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Abstract (1495%61ds)

People of iior cope with racial stigma daily. In this context, support and acceptance from people who
share si thnic backgrounds can take a special importance. In two studies, using a national
uUsS. sarr“ 8) and a term-long weekly-diary design (# = 103), Black, Latine, and Asian students
received ert and acceptance from close same-race (vs. interracial) relationships. Compared to

White participants,Black and Latine participants also reported greater support in all relationships.

Furthermo support and acceptance in same-race relationships predicted greater flourishing and

lower depressiv
This is
been thro

ct, even after controlling for support and acceptance in interracial relationships.

r manuscript accepted for publication and has undergone full peer review but has not
opyediting, typesetting, pagination and proofreading process, which may lead to
differences betweerl this version and the Version of Record. Please cite this article as doi:
10.1111/j0si.12534.
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CLOSE SAME-RACE RELATIONSHIPS FOR PEOPLE OF COLOR

These results underscore the importance of same-race relationships for people of color in the U.S. In
conjunction with practices addressing structural barriers, opportunities to connect with same-race peers

can nurture the flourishment of people of color in the U.S. and possibly other contexts in which they are

Stigmatﬁ'“

When skin olk: Higher perceived support and acceptance
H

characteris close same-race (vs. interracial) relationships for people of color

Two centra s of close relationships are to provide support to cope with life’s adversities and to

nc
foster meanineful c@nnection through acceptance. Receiving support during difficult times can provide

emotional sa nd understanding, assist in problem-solving, encourage persistence in the face of
obstacles, imes even foster resilience (Feeney & Collins, 2015). Close relationships also generate
feelings of tadfe by affording opportunities to act and feel true to oneself. Feeling accepted is

essential to ul connections, which in turn fulfill the innate and universal need to belong
(Baumeister & Leatf, 1995; Leary & Kelly, 2009; Ryan & Deci, 2000). Therefore, support and acceptance
from loved al their responsiveness to one’s needs and are among the key benefits afforded by

close relatioasi

Support an:ce in close relationships may especially benefit people who experience stigma. While

stigma-relateddgeidents such as racial/ethnic discrimination can influence people in a variety of ways,

ine well-being and mental health (Benner et al., 2018; Pascoe & Richman, 2009;

? These incidents can bring about the onset of or amplify existing distress and health
16; Major et al., 2013; Miller & Kaiser, 2001), such as contributing to anxiety and
depression al., 2012; Hudson et al., 2016; Hunter & Schmidt, 2010). In addition to heightened
distress, sti undermines purpose in life, positive relationships with others, and the self-acceptance

urishing lives, resulting in decreased well-being (Ryff et al., 2003). Given these
challenges, people of color in North America, stigmatized and positioned as minorities for the last five
centuries, may benefit from support and acceptance from close loved ones with similar racial
backgrounhost research on both short-term interactions and long-term relationships has

neglected the dagerpersonal experiences of people of color, particularly in same-race dyads.

and (2) exafilining how weekly perceptions of and variations in support and acceptance in these
i ict flourishing and distress. By focusing on the experiences of young Black, Latine, and
Asian peoEl that 1wre documented in a large national study and in a longitudinal study, the present

research shéds light on unique benefits of support and acceptance in close same-race relationships for

people of ¢ e US.

Roles of S nd Acceptance for People of Color

Extensi h has shown that when people receive social support, they experience positive
outcomes, improved mental (e.g., lower anxiety and depression; Taylor, 2011) and physical health
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(e.g., reduced inflammation; Uchino et al., 2018). Black, Latine, and Asian people are no exception: When
they receive more social support, they report less distress, less stress, fewer symptoms of depression,
improved mental health, and higher life satisfaction (e.g., Bronder et al., 2014; Campos et al., 2014; Jones
etal, 20“4; Kim & Epstein, 2021; Lee et al., 2020; Linnabery et al., 2014; Sangalang & Gee,
2012; Watso
discriminat

iacleton, 2017). In addition, social support can buffer against microaggressions, racial
@ ace-related stress (Odafe et al., 2017; Salami et al., 2021; see also Reife et al., 2020).
When prej occur, many Black, Asian, and Latine people seck support from close
relationghinsyteasien & Forsyth, 2010), thus suggesting the importance of support for them.

Acceptancehr influential aspect of interpersonal relationships for well-being (Murray et al., 2006;
Stinson et alg?01@), Feeling accepted by close others buffers people against distress and threats
(Baumeiste@& Leagy, 1995; Murray et al., 2001), and is essential to maintaining healthy close relationships

(e.g., Reis, 2 BPcople from stigmatized communities, however, are afforded fewer opportunities to
tulfill their clong. For example, they often face obstacles to feeling a sense of belonging and to
feeling aut llett et al., 2011). These difficulties arise, for example, when non-White individuals
navigate sp center Whiteness, or where their racial group is underrepresented or negatively
stereotyped (Gray &al., 2018; McCluney & Rabelo, 2019; Schmader & Sedikides, 2018). Given these
challenges, fieeli cepted by close loved ones around whom they feel true to themselves may be
uniquely im r people of color. Yet, there is little research on their experiences of acceptance in
close relati@ships.

Support an tance in Interracial Relationships

From an in erspective, friendly and intimate contact represents one of the best ways to reduce

prejudice (Davies et al., 2011; Tropp & Barlow, 2018). However, interactions with people from other
groups

Interracial intera

challenging, and even more so for people contending with minority status or stigma.

s with White people can generate stress, heightened vigilance, feelings of threat,
ambigu eractions, and misperceptions (Major et al., 2013; Shelton & Richeson, 2000), or even
intimate racism” (Yampolsky et al., this issue).

For people s color, requesting and receiving support can be especially difficult in interracial relationships.
People are

seem overseg be embarrassed, or face retaliation (Stangor et al., 2002; Zhang, 2020). In dyads of
roommates @ v assigned to live together, students of color who had a White roommate reported
2 S

less intimac

ctant to talk about their experiences with discrimination because they do not want to

s positive emotions than students of color assigned to a roommate of color (e.g., Trail
et al,, 2009) ally, the support people of color receive when they choose to share about these
experiences\gan be inadequate. For instance, Black university students in a predominantly White

institution were more likely to feel worse after discussing an incident of racial prejudice with a non-Black

friend (4ch a Black friend (17%) (Mashburn & Campos, 2021). Consequently, people of color
may expec;oﬁ from interracial relationships, particularly with White people but also with other

people of color, andithus may not want to disclose as much about race-related experiences in these

relationshi & High, 2019; Sanchez et al., 2021).
Further a may limit opportunities to feel authentic and accepted in interracial relationships,
particula hite people. People of color risk being disliked or having their experiences denied
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when sharing about stigma experiences in interracial interactions, particularly with White people (Kaiser
& Miller, 2001; Phillips & Lowery, 2015). Relatedly, they sometimes engage in racial code switching by
mirroring norms, behaviors, and attributes of the dominant group (i.e., White people), but this may
translateM less authentically than if they did not code switch (McCluney et al., 2021). For
of color sometimes engage with their White roommates and peers and make efforts to
leave good @ ns, but as a result they behave less authentically, feel less authentic, and experience

i elton et al., 2005; see also Richeson & Shelton, 2007). Thus, it comes to no
surprisegihajgthegaerc Black and Latine people expect stigma-based rejection, the fewer White friends
they have (!endoza—Denton & Page-Gould, 2008). Taken together, these findings suggest that it may be
especially d

r people of color to feel truly supported or accepted in interracial relationships,
particularly g9fth Wite people.

