During the last year, how
often did you experience racial/ethnic discrimina-
tion that was directly targeted at you on the fol-
lowing social media platforms:” Twitter, Instagram,

Facebook, Tik Tok, and YouTube (1 = Never to
5 = Many times a day; M = 1.17, SD = 0.51). To
reduce skewness, responses were recoded to indi-
cate whether participants experienced discrimina-
tion across each social media platform: 1 (Yes) or 0
(No). Items were then summed together to create a

TABLE 2
Main Effects, Two-Way, and Three-Way Interactions Between Online and Offline Discrimination, Public Regard, and Gender Predict-

ing Depressive Symptoms, Anxiety Symptoms, and Psychological Well-Being

Depressive Symptoms Anxiety Symptoms Psychological Well-Being

B (SE) b B (SE) b B (SE) b

Model 1: Main effects
Age �0.06 (.19) �.02 �0.00 (.10) �.00 0.19 (.20) .05
Gender 1.83 (.70) .13 1.26 (.35) .18*** �1.30 (.71) �.10
Mom Education �0.10 (.19) �.03 �0.08 (.09) �.04 �0.12 (.19) �.03
Offline Discrim 0.38 (.09) .23*** 0.20 (.04) .25*** �0.10 (.09) �.07
Online Discrim 1.20 (.35) .19*** 0.39 (.17) .12* �0.58 (.35) �.10
R2 0.14 0.14 0.02
Model 2: 2-Way interactions
Age �0.10 (.19) �.03 �0.02 (.10) �.01 0.23 (.20) .06
Gender 1.68 (.73) .12* 1.19 (.36) .17*** �1.07 (.74) �.08
Mom Education �0.16 (.19) �.04 �0.11 (.09) �.06 �0.06 (.19) �.02
Offline Discrimination 0.39 (.09) .24*** 0.21 (.04) .26*** �0.10 (.09) �.06
Online Discrimination 1.05 (.36) .16** 0.31 (.18) .10 �0.48 (.36) �.08
Pub Regard �0.41 (.28) �.08 �0.19 (.14) �.07 0.45 (.28) .09
Offline Discrim 9 Pub Regard 0.01 (.07) .01 �0.00 (.04) �.00 �0.02 (.08) �.02
Online Discrim 9 Pub Regard �0.75 (.38) �.11* �0.38 (.19) �.12* 0.52 (.39) .08
R2 0.15 0.15 0.02
DR2 –0.01 0.01 0.00
Model 3a: 3-Way Interaction (Offline Discrim)
Age �0.07 (.19) �.02 �0.01 (.10) �.00 0.20 (.20) .05
Gender 1.27 (.75) .09 0.99 (.37) .15** �0.71 (.76) �.05
Mom Education �0.16 (.19) �.04 �0.11 (.09) �.06 �0.06 (.19) �.02
Offline Discrimination 0.40 (.16) .25* 0.22 (.08) .27** 0.04 (.16) �.02
Online Discrimination 1.42 (.35) .22*** 0.49 (.17) .16** �0.77 (.35) �.13
Pub Regard 0.23 (.49) .05 0.11 (.24) .04 �0.11 (.49) .23
Offline Discrim 9 Pub Regard 0.21 (.11) .15† 0.09 (.06) .14 �0.27 (.11) �.21*
Gender 9 Offline Discrim �0.15 (.18) �.07 �0.08 (.09) �.08 �0.08 (.19) �.04
Gender 9 Pub Regard �0.84 (.59) �.13 �0.38 (.29) �.12 0.74 (.60) .12
Offline Discrim 9 Pub Regard 9 Gender �0.43 (.14) �.25** �0.21 (.07) �.24** 0.46 (.14) .28**
R2 0.16 0.16 0.04
DR2 0.01* 0.01† 0.02*
Model 3b: 3-Way Interaction (Online Discrim)
Age �0.07 (.19) �.02 �0.01 (.10) �.00 0.23 (.20) .06
Gender 1.40 (.75) .10† 1.12 (.37) .16** �0.93 (.77) �.07
Mom Education �0.21 (.19) �.06 �0.13 (.09) �.07 �0.03 (.19) �.01
Offline Discrimination 0.39 (.09) .24*** 0.21 (.04) .26*** �0.09 (.09) �.06
Online Discrimination 2.24 (.81) .35** 0.57 (.40) .18 �1.61 (.83) �.27†

Pub Regard 0.51 (.56) .10 0.15 (.28) .06 0.05 (.57) .01
Online Discrim 9 Pub Regard 1.46 (.92) .22 0.46 (.46) .14 0.04 (.94) .01
Gender 9 Online Discrim 1.39 (.87) �.20 �0.31 (.43) �.09 1.31 (.89) .20
Gender 9 Pub Regard �1.01 (.64) �.16 �0.38 (.32) �.12 0.54 (.66) .09
Online Discrim 9 Pub Regard 9 Gender �2.52 (.99) �.34* �0.97 (.49) �.27* 0.43 (1.02) .06
R2 0.16 0.15 0.02
DR2 0.01† 0.00 0.00

Note. *p < .05, **p < .01, ***p < .001. †Denotes marginal effect of predictors (p < .10).
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breadth score ranging from 0 to 5 (M = 0.46,
SD = 1.05; a = .73).

