Design Practices and Guidelines for Empowerment

Alex Jiahong Lu
University of Michigan
School of Information
Ann Arbor, MI 48109
alexjlu@umich.edu

ABSTRACT

Increasingly, digital applications and services have become
tools to combat inequality and empower people. However,
it is unclear what the design practices are that lead to em-
powering systems and designs. To address this question, we
conducted a structured literature review of 33 publications
that were specific to the design of digital tools and were a
subset of papers used to develop the HCI empowerment frame-
work. We analyzed the specific design practices that were
associated with the psychological components of the empow-
erment framework—*"“feeling”, “knowing”, and “doing”. We
extend the HCI empowerment framework and contribute the
following design practices and guidelines for empowerment:
give individuals autonomy; tailor to individuals’ cultures, ex-
periences, and values; connect individuals to knowledge, re-
sources, and options, provide individuals with frequent feed-
back; divide and conquer tasks, and encourage collaboration
and participation.
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INTRODUCTION

According to scholars, global inequality is decreasing [64]
as a result of Western technological advances in medicine,
transportation, and communication raising standards of liv-
ing [104]. Paradoxically, the West is seeing an increase in
inequality that is driven by technological advances [64]. In the
United States, there is a growing income gap between the top
1% and the rest of the country [104]. While factors such as
globalization, de-unionization, and the declining value of min-
imum wage contribute to the growing income gap [6], robotics
and advances in communication technology have replaced less
skilled workers and require more educated workers to operate
[1]. Nevertheless, technology is still looked upon as a solution
to address such inequalities.

Today, numerous digital applications and services empower in-
dividuals, organizations, and communities to accomplish their
goals and launch powerful campaigns and social movements
like #MeToo and #TimesUp at a worldwide scale. For exam-
ple, the #MeToo hashtag went viral in 2017 after reaching 85
countries with 1.6 million tweets and brought attention to a
10-year-old social organization [75]. Furthermore, millions
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of students are able to accomplish their educational goals by
taking classes online—more than 6.3 million U.S. students
took at least one online course in the Fall of 2016 alone [38].
As called out by Schneider et al., the vision to empower people
with technology has even appeared in top technology compa-
nies’ mission statements (e.g., Microsoft and Fitbit) [89].

Along these lines, Human-Computer Interaction (HCI) re-
searchers have conducted empirical investigations to under-
stand how technology supports social movement organizations
like Hollaback! to combat street harassment [30], studied
citizen journalists’ use of Twitter in Mexico to report acts by
drug cartels to increase safety among citizens [65], and under-
lined the empowering capacity of Do-It-Yourself (DIY) and
making [2, 66, 99]. HCI researchers have used empowerment
model as a lens to examine how social media empowers in-
dividuals and communities [7, 53]. More recently, Schneider
et al. contributed an HCI Empowerment Framework to help
structure HCI empowerment literature [89]. However, when it
comes to developing applications that empower and even those
technologies that disempower, we are missing a complete and
concrete set of design practices and guidelines. Therefore, we
begin our investigation by asking the research question, “What
are the design practices that lead to systems and designs that
empower?” We set aside the second question, “What have
been the design practices that lead to systems and designs that
disempower” for future research.

To understand what design practices lead to empowerment,
we conducted a structured literature review of 33 CHI publica-
tions based on a corpus of 54 CHI publications collected by
Schneider et al. to develop the HCI Empowerment Framework
[89]. To contribute specific design practices and guidelines
that were connected to empowerment, we focused on those
papers that included the design of a technical system or tool.
As a result,we excluded 21 papers from their original corpus.
We found that effective empowering practices include giv-
ing individuals autonomy; tailoring to individuals’ cultures,
experiences, and values; linking individuals to knowledge,
resources, and options; providing individuals with frequent
feedback; dividing and conquering tasks; and encouraging
collaboration and participation.

Our findings build on past research in HCI and social science.
We contribute an extension to the HCI empowerment frame-
work, which provides a set of design practices and guidelines
for empowerment. In this way, we provide a practical compo-
nent for future HCI researchers, designers, and practitioners.



Going forward, our aim is to provide concrete practices for
design interventions that could address rising inequalities.

BACKGROUND

Before discussing related work, we define power and empow-
erment for background context. As suggested by the term
itself, empowerment is fundamentally about gaining power
[41, 59, 81, 95]. However, no consensus on the definition
or the origin of power has been reached, and power is still
a strongly contested concept within the social science liter-
ature [58]. Modern scholars tend to understand power as a
“thing”—a capability that may be possessed by individuals
or society as a whole [110, p.1]. On a more individual and
personal level, power has also been seen as “something — any-
thing — that makes or renders somebody able to do, capable
of doing something. Power is capacity, potential, ability, or
wherewithal” [9, p.8]. Similarly, Weber regarded power as
the capacity or probability of an individual within a social
relationship to realize his will, even against the opposition of
others [109, p.1111]. On a societal level, Parsons identified
power as the “generalized capacity of a social system to get
things done in the interest of collective goals” [76, p.181].

For a long time, empowerment has been a key focus in vari-
ous disciplines, including psychology, political science, health
and education, and social work, and at the core of empow-
erment is the work of improving human lives and striving
for positive change [25]. Bandura articulated empowerment
as a process by which one’s belief in their self-efficacy is en-
hanced [10]. Therefore, to empower refers to the strengthening
one’s efficacy or weakening one’s belief in their own power-
lessness. Because empowerment can occur at the individual,
organizational, and community level, there is no universal
measure—gaining power often means different things to dif-
ferent stakeholders [82, 114].

RELATED WORK

We begin our related work with a discussion of a set of design
principles as well as familiar frameworks and models often
used to empower marginalized groups. We then provide a
brief discussion of past HCI work related to empowerment,
and the HCI empowerment framework. We identify the need
to understand system practices that lead to empowerment.

Strategies for Empowerment in HCI

Shneiderman first introduced the concept of empowerment
to HCI in 1990. He emphasized the need for researchers to
enable users to achieve their personal and organizational goals
while keeping higher-level societal goals in mind [93]. Since
this charge, HCI research has focused on topics including
social justice, social change, and equality (e.g., [12, 32, 29,
35, 84]). Researchers have also contributed frameworks and
practical guidelines to encourage the development of technolo-
gies to support disempowered and powerless publics. These
include socially-just design [31, 32], user-centered design
and participatory design, value sensitive design [20, 37], and
ability-based design [112]. Although empowerment is one
of the core theories in the domains of social justice and so-
cial change, very few past studies have contributed structured

frameworks, guidelines, or theoretical foundations for design-
ing interactive systems that empower. We aim to bridge this

gap.

We learn from this existing research that designs should sup-
port users’ equality, autonomy, and control, while addressing
their social, rational, and emotional needs to empower [74].
Li et al. found that social media can empower communities by
supporting the dissemination of information, calling for civic
participation, and drawing attention from internal and external
stakeholders [53]. Schneider et al. made the very first attempt
to introduce structure and clarity to the emerging body of work
on empowerment in HCI [89]. These authors constructed the
HCI empowerment framework, which we discuss in the next
section. Schneider then reflected and summarized three de-
sign principles that contribute to empowerment in health and
wellbeing technology [88]: (1) offer choices, (2) offer val-
ued alternatives, and (3) acknowledge both experts’ and users’
perspectives.

The HCI Empowerment Framework

Schneider et al. contributed an empowerment framework to
use as a lens to analyze notions of empowerment within HCI
[89]. This framework builds heavily from Zimmerman’s psy-
chological empowerment model, which provides researchers
and scholars with a series of measurable and amendable vari-
ables that can be used to predict community participation and
develop the setting-specific measures of empowerment [25].
Specifically, this model provides a complete picture of an indi-
vidual who perceives their capability and capacity to impact
a specific environment (intrapersonal), understands how so-
cial systems work within that environment (interactional), and
take behavioral actions to exert control in that environment
(behavioral) [114].

In addition, the psychological empowerment model provides
an “open-ended construct” with “observable phenomena” that
constitutes one’s empowerment, and it specifies a series of
variables that can be effectively measured [115, p.587]. It
has also inspired a significant amount of past work in social
science particularly in fields that aim to measure empowerment
in specific settings [11, 18, 39, 77, 78] and in HCI research
[7]. Therefore, we focus on the psychological component of
the HCI empowerment framework, which was derived from
Zimmerman’s psychological empowerment model. In this way,
we aim to capture and analyze specific aspects of interactive
systems that lead to empowerment.

More specifically, the psychological component of HCI em-
powerment framework consists of three manifestations. The
psychological component category describes how a system
empowers its users in detail—whether the empowerment is
achieved by feeling (intrapersonal), knowing (interactional),
or doing (behavioral). The feeling manifestation of empower-
ment can be viewed in different forms, and it includes overlap-
ping concepts such as self-efficacy, mastery, perceived control,
and motivation to exert power [89, 114]. The knowing manifes-
tation of empowerment in HCI often helps users of a system
understand and gain relevant social context, including the
power dynamics at play, the possible routes to goal attainment,
the resources needed, and the methods to access them [25]. At



the same time, the knowing component helps users develop
skills that are related to decision making, problem solving,
and exerting control. Finally, the doing manifestation leads to
various coping behaviors such as the exertion of power and
taking action. More importantly, the doing component of em-
powerment often allows users of a system to do things that
they would otherwise be incapable of doing [63, 89].