Support an ptance in Same-Race Relationships

People of g@lo@magifind it easier to meet their relational needs with people who have similar than
dissimilar ractal/ethnic experiences. Perceived similarity facilitates connections with other people (e.g.,
McPherson > 1; Walton et al., 2012). Consistent with this possibility, people of color tend to seck
connectionsg wi ers who share their racial/ethnic backgrounds (Echols & Grahams, 2020; Mollica et
al., 2003; Rivas-Drake et al., 2019). They pay close attention to racial representation, and they prefer
racially divdise spaces and networks (Emerson & Murphy, 2014; Green et al., 2021; Hart, 2020; Purdie-

Vaughns et ; see also Robertson et al., this issue). On average, people of color highly value same-
race relationghi will invest a great time and effort into finding people who share their experiences
(e.g., Gilke 19). For instance, Shook and Fazio (2008) found that Black students in a

predomina institution requested same-race roommates in higher numbers (51.8%) than their
White p In the same study, students paired at random with roommates were also more likely

to maintai lationship if it was same-race as opposed to interracial.

Althou

The limited evidence available suggests that same-race relationships often benefit people of color. Young

are sought after, same-race relationships between people of color are not well documented.

Black people are more likely to open up to and feel accepted by potential Black friends compared to
potential \Xgi'te friends, and report less distress when they have supportive (vs. unsupportive) Black
parents (Sh ., 2010; Taylor, 2010). Relative to integrated spaces and predominantly White spaces,
predomina spaces can also provide support that buffers Black people against distress (Graham
& Roemer, acceptance that increases well-being (Postmes & Branscombe, 2002). These studies
indicate that sallic-race relationships of all kinds may provide feelings of acceptance, possibly with fewer
restrictions @1 authentic expression, than interracial relationships. These relationships may also provide
support tai vercoming stigma-related challenges. However, the unique contribution of close
same-race rl;ationsr'ps of people of color and how these relationships influence their daily lives have not

yet been red, particularly in contrast with close interracial relationships.

The Present Reseich

Close same-race ionships may take on special importance for people of color. While limited, the

suggests the possibility that people of color perceive greater support and acceptance in
nships than in interracial relationships. In turn, high quality same-race relationships may
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promote more positive outcomes than high quality interracial relationships. Yet, close same-race
relationships between people of color have not been studied as extensively as interactions and
relationships that involve White people. In fact, the way people of color uniquely experience close
relationslipSmenendif terracial, has not been examined extensively. This oversight may be, in part, because

psychology
classes of erican/Western countties, while making universal claims minimizing contextual

factors like gmmlsienrich et al., 2010; Roberts et al., 2020; Sabik et al., 2021). As a result, many
scholarsghigldighigilant psychology is not neutral and call for embracing scholarship that focuses on,
uncovers, :js serves the needs of marginalized communities (e.g., Buchanan et al., 2021; Cole, 2009;
Salter & A ] 3; Settles et al., 2020; Syed & Mclean, 2021).

istorically centered White experiences and perspectives from the middle and upper

The presen!éesear? represents a step to address gaps in the literature on close relationships, by centering

young peop or and how they experience support and acceptance from their close same-race and
interracial rgf@ti ips. In Study 1, we use a U.S. national dataset documenting experiences of Black,
Latine, Asi ite students with their four closest loved ones, to compare their same-race and

interracial r ps. In Study 2, Black, Latine, and Asian undergraduate students reported about their

three closest relatiOfships in weekly diaries that spanned an academic term. We hypothesize that higher
support an ce characterize same-race relationships, compared with interracial relationships. In
Study 2, we ine whether support and acceptance in close same-race and interracial relationships
predict psy€hological health. We expect that support and acceptance in same-race relationships predict

well-being beyond support and acceptance in interracial relationships. As such, the present

T

research exg

e unique role of close same-race relationships for people of color in the U.S., where

they are miflori and face stigma.

Study 1

In gtua I, we assessed whether close same-race and interracial relationships differed in terms of
relationshipf® Wsing survey data from a national study conducted in the U.S. Specifically, we tested
whether cloge g

grace and interracial relationships differed in terms of perceived support and
acceptance by asking students about their four closest relationships. We hypothesized that same-race
relationshipgl§’wo e associated with higher support and acceptance. We also examined whether
particip iaflucnced perceptions of support in acceptance. Because we were interested in the
added contgibutiong@f same-race relationships compared to interracial relationships, we included the

L

White partiipants in analyses, with the purpose of exploring if their experience of interracial and

particularly ace relationships generally differed from people of colot’s relationship experiences.

U

Method

Sampl.

A
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The data was obtained from the National Longitudinal Survey of Freshmen (NLSF, see
https://nlsf.princeton.edu/), a project about race, school achievement, and intetracial relationships that
recruited comparable numbers of young White, Black, Latine, and Asian people (Chatles et al., 2009;
Massey Wee also Bowman & Park, 2015; Smith & Meri Jones, 2011). Recruitment was
predominantly White institutions and one historically Black college in the U.S. (9.7% are

liberal arts 8.7% are private research universities, and 31.6% are public research universities).
Students wq
sophomgregigasgdaia (Wave 3, collected in 2001), which included questions about participants’ four
closest relaSnships. Because we were interested in differences between same-race and interracial

relationship® uded participants who reported about both same-race and interracial relationships;

once a year, for five consecutive years. The present analyses focused on

thus, particif#nts Wgre omitted if they did not provide racial information about close loved ones or
themselves ®@8.9%yif they listed same-race relationships only (26.6%), or if they listed interracial
relationships only (13.3%). The final sample (# = 1,618, 41.2% of the original sample) included 162 White

men and 1 itddwomen, 148 Black men and 255 Black women, 156 Latinos and 262 Latinas, and 184
Asian men Asian women (no data was collected on age).
Measures

Close relationships. Participants were asked to “please give [...] the first names of the four people you consider to

be closest to ese are people with whom you talk about things going on in your life, do things with, etc. They may be

en, they were asked about how they would describe the close other in each of these
list of options. Most close relationships were established with a friend (64.47%), a
parent, sibling, or relative; 23.13%), a roommate (8.82%), or a romantic partner or
spouse (7.16%) icipants also included relationships with classmates, coworkers, family friends, or

teacher

Support. Participants then indicated how much supportt for their goals they received in each of their four
close relatic!ships, on a 5-point Likert scale ranging from 1 (very supportive) to 5 (very unsupportive). For each
participant, ated two mean scores: perceived support in same-race relationships and perceived

support in ig il relationships. To facilitate interpretation of analyses, support scores were reversed
to span fro @ nsupportive) to 5 (very supportive).

ants were also asked to rate the item, “How offen does this person accept you no matter what
you do?” usiflg a 5-point scale ranging from 1 (a/ways) to 5 (never), about each of their close relationships.
we calculated two mean scores: perceived acceptance in same-race relationships and
perceivew in interracial relationships. To facilitate interpretation of analyses, acceptance scores
were reversed to span from 1 (never) to 5 (always).