Racial identity. Racial identity was measured
using two, 4-item subscales from the Multidimen-
sional Inventory of Black Identity—Short (MIBI-S;
1 = Strongly disagree, 7 = Strongly agree; Martin,
Nejad, Colmar, & Liem, 2013). Public regard mea-
sured how positively a person believes others view
their racial group (e.g., Society views Black people as
an asset; a = .82), and racial centrality measured the
importance of race as a central part of an individ-
ual’s core identity (e.g., Being Black is an important
reflection of who I am; a = .76). Responses for each
subscale were averaged together with higher val-
ues indicating higher racial identity.

Anxiety. The 10-item Generalized Anxiety
Disorder Screener–Symptoms Scale (Carroll &
Davidson, 2000) used dichotomous responses of 0

(No) and 1 (Yes), to measure anxiety symptoms
over the past 6 months (e.g., Most days I worry
about lots of things). Items were summed together
for a scale range of 0–10, and higher values indi-
cated more anxiety symptoms (a = .84).

Depressive symptoms. The 9-item Harvard
Department of Psychiatry/National Depression
Day Screener (HANDS; Baer et al., 2000) measured
the frequency of depressive symptoms over the
past 2 weeks (e.g., Had difficulty concentrating or
making decisions; 0 = None or a little of the time to
3 = All of the time). Items were summed together
for a scale range of 0–27, and higher values indi-
cated more depressive symptoms (a = .89).

Psychological well-being. The 6-item Psycholog-
ical Well-Being subscale from the Mental Health
Continuum-Short (Keyes et al.,2008 ) measured posi-
tive mental health over the past month (e.g., During

FIGURE 1 Racial identity public regard and gender moderate
the relationship between online discrimination and depressive
symptoms among Black males and females.

FIGURE 2 Racial identity public regard and gender moderate
the relationship between offline discrimination and depressive
symptoms among Black males and females.
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the past month how often did you feel. . . That you have
warm and trusting relationships with others; 0 = Never
to 5 = Every day). Items were summed together for
a scale ranging from 0 to 30, where higher values
indicated greater psychological well-being (a = .78).

Demographic variables. Self-reported age, gen-
der (0 = male, 1 = female), and mother’s education
were collected. Mother’s education was used as an
indicator of socioeconomic status.

Data analysis

Hierarchical linear regression models were con-
ducted with STATA 16 (StataCorp LLC, College
Station, TX, USA), to test the main hypotheses.
Gender, age, and mother’s education level were
accounted for as demographic covariates in each
model. In Model 1, the main effects of online and

offline discrimination on psychological outcomes
were examined. In Model 2, two-way interactions
between racial identity and online and offline dis-
crimination were examined. In Model 3, three-way
interactions between gender, racial identity, and
online and offline discrimination were examined.
Independent variables were mean-centered prior
to the construction of interaction terms. Statisti-
cally significant interactions were probed and
graphed at one standard deviation above and
below the mean to test the significance of simple
slopes (Aiken & West, 1991).

RESULTS

Descriptive analyses

Means, standard deviations, and bivariate corre-
lations for all variables are shown in Table 1.

FIGURE 3 Racial identity public regard moderates the associ-
ation between exposure to offline discrimination and anxiety
among Black males and females.

FIGURE 4 Racial identity public regard moderates the associ-
ation between online discrimination and anxiety symptoms
among Black males and females.
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We conducted t tests to examine gender differ-
ences in demographic variables and experiences
of online and offline discrimination. There were
no significant gender differences among demo-
graphic variables. Black female students
reported significantly more experiences of
online discrimination (M = 0.52, SD = 1.04) than

males (M = 0.21, SD = 0.76; t(345) = �2.65,
p = .009).