METHOD

To investigate our research question, “What are the design
practices that lead to systems and designs that empower”, we
conducted a structured literature review of 33 CHI publica-
tions, a subset of Schneider et al. original corpus [89]. For
context, Schneider et al. searched the ACM Digital Library
for papers using one of the terms “empowerment” (N=37) and
“empower” (N=115) at least once. They also excluded posters,
keynotes, and workshops, and confined their search to CHI
only. We used their initial corpus as a baseline.

Our goal was to understand how empowerment was connected
to specific design practices. Hence, we excluded 21 papers
that were unrelated to tool design [3, 8, 13, 15, 19, 26, 34, 42,
52,54,63,71,72,73,79, 80, 85, 102, 107, 111, 113].

After finalizing our corpus, the first author analyzed and coded
the design practices applied in each paper using an inductive
thematic analysis approach [22]. This is an approach for
identifying and reporting patterns within a dataset without
trying to fit the themes into a preexisting frame. Although
it resembles methods used in grounded theory, we did not
develop a “theory” or model to explain our data. Note that
a paper could have multiple codes depending on the system
and design practices adopted. Together, both authors held five
discussion rounds of the coded data set. Based on these codes,
we identified common themes, which represented empowering
design practices. We derived a general set of guidelines from
these practices.

FINDINGS

We organize our findings around the manifistations of the psy-
chological components of the HCI empowerment framework—
feeling, knowing, and doing. We describe the empowering
aspects of systems and design through six exemplary practices
that arose through our inductive analysis: giving individuals
autonomy; tailoring to individuals’ experiences, culture, and
values; linking individuals to resources, new, knowledge, and
options; providing individuals with frequent feedback; divid-
ing and conquering tasks; and encouraging collaboration and
social interaction. These key design practices contribute to
empowerment through fulfilling different psychological com-
ponents, as shown in Figure 1.

We describe each of the key empowerment-related practices
using relevant social science literature. We then provide exam-
ples to describe design aspects that led to specific empowering
practices. Based on these insights, we summarize a series of
design guidelines that can help future designers and practition-
ers investigate and reflect when designing for empowerment
(see Table 1 summary).

Feeling

Individuals who are powerless or do not believe they have the
capacity to achieve their dreams are less likely to take actions
to achieve their goals and therefore less likely to accomplish
them. Feeling includes domain-specific perceived control and
self-efficacy, motivation to control, perceived competence,
and mastery [114]. These can be achieved by the design
practices: giving individuals autonomy and control (A, refer to
Table 1) and tailoring to individuals’ experience, culture, and
values (B). These design practices help individuals engage in
behaviors that could lead to positive and desired outcomes and
improve their sense of autonomy and competence.

Giving individuals autonomy

Autonomy refers to the freedom and capacity of an agent to act
based on what they know and their objective morality [49]. At
the core of the notion of autonomy is an agent’s ability and
willingness to make choices independently [55]. Therefore, to
support one’s autonomy means to address problems in one’s
life that hold up his or her capabilities [74]. Granting individ-
uals with autonomy can help them to gain a sense of control,
which can effectively eliminate individuals’ experiences of
powerlessness brought about by the loss of control over one’s
process of achieving goals.

Giving individuals autonomy when interacting with digital
tools and systems means that individuals are able to control
when and how to use the system and to decide what to expect
from the system. Instead of following the programmed user
journeys and preset goals of the system, individuals can often
customize their experiences and use the tool as a platform
to address their needs and thus achieve their goals. From
this, we argue that to provide autonomy, “Systems should
aim to provide individuals with the ability to customize their
experiences to accomplish their goals (A.1).”

Among the papers we reviewed, eleven papers adopted the
practice of fostering individuals’ autonomy and control [24, 27,
36, 46, 50, 61, 62, 68, 69, 74, 92]. In particular, three papers
allowed individuals to set up their own goals and objectives of
using the system [61, 46, 27]. Six papers enabled individuals
to explore the system and reconfigure the rules based on their
own needs and preferences [24, 36, 50, 68, 69, 92]. Two papers
enabled individuals to control when and where an interactive
experience happens [74, 91]. Next, we provide an example
of a system that empowers individuals by improving their
autonomy, and investigate how the design achieves this.

MAPS: The Memory Aiding Prompting System

The MAPS interactive system allows caregivers to create
scripts for their clients with cognitive disabilities. These
scripts allow their clients to carry out daily activities that they
would otherwise not be able to achieve independently [24].
MAPS has two sub-systems for two different user groups: the
MAPS-Design-Environment (MAPS-DE) for caregivers and
the MAPS-Prompter (MAPS-PR) for clients with cognitive
disabilities.

Traditional assistive technologies often aim to create universal
solutions to support all clients. Prompting and task segmenta-
tion in these systems have been the main techniques to help
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Figure 1. Psychological components and empowering design practices

clients with cognitive impairments extend their abilities and
become more independent. However, the support provided
by the assistive technology is often not tailored to the client’s
needs and does not take advantage of the caregivers’ intimate
knowledge about their clients. In other words, caregivers
themselves cannot use their knowledge to contribute to task
segmentation and prompting.

MAPS addresses this issue through empowering caregivers
to be the “designers” of the task segmentation and prompt-
ing. This provides caregivers with the autonomy to decide the
specific tasks their clients need to accomplish, the granularity
of the segmented tasks, and prompting details. Based on the
client’s specific needs, caregivers can decompose daily tasks
such as housekeeping chores, cooking, and shopping, into a
certain number of steps based on their clients’ current abilities
and capacities. Then, the caregiver can orchestrate a script
by taking photos and recording text and audio prompts on
MAPS-DE. This script will then be loaded on MAPS-PR to
help the client accomplish the steps to complete the task. In
one example, a client was able travel to his working place and
work independently. However, the client was unable to do
his laundry. To help the client fold and put away his laundry,
his caregiver was able to break down the task and create a
61-step script to guide him through the laundry tasks (e.g.,
taking out the laundry from the hamper and then hanging the
laundry on hangers). The caregiver took pictures and recorded
instructions to illustrate each step into easily and understand-
able instructions. After testing the script with their client, the
caregiver removed those steps their client was able to com-
plete independently. On the other hand, the caregiver provided
additional illustrations to ensure their client’s success. Relying
on MAPS-PR, this client successfully learned “how to fold”,
a task that was normally ignored by practitioners and design-
ers who designed assistive systems for those with cognitive
impairments. In summary, MAPS provided both caregivers
and clients the autonomy to act based on their capacity and
morality, which they were unable to receive from traditional
assistive systems.

In this example, researchers were able to address the fact that
technologies have aimed to provide individuals with “universal

solutions”, which often fail to fit specific individuals’ personal
needs. As a result, technologies can often be disempowering,
especially if they do not provide individuals with control.

Takeaway: To give individuals autonomy and foster their sense
of autonomy and control, designers should investigate and
evaluate what knowledge and abilities individuals have and
how they can be reflected as the control individuals have over
the interaction. As such, we take away the guideline, “Systems
should allow individuals to apply their knowledge and abilities
in controlling the interaction (A.2).”

Tailoring to individuals’ culture, experiences, and values
Technologies are not neutral. Past HCI literature argues that
modern technologies are laden with cultural, human, and so-
cial values [90]. Badker points out that new human elements,
such as culture, emotion, and experience have been increas-
ingly appreciated in the new wave of HCI [17].

What people like, consider important, and value is tightly
associated with one’s living environment, cultural context,
and social relations [87]. Individuals have higher perceived
competence, control, and efficacy when dealing with tasks that
are more related to their own culture, experiences, and values.
As such, digital systems that are relevant and meaningful to
individuals often leads to an increase in perceived capacity.
From this, we takeaway the guideline that “Systems should
aim to be relevant and meaningful to the individuals or groups
that are being targeted as ‘individuals’ (B.1).”

Among our reviewed papers, six explicitly adopted this prac-
tice [16, 44, 45, 86, 94, 103]. In particular, three studies
designed educational interactive games for kids from the de-
veloping world through gaining insights from local traditional
games’ rules and settings [44, 45, 103]. One study invited se-
nior citizens to contribute their experiences and knowledge in
re-creating technologies [86]. The other two papers described
designs that incorporated virtual characters that were racial
minorities and women [16, 94] to increase relevance among
its target audience.

Tree-Tree: An Educational Mobile Game Inspired by Local
Games



Kam et al. analyzed 28 traditional village games in India.
They designed a cellphone-based game, Tree-Tree, to help
children improve their English vocabulary of common Indian
fruits [44]. This work extended game-based approaches to
enhance education in the developing world.

Kam et al. first conducted a field observation and found that
popular western-style mobile games did not work well in India
as kids did not find those games intuitive and exciting. Two
main factors contributed to such gap: (1) local rural kids had
limited access and exposure to western videogames, and (2) lo-
cal kids had different understandings and expectations, which
were not aligned with the current western-style videogames.
As such, rural kids did not feel that the popular video games
were relatable and culturally meaningful despite the fact that
these games had been proven to be effective in supporting chil-
dren’s education. Such mismatches can decrease rural kids’
motivation to engage in these interactions. It also increases
their sense and perception of normlessness and helplessness,
which is negatively correlated to the feeling component of
one’s psychological empowerment [114].

After collecting and analyzing 28 traditional outdoor and in-
door village games, Kam et al. summarized four common
game mechanics and elements in these local games and com-
pared them with western-style videogames. For example, they
found that the opposing teams were usually pre-determined to
be traditional before gameplay and stayed this way through-
out the game. Traditional games usually have concrete end
goals so that common western-style missions like exploring un-
known territory are not meaningful in such context. Based on
these insights, researchers designed Tree-Tree, which adopted
the common game settings and rules of traditional games.
Their evaluation showed that kids could easily relate Tree-Tree
to the tradition games that they were familiar with, and they
were able to immediately understand the winning conditions
and rules of this game. At the same time, kids demonstrated
higher capacity when interacting with this game and positive
educational results after gameplay.

