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Cover 
Shee t  

9-56 O r g a n i z a t i o n a l  2 3  
Membership 
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\ 

E10 ,E10a 302-311 69-80 S p e c i f i c  age  o f  3 2  
R ' s  c h i l d r e n  
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- . ;.. : GENERAL DESCRIPTION OF DATASETS AVAILABLE i o c t .  28, 1 9 7 0 )  . , ' . . 

. . 
. . .  . . . . . - .  . . .- 

. . _ .  : 

. 
' T h e r e  a r e  two main d a t a s e t s  -which " a r e  a v a i l a b l e  a t  t h e  .present  :'time. 

. . .  
, : The f i r s t ,  t h e  ' ' cur rent  s t a t e  f i l e "  . ( o r  "respondent f i l e 1 1 ) .  c o n t a i n s - a l l  . ' 

. . . . .  ; -  t h e  i n f o h a t i o n  about respondents (638 c a s e s )  which i s  n o t ,  s t r i c t l y  . .  : - - . ' *  . .- 
. , 

. - 
' s p e a k i n g ,  j o b  h i s t o r y  d a t a :  nam.ely, v a r i a b l e s  1 - 1 9 9  and 245-311 i n  t h e  

- . ., . . 
.: codebook--Decks 1,3,4,5,6--which have been p a s s e d - o u t .  1 n  a d d i t i o n ,  
. . 

.. - a l l  deck 2 v a r i a b l e s  f o r  t h e  c u r r e n t  s t a t e  o f  -each respondent ( h i s  . . - .  

. - 
.  rent gab o r ' s t a t u s )  a r e  inc luded i n  t h i s  d a t a s e t ,  v a r i a b l e s  200-244. . 

, . . - .  -. Variables  have been and w i l l  cont inue t o  be added t o  t h i s  f i l e :  ~ u m m a r y  : 
. . . . . . 

. . . - 

. ' . .. . . . . . . . . . .  .-:measures " .. : of:  . c a r e e r  ( ,  changes o r  of c a r e e r  p r o g r e s s ,  i n d i c e s  ' b u i l t  from -': , , .  . '  
. . . . . .  - .  .- . . . . - 

-. 
. . 

--i:-:.-:i..:;.attitude .:variables , and similar v a r i a b l e s  w i l l '  .be added from t i m e  t o  ,:. 1 ' . . : ," . r . r .  - .  , . .- , , . . .  -..' ." ..'d... . . . .  . .  * .  . $ ~ . Z . '  
. . . ,, ,..; , ,::< .$ ..:- >. -?C.. . . . ., -. ... . ?-:::,.pyJime.' ( hopeful-ly soon) .:?: The "cur ren t  s t a t e  f i l e "  i s  s t o r e d  i n  t h e  ;com&ter 

i ' 7  .. .;, . . . .  .,j< *:,. ;.+, 
. . . ,.. - .. . c : - * .... ...< 
~. . 

. - . .  - 
.- - . . . .  . . . i:.: zn. such a .:way that i t  i s  no t  necessary.  t o  mount a t a p e  in . :order  t o  .:- :. . , . . 

.j . _ _ .  . . 
.: . . . .  - - .  

. . .  . .  :-. :::: u s e  t h e  d a t a .  . The ' genera l  form of t h e  run  commands which. are- needed t o  .':. 
8 . .  - .  . . 

- .  

' ,: >@::.:.:.!i&e t h i s  set. of d a t a  is.  posted on t h e  b u l l e t i n  board a t  DAS and can  be  - :. 
, .  . ..... 
' . .  

m o d i f i e d  t o  suit any p a r t i c u l a r  OSIRIS program. : . .  _ . . ,. . 
. .  - '  . . . .  ,,.:. '. ',., .. 

., - , . . . .  , . . . .  A. . .  _ .  -'. ... . . . A second set of  . .data  can a l so ,  be reached wi thou t  mounting a -  t a p e .  . ': 
. . . . . . 
. .:. . . , :':This is the. " job  h i s t o r y  f i l e .  'I . It con ta ins  a l l  t h e  informat ion  about  . .  
.-.,-- . . . . . . . .  . . 

' . . .  
1 .  ' : . - . -  each o f  t h e  j o b s  which a respondent, .  h a s  he ld . . s ince  1945, p l u s  f i r s t  . , , :. 
, .  . . . . . . . .  . . . .  
. - . , . . . , .  

- 
. . . .  . . . .  

. . . .  . . . .  job ( 4 , 0 5 9 c a s e s )  . . .  ..; Each respondent ' s  c u r r e n t  job is  a l s o  s t o r e d  i n  
,' I. . ' 

. . , , :,;  thisfile file :and t h u s  appears  i n  both d a t a s e t s .  The sequenee of informat ion  
. . .  I _ . . . . . .  

, .  :. . I n -  t h i s  f i l e  i s  as fo l lows:  f i r s t ,  v a r i a b l e s  200-244 d e s c r i b i n g . .  . . 
. . .  . . .  

i . . respondent  # l t s  f i r s t  state'. (The f i r s t  s t a t e  is always a .  job state,  
I _ . . .  

... 
I .  

'of course .  T h e s e  v a r i a b l e  numbers r e f e r  t o  e x a c t l y -  t h e  same v a r i a b l e s  
, . 

. : desc r ibed  i n  .Deck 2 of t h e  codebook f o r  t h e  'hurrent s t a t e  f i l e .  It ~ g e  '. 

' .  l a b e l s  a r e  sometimes . i n a p p r o p r i a t e  b e c a u s e  t h e y  r e f e r  t o  " c u r r e n t  . -  

income," b u t  t h e  v a r i a b l e  r e p r e s e n t s  - the-  corresponding information f o r  

t h e  p a r t i c u l a r  s t a t e .  Second i n  t h e  f i l e  ("record" #2 t o  use  a 

F programmer's d e s c r i p t i o n ) ,  i s  respondent  # l r s  second state i f  he had one. 
I f  respondent  #1 had only one s t a t e  -- only one job and he s t i l l  has 

t h a t  job -- then  "record" # 2  i s  t h e  f i r s t  s t a t e  of respondent#2 and i s  

followed by respondent # Z 7 s  second s t a t e ,  i f  he had one,  and then  h i s  

t h i r d  s t a t e  and s o  on. The l a s t  "recordt7 i n  t h e  " job h i s t o r y  t i l e 1 '  is  

t h e  l a s t  s t a t e  of respondent #638. The f a c t  t h a t  each "record" does 

not reppesent  one respondent makes t h i s  f i l e  more d i f f i c u l t  t o  use because 



, . ..-- . - . 

. . 

. _ Addendum t o  Dddeboot: 
2 .  

General  Desc r ip t ion  of ' 1  
Datasets Avai lable  I , 

* OSIRIS assume t h a t  each respondent has  one r e c o r d .  AII OSIRIS 
program can no t  o r d i n a r i l y  t e l l  which s t a t e s  belong t o  which respondent ,  

t h e n  look ads t h o s e  and compute c h a r a c t e r i s t i c s  o r  t a b u l a t e  c h a r a c t e r i s t i c s  

which may b e - s c a t t e r e d  over  s e v e r a l  s t a t e s  f o r  each respondent .  However, 

t h e  OSIRIS program CSUM al lows one t o  perform s e v e r a l  simple computations 

on s u b s e t s  of t h e  d a t a  determined by respondent number, That i s ,  f o r  

a l l  s t a t e s  wi th  in te rv iew number N ( a l l  s t a t e s  of  respondent  N) t h e  

program w i l l  compute t h e  mean, t h e  sum, t h e  s t andard  d e v i a t i o n ,  t h e  

minimum and maximum, and t h e  number of  s t a t e s  aggregated f o r  any . - 
v a r i a b l e  you choose; and it w i l l  do t h i s  f o r  each  respondent .  Thus, - 
i f  you wanted a s i n g l e  number o f o r  each respondent r e p r e s e n t i n g  say  t h e  

mean p r e s t i g e  l e v e l  of jobs held dur ing  h i s  l i f e t i m e ,  CSUM could produce 

- such a mean.' (Note i n  t h i s  connect ion t h a t  t h e  p r e s t i g e  of each  job ,  

* gLad&$ p r ~ t r a ~ ~ n i a t ~ ~ B ~ i e d f b ~ h e ~ P l e e 8 a ~ t o r  r e p r e s e n t i n g  t h e  l e n g t h  - 
1 

of t ime t h e  r e q o n d e n t  he ld  t h e  p a r t i c u l a r  job,  g i v i n g  a "weighted1' 
' 

average of t h e  p r e s t i g e  scores .  This  can be done by chain ing  I C O N  

0 and CSUM.) This program should prove u s e f u l  f o r  summarizing careers 

us ing  t h e  new v a r i a b l e s  which have been added t o  each s ta te  of  each 

respondent  and which a r e  descr ibed  below. For example, us ing  CSUM one 

can  now c a l c u l a t e  t h e  t o t a l  change i n  income, p r e s t i g e ,  job s a t i s f a c t i o n ,  

s i z e  of f i r m  and s o  on over t h e  c a r e e r  of each respondent .  NOTE 

CAREFUU:. new v a r i a b l e s  'which a r e  added t o  t h e  " job  h i s t o r y  f i l e "  

w i l l  be numbered from 245 and w i l l  no t  be t h e  same as t h o s e  numbered 

245 and h igher  i n  t h e  "cur ren t  s t a t e  f i l e . l t  Only v a r i a b l e s  200-244 

a r e  p a r a l l e l  i n  t h e  two f i l e s .  There a r e  no v a r i a b l e s  numbered 1-199  
> 

i n  t h e  " job h i s t o r y  f i l e . "  The g e n e r a l  form o f  t h e  r u n  command needed 
' 

t o  use the job h i s t o r y  f i l e  i s  desc r ibed  on t h e  b u l l e t i n  board a t  DAS. 
Any s p e c i a l ,  o r  g e n e r a l ,  pro$lems encountered i n  us ing  this f i l e  b r  
any 'aspe.ct  of using t h e s e  d a t a  which you a r e  having d i f f i c u l t y  w i t h  

, s-hould be d iscussed  wi th  one of t h e  teaching  fe l lows  o r  Dan Ayres.  . .., 

Ad:dition,al. d a t a s e t s  : There a r e  s e v e r a l  o t h e r  d a t a s e t s  a v a i l a b l e  on 

tape. ,  a . s l i g h t  inconvenience a s  t h e  semester d r a w s  : t o  a c l o s e  a n d . t h e  . - 

pace a t  t h e  compQting c e n t e r  g e t s  more h e c t i c .  

"NETWORK DATASET": Andrea Foote has  cons t ruc ted  a s p e c i a l  s e t  of 

d a t a  f o r  anyone i n t e r e s t e d  i n  t h e  ques t ions  on how one g e t s  information 

about  job openings. It c o n s i s t s  of ( i n  r eve r se  o r d e r )  f o r  each 



. . .  . :  

respondent :  . t h e  f i r s t  job he ld  wi th  t h e  c u r r e n t  (1970) employer ( o r  . , ' .  - .  

: most r e c e n t  employer, f o r  t h e  unemployed). Secondly, f o r  each responden t  i :  . . - 
. t h e  s t a t e  (whatever i t s  t y p e )  immediately preceding t h e  f i r s t  job wi th  , ' .  

- .  . . . -. a: CUtHnt  employek i s  inc luded r Arid f i n a l l y ,  t h e  most . r e c d n t  major state . - 

. p r i o r  t o  f i r s t  job wi th  c u r r e n t  employer i s  i n c l u d e d w i t h  a shor t . :  
. . 

summary of any s t a t e s  which might have occurred between i t  and t h e  s t a t e  ., 
. . : . . 

. . 
. immediately preceding t h e  f i r s t  job with c u r r e n t  . employer.. . _ This i s  . . . . .  . . : 

. . - . . - u s u a l l y  t h e  l a s t  6-month ( o r  longer)  job,  bu t  sometimes i s  a. military, . :..; 

' s ta te ,  gap s t a t e ,  o r  schoo l .  . I n  91 . -cases ,  t h e  f i r s t ' .  job s f t b r p r e s e n t  ' ' ,  

, - 
. . 

employer w a s  r e sponden t ' s  f i r s t  job ( s t a t e  0 1 ) ;  and f o r  t h e s e  cases  a 
. . ' 

. dummy s t a t e  ( s t a t e  0 0 ) '  w a s  c rea ted .  ' I n  some cases',  t h e  s t a t e  immediately ' .  

. . .  . . 
: preceding t h e  f i r s t  job wi th  c u r r e n t  employer w i l l  a l s o  be t h e  l a s t  . . 

. major s t a t e  ( e .  g.  , i f  t h e  respondent went d i r e c t l y  from one 6-month job '. 
... .  ,! t o  ano the r ) .  I n  t h e s e  c a s e s ,  t h i s  job i s  included i n  both places. T h i s  . -  . 

. . . .  . . .  
.. . 

( .  d a t a s e t  w i l l  a l s o  c o n t a i n  a l l  ' the  v a r i a b l e s ,  i n  t h e  c u r r e n t  s ta te  f i l e  . : . . . . .  

. . . . .  
. . . . .  - . . .  . . : . . .  .. i:, pl,us p r e s t i g e  scores-  f o r  a l l ,  t h e  jobs j u s t  d e s ~ r i b e d .  A .special' : 

. . , .. 
, . - 2 '  ....... 

. -  . . . . . .  
. . . . . .  . . .  . . .  - .  codebook f o r  t h i s  d a t a s e t  w i l l  be forthcoming .shortly.:.  :&' :. . . . . . . .  . . 

. .- 

. . . . . .  . - .  .% . ' . . . .  . . . . . .  . . .  
L- - 

. . . .. . . 
... 

: 
, , . . .  -... 

. . . .  _ . . . . .  . . . . .  ..... 
. , 

... . . . .  
. . . . - -. -.-.: 

. . . . .  . . . . . . . : .  
_; / . :. . 

. . .  
: -, :;: . 
. . . . . .  . .  , . -  . ' ; 

- .  . . . . . 
. i' 

. . .  . . .  ... . . 
. .  : A d d i t i o n a l  miscel laneous d a t a :  . .  I n  t h e  course  of c r e a t i n g  new . . . . . .  . . 

. . .  . . . . .  . . .._ ; . . 

- !  v a r i a b l e s  which have been ( o r  w i l l  be)  a d d e d  t o  each o f  t h e  two main. . 
, ..,- . .. - ' : I  a:: d a t a  f i l e s ,  a l o t  more were c rea ted  which were no t  considered t o  be o f  . { .  ' 

. . . . g e n e r a l . u s e .  Many of t h e s e  w i l l  be of use  t o  some of  you. They c o n s i s t  ' 
. . -  , _i I 

. . m a i n l y  of s i n g l e  v a r i a b l e s  which d e s c r i b e  minute  f e a t u r e s  of t h e -  job -.  
5 .  . . . .  

. . . . .  . .  : . .  . . '  . . h i s t o r y  f i l e  ; f o r  example, v a r i a b l e s  having t h e  va lue  0 o r  1 which . . . . 
. - .  

. . . .  d e s c r i b e  whether  o r  n o t  a respondent i n  a p a r t i c u l a r  state w a s  . . . . . . . .  
. . . .  . . . . '  

. . .  
. . . . . .  ,: employed by a .  f i r m  s i z e  0-9, whether o r  no t  he w a s  employed by: a firm ;. .; 

. .  . . 
. . .  

. . . :. . 
i .  . . 

. . I  . . . : . s i z e .  10-100. . . o r  f o r  example ; whether' o r  no t  he ' w a s  employed i n  t h e  : j 
. . . . . .  . . 

.- * ' 
-; a u t o  i n d u s t r y ,  whether o r  no t  he had t h e  next  job l i n e d  up ( s e p a r a t e .  

' . ' -  

, .  - ' .. . . .  . : .  
. , ,  . , 

. . .  v a r i a b l e s  f o r  "yes" a n d  "no" i n  t h i s  case )  , and many more. ..' Sums, . . . .  
. . . - 

. . s t andard  d e v i a t i o n s ,  and max. add min. va lues  f o r  t h e s e - v a r i a b l e s  are - . - . 

on t ape .  Check wi th  Frank Munger b e f o r e  you run  a n  expensive I C O N  ' 
. . .  . . .  

. . 

. - - r e c o d i n g  job h i s t o r y  dtlta.  It j u s t  x i g h t  have been done a l r eady .  

. . 

Student  Created Da tase t s  and Measures: '  So f a r  a n 1 y . a  few s t u d e n t s  ' . . 

have asked f o r  more space t o  save d a t a .  I hope the  o t h e r s  who are now . .  

working on measures and i n d i c e s  a s  a f i r s t  ' s t ep  i n  t h e i r  r e s e a r c h  w i l l  be -.. 

ready t o  s h a r e  t h e s e  wi th  t h e  c l a s s  soon. I f  no me.asures of such g e n e r a l  ' m: c h a r a c t e r i s t i c s  as job s a t i s f a c t i o n  o r  a l i e n a t i o n  a r e  forthcoming i n  t h e  . 

. . - .  . . . 
. . . -  ..-re-- .: .... . . , - '  -:': ;:. .next week;' th&- s o m e - w i l l  be..provi,ded b y  t h e  s t a f f ,  w i t h  some grumbling ; 

. . . . 
,. .;.-' . . 

- - . > .  - ;;; . . .  . . ~ w ~ m ~ & * ~ ~ & ~ t h m ~ ~ ~ ~ - . . i  -; J -  

i (uncopyrighted)  i n s i g h t s ,  and add i t ions  t o  the codebook wi l l - .appear  l a t e r  .. 
. - '  
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CODE BOOK 
I' DECK II - 

Col. Yar. 
No. - No. - N Question a n d  Codes - 

PROJECT NUMBER ( 6 8 0 3 )  
/ 

5-7 - IHTERVIEW NUMBER -- 
I 

DECK NUMBER c a ) - -- 
I 

( F r o m  p .  5 ,  f i ~ s t  half  of Col. 3: check for last job, i.e., 1970 atatus - 
IF R IS SELF-EMPLOYED, CODE 0 I N  COLS. 9-33. 

I F  R. I S  UNEMPLOYED, CODE 0 IN COLS . 10-15 
AND COLS. i 9 - 2 1 -  

9 (1) C13. How often do you work harder t h a n  your employer 
or supervisors  require--very o f t e n ,  fairly often, 
once i n  a w h i l e ,  - or  never? --- 

I. VERY OFTEN 
2 .  FAIRLY OFTEN 
3 .  ONCE SN A WHILE 
4. NEVER 

8 .  DK 
9.  NA 
0. LNAP, R is s e l f - e m p l o y e d  



DAS rr6i)o3 
Deck 1 
Page 2 

Col.. Qar . 
No. -. No. -- .H -- 

\ 

Question -- and Codes -- 
C14. I'll read a list of things that rnYg>t describe 

a person's job.  For each t h i n g  I read I ' d  l i k e  
you t o  tell me haw w e l l  it describes ' . ,your job. 
(SHOW GXEEN CARD) 

C14,a, Would you s a y  "a glace where people  arbe friend1.y 
- and -- h e l p f u l "  describes --- your -- job..(KEAD CATEGORIES) 
L. IdO'l' AT ALL 
2 .  A LITTLE USE SAME CODE '\ 

3 ,  SOMEWHAT, 
~~. FOR COLS. 11-15 

4 .  VEKY .WELL 

8. DK 

R is self -employed or unemployed 

--." .- 

C14b. "A job w i t h  good income," Does t h i s  describe 
v 

your job ... -.--- --- 

C T 4 z ,  "A job w i t h  good f ~ i n g e  benefits. 'I How well 
does that descxibe  you^ job? 

-I-- ------- 
-y- ,a 

C L 4 d .  !'A job t h a t  gives you a chance to use your 
abi l i t i es" .  . 

.------_--.---.-_LL..CIO..------- 

CZLle. "A job t h a t  has a secure f a t u ~ e  f o r  you (and 
your f arn i ly  1 . . . d 

---------l_l _P_.-----....- -------- 
C k 4 f .  "A job wi th  good chances f o r  promotion. " Does 

C 1 5 ,  l40iq I would bike you t o  thinlc  abou t  how important 
f i t  j-s .to you -Lo have these things on a job--and 

- 

t e l l  me which three most impor-tant t o  you.  
Whic!h rzrould y o u  s a ~  is the wust i rnuor tan t?  ----- - -I-- --_l_--l.-p--l_ 

COOE LETTER OF MOST IMPORTN~IT CHOICE 

] FOR CQLS - 1'7--18 1 

8. DK 
9. XA 
O. I N A P ,  R is  self--employed.  

C l5a .  Which coaes  second? - - 
C15b. And zh-ich -&hird? --- - -4 -------..- 
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x0. - a .  N - - Ques t ion  and Code - 
( / I )  19 - C16. Over t h e  nex t  few y e a r s  i s  it l i k e l y  t o  become 
. . harder o r  e a s i e r  f o r  people  i n  jobs  l i k e  yours  

t o  g e t  promoted a t  - (EMPLOYER)? 

/ 1. HARDER 
' 2 .  NOT MUCH CHANGE 

* 3 .  EASIER 

8: DK 
9 .  NA 
0. IMAP, R is self-employed o r  unemployed 

I 

O&) *O --. -- C17. I f  you were g iven  a cho ice  between a h ighe r  -- - I -*-- - 
1 C - r  

rank o r  p o s i t i o n  at (EMPLVYER) t h a n  you now 
ho ld ,  a long  wi th  a '  s m a l l  i n c r e a s e  i n  pay. .  . 

I, OF... keeping the sane rank  o r  p o s i t i o n  you - 
, h a v e  now and g e t t i n g  a somewhat l a r g e r  pay 
raise, which would you choose--the h i g h e r  rank 
o r  t h e  higher pay? 

1. H I G H E R  EZAMK 
2. HIGHER PAY 

8 .  DK 
9 .  NA 
0. I N A P ,  R is self-employed o r  unemployed 

C18. I f  a friend'who was q u a l i f i e d  i n  your l i n e  of - 
work t o l d  you he w a s  i n t e r e s t e d  in t a k i n g  a job 
open a t  (EMPLOYEE), what would you t e l l  him? 
Would you s t r o n g l y  a d v i s e  him t o  t a k e  t h e  job ,  

.would you have some doubts  about  i t ,  or would 
you a d v i s e  him a g a i n s t  working t h e r e ?  

1. ADVISE TAKE 
3. HAVE DOUBTS 
5 .  ADVISE AGAINST 

8 .  DK 
9. NA 
0. IMAP, R is  self-employed o r  unemployed 



Deck O 
Page 4 

eel, Var. 
Xo . 
P 

No . - N - Qces-Gion and Code - - 
04) 

'\ 

2 2  
\ as from ads, cmplojrment agencies, or from o t h e r  

(a C19. There are many ways people hear about jobs--such 

people. Could you tell me how you first  found 
out about work at (PEBSENT/?IOST RECZX'TE-MPLOYER~? 

----"I --.- 
Something in Coluan A checked. - 
Something in ----- Column B checked, and nothing in A. 
Something in 201.ulnn C checked, and nothing in A,. 

MA 
0 IN COLS 2 3 - x :  I N N ,  R is self --eaployed 

23 05) C19, Coltunn A. SPECIFIC PERSONAL CONTACT \. . . .~ 
\ 

1. FRIEND OR ACQUAINTANCE _.. _.. 
,2?. Paren-i; RECODE "OTHER" 3YT17. - 

/ 3 .  Brother o r  s i s t e r  ONE OF THESE CATEGORGE 

CI 1y71: unc l e  Cousin or a u n t  
L-- 27-28  '6. Father- in- law,  mothar-in-law ! 

7 - Brother-in-f aw , sis-ter-in-law 
8 .  Other relative 

9. NA 
0 I N u ,  coded 2,3,9 or O in Colun~n 2 2 .  

C19, C o l m n  C. IMPERSONAL CONTACT --- ---- ------ - 
1 ., TI-IE EMPLOYER, H L R I X G  G A T E ,  THE PLANT. Code here if 

R went to the coanpany asking. for work 
% *  AD, SIGN, NEWS 
3 .  EMPLOYMENT AGENCY, PM@E=MT OFFICE 
4. SOCIAL AGENCY 
5 .  J O B  RECRUITER 

7.  Oth3x' (Code info received f r o m  strangers here) 
9. MA 
0 .. LNAP, cod-ed 1,2,9 o r  0 in co2uQn 22. 

. . . . .. . 

C13c. A t  the time you f i r s t . ; : took a job at (PRESENT! 
MOST RECENT EMPLOYER), had anyone told you about 
a d i f f e r e n t  job opening which you though-t abou t  
app ly ing  for? ----- - 

a. YES . .  . 

--- 
CODE 0 IN f---5. NO . 26-33]\9 

NA 
/ ~ ~ - 0 .  INN, coded I., 9 b r  D $a: Cb1wF.n 22:; . . -- a 

2 6  (18) CL9c. DESCRIPTION OF CONTACT - ---- - -- 
USE SAKE CODE AS COLUP5hf 23, EXCEPT: 

0. LNAP, cod-ed 5 ,  9 o r  0 in column 2 5  
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@:ol. Vap. 
hro 0 
7 

No. .. N - - Question and Codes 

29 . -(1q). C20. How d i d  you first come t o  know t h i s  person? 
. . TBSS PERSON WAS: 

.-. -. .. 
1. NEIGHBOR 
2 .  H I G H  SCIiOOL OR CHILDHOOD F R I E N D  
3 .  COLLEGE FRIEHD 
4. FOPJ.EER TEACKER/PROFESSOR 
5. FORMER CO-WOWER OR BUSINESS CONTACT 
6. FORMER EMPLOYERIBOSS ' 

7 .  MILITASY S E R V I C E  - 8. INTRODUCED BY F R I E N D  OH RELATIVE 

IL%t---g. OTHER 
. . 0. NA, - IMAP, coded 2-8 or 0 i n  cox. 23 o r  26;  o r  coded 

5 o r  9 i n  c o l .  25.  

