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GENERAL DESCRIPTION OF DATASETS AVAILABLE (Oct. 28, 1970) =

' .There are two main datasets which are available at the.present}time.f

The first, the "current state file" (or respondent file"). conta1ns~all <i

" the information about respondents (638 cases) which is not, strlctly g
fﬁfspeaklng, job- hlstory data amely, variables 1-199 and 245-311 in the
codebook--Decks - 1,3,4,5,6--which have been passed out. In addltlon,
‘all deck 2 variables for the current state of -each respondent (his -
current gab or status) are included in this dataset, variables 200- 24y,
- Variables have been and will continue to be added to this file.‘ Summary

attltude varlables, and similar variables will be added from tlme to
t1me (hopefully soon) The "current state flle" 1s stored in the’ computer:

1n'such a.way that 1t is not necessary to mount a tape in. order to -
quse the data. - The general form of the run commands which are needed to
:/isse this set of data is posted on the bulletin board at DAS. and can be fﬁ'”
frmodlfled to suit any particular OSIRIS . program.

v*?fifﬂﬁﬁ A second set of data can also be reached w1thout mountlng a tape.

o job - (4, 059" cases) .-Each respondent s current job is also stored in
’iﬁthls file and thus appears in both datasets. The sequence of 1nformatlon
;‘1n_thls.flle is as follows: first, variables 200-2u44 _describing .

hﬁf]}Thls is the. ]ob hlstory file." It contalns all the information about
r*i'each of the jObS which a- responéent has held.since 1945, plus first

N ffrespondent #1's first state.  (The first state is always .a. job state,

- of course.) These.variable numbers- refer to exactly. the same variables
. described in Deck 2 of the codebook for the 'turrent state file;?‘»Tﬁe

" labels are sometimes “inappropriate because they refer to "current °

income," but the variable represents ‘the. corresponding information for .

_the particular state. Second in the file ("precord" #2 to use a

programmer's description), is respondent #1's second state if he had one.
If respondent #1 had only one state -- only one job and he still has

that job -- then "pecord" #2 is the first state of respondent#2 and is -

-followed by respondent #2's second state, if he had one, and then his

third state and so on. The last "record" in the "job history file" is
the last state of respondent #638. The fact that each "record" does

not reppesent one respondent makes this file more difficult to use because




" such a mean. (Note in this connection that. the prestlge of each job,

Addendum to Dddebook:
General Description of
- Datasets Available -

OSIRISfprograms assume that each respondent has one recorc; An OSIRIS.
.program can not ordinarily tell which states belong to which respondent,
‘then look a&_those and compute characteristics or tabulate characteristics
. which may be.scattered over several states for each respondent. However,

" the.0SIRIS program CSUM allows one to perform ‘several simple computatlons;

‘-on subsets of the data determined by respondent number, ‘That 1s,,for
1all states with interview number N (all states of respondent N) the
_“program will compute the mean, the sum, the standard deviation, the
- minimum and maximum, and the number of states aggregated for. any
._uariable you choose; and it will do this for each respondent. Thus,
'frlf you wanted a SLngle number ofor each respondent representlng say the
lflmean_prest;ge level of jobs held during his lifetime, CSUM could produce»

? ghoenhg prabehgytha,ma&trpgeedfbyheopeeﬁantor representlng the length
;Hof,tlne.the respondent held the partlcular job, giving a ﬁwelghtedV,

"? average of the prestige scores. This can be done by3chaining ICON .
- and. CSUM.) . This program. should prove useful for summarizing careers

" using the new variables which have been added to each state of each
'-respondent and which are described below. For example, using. CSUM one

can now calculate the total change in income, preetlge, ]ob satlsfactlon,

"~ i'size of firm and so on over the career of each respondent._ NOTE

-CAREFULLY:. new varlables which are added to the "]ob ‘history file"-

'ii;w1ll be numbered from 245 and will not be the same .as- those numbered
245 and hlaher in the "current state file." Only.varlables 200-24Y4

B'aregparallel in the two files. There are no variables numbered 1-199
" in the "job history file." The general form of the run command needed
. t6 use the”job history file is described on the bulletin board at DAS.
~ Any special; or general, proplems encountered in using this file or
. any aspect of using these data which you are having difficulty with

. should be discussed with one of the'teaching fellows or Dan Ayres.

Additional.datasets: There are several other datasets available on
tape, a sllght inconvenience as the semester draws ‘to a close and the
pace at the comptiting center gets more hectic. )

"NETWORK DATASET": Andrea Foote has constructed a special set of
data for anyone interested in the questions on how one gets information
'about job openlngs It con31sts of (in reverse order) for each

r‘};;@*-%’w"ﬁ‘x;;s




respondent: . the first'ﬁob held with the current (1970) employer (or A 7
most recent employer, for the unemployed). Secondly, for eachArespondent'V
the state (whatever its type) immediately preceding the first job with |
CURRENt employer is included: Arnd finally, the most.recént major state'
prior to first job with current employer is included with a short

summary of any states which might have occurred between it-and the state ;:
1mmed1ately preceding the first job with current- employer._ ThlS is- o
usually the last 6-month (or longer) job, but sometimes is a mllltary, i
'state, gap state, or school. -In 91.cases, the first. job wftprpresent‘TT' ;
employer was respondent's first job (state Ol), and for these cases a -

dummy state (state 00) was created. In some cases, the state 1mmed1ately -

" preceding the first job with current employer will also be the last

; major state (e.g., if -the respondent went directly frompone‘s;month job

to another).' In these cases, this jobAis included in both plades;_;Thisffv
i dataset will also contain all ‘the variables in the current state file_'

j'w;i.plus prestige scores for all the jObS ]ust deseribed. . A spec1al

;;codebook for thlS dataset w1ll be forthcomlng shortly

"*Additional miscellaneous data: -iIn the oourSe of creating new

;hvarlables which have been (or will be) added to each of the two malh

f data flles,'a lot more were created which were not con31dered to be of .
general use. Many of these will be of use to some of you. They con31st!;:
- mainly of single ‘variables which describe minute features ofpthe”job :f ;
. history file; for example, variables having the value 0 or 1 whichf~sb

- describe whether or not a respondent in a partlcular state was

‘f@{’slze 10-100...0r for example, whether or not he was employed in the

"-{Lnext week, then some*w1ll be.provided by the staff, with some grumbllng.i-

’ employed by a. fle size 0-9, whether or not he was employed by a flrm

.. auto 1ndustry, whether or not he had the next job lined up (separate ;"J
li varlables for "yes" and "no" in thls case), and many more. - "Sums,
.°standard dev1ations,'and max. add min. values for these variables are

on tape.'-Check with Frank Munger before you run ‘an expensive ICON -

- recoding job history data. It just might have been done already.

Student Created Datasets and Measures:' So far enly'a few students

have asked for more space to save data. I hope the others who are now
worklng on measures and indices as a first step in their research will be
ready to share these with the class soon.  If no measures of such general

- characteristics as jOb satlsfactlon or alienation are forthcomlng in the
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DAS 48803

Deck #§
Page 1

(From p. §, first half of Col. B:

IF R IS SELF-EMPLOYED, CODE 0 IN COLS. 9-33.
o IF R IS UNEMPLOYED, CODE 0 IN COLS. 10-~15
AND COLS. 19-21.

9 (i) Cl3. How often do you work harder
' or supervisors require--very

once in a wnile, or never?

check for last job, i.e., 1970 status

than your employer
often, fairly often,

1. VERY OFTEN
. 2. TFPAIRLY OFTEN
' 3. ONCE IN A WHILE
4. NEVER
8. DK
3. NA
- 0. INAP, R is self-employed



Col.

No.

Var.
No. N

[
;..J

o
[
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17

18

(2)

Question and Codes

DAS #6303
Deck |
Page 2

\ ®

CODE 0 IN

COoLS. 11--15

(2)
(4)
(¢)
(&)

(7)

(9)

(9)
(10)

Ciy. I'1i1 read & list of things that mlwht describe
a perscn's job. For each thing I read I'd like
you to tell me how well it describesyour job.

(SHOW GREEN CARD}

Clta. Would you say "a place where people are friendly
and helpful"” describes your job..{(RFAD CATEGORIES)

1. NOT AT ALL '

2 LIT \

2. A LITILE USE SAME CODE

3. SOMEWHAT. FOR GOLS. 11-15

4%, VERY WELL o o ‘

‘8. D.K' 4 - ‘ \

9. NA : ' N
—0. INAP, R is self-employed or unemployed \

Club. "A job with good income." Does this describe
your job... '

Clidc. "A job with good fringe benefits." How well
does that describe your job? ‘

ciud. YA jeb that gives you a chance to use your
abilities™...

Clbe. "A job that has a secure future for you (and
your family). —

Cluf. "A job with good chances for promotion." Dces
this describe your job..

C15. Now I would like you to think about how important
it is to you to have these things on a job--and
tell me which three are most important to you.

Which would you say is the most important?

CODE LETTER OF MOST IMPORTANT CHOICE

L. a

2. b USE SAME CODE

3. ¢ FOR COLS. 17--18

Y. 4

5. e

6. f

8. DK 4.'

3. NA -

6. INAP, R is self-employed.

Cl%a. Which comes second?

Cl5b. And which third?




g DAS 46803
4 Deck 1
Page 3
‘l!ﬂ“ Var.
No. Var. N Question and Code )
183 (u) ' " Cl6. Over the next few years is it likely to become

harder or easier for people in jobs like yours
to get promoted at (EMPLOYER)?

;1. HARDER
, .~ 2. NOT MUCH CHANGE
‘ , 3. EASIER

8. DK
9. NA
, 0. INAP, R is self-employed or unemployed
20 ,(59 Cl7. If you were given a choice between a higher
e eemens T~ rank or position at (EMPLYYER) than you rniow
S ‘ (if\ hold, along with a small increase in pay...
s or... keeping the same rank or position you

.have now and getting a -somewhat larger pay
.raise, which would you choose--the higher rank
or the higher pay?

1. HIGHER RANK
2. HIGHER PAY

® S 8. DK

9. NA
0. INAP, R is self-employed or unemployed

21 '(139 , Cl8. If a friend who was qualified in your line of
o T work told you he was interested in taking a job
‘ open at (EMPLOYER), what would you tell him?
Would you strongly advise him to take the job,
.would you have some doubts about it, or would
you advise him against working there?

1. ADVISE TAKE
3. HAVE DOUBTS
§. ADVISE AGAINST

8. DK
8. NA
0. INAP, R is self-employed or unemployed



Col. Var.
¥o.  Mo. N
22 (4)

Question and Code

Cl19. There are many ways people hear about jobs-»—sue.}(l‘
as from ads, bmbld§ment agencies, or from other
people. Could you tell me how you flet found
out about work at (PRESENT/MOST RECENT EMPLOYER)?

CODE 0 IN COLS 24-26f—1. Something in Column A checked.

CODE 0 IN COLS 23-24{—2. Something in Column B checked, and nothing in A.

CODE 0 IN COL. 23

—3. Something in Celuwmn C checked, and nothing in A.

NA

\\.

-t o
|CODE 0 IN COLS 23-33{—0. INAP, R is self-employed

\.
.

N

- - N
23 OSﬁ Cl9, Column A. SPECIFIC PERSONAL CONTACT
. : N
1. FRIEND OR ACQUAINTANCE
2. Parent _ RECODE "OTHBR" TMTO
;;;/3= Brother or sister ONE OF THESE CAIBGORIES'
CODE 0 1IN k Uncle or aunt

“*‘5, Cousgin

COLS. 27~28;:::6

Father-in-liaw, mother-in-law
7. Brother-~in-law, sister-in-law
8. Other relative

3. NA
0. INAP, coded 2,3,9 or 0 in Colunm 22. ‘
24 (10) C19, Column C. IMPERSONAL CONTACT
1. THE EMPLOYER, HIRING GATE, THE PLANT. Code here if
R went to Lhe company asxlﬂc for work
2. AD, SIGN, NEWS '
3. EMPIO&MENT AGENCY, PLACEMENT OFFICE
4. SOCIAL AGENCY
5. JO0B RECRUITER
Z- Other {(Code info received from strangers here)
9. NA
0. INAP, coded 1,2,9 or 0 in co]umn 22,
25 (;7) Cl3%c. At the time you first. toob a job at (PRESENT/
’ MOST RECENT rMPLGYER), had anyone told you about
a different job opening which you thought about
applying for?
1. YES R
CODE 0 IN F——5., NO , RELATLONSHIP (FRIEND
COLS . 25—335\\\\ , : l ACQUAINTANCE RELATIVV) is.
CODE 0 IN 1 9. NA ) ' | MENTIONED,
. — 0. INAP, coded 1,901 0 in. Column 22.°
COL. 26 T »
26 (1%) Cl9¢c. DESCRIPTION OF CONTACT

USE SAME CODE AS COLUMN 23, EXCEPT:
0. INAP, coded 5, ¢ or 0 in column 25
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DAS 46803
Deck ¢
Page 5

Question and Codes

. How did you first come to know this person?

THIS PERSON WAS:

NEIGHBOR

HIGH SCHOOL OR CHILDHOOD FRIEND
COLLEGE FRIEND .

FORMER TEACHER/PROFTESSOR

FORMER CO-WORKER OR BUSINESS CONTACT
FORMER EMPLOYER/BOSS

MILITARY SERVICE

INTRCDUCED BY FRIEND OR RELATIVE

OTHER '
NA. INAP, coded 2-8 or 0 in col. 23 or 26; or coded
5 or 9 in col. 25.

At the time {(hefshe) told you about this job,
was (he/she) someone you counted as a very close
personal friend, a good friend, or more of an
acquaintance?

VERY CLOSE
GOOD FRIEND
ACQUAINTANCE

OTHER

NA ,

INAP, coded 2-8 o» 0 in col. 23 or 26; or coded
5 or 9 in col. 25.

At the time he told you about the job, about how
of ten were you in touch with each other? I mean
how often did you see each other or talk on the
phone or write? Would you say: (SHOW YELLOW CARD)

Var.
No. No. . N
27 . -U9) 20
Jee ame e . 1‘
2.
3.
B,
5.
6.
7.
8.
MAKE
CARD| g,
N 00
28 ng) Cc21.
1.
- 2.
([ 3.
MAKE,
CARD[™™7.
9.
O.
29 '.(QJ)‘ c22.
1.
2.
3.
.
5.
6
9.
0.

ALMOST EVERY DAY

- AT LEAST ONCE A WEEK

A TEW TIMES A MONTH
ABOUT ONCE A MONTH
AT LEAST ONCE A YEAR
LESS TEAN THAT

NA
INAP, coded 5,9 or 0 in col. 25

SKIP TO Q. C24




CAS 46803

Deck 1
‘Page 6
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Col. Var.
No. No. ¥~ Question and Codes
30 (22) C2%. Was Che/she) connected in any way with (EMPLOYER/ °
the place you were considering) or the union there?
X. ¥ES R h
5. NO
’ 'an K D&
9. Na '
0. INAP, coded 5, % or 0 in Col. 25
31 (:23) €25. Did (he/she} use his influence or position to
- : help youw get this job?
L. YES
CODE ¢ I8 | o M
COLS. 32-33}-9. NA :
‘ 0. INA?, coded 5, 3 or 0 in Col. 25
32 (gq) C2%a. After he had done this did you feel a special
obligation to (him/her) or not? .
1. YES, OBLIGED
CODE 9 EN~f‘,5° NO
COL. 33 | _
o €. NA
0. INAP, coded §,9 or 0 in eol. 25; or coded 5 or 9
in col. 31
33 (25) C28k. Do you 3tiil feel under an obligation to (him/her)?
: 1. YES ' ‘ :
§. NO
2. NA&
0. INAP, coded 5,9 or 0 in col. 25; or coded § or 9
‘ ' in col. 31 or col. 32,
- 3h (ge) C28. {In the last year or gso) have you heard of any

job openings which you could seriously consider
teking? (IF HAS HELD PRESENT JOB LESS THAN A
YEAR ASK "Since you gtarted your new job...")

1. XES ‘ - Co |
5. MO | ‘.'

9. NA
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Var.
No.

35

386

37

38

(29/

(27)

(28)

)

(_50)

DAS 456803
Deck |
Page 7

Queatimn and Code

C27. If you couvld do it all over again, do you think
you would go into the same kind of work you're
doing now, or would you do something eclse?

1. SAME XIND OF WORK
2. SOMETHING,ELSE

8. BX
9. NA

C28. Comparing yourself with other men of your age
who have the same education as yours, would
you say the amount of money you make on your
job is somewhat lower, the same, somewhat
higher, or much higher than theirs?

1. GSOMEWHAT LOWER

2. THE SAME

3. R SCMEWHAT HIGHER
L. R MUCH HIGHER

8. DK
9. NA

C29. When you first started working, did you think
you would be doing as well as you have done so
far, or did you think you would dc better, or
didn't vou expect to do as well as you have done?

1. EXPECTED TC DO BETTER
2, AS WELL .
5.. DIDN'T EXPECT TO DO AS WELL

9. NA
C30. Generally speaking, would you say that people

in your line of work are getting their fair
‘share of income in Anerica or not?

i. YES
5. NO
8. DX
9. NA
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Col. Var.
No. No. Question and Codes

39 (50 : C31l.  Which of these will have the most influence over
' how much money you make over the next five
years? {(SHOW PINK CARD) -

1. WHAT HAPPENS TO YOUR COMPANY OR EMPLOYER?

2. WHAT HAPPENS TO PEOPLE OF YOUR RACE OR NATIONAL
BACKGROUND? _

3. WHAT ¥Y0U, YOURSELF, DO?

%. WHAT YOUR UNION, TRAD” OR PROFESSIONAL ORGANIZATION
IS ABLE TO DO FOR THEIR MEMBERSHIP?

$. WHAT HAPPENS TO THE NATIONAL ECONOMY?

=

8. DX

2. NA
40 (5Q) C32. What will have the next most influence over the

money you make?