Takeaway: This study demonstrated the power of tailoring the
setting, design, and goals to individuals’ familiar and relat-
able cultures, values, and experiences, which allowed them
to stay in their comfort zone. This can provide better support
to individuals in leveraging their familiar past experiences to
achieve positive outcomes including enhanced self-efficacy
and motivation. In addition, tailoring to individuals’ personal
context and adding human values to design is especially help-
ful when designing for minority and underserved individuals
and communities, and for those who are not familiar with
modern digital technologies. Therefore, the guideline we take
from this example and others is that “Systems’ settings, de-
signs, and goals should tailor to individuals’ culture, value,
and experiences (B.2).”

Knowing

The knowing part of the psychological empowerment suggests
that individuals need to develop critical awareness. This com-
ponent bridges the feeling and doing components; it connects
"perceived control" within the feeling component and "exert-
ing control" within the doing component [96]. Zimmerman

defined critical awareness as the understanding of the social
context, the particular norms and values of the environment
and the awareness of the available and appropriate options and
choices to achieve their goals [115]. At the same time, the
knowing component of empowerment also supports individ-
uals in developing important skills such as problem solving
and decision making, and leadership. Zimmerman argues that
these skills can be developed in situations and settings where
individuals must make decisions [114]. These important skills
are the contributing factors to individual’s independence and
control over events in their lives. More importantly, these
skills empower individuals to become their own best advocate.

As such, to fulfill the knowing component, interactive sys-
tems should help individuals to build up (1) critical awareness
towards their environment and accessible resources, and (2)
necessary skills for them to handle and mobilize resources.
Specifically, past HCI studies have demonstrated two main
design practices that can support the knowing component:
linking individuals to resources, new knowledge, and options
(C), and providing individuals with frequent feedback (D).

Linking individuals to knowledge, resources, and options
Cattaneo and Chapman defined knowledge as “an understand-
ing of the relevant social context, including the possible routes
to goal attainment, the resources needed, and ways to obtain
them [25, p.653].” According to Kieffer, linking individuals to
information that support their goals and providing them with
knowledge about the appropriate resources are key to improve
their critical awareness and enhance the sense of empower-
ment [48]. As such, we contribute the design guideline that
“Systems should link individuals to information that supports
their goals (C.1).”

Among the papers we reviewed, nine papers empowered indi-
viduals by connecting them with helpful resources and infor-
mation [4, 5, 7, 16, 50, 86, 94, 97, 98]. Five studies focused
on using digital systems to improve individuals’ accessibil-
ity to available information that they had limited access to or
knowledge of so that individuals could expand their options
or have options for future actions [4, 5, 86, 94, 98]. For ex-
ample, Suzuki et al. designed a system for mentors to provide
their mentees with helpful online MOOC training opportu-
nities to expand their mentees’ skillsets [98]. Three studies
provided a platform for individuals to access consolidated
information from various origins [7, 50, 94]. For example,
Shroff et al. came up with design concepts that allowed semi-
literate women from India to receive consolidated information,
such as NGO events and gender equality workshop material,
through SMS [94]. Finally, three studies used digital tools to
connect individuals with the information and resources that
were tailored to their specific needs [16, 86, 98]. Bickmore
et al. designed a virtual nurse for patients with low health
literacy at the time of discharge [16]. Instead of giving general
instructions, the virtual nurse would have daily conversations
with patients and explain what they needed to do based on
their personal diagnoses.

Labella: An Augmented Wearable and Smartphone System
Almeida et al. designed and evaluated an augmented system,
Lebella, which promotes pelvic fitness among women and



their intimate bodily knowledge [4]. To prevent incontinence
and improve their overall health and wellbeing, women must
understand their own intimate anatomy. However, women
often have misconceptions and low literacy on intimate parts of
their body and could benefit from empowering their personal
health and well-being.

Barriers to achieving this level of awareness include the fol-
lowing: (1) women’s limited options and channels to access
related information, (2) existing resources and images are not
specific to the individual, and (3) stigma of the female body
brought about by complex social-cultural constructions.

Lebella is a platform that connects women to the information
and knowledge that is relevant to their pelvic fitness. Lebella
enables women to explore intimate parts of their bodies with
on-body underwear for embodied interaction, which allows
for embodied discovery. Individuals can see the augmenta-
tion of their perineum, an illustrated mirrored image of their
external genitalia, pelvic floor, and muscle structure. The re-
searchers found that enabling women to “look” at their own
body this way supports “hidden” self-knowledge. The system
also prompts women with techniques to exercise their pelvic
floor muscles, and it illustrates the relaxing and contracting of
those muscles. Also, Lebella also suggests the best practices
of incorporating this exercise into women’s daily routines.

Designers of Lebella adopted humor in their final design,
which provided women with a certain level comfort to help
break the corresponding emotional and social taboo and
stigma. Researchers noted that having humorous interactions
can help women accept “awkward” messages to break the
taboo. Such interactions allow digital systems to provide indi-
viduals with knowledge and resources that are often blocked
with social-cultural constructions. This example illustrates
the use of digital tools to provide individuals with alternative
methods to obtain resources that individuals cannot otherwise
access.

Takeaway: Designers should investigate the factors that con-
tribute to individuals’ lack of resources and then bridge this
gap accordingly. In particular, designers should evaluate
whether the lack of resources is caused by the limited availabil-
ity of resources, limited accessibility to the existing resources,
lack of awareness of the importance of certain domain knowl-
edge, or the challenges relating to general information that is
not relevant to specific individuals. Based on the determin-
ing factor, designers can then strategically provide individuals
with useful information and improve their critical awareness.
Therefore, we contribute the guideline that “Designers should
investigate what resources individuals need (C.2)”, and “Sys-
tems should aim to provide methods to obtain necessary re-
sources (C.3).”

Providing individuals with frequent feedback

Providing individuals with critical feedback can help them
to develop important skills and competence, which is one of
the key elements of the doing component of psychological
development. This is also key to one’s access to knowledge,
resources, and options.

Getting feedback and developing new skills to accomplish de-
sired goals and tasks is closely tied to the other psychological
empowerment components. Learning new skills can effec-
tively help individuals to improve their perceived self-efficacy
and capacity. This supports the feeling component. At the
same time, learning new skills can also encourage individuals
to take actions that will in turn further refine their skills. This
supports the doing component. As such, we summarize the de-
sign guideline that “Systems should provide individuals with
constant feedback on their progress (D.1)”.

Among the papers in our corpus, six provided individuals
with frequent feedback [16, 23, 28, 36, 68, 98]. Three stud-
ies provided a channel to illustrate individuals’ progress on
achieving their tasks and allowed their mentors or advisors
to keep them on track [16, 23, 28, 98]. One study enabled
the system to provide individuals with instant feedback once
they triggered an error [36]. Further, the last study explicitly
adopted a method to provide delayed feedback to individuals
to encourage self-exploration and learning on erring [68]. We
analyze this study next.

ANIMATE: A Tutoring System

Nathan designed and evaluated an interactive tutoring system,
ANIMATE, to teach students how to understand and solve
mathematical word problems. The system guided students in
constructing an animated situation model and a valid prob-
lem schema [68]. A problem schema is an implicit mental
structure that is generated through the process spanning from
reading the initial problem to coming up with a solution [83].
Helping students to construct a formal problem schema sup-
ports students in understanding the relationship between the
specific problem and the necessary cognitive tasks associated
to the problem solving process. In this way, students are able
to apply a similar problem schema in their future problem
solving processes.

Compared to traditional tutoring systems that provide students
with rigid steps to solve mathematical problems, ANIMATE
enables students to address each task or problem in their own
style and pace, and allows students to assess their own per-
formance. When given a word problem (e.g., calculating the
time until two vehicles meet), students can use ANIMATE
to organize the problem information into a graphical arrange-
ment of nodes and arcs that illustrate the relationships between
variables and their values. With minimal guidance on how to
construct such network problem schemas, students have the
freedom to approach the problem from different perspectives
based on their understanding and knowledge. Once students
feel their problem schemas are valid, they can run the ani-
mated simulation on ANIMATE to get feedback on whether
their model works as expected.

Takeaway: In the example above, the system encourages in-
dividuals’ independent exploration and learning by erring. It
provides individuals with an environment that helps them to
get frequent feedback on their performance, diagnose their
problem solve errors, and put themselves back on track with-
out impairing their learning process. In this way, individuals
can leverage the system’s feedback to assist their personal
development. Deriving from this example and others, we



summarize the design guideline that "Systems should offer
feedback that facilitates individuals’ learning process (D.2).”

Doing

The doing manifestation refers to the actions taken or partici-
pation necessary to directly impact outcomes [114]. "Getting
involved" and participation are critical to enhancing one’s
sense of empowerment. These help individuals feel and ex-
perience the affinity with others [14]. Lord and Hutchison
pointed out that individuals can often experience and benefit
from social interaction, because it mitigates social isolation
[57]. The doing component of psychological empowerment
is tightly connected with the other components as it is moti-
vated by one’s beliefs about their capacity, informed by their
knowledge and resources, and carried out applying necessary
skills learned [25]. As a result, to support the doing com-
ponent, interactive systems should (1) facilitate one’s action
taking and (2) help individuals to participate and get involved
in social activities and social groups. Two main design prac-
tices have been adopted by past HCI studies to achieve these
two objectives: dividing and conquering (E) and encouraging
collaboration and social interaction (F).