2 8  (20) C 2 1 .  A t  t h e  time ( h e i s h e )  t o l d  you about t h i s  job,  
was (he/she)  someone you counted a s  a very c l o s e  
personal f r i e n 0 ,  a good fp iend ,  o'r more of an 
acquaintance? 

1. VERY CLOSE 
2 .  GOOD FRIEND 
3 . ACQlJAINTANCE 

1 , .  OTHER 
9 .  NA 
0. I I J A P ,  coded 2-8 o? 0 in c o l .  23 or 2 6 ;  o r  coded 

5 o r  9 in cox. 2 5 .  

29  , (21) 
. . . . . . . 

C22. A t  t h e  time he t o l d  you about t h e  job, about how 
of-ten were you i n  touch with each other? I mean 
how o f t e n  d i d  you s e e  each o t h e r  o r  t a l k  on t h e  
phone o r  wr.ite? Would you say: (SHOW YELLOW CARD) 

. . 
1. ALMOST EVERY DAY 
2. - AT LEAST ONCE A VEEK 
3 .  A FEW TIMES A MONTH 
4 .  ABOUT ONCE A WONTH 
5. AT LEAST ONCE A YEAR 
6. L E S S  THAN THAT 

9 .  MA 
0. Ihi,AP, coded 5 , 9  o r  0 i n  c o l .  25 
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No No . - - M - ~ s P B o n  and -__PC__pc Codca 
30 C 2 b p  Was 9heb~hel connected BW any way w i B h  [$WEOYEB!' 

Ohe place w&s eonaidesiqqJ - or the union tho~e? 
.-.Dp. 

1. YES 

31 (2 3) C Z S .  Did (heishe) use his inf luence  o~ position Bo 
lael-set this job? 

h. YES 

[COS. 3 2 - 3 3 H *  NA 
O n  INLl?, coded 5, 9 or 0 in COB. 25 . 

32 ( 2 ~ )  C95a- Af te r  he had done t h i s  did you feel a special 
himffherl or not? 

1. YZS, OBLEGZD 
--. 

9 .  NA 
0 ,  INAP, coded $ ,9  OP 0 in eoa. 25; or coded 5 or 9 

in c ~ l -  31 

3 3  (as) '22% a ~ ~ I T L B  E E ~ I  UI I ~ W  
-.a --- 
1, YES 

5,  NO 

9. NA 
0. %HAP, e ~ d e d  5,9 oa 8 in cox. 25; or coded 5 or 9 

.in eol. 31 s~ sol. 3 2 .  

;QL+ (26) C26.  {In the Last year oz sol have you heakd of any 
job openings which you C Q U E ~  smioushy consider 
taking? (IF HEED PRESENT J O B  LESS THAN A 

--- YEAR-ASK "Since ---- d- ycu 3 - m  

1, YES ' 
. . 

8, NO 
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i d 0  , - No. li - Q u e ~ t i s w  and Code 

35 (37) 4227. 32 you ecuBd do it all ovep again, do you think 
you would go into r ia  same kind sf work you're 

U__D- 

doing now, or would YOU do something else? 
1. SAME KIND OF WORK 
2. SOmTWHNG, ELSE 

628,  Comparing yourself with other men of your age 
who have the same education as yours, would 
you say the mount of money youmake on your 
job is somewhat lower, the same, somewhat 
higher,  pn mush higher than theirs? 

1. SBEWMT LOWER 
2. THE SAME 
3 .  R SOMEWMT HXGMER 
b. F, MUM HIGHER 

C29,  Whew you first started working, did you think 
you would be doing as well as you have done so 
far, o~ did YOU th i~dc  you would do betterp or 
didn't you - expect to do as w e l l  a s m a w e  done? 

1. EXPECTED TO DO B E T E R  
3 as WELL 
EL . DIBN 'T E X P E C ~  TO DO AS WELL 

C30, Geaepa%By speaking, would you say that people 
in your l i n e  of w o ~ k  are geOting %heir fa i r  
share of insone in America OP not?  

b .  YES 
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Question and Codes - 
631. Which of these will have the most influence over 

how much money you make over the next five 
y e a s ?  (SHOW P I N K  CARD) 

B e  W T  MWPEHS 50 YQUR 68WlINY OR EMPLOYER'? 
2 .  VWT HAPPENS TO PEOPLE OF YBUR RACE OR MATBBNAL 

BACKGROUND? 
3 . WHAT Y O U ,  YOURSELF, DO?' 
4 WHAT YBUR UNION, T W E  OR PROFESSIONAL O R W E Z A T I O M  

IS ABLE TO DO FOR THEIR ~ ~ E R S M X P ?  
4, WHAT HAPPENS TO TWE NATIONAL ECONOMY? 

8. DM 
9. EaA 

40  (a) C32. WhaO w i l l  have the newt most inf luenee over the 
money you make? 

USE SANE CODE AS 60kUtiM 3 9 .  

41 (33) C33. Now % wou8cB Pike  you to Phinlc about so12e diff ekerat 
things and ask you which of these will have the 
~ o s t  i n f l u e n c e  ovep hag much money you make over 
the next five (SHOW BUFF CARD) 

1. GETTING HELP FROM FMXLY A.NB FRIENDS 
2 .  KNOWING AND GETTING ALOMG WELL WITH THE RIGHT PEOPLE 
3 , RML NG HARD . GETTING THE REGMT B.xAKS M B  BEING LUCKY 
5. GETTING A CmMCE TO DO THE THINGS E lara BEST AT 

nS2 ( 34) C34. Which will have the newt m ~ s t  influence ovek the 

USE SAXE CODZ AS GOL%i'%kS 41 ,--.".---- -. 
o a s  P A G E  .I, Q 

7 
A4 & 

4 3  (35) A4.  We are &.so interested in now pecple a e  g e t t i n g  
along financially these days, Ccanpa~ed to five 
yems ago, wauEd you say that you (and your 
family) aFe now better off f inancial ly  or not 
as w e l l  off?- . . 

- 
-3- -- 

la  Mob! BETTER 
3 .  Sl%W 
5. NOT AS WELL 
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Question and Codes 
-----_I-- 

045. t3hv ala. wou satv so? 

EASOiG8 FOR SAYhdyG MOW BETTER: 

2.8. BaB$er m: raise in wages or salary on present . 
-i ash, paomotions, higher eomm2sslons, change to . 
h d g h e ~  paying job (iwcluds Amed Fokces induction 
o~..discbaavge) 

. El. Hi her imotnc 'from ---- self -em lo eon or r.a erty : & b u s i ~ e s s  pYo its OP a m  incomewghes 
dLvid$nda, e sya l t i ea  ax? rents, snore ineoma f r o m  
pxwPessionaH practice O? trade. 

1%. Eora work, hence mope income: Head top wife) - 
s t a r t ~ o ~ ~ ~ ~ n ~ e  an@mbeks of famiby 
working; 

13. Rne~eased c s w t ~ i b u t i o n s  f r o m  outside fawily unit: - - 
f m m  p ~ T v ~ v i g u a t Z s  g o v ~ m i i n t ~ o n ,  

=lief or welfare, g i f t s ) ;  Bnhecitanee; retired. 

I&. lo we^ prices: decrease 5w cost of l i v i n g  

16. High intakast - rates; tight cked i t  

8 -  Dackeaaed sxne-?ea: fewer people to Be supported 
by fmw a; spending lass, no longer paying 
college/sehosE b i l l s ;  N.A. whgtherr Bb on, 18. 

P ---- 
9 Bette~ m e e t  posit ion:  wore savings ,  business 

P___ 

ioa f a n  w o ~ t b  more, has more Business, farm or 
pepsswal assets, stocka went up. 

20. I32bt,, kz?e~as t  OF? debt gavments low BP lower: - -.- -- have p n p s g z n g  b i i l k ,  

21. Change in P m i l y  ecapsit ion means hlgner incozte orstz ' m x c e p t  i g r g o t  nan.zed, ate. - NO 
i ~ h e ~ i t ~ w s e  3 a c t o ~  

3. 0 t h ~  ve.w%ena . 2 a ~  saying :no.w better: greater 
secraslPy (job lsQFe per~nent,.psychologicah 
s a c w i ~ y ~ ,  grsater oppo2%wnitses, higher  s t a n d a d  
QP S$viwg, have =ope things,  fukuke ouPBook improved, 

. . 
got iwawilaace. 
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Co31. Yar. 
Mo . 
__O 

No. - - N ."-- Q w ~ s t i o n  and - Code 

44-45 HZEASOMS FOR SAYING NOT AS WELL: 
b6-4% SO. Lowex, a : dec~eanse in wages or salary on present 
(csnt8d) scKge  to lower paying job (including &mad 

Po~ees,  induction sr diachargel 

5h. Lower  income from self-employnaent or ro ert : , 
EZF Ei'EZiZs~o'$its  or farm i n c ~ n a e w  
dividends, r'oyalties or mnts, less income from. 
p~ofsssional practice or trade. 

52. Less- work, hence less income: head unemployed, laid 
r e t i ~ a d ,  on strike, unsteady W O P ~ ,  less ' 

overtbna, fewer members working, lower income, NA why. 

53. Decreased contributions - f m m  outside family uni t .  - 
54. wr-: increase in cost of living; prices 

rxse  fzster than  income; inf la t ion  

: .. . .  . . . 55,  H$gh, higher taxes. 

56. E&h - interest rates; k i g h t  credit 
. a 

58. Increased ex enses: more people to Be  supported by 
Tanily unxt -;ga spen ing more, student i n  c o l l e g e ,  M.A. - 
whether 54,55,56 oa 58,  

% 

59.  Worse asset o s i t i o n :  savings used up wholly or 
$.-- W y - s  uusness, farm or pe~amnal assets.  

60. - Debt: interest, debt, or debt .  payments high or highel 

means lower income or 
ed, death, e%c. 

62. Stock make*: 88063ts declined in value ,  

63.  - Bad times, - recession two$ codable 50-52):  refers 
to general emplopant situation as Bad. 

'1 
8 a ;.)d.k;;!&~ pe&&eilS b&YIHLg nGe as $GL2L'i: lesss sec=2i.ej. 

( job less pemnnent , psychological insecwity 1 , 
. :Fii;:we~ r~?p(~'~i~\aaS Ties {bai=k . S ' ; j t w i  ou.l-Tc\;)~kI , 13iier 

skaadai'd oit living . 
96. DiC, lacertain 
99.  &.A. <use only in columns 44-45) 

- - 
00. :;Q ~ha.nge   an^, no p>w-eon res:so>, ,qivlan; no second 

mention; caded 9 in coEs a 42, 
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201. Yar. 
No. ---- go. -- - N --- Ques'kion and. Code 
4 3 (YO) A6. Mow, Boolcing a\ead--do you think that fhve y - e a ~ s  

E ~ o m  now you will be better off financ$ahly or - - -a- - - - -- -- 
1. BETTER OFF 
3 .  SAtG 
5 .  M E  AS 'd#XL& 

!:S-SO, : (:/I) ha. h?iy bc you feel you will be ibette~ offlnob as isell 
51-52 (+J) -- offPabou4 the saze)? (Why do you feel uncertxLn?) -- - 

CODE TWO PEBTIONS 
(LICT) (+I) 

Is,, ( ~ 4 )  
USE SiaE CODE AS COiS. 4%-47 

C O ' r j E R  - S H E E T  .- I b ! F O R X A T I Q M  - 
53-56 (L?S) SZ%p;ENbT N!JZ:iSER 

CEO ~to ' '~  code i e t t e r s .  E .g .', %or sepen-t '  2 1 1 3 A , .  code 2L%3,1 

57 ( ~ 6 )  - FZ?;AE DISPOSETIOM OF COVER SHEET --- 
-$ b-n 1 -.A. a S; Interview1 

2 .  HV (3ause Vacan-i 1 
3 ,  NER (No E l i g i b l e  Respondent] 
4. D A (Add~css  h r ~ t  We?.king, No Such Address) 
5. i d  (?$ot At Hone) 
6 a PA- (Respo~dent Absest) 
7 .  ,WF CRzfusal) 
8,  OTHER 



. .'...,' 

Car l ,  . , Var, .. . 

No. , No. -,. - - Sues-&ion a ~ d  Code N 

Page 12. 

DAS Student Enfrarviawelr~e 
W S  

01. Ande~aon 
02. English 
03. Ew%En 
04, 'RePson. 
0 5 ,  F o ~ d  
86. Bastings 
03. H i k @ B  
68, Jagdacs 
0 9 .  Kohen 
1 0 .  Leghorn 
18, Lelr~ner 
1.2. Lavi 

50 (94) TYPE OF STRUCTURE 
____.-_Y__---.------.V_.----.-S~-~~-----.l~~.-~~ 

1. T ~ g d l e ~  . . 

2.  Detached Single-Faaihy Bouse . . 

3 ,  2k~a-Foux? FmHb> HOUSE? 
4.. Wow house C3 s-a nore as nit^ i n  a row3 
5,  Apa~tnant Mouse ( 5 OF more u n i t s ,  free access 1 

I 

6, b ' b p a ~ ~ e w t  House 5 OP more unieib's, lucked e n t q  
gumded by doo~aan or Both% 

7. Apartizent in a gartially co:~ae~cial  S $ R W C ~ U P Q  
8 .  ( 4 t h ~ ~  

9 .  M . A . '  . . 
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Cel V ~ P -  
No c - Pi0 . - N -. Q ~ e s 8 ~ 0 3  acd Cede 

6 2, (501 E. __c.---- LXSTPMG BOX: del biari%aE Status of Respondent 
1. E-;a?:.~.%ed 
2.  D i v o ~ c e d  
3 ,  Sepa~ated 
4. klidowed 
5 .  Never Mapipied 

E. LISTIHG BOX: gal NrnAe~ of pepsons 16 QP older 
who a r e p D U  

CnQE TOTAL NU:5BER, TNC&YDING - - --. - R . 

E. LISTING BOX: 9QP T o t a l  n u b e r  of e l ig ib le  people 
in DU 

A- - 
tzbigible  people included all men in the labop force 
16-60 years of age who have held d job f ~ r  six months 
o~ longer.  See Smipling Mmo~andum. 9 

SEECTIIOM TABLE UTTER -- 

(One respondent w a s  chosen from each DU ~ ? s i n g  a 
selection tab le  (A-Fl ~andomly assigned to each cover 
sheet. See Sampling Meno~andurn.) 
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CO~UQES -In the  iztert~iecr 

- . - : 3 ~ - - l - 7 - -  . , .. L. 1, 8 ,-:.? >TiJ.!?Es. . . - . . a  -.. . -  J-. . -.-,. . . .  *-- . . ' .  . ------.- - -- . 
. - 

; 1 .  . ; : . . , . - .  . . 

-.----- .-.- 
. . .... . . . . . .  - .  

.. FL;- . .-. .. ... .,, .- Y 9 .;-, >: 

-st:-, S Z  .L, a. l ? ~ ~ l i - i  . . . . . ... - -*-.- ------------- 
. . - - . . . . . . . . . . . .  . . . . . . . . .  

ScflC'i'C -6 -- 2 
EACY i?t?ESW?JDflT'S kiOPLY HISTOaY IS TO BE DIVIDED INTO . . 

A S E X E S  OF CONSECUTIVE. STATES, BEGINMIi\JG GIITB HIS 
FIRST 303- (JOB 1 IN THE I M T E R ~ ~ I E ~ ?  S C E D U L E ) ,  AND 
EMDTNG. MITE!. HIS CUXXEbIT STATE. k?O GAPS ,W BLLOXED; 
ALL POLNTS IN TIPE FIiOi-4 FIRST JOG TO. PRESENT BE 
INCL'JDED ZN EifACTLY 'ONE. STATE. DO ?JOT CODE AWTHING. - 

'J3jlICH OCCilRS TRZOR TO FIRST J O B .  NIPBER STATES 
COXSECUTIVEL'I; STATE NU2-IBZRS A-RE NOT NECESSARILY THE 
303 NUXBZZS =CORDED BY IMTEXVIE?ERS, EXCEPT S T A E  01 = 
J3E 3.:': , . .  

..- f:. 'r?cr!c h i s t o r i e s  ;+ere ob-tzined o-n.11: ?ram 19+5-present,. When respondents . .  
:hsd vo rk  ez.-erience g r io r  to 1935, theLr f i rs t  job wiis  recorded, folLow6d r -- 
by Cie job ~ 2 i c i  in 14G 5. . The exact ins-i-r i~ct ions f o r  . obtalnizg "first 
job" :-;ere as :Follows: . . 

. . . . 

3 .  IJh5-t v a s  tne f i~1st j3S  yo^ ever '  held for six mdnT'rrs 
or Longer? (S.E WLQ!? TiiZ ME2X OF EMPLO'I'ER/BUSINESS> . 

- 
Was t h a t  vhen you wcrs ir, school? 

ALD I . Did you, s?om?k 3 0 oT morz horns a week on this (IT V71' --- 
job? 

(IF LESS T U N  30 H@U?S? Then wha-c was yoltr next. job --- 1_ 

that lastea srx nonth5 or Lolzger? , '  . 

IF 13: SCBOOL RZCOXD FIRST SIX iiONTH, OR. L0l6GER J'GB AT XHICli  .R --- 
SP"tNrf 3 0  O3 Ma-= fiOtl3.S 3ER ~ J E E ~ .  . 1.F H.!OT TI{ SCIjOf)L RECORD -- 1--f?S'1 SIX Mamz LQNGEX JQ3. 

Sobs i . i~ich Iasteci 6 months or, l.o>ger, were nilr~bacd c o n s e c ~ ~ t i v e l y  by ' . 

L -  t e e  "Job nun3z-r" r-2jr'ez.s ta t5ese il~~&eps, vhich were . . 
a P C 7 0 ' r l ~  ,-.- d fcr, zase i n  i n t e r v ~ e x l n g  e?d e d i t i n g .  Job nuzbers =e not (0 - > 3  - 
used i n  coding,  excapt 5or Gob 1 which becoxzs Sta te  1, 
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. Deck' 2 .. ' ' ' . "  . - .  - .  . . -. . . .  . - - .  C 

?age 2 

0. Single job h e l c ~ i v c s i x  zonths or longe5; (CoaeI- 
. ' .. Drssent j.03- hens,.. -2&5i.:rdlass of length.) T h i s  - . . - ' I  

ca-tegory lncludes ~1.1. jobs which have beer. g i v g  
a nuabez. by -the i;ltl?zviewer. 

. .. . .  r . .  . . 

- 7  - . .. 
1.. 3ir.gle job ::al.d fa? 2;s~ J::lzn si:: months, f o r  

:sil2ich CLlP2".3fi of ' ah was, oi>T&ned, : , .. . . .. . . i  

i lco& 9 in 1 

~Cols. 2 3 ,  2 6 - 2 2 r 2 *  Several conszcu"livz.- . . .  jobs, - ' ; z lh  w i t h  d i f f e r e n t  _. I 

e m ~ l a y e , " ~ ,  e a ~ t l  nei.,: r ~ z l  1 ~ s ~  k33.2 ~i14 ri~o;?th~. . . -- . .  - iDurcition..p$. . .-ici? .3 c* r : ~ t  . oLt i l i s ; sd ,  ) .. ... - -  : . . . 3 .  : Whcn2;f.z~ c,~,-~r71-; fsr azplc>;er -is - -. 
. . . .  . . i n t e r r q t e d  by other joljs o r  states, t h i s  - ' I  

. . . . . ... . - two i work is t r e a t e d  2 s .  trjo scpmate. jobs fo, 
. ,. - . . 

-.. 
. . . - - .  

. . d i f f e ren t :  e~ployers . . - . . .- . . - . .  
- . .. . . . .  . . . .. . . . . . . . . . -  , .  i 

. - 
- .. . . . 1, .. . .- . . . . . - 3 -  ' 'Several consecut i& :jobs'.: .all with -the same ' . 

. . . > - -., . . 
. .. employer,.  each: held for  less than .six ionths. . . !\ 

- .  (Duration' .of, each job not obeaimd, 1 . .. . . . .  . . . . . . . . ~. \ 
. . 

Gap betwker? f i ~ s t  'job and job o r  state held i n  
1945. (Do. not  aocle any information Which may 

\. . . 

have been recordedabout  Ras states dur ing  t h i s  c: 
c a p .  a 1" 

M i l i t a r y  service. 
. . . . . .  . . . . . .  

Unemployment.. . . . - _ .  . .  . .  
. . . . - -  . 

Return t o  fullitime regular school): '11f . R  was both 1' 
. . . . 

Full-time. occupat ional  -tl.ainir,g 
.j7working a; { 

attending schoo 
or  vocaTion education.. 

.; . . 
code the 'ob. 

. . 

Other ' . . 

fi IJOTE: We are not  coding einployors here, bu t  jobs, s o  -that if R held .. 
six jobs at Ford from lf38-1952, we ;.;oulc! co5e h i s  fol-th job thzre, 
which began In 1343 m d  elided in 1948, ail2 a l l  subsequent jobs. If 
R f s  work at Ford was his first six month or long- job, t h e n  h is  first 
job at Ford (1938-401 is also to be coded. R ' s  secorid and third jobs  . . 
at Fo2d will not bz coded, but ins tead a "gzp" state, beginning in .- 
1940 and ending i n  L9Q3, will be coded. However, the state cards on 
which jobs 1, 4, 5 2nd 6 at Ford a r e  reco~ded will shoiq six consecu- 

L t i v e  jobs  at F o ~ d  (column 210, and the state cards for the rou- th ,  c 
f i f t h  and s i x t h  jobs at Ford will include the first job and the gap, 
in f i g w i n g  thz "nlimber. of consecli t ive m n t h s  from first j o i n i n g  this 
employer" (coluns 26-28). 
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. . 

1: I ~ E X E  ~.IOII'THS? DLNTION WAS' RECORDED BY THE, 
1WTXRBIEI:IEB I COD3 DIRECTLY (FR9M JOB HISTOXY, . 

2 .  5 ,  Gt? FWOH 3iCa -UJD COLUH!! G ,  M9S. HELD). 
2) WHERE FIOXTAS ' DUBATION W B  N07. PSCONED,  P T G W  

YEXBS' CU-W-TION JLND OBTAIli 1IOXTHS FROM CONVERSION 
'TABLE BEL.33. IF ?..I3 IlJDICA.TI3N IS GIVEN OF 'HOW 
-4, Y2ihR SHCULD BE D I V I D E D  ETgPEJJ  TSiO Sr!:.PES, OR 
y .- ',:7 
1d.1 A ST.!YTITE SEOULD BE DIVIDED SE%*IEE?I TKO YZAF!S, 

D I V I D E  ?!IT0 TWO 6QWL PARTS. (SEE E&+,PPLES, P .&) 
3 > FOR ~i-i-sy j o ~  , IF ;.fO-Gyr-r.- r - - D I E L T I O I <  %AS NOT . . 

XECOREZD: COUNT SIX MCJEYS OF Ti% YEA3 TN WHICH 
, J O B  STARTED. ?OR PRZSEMT STLXTE, COUNT FIVE 
:$GWTHS 197 c .  

% )  zQc?a TO ::EARZST EVE?! ~ b j - f a ~ ~ . .  

091-. C)na month o? less . . 

?.r-m -bj-AL tl!UyBER STATES I N  R:S WOPL< HISTORY 
----I__ 

- 
( T h i s  r x s t  zo_~!al -?he n~mber of s"cate carrds.)  

" E,?<FT-.OYi-SNT STmUS [$ j . < I T  zOT' C L E m )  bjas this 
. .  . 

e job r rhz~>a ..cu ~ o ~ k z d  Cop 0 t h ~ ~  or f o r  ycurself? j ..---.I- 
1. S ' F ; I ~ E  
2. O-i;>ezs 
3 -- . - 2 a7ii:,-iy (:jai+.- !/.-..;d 2 , 1 



S-k-te- 2 ~ ;  -7.q- . a  (5~15 '51, '62, h 1 E  05 ' 6 3 )  
Sizte. 2=12 mas .- (ha12 or' ' 5 3 ,  .ha15 of ?69) - 
S-tate 3=6<-12->5  = 2 3  3 3 s .  (>31f of 9 6 4 ,  ' 6 5 ,  

. - 
 at. ;..e;naihs i n  ' 66 a f t m s  Stzte '4 is of - - -  

~ ~ b - ~ r ~ ~ ' t ~ . ~  ) - 
-- S - 2 2 . 2 ~  9=2 C ! O S ,  

C. :- ., & - 
3 .,;GLc. ,5=5-i-2.2-:-4 =?I nos. (ueigsins of : 66 ,  67, - .. 

~ ~ ~ - r i a i z s  o;f '58 af-j-a-a -.-- S t a t e  6 ,322. ;laif of 
' , t -3 -& 7 s:?? sfijtrEc-<-). 

S'i-a'LZ (jl 3 i:ic;.-tf.ls -. . 

C3NVER310N FROM YEAZS TO MOP?THS 

Yezrs lionths Pears 
_I__ 

Months 
1 -- 1 7  13 156 
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. . .  . - . . .  ,'.: ,-3 a . . . . . . .  -. ?;.a , r; -. Question azrl Code . . .  . . 
. .-.---em ---- - -.-.---- . . 

. . 2 it. - - e ~ C ~ T A L  l ; ~ ~ : : r ? . ~  .L,d,, GP 33i<SEC;jTXJE 303s W m H  "I" t.~-I.s . - . . -. .. - . . . . . .  . . . . . . . .  ~ i ~ 1 ~ , 3 y ~ ~ ~  ids. . ~ ~ ~ o x & ~ ~ s z s  , z . l ) . ~ s o n  w - j L l  b s  . . . 
.. ' ,  .,............... .k-,..,:, ..., .'=,r:.,,:Tm . . . . . . .  d ?;?oni)%z:? or have changzs I r _  raik - -.- .. ?. t . - 

. . .  . . . . ci:,i ;::.3s;\o:5;71bill.k:;i . 110:~~ F GO&d ; i kz j-0 -- 
. . . :..- - - - .- . -  . -.A 

. . . .  . . . . .  . . . . .  , L1l;.r:::: (;,c ~ L I  tii.~. -r i?--err  L---A.,..s pii .di2 22 (I24?L,. 1 .. ..-* . . ---- . . . . . . .  . . . . . . . . . .  . . Diri, -;o;.: hold ;;r-y O - Z ~ ~ T  30% -thz'; T o ,  j t!otild SZY . 
. . . . .  X I . _  . . . . .  .-- ,,; ..- =.;,,:?, -. r;5 -.- ~ ~ ~ ~ . J ~ ~  -fpc:iL &--c. job ;~ec :3t~nt& ui-th . . 