USE SAME CODE AS COLUMN 39

h1 (53) C33. Now I would like you to think about some different
' things and ask you which of these will have the
rost influence over how much money you make over
the next five years. (SHOW BUFF CARD)

L. GETTING HELP FROM FAMILY AND FRIENDS

2. KNOWING AND GETTING ALONG WELL WITH THE RIGHT PEOPLE
3. WORKING HARD

%. GETTING THE RIGHT BREAKS AND BEING LUCKY

§. GETTING A CHANCE T0 DC THE THINGS I AM BEST AT

8. DK
3. NA
42 (34) C3%. Which will have the next most influence over the

money you make?

_ e U3E SANME CODE AS COLUMN 41
] 60 TO ¥YAGE 1, Q. AH

L3 (559 A4. We are also interested in how pecple are getting
along financially these days. Compared to five
years ago, would yocu say that you (and your
family) are now better off financially or not
as well off? ~

1. NOW BETTER ‘ ‘
3. SAME
5. NOT AS WELL

CODE 0 IN 8. Uncertain, DK
COiLS. k4-87{—93, NA




"bl. Vaic,

Noo No. N

yy-u5 (39
96-47 (28)

GODE UP' TG

DAS 16803
Deck 1
Page S

Question and Codes

AS.

Yhy do yvou say so?

REASQIS FOR SAYING NOW BETTER:

? -
THO MENTIONS 10
(49) . (37)
(96) ~ (39) 11.
12.
13.
® 1k,
1s.
" 16.
18.
is.
20°
210
27.
LOW —
PRIORITY

‘Better pay: raise in wages or salary on present

job, promotions, higher commissions, change to .
higher paying job (include Armed Forces induction
or.discharge).

Higher income from self-employment or property:
igher business proifits or farm income, higher
dividends, royalties or rents, more income from

prcfesgional practice or trade.

More work, bénce more income: Head (or wife)
started working (again), more members of family
working; higher income, N.A. why. '

Increased contributions from cutside family unit:
{(from private individuals, government pension,
relief or welfare, gifts); inheritance; retired.

Lower prices: decrease in cost of iiving

~ Lower taues

High interest rates; tight credit

Decreased expenses: fewer peopie to be supported
by family unit; spending less, no longer paying
college/scheol bills; N.A. whether 1% or 18.

Batter asset position: more savings, business
or farm worih more, has more business, farm or
personal assets, stocks went up.

Rebt, intaraest or debt pavments low or lower:
have pald, is paying bills.

Chanze in Ffamily composition means higher income
or better off (except 1€); got married, etc. NO
inheritance factor. ’

Other reasons for saying now better: greater
gecurity {(job more permanent, psychological
security), greater opportunities, higher standard

of living, have more things, future outlook improved,
got insurance. o -




Col. Var.
No. No.

YT Y 3
46-47
{cont'd)

1z

LOW
PRIORITY

DAS 4868063
Deck
Page 10

Question and Code

REASONS FOR SAYING NOT AS WELL: oo

59.

51.
52.
53.
54,
55,
56.
58.

59.

60.
61.

62.
63.

©w
0w e
.

o [{e]
Q
.

Lower a : decrvease in wages or salary 6n pbesent
job, change to lower paying job (including Armed

'forces, induction or discharge)

Lcwer income from self-employment or propert -
Tower business profits or farm 1ncome, Iower
dividends, royaltles or rents, less 1nccme from

" profeesional practice or trade. , . N

Less work, hence less income: head unemployed, laid

- ofF, s;ck, retired, on sirike, unsteady work, less

overtlme, fewer members working, lower income, NA why.

Decreased contributions from outside family unit.

Bigher prices: increase in cost of living; prices
rige faster than income; inflation

High, higher taxes.

High interest rates; tight credit '

Increased expenses: more people to be supported by
family unit; spending more, student in college, N.A.
whether 54,55,56 or 58.

-

Worse asset position: savings used up wholly or
partly; less business, farm or pemsonal assets.

Debt: interest, debt, or debt payments high or highe

Change in family composition means lower income or
worse off (except 58); divorced, death, etc.

Stock market: stocks declined in valueA

Bad times, recession (not codable 50-52): refers
to general employment situation as bad.

JThed redsons for saying not a8 well:  less seounity
(job less permanent, psyvchological insecurity),
fewer opportunities 'uark futuwse CUTAVOR), lowerp
stangasd of iliving.

DK, uncertain

N.A. (use only in coclumns W-’-&S) ‘ ‘

in chanve and N0 pro-con raason given: no second
mentlon, coded 9 in cols. 3.
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L}

&

[

A

(49)
(s1)

[Ey]
@
!
k]
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57

s

Var,

No.

(40)

(Y1)
(43)

(44)
(44)

N

DAS 26803
Deck 1
Page 11

Questicn and. Code

A8. Now., locking ahead--do you think that five vears
fmom now you will be better off finarcially or
not as well off?

1. BETTER OFF

3. SAME

5. NUT &S WELL

8

3

. UNCERTAIN, DK
. HMA

A7. %hy do yvou feel you will be {(better off/not as well
off/about the same)? (Whv do you feel uncertain?)

CODE TWO MENTIONS

USE SAME CGDE AS COLS. u4%-u7

YER SHEET INFPFORMATION

SDEMENT NUNBLR

(Do not code letters. E.g., for segment 21134, code 2113.)

PINAL DISPOSITION OF COVER JHEXT

“1.  INT {(Interview)

2. HY (House Vacant)

3. NER {No Eligiblie Respondent?

4., AKD, NSA <(Address Nct Dwelling, No Such Address)
5. NA&H {Not At Home)

€E. RA (Respondent Absent)

7. REF (Refusal}

§. OQTHER



g e

DAS 46803

i Dack %2 ,
. B Page

Col. . . Var. - . ®
No. | No. R Question and Ceode
58..59  (49) FINAL INTERVIEWER’S HAME
(;?)' (q}ﬁ DAS Student Intsrviewers

MALES FEMALES

01. Anderscn 30. Bratton

02. English 31.  Darroch

803. Entin 32. Grad

%, Felson 32. Granger

05, Ford 3%, Greenfield

6. Hastings 35. Kwoh

87. Hikel 36. Liss

G8. Jagdao 37. Osinski

09. Kchen - 38. Paxradeise

20. Leghomrn : 39. Romagnoli

il. Leraner : :

12, Levi

13. Malik

Q - .
i%. Mosehettd URC,Enterv1@wer5f FEMALE

18.  Pankhurst ; 40. Belian
16.  Patton #3i. Bingham )
7. Rodriguez %2. Bremen
18. Shecter #3. Cleary .
18, Taylor L. Daily
20, Voszs. 45. Johnson
2. Wade - 86. Juntunen
22. VWalsh %7. Guyton
8. Xeyes

9, Lenchek
50. HNovris
81. Phillips
$2. Powell
53. Smith
54%. Stark
585. Thorsby

60 (49} ~ TYPE OF STRUCTURE

1. Trailer :

2. Detached angle—?a lly House -

3. Two-Four Family House

%, Row house (3 or more units in a row)

5. Apartment House (§ or mere units, free access)

8. Apartment House (5 or more units, locked entry op
guarded by doorman or both)

7. Apartment in a partially commercial structure

8. Other '

3. N.A.




‘ Cel. Vao.
No. No.
62 (s0)
62 (5/)
83 (52)
54 (s3)

H

DAS %5803
Deck 1
Page J.3

Question and Code

t
E. LISTING BOX: €{e) HMarital Status of Respondent

1. HMarried
2. Divoreced
3. Separated
4, Widocwed
5.

9

Never Marviried
. NA

E. LISTING BOX: (a) Number of persons 16 or older
who are related to R, living in the DU

CODE TOTAL NUMBER, INCLUDING R

E. LISTING BOX: (d) Total number of eligible people
in DU

(Eligible people included 21l men in the laboer force
16-60 years of age who have hs=ld & job for six months
or longer. See Sampling Memorandum.)

CODE EXACT NUMBRER
. 8 or more

SELECTION TABLE LETTER

{(One respondent was chosen frem each DU using a
selection table (A-F) randomly assigned to cach cover
sheet. See Sampling Memorandum.)

1. A
2. B
3. C
., D
5. E
§. F




DAS 455063

Deck 2
CODE BOOK Fage 1
S LECX 2 ‘
Unl. Jar,
Moo T Mg IV Qusstich tind Code 7
. L (Capital;leé°ersArsfeb o columns in the in terv1ew
SG:“:Edule-} cwa L -;.’:"u : - ’ . —_
g% - s'rU'“z NUMBER (63503)
L 5-7 T TTERVIEY HMEER
S DEUK N”‘.’I"‘” 27
so357 T wman oF RYs Rk
1312 LT gwgms AT ,
: ST EACH RESPONDENT'S WORK HISTORY IS TO BE DIVIDED INTO
. S - & SERIES OF COMESECUTIVE. STATES, BEGINNING WITh HIS '
I ... .FIRST 03 (J0B 1 IN THE INTERVIEW SCHEDULE), .-
i " o .. ENDING WITH HIS CURRENT STATE. NO GAPS ARE ALLOWED;‘
i ... v ... ALL POINTS IN TIME FROM FIRST J0B TO PRESENT MUST BE -
[ ' ) INCLUDED IN EXACTLY ONE STATE. DO NOT CODE ANYTHING.
/ . , o WHICH OCCURS PRIOR TO FIRST JOB. NUMBER STATES -
. com T - CONSECUTIVELY; STATE NUMBZRS ARE NOT NECESSARILY THE
( 308 HUMBERS RE“ORDED BY LNTd“leUE?S BXC“ T STAI“ 0L =
JOB L.% i
# Work histories were obtained only from lSi5-present. Wben respondents.
had wrork xperanca prior to 194§ their first job was recorded, followed
e €

el
i

4 in ’Swg._ The exac nstructions for obtaining "first
P ) ) _ .

3.. What was the fiwst job you evex held for six ﬁdnuha
o longer? (WE WANT THE NAME OF EMPLOYER/BUSINESS)

. HWas that when you werz2 in school? '
(IF YE3) Did you work 30 ox more noucs a week on this
ﬂOD')
IF LESS ”ﬁA\ 30 HOURS) Then what was your next_job
That lastec s31ix months or longer?

IF IN SCHOOL RECORD FIRST SIX MONTH OR LOWGER J0B AT WHICH R
SPENT 30 OR MORE HOURS PER WEEK. - IF NQT IN SCHOOL RECORD

FIRST SIX MONTH OR LCHGER JO2.

: Johs which lasted 6 © onths or loagery were numbered consecutlvely by

‘ the interviewenr. rJob number" rafers to these nurbers, which were

(_ ascigned for casge in ¢nterv1301ng and 2diting. Job numbers are not
used in coding, except for job i which becomes State 1.



DAS 46833 .

. . Deck 2 .~ ‘ , .
_ g R Page 2 =~ o Ny
.:O Var. . - N . . - to. . (
No. No. - N Question and Codea
13 TYPE OF STATE
0. Sing1e job held-for six months or longe?. (Code
: ' - present job here,. vegardless of length.) This _
ca*eoory inciudes 211. jobs which have bezn given
a numbep Dj t e interviewer, :

9]

in

Q0
&
k- O
(V)
w
-
N
o)
[
8
[Ke)
i

eral cons¢CLt1:%njo?s,fall with different o
1oy . nel f » l2sg *han six months.
Durwtion-oi‘“~c,_jop ov obtainsd. ) A
}¥.3.: Whensvar work Ffor an emplover is - - ‘
interrupted by other jobs or states, this

. N S work is treated as two separate ]ObS for. two‘
e T dlfrereq employers.,:«

S S :3.°'Several consecutlvb jObS. li with the same \
v . -+ : . . employer, each held for less than six months. “=\
- S ‘ '(Duratlon -of each job not obt alned )

Gap betwdeﬁ £inst 30b and 1ob or state held in - \
1945, (Do not code any information Which may

- have been recorded abouu R’s sta~es during this
gap.)*®

Code 0 in
Cols. 23—~

Military service.

Unemployment. SR

‘Return to full;time regular school - +{If R was both ]A
" ‘working and
Full-time: occupatlonal tralnlnc - ¢—jattending schoo
or veocation cducatlon. » code the job.
MAKE ' . ' |
CARD Other

% NOTE: We are not coding emplo jears here, but jobs, so that if R held.
3ix jobs at Ford from 1938-195¢, we would ccde his fourth jOb there,
which began in 1343 and ended in 1948, and all subseguent jobs. If
R's work at Ford was his first six month or *onge_ job, then his first
job at Ford (i938-40) is also to be coded. R's second and third jobs
at Ford will not be coded, but instead a "gap" state, beginning in
1840 and ending in 19"3, w1ll be coded. Howaver, the state cards on

‘ which jobs 1, '+, 5 and § at Ford are recorded will show six consecu- (
tive jobs at Ford (column 2u), and the state cards for the fourth,
fifth and sixth jobs at Ford will include the first job and the gap,
in figuring the “number of consecutive wonths from first joining this _
empTOyer" (columns 26-28). :



T
3827

on
18-20
23-22
23

(@

Ve,

No.

i ——

DAS 458023
Deck 2

—- p a
Po.ge I

Guestion and Code i
TEAR 3TATE BRGAN - :
Oktain from Job | p. §, and/or from Job Data
Sheet ' ' '
b 3

0 - ‘_Jl-l-01-|y s

Columt &5.2

ENDED

URATION CF STATZ IN MONTHS

(O
~

SWRUCTTONS°

Db&ATTON WAS RJCORDPD BY THE

. IN T“RVKEJLR~ COD DIRECTLY (FROM JOB HISTORY,
2. 5, OR FYROM BiCa AND COLUMN G, MOS. HELD).

WHERE MONTHS' DURATION WAS NOT RLCORDED, PIGURE
YEARS' DURATION AND OBTAIN MONTHS FROM CONVERSION
mABL“ BELOW. IF MO INDICATION IS GIVEN OF HOW

A YZAR SHCULD BE DIVIDED BETWEZEN TWO STATES, OR
HOW A STATE SHOULD BE DIVIDED BETWEEN TWO YEARS,
DIVIDE rHNTO TWO EGUAL PARTS. (SEE EXAMPLES, P. 4}
FOR I'IRST JOB, IF MONTHS® DURATION WAS NOT -
RECORDED, COUNT SIX MONTHS OF THE YEAR IN WHICH
JOB STARTED. FOR PRESENT STATS, COUNT PTVE
MONTHS OF 1070.

One month o» less

R'S WORK HISTORY -

QfF STATES IN
i

{(This nust egual the number of state cards. 2
B. EMPLOYMENT STATUS [85. ({IF ¥OT CLEAR) Was this
2 jcb whera you worked for others or for j cvﬁseW £71
1. Selif
2., Others
3. Pamilv (Hon-paid) .
D. IMAP, coded 2 oy #-2 in col. 13.



DAS 46803
Deck 2
Paze 4

T
' ')'::'
it
h
t~l
Ll
w
by
-

1

1851 State-
13¢?2 g

- . g A K"
15863 q State
198k VY State
L1864

. oo LA
12966 Y #*State
es7)

- o e - - o
1953"-~Siate
1969‘1 Stats=
1is87c

AN [ o
“Stats Y--1¢
e I S o had
.-u:);_.- [ 1—--«-(}
GO

Years

3

l.d
o)

®

croeb ci

WU
o ol b

W
.0

[€2NV).

oF o
0 fu

ct i

M (D

[(YARVARIL

COrVERoIOY

mos. (half of '51 €2, half of '53)
mos. {(half of '53, half of '64)

L2+8 =23 wmos. (ha*; of '64, '65, hal;-
vinat remains in '68 after State ¥ i

subiracited)

nos. -
L2+ =21 mos. (remains of 56, '67,
23ins of 53 afte» State andé nalf of
2 7 a2 subiracted) A

Lonths

coens .

284215 mos. {rzmains of '5% and 5 mos
19762

FROM YEARS TO MONTHS
Years Months

.13 : 156
14 . 168

15

163 

17
18
19
20
21
22
23

24

180
192
204
216
228
240
252
264 -
276

288

300



DAS 4
Dack

Page

N W
o)
<
W

(. ‘fol. R Var.

J
Eis. EO, ﬁ Quesiion and Code :
A o cy COHSECYUTIVE JOBS WITH THIS
. i i ometimes a person will be -
. . romotad or have changas in »ank
) iity. . Now I would iike you to __
) he. things you daid at {EMPL.).
: . y oiher 3obe that you would say
) . from the job you siartad wit ,
3 ALL Together how many different
zay veu hald thera?] -
employer are interrupted by a
ith somscne else, trzat the
D E v employers. Inciuds_in tThis
obs ¢ during the pre-1%43 gap ov
¥ fo hi {first job held for & months
on longerli. :

his loyer. If this stite includes
jobs with different employers
) o

Fatat I UM
3. EHight cr more consecutive jobs with this employer..

$. ' Undeterminad: 'many"; "several."

0. - INAP, coded 4-9 in column 1i3. .

25 TOTAL NUMBER OF JOBS IN THIS STATE
ir¥ COL. 18.= 0,1 ENTER 1 - ' -
IF COL. 13 = 2,3 ENTER TOTAL NUMBER OF JOSS HELD
' DURING THIS STATE . -
IF C0L. 13 = 4%~3 ENTZP © S .

(@
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'CORRECTED
 ADDENDA TO COL. |
1350 CENSUS CODES, PAGE 6

Col.

(@

| (. Vap.
. No No.

'30-32 (212)

(30)  (213)

33-35 © {21u

(33) (215

s

30-312,

33-35,

DAS 46803
Deck 2
Page 6a

" Question and Code

F. TYPE OF INDUSTRY [B8.

What kind of (product/

service) did (EMPLOYER/YCOU) deal in?

- [Use industry codes from the U.S. Bureau of themCensus,

1960 Census of Population, Alphabetical Index of
QOccupations and Industries, Revised Edition (4ash1ngtoni

GovernmenL Printing Office, 1860).1

SUMMARY OF U.,S. CENSUS INDUSTRY CODE CATEGORIEé'.'

016-018
126-156
196
1 206-459

506-579

.606-696
- 706-736
- 806-8089

816-839

_8u6-849

§67-898

906-936

989

'G. JOB DESCRIPTION [Bl1l.