Results

Descriptive es

This article is protected by copyright. All rights reserved.
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Of the 6,452 relationships described in the final sample, 51.45% were same-race dyads, 34.68% were
interracial dyads involving a White person and a person of color, 7.46% were interracial dyads involving
cither Black and Latine people, Latine and Asian people, or Black and Asian people, and 6.42% were
interraciwlving a Black, Latine, or Asian person with a person identifying with an undisclosed
other racial gzaug.(for the breakdown of dyad composition for each racial group, see Table 1). Moreover,
Jhships described were with family (19.68% same-race, 3.44% interracial), and 76.87%

race, 45.10% interracial). The potential role of familial relationships could not be

tully acqgunigdsi@sghowever, as only 2.10% of the sample presented the data necessary to examine this
question. also computed the means, standard deviations, and correlations of all the main variables and
presented t ately according to respondent’s racial group (see Table 2). Of note, same-race and

interracial s@Pportimarkers were positively correlated, as were same-race and interracial acceptance (294
<78 < .48%p’s < H01).

Analytic sm

We hypothesized that higher levels of support and acceptance would characterize same-race relationships
of people o seompared to interracial relationships. To test these hypotheses, we computed three
mixed AN xamine whether respondent race (between-person factor: Black, Latine, Asian, or
White), type of relationship (within-person factor: same-race ot interracial), and their interaction predicted

relationshipgfength, support, and acceptance. For people of color, interracial relationships were

aggregated, they were with White people or other people of color. We conducted sensitivity
analyses usi *Power 3.1 that accounted for sample size (7 = 1618), for between-person effects (four
levels: Whit€, atine, and Asian), for within-person effects (two levels: same-race and interracial
relationship rrelations between them, and for non-sphericity estimates (€ = 1.00). These

ANOV ower to detect respondent race main effects of f= 062 (relationship length), f= .065
(suppord) an 7 (acceptance); relationship type main effects of /= .046 (relationship length), f= 049
(support) and (acceptance); and race X relationship interaction effects of f= .054 (relationship length), f

=.051
approximately .004 (main effect of race), .002 (main effect of relationship type), and .003 (interaction

= .047 (acceptance). These effect sizes correspond to r-squared (%) values of

effect). Thegassumption of sphericity was not violated in any multivariate analyses (Mauchly’s @ = 1.00, p
<.001, HuL’s € = 1.00).

Rela tionsb

Analyses first compared relationship length by type and respondent’s race (see Figure 1). There was a
relationship type on relationship length, F(1, 1614) = 997.493, p < .001, 12 = .382. On
orted that their close same-race relationships (M = 9.835 yrs, §D = 6.804) had been
established Fr lon’r than their close interracial relationships (M = 4.026 yrs, §D = 3.870). Respondent
race also predicted relationship length, F(3, 1614) = 40.196, p < .001, 2 = .070. Compared to White
respondents, Blackdiff = 1.706 yrs, Closy, [1.126, 2.2806], p < .001), Latine (diff = 3.123 yrs, Closy, [2.547,
3.698], p < Asian (diff = 1.137 yrs, Closy [0.574, 1.699], p < .001) respondents had longer

relationships, whetlagr same-race or interracial.

fect was also found, I(3, 1614) = 16.396, p < .001, 12 = .030. Although participants

reported longer -race than interracial relationships on average, differences in length varied depending
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on racial group membership. Specifically, Latine, F (1, 417) = 423.960, p < .001, 72 = .504, Black, F (1,
402) = 197.090, p < .001, 12 = .329, and Asian students, F' (1, 463) = 266.616, p < .001, 12 = .365,

reported griter di?rences in relationship length than White students, I (1, 332) = 173.275, p < .001, 7

= 343 for means). Thus, although close same-race relationships were established for and
lasted longeggfglose interracial relationships for all participants, regardless of race, length differences
between saf @ d interracial relationships were larger for Latine, Black, and Asian students.
Suppona —

In terms ofoor their goals, there was a main effect of relationship type, F(1, 1613) = 36.499, p <

001, 2 =
interracial rélationsBilps (M = 4.718, §D = .536). Respondent race also had a main effect predicting

95 [0.100, 0.220]), but not Asian respondents (diff = 0.045, p = .129, Closy, [-.013,
.104]). The interaction, F(3, 1613) = 0.635, p = .592, 12 = .001. In sum, regardless of race,
students felt more g@pport for their goals in same-race relationships. Compared with White respondents,
Latine and

U

udents also felt more support from close loved ones, regardless of relationship type.

Acceptan

N

There was agaman ect of relationship type, F(1, 1614) = 17.445, p < .001, 72 = .011, such that, on
average, madfe @ ditional acceptance was reported in same-race relationships (M = 4.671, D = 0.509)
than in interfdci¥€lationships (M = 4.601, SD = 0.553). Respondent race also had a significant main

L F(3, 1614) = 7.785, p < .001, 12 = .014. Specifically, compared to White students,
as reported by Black (diff = 0.081, Close, [0.018, 0.144], p = .012) and Latine students
(diff =. 95 [0.081, 0.206], p < .001), but not by Asian students (diff = 0.038, Closy, [-0.023,
0.099], . re was no race X relationship interaction, F(3, 1614) = 1.757, p = .154, > = .003.
In short, compared with White students, Black and Latine students felt both more accepted in same-race

relarionshi;s and more accepted overall, regardless of relationship type.

greater accept

Discussion

Study 1 indt young people perceive greater support and acceptance from their same-race

relationships than from their interracial relationships, regardless of their racial/ethnic background. It is

at these patterns were found in participants’ four closest relationships. Even in the closest
i ich arguably the highest levels of support and acceptance are generally to be expected
and whete ilhnﬁ e'ects are likely, same-race relationships were significantly perceived as greater in
quality thaninterracial relationships. Further, we found that Black and Latine respondents perceived
greater sup cceptance in their relationships, regardless of type (i.e., same-race or interracial)
compared jandnd White respondents. Thus, young Black and Latine adults may intentionally seek

relationships that pgovide greater support and acceptance, compared to young Asian and White adults.

Study 1
interracial acc

ated that same-race and interracial support were correlated, as well as same-race and
. These findings may reflect individual differences in how relationships are
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perceived, or in the types of relationships sought by participants. For example, some students may seek
and maintain close relationships only from people who can provide high levels of support and
acceptance, regardless of the race of close others. It is also possible that close same-race relationships
facihtate“ment of interracial relationships for some people. For example, having supportive

and accepting e same-race relationships may make it safer to also entertain and develop interracial

Study 2

Study 1 pro@ial evidence that people generally view same-race relationships as providing greater
support and acceptance than interracial relationships. It is unclear, however, whether these higher quality
@
e

same-race ps also promote greater psychological well-being in daily life, and whether these
effects are same-race relationships. Thus, in Study 2, we examined whether higher quality same-

race relatio;dicted greater psychological well-being in daily life, and whether these effects held

when accounting g contributions from interracial relationships. Study 2 furthers the focus on

communiti or by including only participants identifying as Black, Latine, and Asian in the samplel.
Study 2 dat wed us to control for the possible role of familial relationships.