-'-i. ....... <- -.- .. ,: 7 ?? ', - - .  
L::::::::;? \.:-k7 :.A,.,j I+'?:.: -ioge-thzr I'. ,=I~, o ~ ~ $ c _ r . ~ r ? $  . - .. ! i, -. :-.s .. C. :,:;<>i.:l? ;TG??- s ~ ~ t ~ r  \:zc j?.zld ' j - ~ ~ ~ - ~  ? 1 

.----.. ::.-,--.,.--.~--...-r ---- 
1- T .;: - -- .., $obs ;-?i-?l: 2:- c a p l o > i e ~  &-pa 2 r . t e r r ~ p t e d  by . . .  

dj-f zep:::.fi-i s'c:n.C'i .:;;? ?a::, r ~ i - $ : ~  soaecne else,  <ip.;a; . ' - 

pp-rr; - - -I . ,  - S?TT.> -, -.... 5.5 $;?.;a ~ ~ ~ ~ e r e c < :  ~ i p ~ a y ~ 2 s  h c z f i d e  ir. -ki',is - . . - .  - - - ~o;?n-t ;ass ?;nrc:-i 5. field during The pre-1SqS gpp 07 
~ - ; > i ~ : ~ l  -so his 1:  F i  -,,sA 

I -- .,. jab'! A - CZirst job hela f o r  6 mofichs . 
c;? longf~jj. 

. . .  
. . ... - ,  . 

1. . One jo3 -with $his  enployer. ' If this' sekte incluaes 
-L: s e v e ~ a l  sho r t  jobs with d ~ r  A ereat employers 

[ C ~ i y ~ ~ : ~  73 - 2 j , code 1. 
2 .  'LI:,73 eo~secu- t i ?~e  jobs hald tsith t h i s  caploye-. 

ZT n 
-..-L.. 

C' u. Eigk-t c r  inore consecutive jcbs w i t h  t3is ~ x p l o y e ~ +  

. INAP, co&d %-9 in colunn 1 3 .  

TOTAL 3UM8ER OF GO3S Ig THIS STATE - -- -r 3 5 r  COL. 13 = 0,s LNLL., I .-. .- 
A x  !:QL. 13 = 2 , 3  Efi:TEg TOTAL N U P ~ E K  OF GOBS HELD 

DiJRING zi!IS STgLTE 
- - ,  I .  CCL. i 3  = 4 ~ 3  Ei\:T3,3. 9 - .... 



. . . . . . . .  . . .  . . .  2'G' .:.... . . ' I . .  - . - . . . . 
- ' C . - c - . - - .  . . S-i-.LL (312 R " " T  ?-.in 

- S .  jL:plJ:* Z/'SSS 12.G.s~. . . . f 3'7 . >$fJ-& Pi?J.? *any 
r~co-;lf.e W C Y . : ~  ';:;.>~kj-i-~~ zc*.. f Et<pL()kxRiYGu 1 ?p;hec ycu , , 
L - 

. . ?*?"3 - . . . - -.-- L .  L R C ~ U ~ ~  e l l  branches s:>d d e p a r t ~ e ~ t s  .to . . . . . . . . . . . . . . .  . . .  . . :  . - . . .: .: . !L:i?_i~h.: eqployees- . $?~ee ' :  soze-tTj::_es tyansf erred, '- (IF . 
. . .  . . . .  . . .: . . . . . . .  .: 

. : ....:... . .  . - . . $jEE,EEjj :* - 'READ CODES' CGL a E ) 3 
. . . . .  . . 

1,. 2- (1-91 

q 7J f ssc.-cJ33> 
, - . . -  . . . . . .  . . 

. . . .  . - 
. ,  5.  :<'<?-Q~Q-:->. 

. - . . .  . . .  . , . 9 , >.:ii .- - . ., ~ ~ J i i ?  , .. zodecl 2 a;>. ::-? in c o l u m n  13 . , -  
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C O R E C T Z D  
ADDENDA TO COL. 3 0 - 3 2 ,  3 3 - 3 5 ,  DAS 46803 

.1.350 CENSUS CODZS, PAGE 6 Deck 2 . . 

Page 6a 

Col. Var. 
No. - No. -- N - Q u e s t i o n  an& Code 

F. TYPE OF INDUSTRY LB8. What k i n d  of (p roduc t /  
s e r v i c e )  d i d  (EMPLOYER/YOU) d e a l  i n ?  

- 
[ U s e  i n d u s t r y  codes frron t h e  U.S. Bureau of the--Census, 
1960 Census o f  P o p u l a t i o n ,  A l ~ h a b e t i c a l  Index  of 
Occupations and I n d u s t r i e s ,  Revised E d i t i o n  (Washington 
Government P r i n t i n g  O f f i c e ,  1960) .  1 

SUMMARY OF U. s . CENSUS INDUSTRY CODE CATEGORIES : 

016-018 A g r i c u l t u r e ,  f o r e s t r y  and  f i s h e r i e s  
126-156 Mining 
1 9 6  C o n s t r u c t i o n  - 
206-459 blanuf a c t u r i n g  
506-579 T r a n s p o r t a t i o n ,  comiiunications,  and o t h e r  

p u b l i c  u t i l i t i e s  
606-696 Wholesale and r e t a i l  t r a d e  
706-736 F inance ,  i n s u r a n c e ,  and real  estate 
806-809 Bus iness  and r e p a i r  s e r v i c e s  
816-839 P e r s o n a l  s e r v i c e s  
846-849 En te r t a inmen t  and r e c r e a t i o n  s e r v i c e s  
867-898 P r o f e s s i o n a l  and r e l a t e d  s e r v i c e s  
906-936 P u b l i c  A d m i n i s t r a t i o n  

999 NA: - i n d u s t r y  e n t r y  incomple te  o r  mi s s ing  

3 3 - 3 5  ( 2 i h )  
( 3 3 )  (215) G. J O B  DESCRIPTION C B 1 1 .  ( I F  WORKS FOR OTHERS) What 

w a s  t h e  job t i t l e  a s s i g n e d  t o  you by your  employer 
on t h a t  job? 1 C B 1 2 .  Can you t e l l  m e  (more abou t )  
what e x a c t l y  you d i d  on  t h i s  job and  how you went 
about  i t ? J  

[ U s e  occupa t ion  codes  from A l p h a b e t i c a l  Index  of  
. ' Occupations and I n d u s t r i e s .  See r e f e r e n c e  above.] 

SUIMRY OF U.S. CENSUS OCCUPATION CODE CATEGORIES: 

P r o f e s s i o n a l ,  . t e c h n i c a l  and k i n d r e d  workers 
F a r n e r s  and f a r n  managers 
Nanagers,  o f f i c i a l s ,  and p r o p r i e t o r s ,  excep. 

farn 
C l e r i c a l  and k ind red  workers  
S a l e s  workers 
Craf tsmen,  foremen, znd k ind red  workers 
Opera t ives  and k ind red  workees 
P r i v a t e  household workers  
S e r v i c e  workers ,  e x c e p t  p r i v a t e  household 
Fa rm l a b o r e r s  and foremen 
Labore r s ,  except f a r n  and  mine 

995 NA: - occupa t ion  e n t r y  incomple te  o r  mi s s ing  



/isaEis; scj 'ZG (-',I L . 3 6 - 3 5 , DC):$ C Lrt \-t' 7'- 8 1  .% 7' u a 1 :  L L P ' L I O ~ <  > UkS 46803 
-, Deck 2 

. . p.= ; . Page 73 . 

Col . Vzr 
ijo . - iio . - -  i I - Q u e s t i o n  and Code -- 
36-38 (216) 6. JOB DESCRIPTIOX; F. TYPE O F  I S D U S T R Y  [all, BlZ] 

(36-371(217) -- 
[Use occupa t i on  codes f r o n  U . S .  Department of Labor, 

(36) (218) Dic'ionary of Occupational T i t l e s ,  Washington: U.S.  
Gov2-nrnerit Printing O f f i c e ,  1965.1 

9 )  . - 
"rofessi.~r!al, technical, a n d  m a n a g e r i a l  o c c u p a t i o n s  il * 

2 Clerical and sa les  c c c u p a t i o n s  
3 Service occupa-t ior is  
4 Yarning,  f i s h e r y ,  f o r e s t r y ,  and related occupations 
5 Precessing o c c u p a t i o n s  
6 Machines trades occupations 
7 3ench ta~ork o c c u p a t i o n s  
8 Structural work o c c u p a t i o n s  
9 Z i s c e l l a n e o u s  o c c u p a  tiozs 
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.-,-.--- ii?j,i\iGS CCDZ : a'ctecf?ed -;lo DOT sLi-3~~ j.fi~at.i-~_n. ---.-------- 
!2 , :-. ,;, -.- -C : 

3.- L t-...lr-cs . '? 1. ~ > ~ c . ~ ~ ~ l o ~  i!j~j?k:ir~~ 
3 . . 

,-: L . ~ > ; 1 e ~ ~ [ f ! * ~ i ~ b - ~ ~ ~ - ~ ~ 3  1 i i 2 : ~  
1 -  - C? C3 

2, ! d ' _ ' ~ ~ ~ ~ ~ - ( ? p ~ ~ ~ ~ - ~ ~ ~ ~  3 -3 

i. . ~~~ni.9ula'~~-F -- r.> 

5 . '!:i?ndl ng 
P 9 .  ..- .! :2 ,26ic?-O5f braring . .. . 3 .  . ;-.!3-:<;.~:-33 
n ?$e s j - g j > ~ - ~ ~ - ~ ~ ~ ~ ~ ~  :~&+~risyp 
0. .. 
9 , 2.j ;i .- 





Z Z ~ L ; ]  At t 5 e  ic2-xe yoc s-:?~t:zfj t h i s  <-jo>ibusinessf - 
- - 

f ~ : F r  t Larp<, - \  & ? ~ 1 ~ t  . hc..~ e c  2 h - - - * -  : i t ~ ~ h  ~ a ~ e  ~ O ? L  e m ~ i ~ g  
bePore any th ing  ?.?as. dedricted $02 taxes or 

. . fi-c+,ay -t-:li-ii~~ ? If 
4-02; k3.d .ovezlkime, please 

if?cl;i<e tl-isi: t-a . ' 

-e..- --dL_U- -__l...." .... L U -  -- 
. L:JLL .a , r n  A&.....- -LA.: J i I $  IF J-T-TgF&y 

ZA~;<TN~S 2 - j ~ ~  G ~ . T . G " - ~ E ~ R  :-i; S C ; ~ ! ? ~ I ~  ,*'-lkt LSC)3 - 

. . > q ~ : >  . tCi, Dl< . . ' . . 

. . 

t .Y .  CS?-Si &&-?d 3 2 ~  !?an .hau:pfi a s/eeX dLd you t~op:~ (to 
car:l t h a t  ) ?  

--..-----.z..- .--*--la.̂ .--.---- -__- 
CODE E :&ii,,ilyT ~ ~ ' i ~ I ~ E i <  ; 333z{D ,213 \:S$LE MgT;:;.1S 

. . . - .  
:\ , c, >Jin(-..j;v-ej r:il:t -h.jl>rs Q:? ~ 3 x - e  . - .a 
r. :-a 5 ;5 . ;{,A. j)i< 

.- r -,.- - -  6 , i s ~ ~  f ;;sy. Z ~ J - C ~  yTzFe ljg::. c.;:y:-zg rJh.2~ q-o:-1- ICE* t3is 
d .. . a : - ?-7 .- 7 1 i ..., Ju,- ..>/-.-.-,=. ,...-.,>~-rr.;aJ) 5 -- ... ,=. i~ , : i~~- i : c / ?  , i4gain, 1 want this 

.ijezsr:2 : ~ z ~ ; ~ ~ . t i o z - i s ,  i_.rclll&jzz o-yept&-t psy ,  . - -; .i. <.,i,3 L\. :-! ,~.3 . 2 . 3 ~  . .-. .- ._^ -....--- *- -...... --. .->-. iL-d..-..-----*-*------.------. 

.- , . . *. -.::* ,*,.A,.,-..;- ::a*!.- m.-, 7 : :;..<a:q ,>::>::!....: : d L , d > 2  ---. ,,c; >..;i J!.>.- 5 2 



. . .  . . .;, " - . - :-.. ,<. L. ~ - ~ ~ ~ - ~  .. 1 iL5 3s 72p-z ..-'?.;S ---- ;c5 ,: - y ~ e  have. zny 
- .  . . . . ... . . - -  ---  . . .  . - , . : ,  .iJc+\. r :3 . : :1 .2~  S':-1qe-=j;s:-Qn? 

-------.---.,--a .---:*- >I-.-- ---.- ' -  
. . . . . . . .  - ...-7. .7 . j. . 2. c. --- ---.- .- . '.'Q, ._-I> - - 2'. !c?~.~',.; 2 cn j - - - . _  . . . .  --- 

;.;;I . . . . . . . .  fC,-,l:I;. , :;3--ci.;-.:------' - I  _..I. : . . . . .  
-----.---- *.--. ;--- --..*. . . . .  . . - ;:::AT: '-. - - .-.. -..&-. , ;.- :,;<--s :;F;&z -.,, 5 . ~ - 2 : - ~ j - ~ ~ ~  :>;i ;yj:-j-s ;h-b..- t:.i. 5 -. ,,1.; .L3. , I f  

:--,. .: - . - . -  . . 
:.,: :.?zs s.: ;::{s<L s;; -.-'- --:.= - s.?lf--2?p3l~:-t???, 

- ,  - ,...;? - ;;.5;53.--]TL:5<5 >;-,.:.:el-;-,. - . . .  . . - .. . . . .  . . . . . . . . . .  . . . . . . . .  . . . . . . . . . . . . . . .  . . . . .  . . . .  - .  . . _: 9 . . . . . . . . . . .  . , . :- - .  '. : - .  . . 
n .  

:. .'.. , . . . . . . . . .  . .  . . .  '!..C.. . . . . . .  . . . . - - .  . . . . . .  ..-. . . .  . . . - .  . .  - - . . . . .  - . -  . - -. -, . 3 .  ... - . . . .  -. .>, ... - <-  .. . . . . .  3 -. 5 . . 2.. ::; 2- <;..x : . .  - 
. , . . . . -.. I . )  ; : i.z 7 .  : L - - . T ' \  . <' ::yi 2 :J:-'.3-,?:7- .-. .-. - . :  !., ,-; .-:-:. I.. -.-r:,: . LYL-!- .- '.. - 

. .  - 2 _ _  - _. _- - . .!,!. . . . . . . . . . .  . . . . ~ .  : , : .  . -. .a .--. . -:.>a .-z Li . . 
, . .3: ..-2 ,.7- :.-+..: , , .  - . -  . . . . .  . . . . .  . . . . . .  - . .  . . ,. . - *-r ,:. - ,  ?.;.:,< :z;-i<i-,;3E3;,: . . . . . .  .= -:I;-.r\ -?;.-.:3--- --.-- - .  . . . . I '  ' . . . . 4 . - 3  " > a r i i  ,;.:. Lazd, 

. ..., ".. .:_. . . . : . . .  . . . . . .  - .. ._-._ .._-,..- .c:./L.; _ _ .  - ;:<:..>.i> i.j3:-2 .-i-;.izz2 5L !:<-J.7~-~~i*~. i-?;-i<,zr 
- - .- . . *  

0 . . . . .  - ,. !.> ,-L;.. .- <.I< .i-l= .*x -+ .- - U c  ;s.? ?L;;rl.l:p~.::'L ~ 1 2 ~ . 3 ~ : . ? i ~ - j 3 1 1 ?  . .  ,.--- .---...- 2 -.....-.,-,, , ,.--- . . 

. . . . . . . . . .  . . . . . . . .  
6 6  I ' i .  j E 2 O j  >!??:? i,i'oi! z- rr.cmbc;p of .a- t n . i on  on .this job? 

--r--- ----------------ii-.-r - -.-...--- 
. -,-re -. & ; A d  . ._ 5 ,  3.3, 

. . 
?.i ,> S . ;::.A 

-.- , -1 .-. .. - I ?.! ;;I: :. z >?Z-.Z se-c?: -~~~-12~. -J; [z :~  tJ ;-: -- - .  0 .  --... . - .  -.. ~ n r s  job .  



. . . - - .  I . 
r \ - r ) y ~  
L : .  : If col.u~.~n 13. = 1-9., code . th$s colunn ar-d ga 

- . . -  (,?& -kG .'- L1:t: L - i.e:-:T s.tzte c ~ p d .  ] . 
. . 

. - . -- 
Cod.., I! irr I 

. i- ?i-;-i." l<L.c,; . . -  .---- . . .  acll;y. cmployzr as t h i s  s t a t e .  . . Cole. o$-? j  --.- P Job < 5 kj-j-th c ~ i ~ ~ c ; 2 . t ~ < ~  ei~-pL~:]ep rpcn .this s t 2 - t ~ .  i C O ~ Z .  o iE ' .I. . r- 1 ,7 , ?  . - : LDI.  5 . t J ~ ! ~ i > ~ ~ - f i \ r j ~ . . ~ > ' ~  c p  o'C:lE??, i I . 2 . C .  . - 

i 
- 

--Y 

P ;co<:i c ir.. - . Pii l i tap;-  sei?yico,  n u l l - t i ~ p .  .schooling,  or pre-1895 F;ai -1 J i :'.1.,\:s . 5 3-7 <. ;.--- .--.----- --,- * . .- 
""'I c .  il,ihp , -cbis La F; '. a p:rcsenk s-cfi-cc , . . 

. . 
5 G ai, [~%1]  O n  t h e  irhole, xas yaw next fob at (EXPL,OYER) 

so!se.tking yoir -Cried -to get or d i d  it jusss 
hapen? 

1. TRIED TO GET/TG 
2. JUST HAFPEN/E 

9. NA 
0. LSPiP, codci3 2,3,9 or 0 in coL- 67 

! 

59  0. [I3321 Whzn you l ~ f t  CE?PLOYSI?.j did you already 
have v0u.r ne;ct job Lired up O'P not? ..-----I_ 

I* LEi4ED UP/E 
5. NOT/N 

9. NA 
0. 1?4AP, coded 1,3,4 or O in c.31. 87 



*,-. -.-. --- - .-.. - -.- . 
t.>,-.~ ;:j;..>'r . ':~~,[i '-~~:)~~ 12 $IGST ~ ? ~ ~ ~ ~ - ~ $ ~ { ~  rw:iSG>I :.fOT CJ?P-RLY 

-. . > ?,., .: 
- - - . . J -  "'l"'C::'2ED. ..;.. / f i  a r - a . t h a s i s  may help in . . 
R?.. - ..-.-. 2-: -. J . . A - L  .:; ?. a <2 - .; .L;!:.:. X ' Z d 3 0 i l  f a r  . i ~ > . ~ j l l ? - ' ~  :xay 32 s~a:an a3 S, . . a  . ..,:. -.+ 1: b. - 

.,..i a:L C : J ~  <--= +L.x b..-. j o b  ; a 't:.,:_;.15" 12to 'k,? new- j ~ $ ;  OF 
ci ,-...-. lL:;:.l. - * I  .-..... .; -,-,,= d -  i;.i'C .: . ;33?:?.e ~~.i-<?ci>:?~r:  :z .lf : , ':F;_.ings aenefitsu) . .  . '>  - ci<; ::3-: :dj,-.L::.::.71-::-:; ;-: ze-k,;?el>- Qcsj ;  .z5G.. -J;112-*. -- 

.> - 

12 .. - L '>~PZ - Z:J!IC:- t c ,  be ~:;aij.z'on nev. job. (pull) - - -.- .- . . . -4'- . . . . 
5 .  Ivfor.cy [;lo f i ~ r t h e r  qual i f ica t ion  .as-&ovel  (push/pull) 
IE. F r i n u e  5enefF-Ls C p ~ s h / ~ u l : )  

.d?-&--- 

..-- I Job s~c;!~i.L-- (voiul-karji) . . .  
---..-.L--Li 

. .-, . 2 2 .  : r?pi. i: di.<ff i:ci.il-cj.er; j I lka l i :h ,o& t h z t  it ;...auld .- -..._. .... 1 --.- - -- I_.I____ 
(2 L<2 :; <: <?. 1,; :-, - .- b ~ ~ - ! % - r ~ ~ i : >  rpLoya may znc? ieir-off or .. --.. G;> 8 -.---. 
..: a 1~7.2 • 72eo~ls. (?esh) - - - - 
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?zge 14 

-. C:.i_. a;? . . .- . - .- . . $jc, I.,! . :\, . , : : i : - . p . - -  r .v:c .  -.. .,: -. ,a -,.- ., azci ! : :o~.z  .-. - -- --- . .- ---------A*- 
. . 

Ti? ya,t>97 t-. ..,? A 2 , . . i 5 A  . 1'. , * . L V J  ~ ; l ; i C 1 . : : : . . - . 4  
-I_---...-.---.--.-. --- 

8 - .  .>j. 'L=<,:.-q.F= ' i . n ? . c q  --- 
I-- -- - -.:- !j:c.-~:.L.~z CS:- .~S~V tl03 cC': Cfo:;~i?/ yen-: f?apdkrupt / -?-.-+. --. -- 
T;..c;TE:~ zis~::.;il';i'.e cp.c-on z s  xi? ZJ] (?ash) . . 

..--- 
rFgFsonal Noa-Job Rela ted  Zeasons I --- 

r. s7 . - Ldt)2.1' h3.rll.k?!, sick, CI,is&l~a, =.a accident, etc . ;TT:L-;;T) 

Pfi-.;sor,z.L ?wobierr;s, rnaital conflict, ntc. ,  (push), - -----.7- 
Chzrirad r e $  i (?en ( ---- -.ce and so had to change job (push) - ---:-- --.--- - 

8 - :, "i.?~ c:.a.\ted to co!ne to D e t ~ o i t  to :be with 
r:;-.? pfipe~-~.:s ?! . . . .  

O'c"!.!cr ~ersonc7.L ~ 0 2 -  j ~ ; j  ~ e i s - c z d  rc,asons, 2; Q .c ---.- -. 

O'21!ER 

HA 
T , : coded L , Q  or O i n  col. 67, 

.- . , 5 . Xca:;oz COY<.-. jI.2~i.;ii-tri ~ o . 2  - c ~ . - ~ z i + ~ d  ' - - -  -- ----- 
0 :.,- 6 .. 24-5 

;? . . . . . . . . .  '< :.:F. 9 ,,,- -.,L-::s... -j .. 2 ? - ? 2 : %  G? - "'7 2 L" COL. s. . 
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Var . 
, x L?a. - Q u e s t i o n  and Coae ---- 

7.3 - 7 6 B 2 6 c .  COURSE NJIIBZRS USED O i l  THIS J O B  - 
[If t h e  job number a s s i g n e d  t o  this job by the 
i n t e r v i e w e r  i s  listed under B26d, e n t e r  the code 
f o r  the coL!rsc c p ~ o s i t e  which the job is l i s t ed .  I f  
more th+n one ccu-se w a s  used on  t h i s  job, e n t e r  the 
sum of the codes fop a11 c o u r s e s  used.] - 

C o w s e  I 

Course 2 . . 

Course 3 

Coilrse 4 - 
Coilrs e, S 

C o u r s e  6 

Course -  3 

:NAP, no c c u r s e s  taken, 
used on this j o b .  

or no courses 

TOTAL 3rJRA?7ION OF ALL COURSES USED 0d Ti!IS JC\C ----- - 
C9DE .ni..!RA'!.'3:ON I N  FULL-TIME :I.IEEICS : - 

43 HCiiJRS = 1 WEEK 
. 'tJELKS = 1 MOiJrrH 
5 2 \$EZKS = 1 YEAR 
25  WEXKS = 6 MONTHS 

0001. One wek3k or, less 

9 9 9 9 .  8.4 
000C. T!J.4F, :lo courses  t a k e n ,  or 

this job. 





. - C~l-..v:e,~-c-.c;n 
--,------ 

1: Ci :i c: - i , :3~~1-j be 3 '11 :' ,_ _ _ - in. colann reference. 

- 
~ ~ . - i ~ . ~ ~ ~ ~ ~ ;  i: De2-zt2 "for s r h i c h  duration_ of 

.job >?as obtained.  
,- -> <- .- 
,,c. ,.trIOTy . i' : Cz-jz-!:z .., - .!!f C u r a t i a n  of each job 

23.t cb-kained) . .  . 

I\,= .Ac.c-cpc;?y .- 3 : U""Lete ;' ( ? J u ~ a t i o ~ z  of each job 
. ;lot obtzFi.ied)'!' 

.. 
Ai..b .?. >c>: which s2ys: "CODE I IN COL. 24" 

. - 

and . c ~ n z e e t  it to code ,'!L. Self." 
>-<c!: "9. ;J>l" 

" 9 9 9 .  $!A!' should be changed to "995.  NA." a - . . 

Ai-d : :'".? a s s .  993. weeks or -nore, 
/yd: ' ! c q o  

l Y J .  i<A3I1 
. . .  1 1  f i c ~  to code 0000 .  . . broke even or l o s t  

zoney I '  

k<,,.j : ! i -' -q .--- . ,  . .  . 
i . O'L kLR . " . . 

Add a box t lhich says !Mgf<E C&..,DU and. attach 

it to cod2 7 .  

-- .~.r: .zo:i.- G , dele-te the I i  3 I t  . , Should read: 
- 

I n  - , coded 1: 4 or 0 in col. 67 .  " !:-.iAP 

f Cede i 3 :  Sklouid read ::Not znough c~ork,  
'-J lJ 2z7 -i- - -.:ne i . . , . . 



8 ' -..--- - DECK - - . - -  NUXBER < 31 
W. 