Primary analyses

Main effects. Model 1 indicated that online dis-
crimination (b = .19, p = .001; b = .12, p = .03) and

TABLE 3
Main Effects, Two-Way, and Three-Way Interactions Between Online and Offline Discrimination, Racial Centrality, and Gender Pre-

dicting Depressive Symptoms, Anxiety Symptoms, and Psychological Well-Being

Depressive Symptoms Anxiety Symptoms Psychological Well-Being

B (SE) b B (SE) b B (SE) b

Model 1: Main effects
Age �0.06 (0.19) �.02 �0.00 (.10) �.00 0.19 (0.20) .05
Gender 1.83 (0.70) .13 1.26 (.35) .18*** �1.30 (0.71) �.10
Mom Education �0.10 (0.19) �.03 �0.08 (.09) �.04 �0.12 (0.19) �.03
Offline Discrim 0.38 (0.09) .23*** 0.20 (.04) .25*** �0.10 (0.09) �.07
Online Discrim 1.20 (0.35) .19*** 0.39 (.17) .12* �0.58 (0.35) �.10
R2 0.14 0.14 0.02
Model 2: 2-way interactions
Age �0.02 (0.19) �.01 0.01 (.10) .00 0.11 (0.19) .03
Gender 2.03 (0.71) .15** 1.29 (.36) .19*** �1.74 (0.70) �.13*
Mom Education �0.14 (0.19) �.04 �0.09 (.09) �.05 �0.03 (0.19) �.01
Offline Discrimination 0.43 (0.09) .27*** 0.21 (.05) .26*** �0.22 (0.09) �.14*
Online Discrimination 1.16 (0.38) .18** 0.37 (.19) .12† �0.67 (0.38) �.11
Centrality �0.58 (0.30) �.11† �0.10 (.15) �.04 1.31 (0.30) .27***
Offline Discrim 9 Centrality 0.08 (0.08) �.05 �0.02 (.04) �.03 0.16 (0.08) .12*
Online Discrim 9 Centrality 0.25 (0.38) .04 0.06 (.19) .02 �0.12 (0.37) �.02
R2 0.14 0.13 0.07
DR2 0.00 0.01 0.05***
Model 3a: 3-way interaction (Offline Discrim)
Age �0.01 (0.20) �.00 0.01 (.10) .01 0.09 (0.19) .03
Gender 1.78 (0.74) .13* 1.21 (.37) .18** �1.74 (0.73) �.13*
Mom Education �0.14 (0.19) �.04 �0.09 (.10) �.05 �0.03 (0.19) �.01
Offline Discrimination 0.52 (0.15) .32** 0.26 (.08) .33** �0.17 (0.15) �.01
Online Discrimination 1.26 (0.35) .20*** 0.40 (.17) .13* �0.71 (0.35) �.12*
Centrality �1.02 (0.54) �.20† 0.28 (.27) �.11 1.90 (0.53) .39***
Offline Discrim 9 Centrality �0.21 (0.14) �.15 �0.07 (.07) �.10 �0.25 (0.13) .19
Gender 9 Offline Discrim �0.16 (0.18) �.08 �0.09 (.09) �.09 �0.05 (0.18) �.03
Gender 9 Centrality �0.84 (0.59) �.13 0.28 (.32) .09 �0.81 (0.64) �.14
Offline Discrim 9 Centrality 9 Gender 0.23 (0.16) .14 0.07 (.08) .09 �0.13 (0.16) �.08
R2 0.14 0.13 0.07
DR2 0.00 0.00 0.00
Model 3b: 3-way interaction (Online Discrim)
Age �0.02 (0.20) �.01 0.01 (.10) .00 0.11 (0.19) .03
Gender 2.04 (0.75) .15** 1.34 (.37) .20*** �1.75 (0.74) �.13*
Mom Education �0.13 (0.19) �.03 �0.08 (.09) �.05 �0.05 (0.19) �.01
Offline Discrimination 0.40 (0.09) .25*** 0.20 (.05) .25*** �0.17 (0.09) �.11†

Online Discrimination 1.51 (0.88) .24 0.33 (.44) .10 �1.26 (0.88) �.21
Centrality �0.18 (0.65) �.03 0.03 (.32) .01 1.21 (0.64) .25†

Online Discrim 9 Centrality 1.48 (1.28) .23 0.56 (.64) .18 �1.17 (1.27) �.20
Gender 9 Online Discrim �0.44 (0.96) �.06 0.05 (.48) .01 0.70 (0.95) .10
Gender 9 Centrality �0.24 (0.72) �.03 �0.07 (.36) �.02 �0.33 (0.71) �.06
Online Discrim 9 Centrality 9 Gender �1.44 (1.33) �.22 �0.58 (.66) �.17 1.43 (1.32) .22
R2 0.14 0.13 0.06
DR2 0.00 0.00 0.01

Note. *p < .05, **p < .01, ***p < .001. †Denotes marginal effect of predictors (p < .10).
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offline discrimination (b = .23, p < .001; b = .25,
p < .001) were each positively associated with
depressive and anxiety symptoms, respectively.
Additionally, the standardized effects of offline dis-
crimination were larger than those of online dis-
crimination.