Additionall§% used global measures of relationship quality to provide a high-level portrait of how
people per -race and interracial relationships. These measures may reflect people’s motivation
to see clos sitively (e.g., Murray et al., 1990), especially for broader traits that encompass many

t
behaviors ff arney, 2002). That is, when asked to reflect on their relationships in a general sense,

people

moments whe

ily recall instances in which close others were supportive and accepting than
were not, because they want to see their close others positively. In daily life,

however experiences may result in fluctuations in relationship perceptions. For example, if a

close ot ailable to provide support during a particularly stressful week, people may report a
decrease in support relative to previous weeks. Consequently, Study 2 focused on perceptions of support

and accept!ce during particular weeks rather than on general perceptions of close relationships.

In Study 2, wedested two sets of hypotheses. First, with the aim to replicate the main findings from Study

1, we predi @
interracial réfagioaghips. Second, and extending these findings, we examined whether higher quality same-

race relatio

same-race relationships would be perceived as more supportive and accepting than

s associated with greater psychological well-being (i.e., flourishing and depressive
affect) in d4lly life, above and beyond interracial relationships, in two ways. Specifically, we expected that
during eople of color perceived more support and acceptance in their same-race close
relations o experienced greater psychological well-being than usual (within-person effects).
We also expected that, compared with people of color reporting less supportive and accepting close
relationships, people of color who perceived their same-race relationships to be more supportive and

accepting e d greater psychological well-being in daily life (between-person effects). In testing for

these effects, we cefisidered the alternative hypothesis that greater psychological well-being is associated
close relationships, regardless of relationship type, by assessing whether the effects of

nships held when controlling for the effects of interracial relationships. We predicted
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that high-quality same-race relationships would continue to predict greater psychological well-being above
and beyond the effects of interracial relationships.

Methods I '

ijapanQ
First-year s recruited from an elite university in the Midwest, a predominantly White

institution, dummgathc first three weeks of their first term. We recruited 103 students (M = 18.14 years-
old, SD = (SO), including 62 women, 32 men, and nine participants who did not declare a gender. The
sample con ly of participants of color, with 43 Asian, 29 Black, 30 Latine, and one Multiracial
participant. #On aveyage, participants completed 4.72 (§D = 1.52) of the seven diary surveys they were

invited to c@mpletdlmedian response rate: 71.43%). In total, participants provided 486 diary surveys.

G

Compensatig rovided depending on the number of diaries completed, for a maximum of $60.

S

Procedure

U

Participants completed an initial survey in which they provided details about their three closest
relationshi itial survey included a question on whether participants had the same race/ethnicity

as their eac ir closed loved one, which was used to code same-race and interracial relationships.

i

Next, participants were invited to complete diaries every Sunday night at 8 PM during the seven
remaining

Rthe term through a customized smartphone app (ExperienceSampler; Thai & Page-

Gould, 2018 Jugh online surveys hosted on Qualtrics.? Participants who did not complete their
survey orning received a reminder to do so. Surveys were considered missing if they were
not com the end of Monday.

Every wi cach of their three closest relationships, participants indicated whether they felt “supported
by this pérson, ether they found that “%his person accept/ed them| unconditionally, no matter what” during
that week, on a scale ranging from 1 (None of the time) to 5 (A of the time). To ensure that participants
reported a;it the same relationships each week, we customized questions with the initials of their

closest lov: WP rticipants then completed the Flourishing life scale (Diener et al., 2010), which was

@ \ducive to such rephrasing. Specifically, they indicated agreement with the resulting 6-
item version OfHC scale (e.g., “This week, I led a purposeful and meaningful life”)3, on a Likert scale with
endpoints 1 Strongly disagree) and 5 (Strongly agree). A multilevel CFA revealed that this composite

adapted to
of two ite

eckly fluctuations during which the diaries were completed; this led to the exclusion

was teli ithin-person, @ = .79, Closw[.75, .82], and between-person levels, @> = .91, Closy,
[.87,.93] (: i, 2021’ Using the same Likert scale, they also reported their depressive affect (““I'his week, |

had little 1 asure in doing things”; Bowling, 2005).

-

Result
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Descriptive Analyses

For each variable of interest, we reported means and standard errors for each racial group included in the
sample andlor the 'verall sample. We also computed correlations for these variables using the overall
sample (see"l'able 3). In this sample, 41 patticipants reported that all three of their closest relationships
were same- Aionships, five reported that all three were interracial relationships, and 55 participants
had a comb .ﬁn ose same-race and interracial relationships as their three closest. Race of
relationship r.)artners was not available for two participants. Participants reported about 211 same-race
relationshi

relations ig 7o with family members, 39.81% with non-family members) and 92 interracial

with family members, 92.39% with non-family members). On average, relationships
lasted 10.91 ggarsigSD = 6.92 years, range = 0 to 20 years).

Support a tance in Same-Race and Interracial Relationships

Analytic Smn all analyses reported, we used the Ime4 package (Bates et al., 2015) in R version

4.1.1 (R Cor@iPeat¥, 2021) with an unstructured covariance matrix and Satterthwaite degrees of freedom.

To examindsi dings of Study 1 replicate, we first tested whether students reported within-person
differences in supp@¥t and acceptance in same-race and interracial relationships (see Figure 3) using 2-
level multil els, with weekly reports of relationship quality (Level 1) nested within participants
(Level 2). T, els included a random intercept for each participant, allowing the average level of

relationshipWguality to vary between participants. There were no apparent time trends and no specific

hypotheses about time, however we accounted for time in order to control for any variable co-varying
with time. we used a grand-mean centered variable (i.c., values were centered around week 4,
the midpoi ata collection period), as a fixed linear effect. We also modeled time as a random

slope to allow for different trajectories across the seven weeks for each participant (within-person effect;

who had imncomplete data could not be included). Sensitivity analyses using Monte Catlo simulations
revealed this sample was sufficiently powered (i.c., at least 80%) to detect a small effect of = .08 at the

within—perss level (with df = 1255.43).

Do greater g ¢t and acceptance characterize same-race (vs. interracial) relationships? There
was a signif @ nin-person effect of relationship type: consistent with Study 1, students of color
reported great@MSpport in same-race than in interracial relationships, 4 = 0.07, Closy, [0.004, 0.13], SE =

6, p =.039, r=.06. In a pattern of results consistent with Study 1, there was a
marginally Sfgnificant within-person effect of relationship type such that students of color reported

= .078, r=.05.