Dl. Rexse is a list of c lubs  and sz?ganFsations. Please 
book at t h i s  l i s t  azd  <;all me which, if any, of 
-kibese k i ~ d s  QE r~?Pgznizd%ions y ~ ? ?  bclong Po. 

D3. How many (TYPE) do you belong to? ( # I  . 
(54 ' --- Dba. Religious - groups -- (aside f r o m  a church i t s e l f ) .  

CODE HOW fUhW OF EACH TYPE R BELONGS TO -- - 
Q. None (box checked) 
Ih. One 1 USE SAME CODE FOR 

'caw. 10-23. etc . 
8, Eight  or more 

C2ECK .D2 AMD CONVERT. TO Dl 
GORY,  IF POSSIBLE 

Blb . Uaaiu~~s -" - --- - 

D l c .  P~ofessiowal, - trade ox? business groups 

-- 
D1P. Civic g ~ o u p s  C.zM__ - - 
D ~ F  Pavent-teacher sssocistions 3.,- - - -  
Blh, Youth g ~ o u p s  %Sea~-2 leaders, little league coaches, 

e-kc. 1 ----- 
D l i .  Sport teais ~formal and informal) - 
D L j .  Social,  card or coun tw  c lubs  - -- 
?1k.- Ok~anizatioas of people of the same nat ional i ty  

1 .  P c l i t i c ~ ?  ...--- c lubs  OF orpan.!.ze%ions ( inc lude  c i v i l  r igh? ---.-- 

D f a .  Msighbom?':?osd iuprovement associations -- 
D2. &We there any iatheks) you are in that are not 

on .Znhs 1 % ~ t ?  
_Y__..-- 

XF POSSIBLE, CODE IN A CATEGORY ABOVE. IF NOT, CODE MERE 
VSXMG S-APE CODZ AS IN G9L. 9 

DL,  D? . TOTPAL* &%?!BE4 0P ORC!!~JEZEYTPO~IS TC t.XlI",ir_ ii BELOiJGS 
--> - --I_ - ---_= - 

-0. None 
9. One 
G-;:  

S .  Eight or mope 
9 .  iQi4 



D4,:; ?35&[,:, 
9 2 ~ ~ 1 ;  3 
Page 2 

d231. VZP . 
6.Ts . 
- z F _  

No * - -- CJuus68cxw and Code - 

~ t c : , ~ g  (4 3?a. ReIai5ous = a { a s i . d e  f ~ a m  a e h x ~ e k  i tself1 
---..A - 
CODE THE SUM OF THE SCORES FOR EACH CATEGORY, (E.ge9 i? - 
E was in two vetenansq groups and was very active .tn 
owe and somethat acgive in the otha~, code 08,) 

49, XA 
(%.uI.J-,~L~.) 

D%ce Ppo --___._ f essisnaE, t ~ ~ a d e  o~ $$sinews groups 

D4h. Youth groups <Scout Leadeg~s, 3.$2f.. le league eoaekcs , 
--- e%c, 3 

-D___------ 

D4& SocHzb, ~ 3 r d  QP country clubs -. --- -9D-*--. 

DQk. g-of the salae natiozaality - 
D Q l .  Political clubs 09 organizations ( inc lude  civil 

, r i g s  1 

DQm a Neighborhosd *~ovment =- asso@iat%ons -._ - 
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Variables 6 9  - 8 2 :  .Joount of A c t i v i t y  i n  Each o f  14 t ypes  of Organiza t ione  

Each o r g a n i z a t i o n  has been coded such that: 

01 = Mot t o o  a c t i v e  ' 

0 3  = Somewhat a c t i v e  

05 = Very a c t i v e  

0 0  = R does  no t  belong t o ' t h i s  t y p e  of o r g a n i z a t i o n  

9 9  = MA 

Note t h a t  t h e s e  code values a r e  different from t h o s e  i n  the  in t e rv i ew 
schedule. 

The scope on t h e s e  v a r i a b l e s  is  t h e  sum of s c o r e s  over  a31  organ- - 
i z a t i o n s  i n  each  ca t ego ry .  If you want a mean, o r  average, a c t i v i t y  
score f o r  each  type of o r g a n i z a t i o n ,  you must d i v i d e  by tne number of 
o r g a n i z a t i o n s  CV54-671. 
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Col. V m 3  
1:o . No. 
-__C_- 

1 -tion and. C ~ d e  - 4 

52 ( 8 3 )  D5, Which of these o~ganizations, if any, have a 
membership made up largely  of peopbe 31ho worsk 
-fop (EMPLOYERlFONGR EEaPUIYER) 2 

CODE TOTAL NUMBER OF ORGANIZATZONS L I S T E D  XN DS. -- 
8,  Eight  or sore ICODE o IN 1 9. NA 

53 ( ~ 4 )  D5, Which.of these organizations, if any, have a 
rnembe~ship made up larg&.ky of people who work 
for (EHPLOYER$FOIi.RiEA EMPLOYER) ? 

CODE HOW l%U= UNIONS (b) LISTED IN Q. DS -- 

D5. Whieh of these organizations, if any, have a 
membership nade up largely of people who work 
for (EMPLQYERi'FOXMER - EMPLOYER)? - 

CODE HOW V-MY PROFESSIONAL, TRADE OR B U S I N E S S  GROUPS Cc) 
L I S T E ' ~ ) N ~ D ~  

Ds, Whish of these organizations, if any, have a 
membership made up largely of people who w o ~ k  
for (EMPLOYER&FOBPER EMPLOYER?? 

CODE MOW W N Y  SPORT TLWS (i) USTED XN Q. D5 -- 
DS. ' a i ch  of these organizations, if any, have a 

wembe~ship made up largely of peopbe who work 
fok Q E M P L O Y E R ! F O W R  EMPLOYER) P 

c o x  HOW WAY OTHER QRGIU~IUTIOM~ NOT CODED IN COLS. 
53-55, ARE ~ S ~ M  Q. BS 



3AS ii683S 
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Variables - 69 - 82: -Amsunt of Activity i n  Each of 14 t ypes  of Organiza t ions  --- 
Each organiza t ion  has been coded such that:  

0 1  = hiot t o o  a c t i v e  

03 = Somewhat active 
05 = Vepy ac t ive  

00 = R does not  belong t o  this type of o rgan iza t ion  

99 = MA 

Mote t h a t  these code values a r e  different f r o m  those i n  the i n t e r v i e w  
schedule. 

The score on these variables is t'ne su.m 05 scores  over all orgax- - 
i z a t i o n s  in each category. If you want a 'nres-n, or average ,  a c t i v i t y  
score f o r  each t y p e  of o rgan iza t ion ,  you must d i v i d e  by t h e  number of 
o rgan iza t ions  (Q54-67). 



CODE BB9K 
DECK 

SECTIONS D ,E , F 
eon , v ~ .  
No, - Ho . - M - -tion and Code 

6-7 XNTERVIEW WUWBER 

DAS Q6803 
Deck 4 
Page I 

9 D6, People ~ a a s t h e s  v i s i t  or do something together 
with fr iends ,  acquaintances, ~e la t iwee ,  neighbors, 
Cpy) people f % o m  wo~k. Mow of ten  do.you do s6mathimg 
l i k e  t h g a ~  -- 

1. ALMOST EVERY DAY 
2. Kf LEAST ONCE A WEEK 
8 .  a rEw TIES A HOMTH 

ABOUT OXCE A MONTH 
5 .  ' AT LEAST OMCE A YEAR ' 

6. LESS W Y  TEAT (OR NEVER) 

D7, Now would you t h i n k  of the t h m e  mew who are pour  
elosewt personal fr iends .  They can be ~ e l a t i v e s  
OF non-relatives, as you wish. I ' d  l i k e  to ask 
several questions about each, such as how you got 
to know,the!n, so for convenience could you j u s t  

CODE iaQw MAW H M S  GXVEM -- 
0 .  None; R said he hzd no f~iewds 
8 ,  One fkiend named 
2. Two- ' 
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D8. h ~ @  any sf i hese t t h ~ e e  1 men you have. j u s t  named, 
relaPiwes ---- 

HO, none 
A only 
1B only 
C only 
A and 84 
A an@ C 
8 and C 
A, B and @ 

1 2  (41) D9. A m  any of the ( t h ~ e s )  nen people f ~ o m  where you 
~ J O P . ~  '? -- -___^____l_._f_l_ .- 

1 3  @a5 BBO. Do anx of "chesa (three) .-- man live in t-borhoodi 

I Y  (q3.l BL1. h e  any of  -2her11 people in your line sf work who 
wa~-k somewhere else? - --.- 

15 ( 9 L/)  QPB" Did w i t h  a ~ y  of these =en? 
---UI___ -0% 
(IF' HAS MORE THAH Om FRXEMDI 

16 (95) BB2. Of the etbeed  en you rimed,. haw many of $hem are 
go&- f ~ i e n d s  with ons sua,ru'kiae~? ---. -P 

e a .  113 0 NOH% OF THEH; HNAP, 8 named only one friend 

2 e mBB OB TliEl4 

ALE SWEE OF TFSK 

-9. MA 

m) D12, WHICZE? 
-_________I___-- 

1. A and B 
2 ,  A and G 
3 .  B and C 
4 A i s  Skiends with  both B and C, but B and C are 

not friends, 
5, nt3 f~<,&wds w i t l a  bokh A and @, b ~ t  A and C not  friend: 
6 .  C is P ~ i e n d a  w i t 1 1  both A and B, but A and B 3 fr4ewd.s - 
7 ,  A l l  thaee =e E ~ f ~ e n d s  

9.' HA 
0. Zl%AP, coded 8 or 9 in cobmn 16. 
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38-2.$ (47) 3 .  DQ you have a ~e3igAous g ~ e ~ e r e n c ~ 4  W 8  As, are 
you Wotee$ant, Catholic, Jewish OF asmathing elsa? 

(18) ( 9 9 )  QIF PROTESTAt'TI WhaQ denomEwa~iow is QhaW 

01. Hone; no religious p ~ e f e ~ e n c e ;  agnostic, aQheis8 

CATHOLIC -- 
11 a R O W S ~  Ca8hoBA~ ; Greek R i t e  Catholic, Harsnite , 

Un%ata 

210 0kkhod&x chu~ehee  (Greek, Russian, Rwaniaw, 
Se~bian Orthadax, etc.) 

PROTES'EAJdT 
QL. P ~ e s B y t e ~ i a n  
42. Lutheran 
Q3.  Episcopal, Anglican (Chu~eh of England) 
4 United 6hu~ch sf Ch~isP; Cong~egatisnal; Evan- 

gelical and Reformed 
5 Refomed ~RePsrmed in h e ~ i s a )  
5 Saethod3 st, iid?k$caaa Methodist , M E ,  CPE, United 

o~ Evangelical Baeth~en  
52. Baptist  
53.  DascipBes of Chris.$, C h ~ i s t i a n  Church 
89. Miscel%awesus Denominations ~Jehovahss Witness, 

Seventh ~ a y ~ d v e r l ~ i . s t  ,=ation A m y  1 
62. ~ u n d ~ ~ e x a t a b i s  t 9 ~ o a ; i t h & ~ n  Bapt i s t ,  ~ r - h i t i v e  

Baptist ; F r x ~ b l b  Bapt i s t ,  Chmch of C h ~ i s t  , 
United Missiona~y, Protestant Hissiona-ry, Nasa~ene, 
Free Plethodis-t, Chvsch of God, Church of G d  and 
Ch~is%, Pbpouth Brethren, Pentacos-Zal, Assemb&y 
sf God or Mo%iness, Sanctified, Gospel and Bible) 

71. O % h m  Protestan2 See-2s (Latter Day Saints, Mo~now , 
C ~ i s t L a n  ~-ist, Spikit~akistic, Unitarian 
U n i v e ~ s a l i s t ,  Quakek, Society sf Friends) 

$1. P~oPestznk,  no denonination given, 
8 a .  Frotestant, atisnal (Cornunity Church) 
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Page b 

. a  

USE": S M E  CODE AS C 8 L W S  3.Q-B9 

22 ( 1 0 / )  D25. Duping Qhe last yeaa, about how often have you 
usualXy aiPrts~rnded s~eBigioass eaarvsbces? (HAND PELLOW 

_ C i - P .  
CARD1 

1. M O S T  EVERY BAY 
2.  AT LFAST-BE'CE A W m K  
3. A FEW TGMS A MOPBTW 
4 ABOUT ONCE A MlOH'kM 
6 .  AT LEAST OMCE A YEAR 
6 *  LESS OFPEN THAN T W T  (OR RTVER) 

23 ( / o a )  BIG. Wnan y ~ i s  haq$@ iapoa?dant decisions; ta make, do you 
aals yoamelf what would be sigh'?: aecskding to 
your ~eligious beliefs, us%alky, aomatines, not 
v e ~ z f t e a ,  s~ never? 

____^__FI___- 

1, USU&!UY 
a .  SGrmTEPES 

-0 
3 ,  NOT VERY OFTEM 
4 , !-!EVER 
7.  O%&p 
8 ,  DK 

2Q (/o 3) Dl?. People have diff e110ewg: ideas sbau.& h o w  much 
e ~ l t i c i s a  and oppositi~n are goad. fop the country, 
In gene~ax, do feel that wc have %he ~ 5 g h t  m o u n t  
of c ~ i % i e i ~ ~ ~ ~  of o u ~  gsve~mca-t,  too m~chce~iticlsm, 
OP DO% en~ugla'? -------- ___L --------. 1 

1, Ti28 m-@E 
2 RIGHT AMOUNT 
3 ,  NOT EMOUGH 

8. DK 





Bdk3 BHALX REXFOEIbZBYTS ONLY - < - < - ir ( ~ Q F )  D Scnc IF~(:Q$?~'.G-? 0 i ~ y  hl~a~ke7. : ~ E I , Q u ~ ~  ~ Q F Z  B ~ ~ S I ~ J  QU-:C 
po.SbFae~1 par-icy ( ~ n d  ~ Y C J P ~ ,  na5nBgr -2Arsu$h BQ; 
c2?na~a nay k28ako shau3.? camentTzt@ ow mlsdng 
~3ha%g,e~ ~ W O U ~ ~  ?he G F ~ O  S I ~ Q F  9~22iei3. EOW c.@ 
you $ae?45 MQ yo14 ii;k*;,.~:Iz ~ ~ Q G E C E  sh~ua?d f c ~ n  Qhsir~ 
st-ln golif~t ica2 piwfzy anf:1 L C ~ B D E Z  ~~af ,n1y t h ~ s ~ i g h  28 5 
sza do you @IidrreEc O!~zy ~hcmBd w ~ ~ k  mwahnXy t h ~ o u g h  
8h2 2 W 8  E ~ L ~ Q F  W L ~ ' & ~ = C ~ @ ' ?  

-= _==-_--XI- - ;n=---=r --*I--- ---- 
1. WORK 8N OWN PARm 
2 DOTE 
3 tJOBK 321 TWO WLJOW PASTBE8 

4 .  D8N T ICNOb,?, NOT SURE 
9. HA I I 

0 .  IF$M, R is n& black (checlc Q. FZ, p .  3 3 )  

30 ( 1  09) D23, Would a u p p o ~ t  an Endspswdent black pollitical 
g a ~ t y ?  -- 

1.'. YES 
3 .  DZBEMDS, NOT SURE 

!co~s.  XL-33f-9. MA - 
O c  ENAP, R is not  black 

31 ( 1  0) D23a. Wouhd you vote TOP such a party (if you could 
-- vs-2a)? -~ -- 
E. YES 

8, DK o depends 
8. HA 
8. X,92;$.P, ceded % o~ 3 Bn co lum 30, or R is not black 

8 2  ( I / / )  D23b. h u % d  you give fifiaaeisl assistance to such a 
- A --. 

-,- - --____=__ 

USE SAME CODE AS COLUMN 3 1  

3 3  ( I @ )  D23az, V s a z l d ~ o u  c -- - , -. - -- . - -. - ---- - -- 
USE SaE CODE AS COLJJELI 31 



DAS QSSOS 
Deck 6 )  
Page 7 

2 E3 ( / 1 3 )  2 How ~ a c h  do yam t h i ~ k  yo, e m  t ~ u o i t  the gove~n- 
128212 in Washington 80 do what is ~ i g h t - - j u s t  
a&u8 a%wags, ~ s s t  of the t i m e ,  sane ~f %he $ b e ,  
OP 2Amli~ast  neve~?'? 

1. JUST ABOUT ALWAYS 
2. HOST OF PdE TIHE 
3 0 904% OP THE TIME 
4 &YOST NEVER 

35 ( 114) D25. % m e  people feel %ha8 them is a em81 gmpp of 
pswal~8u9b men who ~ k a 1 8 y  run things bekind the 
scenes and keep the avexaage man from having h i s  

Be mile - [waalthy, people with money, the rich) 
2. P~wmfsnB (big business ,  coaeperation 

Ed- inanciere) 

3 .  Pol l t i ca l  officials  Qgouermewt leadem , party 
leaders, p~ l i$ ia ian8  1 

4. (Comunists , SDS , 

6 .  XHA?, coded 5 QP 8 in ccl. 35; no second mentian 



D26, Xorxl  going to mad iaanle atat[;ilaew8s, aaad 8 a~dn2 
20 !CROW how you 8eeX absut each one 8ep@ 'a tI;t2 
P i ~ a 8  statement: 6qP&ai~wing ie a wages of 4ixs, 
s ince  p lans  hardly evw WQP~C out anpayow Do 
you 6tslonga?y agree, a g ~ e s  soiraewhat, d%azk%e 
earnewhat, Ok s t ~ ~ n g l g p  di86g~ee wi%h chat? 

-___I-__ 
QHAhSD SMAXsb- VWXTE CARD) 

_II 

n. saaawcm B~GEE 
2. &AGR!~E 
4. DXSRDGWEE 
5 ,  STRONGLY DXSAGWEE , 

B 2 7 .  Meroe s anotEaar sta%emant : "Then?e Eaave always 
Been good t i m e s  and Bad times, and there is 
nothing anybody can do that  will change that." 
Do you s t rongly  agree, agree somewhat, disag~ae 

--- somewhat, or s9~vngJ.y disagree w i t h  that? - - 
USE S M ~  CODE AS COLUPIH 38 

B28 - "1.t-o~ o1a.1~ ~ B s h f  ub ,th%nking to b e l i s v e  t ha t  • 
%he average man can ~ e a l l y  i n f l u e n c e  what 
happens in this counPr?y ." Do you strongly arg13ee, 
agree somewhat, disagree sor11ewha-t , or strongly 
d i s a g ~ e e  with that? --- -- 

USE S P ?  CODE AS CQLUVX 38 

B29. If you were aslred to use one of these four 
ni?PLes far ~ O U P  social ~ 1 8 s ~ ~  which would you 
tay you belong in: the middle class, lower 
class. i t s o ~ k i q  class 9, QP uppep class? 

-.IPcY-v---L--~:. - 
3.. UPPER 
2. MEDDLE 
3 .  WORICHHG 
4 LOHER 

'7, Other 
8 .  DK 
9 .  NA 



44 ( 1.23) D3bc.  I w s ~ m e  smned by (your wife. orb other members 
__Ca 

sf gOUP f a i d y '  

B30e. ABC, A i d  to the Blind, OF o Q h e ~  welfme - - 

(126)  D30f. Dividends, i ~ t e ~ e s t ,  rent or other investments 

48 1/27) O D _ _  D 3 0 g B t h i n p :  else (~ecode  above, if poss ib le )  - 
aj9 (12 8) 038. &&out what icaa your totai family income last  

year (19693 before taxes, fo r  you and your 
fami ly ,  inc luding all sources. <SEOkJ BLUE CARD1 -- 
Just g ive  me t h e  B e t a ~  an the ~ a k a  that fits. 

I.. (A,) UNDER $b,oa3 
a .  (81 s4,soo To 5,999 
3 .  {Cl $6,080 TO 7,999 
4. D $8,800 TO 9,999 
5 .  (El $80,800 TO 11,999 
6.  (I?) $12,000 TO 93,999  
5 .  (63 $1Q,OQO TO 16,999 
8. 9ES $17 4 0 Q @  TO L9,S99 
9. d Z 1  OVER .$208600 ginelude $20,800 Baex+eS 



Page bQ 

29 2 .  Haw BDeZ l i k e  -20 gee;. m ~ a d g h  idea oE ko~a weX9 
you are aBSq 8s got 8 2 0 ~ ~ 3  on  you^ cts8aB 6neaa9, 
Xn gsae~a3, ' am you abXc QD 8avs aom ow2 oC 
what C y ~ t d y o u ~  fsz&.Xy> naka(s3, do you jm? 
about b ~ n k  ~ V C W .  OF do 5 7 0 ~  not mo2ae enough 
~ORf527 $0 -li:>>fl ~s$ow~~@ 

C i.;=--- I-. v 5--3-* C-rcP13- - r - s n * = . - P v - 3  

3 X08 EHf2UGi-I 

1. qurse A BIT 
2 ,  SOME 
3 .  VERY LITTEE 

52  ( 1  31) D32b- To save this such, do you have 20 do without 
- - 

'a 
ta inga  -Ian c e c a n p o r s  ea* 

1. DO WHTHOUT OR P M M  
2 ,  SAVE EAS%LY 

53 ( 1 3 3 )  El. Jsas-2 a few quick  questions and we Bb be tWcaugh. 
- Weke you b w ~ n  --_ and kaised - in the Detroit area3 

MQ 

MA 

54-55  ( 1 3 3 )  Eba, Hptd lang have you X ~ V Q ~  in the De2~oi.t k 3 a  tall 
BoXd) ? 

(5%) ( 1 3 4  --- -;rpll------ - = -- P 

CODE MUNBER OF YEARS 

99. nda 
00. H M M ,  coded 1 os 9 in coluran 5 3 ,  



Dm Q6803 
Bsek $ 
Page 3.1 

Ebb. Xn what ste te  Sw eoun-t~~q~l did you Live Bongest 
whew you w e m  a @h5bd? 

82 PU~PCQ Rico 64 M%asBssBpgi 
02 6 t h e ~  US Boesessf o m  4 3  Hisso\kl~bi 
03 F e ~ e i g n  C Q M W B ~  $1 Montana 

h6 Nsbg~a~ka  
88 Nevada 
12 Hew H m p s h i ~ e  

16 Ca&nectieut 56 MmOh Ca~oEiwa 
5 1  HBeBawa~e QQ .MsrTn Dakota 
53 B i s t ~ i e t  of Columbia 31 Ohio 

73 Oklahoma 
92 Oregon 
23 Pennsylvania 
IS Rhode Island 
57 South Ciwol ina  
b5 South Dakota 

42 Iowa $ 2  Tennessee 
7 Kansas ' 74 Texas 
61 Kentucky 87 Utah. 

13 Vs~mont 
54 Virginia 
91 Washington State  

55 West Virginia 
35  Wisconsin 
8 3  F.Byomimg 

SUHPaRY CODE FOR REGX8MS TO bXXCW STATE BELONGS p ~ ~ I ~ m m - m ~ m x  - -- 
1 Ma%; Ewelzad 6 .  S a t  So&% Csn%~aL 
2, Hiddle AtBantie. 7. West South Centkaa 
3. E a s u  Nokth Cmt~a9 8 .  MadnBain 
l o  Wee$ Wo~th Centpal 9,  Pasifio 
8, S , ~ u t h  A t l a n t i c  



N - =Eon a d  Code ---- 
E l e *  When you were growing up dldl you 1 i v e ' B c n ~ ; e ~ V  

in Xwge cities (over lC1l,09O people), tho 
a u b u ~ b s  o f  Sa~ge ciabes, s m B B  cities o~ Goxwa, 

\ or in &he CQUIR%FV? 
0_- A I I - 3 - d  -.---- -- 
lo IISaRGE CBTIES 
2. SUBURBS 
3 .  SMLL CXPXES OR TGWMS . X i 3  THE COUhTRY 

59-60. ( 1 3 8 )  - E2.  When c&$d YOU -- move '$0 y!\uk p~esent atddi~ese;? 

(.ST) (139)  CODE LAST TEO DgGITS OF YEAi 

99.  MA 

6 1  (/YO) 3 Do you own  you^ bhone/ap:~tment;, pay rant 
@a what? 

--.W_I. 

2.. OWNS OR IS BilllIMG 
2. PAYS FSXT 
3 .  .- -OTHER (not codabhe in B 

Q Lives with parents 
! js, MA 
I 



DAS Q6803 
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60%. Iyaa~. 
&!Q e fi7a -- - u --- ? @dasT?.ow and Cede -- P-- --a- 

C B i n t s w  Tomehi p 
East Dstmit 
Eer~aess~ 
@oasa PBe S h o ~ s s  
iiiiami.eaosa Fw 
k n ~ x  Twp 
%.;acmb T q  
Memphis 
24%- Clamens, 
New Ba%8imo~e 

Ropaevijl;bs 
%&el5y T k p  
S9s~l iasg  nap 
St. C1ai.p Shwas 
Ut Pea 

Bimi3g11zx, 
B b m a f h e l d  X i B L a  
5Baamfield Twp 
B~andori Top 
CBnx~kst~n 

F~asak Bin 
G~weXand Twp 
Hazel Pk 
Highland %w % 
EoLBy 
Molly Twp 
H~sa8hqgton Wds 

Independence Twp 
Maego Mapbag 
Laks Angelus 
Lake Oaion 
Lathrup VAtbBaga 

P$o~u"h~~%lka 
Wevi - 
Oakland Twp 
Oak Park 
O ~ e h m d  Lake 

Pontiac 
PonPiac Twg 
QuaZer~tow n 
RacheateP 
Roee Twp - 





S K I @  T o  Q . S L G  

66 (145) --- EBO . HOY - -- ~h __ 23 ~ G ~ O L I  _- have- in GBI~P 
-_---.C3=-= -- . 