~ Agriculture, ;orestry and flsherles

Mining
Construction ‘ o _ :
Manufacturlng : T S

- Transportation, communlcatlons,'and other

public utilities
Wholesale and retail trade -

" Finance, 1nsurance, and real estate
- Business and repair serv1ces

Personal services

.~ Entertainment and recreatwon servmces’
- Professional and related serv1ces
_Publlc Admlnlstratlon -

Eé:' industry entry incomplete or missing

(IF WORKS FOR OTHERS) What

was the job title assigned to you by your employer

on that job?]

[{B12. Can you tell me (more about)

what exactly you did on this job and ‘how you went

about 1t?1]

[Use occupation codes from Alphabéticai Index of

"~ Occupations and Industries.

See reference above.]

SUMMARY OF U.S. CENSUS OCCUPATION CODE CATEGORIES:

000-195
200-222
250-~-290

301-370
380-395
401-555
601-775
801-80u
810~-890
901-905
960-985

9985

Professional, .technical and kindred workers
Farmers and farm managers

Managers, officials, and proprletors, excep1
farm

‘Clerical and kindred workers g

Sales workers

Craftsmen, foremen, and kindred workers
Operatives and kindred workees

Private household workers

Service workers, except private household
Farm laborers and foremen

Laborers, except farm and mine

NA:  occupation entry incomplete or missing



ADDENDA TG COL.

PAGE 7.

COl O ‘Jar ;.
NO. . NO. i

36-38 (216)
(36~-372(217)
(36)  (218)

36-

23, DOT CLASSITICATION, . DAS 45803

Deck 2
Page 7a

Question and Code

© 6. JOB DESCRIPTION; F. TYPE OF INDUSTRY [B11, Bi?]

Q(

|

.‘an\’c);n:wl\)}"o

- [Use occupation codes from U.S. Department of Labor, -

Dictionary of Occupational Titles, hash;ngton* U.sS.

Govarnment Printing Office, 1965.1]

ST MNAANTID AT A ” .1“"‘ n
TGRS 4 OF CCCUPATICNAL CATEGCRIES:

fessional, technical, and managerial occupations

<
.erical and sales OCCUpat’OHa
rvice occupations -
}arﬂlng, fishery, forestry, and related occupatlons'
Prccessing occupations :

Machines trades occupations
Bench werk occupations
Structural work occupations
Miscellaneous occupations
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DAS 46
Decic 2
Page 11
N Nuestion and Code
DESCRILBE HEXT 3TATE
[NOTE: If coliumn 13 = 1-9, code this column ard gdo
on te the nextl state cerd.l o -
s 5 TAah! = -y Ty P - = P 3 @
SF=—i. Job{3) with sams employer as this siate.
] ; - .oy : , et o
~ 2. Job{s} with diffevent esployer from ¥his state.
—F.

+ (EMPLOYER)

N. [B21} On the whole, was your job a
: ) or did 1t just

n
gonething vou tried to ge
hapoen?

T

1. TRIED TO GEY/TE
2. ~JUST HAPPEN/H
9
g

. NA : S
. INAP, coded 2,3,% or C in coi. 67

A\

r322]

2. "When you left (EMPLOYER) did you already
have vour next job lined up or not?

i, LINED UP/L

3. NOT/N

5. NA :

0. IMAP, coded 1,2,% or 0 ir col. 67



2

(@
g
[0)]
Q
o ]
Hh
0
o]

isaving?
REASCH NOT CLEARLY

CRTANT RE

parenthesis may help in

aving may be se2n as_a

1li' into the new job, or
{e.p.,."FTringe Benefits")
aad pullis | '
21d job. {push)

12 on 9id dodb.({push)
QiR Ot DAL 10D.LDPpUSH)
3 and 2% 1s unclear,

4. tMore money to be made on new. job. (pull) _
5. Horey [no further qua11;1c tion.asabovel (push/pull)
€. FPringe Benerfits \DuSﬂ/pL~‘1

0. Other financial easons, !.€.C.

21 . (push)
22. od that it would

avay and lay-off or"
2

3. ra peorganizing; likelihood that it would lay-off

2 to a 3 day week. (push)

and 2%, e.g., '"Hlnds
25. cations as abovel (push)
79 . n.e.c. (push)




. -
AS L6803
Deck 2
. Page 13
(' Lol Var.,
. Ho. Mo N Quegticn and Coda
G-TL S P. L2233 Continued
{eonttdl ' _
} (Voiluntary)
31. esf shifts inconvenient. (push)
32. ¢ conditions (push) .
1avw, too hawrd, too boring,
»asting, dangerous, "I don
pacple," "I don't like working
33. (push}
c“a1~ﬂ,' "I hsd ensugh," "I feld
ning diffferent,” "I was sicek of

[

34, convenient _(push)
: hcme, too difficult to get to.
35. te /Unfrltndli ess/ animosity.

(pL,hF

E.g., "I dida't like the guys in the machine
shop,” "I couldn't get on with the new manager,"

R "The people in charge were always complaining."

_ 36. Specific interpersonal Cupfllct on a spec1f1c
Q issue. {(push)
‘ E.g., an argumant over a crashed truck, a
: cdispute concerning negligence or a social

injustiice. ete.

{ Mobility/ Self-FTulfillment {Voluntary)
1. Promotion possibilitiss {(push/pull)
42. Status {gfush/pull) ‘
' H.g., "aove up,"” "a chance for advancement "a

chance tc better myself," etc.

43. More satisfving Job (pull) : -
L.g., "mcre ma," "more ﬁeward nc " Ymore what I
wanted to do," "I wanted To worX in the open air,’
'IT had zlways been interested in..."

4t. Better ugs of training/ skills/ quelifications (pul.
E.z prentice pecoming a journeyman, returning
t after a temporary break in another line
o - _

ino further gualifications as abovel (pu

mplovient; waniaed to go into business for sel:

DU
40. QOther mobility/s2lf-fulfillment reasons, n.e.c.
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" DAS 46803
Deck 2
Page 15

( Rol. Var. _ : :
Ho. - N Question and Code

T3-76 B26d. COURSE NUMBERS USED ON THIS JOB
[If the job number assigned to this job by the
interviewer is listed under - B26d, enter the code
. for the course cpposite which the job is listed. If
more than one course was used on this job, enter the
sum of the codes for all courses used. ] :
0001. Course 1
0002. Course 2
0004. Course 3
0008. Course 4 .
0016. Course 5 )
0022. Course &
. 006u. Course 7
ETC. ,
Entes 0 in 000G, INAP, no ccurses taken, or no cou“ses‘
Cols. 77-88 usad on this job. :
(’7;480 : o TOTAL'DURATION OF ALL COURSES USED Od THIS JOB

CODE DURATION IN FULL-TIME WEEKS:

43 HOUKS = 1 WEEK

Y- WEZKS = 1 MONTH

52 WEZKS = 1 YEAR
. 25 WEEBKS =

6 MONTHS
0001. One we:

w

k or less

9999. NA - :
00C0C. 1IMAP, no couraes taken, or no. courses usad &

tn1< Job.

@
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DECK 2

R S g e

LOL . ¥ LONTedtioen

G-u . B5Y should be a "1Y in column reference.

i3 Cetzgory 1 Delete "for which duration of
job was obtained. ' »
Cetegory . 2 Delete "{Duration of each job 
not cbtained)” :

Cztegory 3: Delete "{Duration of each job
)

y says: "CODE 1 IN COL. 2u"
@

ot it to code "l. Self."

I

(%%}
'
)
i

b

v
(o7
pt
T}
<t
R
o
=
0
(o

(22

2-35 ' "¢39. MA" should be changed to "995. NA.™

-ig . - Acd:y "588. 9938 weeks or more."”
9. NA.Y ’
S0-33 ACGG to code £000. ...'"broke even or lost

money."

(3]
[¢%]

Aéd:  Y7F. CTHER." ,
Add a box which says "MAKE CARD" and attach

it to code 7.

63 © In cods 0, delete the “3". Should read:

"INAP, coded 1, 4 or 0 in col. 67."

-
N
>

"1
(o]
i
=<1
‘__l
O
[a )
(]

-

13: Should read “Hot enough work/

. RN 1"
ovVzZyTimne ...’

IS b o - - . N . - - - - :
T0-71 Ccde 52 Add "/not enough workfjob finished.”
Add: ‘30, Other Voluntary

o
Drew & line connecting code 80 to the "MAKE
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QQCT}, BO@K S TuUUUe
o , Deck 3
D.a\;k< 3 Page l

~ e n
SERYLCDR X

e No. N Question and Coce
-t PROJECT NUMBER (6883)
§-7 INTERVIEY NUMBER
_.8 DECK NUMBER (3) . |
Di. Hewre is a list of clubs and organizations. Please
look at this list znd ¢ell me which, if any, of
B - these kinds of opganizations you bzlong to.
D3. How many (TYPE) do you belong to? (#) |
9 (54) Dla. Religiocus groups (aside from a church itself).
CODE HOW MANY OF EACH TYPE R BELONGS TO
0. None (box checked)
1. One USE SAME CODE FOR
ete. COLS. 1g-231
8. Eight or more
9, NA CHECK .D2 AND CONVERT TO D1
CATEGORY. TF POUSSIBLE
10 (3 5) D1b. Unions
il (5@3 Die. Professional, {rade or business groups
‘12 (57) Did. Veterans' organizations
13 (53) Dle. Fraternal organizations or lodges
iu (sq) DLf. Civic groups
15 (60) Dlz. Parent-teacher asgociations
15 (é/) Dlh. Youth groups {Scout leaders, little league coaches,
| ete,)
17 (62) D1i.. Sport teams (formal and informal)
18 (63) D13. Social, card or country clubs
139 (v4) Dik. Organizations of peopie of the same natiomnality
20 (&5 Dil. Pclitical clubs or organizations (include civil right
21 (é@} Dim. Neighboricod improvement associations )
22 (Q?) UZ. Avre there amny thhers)'you are in that are not
 on thig 1list? ' '
IF POSSIBLE, CORE IN A CATEGORY ABOVE. IF NOT, CODE HERE
USING SAME CODE AS IN COL. 8 ‘
'\'23 RN D1,D2. TOTAL NUMBER OF ORCANIZATIONS TC WiHICH R BELONGS
Code 8 in }.__n. None ' ‘
{Cols. Z4-55; - One

=y

WD

. Eight or more
- I‘i A )



[{V]
o
i
RS
=3

28-29
30-31
32-33
34 -38
36-37
38-39

45G-41
5243
BY-45

4Y6~4%7

bH§--u9
80-51

Yar.
No. _

(70)
(1)

(72)
(73)
{74)
(25)
(7)

(7)
(7%
(19)
s0)

(1)
(22)

N

-

Question and Code

DAS BRELE
Decl: 3
Pege 2

D3,

Dta.

How active are you in the (firect/nexnt) (TYPE)--
very active, somnewhat, or not oo active?

Religious groups (aside from a church itself)
, 4 g

COPE THE SUM OF THE SCORES FOR BACH CATEGORY. (E.g., if
R was in two veterans' groups and was very active in
one and somewhat active in the other, ccde 08.)

g9,

co.

Dib.

‘A (see adlandwm , pra)
TNAP

USE SAME CODE FOR
COLS. 2651

Unions

Dig.

Professional, trade or business groups

Did.

Veterans' corganizations

Dye.

Fraternal organizations or lcdges

Dif.

Civic groups

Dug.,

Parent-teacher asscciations ‘

D&h.

Youth groups {Scout leaders, little league coaches,
etce, )

Dii.

Sport teams (formal and informal)

Disi

Social, card or country clubs

D¥k.

Dal.

Organizations of people of the same nationality

Political clubs or organizations {(include civil

.rightg)

D4m.

Neighborhood improvement associations

{D2). Other organizaiinns




(o

. L DAS 46803
ADDENDUM | Dock 3
Page Za
Variables 69 -~ 82: Amount of Activity in Each of 1u types of Organizationa

Each organization has been coded such that:

01 = Not too active

03 = Somewhat active

05 = Very active

00 = R aoes not belong to'ihis tvpe of organization
98 = NA

Note that these code values are different from those in the interview
schedule,

The score on these variables is the sum of scores over all organ-
izations in each category. If you want a “mean, or average, activity
score for each type of organlzatﬂon, you must divide by the number of
organizations (V5u4-67)



DAS 46803

Deck 3
Page 3

Vars

No. N Question and Code

(73) D5. Which of these organizations, if any, have a

' membarship made up largely of people who work
. for {(EMPLOYER/FORMER EMPLOYER)?
CODE TOTAL NUMBER OF ORGANIZATIONS LISTED IN DS.
2. Eight or more ' —

CODE © IN | 9. NA OopgoAEE CODE FOR

COLS, 53-56—0. None —

(?4) P5. Which of these organizaﬁions, if any, have a
membership made up largely of people who work
for (EMPLOYER/FQRMER EMPLOYER)?

CODE HOW MANY UNIONS (b) LYISTED IN Q. D5

(&ﬂ ) D5. Which of these organizations, if any, have a
membership made up largely of people who work
for (EMPLOYER/FORMER EMPLOYER)?

CODE HOW MANY PROFESSIONAL, TRADE OR BUSINESS GROUPS (c)
LISTED IN Q. DS
(Xb) PS5. Which of these organizations, if any, have a
' membership made up largely of people who work
for (EMPLOYER/FORMER EMPLOYER}?
CODE HOW MANY SPORT TEAMS (i) LISTED IN Q. D5
(87) D5. Which of these organizations, if any, have a

membership made up largely of pecple who work
for (EMPLOYER/FORMER EMPLOYER)?

CODE HOW MANY OTHER ORGANIZATIONS§ NOT CODED IN COLS.
53-55, ARE LISTED IN Q. D5




ADDEN DU DAS 46853

S ) ‘ Decit 3
' Page 2a
Variables 68 - 82: Amcunt of Activity in Each of 14 types of Organizations

«

Each organization has been coded such that:

01 = Not too active

03 = Somewhat active

05 = Very active

00 = R aoes not belong to this type of organization
99 = NA

Note that these code values are different from those in the interview
schedule. .

The score on these variables is the sum of scores over all organ-
izations in each category. If you want a mean, or average, activity
score for each type of organization, you must divide by the number of
organizations (V5u-67). '




Univeraity ef Michigan DAS 16803
Daexolit Awza Study Deck &
P
CODE BOOK Page 1

' DECK ®

SECTIONS D,E.F

Col ., Var.

No, No. N Question and Ceode

=8 PROJECT NUMBER (6803)

5-7 ' INTERVIEW NUMBER

N DECK NUMBER (4)

9 (8%) D6. People sometimes visit or do something together

with friends, acquaintances, relatives, neighbors,
or pecple from work. How often do -you do something
like thig off the job? (SHOW YELLOW CARD)

1. ALMOST EVERY DAY

2. AT LEAST ONCE A WEEK

2. A TEW TIMES A MONTH

4. ABOUT ONCE A MONTH

S. AT LEAST ONCE A YEAR

6. LESS THAN THAT (OR NEVER)
8. DK

9. NA

10 (pq) D7. Now would you think of the three men who are your
closest personal friends. They can be relatives
or non-relatives, as you wish. I'd like to ask
several questions about each, such as how you got
%o know,them, so for convenience could you just
give me their first names?

CODE HOW MANY NAMES GIVEN

Ei?DE 6 IN f—~-0. None; R said he had no friends
C

QLS. 11~17 1. One friend named
2. Two -
3. Three
9. NA




Col. Vap.

No.
11

18

No.

(39

(41)

(22)
(93)

(Qq§

(as)

CODE O IN |
COL. 17

CODE 7 IN

COL. 17
COLE

0
CoL. 17

-
-3

DAS 46803
Deck 4
Page 2

Question and Code

BP8. 4pve any of ihese (three) men you have. just nanmed,
relatives of vours (or your wife)? ‘

N0, none

A only

B only

¢ only USE SAME CODE FOR
A and B COLS. 12-15

A and C .

B and C

Ay, B and C

e » & @ o

* @ n

[Lo] N OTE WO

NA

.

BS. Ars any of the (three) men people from where you
work?

Di0. Do any of thegse (three) men live in this neighborhoocdi

Dll. Are any of them people in yvour line of work who
WOk somewhere else?

D1l’. Did you go to school with any of these men? _.

{IF HAS MORE THAN ONE FRIEND)
D1%. 0f the (three) men you named,. how many of them are
good friends with one another?

0, NONE OF THEM; INAP, R named only ohe friend

2. Tw0 OR THEM

[————3. ALL THREE 0F THEM

8. NA

Dl2. WHICH?

1. A and B
2. A and C
2. B and C .
%, A is friends with both B and C, but B and C are
not friends. :
5. ¥ is friénds with both A& and C, but A and C not friend:
6. € is friends with both A and B, but A and B not friends
7. AllL three are friends ‘

3. NA
0. INAP, coded 0 or 9 in column 16. .



Col. var.
No - Me,

18-1¢ (47)
as)y  (a®)

L

DAS 16802
Deck 4
Page 2

D¥estion and Code

Di3. Do you have a religious preference? That is, are
you Protestant, Catholic, Jewish or something else?
(IF PROTESTANT) What denomination is that?