Dividing and conquering tasks

Divide-and-conquer is a popular problem solving paradigm,
which refers to breaking down a problem or task into a series
of sub-problems and sub-tasks until these sub-problems and
tasks are simple enough to be addressed.

Having concrete and achievable goals leads to successful learn-
ing [56]. Scaffolding a big problem or task enables individuals
to have higher perceived control over smaller and simpler
goals. This supports individuals’ ability to apply what they
have learned to conquer each goal. Focusing on smaller tasks
helps to keep individuals on track. At the same time, achieving
one goal makes it easier to achieve another one [67]. This is
because individuals can refine their skills during the process
of completing small tasks, and achieving small but constant
milestones provide them with the opportunity to receive fre-
quent feedback if possible. More importantly, individuals can
gain a sense of accomplishment through continuously tackling
smaller goals. This in turn helps individuals to improve their
sense of capacity [25]. Overall, dividing and conquering can
effectively support individuals in taking more concrete actions.
We takeaway the design guideline that “Systems, especially
goal-based systems, should assist in breaking down tasks into
achievable steps (E.1).”

Of the papers we reviewed, four adopted the dividing and
conquering design practice [24, 28, 98, 108]. Among these
papers, three allowed a more experienced and knowledgeable
individual, such as a career mentor or a professional caregiver,
to break down the problem into chunks and supported those
who were disempowered to complete the task [24, 28, 98].
Also, one study applied the method of dividing the challenge
into tasks with various difficulties to facilitate individuals’
action taking. At the same time, individuals demonstrate their
ability level by tackling tasks of varying difficulty levels [108].

Atelier: A Micro-internship Platform

Suzuki et al. designed and implemented Atelier, a micro-
internship platform, that allows crowd workers to develop
their employment skills with mentors and paid real-world
work experiences. Atelier connects interns (crowd workers)
with mentors (crowd experts) who are more experienced on
Upwork, a well-known crowdsourcing marketplace [98].

In an online survey with 96 Upwork crowd workers to in-
vestigate crowd workers’ current career development stage,
Suzuki et al. found that crowd workers often faced difficulties
developing their skills because of the heavy competition and
financial constraints. In particular, individuals with limited
skills and domain knowledge face a high cost for skill devel-
opment due to the deep learning curve and the large amount of
time they have to spend on learning. This leads to fewer avail-
able work hours and lower wages. Additionally, those with
limited experience and reputation often have a hard to time
landing work even if they successfully learned the new skills
that were necessary to obtain employment. Because employers
tend to hire crowd workers based on their past working experi-
ence, ratings, and certifications, newcomers face difficulties
getting hired. Further, even if inexperienced crowd workers
are successfully selected, they may not work as efficiently
as needed given their limited expertise and face difficulties
making meaningful progress. Therefore, such barriers often
discourage crowd workers from taking actions to expand their
skillset and successfully find and complete tasks.

To address this challenge, Atelier pairs inexperienced crowd
workers with crowd experts in the same domain and enables
mentor and intern pairs to complete tasks as a duo. This mecha-
nism allows mentors to apply for tasks with their qualifications
and allow interns to work closely with them to complete the
task. The platform allows these stakeholders to collaboratively
break down selected crowdsourcing tasks into detailed mile-
stones based on the mentor’s professional experience and the
intern’s current skills and abilities. The mentor guides crowd
workers on how to complete each macro-level milestone by
providing detailed steps. Atelier then generates a checklist
that reflects each step and ultimate milestone so that crowd
workers can check off milestones as they complete and men-
tors can monitor their intern’s progress and provide support
if needed. Overall, Atlier divides and conquers smaller tasks
and goals to help interns move forward, produce high-quality
deliverables, and understand the best workplace practices.

Takeaway: 1In the above example, the system assists individu-
als’ action taking by inviting experts to break down the task
into manageable chunks for novices. More importantly, the
Atelier system has a support mechanism in place to ensure
that individuals can receive support when needed. Such a
mechanism prevents individuals from becoming discouraged
and giving up. As such, this leads to the design guideline that,
"Systems should provide support when individuals are faced
with challenges regarding specific steps (E.2).”

Encouraging collaboration and participation

Collaboration exists when individuals, groups, or organiza-
tions complete tasks together to achieve a goal [60], and it is
an important form of social interaction. As discussed earlier,
participation and collaboration are critical in fostering social



Psychological

Design Practice Design Guideline

Component
Feeling A. Giving individuals A.1. Systems should aim to provide individuals with the ability to customize their experiences to
autonomy accomplish their goals
A.2. Systems should allow individuals to apply their knowledge and abilities in controlling the interaction
B. Tailoring to individuals’ B.1. Systems should aim to be relevant and meaningful to the individuals or groups that are being targeted
culture, experience, and as ‘individuals’
values B.2. Systems' settings, designs, and goals should tailor to individuals' culture, value, and experiences
Knowing C. Connecting individuals C.1. Systems should link individuals to information that supports their goals
to knowledge, resources, C.2. Designers should investigate what resources individuals need
and options C.3. Systems should aim to provide methods to obtain necessary resources
D. Providing individuals D.1. Systems should provide individuals with constant feedback on their progress
with frequent feedback D.2. Systems should offer feedback that facilitates individuals' learning process
Doing E. Dividing and conquering E.1. Systems, especially goal-based systems, should assist in breaking down tasks into achievable steps
tasks E.2. Systems should provide support when individuals are faced with challenges regarding specific steps

F. Encourage collaboration
and participation

F.1. Systems should aim to facilitate the collaboration between individuals, groups, and communities
F.2. Systems should aim to lower the barriers to participate in collective action

Table 1. Recommended Design Practices and Guidelines for Empowerment

capital and helping individuals to exert power and influence
and play key roles in reducing social isolation [57, 14]. At
the same time, collaborating with others and participating in
groups can help individuals access resources and develop a
more diversified skillset. This helps in terms of increasing and
perceiving increased individual capacity. Therefore, we put
forward that “Systems should aim to facilitate the collabora-
tion between individuals, groups, and communities (F.1).”

Among the past HCI studies we reviewed, eleven digital in-
teractive systems incorporated collaboration to accomplish
goals [7, 23, 21, 43, 50, 61, 86, 94, 98, 100, 105]. Interactive
systems can encourage individuals’ to collaborate with others
in both digital and physical spaces. More specifically, they
can connect individuals who have similar needs and goals. For
example, online platforms can connect parents with special-
needs kids and fundraising and advocacy activities [7]. Inter-
active systems can also enable individuals to collaborate with
individuals who have more experience and skills [98]. Further,
digital systems can extend collaboration to physical spaces
and increase engagement in community organizations, group
activities and design processes [23, 21, 43, 50, 61, 86, 94, 100,
105].

Viewpoint: A Public Voting Device

Democracy-related technologies have focused on facilitating
elections, such as making it easier to place and count votes
[51, 40]. In contrast, Taylor et al. designed and implemented a
public voting device, Viewpoint, that allows individuals from
disadvantaged and marginalized communities to voice out
their public service concerns and become more involved in
policy and decision-making processes [100].

Traditional forms of civic engagement, such as town hall meet-
ings, are time-consuming and inefficient. As such, modern
media and technologies have been playing increasingly impor-
tant roles in civic engagement and communication. However,
members from disadvantaged communities are often excluded

from such social interaction [57]. For example, the prolifer-
ation of internet-based voting and civic engagement systems
can exclude individuals with limited access to the Internet and
computers such as senior citizens, people with lower digital
literacy and education attainment, or people with low income.
As such, these underserved and disadvantaged populations
are often excluded from the dialogue and disempowered from
taking actions to exert influence over improving public service
provisions in their communities.

To overcome these barriers, Taylor et al. implemented View-
point, a physical information appliance so that they could place
it in public spaces such as grocery stores and gas stations. This
allowed a wider public to interact with the system. Viewpoint
has a simple interface and a straightforward interaction mech-
anism so that individuals with limited digital skills can easily
understand how to use it. Specifically, Viewpoint consists of
a screen and two large physical buttons. The screen displays
one question related to local public services posted by local
elected officials and community organizations. individuals can
simply press a “Yes” or “No” button to declare their opinions.
At the same time, individuals can see the real-time statistics
of the voting results of this question.

The Viewpoint deployment successfully engaged members
from two local disadvantaged groups to participate in the
decision-making process. It also helped local community
groups receive votes from the public like never before. Par-
ticipating in the dialogue and making the community’s voice
heard also enhanced a sense of collective efficacy in the com-
munity, which can potentially contribute to further actions.

Takeaway: This example encourages individuals’ participation
in collaborative and collective actions by mitigating and low-
ering the barrier to participation. It demonstrates how to use
technologies with simple interfaces and interactions to engage
disempowered individuals and supports social interaction. We



put forward the design guideline that “Systems should aim to
lower the barriers to participate in collective action (F.2).”

DISCUSSION

Our empirical findings suggest that the feeling manifestation of
the HCI empowerment framework’s psychological component
has been primarily achieved by the design practices: giving
individuals autonomy and tailoring to individuals’ culture,
experience, and values; the knowing manifestation primarily
achieved by linking individuals to knowledge, resources, and
options and “providing individuals with frequent feedback; and
the doing manifestation has primarily been supported through
dividing and conquering tasks and encouraging collaborations
and participation (see Table 1).

Our design practices and guidelines are relevant across various
types of system designs and lines of research. Together with
the existing HCI empowerment framework [89], these design
practices and guidelines can serve as a practical rubric for fu-
ture HCI researchers, designers, practitioners, and potentially
users themselves.