CODE E>L9CF WEBER, EXCEPT : 

COD; MUM BE^ OF CHIWF"LEH WDER FIVE YEAWS OLD - -- 

CODE NUXBER OF CM'IKD-EM AGE3 -- 5 TO BQ 

70 b4rl) 

a CODE 3!UPlBEHI OF CHIILBZEN 16 &JD OVER -- 

7 5 ,  .YE, 77 (/.52, 153, -__- P3 . b!haP c ' c & ~ ~ ~ e r c u c n s  -- - . -. - .- - -- ve~.~c_-p~3-~ent- . - - _ chFin~-Ahc - - i ~ x ~ ~ v i e y 3 -  
154.) CODE ?%%EEE KENTIOXS. GIVE PREQRKTV 'd'8 OLDER PEOPLE. 

0, t4P40NE9 INASP, no aaeond/tB~i~:.d mention 
9, CHEIBmH UNDER 6 
2 QPSER GHImPZN 
3 ,  52;'OUSE . %T.'BER AMST8 



DAS Q6888 
Deck + 
Bmga 36 

KO -- Q NO. M Queetbow and Code - .ZiiS.---. 

78 C ? S )  F4. Em? much diEPieul2y d i d  R have in r~eaaSll&wg da8ee - 
- &quowas8 o g  - hio  a 
10 Q@%TE A BIT 
2. HODEMm 
3 VERY Bo5CTTU OR MOlJE 

FSo MO'PP nuch EaPe~ee-2 did have in ta lk ing  about his 
. work on t h h  i n t e ~ v i ~ u ?  

1. QUITE A BET 
2. k~ODEMTE 
3 .  VERY LITTLE OR NONE 



Q P i -  

DAS 46883 
DrcEr 5 
Page S 

CLEM-UP CODE 

.CO?~ . Vek, 
R'o * -- 8s * -- M - ----- Question and Cad@ 

8 DECK NUMBER 56  

9-10 (/57) B1, Cob-mnn A. 3' s CURRENT. AGE - 
@I ( 6 2 )  CODE RIS AGE SHBM W E  B3TTOM OF COLUMN A, PAGE 5. 

11 - (159) 52. Were you in the military service? - r- -k:; YES (entered on Job History, page 5 )  

CODE 8 13' Yes, Nat ional  Guard, Reserves, never  active, 
COLS. 12-15 

-1 
NO tho:: chzc?;e2, page L i . 3  

12-13 (/LO) B 2 ,  (IF YES1 \Chat yeass? (Entered on page 5 1  - 
CODE LAST TV0 CTGf T9 OF YZAR EilTERED MILITARY SERVICE 

9 9 ,  NA 
00. %MAP, coded 5 or 9 in column Ik 

14-15 ( / b / )  32. (IF YES) bibat years? (Entered on zage 5) --- 
CGDE LAST TFJ@ DIGITS OF YEAR FINISHED HXLITMY SERVICE 

9 9 .  HA 
00, IMAP, coded 5 or 9 in ssL~mn 11 

WOTE: I F  X HAS 12d TdE MSLBTMY SERVICE MORE TM&Y OMCE, SEE SUPERVISOR 



Page 2 
COB. Uar . 
No * - No. --- M - Q~?er-Lbon and Code - 

_XI 

J O B  DATA SHEETS [pp, 5-11>, GOLUWJ 
OW .NOST 3EGENT JOiZ. 
P P P = P  -- 

16 Column J EARXEI'JGS on P most recent j ~ b  - P 

CQDE U N I T  OF TIME IN WHICH R GIVES MIS C U R E N T  EARNIiJGS 

k- 9 .  Other I& 
9 .  NA 
0. 1NA.P n~n-pai.3. family w o r l c e s ,  or P\ 9s b~ea lc ing  even 

or l o s i n g  money 

&ER: SKIP 5'0 PAGE 12, Q. 824 1 

14 (16 3) 32%. What w a s  the h ighes t  gmde of school os college 
~ o u  compbeted? -PI.-- 

IF R SAYS 12th GRADE BUT HAS 30 DIPLOMA, CODE 3 .  
iHowever, if R has a high school e q u i ~ a l e n e y  
c e ~ t i f i c a a e ,  code 9 . 1  • 

IF R S A Y S  16 BUT DID MOT GRADUATE FROM COLLEGE, CODE 5. 

, 1. 0-4 GRADES 
a .  5-4 GRABS SCHOOL 
3 ,  9-11 SCPE HIGH SCHOOL 
4. 12 H3EGII SCMCOL GZRP-D 
5- 13-15 SOME COjl,L*EGE 
6, 16 COLLEGE GRAD 
"B IMCPRE TH.M 16 

9,  MA. 

18-19 ( / b y !  B25. Nhat was the v e a ~  you comphe%ed OMEGHEST LEVEL13 ---- L-- 

CODE LAST TWO DIGITS OZ YEAR COMPLETED 



Page 3 

." Rs . -- No. - it - W~stPsn and C ~ d c  ----- 
20 ( / 6  5) B25 .  Aside from the scguBe~ education chat pasple 

~ ~ c e i v e  En g ~ a d e  schosl, high school and college, 
and t h e  i n f o ~ z a 4  on-2he-job :raining they g e t ,  
aoce people have had other cou~sss  such as technicalr 
voccaPX~nal Ox-aining, and apprenticeship pragmms, 
Have you ever had such t~aining? Please include 
company sef~ools where full-time study lasted at 
?-ezst s i x  ~ ~ e e k s ~  ( A l s o  i m ~ k u d 2  any vocational OIF 
t echnica l  L~aiwdng y ~ u  may have ~ e c e i v a d  in the  

- ni1itary sekvicc.1 - 
L o  YES 

o NO 

. NA 

21,22,23 (/66,i67, B26a-d. CQYWSE MUPiBERS OF COURSES CCDED IN C C L U I ~ S  2h-32 ---- -- - - - 
/ " g )  cam THREE ~ZWEONS p- GIVE PRIORITY TO COURSES USED ON SOBS gindicsted in B2661, 

ADDIT CODE MUWBER PRIMTED TO THE LEFT O f  E26a (KIND OF COURSE) 

24-26 ( / b d  B26a. Would you %ell me what the courses or training 
29 -29  ( 1 7 0 )  -. p r o g ~ a i i s ~ o u  %ve had were about? - 
3Q--32 ( 1 7 ; )  CODE COURSE CONTEET IN 19663 CENSUS DETAILED OCCUPATION COD 

( a r ) -  Ci7.2) CODE COURSE ENTEED IN COLUW 21 IN COLUMNS 24-26; 

( 1  73) 
CODE COURSE EMTEtXB IN COtUFSN 2 2  IM COLUIWS 27-29; 

(2 7 )  CQDE COURSE EMTERE3 6 M  GOLUMM 23 IN COLUNJS 30-32, 
(30) ( 1  TY) 995. XA, H N k E ,  coded 5 os 9 in coltmn 2 8 ,  ar no second1 

O h i ~ d  mention 

3 3 , 3 % , 3 5  (/75,/76, EB5a. Would you t e k b  me wha$ the courses or t r a i n i n g  
/ 7 3 ) -  ---. 

CODE WmTMER THE COURSES ENTERED MOVE it3ERE A~PREM?ICESHIP: 
FOR Es'BHCi.: JQB IXFOB:L4TXON KBS O8TAIBED GN TdE JOB DATA 

' SKEETS (pg. 6 - l h ) .  

1 Yea, course was a2 apprenticeship f o r  which 4ePailed 
j c b  %nf~h-*ma2bon w s  obeained on pp. 6-11 

5 Na, eomse k?as no8 an apprenticeship that w a s  coded 

9 .  MA as a job. 



DAS 46803 
E3ek 5 
Page 4 

SaX. El2k"; 
KO, 
1--= ' 

No. - H - cL-e-----.p.-- Q~esQAsn and Scde 
SS-: 7 1/38) 52CDa &That y e w  didrn e t a ~ t  d%' i~a t /ne : s t )  *co~wseS --- =---*-- - -- *----- 7 

ze-$9 (179) 
t,Q-QL ( 1  fo)  

COCK Eai?,ST TRQ DEBITS @I? YEAR STAXFED FOR EACH COURSE 
E3WX3GiD A B O V E  

98. DM 
9 9 , i!?& 
00. %HA??, coded 5 ox2 9 in column 20; no secandBthird 

raent don 

2 -  CI  81) B26b. a ,.Hew lonz d i d  it las t?  
--__.-C___--. ---. - 

45-47 (/fa) 
48-80 ( r f 3 )  CODE RUIP&ER OF WEEKS FOR EX@B COURSE ENTERED ABOVE. -- 

B weeks = 3. month / 
800. ItiAF, coded 5 o~ 9 in eo?,, 20; weeks = 6 

no sreond$%hi~d meak i sn  weeks = 1 yeax? 
.- 

51-52 (189) B26e. On the ave~aga  , how .mawwwy hours a week did you 
53-Su ( 1 8 5 )  spend an t h i s  eau-~se? [PRQBE FOR INSTRUCTIONAL 
55-56 (/y&,) - - 'I'1X.E 3 , . -=s-- "- F -- 

C ; O E ~ ? : ; ~ ~ ~ ~  OF ~ ( ~ L E S :  PER +.PEEK FOR EACH CCIIRSS E ~ ~ T E R E D  a 
AI30VE .. 
97. 87 hours or m o r e  
9 8 ,  L:Y 
99, 63A 
00. XhIAP, coded 5 or 9 in col. 20 ; no s@cond/j:hird mention 

5 7 ,  S @ ,  55 ( 1f7, ap, B26d, Did you use the knowledge or s k i l l  you g;tir:2c? 
1 ~ ( i )  E r c c  -:his <fi~st#next> coupae oa any sf -$he jobs 

you have xenSisned3 - *--- .a- -.---- I ---- --- 
CODE YES OR NQ FOR EACH COURSE ENTEREB ABOVE 

1. Y e s ,  course was used on at least one job. 
r 3 %o, coladse not used ow a job. 

60 i I 90) ~ 2 6 ,  TOTAL NUMBER OF COURSES R ~%ENTXOEED IN Q, ~ 2 6 ,  
--------a- . - ----"-.--.--- --urn__. . -. .- --r -. - .--. _______I 

, . 
0. None, no coumes mentioned, coded 5 o~ 9 in boa. 20 . 



3 What was Gh%oihe~% oecupatiom? PROBE! Vhat did 

-=- 
he do sn &?~is jab? 

_--:---- -- . -* 

3.8 6 0 CEfJSLSS DET81J LEE OGC'hZ'ATGOlt.9 CODE 

CGDE?: SKIP TC?J PAGE 31-32, Q S  56 - 2 9 ,  86CiJPATXQiV AVD IMDUSTRS OF 
F,@.TBER Q K Z  WEAD 6F F&.dTi.?lY 2 GREV Ly EM - 

= - P A - -  - -.---------- 

5 8  { t  W\ EB, ~ i d  11% ~ X Z ? ;  zo2 ~ . r ~ a a ~ g  cry ~ O F  someone else? 
-= -.-.-------- -- 
I,. SELF 
2. SOKCONE ELSE 

9 NA 

- - 0 " 
E4, what kin6 og x ~ ~ i ~ a a t ~ y ,  s e ~ v i c e  o~ business was .- - 

t h a t  i f i ?  
O Y e  - =-.--3. --------- - -- 

h9BC CENSUS DZT1"3BLEC SimVSTAY CODZ 

889, MA? I?IAF; notlerr) w a s  3eed of faa ibg R gTew tip.-in 
aiad d;.d not t ~ o ~ k .  

- 5 5 ,  t .hxt  wza y a m  :2sthz%'s oecwpatdon at the tiiie , 

Tfou .?ook yob:.a $ 5 ~ ~ 3  ~eoylz r  j-ob? <IF HEYIFAT 
c * - r --- m5<T-7, ir a- !L* - -- 
H a,- k3 ~ 2 4 ~  As&. 5 L~ a~ OCC~EE:L~~GI~JTY.E?J : ~ X I H G  a - 

57, C G U ? ~ .  vqsi? ,::,:,,', LTE F ~ X - e  2boue t~ka-2 96% die? 
-r % - d u - u - - . r c - r - L z = - - . s - a r u s - - - m r r  ----- 
T 0 5 i' CzxSy;IS &5T>J L ) B  C j C L ~ ~ j g r ' ~ ~ ~ F j  CODE 
C , )  

-7  -ousz:~k.Ci'e, [ Z ~ ~ ~ L G P  W Z * ~  head of family R gkew up 3 92. ..- 
i r ;  255 d id  no-2 :~og:_b,) 

995 ,  RA 



DeTroit h?ea Study 
U n i v e r s i t y  oP Yichigan 

DAS 46803  
Deck 6 
Page I 

DZCK 6 

Col . Var . 
do - - No. - N - Ques t ion  and Code - 
1 - 4  PROJECT - N U M B E ~  (6803) 

5- i INTERYIEW NUMBER 

DECK NUIdBER ( 6 )  - .. - - -..- --- 
v 

-- < - - -  

j NOTE: Under l ined  q u e s t i o n  numbers are o n l y  a s k e d  of  r e s p o n d e n t s  ~ o r k i j i ; ;  1 
- 

I now o r  t emworar i ly  away frcm job .  I f  a q u e s t i o n  i s  blank, ci-;eck B 
I_ t h e  box at"  t c q  o f -  page- 1 3  t o  see i5 R i s  -unemployed. - I .--- -. . 

AZ. The f i r s t  q u e s t i o n  w e ' r e  a s k i n g  i s  abouT,  t h e  kincis 
of t h i n g s  peop le  l i k e  t o  do .  Could you name t h e  

-. one o r  two t h i n g s  vou l i k e  t o  do  most.  -.. - 
C O D E R :  XCAD A1 AiqD A2 BEFORE CODING A 1  AiJD SELECT L I K L . 3  

AND D I S L I K E S  FROM BOTH, IN ORDER OF MEfiITSON. A L S O  
READ A8 FOR OCCUPATION, SO THAT I F  R SAYS HE I TYES 
TO PAIiqT AND PAINTING I S  HIS OCCUPATION, PAIi.:T;NG 
WILL BE CODED UNDER J O B  I N  A l .  - 

CODE TWO 19EI\ITIONS, 114 ORDER OF MENTIOl'd,. 

1Jos, 
18 .  Mentions work, bui- no s p e c i f i c  r e f e r e n c e  ( e . ~ ~  

a 
working, work, e t c .  ) 

1.1. Occupat ion  r e f e r e n c e  ( r e f e r e n c e  t o  aspects oF R ' s  job) 

1 2 .  Employer r e f e r e n c e  

1 3 .  Working c o n d i t i o n s  ( r e f e r e n c e  t o  a s p e c t s  of R ' s  wcj-1: 
s i t u a t i o n ,  e x c e p t  14; e . g .  d o n ' t  l i k e  l i s t e n i n g  uo 
t h e  c o m p l a i n t s  of my w o r k e r s ,  etc.) 

1 Y .  Hours ,  job l o c a t i o n .  

[%~+---17. Work, o t h e r  s p e r i - i i i :  r e f e r e n c e ,  n . e .  c. 

. . 

1 W O R K  AROUND HOUSE 1 
1 

2 U .  No s p e c i f i c  r e f e r e n c e ;  g e n e r a l  srs.+ement r e  : :Jar,.. 

around house  . 
21. Gardening 4 yardwork d e. g . mowing +he l ' j w a r ,  i - r i i r , . ~ :  L -5  

' the hedge) 

2 2 .  Maintenance ( p a i n t i n g ;  minor  r e p a i r s )  

3 3 .  O p p o s i t e  s e x - r o l e  taslcs (P, .g  . housewadh-, di)i ; ~ 3  .I I 2 i .  :. 
b a b y s i t t i n g  1 

27. O t h e r  specific reference, n . e . c .  

( c o n t i n u e d  n<?u t pdt;e 
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var. 
- No. - N - Quest ion and Code 

A 1  . ( CONTINUED ) 

No s p e c i f i c  r e f e r e n c e  ( e g ,  hobb ie s ,  unsp ,zc i f ied)  
C o l l e c t i n g  (s tamps,  e t c . )  
P roduc t ive  (eg  , woodworking; a r t  hobbies  ; work on 

car; p l ay ing  a mus ica l  i n s t r u m e n t ,  e t c . )  
Consumptive, except  34 and 35. ( e g ,  r e a d i n g ,  watching 

TV, e t c .  
C u l t u r a l  a c t i v i t i e s  (art, music 1 
E a t i n g ,  d r i n k i n g ,  s e x ,  smoking 
Other  s p e c i f i c  r e f e r e n c e ,  n . e . c . ;  r e f e r e n c e  u n c l e a r .  

ispoRTsj 
No s p e c i f i c  r e f e r e n c e  (eg , " l i k e  s p o r t s "  ) 
Team s p o r t s / a c t i v e  p a r t i c i p a n t  
So lo  o r  co-ac t ing  s p o r t s / a c t i v e  p a r t i c i p a n t  ( e g ,  

h u n t i n g ,  f i s h i n g ,  swimming) 
S p o r t s /  p a s s i v e  obse rve r  
S p o r t s :  d i s t i n c t i o n  between a c t i v e  and p a s s i v e  u n c l e a r ,  

( e g ,  "I don"t  l i k e  b a s e b a l l f f  

I SOCIAL A C T I V I T I ~  

Family a c t i v i t i e s  o r  being w i t h  immediate fami ly  ( i f  
s p e c i f i c  r e f e r e n c e  t o  f a m i l y ,  c,ode 51) 

Games ( e g ,  p l ay ing  c a r d s ,  poo l ,  ping-pong, e t c l  
T rave l ing  
Outdoor r e c r e a t i o n  
S o c i a l i z i n g  ( e g ,  v i s i t i n g  r e l a t i v e s ,  going t o  b i r t hday  

o r  o t h e r  p a r t i e s ,  dancing,  " l i k e  t o  t a l k , "  etc.) 
Arguing w i t h  people 

Civ' ic o b l i g a t i o n s  ( e g ,  paying t a x e s ,  p o l i t i c a l  
a c t i v i t i e s ,  e t c . )  

Church a c t i v i t i e s  
Condi t ions  of t h e  coun t ry ,  w a r  
Spending money 

Othe r ,  n .e .c .  
H o s p i t a l ,  going t o  t h e  d e n t i s t  
Paying b i l l s ,  paying f o r  c h i l d  suppor t  
School ,  s tudying  
S i t t i n g  around; doing nothing; s t a y i n g  a t  home, 

s l e e p i n g ,  r e l a x i n g .  
Dr iv ing ;  d r i v i n g  i n  c i t y  t r a f f i c .  

"I d o n ' t  do any th ing  I d o n ' t  en joy ;  t h e r e ' s  no th ing  
I d o n ' t  enjoy."  

DK 
N A 
INAP; no second mention 
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Col . tlar . 
No. - No. - N Qilestion a d  Code. - --..--- 
13-14 (250) 
15-16 (252) A2 .  What a re  the t h i n g s  you do which you d o n ' t  get 

much enjoyment o u t '  of doing'? 
(13) (251) -.-- 
(15)  (253) CODE TWO MENTIONS, I l f  ORDER O F  M E N T I O N .  

?J;ji: S!\.III.I CODE .AS COLS. 9-12, 

A 3 .  A l l  i n  a l l ,  a r e  you a person  who g e t s  more sa t is-  - 
f a c t i o n  from t h i n g s  you do on t h e  job,  o r  from 
doing o t h e r  k inds  of t h i n g s ?  -- 

1. MORE FROM J O B  
2 .  BOTH EQUAL 
3 .  MORE FROM OTHER THINGS 

9 ,  N . A .  
0 .  I N A P ,  q u e s t i o n  n o t  asked because K is not employed. 

A 8 .  What do you do f o r  a l i v i n g ?  (DO NOT P R O B E )  - 
CODE R E S P O N S E  I N  COLS. 18-19, BUT DO NOT CODE THE SAME - -- -- 
ITEM OF I N F O R M A T I O N  I N  BOTH COLUMNS. 

18  (256) I .  , Mention .of Emp3.oyer o r  hp!-oyment Locat ion 

1. R mentions proper  name of  employer ( e . g .  I'ord, 
Chrys le r  , etc  . I  

a 
(Except:  cvde 7 if R a l s o  s ays  he is l a i d  off  . I  

3. R m e n t i o ~ s  employer or? employment l o c a t i o n ,  but  i s  
not s p e c i f i c ,  ( e g . ,  work i n  a  f a c t o r y ) ,  
(Except:  code 8 i f  R a l s o  s ays  he i s  l a i d  o f f . )  

5.  No mention o f  employer' o r  employment l .ocat  ion .  

G . Self-emp.loyed 

7 .  Laid  o f f ,  bu t  s p e c i f i c   employe^ i s  named. 

8 .  Laid o f f ,  and employer o r  employment l o c a t i o n  i s  
mentioned,  b u t  no t  i n  s p e c i f i c  t e r m s .  

9 .  N . A .  

0.. R says  he is  unemployed. 

(257) IT. Occupation 

1. Job  t i t l e  o r  d e s c r i p t i o n  of  occu-pation i s  g i v e n ,  

3 .  R mentions work a c t i v i t i e s  o r  t h e  : industry  he i s  i n ,  
bu t  does not  s p e c i f y  h i s  occupa t ion  ( e g o  " o f f i c e  work; 
I ' m  i n  p l a s t i c s  ; i n  the a u t o  industrv; e l e c t r o n i c s " )  
DO NOT CODE M E N T I O N  OF AM EMPLOYER O ~ ~ W O R K  LOCATION- 
HERE. 

5.  N o  mention of occupation..  

6. Laid o f f ;  no job d e s c r i b e d .  

9 .  N.A. 
0. R on ly  says he i s  unemployed. 



a Col. 

DAS 46803 
Deck 6 
Page 4 

Var. 
No. - No. - N - Ques t ion  and Code 

I CODER: GO TO PAGE 13 ,  QUESTION C l .  I 
C 1 .  NOW w e ' l l  be t a l k i n g  some more abou t  your  main - 

job--the one you j u s t  t o l d  m e  abou t .  What hours  
do you u s u a l l y  work? 

CODE SHIFT ON WHICH R WORKS 

1. Day s h i f t  (morning and a f t e r n o o n )  
2 .  Af ternoon/evening s h i f t  
3 .  Night s h i f t  
4.  R a l t e r n a t e s  among r e g u l a r  s h i f t s  
5. No r e g u l a r  s h i f t ;  h o u r s  depend on work requ i rements .  

COLS. 21-23 

7 .  Other  
9 .  NA 
0. INAP, R no t  c u r r e n t l y  employed. 

C2..About how long  does  it normal ly  t a k e  you t o  g e t  t o  - 
. work from t h e  t i m e  you l e a v e  home?. 

1, 0-14 minutes  ( code  1 i f  R works a t  home) 
2.  15  minutes  
3 .  ,165-29 minutes  
4 .  .30 minutes  
5.  31-44 minutes  
6 .  4 5  minutes  
7.  46-59 minutes  
8. One hour o r  more 
9 .  No f i x e d  work s i t e ;  no f i x e d  time 

. O .  NA; INAP, R is  n o t  c u r r e n t l y  employed, coded 0 i n  
c o l .  20. 

r -L 

C3. I f ,  th rough  no, f a u l t  o f  your  own; you were t o  f i n d  - 
y o u r s e l f  o u t  of  a job ,  how e a s y  would it be  f o r  yo.u 
t o  g e t  a n o t h e r  job t h a t  w a s  as good o r  b e t t e r  t h a n  
the  one. you now have? Would you s ay  it would be 
v e r y  ea sy ,  no t  t o o  h a r d ,  somewhat d i f f i c u l t ,  o r  
ve ry  d i f f i c u l t ?  

1. VERY EASY 
2 .  NOT TOO HARD 
3 .  SONEWHAT DIFFICULT 
4. VERY DIFFICULT 

8. DK 
9 .  NA 
0. INAP, R is n o t  c u r r e n t l y  employed, .coded 0 i n  c o l .  21 
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Col . v . 2 ~ .  
No. - 50. 

<- 
N Ques t ion  and Code - 

C4.. DO you thinlc you i s i l l  s t a y  w i t h  you r  ppesen t  - 
(empLoyer/business)  u n t i l  you s e t f r e - - o r  w i l l  you 
probab ly  t a k e  a n o t h e r  job  i n  t h e  next  f i v e  years-- 
o r  xi11 it be l o n g e r  Phan that? 

CODE 0 IN UNTIL RETIRE 1 :  COLS. 30-35; S'ITCH WITHIN FIVE YEARS . SWITCH AFTER FIVE YEARS 1 'ODE 999995 1 .  ABSOLUTELY DON'T KNOW I N  COLS 24-29 g .  NA , 

0. INAP, R is  no t  c u r r e n t l y  employed, coded 0 i n  col .  20 .  

2 4-'2 6 
27-29 ' ~ 4 a .  (What might you d o ,  tha t  i s , )  w h a t  k ind  of  work 

are you Looking f o r ?  
C4b. What i n d u s t r y  o r  s e r v i c e  would t h a t  be  i n ?  - 
CODE INDUSTRY I N  COLS . 2Q-26. 
CODE OCCUPATION IN COLS. 27-29. 
[ U s e  .codes from t h e  U.S. Bureau of  t h e  Census,  1960 
Census of Popu l a t i on ,  A l p h a b e t i c a l  Index  o f  0 ccupa t i ons  
and I n d u s t r i e s ,  Revised E d i t i o n  (Washington: Government 
P r i n t i n g  O f f i c e ,  1960) 1 . 

SUMMARY OF U. S . CENSUS . INDUSTRY CODE CATEGORIES : 

016-018' A g r i c u l t u r e ,  f o r e s t r y  and f i s h e r i e s  
a 

126-156 Mining 
196-  Construct io:n ' : 

206-459, . Manufacturing 
506-579 ~ r a n s ~ o ~ t a t i o n ,  communications, and o t h e r  ~ u b l i c  

u t i l i t i e s  .. 