NO SPECIFIED RELIGIQUS. PREFERENCE
01. None; no religious preference; agnostic, atheist

CATHOLIC
1i.. Roman Cath@lacs Greek the Catholic, Maronite,
Uniate

EASTERN CHURCHES (Specific mention of "Orthodox")

21. Opthodsx churches (Greek, Russian, Rumanian,
Serbian Orthodox, etc.)

JEWISH AND CTHER NON-CHRISTIAN

31. Jewish
32. QOther non-Christian

PROTESTANT

k1. Presbyterian

%2. Lutheran:

43. Episcopal, Anglican (Church of England)

%%. United Church of Christ; Congregational; Evan-
gelical and Reformed

%, Reformed (Reformed in America)

'51. Methodist, African Methodist, AME, CME, United

or Evangelical Bvethwew
52. Bapt;sf
53. Desciples of Christ, Christian Church

81. Miscellaneous Denominations {(Jehovah's Witness,
Seventh Day Adventist, Salvation Army)

62. Fundamentalist (Southern Baptist, Primitive
‘Baptist, rree Will BRaptist, Church of Christ,
United Missionary, Protestant Missicnary, Nazarene,
Free Methodist. Church of God, Church of God and
Christ, Plymouth Brethren, Pentacostal, Assembly
of God or Holiness, Sanctified, Gospel and Bible)

7%, Other Protestant Sects (Latter Day Saints, Mormon,
Chraistian Sclentist, Spiritualistic, Unitarian
Universalist, Quakexr, Society of Friends)

81. Protestant, no denomination given ,
82, Protestant, non-denominational (Community Church)

7. OCther
88. DK
82. NA




Col.,
N@ a

P

o6
25-22

(20)

23

24

Var.,
. Ne. 1]

(99
(100)

]
[

{101

(102)

MAKE

;(/os)

DAS 46403

Deck 4

Page 4
Quastion and Code 1 | ‘
Diy. What was your mother'’s wwllglgua preference when

you were growing up? {(IF NOT PRESENT, PERSON
WHO HAD RESPONSIBILITY FOR REARING R)

USE SAME CODE AS COLUMNS 18-19

Di15. During the lest yzar, about how often have y@&
ysually attended religious services? (HAND YELLOW
CARD)

1. ALMOST EVERY DAY

2. AT LEAST ONCE A VEEK

3. A FEW TIMES A MONTH

H. ABOUT ONCE A MONTH

5. AT LEAST ONCE A YEAR

. LESS OFTEN THAN THAT (OR NEVER)

g. NA

DL6. When you have zmportant decisions to maeke, do you
agk yourself what would be right according to
your religious beliefs, usually, sometimes, not

f e

very often, or newer’

1. USUALLY : ' ®

2. SOMETIMES
3. NOT VERY OFTEN
. NEYER

cannl 7. OtRzEp

8. DK
9 . NK&L

D17. People have different ideas about how much
criticism and opposition are godd for the country.
In general, do feel that we have the right amount
of criticism of our govermment, too mucheeriticism,
oY not enough?

MAKE
CARD

1. 700 MUCH
2. RIGHT AMOUNT
3. NOT ENGCUGH

7. {thep

85 BK ‘
9. NA
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[}

30

3X

32

33

DAY 56303
Doa's Y
Pagz 8

\/:ﬂr‘:o
e, K Ouestien sud Code
FOR BLQQK RESFONDENTS ONLY -
(losﬂ D22, Some people say blacke {Dould fora theilr own
politianl parvty and wowk mnainly throuzh it;
othesrs cay blacgks should concentrote on mnaliing
changes Through The LW@ =0y parties. Fow do
cyou Feel? Bo you thinlk 3lacke should form thein
own political party end worit mainly through it
or do you think thay shsould work mainly through
" the two major pawiies? _
A. UORK TN GUN PARTY
2. DOTH
3e HORK N TWO MAJOR PARTIES
—— 3, DON'T KNOW, NOY® SURE
CODE © IN g. Na
COLS. 30-33r—0. INAP, R is not black (check Q. F2, p. 33)
(lo?) D23. Would you support an independent black political
, papty?
. YES
3. DERENDS, NOT SURE .
CODE 0 IN | 2 NOT o

COLS, 31-33

~——9. NA

{10)

(m)

(112)

3. INAP, R is mot black

D23a. Would you vote for such a party (if you could

votel)?
L. YES
$. NO
8. DK, depends
9. NA

0. IMAP, coded § or 9 in column 30, or R is not black

D23b. Would you give financial assistance to such a
party?

. USE SAME CODE AS COLUMN 31

D23¢. Would you cempaimn and work for such a party?
USE SAME CODE AS COLUMN 31




S0k .
AloR

an

3%

36, 37 (115;116)

v

DAS 16803
Deck 4
Page 7

Vap.
No. N Quzstion and Code
(HS) D2%. How much do you think you can trucst the govern-
went in Washington to do what is might--just
about alwaye, most of the time, some of the time,
or almost never?
1, JUST ABOUT ALWAYS
2. WMOST OF THE TIME
3., SOME OF THE TIME
%, AL¥MOST NEVER
8. BK
$s. NA
(114) D25. Some people feel that there is a small gropp of
powerful men who really run things behind the
scenes and keep the average man from having his
rights. Do you think this is true in America?
. 1. YES, TRUE
CODE 0 IN 2. TRUE QUALIFIED
COLS. 36-371_ 5. NO
. DK
9 L] NA

D25a. Who do wvou think they fare/might be)?

Rich people (wealthy, people with money, the rich)

Powerful Corporations (big business, corporation
ileaders, industries, financiers)

Political officiale (government leaders, party
leaders, politicians)

Radical political corganizationg (Communists, SDS,

- Tollowers of Wallace, Bivchers)

CODE TWO 1.
MENTIONS 2.
3.

Y.

5.

5.

MAKEF——7 .

{ cARD] ]
2,

Criminals (Mafia, etc.).

Military

Other

3):4

NA

INAP, coded 5 or 8 in ccl. 35; no second mention




Col.

No.

—~exsee

38

39

k1

Tarn.
No.

(117)

/(7)

(119)

(120)

DAS 46802
Baek "4
Page 8

Quesgtion and Code

D26. I'm going to read scme statements, and I wdnt
©o know how you feel about cach one. Hera's the
firgt statement: YPlauning is a waste of time,
since plans hardly ever worlk out anyway.” Do
yeou strongly agree, agree somewhat, disagree
scmewhat, or givongly disagree with that?

— (KAND SMALL- WHITE CARD)

1. STRONGLY AGREE

2. LGREE

4. DISAGREE

§. STRONGLY DISAGBREER . ’

8. DX
9. 'NA

D27. Here's another statement: '"There have always
been good times and bad times, and there is
nothing anybody can do that will change that."
Do you strongly agree, agree somewhat, disagree
somewvhat, or strongly disagree with that?

USE SAME CODE AS COLUMN 38

D28. "It's only wishful thinking to believe that .
the avarage man can really influence what
happens in this counitry.” Do you strongly agree,
agree somewhat, disagree somewhat, or strongly
disagree with that?

USE SAME CODE AS CCLUMN 38

D28. If you were asked to usze one of these four
nanes for your social class, which would you
2ay you belong in: the middle class, lower
class, working class, or upper class?

MAKE
CARD

2z

3

I
-7 . Other

8

9

3. ~UPPER

. MIDDLE
WORKING

. LOWER

DK




DAS BGEQS

Deck Y

Page 9
Col. Ver.,

@ o, N  gQuestion and Code _
: 93¢. Now I have some questions about income: You've
lready told me about your regular income £rom
your main job. In additiom to that, did you
{o» others in your family here) have any income
last year in 1969 from:
G2 (IQJ) D30a. Bonuses, cvertime or ezmmissions
L. Yes, thic ecategory checked as a.source of inconmz.
0. Category not checii¢d USE SAIE CODZ FOR

9. NA : COrLS. ha=48

LOOK AT D30g AND
: : RECODE IN COLS. uz-wvi
%3 (122) D30b. Other jobs or work for {ZF POSSIBLE

which you were paid

by (123) D3Gc.‘income earned by (your wife.or) other membexrs
of your family here
45 (/24), D30d. Unemployment or workman's compensation
48 (h25>. . | D3C0e. ADC, Aid to the Blind, or cther welfave
‘ &7 (,,;u,) ' D39F. Divi&ends, interest, rent or other investments
58 (127) D30g. Anything else (recode above, if possible)
49 (12%) : D3l. About what was your total family income last

vear (1963) before taxes, for you and your
family, including all sources. {SHOW BLUE CARD)
Jugt give me the letter on the card that fits.

1. (A) UNDER $&,0090

2. (B) $4,000 TO 5,999

3. (C) $6,000 TO 7,999

“. (D) 48,000 TO 9,999

s. {E) $10,000 TO 11,999

5. {(F) 612,000 TO 13,999

7. €8) $1%,000 TO 16,999

8. (Hy $17.000 TO 19,399 o
9., (I} OVER $20,600 (include $20,000 here)
8. NA, bK




Lol . Uit
N2 Ko. N
59 (129 D3z,

oo Dmoney to gat along?

N e
COPE 0 ' Smsennl) o
COLS. 5x392:2i:f-8.

e
v e

Quogtion and Code

DAS BEEO3
Laclk 4
Page 310

Now I'd like o get a rouvgh idea of how well
you are ablg To ge® along on your total ineomz2.
In general, are you able ¢o save gome oul of
what (you/your Ffamily) make(s), do you juat
about brzalk even, or do you not make enough

oua v

TANE
BREAK EYEN °
XQ¥ ENCUGH

NA

8% (130) Edca. Are you able to save quite a bit, some ¢ very
: little?
1. QUITE A BIT
2. SOME
3. VERY LITTLE
' 8. DX
9. NA ' .
0. INAP, coded 2, 3 or 9 in column 50.
52 (/3/) D32b. To save this much, do you have to do without ‘
things or plan carefully, or can you save easily?
1. DO WITHOUT QR PLAN
2. SAVE EASILY
8. DK
9. HNA
0. INAP, coded 2, 3 or ¢ in column 50.
SECTION E
53 (132) El. Just a few quick gquestions and we'll be through.
: Were vou born and raiged in the Detroit area?
CODE 0 iIN 4. YES |
COLS. 5%-58\\\\\5. NO
' 3. Na
5455 (133) Ela. How long have you lived in the Detrecit Arsa (all
-((4) . 343 told)? :
v \ /3% CODE NUMBER OF YEARS
98, NA - @
00. ZINAP, coded 1 or 9 in column $53.




@5

Vawr.

No.
56-57  (/35)
(s¢y  (134)

N

Quagtion and Code -

DAS %5803
Deck ¢
Page 1%

Elb. In what state {or country) did you live longest

when you were a child?

DL
02
03

63
9%
86

71
33
8y

16
3l
53
59
58
95

. 82

33
32

b2
®7

6L -

72
i1
82

1y
34
C S

Puerto Rico
Cther US Possessions
Foereign Country

Alakbama
Alaska
Arizona

Arkansas
California
Colorado

Connecticut
Delaware
District of Columbia

Florida
Gecrgia
Hawaii
Idaho
Illinois
Indiana

Iowa
Kangas
Kentuecky

Louisiana
Maine
Maryland

Messachusetts

Michigan

Minnesota

6%
3
g1

%6
§8
2

22
88
21

88
by
31

52
74
87
13
54
91

$§
3%
83

99
00

Mississippi
Missouri
Montana

Nebraska
Nevada
New Hampsghire

Hew Jersey
New Mixico
New York

Novrth Carolina

Nortn Dakota

Ohio

Okiahcma
Oregon
Pennsylvania

Rhode Island
South Carolina
Socuth Dakota

Tennessee

Texas

Utah .

Yermont
Virginia
Washington State
West Virginia

Wiscongin

Viyoming

NA .

INAP, coded 1 or 9 in
col. 53

SUMMARY CODE FOR REGIONS TO WHICH STATE BELONGS

NOTE: RESGICON I8 FIRST D
1. HNew England

2, Middie Atlantic

3. Bast North Central

&,

S,

West Nowth Central
South Atlantic

&.
7.
8.
80

DICTT GF STATE CODE

Eagt South Central
West South Cemntral
Mountain

Pacifie



Col. Vao,

0. 0 Moo N
58 (139)

59-60.  (/37)
('5‘9) (’/3)‘7}

81 (/40)

MAKE

DAS ©B8C2
Deck 4
Page 12

Quastion and Code

Ele. When you were growing up did you live longesct
in large cities (over 101,000 people), thec
suburbs of large cities, small cities or Cowns,

_____or in the country?

. LARGE CITIES

2. SUBURBS

3. SMALL CITIES OR TCWNS
Y. 1K THE COUNTRY

§. DK
9. NA , ‘
0. INAP, ceded 1 cr 9 in «slumn $3.

£2.  When did you move to your present address?
CODE IAST 70 DIGITS OF YEA\
99. NA

E3. Do you own your Chome/aps»iment), pay zxent

e _what?

WNS OR IS BUYING
PAYS RENT . e

CARDY

e ———

_ OTHER (not codable in &)
Lives with parents

NA

. e [ L :

@ E W=

°




Cod. Var.

o,  No. ¥  Quastion and Cocde

52 (1)

address?

DAS 46803
Dack 4
Page 13

B4, Where did you live before you moved to <his

CORE 3% IN
COLS. 63-64%

L. Detrollt City

2. Elsevhers in

(Sze list ©f
\\\3. Elsevhewe in

ayne, McComb or Oakland counties
suburbs bezlow)
Michigan

b, OQutside the state of Michigan

8. NA

MeCoMB  COUNTY

Arnada
froada Twup
Bruce Twp.
Centerline
Chesgterfiield

Clinton Townahi?
East Detroit
Frager .
Grosse Pte Shores
Harrison Twp

Lencx Twp
Macorb Twp
Memphis

Mt. Clemens
New Baltimore

Hew Hawven
Ray Twp
Richmond
Richnond Twp
Romeo

Roseville
Shelby Twp
Steriing Twp

St. Clair Shoxes
Utica

Warren
Washington Tup

CAKLAND COUNTY

Addiscn Twp
Avon Twp
Rerkley )
Beverly Hills
Bingham Favms

Bixminghem
Bloomfield Hills
Bloornfield Twp
Brandon Tecp
Clarksten

QAKILAND (cont’d)

Clawgon
Commerce
Farmington
Farmington Twup
Ferndale

Franklin
Groveland Twp
Hazel Pk
Highlané Twl
Holly

Holly Twp
Huntington Wds

Independence Twp
Keego Harbor
Lakes Angelus
Lake Orion
Lathrup VYillage

Leonard
Lyon Twp
Madison Hta
Milford
Miiford Twp

Northville
Novi
Cakland Twp
Cak Park
Orchard Lake

Orion. Twp
Ortonville
Oxford

Oxford Twp
Pleasant Ridge
Pontiac
Pontiac Twp
Quakertown
Rochester

Roge Twp-

Royal Oak
Ruyas Oak Tup
Saeth¥ield




ol

Lo Ve,
No. No.
63-6%  (742)

(3) - (143)
65 (144)

K
=

Quesition and Cede

e e

QAKLAND COUNTY {cont'd?

South Lycn
Springfield Twp

Sylvan Lake

Troy

WAlled Lake
Waterford

W. Bloomfield Twp

White Lake Twp
Wirom :
Wolverineg Lake
Wood Creelt Farns

WAYNE COUNTY

Allen Park
Bellevilie
Browns town Twp
Canton Twp
Dearborn

Dearborn Hts
Ecorge

Flat Reck
Garden City
Gibraltar

Grosae
Grosse
Grosse

Froasa

e L e

Crogsae

Ile Twp
Pointe
Point Tms
Point Pk

Pointe Shoves

WAYIE .COUNTY (cont®d)

‘Grosse Pointe Wds
. Hamtramek
Harper Woods

Highland Park
Huron Tup

Inkster
Lincoln Park
Livonia
Melvindale
Nankin Twp

Nerthville

Norhtville Twp

Plymouth

Plymouth Twp

Redford Twp \
River Rouge

Riverview

Rockwood

Remulus Tup

Scuthgate

Sumpter Twp

Taylor Twp
Tranton
Yan Buren Twp

Wayne .

9 S e .
- -HWegtiand:

Woodhaven
Wyandotte

ol

SAME CODE AS COLS. 56-57

STATE LIVED IN BEFORE ‘MOVING TG THIS ADDRESS
”n

How much education did your father have? (IF FATHER

ABSENT, ASK E5-~-E1L FPOR HEAD OF FAMILY R GREW UP IN)

(IF HISH SCKOOL GRAD} ESa.
(IF COLLEGE GRAD} E5b.

{I¥ DON'T KNOW)
E8d. .

Eic.

Did he have a

Hizgh Sehool diploma?
Pid he graduate from
college? :

Was he able to read and write?

Can you guess.whether ha ended his education

with grade gchool or high schooi? -

1. 0-% GRADES (If NO to ESc., code 1)

2. 5-8 GRADE 3CEOOL :
3. 9O-11 SOME HIGH SCHOCL
&, 12 HICH SCHOQL GRAD
5. 13-18% SOME COLLEGE

8. 1& COLLEGE GRAD

7., MORE THAN 15

8. DK

2. N4




i

£

DAS 48802
Dask

Page 1%

Coli, Vaw, '
¥o,  Ho, N Quegtion and Codae
SKZIP TO Q. ELD ,
66 (145) EAC. How many children de you have in all? L
CODE EHACT NUMBER, EXCEPY:
CODE O IV o, T mowe USE SANE CODE FOR
COLS, 8778 ~—~yp, Hene, INAP, R never marvied COLS, 67-70
67 (146) "E10z. Whet ave their ases now?
CODE NUMBER OF CHILDREM UNDER FIVE YEARS OLD
68 C147) ElGa. What are their ages now? '
CODE NUMBER OF CHILDREN AGED & TC 19
89 (/4?) ~ElCa. What are their ages now?
CODE MUMBER OF CHILDREN AGED 11 TO 15
70 ()yq) ElGa. What are their ages ncw?
CODE NUMBER OF CHILDREN 16 AND OVER
SECTION F
71=73  (/50) Fl. 7Potal interview time in minutes
299. XA
74 (;51) F2. Respondent's race
1. WHITE
' 2. BLACK
HAKE p
7. Qther
CARD 3. NA

75,7€,77 (152,153,

154

F3. What other perscns were present during the interview?

CORE THREE MENTICNS. GIVE PRICRITY 10 OLDER PEOPLEL.
0. MOME, INAP, no scecomd/third mention

1. CHILDREN UNDER &

2. QILDEZR CHILDREN
3, SPCUSE
b, OQUHER ADYULTS



111

(22

DAS 46803

Deck %
Page 16
Col. Var. .
Yo, No. N Quesgtion and Code :
78 (15°5) F&, How much diffieulty did R have in megalﬁing dates
and sequences of his jobs?
1. QUITE A BIT
2. MODERATE '
3. VERY LITTLE OR NONE
. 90 NA J
79 (/5@9' - F3. How much interest did R have in talking about his

- work on this interview?