Can findings Ee SJlained by relationships being familial or not? Given that most same-race

relationshi d were with family, we also tested whether same-race familial relationships differed
from other relati
familial
(i.e., same®

ips on support and acceptance to examine if effects were due to differences between
amilial relationships. To test this possibility, we classified relationships in four categories
mily, same-race non-family, interracial family, and interracial non-family) using three
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dummy-coded variables. We then person-centered these dummy-coded variables to examine within-
person differences in perceptions of support and acceptance. Participants who reported about only one
type of relationship (e.g., only same-race family relationships) contributed to estimates of the model’s
intercepr time. Hence, these analyses included 101 patticipants and 1414 observations.

Same-race £ lationships did not differ from same-race non-familial relationships on support, & = -
0.0005, Cly % 0.15], SE = 0.08, A1253.64) = -0.01, p = .995, » = .00, or acceptance, b = 0.01, Clos,
[-0.13, O.-léh SE = 0.08, #1247.78) = 0.16, p = .873, r = .00. Relative to interracial familial relationships,
same-race familial relationships were lower in support, & = 0.57, Closy, [0.14, 1.00], SE = 0.22, 1253.08)

=2.063,p= & -07, but did not differ on acceptance, & = 0.27, Clos, [-0.16, 0.69], SE = 0.21,
#1247.18) = = .205, r = .04. However, these results should be interpreted with caution because
only seven ips were interracial and with family members. Finally, compared with interracial non-
familial relati s, same-race familial relationships were perceived to be greater in support, b = -0.22,

0.30, -0.01] 7, {1247.48) = -2.05, p = .041, r = .06. Given these findings, it is unlikely that

differences | between interracial and same-race relationships quality are driven by relationships

Closy [—0.37wﬁ = 0.08, /1253.36) = -2.86, p = .004, = .08, and acceptance, b = -0.15, Closy, [-

with family membdgs. Thus, we did not control for family relationship in subsequent analyses.
Same-Race Relationship Quality and Weekly Psychological Well-Being

Analytic S
predicted flourishing and depressive affect experienced from week to week. For these analyses, we

tegy. Next, we tested whether weekly support and acceptance in same-race relationships
included a ants who reported at least one same-race relationship (#pastcipants = 90; #observations =
ed whether support and acceptance in same-race relationships uniquely predicted

ressive affect while controlling for interracial support and acceptance. For these

sing Monte Carlo simulations revealed that the sample was sufficiently powered (i.c.,
at least 80%) to detect a medium effect of » = .28 at the between-person level (with df = 89.99) and a
small-to-mgalium effect of » = .15 at the within-person level (with df = 348.20) when examining same-race
reladonshi‘L models that included both same-race and interracial predictors, the sample was
sufficiently p d to detect a medium effect of 7= .34 at the between-person level (with 4f = 56.18)

and a small @ m effect of 7= .19 at the within-person level (with df = 206.25).

eses, we conducted 2-level multilevel models with weekly diaries (Level 1) nested
within parti@ipants (Level 2). For these models, we included a random intercept for each participant,
level of psychological well-being to vary between participants. Despite no apparent
time treMﬁc hypotheses about time, we included time as a grand-mean centered variable (i.e.,
values were centered around week 4, the midpoint of the diary data collection period) as a fixed linear
effect to co@ny variables co-varying with time. In each case, we also modeled time as a random
slope to all ferent trajectories for each participant across the seven-weeks* (within-person effect;
Bolger & Laure , 2013).

eekly scores of support and acceptance by averaging across each participant’s ratings of

their close relat ips for that week. Support and acceptance ratings from same-race relationships were
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averaged together, and support and acceptance ratings from interracial relationships were averaged
together. Because these variables varied both between- and within-person, we separated these predictors
into their between- and within-person components. For the between-person component, we calculated an
average Mon across all their diaries. For example, the between-person same-race support

predictor is calgmlated by averaging all the same-race support scores one participant reports across the

seven week within-person component, we person centered each person’s weekly scores using

their mean.d p, using the participant’s same-race support mean, we subtract each week’s same-

race supgotiigseesegiiom this mean. This within-person score captures the extent to which the participant
deviated frns their own mean for a particular week.

We entered joth e between- and within-person predictors in all models concurrently to examine their

separate effigcts. Thi8 approach allowed us to examine two things simultaneously (see Figure 2). First, it

was possible ess how people differed from each other—i.e., between-person effects; asking if
people wit ryuality same-race close relationships differ from those with lower quality same-race
relationshi coidl, it allowed us to examine how each person’s experiences fluctuated from week to

week comp, eir own average and whether these experiences differed for interracial and same-race

partners—i.e., withfli-person effects; asking if people experience changes in their psychological well-being

when they

To rule ouiEe alternative explanation that results were due to support and acceptance in close

relationshi al, we examined the effect of same-race support and acceptance while controlling

e changes in their same-race relationships.

ithin-person effects of interracial support and acceptance using the subset of
participantgiwh E orted about both same-race and interracial relationships.> As in Study 1, interracial

effect of same. upport revealed that participants who, on average, reported greater support in their
same-ra ionships also experienced more flourishing, & = 0.43, Closy, [0.24, 0.61], SE = 0.09,
#89.85) = 4.01, p < .001, » = .44. A significant within-person effect of same-race support indicated that
during weeks when participants experienced greater support than usual in their same-race relationships,

they reportsireater flourishing, b = 0.14, Close, [0.03, 0.25], SE = 0.06, #348.20) = 2.44, p = .015, r =
13.

These resull @ bnsistent when controlling for the contribution of interracial support. The between-
person effect 0f same-race support remained significant, 4 = 0.32, Closy, [0.03, 0.61], SE = 0.15, #56.18)
=214,p = , 7= .27, and within-person effect of same-race support became marginally significant, &
=0.13, @0.27], SE =0.07, #206.25) = 1.81, p = .072, » = .13. Therefore, students of color
reported mgre flougishing if they tended to receive more support than other students from their same-
race relawsore flourishing was also reported by all students, regardless of whether their overall

level of saﬂjport was high or low, during weeks when they reported more support in same-race

relationships than y§ual. Thus, these effects held when accounting for interracial support.

Is same-race tg

g

<.001, r =736

onship acceptance associated with more flourishing? There was a significant
ffect of same-race acceptance, & = 0.36, Closy, [0.17, 0.56], SE = 0.10, £90.47) = 3.62, p
pared to students who felt less accepted in their same-race close relationships,
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students who felt more accepted in their same-race close relationships experienced greater flourishing.
There was no within-person effect of same-race acceptance, # = 0.01, Closy, [-0.11, 0.14], SE = 0.07,
#350.90) = 0.19, p = .848, r= .01.

These reMed consistent even after controlling for interracial acceptance. A significant between-
person effe AMe-race acceptance revealed that students of color who felt more accepted in their
close same-, ;ﬁ onships on average, beyond interracial acceptance, experienced greater flourishing, &
=0.29, gIn) v [0.01, 0.57], SE = 0.14, 50.48) = 2.07, p = .044, r = .28. There was no within-person effect
of same-ragg acceptance, & = 0.05, Closy, [-0.12, 0.22], SE = 0.08, #206.47) = 0.60, p = .549, r = .04. In
sum, relatixh students, students of color who felt more accepted in their same-race relationships

also expericgged more flourishing, even after controlling for interracial acceptance.