606-696 Wholesale and r e ta i l  t r a d e  
706-736 Finance ,  i n s u r a n c e ,  and rea l  es ta te  
806-809 Business  and r e p a i r  s e r v i c e s  

. 6 - 8 9  Pe r sona l  s e r v i c e s  
546--849 Ea-Ler-tainmcnt .and recrea . l - ion  s e r v i c e s  
867-898 P r o f e s s i o n 2 1  and related s e r v i c e s  
9 06-936 P u b l i c  A d m i n i s t r a t i o n  
999 - MA: i n d u s t r y  e n t r y  incomple te  o r  m i s s ing  

SUMMARY OF U.S. CENSUS OCCUPATION CODE CATEGORIES: 

000-195 P r o f e s s i o n a l ,  t e c h n i c a l  and k ind red  workers  
200-2  22 Farme!?s and farm managers 
250-290 Mansgers, o f f i c i a l s ,  and p r o p r i e t o r s ,  exc .  f a r m  
301-370 C l e r i c a l  and k i n d r e d  workers  
380-395 S a l e s  workers  
401-555 Craftsmen,  foremen,  and k ind red  workers  
601-77 5 Ope ra t i ve s  and k ind red  workers  
801-804 P r i v a t e  household  workers  

.- 810- 890 Serv ' ice workers ,  exc  . p r i v a t e  household 
301-905 Farm l a b o r e r s  and foremen 

'a 
960-985 Labo re r s ,  e x c e p t  farm and mine 
995 - NA: o ccupa t i on  e n t r y , i n c o m p l e t e  o r  m i s s ing  
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a s::* V a r .  
- No. - N - Ques t ion  and Code 
30-31 
32-33 C4c. Why wouid you l i k e  t o  do  t h a t ?  

CODE TWO MENTIONS I N  ORDER OF MENTION, EXCEPT: 
IF R MENTIONS SELF-EMPLOYMENT ANYWHERE 
CODE COLS. 30-35 ALL ZERO, CODE 1 I N  COL. 3 6 ,  
AND CODE ANSWER TO C 4 c  I N  COL. 43. 

[ f i n a n c i a l  1 (Vo lun t a ry )  

11. Mot - making enough monex on o l d  j ob .  

1 2 .  Money t o o  i r r e g u l a r  on  o l d  job.  

' 13 .  Not enough workPovert ime a v a i l a b l e  on old job.  
lWhen c h o i c e  between 1 3  and 24 is  u n c l e a r ,  code 1 3 1  

14. More money t o  be made on p r o s p e c t i v e  job.. 
15.  Money [no q u a l i f i c a t i o n  as above] 

16.  F r i nee  B e n e f i t s  

10 .  Other  f i n a n c i a l  r e a s o n s ,  n . e . c .  , 

I J o b  Securrty Volun ta ry)  

21. Firm moving e l s ewhe re  and R does  n o t  want t o  go.  
I ~ h e n  c h o i c e  between 2 1  and 51 i s  u n c l e a r ,  code 211 

22 .  Firm i n  d i f f i c u l t i e s ;  l i k e l i h o o d  that it w i l l  
c l o s e  down, g o  b a n k r u p t ,  move away and l ay -o f f  
o r  f i r e  peop l e .  

23.  Firm r e o r g a n i z i n g ;  l i k e l i h o o d  tkiat it w i l l  l a y - o f f  
o r  f i r e  p e o p l e .  

2 4 .  Working week c u t ,  e . g .  , down t o  a  3 day week. 
t ~ h e n  i n  doub t  between 1 3  and'  2 4 ,  eg . ,  "Things 
slow," code  131  

25. S e c u r i t y  [no f u r t h e r  q u a l i f i c a t i o n s  as above] 

20. Other  job s e c u r i t y  r e a s o n s ,  n . e . c .  

(Cont inued nex t  page) 



3 13- 31 1 C! ) ~ t i f i u e d  - --- - --- . ------ - -..-.-- 
3 2 - 7 8  --. - --- IS- ~ - 3 - -  

!( coq.: 2 d 1 - f- ---.-=-= S C ~  Sis  sa t25  5:ac L O  j C Y o l u n t a ~ y  1 
3 SCJ~~TS/WOP~C - schedules  Pahif  t s  inconvenic:lt .  

D i r c ~ ~ e e a b l e  working c o n d i t i o n s / b c t - t e r  working 
';? - 
conditions E . E . ,  d i ~ t v ,  n o i s v ,  t o o  nard, too - - .  ., - < - 
boSLng, unhea l thy ,  . uni . r i leres t ing dangerous ,  "I 
don '  t l i k e  working wi t11  peop le ,  " "I don t like 
working under p r e s s u r e .  " 

Bored wi th  t h e  j ob .  
E.s.,, " T h e  Sor a char~ge ,"  "1 Pee l  l i k e  t r y i n g  
sone'thing d i f  f exlent ," "I 'm s i c k  of t h e  place 

J o 3  l o c a t i o n  inconvenien t  
E.g. ,  t o o  f a r  from home, t o o  d i f f i c u l t  t o  g e t  t o .  

I n t e r p e r s o n a l  discontentBunfriendliness/animosity - 
E .g., "1 donP t l i k e  t h e  guys i n  t h e  machine shop , I 1  

"I c a n ' t  g e t  on wi th  t h e  new manager," "The people  
i n  charge a r e  always complaining.  'I 

S p e c i f i c  i n t e r p e r s o n a l  c o n f l i c t  on a s p e c i f i c  issue. 
E .g.  , an argumeni-: over  a c rashed  truclc, a d i s p u t e  - 
concernin? neqliqence or a s o c i a l  i n j u s t F c e ,  e t c .  a D i s l i k e s  t v ~ e  of work,  refers d i f f e r e n t  k ind  of wbrk. 

Other job d i s s a t i s f a c t i o n  r e a s o n s ;  n .e .c .  

I MobilityiSelf-Fulfillment I (Volunta ry)  
L- - 
Future  Frolnotion P o s s i b i l i t i e s  

4 2 .  S t a t u s  
I I E.g., move up," "a chance f o r  advancement," "a 

chance t o  b e t t e r  myself , I '  e t c .  

43.  More s a t i s f y i n g  job 
E .g .  , "more me, " "more rewarding,"  "more what I - - 

want t o  do," "S want t o  work in - the  open a i r , "  
"I have always been i n t e r e s t e d  i n .  . . I '  

44 .  B e t t e r  use  of trainingPski1lsdqualifications 
E . g . , a p ~ r e n t i c e  becoming a journeyman, r e t u r n i n g  
t o  t r a d e - a f t e r  a temporary break  i n  a n o t h e r  l i n e  of 
work. 

45 .  B e t t e r  job [no f u r t h e r  q u a l i f i c a t i o n s  as above] 

40.  Other  nrobility!'self - f u l f i l l m e n t  r e a s o n s ,  n .e .c .  

( cont inued nex t  page) 
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Col . Var . '010. - - No. - N Quest ion and Code 

30-31 C4c. Continued 
32-33 
( c o n t  ' d l  I Per sona l  Non-Job Re la t ed  Reasons 

61. Poor h e a l t h ,  s i c k ,  d i s a b l e d ,  a n  a c c i d e n t ,  e t c .  

6 2 .  Pe r sona l  problems,  marital c o n f l i c t ,  e t c .  

63. Changing r e s i d e n c e  and 'so w i l l  have t o  change job.  
E .g. , "We w a n t ,  t o  go -to - t o  be  w i t h  m y p a r e n t s . "  

60. Other p e r s o n a l  non-job r e l a t e d  r e a s o n s ,  n . e . c .  

I"""[- 
CARD 

70. ' OTHER 

99. MA 
00. LMAP, no second ment ion,  o r  coded 1 , 3  o r  8 iri c o l .  23,  

o r  R mentioned self-employment i n  C4a5b50r  ,c. 

C4c. Why would y o u  l i k e  t o  do t h a t ?  

CODE KHETHER R'S REASON INDICATES A PUSH AWAY FROM HIS 
PRESENT J O B ,  OR A - PULL TOWARD A NEW ONE. 
1. Push away from p r e s e n t  job. C E g . , . d i s s a t i s f i e d  

w i t h  job ,  no t  enough money] 

2 .  -- P u l l  toward . new job.  [Eg, b e t t e r  oppor tun i ty ,  
more money, b e t t e r  working c o n d i t i o n s  1 

3. Combination of push and p u l l ;  R 9 s  r ea son  i n c l u d e s  
bathing bad abouC p r e s e n t  job and something 
good about  new one .  

4. Ambiguous; j o b - r e l a t e d ,  b u t  no t  c l e a r  whether push 
' ' o r  pu31. [Eg , "Money" 1, 

5 ,  Reason no t  j ob - - r e l a t ed  . 
9.  NA 
0. INAP, coded i , 3  o r  8 - i n  c o l .  2 3 ,  o r  R mentioned 

s e l f  -employment i n  C4a , b ,  o r  c . 
C4d. Have you t a k e n  any a c t i o n  o r  made any d e f i n i t e  

p l ans  toward g e t t i n g  t h a t  k ind  of job? 

1. YES 

9. NA 
0. INAP, coded 1 , 3  o r  8 i n  c o l .  23, o r  R mentioned 

self-employment i n  C4a,b o r  c .  

36 , C5. Have you thought  r e c e n t l y  t h a t  you might go i n t o  . 

(bus?ness /prac$ ice)  f o r  y o u r s e l f ?  

1. YES (CODE 1 I F  R MENTIONED SELF-EMPLOYMENT I N  
C4a-c) 

I CODE 3 I N  -5. NO 
COLS. 3 NA 
CODE' 999995 

I N  COLS 37-42 INAP, R i s  self-employed 
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Col . Var . 
No. -- No. - M - Q u e s t i o n  and Code 

C5a. What k ind  of  bus ines s  d i d  you have i n  mind? . 
CODE INDUSTRY I N  COLS. 37-39 . 
CODE OCCUPATION I N  COLS. ' 40-42. 
[ U s e  codes from t h e 1 9 6 0  Census A l p h a b e t i c a l  Index of  
Occupations and I n d u s t r i e s .  Complete r e f e r e n c e  and a 
summary of census c a t e g o r i e s  ,may be found under columns 

.. 24-29 :3 

C5b. Why would you l i k e  t o  be i n  bus ines s  f o r  y o u r s e l f ?  

CODE FIRST/MOST IMPORTANT MENTION 

1. MONEY: more money, good income, be a b l e  t o  make 
good money 

2 .  INDEPENDENCE 4: be my own boss ,  d i r e c t  my own 
d e s t i n y ,  work f o r  myse l f ,  freedom, c o n t r o l  of 
my own work, s e l f  - r e l i a n c e  . 

3 .  INDEPENDENCE .-: I d o n ' t  l i k e  being t o l d  what t o  do. 

4.  50 GET ALL THE RETURN FROM MY OWN LABOR: "1 would 
be  a b l e  t o  s e e  my own rewards ,"  "1 would g e t  - 
a l l  t h e  f r u i t s  of my l a b o r ,  not  . j u s t  p a r t . "  

5. CHALLENGE, VAGUE ; INCENTIVE : "it ' s c h a l l e n g i n g ,  " 
"I f e e l  I would work ha rde r  because of t h e  
amount of t o  make it" 

6.  FULLFILLMEGT , SATISFACTION: "It I s  p e r s o n a l l y  f u l -  
f i l l i n g  and rewarding" 

7 .  TO USE TAUNTS, SKILLS AND EXPERIENCE: "I 'm 
exper ienced . i n  t h a t  - . f i e l d ,  I' " t o  deve lop  some 
of t h e  ideas L have" 

8 .  OPPORTUNITY, VAGUE 

9 .  OTHER ( e g  . , " t o  g e t  o u t  of  t h i s  town") 

0.  I N A ,  INAP, coded 5,9 o r  0 i n  c o l .  36.  

C5c. Have you t aken  any a c t i o n ' o r  made d e f i n i t e  p l a n s  
toward g e t t i n g -  i n t o .  t h i s  bus iness?  

1. YES 

5. NO 

9 .  NA 
0.  INAP, coded 5 ,  9 o r  0 i n  c o l .  3 6 .  



Col. Var . 

DAS lr6803 
Deck 6 
Page 10 

No. - N - Quest ion and Code 

Q5 C6. Now some q u e s t i o n s  about  t h e  work you (do now/did 
on your  l a s t  j o b ) .  I n  the c o u r s e  o f  your d a i l y  work, 
about  how o f t e n  (do /d id )  you t a l k  t o  people  who 
know you by name? Would it b e  every  few minutes ,  
once o r  twice  an  hour ,  f o u r  o r  f i v e  t imes  a day 

- o r  less o f t e n  t h a n  t h a t ?  

1. EVERY FEW MINUTES 
2 .  ONCE OR TWICE AN HOUR 

[-- . FOUR OR FIVE TIMES A DAY . LESS OFTEN . Varies, and R could no t  average  

. I 

46 C6a. Do most of t h e s e  people  have jobs  much b e t t e r  t han  
your s ,  a 3 i t t l e  b e t t e r  than  your s ,  the  same as 
y o u r s ,  o r  are t h e i r  jobs no t  as good as yours?  

1. THEIR JOBS MUCH BETTER 
2 .  THEIR JOBS A LITTLE BETTER (If " the  same and b e t t e r , "  

code 2 )  
3 .  THE SAME 
4. THEIR JOBS NOT. AS GOOD (If " the  same and no t  as 

good, code 4)  
5. Talks t o  a l l  k inds  

8. DK 
9. NA 
0. LNAP, coded 4 i n  column 45.  

C 7 .  During an average .  workday how o f t e n  does your work 
r e q u i r e  you..-to d e a l  w i t h  people  not  employed by 
your  own f i r m  o r  organization--would it be every  
few minutes ,  once o r  twice a n  hour ,  f o u r  o r  f i v e  
t i m e s  a day, or less o f t e n  t h a n  t h a t ?  

1. EVERY' FEW MINUTES 
2 .  ONCE OR TWICE AM HOUR 
3. .  FOUR OR FIVE TINES A DAY 
4 .  LESS OFTEN 

C8. How o f t e n  do you g e t  s o  w ~ a p p e d  up i n  your work t h a t  
you l o s e  t r a c k  of t h e  time--very o f t e n ,  f a i r l y  . 
of- ten,  once i n  a w h i l e ,  o r  never? 

1. VERY OFTEN 
2 .  FAIRLY OFTEN 
3 ,  ONCE IN A WHILE . 

4 .  NEVER 



Col. 
No. - 
49 

DAS 46803 
Deck 6 
Page 11 

V a r  . 
No. - N Quest ion and Code - 

C9. How o f t e n  do you spend some t i m e  t h i n k i n g  of  ways 
a 

you can  do your  job be t te r - -very  o f t e n ,  f a i r l y  
o f t e n ,  once i n  a whi le  o r  never? 

1. VERY OFTEN 
2 .  FAIRLY OFTEN 
3.  ONCE I N  WHILE ' 

4. NEVER 

(ASK I F  'R SELF-EMPLOYED) 
C10. I ' l l  r ead  a l i s t  of t h i n g s  t h a t  might d e s c r i b e  a 

pe r son ' s  job. For each t h i n g  I r e a d ' I 1 d  like you 
t o  t e l l  m e  how w e l l  it d e s c r i b e s  your job.  (SHOW 
ORANGE CARD) 

C l O a .  Would you say  t h a t  "working wi th  people  who a r e  
f r i e n d l y  and h e l p f u l "  d e s c r i b e s  your job.  . . (READ 
CATEGORIES) 

1. MOT AT ALL 
2 .  A LITTLE 
3. SOMEWHAT 

VERY WELL 

COLS. 51-58 0. INAP, R i s  not  self-employed 

USE SAME CODE FOR 
COLS. 51-55 

ClOb. "A job wi th  good income." Does t h i s  d e s c r i b e  

ClOc. "A job wi th  good chances f o r  h igher  income i n  t h e  
y e a r s  t o  come." How w e l l  does t h a t  d e s c r i b e  your  

. job? 

Clod. "A job t h a t  g i v e s  you a chance t o  u se  your  
a b i l i t i e s 1 ' .  . . 

C l O e .  "A job  t h a t  has  a s e c u r e  f u t u r e  , f o r  you (and 
gour fami ly)  " . . . 

ClOf. "A job t h a t  g i v e s  you a l o t  of independence." 
Does t h i s  . d e s c r i b e  your job. . . 



/my% No. - N - 
56 

Ouest ion and Code 

DAS 46803 
Deck 6 
Page 1 2  

- - -  -- 

C 1 1 .  Mow I would l i k e  you t o  t h i n k  about  how important  
it is  t o  you t o  have t h e s e  t h i n g s  on a job--and 
t e l l  m e  which t h r e e  are most impor tan t  t o  you. 
Which would you s a y  i s  the  most important?  

CODE LETTER OF MOST IMPORTANT CHOICE 

9. NA 
0.: IMAP, coded 0 i n  c o l .  50 .  

C l l a .  Which comes second? 

USE SAME CODE AS COLUMN 56.  

C l lb .  And which t h i r d ?  

USE SAME CODE AS COLUMN 5 6 .  
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Col. 
No. - 

Var. 
No. N Ouest ion and Code 

( I F  U N I O N  MEMBER ON CURRENTIMOST RECENT J O B )  
C 1 2 .  There a r e  s e v e r a l  t h i n g s  about  jobs  which could  

possibly be improved. How h e l p f u l ,  i f  a t  a l l  , 
-7- h a s  t h e  union b e e n - t o  you i n  t h e  fo l lowing  a r e a s ?  

C12a. F i r s t ' ,  how h e l p f u l  has  t h e  union been i n  g e t t i n g  
you b e t t e r  wages? (READ CATEGORIES) 

1. VERY HELPFUL 

3 .  . SOMEWHAT HELPFUL 

5. YOT VERY HELPFUL 

[CODE\ IN:,  :: 
COLS. 60-67 -4. INAP, R' no t  a union member 

. C12b. Ir. g e t t i n g  f r i n g e  b e n e f i t s  such as s i c k  pay,  
. . . .  : . insur.ance o r  pensions? .  

USE SAME CODE AS COLUMN 59. (Code 'medical  a i d '  from 
. . C12f h e r e . )  

C 1 2 c .  How about  handl ing on-the-job g r i e v a n c e s ,  has t h e  
union been. .. 

USE SANE CODE AS COLUiQY. 59  ,' EXCEPT: 

7 .  R s a y s  he has had  none. .and cannot  answer. . 

<a 
C12d. How h e l p f u l ,  has  t he  union been i n  improving 

. working cond i t i ons?  . 

USE SAME CODE AS. COLUMN 5 9 .  

C12e. HOG: abbut  j o b '  sedu&ity?:  ' : 

USE SAME CODE AS COLUMN 59. (Code ' s . e n i o r i t y  ' fr:om C12f 
h e r e )  . 

C12f. A p e  t h e r e  any :.other ways i n  which t h e  union 
has  helped you? 

1. YES (CODE 1 ONLY I F  R'S RESPONSE CANNOT BE RECODED 
ABOVE) 

-5. NO 
- NA . 

INAX', coded 0 i n  c o l .  59 

. C12f How? 

1 .  Job  r e l a t e d  
Pe r sona l  
Other  

9. NA 
0. INAP, coded 5 ,  9 o r  0 i n  c o l ,  6 4  



DAS 4 6 8 0 3  
Deck 6 
P a g e  1 4  

C o l .  Var . 
N o .  - N o .  - - N . Q u e s t i o n  arrd Code 
6 6  ( 3 0 0 )  C 1 2 f .  Was t h a t  v e r y  or  s o m e w h a t  h e l p f u l ?  

1. VERY HELPFUL 

3 .  SOMEWHAT HELPFUL 

9.. NA 
0 .  INAP, c o d e d  5 , 9  o r .  0 i n  c o l u m n  64 .  

C12g.  How w o u l d  y o u  say the  u n i o n  h a s  b e e n  m o s t  h e l p f u l ?  

CODE LETTER OF HIGHEST-RANKED STATEIPEIjT 

1. a 
2 .  b 
3.  c 
4 .  d 
5 .  e 
6 .  f (CODE 6 ONLY I F  RESPONSE TO C12f  NOT CODEABLE 

I N  a-e. 1 

9 .  NA 
0. INAP, c o d e d  0 i n  col .  59 .  

[MOTE: GO TO PAGE 3 2 ,  Q .  E 1 0 , E l O a  1 

( 3 0 2 )  E 1 0 .  How many c h i l d r e n  d o  you h a v e  i n  a l l ?  
( 3 0 3 )  E l O a .  What  are t h e i r  a g e s  now? 
( 3 0 4 )  
( 3 0 5 )  CODE AGE OF OLDEST CHILD I N  COLS. 68-69 .  

.( 3 0 6 )  CODE AGE OF 2ND CHILD I N  COLS 70-71.  

( 3 0 7 )  CODE AGE OF 3RD CHILD I N  COLS 32-73 .  
CODE AGE OF 4TH CHILD I N  COLS 74-75.  
CODE AGE OF 5TH CHILD I N  COLS 76-77.  
CODE AGE OF 6TH CHILD I N  COLS 78-73.  

0 1 .  1 d a y  t h r o u g h  1 y e a r  o l d  

e tc .  
9 9 .  NA 
00 .  INAP,  n o  c h i l d r e n ,  n o  2nd c h i l d ,  e t c .  

E l O . ,  E l O a .  NUMBER OF CHILDREN WHOSE AGES WERE NOT 
CODED I N  COLS. 68-79 .  

0.  None 

4'. 9 or  more 

SUMMARY CODE: AGE IN DECADES 

C o l .  6 8 :  Age of o l d e s t  c h i l d  
C o l .  70 :  Age of 2nd c h i l d  
C o l ;  72 :  Age of 3 r d  c h i l d  
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ADDENDUM t o  C u r r e n t  S t a t e  F i l e  Codebook 

Mew 
Var . 
No. Width T i t l e  - ,Genera l  D e s c r i p t i o n  

3 1 2  3 TRESTIGE R ' S  OCC(V219) Range: 0.00-999 
MA, INAP=999 

Note:  Th i s  and t h e  o t h e r  p r e s t i g e  s c o r e s  are based 
on P a u l  S i e g e l s s  p r e s t i g e  i n d e x  (which looks  and i s  
a. l o t  l i l c e  t h e  Duncan p r e s t i g e  i n d e x ) .  The S i e g e 1  
i n d e x  r u n s  from 0 0 . 0  t o  99.9.  Miss ing  d a t a  (NA, 
INAP [ m i l i t a r y ] )  i s  999. The dec imal  p o i n t  does 
n o t  a p p e ~ r  I n  o u r  d a t a  and must  b e  i n f e r r e d  by t h e  
u s e r .  A l l  u s e r s  o f  t h e  p r e s t i g e  s c o r e  are encouraged 
t o  r e a d  t h e  docurnentat ion t a k e n  from S i e g e l ' s  t h e s i s  
which i s  a v a i l a b l e  a t  DAS. 

3  PRESTIGE F 'S  OCC(V197) R g s  f a t h e r t s ( o r  h e a d ' s )  
p r e s t i g e  s c o r e  

3  PRESTIGE C ' S  OCC(Vl93) C o n t a c t ' s  p r e s t i g e  s c o r e  

3 PRESTIGE - V275 

3 PRESTIGE - V 2 6 4  

P r e s t i g e  of se l f -employed 
o c c u p a t i o n  R would l i k e ,  i f  
a n y .  

P r e s t i g e  of non-self-employed 
o c c u p a t i o n  R would l i k e ,  
i f  a n y .  



DftS 46803 
ACdendunl t o  Current  S t a t e  

F i l e  Codebook 

N e w  

No. - Widfh T i t l e  GENERAL DESCRIPTIONfi 
317 2 TOTAL ACTIVITY I N D E X  ' Thi s  index is simply t h e  sum o f  

v w i a b l e s  69-82 ( s e e  Deck 3 ,  yp.2-2ah 
t h a t  i s ,  t h e  sum of t h e  a c t i v i t y  
s c o r e s  f o r  a11 o r g a n i z a t i o n s  t o  
which R belongs .  T o  o b t a i n  a mean 
a c t i v i b j  s c o r e ,  d i v i d e  V317 by V68 
( to ta l !  number of o rgan iza t ions  t o  
which R be longs) .  I f  any of 
~69:82.,,h,ad miss ing  d a t a  (a s c o r e  of 
991, ~ 3 1 7 . ' t a s  s e t  t o  99 (miss ing - 
d a t a )  . 

GENERAL DESCRf PTION 
V318-460: J O B  C1IANG.E VARIABLES: These v a r i a b l e s  d e s c r i b e  t h e  job 

change a s s o c i a t e d  w i t h  t h e  q u e s t i o n s  about  how Respondent 

d e s c r i p t i o n  of s p e c i f i c  groups of t h e s e  v a r i a b l e s .  

-1 
head about  h i s  f i rs t  job w i t h  p ~ e s e n t  employer-Vhlbs-25,314f 
See n o t e s  o p p o s i t e  variables 318, 364, 375,  and 4 1 8  f o r  I 

318 2 YEAR OF R'S BIRTH ( ~ 2 ' 0 0 )  

V318-362 d e s c r i b e  the n a j o ~  s t a t e  - 
p r i o r  t o  first i ob  wi th  wresent  
&mployer.  hic cis u s u a l i y  R ' s  las t  
job  of 6  months o r  l onge r .  I n  53 
c a s e s  t h i s  w a s  t h e  pre-1945 gap, 
m i l i t a r y ,  extended unemployment o r  
s choo l ing .  I n  91 c a s e s  t h e r e  w a s  no . 
p r i o r  s t a t e  because f i r s t  job wi th  
p r e s e n t  employer was R's f i r s ; :  job.  
These c a s e s  ape coded as miss ing 
d a t a  on t h e s e  v a r i a b l e s ,  and may be 
identified by s t a t e  number (V319=00). 

319 2 CURRENT STATE NUMBER (V201) 

320 1 . TYPE OF STATE tar2021 

321 2 YEAR THIS STATE BEGAN tV203) 

322 2 YEAR STATE ENDED (~201r )  

323  3 DURATION OF CURRENT-MO (V205) 

324 2 TOTAL NUMBEROF STATES (V206) 

325 1 CURRENT J O B  - WORKS FOR (V207) 

1 CONSECUTIVE JOBS (V208) 

- -- 

;:For d e s c r i p t i o n  of t h e  v a r i a b l e  codes ,  c o n s u l t  t h e  D e c k  2 Codebook f o r  
v a r i a b l e  i f '  s g iven  i n  pa ren theses .  