1. QUETE A BIT
2. MODERATE
3. VERY LITTLE OR NONE

9. NA




P
Berpolt Aves STudy DAS %6803
University of Michigan . Deck §
' Page 1
DECK 5
CLEAN-UP CODE
‘Col. Yar, :
No. No. N  Quzstion and Cede
1. PROJECT NUMBER (580G3)
5-7 Q q@ INTERVIEW NUMBER
8 . DECK NUMBER (5)
9-10  (/57) Bl, Column A. R's CURRENT. AGE
(q) (15%) CODE R'S AGE FROM THE BOTTOM OF COLUMN A, PAGE 5.
38. NA
i1 (/5?) 32, Were you in the military service?
1. YES (entered on Job History, page 5)

CODE O EN._L\\\B. Yes, National Guard, Reserves, never active.
COLS. 12-158K>~_5

. NO (box checked, page &)

9. NA

12-13  {(j¢0) B2. (IF YES) What years? (Entered on page 5)
CODE LAST TWO DIGITS QF YEAR ENTERED MILITARY SERVICE
99. NA

00. INAP, coded 5 or 9 in column 11

.18 (r61) . B2, (IF ¥ES) What years? (Entered on page 5)
CODE LAST TWO DIGITS OF YEAR FINISHED MILITARY SERVICE
9. NA

00. INAP, coded § or 9 in column 11
NQTE: IF R WAS IN THE MYILXTARY SERVICE MORE THAN ONCE, SEE SUPERVISOR



Ceol.
No.

18-19

Vazr.
No. g

epecn e

DAS 46802
Deck §

. Page 2 .

Question and Cede

CODER:

SKIP T0 JOB DATA SHEETS {(pp. 6-11), COLUMN J (EARNINGS],
FOR PRESENT OR MOST RECENT J0B.

(102)

Column J, EARNINGS on present or most recent job
CODE UNIT OF TIME IN WHICH R GIVES HIS CURRENT EARNINGS

1. Hourly
2. Weekly
3. Monthly
4. Yearly

7. Otheyr

9. NA . .

0. INAP, non-paid family worker, or R is breaking even
or losing money

CODER:

SKIP W0 PAGE 12, Q. B24

(16 3)

(/6%4)

B2, What was the highest grade of school or college
you completed?

IF R SAYS 12th GRADE BUT HAS NO DIPLOMA, CODE 3.
({However, 1f R has a high school equivalency ‘
certificate, code 4&.)

IF R SAYS 16 BUT DID NOT GRADUATE FROM COLLEGE, CODE 5.

1. 0-4 GRADES

2. 5--8 GRADE SCHOOL

3. 9-11 SCME HIGH SCHOOL

4. 12 HIGH SCHOCL GRAD
5. 13-15 SOME COLLEGE

8. 16 COLLEGE GRAD

7. MORE THAN 16

3. RNA

B25. What was the year you completed (HIGHEST LEVEL)?
CODE LAST TWOQ DIGITS OF YEAR COMPLETED

g8. DK
98. NA




[&4%

DAS 46803

Deck 35
Page 3
Tol. Var.
Eo. No. K Quzgtion and Code
20 (165) B26. Aside from the reguler education that people

receive in grade school, high school and college,
and the informal on-the-job training they get, _
sore people have had other courses such as technical.
vocational training, and spprenticeship programs.
Have you ever had such training? Please include
company schools where full-time study lasted at
least six wesks. (Also include any vocational or
technical training you may have received in the
military service.)

i. YES
CeDE € IN 3. NO
COLS. 21-23, .
33-60 3. NA

21,22,23 (/6b, /67 B26a-d. COURSE NUMBERS OF COURSES CCDED IN COLUMNS 24-32
/¢®)  CODE THREE MENTIONS

MAKE CARDS FOR GIVE PRICRITY TO COURSES USED ON JOBS (indicated in B26d)}.
243 o 7 P o] ~ AT T o Ea YT -
ADDITIONAL CODE NUMBER PRINTED TO THE LEFT OF B26a (KIND OF COURSE)
ZQURSES 0. INAP, coded 5 or ¢ in col. 20; no second/third mention
24-26 (/69) B2%a. Would you tell me what the courses or training
27-29 (110) programs vou've had were about?
30-32 (17i) CODE COURSE CONTENT IN 1860 CENSUS DETAILED OCCUPATION COD:-
(34)- (172) CODE COURSE ENTERED IN COLUMN 23 IN COLUMNS 24-26;
) CODE COURSE ENTERED IN COLUMN 22 IN COLUMNS 27-29;
(27) KE CODE COURSE ENTERED IN COLUMN 23 IN COLUMNS 30-32.
(30) (’79) $95., NA, INAP, coded 5 or 9 in column 20, or no second/

third mention

33,33,38 (/75,176, BZ5%a. Would you tell me what the courses or training
1) programsg vou'‘ve had wepre about?
CODE WHETHER THE COURSES ENTERED ABOVE WERE APPRENTICESHIP:
FOR WHICH JOB INFTORIMATION WAS OBTAINED ON THE JOB DATA
SHEETS {(pp. 6-11).

, : 1. Yes, course was an apprenticeship for which detailed
job infermation was obtained on pp. &-11

. No, eourse was not an apprenticeship that was coded
NA as a job.

INAP, cecded 5 or 9 in c2lumn 20; no second/thixd
mention

W ¢n
. 1)



Col.
No.
36+ 7

38-39
H0-b5

fp 241
4547
%8-50

$1-52
58 5L

57 ,68,59

60

M.

Yars

12

(7 8)
(17a)
(1 7o)

G &1)
(182)
(183)

(/f#)

(185)
(1576)

1¥9)

" 9899, NA : ¥ weeks = 1 month
0C0. ZINAP, coded 3 or 9 in col. 20 26 weeks = 6 months
no second/third mention 52 weeks = 1 year

(187,88,

DAS 45803
Daglc 5
Page &

Quegtion and Ccde

B2&b. What year did vou gtart {(first/next) course?

COCE LAZT THO DIGITE OF YEAR STARTED FOR EACH COURSE
ENTEIEDR ABOYE

98. DK

99, NA .

00. INAP, coded ? ox 9 in column 20; no second/third
mention

B26bh. ...How long did it last?
CODE NUMBER OF WEEKS FOR EACH COURSE INTERED ABOVE.
998, DK

B26¢. On the average, how many hours a week did you’
spend on this course? (PROBE FOR INSTRUCTIONMAL

TIME)
CORE NUMBER OF HGURS PER WEEK FOR EACH COURSE ENTERED ‘
ABQVE..
97. 87 hours cr more
9, K
99. MNA

00. IHAP, coded 5 or 2 in col. 20; no second/third mention

B28d. Did you use the knowledge or skill vou gained
from this (firsit/aext) course on any of the jobs
you have mentioned? '

CCDE YLS OR NO FOR EACH COURSE BNTLRED ABQVE
1. Yeas course was used on at least one job.

8. No, course not usad on a job.

8. NA
0. INAF, coded § or 9 in col. 20; no second/third mention

B26, TOTAL NUMBER OF COURSES R MENTIONED IN Q. B26.

(190} B _
0. Nonme, no courses mentionad, coded & or 9 in col. 20
8. 9 or mowrz courses mentioned
9. N& "'
CODER: SKIP T0 PAGE 18, Q95.C19 AND Cl9c.




DAS TERLY
LTa2uk &
Page §
2T . Tz,
No. I, I
3% (rar) G : A PELRIONAL CONTALT WAS MENTIONED
L., Yes. samJthimg in Coaduersn A i1z checiked or Cl%c¢ is
anpdat 1.
r . ~ - -
CODE 9¢uncg =3, Mo, 0182 is codzd 5
XN CONS. B

; Q: E“”"‘g ° Es\zzf}i

523k (19) C22z. Ubet produat or sepvice did (his smplcover/he)
deal with?

oy 2 in col. 61

55-67 (/93) C23. What was (his/her) occupation? FROBE! What did
he do on this jab

1960 CENSUS DETAXLED OCf

2¢3. FULL-TIME STUDENT
g2k, HOUSEWIFE
885. NA, INAP, coded & or 9 in cold. 81

PATICH CODE

CGDER: SK?- TO PAGE 31--32. Qs E6-E%, CCCUPATION AND INDUSTRY OF

ER_OR HEAD COF FAMLILY R GREW UP IN

“"3
‘"‘3 b“"t
&L 'g

werk for himself op for someone else?

58 7194 E8. Did he i
I. SELY
2. SOMEQGNE ELSE
2. NA
29-71 (195) £9. Uhat kind of industry, service or business was

( p e thaﬁ'iﬁ? ) .
69) (19¢) 3966 CENSUS DETAZLED INDUSTRY CODE

298, NA, YNAP; mother was head of family R grew up  in
and did not womk. :

12T (/?O) E6, And what was your father's occupation at the time
qou Took youm firgt regular job? {I¥ REVIRED,

(72) (198) . NS0 ASE USUAL HCUJRATYEN WHEN WORKING).

E7. Could rou ¢0XL me rove aboult what he did?

|

e 3” CINS' S DETALLED QCLUPATICH CODE

282, Houpewife, (mither wes head of family R grew up
in and did not wouk}

985, NA



“a e

Detroi® Area Study DAS 46803
University of Michigan Deck 6
Page 1]
. Dc=CK 6 .
Col. Var. ) 3
JNo. No. N Question and Code
14 PROJECT NUMBER (6803)
S5~+ INTERVIEW NUMBER
8 ' DECK NUMBER (6)

—

{ NOTE: Underlined question numbers are only asked of respondenrs worilxi y
now or temporarily away frcem job. If a question is blank, check
the box at tcp of page 13 to see if R is unenployed

R et

9-1.0

1112 Al. The first question we're asking is about the kinus

of things people like to do. Could you name the

) one or two things you like to do most.

CODER: READ Al AND A2 BEFORE CODING Al AND SELECT L’KL“
AND DISLIKES FROM BCTH, IN ORDER OF MENTION. ALSO
READ A8 FOR OCCUPATION, SO THAT IF R SAYS HE 17T¥ES
TO PAINT AND PAINTING IS HIS OCCUPATION, PAINTING
WILL BE CODED UNDER JOB IN Al.

CODE TWO MENTYONS, IN ORDER OF MENTION.

[ J0B | @

10. Mentions work, but no specifi¢ reference (e.g-
working, work, etc.)

11l. Occupation reference (reference to aspects of R's job?
12. Employer reference A

13. Working conditions (reference to aspects of R's worl:
situation, except 1l4; e.g. don't like listening o
the complaints of my workers, etc.)

"MAKE | - 14. Hours, job location.
CARD p=————17. Work, other specific reference, n.e.c.

[ WORK AROUND HOUSE |

20. No specific reference; general statement re: wor-
around house. -

21l. Gardening; yardwork (e.g. mowing +he lawn, trimn-g
the hedge)

22. Maintenance (painting; minor repairs)

23. Opp051fe sex-role tasks (e.g. housework, doing .s:i::,
babysitting)

27. Other specific reference, n.e.c. ‘

fcontinued n2xt page




LYY () ®
Ol Var.
‘IIEQ- No.
9-10
11-12
(cont'd)

MAKE
CARD

=

"‘DAS 46803
‘Deck &
Page 2

Question and Code
Al. (CONTINUED)
| PASTIMES |

30." No specific reference (eg, hobbies, unspecified)

31. Collecting (stamps, etc.)

32. Productive (eg, woodworking; art hobbies; work on
car; playing a musical instrument, etc.)

33. Consumptive, except 3% and 35. (eg, reading, watching
TV, etc.)

34, Cultural activities (art, music)

35. Eating, drinking, sex, smoking

37. Other specific reference, n.e.c.; reference unclear.

iSPORTSI

40. No specific reference (eg, '"like sports")

41. Team sports/active participant

42. Solo or co-acting sports/active part1c1pant (eg,
hunting, flshlng, swimming)

43. Sports/ passive observer

L4. Sports: distinction between active and passive unclear,
(eg, "I don't like baseball')

| SOCIAL ACTIVITIES |

51. Family activities or being with immediate family (if
specific reference to family, code 51)°

52. Games (eg, playing cards, pool, ping-pong, etc)

53. Traveling

S54. Outdoor recreation

55. Socializing (eg, visiting relatives, going to birthday
or other parties, dancing, "like to talk," ete.)

56. Arguing with people

60. Civic obligations (eg, paying taxes, polltlcal
activities, etc.)

61. Church activities

62. Conditions of the country, war

63. Spending money

70. Other, n.e.c.

71. Hospital, going to the dentist

72. Paying bills, paying for child support

73. School, studying

74, Sitting around; doing nothing; staying at home,
sleeping, relaxing.

75. Driving; driving in city traffic.

87. "I don't do anything I don't enjoy; there's nothlng

I don't enjoy."

88. DK
93. NA
00. INAP; no second mention



RO il Von o nutll

Col. Var.
Mo. No.

13-14 (250)
15-16 (252)
(13) (251)
(15) (253)

17 (254)

€18-19) (255)

18 (256)

19 (257)

1=

O '.
DAS 46803
Deck 6
Page 3
Question and Code ‘

A2.

What are the things you do whlch you. don't get
much enjoyment ocut of doing?

CODE TWO MENTIONS, IN ORDER OF MENTION.

Usit sailly CODE AS CCLS. 9-12,

A3. All in all, are you a person who gets more satis-
faction from things you do on the job, or from
doing cother kinds of things?

1. MORE FROM JOB

2. BOTH EQUAL

3. MORE FfROM OTHER THINGS

3. N.A.

0. INAP, question not asked because R @s not employed.

Ag. What do you do for a living? (DO NOT PROBE)

CODE RESPONSE IN COLS. 18-19, BUT DO NOT CODE THE SAME
ITEM OF INFORMATION IN BOTH COLUMNS

IO

,Mention .of Employer or Employment Location .

O DO,

Yol

IT.

R mentions proper name of employer (e.g. Ford,
Chrysler, etc.)
(Except: code 7 if R zlso says he is laid off.)

R mentions employer or employment location, but is
not specific. (eg., work in a factory).
(Except: code & if R also says he is laid off.)

No mention of employer or employment location.
Self-employed
Laid off, but specific employer is named.

Laid off, and employer or employment location is
mentioned, but not in specific terms.

N.A.

R says he is unemployed.

Occupation

1.
3.

0.

Job title or description of occupation is given.

R mentions work activities or the industry he is in,
but does not specify his occupation (eg. "office work;
I'm in plastics; in the auto industry; electronics")
DO NOT CODE MENTION OF AN EMPLOYER OR WORK LOCATION

HERE. () |

No mention of occupation.

Laid off; no job described.

N.A.
R only says he is unemployed.



> *

. Col.

No.

20

21

22

DAS 46803
Deck 6
Page U4

Var.
No. N Question and Code
. CODER: GO TO PAGE 13, QUESTION Cl.

Cl. Now we'll be talking some more about your maiﬁ
job--the one you just told me about. What hours
do you usually work?

CODE SHIFT ON WHICH R WORKS

1. Day shift (morning and afternoon)

2. Afternoon/evening shift '

3. Night shift

L., R alternates among regular shifts

5. No regular shift; hours depend on work requirements.

. 7. Other
: 3. NA
CODE 0 IN
COLS. 21-23 0. INAP, R not currently employed.. :
C2. About how long does it normally take you to get to
- work from the time you leave home?
1. 0-14 minutes (code 1 if R works at home)
© 2. 15 minutes

3. .16-29 minutes

4. 30 minutes

5. 31-u44 minutes

6. 45 minutes

7. 46-59 minutes

8. One hour or more

9. No fixed work site; no fixed time

‘0. NA; INAP, R is not currently employed, coded 0 in

col. 20.

-~

C3. If, through no fault of your own,; you were to find
yourself out of a job, how easy would it be for you
to get another job that was as good or better than
the one you now have? Would you say it would be
very easy, not too hard, somewhat difficult, or
very difficult?

1. VERY EASY

2. NOT TOO HARD

3. SOMEWHAT DIFFICULT
L. VERY DIEFICULT

8 DK

g NA

0

s & o

INAP, R is not currently employed,.coded 0 in col. 2



DAS 46803
Deck 6
Page 5§
Col. Var. .
No. No. N Question and Code ‘
23 C4. Do you think you will stay with your present
(employer/business) until you retire--or will you
probably take another job in the next five years--
or will it be longer than that?
= 1. UNTIL RETIRE
: I
CODE 0.5¥.s. | 2. SWITCH WITHIN FIVE YEARS '
' > j~3. SWITCH AFTER FIVE YEARS
CODE 998995 ;
T 4
IN COLS 2u4-29 ‘“ﬁ. gﬁSQLU-ELY DON'T KNOW
0. INAP, R is not currently employed, coded 0 in col. 20.
g;jgg Cka. (What might you do, that is,) wﬁat kind of work
are you looking for?
"Chb. What industry or service would that be in?
CODE INDUSTRY IN COLS. 2u4-26. ‘
CODE OCCUPATION IN COLS. 27-29.
[Use <codes from the U.S. Bureau of the Census, 1960

Census . of Population, Alphabetical Index of Occupations

and Industries, Revised Edition. (Washington:

Government

Printing Office, 1960)1

- SUMMARY

016-018
126-156
196

206-459

506-578

606-696

706-736
806-809
BiB6~-834
8L6--8u49
867-898
906-2336
999

SUMMARY

000-195
200-222
250-290
301-370
380-395
401-555
601-775
801-804
810~-830
901-905
960-985
895

OF U.S. CENSUS INDUSTRY CODE CATEGORIES:

Agriculture, forestry and fisheries

Mining

Construction

-Manufacturing

Transportation, communlcatlons. and other public
utilities

Wholesale and retail trade

Finance, insurance, and real estate

Business and repair services

Personal services

Entertainment and recreation services

Professional and related services

Public Administration

NA: industry entry incomplete or missing

OF U.S. CENSUS OCCUPATION CODE CATEGORIES:

Professional, technical and kindred workers
Farmers and farm managers

Managers, officials, and proprietors, exc. farm
Clerical and kindred wcrkers

Sales workers

Craftsmen, foremen, and kindred workers
Cperatives and kindred workers

Private household workers

Service workers, exc. private household
Farm laborers and foremen

Laborers, except farm and mine

NA occupation entry incomplete or missing

.
)



Col. Var.
No. No.
30-31.