Is higher s e relationship support associated with lower depressive affect? A significant
between-pe ct of same-race support indicated that students who reported greater same-race
support, o%reported less depressive affect, b = -0.47, Closy, [-0.72, -0.21], SE = 0.13, #91.88) = -
3.63, p < .001; 7 ="35. There was no within-person effect of same-race support, & = -0.08, Clos, [-0.33,
0.17], SE =012] 0.25) = -0.67, p = .502, r = .04.

These resul ned consistent after we controlled for interracial support. The between-person effect

remained significant, such that people who had greater same-race support on
average, bey@ad interracial support, were less depressed during the week, & = -0.64, Closy, [-0.98, -0.31],

1) =-3.67, p < .001, r=.43. There was no within-person effect of same-race support on
depressive = -0.15, Closy, [-0.43, 0.14], SE = 0.14, #209.28) = -1.05, p = .294, r = .07. In sum,
relative to ents, students who felt more supported in same-race relationships experienced less

depressive affect, even after controlling for interracial support.

Is higher sa relationship acceptance associated with lower depressive affect? There was a
significa en-person effect, b = -0.49, Closy, [-0.706, -0.22], SE = 0.14, 794.06) = -3.63, p < .001, r =
.35. Pe rienced greater same-race acceptance, on average, reported lower depressive affect
than people who reported lower same-race acceptance. There was a significant within-person effect of
same-race g@ceptance, b = -0.30, Closy, [-0.58, -0.04], SE = 0.14, 1355.11) = -2.17, p = .031, r = .11.
During we cople experienced more same-race acceptance than usual, they reported less

depressive a

The betwee effect of same-race acceptance remained significant after controlling for interracial
, Closy, [-0.87,-0.22], SE = 0.17, #52.23) = -3.27, p = .002, r = .41. People who

experiencedloreater same-race acceptance than most, on average and beyond interracial acceptance, were

acceptance,

the week. In addition, the within-person effect of same-race acceptance became
significa olling for interracial acceptance, b = -0.43, Closy, [-0.75, -0.09], SE = 0.17, A208.91)
=-2.56, p =011, r = .17. Specifically, during weeks when people experienced greater acceptance in their
same-race relationships than usual, beyond interracial acceptance, they felt less depressed than during
their other

Tempora . Given that only two within-person effects are significant, the temporal order for our
effects determined.* For exploratory purposes, we conducted lagged analyses that tested
whether one w upport and acceptance in same-race and interracial relationships predicted the
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subsequent week’s psychological well-being while controlling for that week’s psychological well-being.
However, within-person effects for these lagged analyses were inconsistent. No lagged effect replicated
the within-effects found in Study 2: same-race support on one week was not associated with flourishing
on the f%k or vice-versa, and same-race acceptance on one week was not associated with
depressive atfeamon the following week or vice-versa. Lagged analyses are reported in detail in

supplemen ials.

Discussion
||

Consistent & h Study 1, people of color in Study 2 reported that their close same-race relationships

provide greater sypport and marginally greater acceptance in same-race than in interracial relationships. In

addition, pg®ple ot Bolor who reported the highest quality same-race relationships experienced greater
eing. Analyses controlling for interracial relationship contributions suggest that these
well-being ingre were uniquely associated with higher quality same-race relationships, as opposed to
high-qualityirel@fiog8hips in general. Results including interracial relationships, however, need to be
interpreted with caution because only a subset of participants were included in these analyses. It is
possible th uals who had both same-race and interracial close relationships differed from those
with only imr only same-race relationships in systematic ways, limiting our ability to generalize
these findings.

We also fo evidence that weekly changes in same-race relationships influence people of colot’s
psychological well-being week to week, in daily life. During weeks when people of color felt more

supported 4

At lg in their same-race relationships, they reported greater flourishing even after
controlling for €had@es in support in interracial relationships. Moreover, during weeks when people of

color felt more accepted than usual in their same-race relationships, they reported lower depressive affect

General Discussion

Racial stignwfoundly transform the ties that bind people together. This is in part because support
and acceptangedi relationships are important antidotes to the adverse psychological and health outcomes
ever, it may be more difficult for people to provide support and acceptance in
1ps. Same-race relationships may take on special importance for people of color
because the vide more opportunities for support and acceptance than interracial relationships.

interracial others, as an initial step to remedying this gap in the literature.

Study 1 revt e tgat people of color report greater support and acceptance from their close same-race
relationshi ed to their close interracial relationships (similar trends were found in the less well-
powered Study 2). Sfudy 1 also revealed that, compared to White respondents, Black and Latine

respondents perceiyed greater support and acceptance in their close relationships, regardless of their

loved ones ethnic identity. For them, supportive and accepting relationships may be particularly
ially in spaces where they are underrepresented and negatively stereotyped such as

college. In Stui e extended these findings with significant between-effects indicating that people of
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color engaged in more supportive and accepting same-race relationships reported higher flourishing and
lower depressive symptoms, above and beyond interracial support and acceptance. Further, we found
significant effects such that, on weeks when people of color experienced greater support than usual from
their san“onships, they reported more flourishing than on other weeks, even after accounting

for changes 1ngs@pport in interracial relationships. Relatedly, on weeks when people of color experienced

greater accq @ an usual from their same-race relationships, they reported lower depressive affect,
even after a r changes in acceptance in interracial relationships. Additional analyses
disentangledgfamidiah relationships from same-race relationships, and suggested that family members are
not drivingSifferences between same-race and interracial relationships. Taken together, these findings

emphasize tance of same-race relationships for the well-being of people of color.

The Expeence O’Stigma and Relationships for People of Color

For the welldecig@ef people from stigmatized racial communities, it might be key to develop supportive
and accepti ati@nships, particularly if they are close same-race relationships. This finding emerged for
students attending almost only predominantly White institutions in the U.S., and who may be stigmatized
and minori regular basis. Same-race and interracial relationships likely yield different benefits in
situations ial group forms the majority or is not stigmatized. For example, while sharing

similar experiences may be the basis for the unique benefits in same-race relationships, being part of a
majority gr@ip may lower needs to be seen and understood, even if this group is stigmatized (e.g., as with
Black peoplohi h Africa). Disentangling the distinct contributions of minority status and stigma is an

important av; future research about same-race and interracial relationships, especially as U.S.

demographi€s wards becoming a majority-minority nation (Richeson & Sommers, 2016).