DRS 46803 
Addendum t o  Current Sta te  

F i l e  Codebook 
P a g e 3  

N e w  
v a r .  
No. Width T i t l e  -- General  Descr ip t ion*  

327 1 TOTAL J O B S  I N  T H I S  STATE (V209) 

328 3  MONTHS T H I S  EMPLOYER (V210) 

329 1 S I Z E  O F  B U S I N E S S  (V211) 

330 3  CURRENT INDUSTRY (V212) 

331 1 CURRENT INDUSTRY SUMMARY (V213) 

332 3 CURRENT OCC (V214) 

333 3 . P R E S T I G E - R ' S  OCC (V332) (See V312 in 'addendum t o  t h i s  f i l e  
f o r  d e s c r i p t i o n )  

334 1 CURRENT OCC S U I M R Y '  .(V215) 

DOT-CURRENT OCC GROUP 

336 2 DOT-2 D I G I T  SUMMARY (V217) 

337 1 DOT-1 D I G I T  SUMMARY (V218) 
D 

338 1 DOT - DATA (V219) 

339 ' 1  DOT-- P E O P L E  (V220) 

DOT - T H I N G S  

341 1. DOT - ED DEVELOPMENT (V222) 

34 2 1 DOT - S P E C  VOC P R E P  (V223) 

343 1 MOST IMPORTANT D-P-T (V224) 

344 1 COMPARED TO LAST JOB (V225) 

345 1 LEARN NEW S K I L L S -  (V226) 

346 3 TIME BEFORE LEARNED-WKS (V227 

349 4 .  HOURLY EARNINGS - START (V228) 

348 $ 2  HOURS P E R  WEEK - START (V229) 

349 4- HOURLY EARNINGS-CURRENT (V230) 

350 2 HOURS P E R  WEEK-CURRENT ( V231) 

351 1 F E O P L E  S U P E R V I S E D  (V232) 

For d e s c r i p t i o n  of the v a r i a b l e  codes ,  c o n s u l t  the Deck 2 Codebook f o r  
v a r i a b l e  # ' s  g i v e n  i n  pa ren theses .  



No. 
P 

Width T i t l e  

352 2 HOW -WNY SUPERVISED 

353 1- HOW WAS R SUPERVISED 

354 I UNION MEMBER? 

NEXT ' STATE 

TRY TO GET NEXT- JOB 

NBXT LINED UP 

REASON FOR LEAVING 

REASON - 'SUMMLARY 

REASON - PUSH/PULL 
COURSES USED, OM JOB 

TOTAL LEMGTHBCOURSES-WKS 

DAS 46803 
Addendum t o  Curren t  S t a t s  File 

Codebook 
Page 4 

General D e s c r i ~ t i o n "  

3 6 3  3 INTERVIEW NUMBER (V2443 
- 

V364-374 sumxarize any s t a t e s  which 
Lntervened between t h e  s tate de- 
s c r i b e d  above' ( oppos i t e  V3185 and 
t h e  s t a t e  im~ed.i;iT.ely g ~ i o i ?  t o  f i r s t  
f i rs t  job w i t h  p r e s e n t  employer. 
Such states occukred f o r  on ly  21 
respondents .  All o t h e r ' r e s p o n d e n t s  
are cod-ed as miss ing d a t a  on t h e s e  
v a r i a b l e s  and may be i d e n t i f i e d  
by number of states i n  t h e '  summary 
C.V364=9). 

364. 1 MUMBER/STATES IN SUM Number of s t a t e s  i n t e r v e n i n g  
between s ta te  immediately be fo re  
first job w i t h  p r e s e n t  employer 
and prior major s tate.  
9 .  - INAP , no s t a t e s  summarized. 

For d e s c r i p t i o n  of t h e  v a r i a b l e  codes ,  c o n s u l t  t h e  Deck 2 Codebook f o r  

a v a r i a b l e  :'f s .given i n  pa ren theses .  



Mew 
Var . 
No. - Width T i t l e  . 

365 1 TYPES OF STATES I N  SUM 

366 1 NUMBERISHORT TE.kY JOBS 

367 Ih - . MONTHS ALL JOBS 

368 2 MONTHS UNEMPL. 

369  2. . MONTHS EDUCATION 

MONTHS MILITARY 

MONTHS OTHER 

TOTAL NONTHS 

YR/START OF SUMMARY 

YR/EMD OF SUN-WRY 

UHS 4 b U u ~  F LC, C"' 

Addendum t o  Curren t  S t a t e  F i l e  
Codebood 

P a g e  5 

General  D e s c r i p t i o n  

J o b ( s )  of l e s s  t han  6 month's 
d u r a t i o n  

Unemployment 
Ful l - t ime educa t ion  
M i l i t a r y  s e r v i c e  
Short- term j o b ( s )  and - m i l i -  

t a r y  s e r v i c e ,  
Shor t - term j o b ( s )  - and unem- 

ployment 
Short - term j o b ( s )  ,. unemploy- 
ment, and o t h e r  

O the r ,  o r  IMAP, no in te rmedi -  
a te  s ta te  

Number o f  s h o r t  term jobs  sum-. 
a r i z e d  i n  t h i s  s t a t e :  
9 .  S e v e r a l ,  nmiber not asces-; 

t a i n e d ;  80 j o b s ,  coded 2 , 3 , 4 ,  
o r  9  i n  V365, 

T o t a l . d u r a t i o n  i n - m o n t h s  of all 
jobs i n  t h i s ,  group o f  v a r i a b l e s  
(.V364-374). 

99. INAP 

Durat ion o f  a l l  p e r i o d s  of  un- 
employmen-t; i n  mon-ths, i n  t h i s  
group of v a r i a b l e s  (V364-3741, 

99. INAP 

Durat ion o f  f u l l - t i m e  education,  
i n  months, i n  t h i s  gsoup o f  
v a r i a b l e s .  

99. INAP 

Durat ion of  m i l i t a r y  service ,  i n  
months, i n  t h i s  gro.pp of  v a r i a -  
b l e s .  

99. INAP 

Dura t ion  o f  o t h e r  s t a t e s ,  n .e .c . ,  
i n  month? i n  t h i s  group of 
v a r i a b l e s .  

99. IMAP 

T o t a l  d u r a t i o n  o f  a l l  states 
summarized i n  t h i s  group of  
v a r i a b l e s  -- i n  months. 

9 9 .  INAP 

Year summarized s t a t e s  began. 
99. INAP 

Year summarized states ended. 
99. INAP 



• Mew 

\lap. 
No . - Width -- T i t l e  

DAS 45803 
Addendum t o  Cur r en t  S t a t e  File 

Coclebook 
Page 6  

General  Descr ip t ion$:  

Y375-417 descP ibe  t h e  s t a t e  . 
immediate ly  p r i o r  ' t o  f i rs t  job 
w i t h  employer.  where t h i s  
s t a t e  w a s  a job of 6 months o r  
l o n g e r ,  t h i s  inzormat ion  i s  iden -  
t i c a l  -i:o that  found i n  V318-362. 
Si rni l=ly ,  where t h e r e  w a s  no 
p r i o r  s ta te  < R g s  f i rs t  job  w i t h  

. p r e s e n t  employer w a s  his f i rs t  job ) ,  
s t a t e  number (V319) i s  00,  and a l l  
o t h e r  v a s i a b l e s  are set t o  mi s s ing  
d a t a .  

375 2 CURRENT STATE NUMBER (V201.) 

376 I TYTE OF STKTE (V202) 

377 2 YEAR THIS STME BEGAM (V203) 

378 2 YEAR STATE ENDED (V20L!-) 

379 3 DURATION OF CURRENT-MO (V205) 

380 1 CURRENT J O B  - WORKS FOR (V207) 

381 1 COMSECUTIVE JOBS - (V206) 

382 1 TOTAL JOBS I N  THIS STATE (V20Y) 

3 8 3  3 MONTHS THIS EMPLOYER (V210) 

384 3. S I Z E  OF BUSINESS (V217.1 

385 3 CURRENT INDUSTRY (V212) 

386 1 CURRENT INDUSTRY SUMIQ-IIY (V213) 

387 3 CURREldT OCC CV2lL!.) 

388 3 PRESTIGE-RIS OCC (V381) (See  V312 5n addendum t o  t h i s  
f i l e  f o r  d e s c r i p t i o n )  

389 1 CURRENT OCC SUMMARY (V215) 

390 3  DOT - CURRENT OCC GROUP (V216) 

391 
2 DOT - 2  DIGIT SUNMARY (V2i7) 

392 1 DOT - L DIGIT SUPRSARY (V218) 

:? For d e s c r i p t i o n  of the  v a r i a b l e   code^, c o n s u l t  t h e  Deck 2 Codebook f o r  
v a r i a b l e  3 ' s  given  i n  p a ~ e n t h e s e s .  



New 
Var. 
N o .  
P 

Width Ti-tle 

3 9 3  1 DOT - DATA 

DAS 4 6 8 0 3  
Addendum t o  C u r r e n t  S t a t e  
File C o d e b o o k  

Page 7 

G e n e r a l  D e S C r i ~ t i ~ n ~  

394 1 DOT .- PEOPLE (V220)  

395 1 DOT - THINGS (V221)  

396 1 DOT - ED DEVELOPMENT (V222)  

397 1 DOT - SPEC VOC PREP CV223) 

398 1 MOST IMPORT_MJT D-P-T (V224)  

3 9 9  1 COMPARED TO LAST J O E  ( V 2 2 5 )  

4 0 0  1. LEARN NEW SKILLS ' (V226) " 

401 3 T I E  BEFORE LEARNED-WKS (V227)  

4 0 2  4 HOURLY EARNINGS - START (V228)  

4 0 3  2 HOURS PER WEEK - START CV229) 

4 0 4  4 HOURLY EARNINGS-CURRENT (V230)  

4 0 5  '2 EOURS PER WEEK-CURRENT (V23S. l  

4 0 6  , k PEOPLE SUPERVISED (V232)  

407 2 HOW &INY SUPERVISED (V233)  

4 0 8  I HOW R VAS SUPERVISED (V23'!.) 

i 409 1 U M I o N  ' MEMBER? ( v 2 3 5 )  

MEXT STATE 

TRY TO GET NEXT JOB 

MEXT .LINED UP 

REASON FOR LEAVING 

REASON - SUMMARY 

REASON - PUSHCPULL 

COURSES USED ON JOB 

TOTAL LENGTHICOURSES-WKS 

* For d e s c r i p t i o n  of thP v a r i a b l e  codes, c o n s u l t  t e e  D e c k  2 C o d e b o o k  f o r  
v a r i a b l e  # '  s g i v e n  i n  parentheses. 
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N e w  
Var. 
No. - Width -- Genera l  ~ e s c r i ~ t b o n *  - 

V418-460 d e s c r i b e  R E s  first job 
with p r e s e n t  employer,  that i s ,  
t h e y  d e s c r i b e  t h e  job which K 
h e a d . a b o u t  th rou9h  t h e  channe l  
of  i n f o m a t i o n  d e s c r i b e d  i n  
Ques t ions  (219-25 (V14-25 and V314). 

Title -- 

418 2 CURIGNT STATE NUMBER (V201) 

419 1 TYPE OF STATE (V202) 

YEAR THIS STATE BEGAN 

YEAR STATE ENDED 

CUrCATION OF CURRENT-MO 

CgRRENT JOB - WORKS FOR 

CQNSECUTIVE JOBS 

TOTAL JOBS I N  T H I S  STATE 

PiOMTHS THIS EMPLOYER 

SIZE OF BUSINESS 

C U R E M T  INDUSTRY 

CU RKEFjT INDUSTRY S UPI-W-RY 

CURRENT OCC 

PRESTIGE-R S OCC ( V 9 3  0 I (See V312 i n  addendum t o  t h i s  
f i l e  for d e s c r i p t i o n )  

CURP?NT OCC SUMMARY 

DOT - CURRENT OCC GROUP 

DOT - 2 CIGIT SUMMARY 

435 1 DaT - 1 D I G I T  SUI'IWRY (V218) 

436 1 D 3 T  -. DATA (V2I.9) 

DOT - PEOPLE 

438 1 DOT - THIMGS (V221) 

* For d e s c r i p t i o n  of t h e  v a r i a b l e  codes ,  c o n s u l t  the Deck  2 Codebook f o r  
v a r i a b l e  e q s  g i v e n  i n  p a r e n t h e s e s .  



New 
Var . 
No. - 
4 3 9  

Width T i t l e  

DOT - ED DEVELOPYENT 

DOT - SPEC VOC PREP 

MOST IMPORTANT D-P-T 

COMPARED TO IAST JOB 

LEARN, NEW SKILLS 

T I H I  BEFORE LEARNED--WKS 

DAS 4 6 8 0 3  
Addeadurn t o  C u r r e n t  S t a t e  

F i l e  Codebook 
P a g e  9 

General Descript ion& - 
( V 2 2 2 )  

4 4 5  4 HOURLY EARN1 NGS - START ( V 2 2 8 )  

4 4 6  2 HOURS PER WEEK - START ( V 2 2 9 )  

4 4 7  4 HOURLY EARNINGS -CURPXMT ( V 2 3 0 )  

448 2 HOURS PER WEEK-CURRENT ( V 2 3 1 )  

4 4 9  1 PEOPLE SUPERVISED 

4 5 0  2 HOW MANY SUPERVISED ( V 2 3 3 )  

4 5 2  ' 1. HOW WAS R SUPERVISED f V234)  

U N I O N  MEMBER? 

NEXT STATE 

TRY TO GET NEXT JOB 

NEXT LINED UP 

REASON FOR LEAVING 

PZASON - SUMMARY 

REASON-PUSHPPULL 

COURSES USED OM JOB 

TOTAL LEMGTHBCOURSES-WKS 

For d e s c r i p t i o n  of the  v a r i a b l e  codes,  consu l t  the  Deck 2 Codebook f o r  
v a r i a b l e  #'s given i n  parentheses. • 
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No. -- Width T i t l e  

Page 1 0  

Genera l  D e s c r i p t i o n  

GENERAL DESCRIPTION: V461-609 

CSUM V a r i a b l e s  (Summary V a r i a b l e s  b u i l t  from Job H i s t o r i e s ) :  
A program i n  t h e  OSIRIS package c a l l e d  CSUM h a s ' b e e n  used t o  
produce  new v a r i a b l e s ,  each o f  w h i c h . i s  an a g g r e g a t e  measure o f  
some o l d  v a r i a b l e  t a k e n  o v e r  a l l  o f  a p a r t i c u l a r  r e s p o n d e n t ' s  
states. For  example,  o l d  v a r i a b l e  2 4 5  i n  t h e  J o b  H i s t o r y  F i l e  
g i v e s  t h e  S i e g e l  prestige s c o r e  of  t h e  job  which t h e  responden t  
h e l d  i n  e a c h s t a t e .  We have c r e a t e d  a new v a r i a b l e ,  w i t h  a 
s i n g l e  v a l u e  f o r  e ach  r e sponden t ,  which g i v e s  t h e  mean presi"i.,re 
s c o r e  o f  t h e  jobs  which .each r e s p o n d e n t  h a s  h e l d  and which :fir 

know a b o u t  ( o u r  mean does  n o t  i n c l u d e  any gap  s t a t e  jobs). 
S i m i l a r l y ,  i n  some cases w e  have s imp ly  coun ted  t h e ' n m - b e r  o f  
t i m e s  a p a r t i c u l a r  v a r i a b l e  had a c e r t a i n  v a l u e  f o r  each  respon-  

. .  d e n t .  T h i s  produced a v a r i a b l e  which g i v e s  .the number o f  6 month 
jobs  o r  t h e  number o f  jobs a r e sponden t  had Lined up i n  advance ,  
o r  t h e  number o f  t i m e s  a responden t  w a s  i n  t h e  a u t o  i n d u s t r y  du r ing  
h i s  job h i s t o r y ,  Z o r  exc I n  a d d i t i o n ,  f o r  c e r t a i n  v a r i a b l e s  w e  had 
t h e  program g i v e  u s  t h e  maximum and minimum v a l u e s  o v e r  a l l  t h e  
s tates . o f .  each  respondent- .  

The l a b e l s  a t t a c h e d  t o  t h e s e  new v a r i a b l e s  s r e  sometimes con fus ing  
s i n c e  t h e  CSUM program, i n s t e a d  o f  a l l o w i n g  u s  t o  make up new 
l a b e l s ,  u s e s  t h e  Labe l  o f  t h e  o l d  v a r i a b l e  and adds  le t ters  a t  t h e  
end which i n d i c a t e  t h a t  t h e  new v a r i a b l e  i s  a c t u a i l y  t h e  maximum 
s c o r e  o v e r  a l l  t h e  job s t a t e s ,  o r  i s  t h e  s t a n d a r d  d e v i a t i o n  o f  
t h e  v a r i a b l e  o v e r  a l l  t h e  job  stakes.  Th i s  l a b e l i n g  p r o c e s s  c an  
produce  r e s u l t s  such  as t h e  f o l l o w i n g :  Old v a r i a b l e  name - TOTAL 
JOBS I N  THIS STATE; CSUM v a r i a b l e  name - TOTAL JOBS I N  THIS STATS. 
The f i n a l  E h a s  been r e p l a c e d  w i t h  a n  S  i n d i c a t i n g  t h a t  t h e  new 
v a r i a b l e  i s  t h e  sun o f  t h e  v a l u e s  o f  t h e  o l d  v a r i a b l e  o v e r  a l l  - 
states. F i v e  symbols appea r  i n  t h e  l a b e l s  o f  t h e s e  new v a r i a b l e s :  
S, D, CT, MN,  MX. 

S  - The sum of  t h e  v a l u e s .  o f  t h i s  v a r i a b l e  o v e r  a l l  of  R ' s  - states ( e x c l u d i n g  mi s s ing  d a t a ) .  In many cases, i t  h a s  been se t  
up s o  t h a t  t h i s  v a l u e  i s  e q u a l  t o  t h e  number o f  s t a t e s  i n  which 
t h e  r e sponden t  gas i n  t h e  ca t ego ry  d e s c r i b e d  i n  t h e  l a b e l  ( e . g . ,  
J O B  OVER SIX MONTHS). By d i v i d i n g  by o l d  v a r i a b l e  2 0 6 ,  one can  
c a l c u l a t e  t h e  p e r c e n t  of t h e  r e s p o n d e n t ' s  sta-tes s p e n t  i n  a pa r -  
t i c u l a r  k i n d  o f  j ob  o r  s t a t e .  

D - Standa rd  d e v i a t i o n  of  t h e  v a l u e s  o f  t h e  v a r i a b l e  o v e r  a l l  . 
t h e  states i n  R ' s  j ob  h i s t o r y  ( e x c l u d i n g  mi s s ing  d a t a ) .  

CT-- Number o f  s tates w i t h  no m i s s i n g  d a t a  f o r  t h i s  v a r i a b l e .  S 
v a r i a b l e s  d i v i d e d  by CT v a r i a b l e s  y i e l d  t h e  mean v a l u e  of t h e  
v a r i a b l e  d u r i n g  R 9 s  j ob  h i s t o r y  ( t h i s  i s  a3 uunweighted mean,of 

a c o u r s e ,  and may n o t  be u s e f u l  without. a d j u s t i n g  f o r  t h e  l e n g t h  of  
e ach  s ta te  o r  t h e  p r e sence  o f  a gap  s ta te ) .  

MN - Minimum v a l u e  o f  t h e  v a r i a b l e  ove r  a l l  Zits states ( exc lud ing  
m i s s i n g  d a t a .  

MX - Maximum J a l u e  o v e r  a i l  of R ' s  states ( exc lud ing  mi s s ing  d a t a ) .  
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Mew 
Yas . 

a 
No. - Width Title -- Gener3al Descr ip t ion"  
461 2 TOTAL JOBS I N  THIS STATS (V209).  

The sum of t h e  t o t a l  number of  
jobs  i n  each state over  a l l  
s t a t e s ,  non-job states excluded.  
This  sum i s  t h e  t o t a l  number of 
jobs he ld  by R which we h8.ve a 
r e c o r d  o f .  
Missing d a t a  = 00 

462 2 DOT-ED DEVELOPMENT . S (V222) . 
The GED s c o r e  summed over  a l l  
jobs .  
Missing d a t a  = 99 

463 4 DOT-ED DEVELOPMENT CT C v 2 2 2 )  
The number of non-missing GED 
s c o r e s .  
Missing d a t a  = 9999 

464 L DOT-ED DEVELOPPENT MM (V222) 
Minimum GED. 

DOT-ED DEVELOPMENT MX 

DOT-SPEC VOC PREP S 

DOT-SPEC VOC PREP CT 

DOT-SPEC VOC PPXP MN 

DOT-SPEC VOC PREP MX 

HOW PIANY SUPERVISED MN 

HOW MANY SUPERVISED MX 

PRESTIGE-R'S OCC(V214) S 

PRESTIGE-R'S OCC(Y214) D 

PBESTIGE-R'S OCC(V214)CT 

t v 2 2 2 1  
Maximum GED. 

(V223) 
Missing d a t a  = 000 

(V2231 
Missing data=9999 

(V223) 
Missing data=O 

(V223) 
Missing data=O 

(V233) 
Missing da ta=99  

(V233) . 
Missing da t a=99  

( s e e  V312 i n  addendum t o  t h i s  
f i l e  f o r  d e s c r i p t i o n )  

Missing data=9999 

Missing data=99999 

Missing data=9999 

$: For d e s c r i p t i o n  of t h e  v a r i a b l e  codes ,  c o n s u l t  t h e ' ~ e c k  2 Codebook f o r  
v a r i a b l e  # I s  g iven  i n  paren theses .  



No. Width 

3 

T i t l e  

PRESTIGE-R'S OCC(V219)M.N 

JOB OVER SI:.< MOS 

JOB UNDER SIX MOS S 

SEV J O B S  DIFFEMPL s 

SEV JOBS AT SAME EMPL S 

PER OF UMEMPL S 

PER OF FULL TIME SCHOOLS 

PER FULL TIHE TR-AINIMG S 

T I E  J O B  OVER 6MOS S 

TIME J O B  OVER 6M0 CT 

TIME J O B  OVER 6M0 PIX 

TIME J O B  UNDER 6M0 S 

T1l-E JOB UNDER 6M0 CT 

TIME JOB UNDER 6 M 0  MX 

DRS 4 6 8 3 3  
Addendum to .  Curren-is Sta-2e 

F i l s  Codebook 
Page 1 2  

General  Desc r ip t ion  

MD=999 

This  v a r i a b l e  w a s  crea ted  by 
z s s i g n i n g  a 1 o r  a O t o  each 
s t a t e  of each respondent ,  depend- 
i n g  on whether t h e  s tate i~as a 
job over  6 months o r  no t .  These 
"0"s znd "l"s were added up f o r  
each respondent .  The t o t a l  
( V 4 7 T )  i s  t h e  number of states 
of a p a r t i c u l a r  respondent  which 
were jobs o v e r  6 months. 

Va r i ab l e s  478-483 were c r e a t e d  
i n  a s i m i l a r  manner. 

The l eng thso f  a l l  states of a 
respondent  which were jobs o v e r  
6 mas. have been added. Var iab le  
4 8 4  i s  the t o t a l  t i m e  ( i n  months) 
which a respondent  spend i n  
jobs l a s t i n g  more than  6 nonths .  

Variables 485-497 were c r e a t e d  
i n  a s i m i l a r  manner. Mote t h a t  
v a r i a b l e s  l a b e l l e d  with MX re- 
p resen t  t h e  msximum l e n g t h  o f  
any one job over  6 months o~ 
maximum pe r iod  of unemployment, 
etc. 
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N e w  
' d a r  . 
No. 

490 

Width 

3 

T i t l e  -- 
TINE SEY JOBS DIFF EMPLS 

General  D e s c r i p t i o n  

MD=999 

TIME SEV JOBS DIFF EMPCT 

TIME SEV JOBS DIFF EMPMX 

TIME SEV JOBS SAME EMP S 

TIME SEV JOBS SAME EMPCT 

TIME SEV JOBS SAME EMPMX 

TIME UNEMPLOYED S 

TIME UNEMPLOYED CT 

TIME UNENPLOYED MX 

NO SHORT JOBS DIFF EMP S The t o t 3 1  number o f  s h o r t  jobs  
w i t h  d i f f e r e n t  employers ( p o s s i -  
bl.9 speeord.over s e v e r a l  s t a t e s ) .  
.. . . 
Maximum no. of  - s h o r t  jobs  w i t h  
d i f f e r e n t  employer i n  any one 
s ta te .  

NO SHORT JOBS DIFF EMPMX 

NO SHORT JOBS SAME EMP S 

NO SHORT JOBS SAME EMPMX 

FIRM 1-9 

FIRM 10-99 

Number o f  states i n  which a 
respondent  worked f o r  a f i r m  
w i t h  1-9 employees. 

Mumber of  s tates i n  which a 
respondent  worked f o r  a f i r m  
w i t h  10-99 employees. 

FIRM 100-499 S 

FIRM 500-999 S 

FIRM OVER 1000 S 

... 130-499 employees. 

... 500-999 employees. 

Number o f  s tates i n  which a 
respondent  worked f o r  a firm 
w i t h  o v e r  1000 employees. 



N e w  
v u r  . 

DAS 56803 
Addendum t o  C u r r e n t  S t a t e  F i l e  

Codebook 
Page  1 4  

No. - Width  T i t l e  ~ e n e r a l  D e s c r i p t i o n  ----. - -- .. - .  . 

v a r i a b l e s  508--500: A g r o u p i n g  of r e s p o n d e n t s  a c c o r d i n g  t o  - -- 
~ n d u s t ~ y  and whe2hcr or not the  i n d u s t r y  d e d s  primarily 
w i t h  other b u s i n e s s e s ,  w i t h  t h e  p u b l i c ,  or  w i t h  b o t h .  
F o r  example, 11508 i s  t h e  n w i b e r  of s tates i n  which  R w d s  
i n  an i n d u s t r y  w h i c h  d e a l t  p z i m a r i l y  w i t h  o t h e ~  b u s i n e s s e s  
a n d  n o t  d i r e c t b y  w i t h  the  p u b l i c .  The  1960  c e n s u s  i n d u s t r y  
c a t e g o r i e s  u s e d  to create each variable are noted o p p o s i t e  
t h e  v a r i a b l e .  -- -.-. -.----------- 

50 8 2 SELLS TO BUSINESS S Census  categories: 016-156; 206- 
306;  308-309; 317-385; 398-459; 
519;  606-629; 806-807; 869.  