We would like to highlight that the feeling, knowing, and
doing manifestations of the psychological components are
interdependent and interconnected and that there is no time
order or hierarchy order among these three manifestations.
Past studies suggest that empowered individuals often have a
combination of a sense of control (feeling), critical awareness
of the available resources and their surroundings (knowing),
and concrete action taking and involvement in their commu-
nities (doing) [115]. At the same time, these components can
hold different weights in an empowered agent. As such, an in-
teractive system that successfully fulfills all feeling, knowing,
and doing manifestations would result in a highly empower-
ing system. However, we find that incorporating any of these
manifestations could be effective.

Overall, our findings extend Schneider et al. empowerment
framework in HCI, a theoretical contribution, and provide
practical design guidelines to designers and practitioners. We
also confirm and extend Schneider’s most recent work, which
provides a set of principles for designing empowering health
and wellbeing technologies. In the rest of our discussion, we
summarize and discuss these guidelines. We provide examples
to demonstrate how to apply the HCI empowerment frame-
work and our guidelines in practice. We then discuss how
works outside of our original corpus fit into our framework
to contextualize our findings and the limitations of our work.
Finally, we conclude our paper with a discussion of future
work.

In order to determine which psychological components to tar-
get and which design practices to follow, designers should
first evaluate the line of research their system belongs to and
then decide whether the system should focus on feeling, know-
ing, or doing. In particular, Schneider et al. HCI empower-
ment framework provides eight lines of empowerment-related
research that are mapped to different manifestations of the
psychological component [89] (Table 2). Given a specific
manifestation (feeling, knowing, or doing), designers can refer

to the corresponding empowerment design practices and their
detailed guidelines as summarized in Table 1.

To illustrate how to apply the HCI empowerment framework
and empowerment guidelines, we use PosterVote [106], which
aims to promote grass-root social movements among activist
communities. This study aligns with the 8th line of research,
“Community Empowerment” because it aims to help disem-
powered communities confront the ones “in power” [89]. This
line of research aligns with the doing psychological compo-
nent in Table 2. This allows researcher to investigate and
evaluate which design practices can better support their tar-
geted psychological components by referring to Table 1. In
the example of PosterVote, researchers can choose to “divide
and conquer tasks (E)” and/or “encourage collaboration and
participation (F)” to help activist communities collect com-
munity members’ votes to apply pressure on local authorities.
Researchers can lastly refer to the detailed corresponding em-
powerment guidelines to inform and evaluate their system
design. In particular, PosterVote applies the design practice
of “dividing and conquering tasks (E)” by breaking down the
grassroot social movement task into four main steps—setting
up the agenda, deploying the voting installations in the commu-
nity, allowing people to vote on the installation, and collecting
votes data (Design Practice E.1). PosterVote also applies the
design practice of “encouraging collaboration and participa-
tion (F)” by (1) enabling less engaged citizens to voice out
and contribute to activist communities’ effort (Design Practice
F.1) and (2) incorporating simple design and interaction to
motivate wider public participation regardless of their digital
literacy (Design Practice F.2). In this way, PosterVote covers
most design guidelines that exist under the Doing psychologi-
cal component. However, if researchers would like to further
improve the PosterVote system, they could look into incorpo-
rating missing guidelines. For example, PosterVote can have
support mechanisms in place if individuals are faced with chal-
lenges achieving one of the four main steps discussed above
(Design Practice E.2).

Overall, our empowerment practices and guidelines provide a
practical component to the HCI empowerment framework. As
illustrated in the above example, our empowerment practices
and guidelines offer more complete and structured guides to
help stakeholders (1) brainstorm design ideas, (2) design and
develop new empowering technologies, and (3) evaluate and
improve on existing systems.

Providing a Holistic Understanding of Empowerment

Applying Empowerment Guidelines to Practice

This study confirms and extends the existing literature on em-
powerment theories and on HCI design for social justice, social
change, and equality. Our empowerment design practices and
guidelines share and adopt many interests and techniques from
related approaches to system design—social informatics, so-
cially just design, participatory design, user-centered design,
value sensitive design, and ability-based design, as mentioned
in our related work. Most of the core values of these design
principles are reflected in empowerment design practices and
guidelines. For example, social informatics and value sensi-
tive design emphasizes cultural contexts and human values



Line of Research Feeling Knowing Doing

1. Empowering Experiences ®
2. Skills and Education [
3. Self-enhancement ®

4. Holistic Approaches ]

5. Empowerment through
Design Process

6. Technology for Development ] [ ]
7. Protective Technology

8. Community Empowerment °

Table 2. Lines of research and corresponding psychological component.
Adapted from [89]

respectively, and they are effectively reflected in the empow-
erment practice failor to individuals’ cultures, experiences,
and values. The design practice give individuals autonomy
captures user-centered design’s focus on individuals and their
needs, and Participatory Design is central to the empowerment
practice of encouraging collaboration and participation.

We view our empowerment practices and guidelines as being
holistic in nature. They span various domains, and provide an
overarching structure for future empowerment design in HCI
research. These practices and guidelines are derived from a
systematic review of a corpus of past HCI studies in education
(e.g. [68]), health and wellness (e.g. [16]), civic engagement
(e.g. [100]), and community development (e.g. [43]).

Past research that proposed design principles for empower-
ment has focused on a specific technology domain (e.g., health
and wellbeing technology [88] and social media [7]). In con-
ducting three case studies on empowering health and wellbeing
technology through the perspective of the Capability Approach
[91, 70]. Schneider reflected and summarized three design
principles for empowerment design [88]: empowering designs
should (1) offer valued choices, (2) offer valued alternatives,
and (3) acknowledge both experts’ and users’ perspectives
[88]. We find that all three principles are consistent with
our findings, particularly with the design practices of linking
individuals to knowledge, resources, and options (knowing)
and tailoring to individuals’ culture, experience, and values
(feeling). Further, we identify one more design practice for
both the feeling and knowing components and emphasize two
practices under the doing component, which were not covered
in Schneider’s work. We believe that the exclusion of the
doing component might have contributed to these results. The
work is based on the author’s own personal reflections after
analyzing three case studies whereas we contribute a more
holistic analysis in our work. Notably, Schneider has taken
“disempowerment” and “disempowering qualities” of systems
into consideration when summarizing design principles, which
we did not assess in our review. However, the overlapping
findings suggest that our practices and guidelines could be
used in this context. Further research is needed nonetheless.

Overall, our study contributes to the HCI and DIS communities
by expanding the HCI empowerment framework and extending

the theoretical framework to designing empowering interactive
systems in practice. We contribute empowerment practices
and guidelines and provide a theoretical foundation to these
design practices and guidelines. This study brings us a step
closer to answering Schneider et al.’s call to develop design
guidelines and identify best practices that can lead to effective
empowerment [89].

Limitations

We acknowledge that our corpus was heavily based on the
corpus constructed by Schneider et al. in their survey [89],
which was limited to CHI papers (no posters, keynotes, or
workshops) that used one of the terms “empowerment” and
“empower” at least once. As such, many works, including those
published in and after 2018 and in other venues including DIS
were excluded from our corpus. However, we use PosterVote
[106], an example from the DIS literature, to demonstrate
how to apply our empowerment practices and guidelines. We
recognize that our empowerment practices and guidelines may
not be exhaustive, and we hope to address this limitation going
forward by replicating this study across a wider set of studies
from various venues.

Next, we acknowledge that our contributions include guide-
lines that serve primarily as a checklist and are not measurable.
We should clarify that developing a universal measure of what
outcomes of empowerment would entail is both infeasible and
has no meaning conceptually. As we stated earlier, the mean-
ing of empowerment is context and population specific [115].
Measuring the outcome of each design practice and overall em-
powerment of interactive systems requires future researchers
to engage with specific groups in particular contexts, espe-
cially when designing empowering systems for marginalized
populations.

CONCLUSION AND FUTURE WORK

In this study, we conducted a systematic review of 33 HCI stud-
ies that focus on the design of empowering interactive systems.
We analyzed and summarized six common empowering design
practices and mapped them to the HCI empowerment frame-
work’s psychological empowerment components. Drawing
insights from social science literature and our empirical study,
we identified a series of empowerment guidelines that can help
future HCI designers and practitioners to brainstorm, develop,
and evaluate interactive systems that empower. However, this
is just a starting point, and there is no universal measure for
empowerment. Moving forward, we plan to investigate system
factors that have led to the disempowerment of individuals,
especially those from marginalized populations [29, 33, 47,
101].

REFERENCES
[1] Daron Acemoglu. 2002. Technology and inequality.
NBER Reporter Online Winter 2002/03 (2002), 12-16.

[2] Binaebi Akah and Shaowen Bardzell. 2010.
Empowering Products: Personal Identity Through the
Act of Appropriation. In CHI ’10 Extended Abstracts on
Human Factors in Computing Systems (CHI EA ’10).
ACM, New York, NY, USA, 4021-4026. DOI:
http://dx.doi.org/10.1145/1753846.1754096


http://dx.doi.org/10.1145/1753846.1754096

[3] Ali Alkhatib, Michael S Bernstein, and Margaret Levi.
2017. Examining crowd work and gig work through the
historical lens of piecework. In Proceedings of the 2017

CHI Conference on Human Factors in Computing
Systems. ACM, 4599-4616.

Teresa Almeida, Rob Comber, Gavin Wood, Dean Saraf,
and Madeline Balaam. 2016. On Looking at the Vagina
through Labella. In Proceedings of the 2016 CHI
Conference on Human Factors in Computing Systems.
ACM, 1810-1821.