Stigma shapes other relationship dynamics for people of color. For instance, while same-race

Relatedly,
Cheryan, 2017), interracial relationships between people of color may confer benefits when similar
experienceif stigma are emphasized (e.g., Craig & Richeson, 2016). For instance, establishing shared

experience

while experiences of stigma vary between Black, Asian, and Latine individuals (e.g., Zou &

a strengthens coalition building across stigmatized groups and is thus meaningful for

increased solidarTtyin social movements and policy change (Cortland et al., 2017; Craig & Richeson, 2012;
Gaertner & & , 2000; Pérez, 2021; Vollhardt, 2015). Additional benefits of same-race relationships

deserve more attention in future research, but so do challenges unique to same-race relationships for

people Etbe roles that interracial relationships can play. Future research could also explore

whetherd ig solidarity between stigmatized racial groups are associated with support and

acceptance i intergacial relationships among people of color, and whether intimacy building behaviors
play a mMn these associations (Shelton et al., 2010; Trail et al., 2009).

Possible Mechanls-ns Explaining Roles of Same-Race and Interracial Relationships

support and acceptance, same-race relationships could also be characterized by
ationship processes such as greater self-disclosure and understanding. Self-disclosure is a
core mec through which relationships are built and maintained: Without initial disclosure, a
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partner cannot show responsiveness, and consequently, intimacy cannot fully develop (Laurenceau et al.,
1998; Reis & Shaver, 1988). Self-disclosure in same-race and interracial relationships has not been
examined extensively, but one study found that Black college students were more likely to disclose to
their Bl White friends (Shelton et al., 2010). White people may not realize that some of their
Black friends agld back: In the same study, White college students believed that their White and Black
friends selffg

disclosing a

to the same degree. In contrast, people of color may feel more comfortable

h of their experiences, including discrimination incidents, with same-race close
others, sglatisegiomighite people, resulting in greater self-disclosure besides greater acceptance and

intimacy. s

o critical for healthy relationship development (Auger et al., submitted; Finkenauer &

er’s needs, making intimacy more difficult to build than when understanding is

present. Be ple from the same racial group are more likely to have similar experiences, they may
face fewer t understanding each other than people from different racial groups. Consistent with
this possibilj vent sampling study found that for Black, Asian, and White college students, same-
race interactions wae associated with more understanding than interracial interactions (Mallett et al.,
2016). Ho ch less is known about how understanding unfolds in long-term close relationships
for people g uture research could examine whether close same-race and interracial relationships

differ in otlfer aspects critical to relationship development and maintenance, such as self-disclosure and
understand

Relatedly, mmonstrated that Black, Asian, and Latine respondents had longer same-race

relationshipSli arison to White respondents. This might be related to the length of familial
relationshipss familial relationships could not explain same-race effects in Study 2 data (Study 1
data was t ited for analysis). Alternatively, these findings may denote relational mobility, which

refers to the which an environment allows individuals to choose their relationships based on
ather than out of obligation or to fulfill expectations (Yuki & Schug, 2012).
Relational mobility fosters different cultural norms around the world and tends to be lowest in

communitijls whose subsistence is interdependent (Thomson et al., 2018). It is easy to imagine that

relational ilj ay also set different expectations between racial communities in the U.S., such as

communities with high obligations towards family members. If this is the case, members of communities

of color wif @ ational mobility may find it challenging to join new spaces. Future research could
investigate g, degffe of relational mobility in different U.S. communities and its influence on people of
color. It cou investigate more fully the different roles of close relationships with family and non-

family menfbers for communities of color.

Policy Imqicatior for Institutions and Organizations

The presen aligns with other studies suggesting that interracial contact may be beneficial under
some circumstances) but not necessarily as beneficial for people of color as it is for White people (e.g.,
Tropp, 2006% when people of color willingly raise awareness about race by discussing their
experience wi White friends, it may cost them to open up (Mashburn & Campos, 2021; Wout et
al.,, 201 ecognizing that some forms of allyship can benefit people of color in institutions and
organizatio ohnson & Pietri, 2020), the present findings suggest that interracial alliances may not
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provide the same level of support and acceptance as same-race relationships. Rather, they reaffirm the
importance of same-race relationships for people of color. Therefore, the present studies are in line with
recommendations to develop dedicated spaces in organizations and institutions where people of color can
meet to Mr opportunities for support and acceptance (Onyeador et al., 2021).

In showing %
present find¥ags als6
same intﬁrpersonal opportunities to belong in institutions and organizations. In many organizations and

institutions reva'ent norms are colorblind and center Whiteness by default. As institutional and
organizatio are increasingly recognized as centering certain groups over others (e.g., Cheryan &

es between perceived acceptance in same-race and interracial relationships, the

onnect with research suggesting that people of color are not necessarily offered the

Markus, 2020s Stéphens et al., 2012), providing additional opportunities for people of color to be
accepted an@ suppgited as their authentic self is critical. Integrating cultural norms and valuing historic
contribution communities of color represent a promising step to allow them to be accepted (e.g.,

Gray et al.mson—Biﬂings, 2014). Future research could document the effects on perceived
C

belonging ance of attempts to integrate and value communities of color. For example, more
attention en to affinity groups, where people in an institution or field who have a similar
backgrou:c%deed, these groups have potential to foster belonging and acceptance, but are
sometimes il pushback, which could reduce perceptions of support and acceptance in other ways
(Bartley, 20135 , 2001).

Limitatioﬁ

Despite th
items is co

s of the present studies, they are also limited in certain ways. The usage of single
idely distributed surveys and in intensive longitudinal studies, but it limits
assessments of reliability. Further, although we proposed that same-race close others would be more

associated with a greater need for or greater difficulties finding support and acceptance in relationships.
Another limitation is that the present studies focused on people’s three or four closest relationships and
did not cogare them to other relationships. Close relationships are characterized by higher levels of
interdepen are not present in other relationships; thus, the dynamics and processes of close
relationshi t apply to more distant relationships such as those between co-workers or

acquaintan aid, it is revealing that differential effects of same-race and interracial were found in
people’s closest telationships and while examining overall perceptions of support and acceptance (rather
than suppofand acceptance provided in response to specific stigma-related events). Because any person’s
closest ips are likely to bring high levels of support and acceptance, the designs of the present
studies are gonservagive in that they are not conducive to finding differences between same-race and
interraciMonsips—yet, analyses revealed differences between them. Differences generally found
between sarfies nd interracial relationships may be more pronounced in less close relationships, and
future research couldl examine this question more closely.

The present

<

Indigenous p&8

centered the experiences of Black, Latine, and Asian people, but the patterns may
n other groups, such as members of Indigenous tribes and communities. Generally,
iew themselves in an interdependent manner (e.g., Fryberg et al., 2013), which

This article is protected by copyright. All rights reserved.



19

CLOSE SAME-RACE RELATIONSHIPS FOR PEOPLE OF COLOR

suggests that their relationships with others, and perhaps especially with people who identify similatly,
may play a distinct role for them. The trends found in the present studies also deserve to be explored with
people belonging to other groups or multiple groups. For instance, although settings with people who
share thwthnic identity is beneficial to biracial people (Sanchez & Garcia, 2009), many biracial

people have \§ family members and may view close relationships with White people differently than

other peop . For some biracial people, relationships with White family members possibly

represent a

identiticgy  mm—

of shared-race relationship because they share one of their component racial

Other peo}hﬂque challenges due to racial stigma that likely influence the quality of their
relationshipsgAltlgueh concealing their identity may decrease their chances of experiencing

discriminat{@n for p@ople who can “pass” as White, concealment is also associated with lower

authenticity, may result in lower acceptance (Chaudoir & Fisher, 2010; Newheiser & Barreto, 2014;
see also Fo ley, this issue). Colorism is an additional layer of oppression that may increase stigma
and lower apge among people with darker skin tones (Rosario et al., 2021). Finally, it is essential to

consider exﬁof intersecting stigmatized identities (see for example Eschliman et al., this issue).