5 9 9  2 SELLS TO PUBLIC S C e n s u s , z a t e g o r i e s :  507-508; 536 ;  
636-696; 808;  816-868; 876-888. 

510 2 SELLS TO BUS M D G O R  PUBS ( B o t h  b u s i n e s s  a n d  publ' iC .OF 
u n c l e a r . )  Census  c a t e g o r i e s :  
1 9 6 ;  506 ;  509-518; 5 2 6 ;  538-579; 
706-736; 809;  896-898; 906-936. 
M i s s i n g  data=BLANK 

AGRIC-FOR-FISH S Number of states i n  wh ich  R w a s  
i n  a g r i c u l t u r ~ ,  f o r e s t r y  o r  
f i s h l n g ;  c e n s u s  c a t e g o r i e s  016- 
018 .  ' ' 

v a r i a b l e s  5 1 4 - 5 2 2  - follow sub -  
d i v i s i o n s  of c e n s u s  i n d u s t r y  
c a t e g o r i e s  as g i v e n  ( a n d  l a b e l l e d )  
o n  p .  5a of t h e  Deck 2 Codebook. 

51 4 .- 3 MANUFACTURING S 

51 5 
- 
.I PUBLIC UTILITIES . S 

51 6 3 TRADE - RETAIL,WHOLES S 

53.4 1 FZNAJ4CE S 

51 8 1 BUSINESS SERVICE S 

PERSONAE SERVICE 

52 0 - I ENTERTAENNT AND RECR S 

53 1 - 
.- PROFESSIONAL SERV S 



N e w  
\Jar . 
No. - Width 

5 22. 2 

T i t l e  

P U B L I C  SERV S t  

P R O F  T E C H  S 

FARM FARM MGR S 

MGR O F F  P R O P R  S 

C L E R I C A L  S  

S A L E S  S 

CRAFTSHEN s 

0 PE RAT1 VE S S 

P R I V A T E  HOUSEHOLD S 

S E R V I C E  S 

FARM LABORERS .FORM S 

W B O F E R S  NOT FAREI-MIME S 

DATA YES-NO S 

P E O P L E  YES-NO S 

T H I N G S  YES-NO S 

MUCH B E T T E R  J O B  S 

B E T T E R  J O B  S 

SAME Q U A L I T Y  J O B  S 

NOT A S  GOOD A'JOB S 

U N I O N  MEMBER S 

DAS 46803  
Addendum t o  Cur ren t  S t a t e  

F i l e  Codebook 
Page I5 

General  Desc r ip t ion  
't, 

Number of s tates i n  which R had 
a t e c h n i c a l  o r  p r o f e s s i o n a l  
occupa t ion .  M D = h 9  

v a r i a b l e s  52%533 fo l low t h e  
census  occupa t ion  c a t e g o r i e s  
as g iven  and l a b e l l e d  on p .  6a 
o f  the Deck 2 codebook. 

Var iab les  53JL-54d g i v e  The 
number of  s t a t e s  f o r  which 
respondent  answered "yes" t o  
tile q u e s t i o n - r e f e r r e d  t o  i n  t h e  
l a b e l .  

v a r i a b l e  53ff i s  t h e  number of 
s t a t e s  f o r  which R s a i d  w r i t t e n  
m a t e r i a l s  were impor t an t  f o r  
doing h i s  job. M D = 9 9  

MD=99. # s t a t e s  peibple impor t an t  
t o  job.  

M D = 9 9 .  # s t a t e s  hands impor t an t  
to .  job.  

M D = 9 9  ' 
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New 
VET. 
Ho . .- Width 

5 4 2  %I 

T i t l e  

PUSH 

General  Desc r ip t ion  - 
S Number o f  s t a t e s  which R l e f t  

f o r  "Push" r e a s o n s .  

PULL S Number o f  states which R l e f t  
f o r  "Pu l l "  r ea sons .  

S Nimber of  states  which R l e f t  
f o r  push and p u l l  reasons .  - 

P U S H  N PULL 

Var i ab l e s  546'-568. Var iab les  2 3 2  and 234 were ~ e c o d e d  t o  
f o n a  new variable w i t h  s i x  p o s s i b l e  v a l u e s .  

SUPV OTHERS SUPVD CL S Number of  s t a t e s  i n  which R 
supe rv i sed  others  and w a s  super-  
v i s e d  c l o s e l y  h imse l f .  

SUPV OTHERS SUPVD NC S Number of s tates i n  which R 
supe rv i sed  o t h e r s  and w a s  not  
c l o s e l y  supe rv i sed  h imse l f .  

SUPV OTHERS ON OWN S N~imber sf states i n  which R 
s?parvised others and was; on 
h l s  own. 

DONT SUP OTHERS SUPVD CS . Number of s tates i n  which R d i d  
not s u p e r v i s e  o t h e r s  and w a s  
supe rv i sed  c l o s e l y .  

DONT SUP OTHERS SUPVD NS Number of s t a t e s  i n  which R d i d  
not s u p e r v i s e  o t h e r s  and was no t  
supe rv i sed  c l o s e l y .  

DONT SUP OTHERS ON OWN S Number of states i n  which R d i d  
no t  s u p e r v i s e  o t h e r s  and was on 
h i s  owc, 

TIME IN FIRM 1 - 9  S (See no te  nnxt  t o  V1.i 8q. Var iab les  
551-6.81 were created iiz a similar 
manner. MD.999 

No. o f  s t a t e s  i n  which R w s s  
working for a f i r m  wi th  1 -9  
employees. MD=9993 

Maximum t ime (months) i n  one 
s ta te  i n  which R w a s  working f o r  
a f i r m  with 1-9 employees. 
P4D= 9 9 9 
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General  ~ e s c r i ~ t i o n  - 
555  4 TIME I N  FIRM 10-99  CT S i m i l a r  t o  V552. MD=9999 

556 3 TIME I N  FIRM 1 0 - 9 9  Mi( S i m i l a r  t o  V553. MD=999 

557 3 TIME I N  FIRM 100-449  S S i m i l a r  t o  V551. MD=999 

558 4 TIME I N  FIRM 100--499 CT S i m i l a r  to V552.  MD=9999 

559 3 TIME I N  FIRM 100-499  MX , S i m i l a r  t o  V553. MD=999 

560 3 TIME I N  FIRM 500--999 S  S i m i l a r  t o  V551. MD=999 

5 6 1  4 TIPIE I N  FIRM 500-999 CT S i m i l a r  t o  V552. MD=8999 

552 3 TIME I N  FIRM 500-399 MX S i m i l a r  t o  V553. MD=999 

5 6 3  3 TIME FIRM OVER 1 0 0 0  S .  S i m i l a r  t o  V551.  FID=999 

564  4 TIME FIRM OVER lO0C CT S i m i l a r  t o  V.552. MD=9999 

5 6 5  3 TIP!! FIRM OVER I000 MX S i m i l a r  t o  V553. MD=999 

566 3 TIME SELLS TO BUS S ( S e e  no t e  ne'xt t o  "484;  s e e  
V508 f o r  d e s c r i p t i o n  of " S e l l s  
t o  Bus iness )  MD=999 

567 4 TIME SELLS TO BUS CT No. o f  s t a t e s  i n  which R w a s  
i n  a n  i n d u s t r y  which d e a l t  
most ly  w i t h  o t h e r  bus ines ses .  
MD=9999 

TIME SELLS TO BUS MX Maximum time (months) i n  one 
s t a t e  i n  which R w a s  i n  an indus-  
t r y  which d e a l t  most ly  wi th  
o t h e r  bus ines ses .  MD=999 

TIME SELLS TO PUBLIC S  S i m i l a r  t o  V566 ( excep t  see V509) 
MD=999 

TIME SELLS TO PUBLIC CT S i m i l a r  t o  V567. MD=9999 

TIME SELLS TO PUBLIC MX S i m i l a r  t o  V568. MD=999 

TIME SELLS TO BUSIPUB S  S i in i la r  t o  V566 ( excep t '  s e e  V510) 
MD=999 . . 

TIME SELLS TO BUS/PUB CT S i m i l a r  t o  V567. MD=9999 

TIME SELLS TO BUSRPUB MX S i m i l a r  t o  V568. MD=999 • 
TIME DEALING WBTMINGS S  (See no te  nex t  to V484; s e e  V536 

f o r  d e s c r i p t i o n  o f  "dea l ing  w i t h  , 

t h i n g s " )  MD=999 
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New 
V a .  
N,o . - Width 
1 

T i t l e  .- 
TIME DEALING WPTHENGS CT 

General  Desc r ip t ion  

No. of  s t a t e s  f o r  w h i c h  R s a i d  
u s ing  his hands w a s  impor tan t  
for  doing h i s  job. MD=9999 

T I E  DEALING ViTMINGS MX Maximum time (months) i n  one 
state f o r  w h i c h  R said us ing  h i s  
hands w a s  impor tan t  f o r  doing 
h i s  job.  MD=999 

TIME DEALING bJ/PEOPLE S S i m i l a r  t o  V575,(except s e e  V535) 
MD=999 

TIME DEALING WPPEOPLE CT 

TIME DEALING W/PEOPLE MX S i m i l a r  t o  V577, MD=999 

TIME DEALING WiDATA S S i m i l a r  t o  V575 ( e x c e p t  s e e  V534) 
MD=999 

TIME: DEAL1 NG WPDATA CT 

TIME DEALING W/DATA MX 

TIME SUP OTHERS SUPY CLS 

S i m i l a r  t o  V576. MD=9999 

S i m i l a r  t o  V577. MD=999 

( S e e  note next t o  V48Y; see V545 
f o r  d e s c r i p t i o n  of " S u p e r v i s e  
o the r s  supe rv i sed  c l o s e l y .  "1 
MD=999 \ 

TIME SUP OTHERS SUPV .CCT 

TIME SUP OTHERS SUPV CMX 

TIME SUP OTHERS SUPV NCS (see V546 f o r  d e s c r i p t i o n )  
MD=999 

TIME SUP OTHERS SUPV NCT 

TIPE SUP OTHERS SUPV MMX 
I .  . . 

TIME SUP OTHERSOM OWN S (see V547 f o r  d e s c r i p t i o n )  
MD=999 

TIME SUP OTHER ON OWN CT 

T I E  SUP OTHER O N  OWN MX 

TIME MOT SUP-SUPV CL $ ( s e e  V548 for d e s c r i p t i o n )  
1m=399  

TIPIE MOT SUP-SUPV CL CT 

TIME NOT SUP-SUPV CL MX 

TIME NOT SUP-id SUP CL - S  ( s e e  V549 f o r  d e s c r i p t i o n )  
MD=999 



N e w  
Var . 
No. - Width -- 
597 4 

T i t l e  

TIME NOT SUP-M SUP CL CT 

TIME MOT SUP-N SUP CL MX 

TIME NOT SUP-ON OWN S 

TIME NOT SUP-ON OWN CT 

TIME NOT SUP-OM OWN MX 

TRIED TO GET NEXT. POS S 

NEXT POS JUST HAP - S 

NEXT JOB LIMED UP PN 

NEXT JOB LINED UP HX 

NEXT J O B  NOT LINED UP S 

NEXT J O B  NOT LINED.UP MN 

NEXT J O B  NOT LINED UP MX 
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Genera l  D e s c r i p t i o n  

MD=9999 

(See  V550 f o r  d e s c r i p t i o n . )  
MD=999 

T o t a l  number o f  states for each 
R i n  which.R t r i e d  t o  g e t  t h e  
n e x t  p o s i t i o n  he  h e l d  w i t h  t h e  
same employer ( i . e . , ,  number of 
s ta tes  i n  which V237 = 1 ) .  
MD= 9 9 

T o t a l  number o f  states f o r  each  
R i n  which R ' s  n e x t  p o s i t i o n  
w i t h  t h e  same employer j u s t  
happened ( i - e . ,  number of 
i n  which V237=2). - 

T o t a l  number o f  s t a t e s  f o r  each  
R i n  which R's n e x t  job w i t h  
a d i f f e r e n t  employer w a s  l i n e d  
up ( i . e . ,  V238-1). 

S e e  ~ 6 0 4 ,  o n l y  V238 would e q u a l  
5 ( n o t  l i n e d  up . 
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GENERAL DESCRIPTION OF THE CONSTRUCTION OF THE INDEXES AND 
SUGGESTIONS FOR U S I N G  THEM 

1. The indexes which have been c r e a t e d  a r e  included i n  t h e  DICT7O - 
DATA70 f i l e  and s t o r e d  on t h e  datacel l .  New var i ab le  numbePs have been 
ass igned t o  t h e s e  indexes,  and they can be u s e d ' a s  any o t h e r  v a r i a b l e  
might be. 

2 General d e s c r i p t i o n  of t h e  recoding and indexconstruct ion:  

Five indexes a r e  descr ibed i n  t h i s  wr i t eup ,  JOB SATISFACTION I N D E X ,  
POLITICAL TRUST I N D E X ,  EFFICACY I N D E X ,  M I N I  J O B  EFFICACY I N D E X ,  INDEX-  
PERCEIVED INCOME. 
To c o n s t r u c t  each index a set  of v a r i a b l e s  was recoded and combined t o  form a 
new v a r i a b l e .  D e t a i l s  of t h e  cons t ruc t ion  process  f o r  each index, where 
n o t  c l e a r  from t h i s  wr i teup ,  can be obta ined  from t h e  persons respons ib le  
f o r  each index. Job s a t i s f a c t i o n  index (Roberta Keane), P o l i t i c a l  t r u s t  
index (T i rban i  Jagdeo) ,  Eff icacy  Index (Frank ~ u n g e ' r ) ,  Mini job e f f i c a c y  
index (Frank Munger) , Index-perceived c o n t r o l  over income (Bob Hastings) . 

Adding t h e  va lues ,  o r  tak ing  t h e  mean va lue ,  of t h e  recoded i t e m s  
which went i n t o  each index produced uneven marginals f o r  t h e  indexes. For 
example, t h e  va lues  of t h e  JOB SATISFACTION I N D E X  Ile between 1 and 5 but  
they c l u s t e r  a t  c e r t a i n  va lues  such a s  3 , 8 ,  2 .6 ,  2 .8  which are determined 
by t h e  p o s s i b l e  combinations of 'codes f o r  t h e  v a r i a b l e s  which comprise t h e  
index. The va lues  of t h e  J O B  SATISFACTION I N D E X ,  and t h e  POLITICAL TRUST 
I N D E X  have been l e f t  unbracketsd,  bu t  you may wish t o  bracket  them t o  form 
a new v a r i a b l e  with even marginals and values  which a r e  integersand l i e  
between 1 and 9. These two indexes a l s o  appear i n  a second form. The . 

values  of  t h e  J O B  SATISFACTION I N D E X  and t h e  POLITICAL TRUST INDE;S were 
m u l t i p l i e d  by 10 t o  form two new ~ r a r i a b l e s  with no decimal p lace  but  o the r -  
w i s e  e x a c t l y  t h e  same ( ? - d i g i t ) .  The TAW99 program can n o t  handle v a r i a b l e s  
wi th  decimal places , '  s o  t o  o b t a i n  c ross - t abu la t ions  of these  two indexes and 
o t h e r  v a r i a b l e s  you w i l l  e i t h e r  have t o  b racke t  o r  use t h e  second form of 
t h e  indexes which conta ins  no decimal p lace ,  

The remaining t h r e e  indexes,  t h e  EFFICACY I N D E X ,  M I N I  J O B  EFFICACY I N D E X ,  
and t h e  INDEX-PERCEIVED INCOME have a l r eady  been reduced t o  an easy-to-use 
form. The va lues  of  t h e  f i r s t  two l i e  between 0 and 9 and probably w i l l  not  
need t o  be bracketed (bu t  you should look a t  t h e  marginals before using any 
index) .  Bob Hastings has  a l ready bracketed t h e  index of perceived c o n t r o l  
over  income i n  a way which seems s a t i s f a c t o r y  f o r  most purposes, but  t h e  
unbracketed form of h i s  index i s  a l s o  a v a i l a b l e  i f  you wish t o  perform your 
own b racke t  opera t ion .  

MARGINALS FOR ALL INDEXES AFS AVAILABLE AT DAS. 

3 Missing da ta :  I n  most cases  missing d a t a  was l e f t  missing d a t a  i n  
t h e  recoded form of  each o l d  va r i ab le .  I n  a f e w  c a s e s ,  missinq d a t a ,  such 

"don ' t know" responses,  seemed t o  i n d i c a t e  t h a t  t h e  respondent ' s a t t i t u d e  
between more extreme responses which w e r e  given v a l i d  codes. The "don ' t  

know" responses were assumed t o  r ep resen t  an in termedia te  p o s i t i o n  and w e r e  
given an in termedia te  value i n  t h e  secoding process.  For example, t h e  va lue  
4 i n  a range from 1 t o  7 might represehf- "don. ' t knowl's where 1 i s  s t r o n g l y  
agree  and 7 is  s t rong ly  d isagree .  While t h i s  procedure may be quest ioned,  
where it was done it "made sense" t o  recode i n  th i ' s  way and a t  t h e  same t i m e  
w e  were a b l e  t o  salvage a s i g n i f i c a n t  number of missing d a t a  cases .  
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no-t e a o ~ g h  
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Genera l  D e s c r i p t i o n  --- 
Recode o f  o l d  war. 103:  

Old N e w  
Value Value 

TRUST Recode of o l d  var. 113:  
Old . - Mew - 

a b o u t  a lways  t r u s t  govlt 1 = 3 
m o s t  o f  t i m e  2 = 3  
some o f  the  time 3 = 1 .  
a lmbs t  never  4 = I  - 

8 = 9  (MD) 
9 '  = 9 (MD) 

POWERFUL .CLIQUE Recode sP o l d  var. 114:  
Old - N e w  - 

s m a l l  g r p .  r unn ing  things 1 = 1 
11 1 1 I t  7 1 2 = 1  

n o t  " I t  11 I I 5 = 3  
8 5 9 (MD) 
9 = 9 (MD) 

POLITICAL TRUST INDEX 
- - -  - 

RANGE : 1 . 0  = l o w  t r u s t  
3.0 = h i g h  t r u s t  

POLITICAL '.TRUST X 1 0  

RANGE: 1 0  = low t r u s t  
30 = hi'gh t r u s t  

- -  -- - - - - 

Mean of  V610-612. 
F i e l d  Wid-Lh = 2 ( 1  dec ima l  p l a c e )  
MD=9.9 

Var. 6 1 3  times 1 0  (to rem0v.e 
decimal  p l a c e  s o  t h e  index can 
be used i n  TAW 99) 

F i e l d  Width = 2 MD=99 . 
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N e w  Variable Nzne and Ran= Genepal Descript ion 

WORK HARDER TBAN i iEQUIRE Recode of o l d  v a r .  1: 
Old - Mew - 

very o f t e n  1 = 1  
f a i r l y  o f t e n  2 = 2  
once i n  while 3 = 9 
never 4 = 5  

8  = 9 QMD) 
9 = 9 (Ma) 
o = 9 (MD) 

WOULD CO ALL OVER AGAIN Recode of o ld  V + P .  27: 
0 l d  New - - 

s a ~ n e  work 1 = I .  
s o n e t h i n g e l s e  2 = 5 

8 = 3  
9 = 9 (MD) 

SATISFAC FROM JOB!OTH THIN Recode of o ld  var. 254: 
Old - Mew - 

more from job 1 == l 
both equal  2 = 3  

more from o t h e r  things 3 = 5 
9:0 . =  9 (ME) 

MRAPPED UP I N  WORK Recode of o l d  v a r  . 2 8 2  : 
Old New - 

very  o f t e n  = I  
f a i r l y  o f t e n  2 = 2  
one= i n  while  3 = 4  
never 4 = 5  

8,9,0 = 9 (MD) 

T H I N K  OF BETTER MAYS Recode of o ld  var  . 283: 
Old - Id zw - 

ve ry  o f t e n  1 = :  -- 
f a i r l y  o f t e n  2 = 2  
once i n  .while 3 = 4  
never 4 = S  

8,9 = 9 (ED) 

MEAN SATISFACTION Mean of V615-619. 

IIAMGE: 1 .0  = high sat isfac-Lion F ie ld  WFdth=2 ( 1  dec.  p l a c e )  

5.0 = low s a t i s f a c t i o n  MD=O . O  

JOB SATISFACTION X 1 0  Var. 620 times 1 0  ( t o  remove 
d e c i n a l  p lace  s o  t he  index can  RANGE: 10 = high s a t i s f a c t i o n  

50 = low s a t i s f a z t i o n  
Be used i n  TAW991 

FW=2 l.ID=OO 
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New ' t l a r iable  - N a m e  and Range . .. - --- -- General  Descr i -p t ion  
=CODED #l Old v w .  117 recoded :  

0 l a  - N e w  - 
strong2.y a g r e e  I. = I  

a g r e e  2 ' =  1 
d i s a g r e e  4 = 2 

s t r o n g l y  d i s a g r e e  5 = 2 

RECODED #2  
- -  -- - 

Old v a r .  118  recoded:  
(same as V117 r ecode )  

- 
RECOBED # 3  Old var .  l i 9 .  recoded : 

(same as Vlb7 recoded)  

EFFICACY I N D E X  

RANGE: 1 = l o w  e f f i c a c y  
4 = h igh  e f f i c a c y  

RECODED V31 O l d  var. 
O l d  - . . .your  company o r  empl. k . = ... race o r  n n t ' l  backgrnd.2 = .-. . .you,  y o u r s e l f  ' 3  :: ... union o r  p r o f .  org. LI = 

. . , n a t i o n a l  economy 5 = 
0,6, '7 ,8,9 = 

31 -.receded: 
New - 

2 
2 
1 
2 
2 
9 (MD) 

RECODED V33 O l d  var. 33 recoded :  
O l d  - N e w  - 

h e l p  from f a r i ~ i l v  & f r i e n d  1 = 2 
knobing,  . . r i g h t -  people 2 = 2  
working ha rd  3 = 1  
r i g h t  b r e a k s *  .be ing  l u c k y  '+ = 2 
chance t o  do things 5 - 1  

0,6,7.,8,9 = 9 CMD) 

- 
M I N I  J O B  EFF INDEX Index of job e f f i c a c y .  

CY626 +"V627)-1. 
RPllNGE: 1 z h i g h  e f f i c a c y  R4l=1. MD=9 

3 = low e f f i c a c y  
a 
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'Gena~_~aT Desc r ip t ion  

Old var. .31 recoded: 
Old - N e k ~  - 

what happens t o  company 1 = 5 
2 = 0 (MD) 

what you,  yourself do 3 = 1  
what union,  p r o f .  o r g .  . 4 = 6 
what happens t o  . nat .econ. 5 = 9 

8,9 = 0 (ED) 

ORDZ- INCOPE-MOST 1 MP'I"? 016 v a ~ .  3 3  recoded: 
Old Mew - - 
1 = 0 (MD) 

knowing people  2 = 6  
working hard 3 = 1  
getting rt. breaks ; lucky = 9 
chance t o  do what b e s t  a t  5 = 4 

8,s = Cl CMD) 

ORD3-INCOPE-MOST IMPT? Old v a r .  34 recoded: 
ismie. recode  as V63C) 

ME-AN SCORE - Mean of V629-631. 

W G E :  1 .0  = high f e e l i n g  of  Fid=2 (1 dec. pLiice) MD=G.O 

con-Lrol of  income 
9.0 = low f e e l i n g  of 

c o n t r o l  o f  income 
- - -- - -- 

INDEX PERCEIVED Ib!COME -- V632 EMCKETED in the f o l l o ~ ~ ~ i n g  
manner : 

W G E :  1 = high f e e l i n g  of Xean Score  14ew Value 

c o n t r o l  of income 1.0  - 2.9 - - - L 
C = low feeling of 3.0 - 3,9 .- - 2 

c o n t ~ o l  of income 4.+O - 4 - 9  - - 3 
5 .0  - 5.9 - 4 
6.0 - .6.9 - - - 5 
7.0 - 9.;0 - 6 .  
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GAS i:asoa i. 
Cockbook fo r  Job klistorp ~ i f j :  

. Naw Variables 
Pzge 3 

(Sae V312, .Cr?.rz-ent State Fi- le ,  
, --' . . for  description) 

(!]2c2> . . . . . . . 

t!CFi&Les 273-2232 are copied' 
f?sn the ~rccadj_ng stata;"what- 
eve2 -5hz t y 3 e  of state. 

LAG 

: LAG 

LAG 

2 - - p v -  
~i;: :.;14YY SUPERVISE LAG (V233) 

2 8 2  . 2 - - , , 7  - i<;.--i LINED UP LAG !V23S) 

3 -. - i:iTz-6:,7Lriq WUMBER LAG 

3 p ~ ~ s ~ ~ ~ ~ - ~ ~  s occ LAG (See V312, C w r e n t  State F i l e ,  
fo2 description) 

(V202) T-JDT i - .  - - - L O F  STATE G A D  

Variables 283-292 are copied 
from the fo l lowing state, what- 
evar the  type  of s t a t e .  

1 SIZE OF BUSINESS LEAD 

3 '  . Cg2xElqr I:.T'jsSrgy LEAD 

LEAD (VZ1k) 

33BLEAD (V2251 

. - I  LLAD (V228) 

LEAD tv339)  

#-a - 3 - - -. ; ".,,!li::c.:----- . - 7 -  .-. 
I S L  V -.... ;Jli..jd.t!:j ?.~G!::.~ER LEAD , L ~ 4 9  1 f r - I  
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