[5] Hazim Almuhimedi, Florian Schaub, Norman Sadeh,
Idris Adjerid, Alessandro Acquisti, Joshua Gluck,
Lorrie Faith Cranor, and Yuvraj Agarwal. 2015. Your
location has been shared 5,398 times!: A field study on
mobile app privacy nudging. In Proceedings of the 33rd
annual ACM conference on human factors in computing
systems. ACM, 787-796.

Kimberly Amadeo. 2018. Income Inequality in America

— Causes of Income Inequality. https://www.thebalance.
com/income-inequality-in-america-3306190. (November
2018). (Accessed on 01/17/2019).

Tawfiq Ammari and Sarita Schoenebeck. 2015.
Networked empowerment on Facebook groups for
parents of children with special needs. In Proceedings of
the 33rd Annual ACM Conference on Human Factors in
Computing Systems. ACM, 2805-2814.

[8] Lisa Anthony, Yoolin Kim, and Leah Findlater. 2013.
Analyzing user-generated youtube videos to understand
touchscreen use by people with motor impairments. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 1223-1232.

[9]1 Hannah Arendt. 2013. The human condition. University
of Chicago Press.

[10] Albert Bandura. 1986. Social foundations of thought and
action: A social cognitive theory. (1986).

[11] Victoria L Banyard and Lindsey E LaPlant. 2002.
Exploring links between childhood maltreatment and
empowerment. Journal of community psychology 30, 6
(2002), 687-707.

[12] Shaowen Bardzell. 2010. Feminist HCI: taking stock
and outlining an agenda for design. In Proceedings of
the SIGCHI conference on human factors in computing

systems. ACM, 1301-1310.

[13] Eric PS Baumer and Jed R Brubaker. 2017. Post-userism.
In Proceedings of the 2017 CHI Conference on Human
Factors in Computing Systems. ACM, 6291-6303.

[14] Robert N Bellah, Richard Madsen, William M Sullivan,
Ann Swidler, and Steven M Tipton. 2007. Habits of the
heart: Individualism and commitment in American life.
Univ of California Press.

[4

[}

[6

—_

[7

—

[15] Steve Benford, Andy Crabtree, Stuart Reeves, Jennifer
Sheridan, Alan Dix, Martin Flintham, and Adam Drozd.
2006. The frame of the game: blurring the boundary

[16

—_

(17]

(18]

(19]

[20]

[21]

(22]

(23]

[24]

[25]

[26]

between fiction and reality in mobile experiences. In
Proceedings of the SIGCHI conference on Human
Factors in computing systems. ACM, 427-436.

Timothy W Bickmore, Laura M Pfeifer, and Brian W
Jack. 2009. Taking the time to care: empowering low
health literacy hospital patients with virtual nurse agents.
In Proceedings of the SIGCHI conference on human
factors in computing systems. ACM, 1265-1274.

Susanne Bgdker. 2006. When second wave HCI meets
third wave challenges. In Proceedings of the 4th Nordic
conference on Human-computer interaction: changing
roles. ACM, 1-8.

Brian Bolton and Jeffrey Brookings. 1998. Development
of a measure of intrapersonal empowerment.
Rehabilitation Psychology 43, 2 (1998), 131.

Chris Bopp, Ellie Harmon, and Amy Voida. 2017.
Disempowered by data: Nonprofits, social enterprises,
and the consequences of data-driven work. In
Proceedings of the 2017 CHI Conference on Human
Factors in Computing Systems. ACM, 3608-3619.

Alan Borning and Michael Muller. 2012. Next steps for
value sensitive design. In Proceedings of the SIGCHI
conference on human factors in computing systems.
ACM, 1125-1134.

Benoit Bossavit and Sarah Parsons. 2016. This is how [
want to learn: High Functioning Autistic Teens
Co-Designing a Serious Game. In Proceedings of the
2016 CHI Conference on Human Factors in Computing
Systems. ACM, 1294—-1299.

Virginia Braun and Victoria Clarke. 2006. Using
thematic analysis in psychology. Qualitative research in
psychology 3, 2 (2006), 77-101.

Emeline Brule, Gilles Bailly, Anke Brock, Frédéric
Valentin, Grégoire Denis, and Christophe Jouffrais.
2016. MapSense: multi-sensory interactive maps for
children living with visual impairments. In Proceedings
of the 2016 CHI Conference on Human Factors in
Computing Systems. ACM, 445-457.

Stefan Parry Carmien and Gerhard Fischer. 2008.
Design, adoption, and assessment of a socio-technical
environment supporting independence for persons with
cognitive disabilities. In Proceedings of the SIGCHI
Conference on Human Factors in Computing Systems.
ACM, 597-606.

Lauren Bennett Cattaneo and Aliya R Chapman. 2010.
The process of empowerment: A model for use in
research and practice. American Psychologist 65,7
(2010), 646.

Marshini Chetty, David Haslem, Andrew Baird, Ugochi
Ofoha, Bethany Sumner, and Rebecca Grinter. 2011.
Why is my internet slow?: making network speeds
visible. In Proceedings of the SIGCHI conference on
human factors in computing systems. ACM, 1889-1898.


https://www.thebalance.com/income-inequality-in-america-3306190
https://www.thebalance.com/income-inequality-in-america-3306190

—

—_

—

[ar}

—_

—_

—

[27] David Coyle, James Moore, Per Ola Kristensson, Paul

Fletcher, and Alan Blackwell. 2012. I did that!
Measuring users’ experience of agency in their own
actions. In Proceedings of the SIGCHI Conference on

Human Factors in Computing Systems. ACM,
2025-2034.

Katie Davis and Eve Klein. 2015. Investigating high
school students’ perceptions of digital badges in
afterschool learning. In Proceedings of the 33rd Annual
ACM Conference on Human Factors in Computing
Systems. ACM, 4043-4046.

Tawanna R. Dillahunt, Nishan Bose, Suleman Diwan,
and Asha Chen-Phang. 2016. Designing for
Disadvantaged Job Seekers: Insights from Early
Investigations. In Proceedings of the 2016 ACM
Conference on Designing Interactive Systems (DIS ’16).
ACM, New York, NY, USA, 905-910. DOI:
http://dx.doi.org/10.1145/2901790.2901865

Jill P. Dimond, Michaelanne Dye, Daphne Larose, and
Amy S. Bruckman. 2013. Hollaback!: The Role of
Storytelling Online in a Social Movement Organization.
In Proceedings of the 2013 Conference on Computer
Supported Cooperative Work (CSCW ’13). ACM, New
York, NY, USA, 477-490. DOI :
http://dx.doi.org/10.1145/2441776.2441831

Lynn Dombrowski. 2017. Socially just design and
engendering social change. interactions 24, 4 (2017),
63-65.

Lynn Dombrowski, Ellie Harmon, and Sarah Fox. 2016.
Social justice-oriented interaction design: Outlining key
design strategies and commitments. In Proceedings of
the 2016 ACM Conference on Designing Interactive
Systems. ACM, 656-671.

Benjamin Edelman, Michael Luca, and Dan Svirsky.
2017. Racial discrimination in the sharing economy:
Evidence from a field experiment. American Economic
Journal: Applied Economics 9, 2 (2017), 1-22.

Sheena Erete and Jennifer O Burrell. 2017. Empowered
participation: How citizens use technology in local
governance. In Proceedings of the 2017 CHI Conference
on Human Factors in Computing Systems. ACM,
2307-2319.

Sheena Erete, Aarti Israni, and Tawanna Dillahunt. 2018.
An Intersectional Approach to Designing in the Margins.
Interactions 25, 3 (April 2018), 66—69. DOTI:
http://dx.doi.org/10.1145/3194349

Gerhard Fischer, Andreas C Lemke, Thomas Mastaglio,
and Anders I Morch. 1990. Using critics to empower
users. In Proceedings of the SIGCHI conference on
Human factors in computing systems. ACM, 337-347.

Batya Friedman, Peter H Kahn, Alan Borning, and Alina
Huldtgren. 2013. Value sensitive design and information
systems. In Early engagement and new technologies:
Opening up the laboratory. Springer, 55-95.

—

[38] Jordan Friedman. 2017. Study Says Enrollment in

Online Courses Is Rising. (2017).
https://www.usnews.com/higher-education/
online-education/articles/2018-01-11/
study-more-students-are-enrolling-in-online-courses

Manuel Garcia-Ramirez, Manuel F Martinez, Fabricio E
Balcazar, Yolanda Suarez-Balcazar, Maria-Jesus Albar,
Eugenia Dominguez, and Francisco J Santolaya. 2005.
Psychosocial empowerment and social support factors
associated with the employment status of immigrant
welfare recipients. Journal of Community Psychology
33, 6 (2005), 673-690.

Ake Gronlund. 2001. Democracy in an IT-framed
society: introduction. Commun. ACM 44, 1 (2001),
22-26.

[41] Lorraine Gutierrez. 1991. Empowering women of color:

A feminist model. (1991).

[42] Kristina Hook, Anna Stahl, Petra Sundstrom, and Jarmo

Laaksolaahti. 2008. Interactional empowerment. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 647-656.

Yen-Chia Hsu, Paul Dille, Jennifer Cross, Beatrice Dias,
Randy Sargent, and Illah Nourbakhsh. 2017.
Community-Empowered Air Quality Monitoring
System. In Proceedings of the 2017 CHI Conference on
Human Factors in Computing Systems. ACM,
1607-1619.