The compounding @ffects of intersecting stigmas sometimes leads to lower acceptance in relationships
and networ| people share only one stigmatized identity than in relationships where people share

more than g -Schultz & Gardner, 2021). For people facing intersectional stigmas, sharing similar
racial/ethni background may not always provide high acceptance and support.

Conclusion

The literatug o rpersonal relationships and on intergroup contact has not examined extensively how
people of color experience close same-race relationships, despite reasons to believe that these
relation ¢ experienced differently than interracial relationships. The present research addresses this

supported and accepted in their close same-race relationships than in their close interracial relationships.
National study data also suggest that Black and Latine people may seck relationships characterized by
higher supirt and acceptance, regardless of whether these relationships were established with someone

with the sa fferent racial/ethnic background. Moreover, diary data suggests that greater same-

race suppo eptance were associated with more flourishing and lower depressive affect. Taken

together, gs emphasize the importance of same-race relationships for people of color, and
their potential TOf nurturing opportunities for people of color to be supported and engage authentically

with others

-
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Notes

ficipants who identified as multiracial if they described themselves as White. When

am ipants in the analyses, results were consistent with those reported in the manuscript.

Results with participants are reported in supplementary materials.

2: The da ed 102 Qualtrics diary surveys (21% of surveys). Results remained consistent when

controlling f platform was used to collect survey data.

3: We exclude
“People respect me”) because they captured more global evaluations of one’s life and were less likely to
fluctuate frs week to week. We also aimed to keep our diary are short as possible to ease participants’
burden and decrease the likelihood of attrition.

two items from the Flourishing scale (i.c., “I am a good person and live a good life” and

4: The mod
controlling O racial support did not include a random slope of time because this random structure

for whether same-race relationship support is associated with more flourishing while

was too co e supported by our data.

n

5: For 5 d not report the effects of interracial support or acceptance; however, interracial

support e did not consistently predict depressive affect or flourishing when same-race

{

support or e was also in the model. These results are reported in Supplementary Materials.

U

Table 1

A
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Types of relationships listed by racial group (Study 1)

30

White Black (» Latine (n Asian (n
H (n=333) = 403) = 418) = 464) Total

Number of@nshipsz 1329 1605 1669 1849 6452
Close rd¥ti SHERIBERith White people 65.69% 23.18% 40.02% 39.70%
Close relati*rith Asian people 15.43% 5.79% 8.45% 47.92%
Close relati( ships }ith Black people 3.16% 56.39% 4.37% 3.14%
Close relati ipegvith Latine people 4.89% 3.55% 39.90% 3.14%
Close relati 1 ith other people of
color : 10.84% 11.09% 7.25% 6.11%
Same-race tionships 17.38% 22.80% 21.39% 17.09% 19.68%
Interracial tionships 1.20% 3.74% 6.11% 2.38% 3.44%
Same-race m y relationships 48.31% 33.58% 17.86% 30.83% 31.76%
Interracial non-family relationships 33.11% 39.88% 54.58% 49.70% 45.10%
Table 2
Means and € by respondent racial group (Study 1)

M SD 1. 2. 3.

7.489 5.100 —

3.256 3.368 .085 —
3. Same- rt 4.723 0.461 194 035 —
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4. Interracial support 4.628 0.662 .070 077 489" —

5. Same-race acceptance 4.601 0.492 239" .056 381 224 —

6. InterraMe 4542 0612 103 104 276™ 3537 428"

H
s M SD 1. 2. 3. 4. 5.

1. Same-racedfhg 9.226 6.877 —

2. Interracialw 3.792 3.348 547 —

3. Same-racqupgport 4.746 0.519 .097* .058 —

4. Interracial 4.696 0.529 -.015 .082 479 —

5. Same—rac:e 4.618 0.562 .055 .049 278 143" —

6. Interracia: §ceptance 4.601 0.528 -.047 097" Ja21 287 306
Black (# = 4m

M SD 1. 2. 3. 4. 5.

1. Same-race leng 9.820 6.427 —

2. Interrz 4.338 4.668 .027 —

3. Same-race support 4.818 0.408 163" -.002 —

4. Interracial& 4741 0.528 -.029 .089 483" —

5. Same-racd @ e 4.686 0.493 071 -014 .298™ 217 —

6. Interracmlﬁe 4.618 0.598 .029 Ja21 224 292" 345
Latin AWH 8)

M SD 1. 2. 3. 4. 5.

;e—mce; 12.394  7.425 —

2. Interr 4.597 3.824 A73" 0 —

A
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32

3. Same-race support 4.879 0.355 130" -.028
4. Interracial support 4.791 0.414 0.003 .076 .365™
5. Same—rwe 4770 0460 180" 082 238" —
6. Interracia @ ¢ 4659 0478 0018 137" 294"
H I
Table 3
Descriptive Jm@mdeﬂt racial gromp and bivariate correlations for whole sample (Study 2)
i Asian (n = 43) Latin American (z = 30) Black (# = 29)
M SE M SE M SE
1. Same-rac 13.355 6.248 13.629 6.272 13.751 6.489
2. Interraciam 6.223 4.465 6.280 5.806 4.357 3.476
3. Same-race supp 3.770 0.127 3.860 0.160 4.032 0.155
4. Interracia t 3.500 0.174 3.7153 0.227 3.727 0.195
5. Same- eptance 4.030 0.134 4.053 0.118 4.200 0.145
6. Interracial acceptance 3.832 0.177 4.086 0.185 3.931 0.200

Nofe. Means

random intercept to account for the nested nature of the data. For relationship length, standard deviations are

reported.

S
®,

h

Full Sample @ = 103

{

all values except relationship length reflect the intercept values from multilevel models with a

M SE 1. 2. 5.
1. Same—rac: 13.536  6.284 —
2. Interraci 5.650 4.433 15 —

A
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3. Same-race support 3.865 0.083 .03 -.05 —

4. Interracial support 3.635 0.110 -12 13 A48 —

5. Same—rwe 4078 0078 .05 00 81 407 —
6. Interracialg@ 3.930 0.106 .03 13 40" .60 49

[¢]

Note. Means for all values except relationship length reflect the intercept values from multilevel models with a
||
random 1ntefcept to account for the nested nature of the data. Person-means (between-person components) of each

variable are rrelations.

SCH]

Figure 1

Study 1 - hip length by relationship type and respondents’ racial groups
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Study 2 — Illustration of analyses in connection with the design
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Level 2:
Between effects
FParticipants are compared

Level I:
Within effects
Weekly diaries are compared
for each participant

US

Figure 3

Study 2 — Relationship support and acceptance by relationship type
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