32-33

DAS 46803
Deck 6
Page 6

Question and Code

Cic. Why would you like to do that?

CODE TWO MENTIONS IN ORDER OF MENTION, EXCEPT:
IF R MENTIONS SELF-EMPLOYMENT ANYWHERE IN CH,
CODE COLS. 30-35 ALL ZERO, CODE 1 IN COL. 36,
AND CODE ANSWER TO Ci4c IN COL. u43. -

[ Financial | (Voluntary)

11. Not making enough money on old job.

12. Money too irregular on old job.

13. Not enough work/overtime available on old job.
[When choice between 13 and 24 is unclear, code 13]

14. More money to be made on prospective job.

15. Money [no qualification as abovel]
16. Fringe Benefits

10. Other financial reasons, n.e.c.

[ Job Security | (Voluntary)

21. Firm moving elsewhere and R does rot want to go.
[When choice between 21 and 51 is unclear, code 21]

22. Firm in difficulties; likelihood that it will
close down, go bankrupt, move away and lay-off
or fire people.

23. Firm reorganizing; likelihood that it will lay-off
or fire people.

24. Working week cut, e.g., down to a 3 day week.
[When in doubt between 13 and 24, eg., "Things
slow," code 13]

25. Security [no further qualifications as above]

20. Other jdb security reasons, n.e.c.

(Continued next page)




DAS Po3ul

Dezic b

Pazz 7
2ci. Heo,
2 LA Mo Juesvicn and Code ' o
30--31 {bhe,  Continued - —
32-23 D

F 3¢ Jissatisfactzon | (Yolunt zary)

(oot a)

=~

3 Looms/worx gchecdules/shifts inconvenicnt.
32. chav"eeaole working conditions/better working

conditions E.g., dirty, noisy, too anard, too
boriﬂg, unhealthy, - uninteresting, dangerous, "I
don't like working w1fh people,” "I doa't like

working under pressure.”

33. "Bored with the job.

VE.gn, "Time for a change,” "I feel like trying
something different,” "I'm sick of the place."

‘34. Job location inconvenient
E.g., too far from home, too difficult to get to.

35. Interpersonal discontent/unfriendliness/animosity
E.g., "I don't like the guys in the machine shop,"
"I can't get on with the new manager," "The people
in charge are always complaining."

36. Specific interpersonal conflict on a specific issue.
L.g., an argument over a crashed truck, a dispute
neoo conecerning necligence or a social injustice, etc.

37. Dislikes type of work, prefers different kind of work.

30. Other job dissatisfaction reasons; n.e.c.

[ Mobility/Self-Fulfillment | (Voluntary)

41. Future Promotion Possibilities

42. Status
~ E.g., "move up," "a chance for advancement," "a
chance to better myself," etc.

43. More satisfying job
E.g., "more me," "more rewarding," "more what I
want to do," "I want to work in the open air,"
"I have always been interested in..."

4. Better use of training/skills/qualifications
E.g., apprentice becoming a journeyman, returning
to trade after a temporary break in another line of
work.

4L5. Better job [no further qualifications as abovel

40. Other mobility/self -fulfillment reasons, n.e.c.

(continued next page)



. Col. Var.
No . No. g
30-31
32-33
(cont'd)
. IMAKE
CARD
34

35

36

DAS 46803
Deck 6
Page 8

Question and Code

Chc.

Continued

{ Personal Non-Job Related Reasons |

1.
62.
63.

60.

70.

93.
00.

Poor health, sick, disabled, an accident, etc.

Personal problems, marital conflict, etc.

Changing residence and so will have to change job.
E.g., "We want to go to to be with my parents."

Other personal non-job related reasons, n.e.c.

* OTHER

NA
INAP, no second mention, or coded 1,3 or 8 in col.
or R mentioned self-employment in Cha,b,or c.

Chc. Why would you like to do that?

CODE WHETHER R'S REASON INDICATES A PUSH AWAY FROM HIS
PRESENT JOB, OR A PULL TOWARD A NEW ONE.

1.

2.

3.

4.

Push away from present job. L[Eg., dissatisfied
with job, not enough money]

Pull toward . new job. [Eg, better opportunity,
more money, better working conditions]

Combination of push and pull; R's reason includes
both something bad about present job and something
good about new one.

Ambiguous; job-related, but not clear whether push

"or pull. [Eg, "Money"]

5.

9.
0.

Reason not job-related.

NA
INAP, coded 1,3 or 8 in col. 23, or R mentioned
self-employment in Cla,b, or c.

Cud. Have you taken any action or made any definite

plans toward getting that kind of job?

23,

. CODE 0 IN

COLS. u43-ly;
CODE 999995
IN COLS 37-42

1. YES
5. NO
9. NA
0. INAP, coded 1,3 or 8 in col. 23, or R mentioned
self-employment in Cl4a,b or c.
- C5. Have you thought recently that you might go into
(business/practice) for yourself?
1. YES (CODE 1 IF R MENTIONED SELF-EMPLOYMENT IN
Clha-c)
—s5. NO
——9. NA
—0.

INAP, R is seli-employed



Col. Var. .
gg; No. N

37-39
30-42

43

Wy

DAS 46803
Deck 6
Page 9

Question and Code : .

CSa. What kind of business did you have in mind?

CODE INDUSTRY IN COLS. 37-39 .

CODE OCCUPATION IN COLS. u40-42.

[Use codes from the 1960 Census Alphabetical Index of
Occupations and Industries. Complete reference and a

summary of census categories may be found under columns
24-29.]

C5b. Why would you like to be in business for vourself?
CODE FIRST/MOST IMPORTANT MENTION

1. MONEY: more money, good 1ncome, be able to make
~ good money

2. INDEPENDENCE +: be my own boss, direct my own
destiny, work for myself, freedom, control of
my own work, self-reliance.

3. INDEPENDENCE -: I don't like being told what to do.

4, TO0 GET ALL THE RETURN FROM MY OWN LABOR: "I would
be able to see my own rewards, ' "1 would get
all the fruits of my labor, not.just part."

5. CHALL"NGE VAGUE; INCENTIVE: "it's challenging," '
"T feel I wou1d work harder because of the
amount of pressure to make it"

6. FULLFILLMENT, SATISFACTION: "It's personally ful-
filling and rewarding" :

7. TO USE TALENTS, SKILLS AND EXPERIENCE: "I'm
experienced ‘1n that field," "to develop some
of the ideas I have"

8. OPPORTUNITY, VAGUE
3. OTHER (eg., "to get out of this town")
0. INA, INAP, coded 5,9 or 0 in col. 36.

C5c. Have you taken any action or made definite plans
~ toward getting into this business?

1. YES
5. NO
9. NA

0. INAP, coded 5, 9 or 0 in col. 36.
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Col. Var.

1O . No. N Question and Code

us . C6. Now some questions about the work you (do now/did

: on your last job). In the course of your daily work,
about how often (do/did) you talk to people who
know you by name? Would it be every few minutes,
once or twice an hour, four or five times a day
or less often than that?

1. EVERY FEW MINUTES
2. ONCE OR TWICE AN HOUR
CODE 0 3. FOUR OR FIVE TIMES A DAY
IN COL ue——u. LESS OFTEN
: 5. Varies, and R could not average
3. NA
46 : ' Céa. Do most of these people have jobs much better than
yours, a lrittle better than yours, the same as
yours, or are their jobs not as good as yours?
1. THEIR JOBS MUCH BETTER
2. THEIR JOBS A LITTLE BETTER (If "the same and better,"
code 2)
3. THE SAME '
4. THEIR JOBS NOT AS GOOD (If "the same and not as
good," code 4)
‘ 5. Talks to all kinds
8. DK
9. NA
0. INAP, coded 4 in column u5.

47 - C7. During an average workday how often does your work
require you .to deal with people not employed by
your own firm or organization--would it be every
few minutes, once or twice an hour, four or flve
times a day, or less often than that?

1. EVERY FEW MINUTES
2. ONCE OR TWICE AN HQUR
3. FOUR OR FIVE TIMES A DAY
4., LESS OFTEN
8. DK
9. NA
48 - C8. How often do you get so wrapped up in your work that

you lose track of the time--very often, fairly .
often, once in a while, or never?

. VERY OFTEN

. FAIRLY OFTEN

. ONCE IN A WHILE
. NEVER

. DK
. Na

W0 FwN -




Col.

No.
49

50

51

52

53

54

55

DAS 46803

Deck 6
Page 11
Var. '
No. N Question and Code , .
C9. How often do you spend some time thinking of ways
you can do your job better--very often, fairly
often, once in a while or never?

1. VERY OFTEN

2. FAIRLY OFTEN

3. ONCE IN WHILE

4. NEVER

8. DK

9. NA

(ASK IF R SELF-EMPLOYED) :

Cl10. I'll read a list of things that might describe a
person's job. For each thing I read I'd like you
to tell me how well it describes your job. (SHOW
ORANGE CARD)

Cl0a. Would you say that "working with people who are
friendly and helpful" describes your job...(READ
CATEGORIES)

1. NOT AT ALL

2. A LITTLE ,

S SoMEWHAT USE SAME CODE FOR

: COLS. 51-55
CODE 0 1IN 9. NA _ »
COLS. 51-58 ——0. INAP, R is not self-employed

Cl0b. "A job with good income." Does this describe
“your job...

Cl0c. "A job with good chances for higher income in the

- years to come." How well does that describe your
.job?

Cl0d. "A job that gives you a chance to use your

abilities"...

Cl0e. "A job that has a secure future for you (and

your family)"..

Cl0f. "A job that gives you a lot of 1ndependence."

Does this descrlbeAyour job. ..




57

58

Var.
No.

DAS 46803
Deck 6
Page 12

Question and Code

Cll. Now I would like you to think about how important
it is to you to have these things on a job--and
tell me which three are most important to you.
Which would you say is the most important?

CODE LETTER OF MOST IMPORTANT CHOICE

1.
2.
3.
4.
5.
6.

9. NA
0. INAP, coded 0 in col. 50.

LN BN« Pl o B v g

Clla. Which comes second?

USE SAME CODE AS COLUMN 55.

Cllb. And which third?

USE SAME CODE AS COLUMN 56.



Col.
No.

59

60

61

62

63

L

65

DAS 46803

Deck 6

Page 13
Var. ;
No. N Question and Code .

(IF UNION MEMBER ON CURRENT/MOST RECENT JOB)

Cl2. There are several things about jobs which could
possibly be improved. How helpful, if at all :
has the union been to you in the follow1ng areas?

Cl2a. First, how helpful has the ‘union been in getting
you better wages? (READ CATEGORIES)

1. VERY HELPFUL o -

P ' CODER: CHECK Q. Cl12f AND

. . P
S RECODE IN COLS. 59-63
- 5. NOT VERY HELPFUL IF POSSIBLE
8. DK ‘
CODE 0 IN 9. NaA '
COLS. 60-67|—0. INAP, R not a union member

Cl2b In gettlnc fringe benefits such as sick Pay,

insurance or pensions?.

USE SAME CODE AS COLUMN 59. (Code 'medical aid' from

o P g . : C12f here.)

Cl2c. How about handling on-the-job grievances, has the

union been..

USE SAME CODE AS COLUMN 59, EXCEPT: | (]

7. R says he has had none.and cannot answer.

Cl2d. How helpful hds the union been in improving
- working conditions?

USE SAME CODE AS. COLUMN 59.

‘Cl2e. How about job security?

USE SAME CODE AS COLUMN 59. (Code 'seniority' from C1l2f

: ' here) . '

Cl2f. Ave there any - other ways in which the union

has helped you?
1. YES (CODE 1 ONLY IF R'S RESPONSE CANNOT BE RECODED
ABOVE)
CODE 0 IN | °- MO
COLS. 65-66{——9. NA . ,
\0. INAP, coded 0 in col. 59
Cl2f. How? , '
Job related
/2 Personal ' '
MAKE [.—""73"  Gther
CARD |”
9. NA

0. INAP, coded 5, 9 or 0 in col. 64



v

67

68-69
70-71
72-73

Tu-75

76-77

78-79 .

80

Var.
No.

(360)

(301)

DAS 46803
Deck 6
Page 14

. Question and Code

Cl2f. Was that very or somewhat helpful?
1. VERY HELPFUL
3. SOMEWHAT HELPFUL

9. NA
0. INAP, coded 5,9 or 0 in column 64.

Cl2g. How would you say the union has been moét hélpful?
CODE LETTER OF HIGHEST-RANKED STATEMENT R

1. a

2. b

3. ¢

b, d

5. e

6. f (CODE 6 ONLY IF RESPONSE TO Cl2f NOT CODEABLE
IN a-e.)

9. NA

0. INAP, coded 0 in col. 59.

[NOTEEV GO TO PAGE 32, Q. E10,E10a |

(302)
(303)
(304)
(305)

£306)

(307)

(308)

(309)
(310)
(311)

E10. How many children do you have in all?
ElOa. What are their ages now?

CODE AGE OF OLDEST CHILD IN COLS. 68-69.
CODE AGE OF 2ND CHILD IN COLS 70-71.
CODE AGE OF 3RD CHILD IN COLS 72-73.
CODE AGE OF 4TH CHILD IN COLS 7u4-75.
CODE AGE OF 5TH CHILD IN COLS 76-77.
CODE AGE OF 6TH CHILD IN COLS 78-79.

01. 1 day through 1 year old

etc. .
93. NA
00. INAP, no children, no 2nd child, etc.

E10., E10a. NUMBER OF CHILDREN WHOSE AGES WERE NOT
CODED IN COLS. 68-79.

0. None
él 9 or more
SUMMARY CODE: AGE IN DECADES

Col. 68: Age of oldest child
Col. 70: Age of 2nd child
Col. 72: Age of 3rd child




New
Var.
No.

312

313

314

315

DAS 46803
Oct., 1972
Page 1
" ADDENDUM to Current State File Codebook
Width Title .General Description
3 PRESTIGE R'S 0CC(V21%) Range: 000-988
NA, INAP=999
Note: This and the other prestige scores are based
on Paul Siegel's prestige index (which looks and is
a. lot like the Duncan prestige index). The Siegel
index runs from 00.0 to 99.9. Missing data (NA,
INAP [militaryl) is 999. The decimal point does
not appear in our data and must be inferred by the
user. All users of the prestige score are encouraged
to read’the documentation taken from Siegel's thesis
which is available at DAS.
3 PRESTIGE F'S 0CC(V197) R's father's (or head's)
' prestige score
3 PRESTIGE C'S 0CC(V183) - Contact's prestige score
3 PRESTIGE - V275 ’ Prestige of self-employed
: occupation R would like, if
any. '
3 PRESTIGE - V26u Prestige of non-self-employed

316

-

occupation R would like,
if any.



DAS 46803
Acdendum to Current State
File Codebook

‘l’ ‘ Page 2
New :

Var.

No. Width Title GENERAL DESCRIPTION*

317 2 TOTAL ACTIVITY INDEX  This index 15 simply the sum of
variables 69-82 (see Deck 3, pp.2-2a)
that is, the sum of the activity
scores for all organizations to
which R belongs. To obtain a mean
activity score, divide V317 by V68
(total number of organizations to
which R belongs). If any <f
V¥69~82, had missing data (3 score of
39), V317 was set to 99 (missing
data).

GENERAL DESCRIPTION

V318~460: JOB CHANGE VARIABLES: These varlables describe the job
change associated with the questions about how Respondent _
heard about his first job with present employer-V14.-25,314.
See notes opposite variables 318, 364, 375, and 418 for
description of specific groups of these variables.

318 2 YEAR OF R'S BIRTH (V200) '

' V318-362 describe the major state
' prior to first job with present
‘ _ employer. This is usually R's last -
job of 6 months or longer. In 53
csses this was the pre-1945 gap,
military, extended unemployment or
schooling. In 91 cases there was no -
prior state because first job with
present employer was R's first job.
These cases are coded as missing
data on these variables, and may be
identified by state number (V319z00).

319 2 CURRENT STATE NUMBER (v201)

320 1 . TYPE OF STATE (v202)

321 : 2 YEAR THIS STATE BEGAN {(v203)

322 2 YEAR STATE ENDED (va2ou)

323 3 DURATION OF CURRENT-MO {V205)

324 2 TOTAL NUMBER OF STATES (va2o0e6)

325 1 CURRENT JOB - WORKS FOR (V207)

4’25 1 CONSECUTIVE JOBS (v208)

“For description of the variable codes, consult the Deck 2 Codebook for

variable #f's given in parentheses.




New

Var.
No.

327
328
329
330

331

332
333

334
335
336
337
338
339
340
341

342

343

auy
345
36
347
348
349
350
351

Width

Title

R = = T = T = SR S

TOTAL JOBS IN THIS STATE

MONTHS THIS EMPLOYER
SIZE OF BUSINESS
CURRENT INDUSTRY

CURRENT INDUSTRY SUMMARY

CURRENT OCC

PRESTIGE-R'S 0CC (V332)

CURRENT OCC SUMMARY
DOT-CURRENT OCC GROUP
DOT-2 DIGIT SUMMARY
DOT-1 DIGIT SUMMARY

DOT - DATA

DOT-- PEOPLE

DOT - THINGS

DOT - ED DEVELOPMENT
DOT - SPEC VOC PREP
MOST IMPORTANT D-P-T
COMPARED TO LAST JOB
LEARN NEW SKILLS -

TIME BEFORE LEARNED-WKS
HOURLY EARNINGS - START
HOURS PER WEEK - START
HOURLY EARNINGS-CURRENT
HOURS PER WEEK-CURRENT

PEOPLE SUPERVISED

DAS 46803
Addendum to Current State
File Codebook

Page 3 ‘

General Description®

(v209)

(v210)

(v21l1)

(v212)
(v213)
(v2iw)

(See V312 in addendum to this flle
for description)

(V215)

(v216)
(v217)
(v218)

(v219)

(V220)
(v221)
(v222)
(v223)
(v224)
(v225)
(v226)
(v227)
(v228)
(v229)
(v230)

(¥231) ’

(v232)

* For description of the variable codes,

variable #'s given in parentheses.

consult the Deck 2 Codebook for



Var.
No.

352
353

354

364.

Width

Title

ot

i

1

HOW MANY SUPERVISED
HOW WAS R SUPERVISED
UNION MEMBER?