Matthew Kam, Akhil Mathur, Anuj Kumar, and John
Canny. 2009. Designing digital games for rural children:
a study of traditional village games in India. In
Proceedings of the SIGCHI conference on Human
factors in computing systems. ACM, 31-40.

Matthew Kam, Divya Ramachandran, Varun
Devanathan, Anuj Tewari, and John Canny. 2007.
Localized iterative design for language learning in
underdeveloped regions: the PACE framework. In
Proceedings of the SIGCHI conference on Human
factors in computing systems. ACM, 1097-1106.

Majeed Kazemitabaar, Jason McPeak, Alexander Jiao,
Liang He, Thomas Outing, and Jon E Froehlich. 2017.
Makerwear: A tangible approach to interactive wearable
creation for children. In Proceedings of the 2017 chi
conference on human factors in computing systems.
ACM, 133-145.

Os Keyes. 2018. The Misgendering Machines:
Trans/HCI Implications of Automatic Gender
Recognition. Proc. ACM Hum.-Comput. Interact. 2,
CSCW, Article 88 (Nov. 2018), 22 pages. DOI:
http://dx.doi.org/10.1145/3274357

Charles H Kieffer. 1984. Citizen empowerment: A
developmental perspective. Prevention in human
services 3, 2-3 (1984), 9-36.

Marlene Kramer and Claudia Schmalenberg. 1993.
Learning from success: Autonomy and empowerment.
Nursing Management 24, 5 (1993), 58.


http://dx.doi.org/10.1145/2901790.2901865
http://dx.doi.org/10.1145/2441776.2441831
http://dx.doi.org/10.1145/3194349
https://www.usnews.com/higher-education/online-education/articles/2018-01-11/study-more-students-are-enrolling-in-online-courses
https://www.usnews.com/higher-education/online-education/articles/2018-01-11/study-more-students-are-enrolling-in-online-courses
https://www.usnews.com/higher-education/online-education/articles/2018-01-11/study-more-students-are-enrolling-in-online-courses
http://dx.doi.org/10.1145/3274357

[50] Stefan Kreitmayer, Yvonne Rogers, Robin Laney, and

[51

—

[52]

(53]

[54

[55

[56

[57

[58

[59

[60

[61

[62

[}

—

—_

]

[}

]

]

]

—_—

Stephen Peake. 2012. From participatory to contributory
simulations: changing the game in the classroom. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 49-58.

Kai RT Larsen. 1999. Voting technology
implementation. Commun. ACM 42, 12 (1999), 55-57.

Christopher A Le Dantec and W Keith Edwards. 2008.
Designs on dignity: perceptions of technology among
the homeless. In Proceedings of the SIGCHI conference

on human factors in computing systems. ACM, 627-636.

Hanlin Li, Lynn Dombrowski, and Erin Brady. 2018.
Working Toward Empowering a Community: How
Immigrant-Focused Nonprofit Organizations Use Twitter
During Political Conflicts. In Proceedings of the 2018
ACM Conference on Supporting Groupwork (GROUP
’18). ACM, New York, NY, USA, 335-346. DOI:
http://dx.doi.org/10.1145/3148330.3148336

Stephen Lindsay, Daniel Jackson, Guy Schofield, and
Patrick Olivier. 2012. Engaging older people using
participatory design. In Proceedings of the SIGCHI
conference on human factors in computing systems.
ACM, 1199-1208.

William Littlewood. 1996. AAIJAutonomyaAl: An
anatomy and a framework. System 24, 4 (1996),
427-435.

Edwin A Locke. 1980. Goal Setting. Technical Report.
MARYLAND UNIV COLLEGE PARK COLL OF
BUSINESS AND MANAGEMENT.

John Lord and Peggy Hutchison. 2009. The process of
empowerment: Implications for theory and practice.
Canadian Journal of Community Mental Health 12, 1
(2009), 5-22.

Steven Lukes. 2005. Questions about power: Lessons
from the Louisiana hurricane. Understanding Katrina:
Perspectives from the social sciences 11 (2005).

Ignacio Martin-Baré and Ignacio Martin-Baré. 1994.
Writings for a liberation psychology. Harvard University
Press.

I Martinez-Moyano. 2006. Exploring the dynamics of
collaboration in interorganizational settings. Creating a
culture of collaboration: The International Association

of Facilitators handbook 4 (2006), 69.

David A Mellis and Leah Buechley. 2014.
Do-it-yourself cellphones: an investigation into the
possibilities and limits of high-tech diy. In Proceedings
of the SIGCHI Conference on Human Factors in
Computing Systems. ACM, 1723-1732.

Philip Mendels, Joep Frens, and Kees Overbeeke. 2011.
Freed: a system for creating multiple views of a digital
collection during the design process. In Proceedings of
the SIGCHI Conference on Human Factors in
Computing Systems. ACM, 1481-1490.

[63] Alexander Meschtscherjakov, David Wilfinger, and
Manfred Tscheligi. 2014. Mobile attachment causes and
consequences for emotional bonding with mobile
phones. In Proceedings of the SIGCHI Conference on
Human Factors in Computing Systems. ACM,
2317-2326.

Branko Milanovic. 2016. Global inequality: A new
approach for the age of globalization. Harvard
University Press.

[64

[}

[65

—_

Andrés Monroy-Herndndez, Emre Kiciman, Munmun
De Choudhury, Scott Counts, and others. 2013. The new
war correspondents: The rise of civic media curation in
urban warfare. In Proceedings of the 2013 conference on
Computer supported cooperative work. ACM,
1443-1452.

Argyro Moraiti, Vero Vanden Abeele, Erwin Vanroye,
and Luc Geurts. 2015. Empowering Occupational
Therapists with a DIY-toolkit for Smart Soft Objects. In
Proceedings of the Ninth International Conference on
Tangible, Embedded, and Embodied Interaction (TEI
’15). ACM, New York, NY, USA, 387-394. DOI:
http://dx.doi.org/10.1145/2677199.2680598

[67] Jack Mostow. 1985. Toward better models of the design
process. Al magazine 6, 1 (1985), 44.

[68] Mitchell J Nathan. 1990. Empowering the student:
prospects for an unintelligent tutoring system. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 407-414.

[66

—

[69

—

Cuong Nguyen, Yuzhen Niu, and Feng Liu. 2012. Video
summagator: an interface for video summarization and
navigation. In Proceedings of the SIGCHI Conference on
Human Factors in Computing Systems. ACM, 647-650.

Martha C Nussbaum. 2001. Women and human
development: The capabilities approach. Vol. 3.
Cambridge University Press.

Theresa A O’Connell and Yee-Yin Choong. 2008.
Metrics for measuring human interaction with
interactive visualizations for information analysis. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 1493-1496.

Katie O’Leary, Jordan Eschler, Logan Kendall, Lisa M
Vizer, James D Ralston, and Wanda Pratt. 2015.
Understanding design tradeoffs for health technologies:
a mixed-methods approach. In Proceedings of the 33rd
Annual ACM Conference on Human Factors in
Computing Systems. ACM, 4151-4160.

Thomas Olsson and Markus Salo. 2012. Narratives of
satisfying and unsatisfying experiences of current
mobile augmented reality applications. In Proceedings
of the SIGCHI conference on human factors in
computing systems. ACM, 2779-2788.

[70

—_

[71

—_—

(72

—

[73

—_—

[74

[}

Antti Oulasvirta. 2004. Finding meaningful uses for
context-aware technologies: the humanistic research
strategy. In Proceedings of the SIGCHI conference on
Human factors in computing systems. ACM, 247-254.


http://dx.doi.org/10.1145/3148330.3148336
http://dx.doi.org/10.1145/2677199.2680598

[75]

[76]

[77]

(78]

[79]

[80

—_

[81]

(82]

[83]

[84]

[85

—

[86

—_

[87]

Andrea Park. 2017. MeToo reaches 85 countries with
1.7M tweets. (Dec 2017). https://www.cbsnews . com/news/
metoo-reaches-85-countries-with-1-7-million-tweets/

T. Parsons. 1960. Structure and Process in Modern
Society. Free Press of Glencoe.

N Andrew Peterson, Christina L Hamme, and Paul W
Speer. 2002. Cognitive empowerment of African
Americans and Caucasians: Differences in
understandings of power, political functioning, and
shaping ideology. Journal of Black Studies 32, 3 (2002),
336-351.

N Andrew Peterson, John B Lowe, Joseph Hughey,
Robert J Reid, Marc A Zimmerman, and Paul W Speer.
2006. Measuring the intrapersonal component of
psychological empowerment: Confirmatory factor
analysis of the sociopolitical control scale. American
Jjournal of community psychology 38, 3-4 (2006),
287-297.

Anne Marie Piper, Raymundo Cornejo, Lisa Hurwitz,
and Caitlin Unumb. 2016. Technological caregiving:
Supporting online activity for adults with cognitive
impairments. In Proceedings of the 2016 CHI
Conference on Human Factors in Computing Systems.
ACM, 5311-5323.

Mikko Rajanen and Netta Iivari. 2015. Power,
empowerment and open source usability. In Proceedings
of the 33rd Annual ACM Conference on Human Factors
in Computing Systems. ACM, 3413-3422.

Julian Rappaport. 1987. Terms of
empowerment/exemplars of prevention: Toward a theory
for community psychology. American journal of
community psychology 15, 2 (1987), 121-148.

Julian Rappaport. 2002. In praise of paradox: A social
policy of empowerment over prevention. In A Quarter
Century of Community Psychology. Springer, 121-145.