Interaction effects. In Models 3a and 3b (see
Table 2), the three-way interactions between gen-
der, public regard, and offline/online discrimina-
tion were significant for depressive (Offline:
b = �.25, p = .003, DR2 = .01; Online: b = �.34,
p = .011, DR2 = .01) and anxiety symptoms (Offline:
b = �.24, p = .004, DR2 = .01; Online: b = �.27,
p = .050, DR2 = .00). Black males, with high public
regard (+1 SD) experienced more depressive (Off-
line: b = 0.65, p < .001; Online: b = 4.65, p = .009)
and anxiety symptoms (Offline: b = 0.33, p < .001)
as exposure to discrimination increased; yet there
were no significant associations between racial dis-
crimination and mental health among Black males
with low public regard (�1 SD). On the contrary,
Black females with low public regard experienced
more depressive (Offline: b = 0.53, p < .001; Online:
b = 2.12, p < .001) and anxiety symptoms (Offline:
b = 0.28, p < .001; Online: b = 0.88, p = .001) as
exposure to discrimination increased; yet there
were no significant associations between racial dis-
crimination and mental health among Black
females with high public regard (+1 SD; see Fig-
ures 1–4).

The three-way interactions for racial centrality
were nonsignificant, indicating that these effects
did not vary by gender. However, in Model 2 (see
Table 3) the two-way interaction between racial
centrality and offline discrimination predicting psy-
chological well-being was significant (b = .12,
p = .04, DR2 = .04; see Table 3). Participants with
low racial centrality (�1 SD) reported less psycho-
logical well-being as experiences of offline discrimi-
nation increased (b = �0.41, p = .003). However,
there were no significant associations between
racial discrimination and psychological well-being
among participants with high racial centrality (+1
SD). All remaining two-way interactions for racial
centrality were nonsignificant (ps > .05).

DISCUSSION

The present study found that the psychological
impact of online and offline racial discrimination
varied by racial identity and gender among a sam-
ple of Black emerging adults. Our findings indicate
that the moderating role of public regard functions

differently for Black males and females who experi-
ence online and offline discrimination. The findings
for Black males mirror the previous research that
offline discrimination is less distressing for individ-
uals with low public regard (Neblett & Roberts,
2013; Yip et al., 2019). It is possible that expressions
of overt racism are less distressing for Black men
who already believe that society holds negative
attitudes about their racial group (i.e., Sellers &
Shelton, 2003). Black men may interpret expres-
sions of racism as confirmation of their worldview,
and they may find it easier to deal with greater
instances of racial discrimination due to this antici-
pation of racial bias (Sellers et al., 2003). Our find-
ings add to the extant literature with evidence that
these patterns, previously only found in the context
of offline discrimination, also apply to the context
of online discrimination.

Our findings for Black females indicated that
low public regard was associated with greater
detrimental psychological outcomes as exposure to
online and offline discrimination increased. The
majority of the extant literature reflects our find-
ings for Black males (e.g., Sellers, Copeland-
Linder, Martin, & Lewis, 2006; Sellers & Shelton,
2003), with very few studies proposing high pub-
lic regard as a protective factor (Lee & Ahn,
2013). To explain the present findings, we look to
the increase in stereotype-breaking Black female
public figures who have received overwhelming
attention throughout 2020 (i.e., Madame Vice Pres-
ident Kamala Harris, former first lady Michelle
Obama), and public campaigns to uplift Black
girls (i.e., Black Girls Rock and Black Girls Code).
Black females with high public regard may refer-
ence these positive examples after experiences of
discrimination and are, therefore, more likely to
discount expressions of online discrimination as
the fault of individual “trolls” instead of a reflec-
tion of the larger society. Black women low in
public regard may not utilize these same
resources and may, therefore, find these world-
view confirming experiences of discrimination
psychologically distressing (Hicken, Lee, Ailshire,
Burgard, & Williams, 2013; Hoggard, Byrd, & Sell-
ers, 2015). Overall, our findings for Black males
and females signal a potential shift in our under-
standing of public regard and how it functions for
Black emerging adults.

Findings are limited by the convenience sample
from a large predominantly White university in the
Midwest and may not generalize to Black emerging
adults in other college contexts (e.g., HBCUs) or
those not attending college. Additionally, different
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scales were used to measure online and offline dis-
crimination, thus limiting their ability to be directly
compared with one another. Future research
should utilize standardized scales to capture the
same dimensions of racial discrimination across
online and offline contexts (e.g., Tynes et al., 2020).
Future investigations should also use experiential
sampling methods to understand how Black youth
transition between in-person and online spaces.

These findings are useful for Black youth and
their parents, counselors, and educators due to the
chronic nature of racial discrimination in U.S. soci-
ety. While digital spaces are becoming increasingly
important for Black emerging adults, researchers
must continue to critically analyze the psychologi-
cal impact of discrimination across multiple con-
texts. These results are both useful and timely
during a period where Black youth have shifted a
significant amount of their social interactions from
offline to online contexts.
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