NEXT STATE

TRY TO GET NEXT JOB
NEXT LINED UP

REASON FOR LEAVING
REASON - "SUMMARY
REASON - PUSH/PULL
COURSES USED, ON JOB
TOTAL LENGTH/COURSES-WKS

INTERVIEW NUMBER

NUMBER/STATES IN SUM

DAS 46803

Addendum to Current Statz File
Cocdebook

Page 4

General Description®
(¥233)

(V234)
(V235)
(v236)
(V237)
(V238)
(V239)
(V2u0)
(V2u1)
(V242)
(V2u3)
(vauy)

V364-374 summarize any states which
intervened between the state de-
scribed above (opposite V318) and
the state immediately prior to first
first job with present employer.
Such states occurred for only 21
respondents. All other respondents
are coded as missing data on these
variables and may be identified

by number of states in the summary
{v3su=9).

Number of states intervening
between state immediately before
first job with present employer
and pricr major state.

8..INAP, no states summarized.

% Tor description of the variable codes, consult the Deck 2 Codebook for
. variable if's ‘given in parentheses.
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New

Var. - o ¢"
No. Width Title - General Description

365 1 TYPES OF STATES IN SUM 1. Job(s) of less than 6 month's
duration
Unemployment .
Full-time education
Military sevrvice
Short-term job(s) and mili-
tary service
6. Short-term job(s) and unem-
ployment -
7. Short-term job(s),. unemploy-
ment, and other
9. Other, or INAP, no intermedi-
ate state

"nEWN
* s e »

366 1 NUMBER/SHORT TERM JOBS Number of short term jobs sum-
: : arized in this state:
9. Several, number not ascer-.
tained; No jobs, coded 2,3,4,
or 8 in V365.

367

i)

. MONTHS ALL JOBS Total duration in months of all
: jobs in this group of variables
(V364-374).

99. INAP ‘ |

368 2 ' MONTHS UNEMPL. Duration of all periods of un-
' : employment, in months in this
group of variables (V36u4-374).

938. INAP
369 2. . MONTHS EDUCATION Duration of full-time education,
' in months, in this group of
varlables.
93. INAP
370 2 MONTHS MILITARY - Duration of military service, in
months, in this group of varia-
bles.
§9. INAP
371 2 MONTHS OTHER Dufation of other states, n.e.c.,
' in months in this group of
variables.
99. INAP
372 2 TOTAL MONTHS ' Total duration of all states
. summarized in this group of
variables -- in months.
99. INAP L : ‘
373 2, YR/START OF SUMMARY Year summarized states began.
. 39. INAP
374 2 YR/END OF SUMMARY Year summarized states ended.

939. INAP



New

Var.

No. Width Title

375 2 CURRENT STATE NUMBER
376 1 TYPE OF STATE‘ |

377 2 YEAR THIS STATE BEGAN
378 2 YEAR STATE ENDED

379 3 DURATION OF CURRENT-MC
380 1 CURRENT JOB - WORKS FOR
381 1l CONSECUTIVE JOBS

382 1 TOTAL JOBS IN THIS STATE
383 3 MONTHS THIS EMPLOYER
384 1 SIZE OF BUSINESS

385 3 CURRENT INDUSTRY

386 1 CURRENT INDUSTRY SUMMARY
387 3 CURRENT 0CC

388 3 PRESTIGE—R’S ocC (v387)
389 1 CURRENT OCC SUMMARY

390 3 DOT - CURRENT CCC GROUP
391 2 DOT - 2 DIGIT SUMMARY
392 1 DOT -~ 1 DIGIT SUMMARY

»?

DAS 45803

Addendum to Current State File
Codebook

Page 6

General Description®
P

Y375-u17 desecribe the state -
immediately prior to first job
with present employer. Where this
state was a job of 6 months or
longer, this information is iden-
tical to that found in V318-362.
Similarly, where there was no
prior state (R's first job with
present employer was his first job),
state number (V319) is 00, and all
other variables are set to missing
data.

(v201)
(v202)
(v203)
(vaou)
(v205)
(v207)
(V208)
(V209)
(V210)
(V211)
(v212)
(V213)
(V21L)

(See V312 in addendum to this
file for description)

(V215)
(V216)
(v217)

(v21is)

afe
v

variable #'s given in parentheses.

* For description of the variable codes, consult the Deck 2 Codebook for



DAS 46803 _
Addendum to Current State
File Codebook

~ Page 7 .

Var.

No. Width
393 1
394 1
395 1
396 1
397 1
398 1
399 1
400 1
401 3
402 4
403 2
4ou m
405 2
406 1
407 2
408 1
409 1
410 1
811 1
412 1
813 2
1Y 1
518 1
416 Y
417 4

Title General Description¥®
DOT - DATA (v219)
DOT - PEOPLE (v220)
DOT - THINGS (v2215
DOT - ED DEVELOPMENT (v222)
DOT - SPEC VOC PREP (v223)
MOST IMPORTANT D-P-T (V22u)
COMPARED TO LAST JOB (V225)
LEARN NEW SKILLS (v226)°
TIME BEFORE LEARNED-WKS (V227)
-HOURLY EARNINGS - START (v228)
HOURS PER WEEK - START (V229)
HOURLY EARNINGS-CURRENT (V230) | .
HOURS PER WEEK-CURRENT (V231)
PEOPLE SUPERVISED (v232)
HOW MANY SUPERVISED (V232)
"HOW R WAS SUPERVISED (v23r)
UNION MEMBER? (V235)
NEXT STATE (V2386)
- TRY TO GET NEXT JOB (vV237)
NEXT -LINED UP (v238)
REASON FOR LEAVING (V239)
REASON - SUMMARY (V240)
REASON - PUSH/PULL (V241)
COURSES USED GN JOB (Vauz) | .

TOTAL LENGTH/COURSES-WKS (vaus)

* For description of the variable codes, consult tee Deck 2 Codebook for

variable #'s given in parentheses.



New
Var.
No.

529
430

431

432
433
L34
435
436

"’437

438

Width

S = R = I

CURRENT STATE NUMBER
TYPE OF STATE

YEAR THIS STATE BEGAN
YEAR STATE ENDED
DURATION OF CURRENT-MO
CURRENT JOB - WORKS FOR
CONSECUTIVE JOBS

TOTAL JOBS IN THIS STATE
MONTHS THIS EMPLOYER
SIZE OF BUSINESS

CURRENT INDUSTRY

CURRENT INDUSTRY SUMMARY
CURRENT 0CC

PRESTIGE-R'S OCC (V430)

CURRENT OCC SUMMARY

DOT - CURRENT OCC GROUP
DOT - 2 DIGIT SUMMARY
DOT - 1 DIGIT SUMMARY
bOT - DATA

DOT - PEQPLE

DOT - THINGS

DAS 46803

Addendum to Current State File
Ccdebook

_Page 8

General Description®

¥418-460 describe R's first job
with present employer, that is,
they describe the job which R
heard. about through the channel
of infcrmation described in
Questions €19-25 (V14-25 and V31l4).

(v201)
(v202)
(V203)
(v2ou)"
(V205)
(V207)
(v208)
(v209)
(V210)
(v211)
(v212)
(v213)
(V21%)

(See V312 in addendum to this
file for description)

(V215)
(v216)
(v217)
(v218)
(v219)
{v220)

(v221)

% For description of the variable codes, consult the Deck 2 Codebook for
variable #'s given in parentheses.
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New
Var. .
No. Width  Title General Description¥®
43g 1 DOT - ED DEVELOPMENT (V222)
440 1 DOT - SPEC VOC PREP (V223)
Byl 1 MOST IMPORTANT D-P-T (V224)
) 1 COMPARED TO LAST JOB (V225)
4y 3 1 LEARN NEW SKILLS (V226)
By 3 TIME BEFORE LEARNED-WKS (V227)
4u5 4 HOURLY EARNINGS - START (V228)
4U6 2 HOURS PER WEEK - START (v229)
417 I HOURLY EARNINGS-CURRENT (v230)
448 2 HOURS PER WEEK-CURRENT (V231)
449 o PEOPLE SUPERVISED (V232)
450 2 HOW MANY SUPERVISED (V233)
451 1 HOW WAS R SUPERVISED (v23u)
452 1 UNION MEMBER? (V235)
453 1 NEXT STATE (V236)
45y 1 TRY TO GET NEXT JOB (v237)
455 1 NEXT LINED UP (V238)
456 2 REASON FOR LEAVING (V239)
457 1 REASON - SUMMARY (V240)
458 1 REASON-PUSH/PULL 4 (V241)
459 m COURSES USED ON JOB (V2u2)
460 y TOTAL LENGTH/COURSES—WKS (V243)

%“ For description of the wvariable codes, consult the Deck 2 Codebook for ‘
variable #'s given in parentheses.
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@ i
Var. - )
No. Width Title ; General Description

GENERAL DESCRIPTION: V461-609

CSUM Variables (Summary Variables built from Job Histories):
A program in the OSIRIS package called CSUM has been used to
produce new variables, each of which is an aggregate measure of
some old variable taken over all of a particular respondent's
states. TFor example, old variable 245 in the Job History File
gives the Siegel prestige score of the job which the respondent
held in each .state. We have created a new variable, with a
single value for each respondent, which gives the mean presti,=
score of the jobs which each respondent has held and which «ie
know about (our mean does not include any gap state jobs).
Similarly, in some cases we have simply counted the number of
times a particular variable had a certain value for each respon-
dent. This preoduced a variable which gives the number of 6 month
jobs or the number of jobs a respondent had lined up in advance,
or the number of times a respondent was in the auto industry during
his job history, for ex. In addition, for certain variables we had
the program give us the maximum and minimum values over all the
states 'of . each respondent. ‘

The labels attached to these new variables are sometimes confusing
‘ since the CSUM program, instead of allowing us to make up new
labels, uses the label of the old variable and adds letters at the
end which indicate that the new variable is actually the maximum
score over all the jocb states, or is the standard deviation of
the variable over all the job states. This labeling process can
produce results such as the following: 014 variable name - TOTAL
JOBS IN THIS STATE; CSUM variable name - TOTAL JOBS IN THIS STATS.
The final E has been replaced with an S indicating that the new
variable is the sum of the values of the old variable over all
states. Five symbolg appear in the labels of these new variables:
S, D, CT, MN, MX. :

S - The sum of the values of this variable over all of R's
states (excluding missing data). In many cases, it has been set
up so that this value is equal to the number of states in which -
the respondent was in the category described in the label (e.g.,
JOB OVER SIX MONTHS). By dividing by old variable 206, one can
calculate the percent of the respondent's states spent in a par-

- ticular kind of job or state.

D - Standard deviation of the values of the variable over all
the states in R's job history (excluding missing data).

CT-- Number of states with no missing data for this variable. S
variables divided by CT variables yield the mean value of the
variable during R's job history (this is an unweighted mean, of
course, and may not be useful without adjusting for the length of

. each state or the presence of a gap state).

MN - Minimum value of the variable over all R's states (excluding
missing data.

MX - Maximum value over all of R's states (excluding missing data).



New

Var.
No.

Lgl

4e2

463

T

465

466

467

468

469

470

471

472

473

474

Width

Title

5

m

TOTAL JOBS IN THIS STATS

DOT-ED DEVELOPMENT . S
DOT-ED DEVELOPMENT CT

DOT~ED DEVELOPMENT MN

DOT-ED DEVELOPMENT MX

DOT-SPEC VOC PREP S
DOT~SPEC VOC PREP CT
DOT-SPEC VOC PREP MN
DOT-SPEC VOC PREP MX

HOW MANY SUPERVISED MN
HOW MANY SUPERVISED MX
PRESTIGE-R'S 0OCC(V214) S

PRESTIGE-R'S 0CC(V214) D
 PRESTIGE-R'S 0CC(V214)CT

DAS 46803
Addendum to Current State File
Codebook

Page 11 ‘
General Description®

(V209) .
The sum of the total number of
jobs in each state over all
states, non-job states excluded.

This sum is the total number of
jobs held by R which we have a
record of.

Missing

(va222)

The GED

jobs.
Missing

(V222)

data = 00

score summed over all

data = 99

The number- of non-missing GED

scores.
Missing

(v222)
Minimum

(v222)
Maximum

(v223)
Missing

(v223)
Missing

(v223)
Missing

(v223)
Missing

(v233)

Missing

(v233)
Missing

data 9999

GED.

GED.

data

000
data=99983
data=0
data=0
daté:gg

data=99

(see V312 in addendum to this
file for description)

Missing
Missing

Missing

data=9999

data=99999 | ()

data=9999

: For description of the variable codes, consult the Deck 2 Codebook for
variable #'s given in parentheses.



New ™
Var.
No.
475
476

wr7

478
479
Lgo
481
482
483

484

485
486
487.
488

489

Width Title
3 PRESTIGE-R'S OCC(V21%)MN
“3 PRESTIGE~R'S 0CC(V214)IMX
2 JOB OVER sTX MOS S
1 JOB UNDER SIX MOS S
1 SEV JOBS DIFTFEMPL S
1 SEV GOBS AT SAME EMPL S
1 PER OF UNEMPL S
1l PER OF FULL TIME SCHOOLS
1 PER FULL TIME TRAINING S
3 TIME JOB OVER 6€MOS S
y TIME JCB OVER 6MO Ct
3 TIME JOB OVER 6MO MX
3 TIME JOB UNDER 6MO S
y TIME JOB UNDER 6MO CT

TIME JOB UNDER 6MO MX

DAS 456803

Addendum to. Current State
File Codebook

Page 12

General Description
MD=998

MD=938

This variable was created by
assigning a 1 or a O to each
state of each respondent, depend-
ing on whether the state #as a
job over 6 months or not. These
"0"s and "1"s were added up for
each respondent. The total
(V477) is the number of states

of a particular respondent which
were jobs over 6 months.

Variables 478-483 were created
in a similar manner.

The lengths of all states of a
respondent which were jobs over

6 mos. have been added. Variable
48L is the total time (in months)
which a respondent spend in

jobs lasting more than 6§ months.

Variables 485-497 were created
in a2 similar manner. Note that
variables labelled with MX re-
present the maximum length of
any one job over 6 months or
maximum period of unemployment,
ate.



New

Var. -

No.  Width  Title |

490 3 TIME SEV JOBS DIFF
491 y TIME SEV JOBS DIFF
492 3 TIME SEV JOBS DIFF
493 3 TIME SEV JOBS SAME
4oy 4 TIME SEV JOBS SAME
495 3 TIME SEV JOBS SAME
496 3 TIME UNEMPLOYED
497 4 TIME UNEMPLOYED
498 3 TIME UNEMPLOYED
499 1 NO SHORT JOBS DIFF
500 1 NO SHORT JOBS DIFF
501 1 NO SHORT JOBS SAME
502 1 NO SHORT JOBS SAME
503 1 FIRM 1-9

504 1 FIRM 10-99

505 1 FIRM 100-499

506 1 FIRM 500-999

507 1 _FIRM OVER 1000

EMPLS
EMPCT
EMPMX
EMP S
EMPCT

EMPMX

cT

MX

EMP S

EMPMX

EMP S

EMPMX

DAS u6803
Addendum to Current State File
Codebook

Page 13 ‘

General Description
MD=999

MD=93999
MD=999
MD=999
MD=9893
MD=999"
MD=998
MD=9998
ﬁD=999
The total number of short jobs

with different employers (possi-
bly spreod over several states) .

Maximum no. of short jobs with
different employer in any one
state.

Number of states in which a
respondent worked for a firm
with 1-9 employees.

Number of states in which a
respondent worked for a firm
with 10-39 employees.
«..100-499 employees.
...500-999 employees.

Number of states in which a

respondent worked for a firm
with over 1000 employees.



DAS 18603
Addendum to Curvent State File

Codebook
Page 1%
. New
Var. .
No. Width Title General Description
Variables 508-500: A grouping of respondents according to
industry and whether or not the industry deals primarily
with other businesses, with the public, or with both.
For exzample, V508 is the number of states in which R wds
in an industry which dealt primarily with other businesses
and not directly with the public. The 1960 census 1ndustry
categories used *to create each variable are noted opposite
the variable.
508 2 SELLS TO BUSINESS S Census categories: 016-156: 206~
' 306; 308-308; 317-385; 398-458S;
519; 606-629; 806-307; 869.
509 2 SELLS TO PUBLIC S Census ‘categories: 507-508; 536;
: 636-696; 808; B816-868; 876-888.
510 2 . SELLS TC BUS AND/OR PUBS {Both business and public .or
' unclear.) Census categories:
196; 506; 509-518; 526; 538-579;
’ 706-736; 809; 896-898; 906-936.
Missing data=BLANK
511 1 AGRIC-FOR-FISH S Number of states in which R was
in agriculture, forestry or
fishing; census categorles 016-
018. -
Variables 51#-522, follow sub- -
divisions of census industry
categories as given (and labelled)
on p. 5a of the Deck 2 Codebook.
512 2 MINING S
513 1 CONSTRUC S
Sk 2 MANUFACTURING S
518 A PUBLIC UTILITIES S
516 2 TRADE -~ RETAIL,WHOLES S
oL7 1 FINANCE S
518 1 BUSINESS SERVICE S
. 51.9 i PERSONAL SERVICE S
520 1 ENTERTAINMT AND RECR S
523 - PROFESSIONAL SERV S



New .

Var.

No. Width Title

522 2 PUBLIC SERV

523 2 PROF TECH

524 2 FARM FARM MGR

525 2 MGR OFF PROPR

528 2 .CLERICAL

527 2 SALES

528 2 CRAFTSMEN

529 2 OPERATIVES

530 2 PRIVATE HOUSEHOLD
531 2 ‘SERVICE

53.2 2 FARM LABORERS .FORM
533 2 LABORERS NOT FARM-MINE
534 2 DATA YES-NO

535 2 PEOPLE YES-NO

536 2 THINGS YES-NO

53 7 2 MUCH BETTER JOB
53 8 2 BETTER JOB

539 i SAME QUALITY JOB
540 1 NOT AS GOOD A’ JOB
541 2 UNION MEMBER

w »w m w

w

nw W unuw v n w

w muw u un u unu w

DAS 46803
Addendum to Current State
File Codebook

Page 15 ‘

General Description

“
toa

Number of states in which R had
a technical or professional
occupation. MD=49

Variables 522-533 follow the
census occupation categories
as given and labelled on p. 6a
of the Deck 2 codebook.