Kurt Reusser. 1990. From text to situation to equation:
Cognitive simulation of understanding and solving
mathematical word problems.

Jennifer A. Rode. 2011. A Theoretical Agenda for
Feminist HCI. Interact. Comput. 23, 5 (Sept. 2011),
393-400. DOI:
http://dx.doi.org/10.1016/j.intcom.2011.04.005

Sunil Rodger, John Vines, and Janice McLaughlin. 2016.
Technology and the Politics of Mobility: Evidence
Generation in Accessible Transport Activism. In
Proceedings of the 2016 CHI Conference on Human
Factors in Computing Systems. ACM, 2417-2429.

Yvonne Rogers, Jeni Paay, Margot Brereton, Kate L
Vaisutis, Gary Marsden, and Frank Vetere. 2014. Never
too old: engaging retired people inventing the future
with MaKey MaKey. In Proceedings of the SIGCHI
Conference on Human Factors in Computing Systems.
ACM, 3913-3922.

Luciana Salgado, Roberto Pereira, and Isabela Gasparini.
2015. Cultural issues in HCI: challenges and

[88]

[89]

[90]

[91]

[92]

[93]

[94

[}

[95]

[96]

[97]

(98]

[99]

opportunities. In International Conference on
Human-Computer Interaction. Springer, 60-70.

Hanna Schneider. 2019. Designing for Empowerment -
An Investigation and Critical Reflection. In if -
Information Technology. DOI :
http://dx.doi.org/10.1515/itit-2018-0036

Hanna Schneider, Malin Eiband, Daniel Ullrich, and
Andreas Butz. 2018. Empowerment in HCI-A Survey
and Framework. In Proceedings of the 2018 CHI
Conference on Human Factors in Computing Systems.
ACM, 244.

Abigail Sellen, Yvonne Rogers, Richard Harper, and
Tom Rodden. 2009. Reflecting human values in the
digital age. Commun. ACM 52, 3 (2009), 58—66.

Amartya Sen. 2000. Development as freedom.
DEVELOPMENT IN PRACTICE-OXFORD- 10, 2
(2000), 258-258.

Soumya Sen, Carlee Joe-Wong, Sangtae Ha, Jasika
Bawa, and Mung Chiang. 2013. When the price is right:
enabling time-dependent pricing of broadband data. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 2477-2486.

Ben Shneiderman. 1990. Human values and the future of
technology: A declaration of empowerment. In ACM
SIGCAS Computers and Society, Vol. 20. ACM, 1-6.

Geeta Shroff and Matthew Kam. 2011. Towards a design
model for women’s empowerment in the developing
world. In Proceedings of the SIGCHI Conference on
Human Factors in Computing Systems. ACM,
2867-2876.

Barbara Bryant Solomon. 1987. Empowerment: Social
work in oppressed communities. Journal of Social Work
Practice 2, 4 (1987), 79-91.

Paul W Speer. 2000. Intrapersonal and interactional
empowerment: Implications for theory. Journal of
community psychology 28, 1 (2000), 51-61.

Bernhard Suhm and Pat Peterson. 2009. Call browser: a
system to improve the caller experience by analyzing
live calls end-to-end. In Proceedings of the SIGCHI
Conference on Human Factors in Computing Systems.
ACM, 1313-1322.

Ryo Suzuki, Niloufar Salehi, Michelle S Lam, Juan C
Marroquin, and Michael S Bernstein. 2016. Atelier:
Repurposing expert crowdsourcing tasks as
micro-internships. In Proceedings of the 2016 CHI
Conference on Human Factors in Computing Systems.

ACM, 2645-2656.

Joshua G. Tanenbaum, Amanda M. Williams, Audrey
Desjardins, and Karen Tanenbaum. 2013. Democratizing
Technology: Pleasure, Utility and Expressiveness in
DIY and Maker Practice. In Proceedings of the SIGCHI
Conference on Human Factors in Computing Systems
(CHI ’13). ACM, New York, NY, USA, 2603-2612.
DOI:http://dx.doi.org/10.1145/2470654.2481360


https://www.cbsnews.com/news/metoo-reaches-85-countries-with-1-7-million-tweets/
https://www.cbsnews.com/news/metoo-reaches-85-countries-with-1-7-million-tweets/
http://dx.doi.org/10.1016/j.intcom.2011.04.005
http://dx.doi.org/10.1515/itit-2018-0036
http://dx.doi.org/10.1145/2470654.2481360

[100] Nick Taylor, Justin Marshall, Alicia Blum-Ross, John
Mills, Jon Rogers, Paul Egglestone, David M Frohlich,
Peter Wright, and Patrick Olivier. 2012. empowering
communities with situated voting devices. In
Proceedings of the SIGCHI Conference on Human
Factors in Computing Systems. ACM, 1361-1370.

[101] Jacob Thebault-Spieker, Loren G Terveen, and Brent
Hecht. 2015. Avoiding the south side and the suburbs:
The geography of mobile crowdsourcing markets. In
Proceedings of the 18th ACM Conference on Computer
Supported Cooperative Work & Social Computing.
ACM, 265-275.

[102] Emeline Therias, Jon Bird, and Paul Marshall. 2015.
Mais Tecnologia, Mas Cambio?: Investigating an
Educational Technology Project in Rural Peru. In
Proceedings of the 33rd Annual ACM Conference on
Human Factors in Computing Systems. ACM, 447-456.

[103] Feng Tian, Fei Lv, Jingtao Wang, Hongan Wang,
Wencan Luo, Matthew Kam, Vidya Setlur, Guozhong
Dai, and John Canny. 2010. Let’s play chinese
characters: mobile learning approaches via culturally
inspired group games. In Proceedings of the SIGCHI
Conference on Human Factors in Computing Systems.
ACM, 1603-1612.

[104] Marian L. Tupy. 2015. Believe it or not: The world is
becoming more equal — Institute of Economic Affairs.
https://iea.org.uk/blog/
believe-it-or-not-the-world-is-becoming-more-equal.

(October 2015). (Accessed on 01/16/2019).

[105] Stephen Uzor, Lynne Baillie, and Dawn Skelton. 2012.

Senior designers: empowering seniors to design
enjoyable falls rehabilitation tools. In Proceedings of the
SIGCHI Conference on Human Factors in Computing
Systems. ACM, 1179-1188.

[106] Vasilis Vlachokyriakos, Rob Comber, Karim Ladha,
Nick Taylor, Paul Dunphy, Patrick McCorry, and Patrick
Olivier. 2014. PosterVote: expanding the action
repertoire for local political activism. In Proceedings of
the 2014 conference on Designing interactive systems.

ACM, 795-804.

[107] Vasillis Vlachokyriakos, Clara Crivellaro,
Christopher A Le Dantec, Eric Gordon, Pete Wright,
and Patrick Olivier. 2016. Digital civics: Citizen
empowerment with and through technology. In
Proceedings of the 2016 CHI conference extended
abstracts on human factors in computing systems. ACM,
1096-1099.

[108] Jonathan Waddington, Conor Linehan, Kathrin Gerling,
Kieran Hicks, and Timothy L Hodgson. 2015.
Participatory design of therapeutic video games for
young people with neurological vision impairment. In
Proceedings of the 33rd Annual ACM Conference on
Human Factors in Computing Systems. ACM,
3533-3542.

[109] Max Weber. 1978. Economy and society: An outline of
interpretive sociology. Vol. 1. Univ of California Press.

[110] S. Westwood. 2002. Power and the Social. Routledge.
https://books.google.com/books?id=6yy6aNbYDrsC

[111] Pamela Wisniewski, Heng Xu, Mary Beth Rosson,
Daniel F Perkins, and John M Carroll. 2016. Dear Diary:
Teens Reflect on Their Weekly Online Risk Experiences.
In Proceedings of the 2016 CHI Conference on Human
Factors in Computing Systems. ACM, 3919-3930.

[112] Jacob O Wobbrock, Shaun K Kane, Krzysztof Z Gajos,
Susumu Harada, and Jon Froehlich. 2011. Ability-based
design: Concept, principles and examples. ACM
Transactions on Accessible Computing (TACCESS) 3, 3
(2011), 9.

[113] George Yerousis, Konstantin Aal, Thomas von
Rekowski, David W Randall, Markus Rohde, and Volker
Wulf. 2015. Computer-enabled project spaces:
Connecting with Palestinian refugees across camp
boundaries. In Proceedings of the 33rd Annual ACM
Conference on Human Factors in Computing Systems.
ACM, 3749-3758.

[114] Marc A Zimmerman. 1995. Psychological
empowerment: Issues and illustrations. American
Jjournal of community psychology 23, 5 (1995), 581-599.

[115] Marc A Zimmerman. 2000. Empowerment theory. In
Handbook of community psychology. Springer, 43-63.


https://iea.org.uk/blog/believe-it-or-not-the-world-is-becoming-more-equal
https://iea.org.uk/blog/believe-it-or-not-the-world-is-becoming-more-equal
https://books.google.com/books?id=6yy6aNbYDrsC

	Introduction
	Background
	Related Work
	Strategies for Empowerment in HCI
	The HCI Empowerment Framework

	Method
	Findings
	Feeling
	Giving individuals autonomy
	Tailoring to individuals' culture, experiences, and values

	Knowing
	Linking individuals to knowledge, resources, and options
	Providing individuals with frequent feedback

	Doing
	Dividing and conquering tasks
	Encouraging collaboration and participation


	Discussion
	Providing a Holistic Understanding of Empowerment
	Applying Empowerment Guidelines to Practice
	Limitations

	Conclusion and Future Work
	References 