MD=4S
MD=99

MD=99

‘MD=99

MD=99

MD=99

MD=89
MD=98
MD=89
MD=99

Variables 534-54d give the
number of states for which
respondent answered "yes" to
the gquestion referred to in the
label. :

Variable 53#‘ is the number of
states for which R said written
materials were important for
doing his job. MD=99

MD=99. # states pebple important
to job.

MD=99. # states hands important
to- job.

MD=99

MD=99 '

MD=99



DAS 16803
Addendum to Current State
File Codebook '

, . ' Page 16
"l’ New

Var. _

No. Width Title General Description

542 o PUSH S Number of states which R left
for "Push" reasons.

543 1 PULL S Number of states which R left

‘ for "Pull" reasons.

S5yl i PUSH N PULL S Number of states which R left

for push and pull reasons.
Variables 548-580. Variables 232 and 23% were recoded to
forma new variable with six possible values.

545 1 SUPV OTHERS SUPVD CL S Number of states in which R _

’ supervised others and was super-
vised closely himself.

546 i SUPV OTHERS SUPVD NC S Number of states in which R
supervised others and was not
closely supervised himself.

547 1 SUPV OTHERS ON OWN S Number of states in which R

‘ supervised others and was on
his own.

Sig z DONT SUP OTHERS SUPVD CS Number of states in which R did

N not supervise others and was
supervised clocsely.

5u49 1 DONT SUP OTHERS SUPVD NS  Number of states in which R did
not supervise others and was not
supervised closely.

550 1 DONT SUP OTHERS ON OWN S Number of states in which R did
not supervise others and was on
his own,

551 3 TIME IN FIRM 1-9 S (See note next to V484.) Variables
551-601 were created in a similar
manner. MD=989

552 it TIME IN FIRM 1-9 CT No. of states in which R was

’ working for a firm with 1-9
employees. MD=9983

553 3 TIME IN FIRM 1-8 MX Maximum time (months) in one
state in which R was working for
a firm with 1-9 employees.

o MD=999
554 2 TIME IN FIRM 10-88 S Similar to V551. MD=999




New

10-93

10-99

100-u449
100--498
100--499
500--999
500-999

500-999

FIRM OVER 1000

FIRM OVER 1000

FIRM OVER 1000

BUS

BUS

PUBLIC

PUBLIC
PUBLIC

BUS/PUB

BUS/PUB

BUS/PUB

Var.

No. Width Title

555 4 TIME IN FIRM
556 3 TIME IN FIRM
557 3 TIME IN FIRM
558 4 TIME IN FIRM
558 3 TIME IN FIRM
560 3 TIME IN FIRM
561 Y TIME IN FIRM
562 3 TIME IN FIRM
563 3 TIME

564 Y TIME

565 3 TIME

566 3 TIME SELLS TO BUS
567 4 TIME SELLS TO
568 3 TIME SELLS TO
569 3 TIME SELLS TO
570 4 TIME SELLS TO
571 3 TIME SELLS TO
572 3 TIME SELLS TO
573 4 TIME SELLS TO
574 3 TIME SELLS TO
575 3 TIME

CT

MX

CT

MX

CT

MX

CT

MX

CT

MX

DEALING W/THINGS S

DAS 46303
Addendum to Current State File
Codebook

Page 17 - . .
General Description
Similar to V552. MD=9999
Similar to V553. MD=999
Similar to V551. MD=999
Similar to V552. MD=9999
.Similar to V553. MD=99§
éimilar to V551. MD=999
’Similar to V552. MD=8938
Similar to V553. MD=999
Similar to V551. MD=999
Similar to V552. MD=9999
Similar to V553. MD=989

(See note next to V484 ; see
V508 for description of "Sells
to Business) MD=999

No. of states in which R was
in an industry which dealt
mostly with other businesses.
MD=9999 "

Maximum time (months) in one
state in which R was in an indus-
try which dealt mostly with

other businesses. MD=999

Similar to
MD=9399

V566 (except see V509)

Similar to V567. MD=9999

Similar to V568. MD=999

Similar to v510)

V566 (except see
MD=899 ..

Similar to V567. MD=9999

Similar to V568. MD=999
V536
with -

{(See note next to Vu84; see
for description of "dealing
things") MD=999



New

Var.

,No. Width Title

576 . Y TIME DEALING W/THINGS
577 3 TIME DEALING W/THINGS
578 3 TIME DEALING W/PEOPLE
579 y TIME DEALING W/PEOPLE
580 3 TIME DEALING W/PEOPLE
581 3 TIME DEALING W/DATA
582 4 TIME DEALING W/DATA
583 3 TIME DEALING W/DATA
584 3 . TIME SUP OTHERS SURV
585 g TIME SUP OTHERS SUPV
585 3 TIME SUP OTHERS SUPV
587 3 TIME SUP OTHERS SUPV
588 4 TIME SUP OTHERS SUPV
589 3 TIME SUP OTHERS SUPV
590 3 TIME SUP OTHERSON OWN
591 4 TIME SUP OTHER ON OWN
592 3 TIME SUP OTHER ON OWN
593 3 TIME NOT SUP-SUPV CL
594 1 TIME NOT SUP-SUPV CL
595 3 TIME NOT SUP-SUPV CL
596 3 TIME NOT SUP-N SUP CL

CT

CcT
MX
S

CcT
MX
CLS

‘CCT

CMX
NCS

NCT
NMX
s
CT

MX
S

CT

T MX .

S

DAS 46803

Addendum to Current State
Fiie Codebook

Page 18

General Description

No. of states for which R said
using his hands was important
for doing his job. MD=8999

Maximum time (months) in one
state for which R said using his
hands was important for doing
his job. MD=999

Similar to V575,(except see V535)
MD=998

Similar to V576. MD=9939

Similar to V577. MD=999

Similar to V575 (except see V534)

MD=999
Similar to V576. MD=8939
Similar to V577. MD=999

(See note next to Vu8u4; see V545
for description of '"Supervise
others supeFvised closely.™)
MD=998

MD=9999
MD=999

(see V546
MD=899

for description)

MD=9999
MD=999

(see V547
MD=999

for description)

MD=9998
MD=999

(see V548 for description)
MD=999 :

MD=9988
MD=9883

(see V549 for description)

MD=3839




New .
Var.
No. Width Title
597 Y TIME NOT
598 3 TIME NOT
599 3 TIME NOT
800 n TIME NOT
601 3 TIME NOT
602 2 TRIED TO
603 1 NEXT POS
604 1 NEXT JOB
605 1 NEXT JOB
606 1 NEXT JOB
607 1 NEXT JOB
608 1 NEXT JOB
1 NEXT JOB

609

SUP-N SUP CL CT
SUP-N SUP CL MX

SUP-ON OWN S

SUP~-ON OWN CT
SUP-ON OWN MX

GET NEXT .POS S

JUST HAP S
LINED UP S
LINED UP MN
LINED UP MX

NOT LINED UP S

NOT LINED UP MN

NOT LINED UP MX

DAS 46803
Addendum to Current State

File Codebook

Page 419 .

General Description
MD=9999

MD=989

(See V550 for description.)
MD=999

MD=9999
MD=999

Total number of states for each
R in which R tried to get the
next position he held with the
same employer (i.e., number of
states in which V237 = 1).
MD=99

Total number of states for each
R in which R's next position
with the same employer just
happened (i.e., number of statga
in which V237:2). -~ . ®

Total number of states for each
R in which R's next job with

a different employer was lined
up (i.e., V238=1).

See V604, only V238 would equal
5 (not lined up).




DAS 46803
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INDEXES

GENERAL DESCRIPTION OF THE CONSTRUCTION OF THE INDEXES AND
SUGGESTIONS FOR USING THEM

l. The indexes which have been created are included in the DICT70 -
DATA70 file and stored on the datacell. New variable numbers have been
assigned to these indexes, and they can be used as any other variable
might be.

2 General description of the recoding and indexconstruction:

Five indexes are described in this writeup, JOB SATISFACTION INDEX,

POLITICAL TRUST INDEX, EFFICACY INDEX, MINI JOB EFFICACY INDEX, INDEX-
PERCEIVED INCOME. .

To construct each index a set of variables was recoded and combined to form a
new variable. Details of the construction process for each index, where

not clear from this writeup, can be obtained from the persons responsible

for each index. Job satisfaction index (Roberta Keane), Political trust
index (Tirbani Jagdeo), Efficacy Index (Frank Munger), Mini job efficacy
index (Frank Munger), Index-perceived control over income (Bob Hastings).

Adding the values, or taking the mean value, of the recoded items
which went into each index prcduced uneven marginals for the indexes. For
example, the values of the JOB SATISFACTION INDEX lie between 1 and 5 but
they cluster at certain values such as 1.8, 2.6, 2.8 which are determined
by the possible combinations of codes for the variables which comprise the
index. The values of the JOB SATYSFACTION INDEX, and the POLITICAL TRUST
INDEX have been left unbracketed, but you may wish to bracket them to form
a new variable with even marginals and values which are integersand lie
between 1 and 9. These two indexes also appear in a second form. The
- values of the JOB SATISFACTION INDEX and the POLITICAL TRUST INDEX were
multiplied by 10 to form two new variables with no decimal place but other-
wise exactly the same (2-digit). The TAW9¢ program can not handle variables
with decimal places, so to obtain cross-tabulations of these two indexes and
other variables you will either have to bracket or use the second form of
the indexes which contains no decimal place.

The remaining three indexes, the EFFICACY INDEX, MINI JOB EFFICACY INDEX,
and the INDEX-PERCEIVED INCOME have already been reduced to an easy-to-use
form. The values of the first two lie between 0 and 9 and procbably will not
need to be bracketed (but you should look at the marginals before using any
index). Bob Hastings has already bracketed the index of perceived control
over income in a way which seems satisfactory for most purposes, but the
unbracketed form of his index is also available if you wish to perform your
own bracket operation.

MARGINALS FOR ALL INDEXES ARE AVAILABLE AT DAS.

Missing data: In most cases missing data was left missing data in
the recoded form of each old variable. In a few cases, missing data, such
as "don't know" responses, seemed to indicate that the respondent's attitude
fell between more extreme responses which were given valid codes. The "don't
know" responses were assumed to represent an intermediate position and were
given an intermediate value in the recoding process. For example, the value
4 in a range from 1 to 7 might represent "don.'t know"s where 1 is strongly
agree and 7 is strongly disagree. While this procedure may be questioned,
where it was done it "made sense" to recode in this way and at the same time
we were able to salvage a significant number of missing data cases.
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New ' ‘
Va}?. - : .
No. New Variable Name and Range General Description
510 CRITICISM _ Recode of old var. 103:
‘ 01ld New
Value Value
tooc much criticism 1 = 3
right amount 2 = 2
not enough 3 = 1
7 = 9 (MD)
8 = 8 (MD)
9 = 9 (MD)
511 TRUST , Recode of old var. 113:
0l1d  New
about always trust gov't 1 = 3
most of time 2 = 3
some of the time 3 = 1.
almost never 4 = 1
‘ 8 = 9 (MD)
g = 9 (MD)
612 - POWERFUL .CLIQUE , Recode 9of old var. 1li:
R _Old New ‘
small grp. running things 1 = 1
" " " i 2 = 1
not " 1 " " 5 - 3
8 = 98 (MD)
s = 9 (MD)
613 POLITICAL TRUST INDEX Mean of V610-612.
— Field Widih = 2(1l decimal place)
RANGE: 1.0 = low trust MD=9.9
3.0 = high trust
614 ’POLITICALlTRUST X 10 . Var. 613 times 10 (to remove
p— ‘ ' decimal place so the index can
RANGE: 10 = low trust be used in TAW 99)
30 = high trust Field Width = 2  MD=99
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Page 22
New
Var.
No. New Variable Neme and Range General Description
615 WORK HARDER THAN REQUIRE Recode of old var. 1:
01d New
very often 1 = 1
fairly often 2 = 2
once in while 3 = 4
never L = 5
8 = 9 (MD)
9 = 9 (MD)
0 = 9 (MD)
516 WOULD DO ALL OVER AGAIN Recode of old vanr. 27:
01d New
same work 1 = 1
something else 2 = b
8 = 3
9 = 9 (MD)
617 SATISFAC FROM JOB/OTH THIN Recode of o0ld var. 25u4:
01d New
more from job 1 == 1
both equal 2 = 3
. more from other things 3 = 5
9,0 = 9 (MD)
618 . WRAPPED UP IN WORK Recode of o0ld var. 282:
0ld New
very often 1 = 1
fairly often 2 = 2
once in while 3 = 4
never 4 = 5
8,9,0 = 9 (MD)
519 ‘" THINK OF BETTER WAYS Recode of old var. 283:
01d New
very often 1 = 1
fairly often 2 = 2
once in-while 3 = U
neverp 4 = 5
8,9 = 9 (MD)
520 MEAN SATISFACTION Mean of V615-619 i
RANGE: 1.0 = high satisfaction égfédOWldth=2 (1 dec. place)
5.0 = low satisfaction U
521 JOB SATISFACTICN X 10 Var. 620 times 10 (to remove
'.—' RANGE: 10 = high satisfaction g:ct§Z§ Eiagiwgg)the index can
50 = low satisfaction FW=2 )

MD=00
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New - Page 23
Var. ‘
No. New ‘Yariable Name and Range ~ General Description
622 RECODED #1 C - 01d var. 117 recoded:
) 01d New
-strongly agree 1 = 1
agree 2 = 1
disagree 4 = 2
strongly disagree 5 = 2
0,3,6,7,8,8 = 9 (MD)
5231] RECODED #2 01d var. 118 recoded:
(same as V117 recode)
524 RECODED #3 : 0ld var. 119 recoded:
: {same as V117 recoded)
625 EFFICACY INDEX- (V622 4 V623 + V624)-2
p— . : . FW=1 MD=9
RANGE: 1 = low efficacy
4% = high efficacy '
626 RECODED V31 - 0ld var. 31.recoded:
» 0ld New
.your company or empl. 1 - = 2
...race or nat'l backgrnd.?2 = 2
= ..you, yourself 3 = 1
...union or prof. org. 4 = 2
..national economy 5 = 2
0,6,7,8,9 = 9 (MD)
627 RECODED V33 01ld var. 33 recoded:
' 0l1d New
help from family & friend 1 = 2
knowing...right people 2 = 2
working hard 3 = 1
right breaks..being lucky 4 = 2
chance to do things 5 = 1
0,6,7,8,9 = 9 (MD)
528 MINI JOB EFF INDEX ‘ Index of job efficacy.
(V626 +°V627)-1.
RANGE: 1 = high efficacy FW=1 MD=9 .
3 = low efficacy
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} New Page 24
R Var. :
No. New Variable Name and Range ‘Gensrai Description
629 - ORD1-INCOME-MOST IMPT? 01d var. 31 recoded:
: : 01d New
what happens to company 1 = 5
= 0 (MD)
what you, yourself do 3 = 1
what union, prof. org. . 4 = 6
what happens to nat.econ.b5 = 9
: 8,9 = 0 (MD)
630 ORD2-INCOME~MOST IMPI'? 0ld var. 33 recoded:
01d New
: : 1 = 0 (MD)
knowing right people 2 = 6
working hard 3 = 1
getting rt. breaks;lucky 4 = 9
chance to do what best at 5 = &
8,9 = 0 (MD)
‘ 631 ORD3-INCOME-MOST IMPT? ' 0ld var. 34 recoded:
~ : {same recode as V630)
632 MEAN SCORE Mean of V629-631.
—_ ————————— T = ¢ 3 4 -
RANGE: 1.0 = high feeling of FW=2 (1 dec. ptace) MD=0.0
control of income
9.0 = low feeling of
control of income
633 INDEX PERCEIVED INCOME V632 BRACKETED in the following
manner:
Me: Scor iew |
RANGE: 1 = high feeling of Mean Score New Value
control of income 1.0 --2.9 = 1
6 = low feeling of 3.0 - 3.9 = 2
control of income 5.0 - 4.9 = 3
5.0 - 5.8 =z by
6.0 - 6.9 = 5
7.0 - 9.0 ‘= 6
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ebook for Jop History Filie:
2w Variables

"'ew , S : - - ' (;

)
iU
uq
®
(%)

N

Var. ,

No. Width Title ' L General Description®

271 3 INTERVIEYW KUMBIZR LEAD {Vasu) .

72 3 PRESTIGE-R'S QCC LEAD (3ge V312, Current State File,
for description) Lo

273 2 TYPE OF STATE L&G {vae2) . L
Variables 273-282 are copied
fren the precading state, what-
ever tne type of state. :

274 1 SIZE OF BUSINESS LAG (v211}

275 3 CURRENT INDUSTRY LAG (v212)

[N
-~
(o)}
w
Q
f)
=
Q
(@]
0
i
>

Q]
~
<

N

'
-

277 L EARN AT START - LAG  (V228)
278 y BARH AT END - LAG ~ {(V230) '

N
~3
[Te]
N
[ T3]
(B3]
)
ol

AT
MANY SUPERVISE LAG  (V233)

2890 1 NEXT LINED UF LAG  (v238) T T
281 3  TINTERVIEW NUMBER LAG  (V2uy) :

{See V312, Current State File,
for description) =

N
@
[\¥]
[4V]
¥
%)
kel
w
<
t—
O]
t
-4
Prv)
wn
O
(9]
(@]
|
o
m

(%]
8]
w
1+
1S
g
O}
o
|

STATE - LEAD  (V202)

Variables 283-292 are copied
from the following state, what-
ever the type of state.

284 ! SIZE OF BUSINESS LEAD (v211) _
286 3 . CURRENT INDUSTRY LEAD  (V212)
285 3 CURRENT 0CC LEAD - (v21u) '

208 4 EARN AT STAPRT LEAD (V228)
252 g EARN AT E¥ND LEAD (V230) ’

4
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2
¥
l-ﬂ—;
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v
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oy
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iy
L
E
W
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LW 4
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