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THE DETROIT AREA STUDY 

1974 Report to Respondents 



You may remember being in te rv iewed  d u r i n g  t h e  s p r i n g  o r  summer 

of l a s t  year  by a  member of t h e  D e t r o i t  Area Study s t a f f .  I t  seems l i k e  

a  long t ime ago, bu t  we have been b u s i l y  ,s tudying t h e  in fo rmat ion  you 

gave u s  h e r e  i n  Ann Arbor,  and we have f i n a l l y  come up w i t h  some 

ccnc lus ions !  A t  t h e  t ime you were in te rv iewed ,  you t o l d  u s  that you 

would l i k e  a  copy of our  r e s u l t s .  T h i s  is t h e  r e p o r t  we promised, 

e s p e c i a l l y  prepared f o r  you, our  r esponden t s .  

.. . 

PURPOSE OF THE DETROIT a- STUDY 

. q As your in te rv iewer  may have mentioned, t h e  D e t r o i t  Area Study (DAS) 

of t h e  U n i v e r s i t y  of Michigan has  been conduct ing in te rv iews  i n  and 

around D e t r o i t  ' for over  twenty yea rs .  The DAS has two main purposes-- . 

t o  g a t h e r  in fo rmat ion  t h a t  is u s e f u l  t o  s o c i a l  s c i e n t i s t s  and t o  t r a i n  

g radua te  s t u d e n t s  a t  t h e  Univers i ty .  The su rveys  .conducted i n  the '  p a s t  : 

have g i v e n  us  a l o t  of in fo rmat ion  abou t  such t h i n g s  a s  t h e  r e l i g i o u s  

b e l i e f s ,  p o l i t i c a l  a t t i t u d e s ;  a n d ' t h e  way of  f ami ly  l i f e - o f  ' D e t r o i t e r s .  

Many books and a r t i c l e s ,  a s  w e l l  a s  numerous d o c t o r a l  d i s s e r t a t i o n s  have 
,' . 

been based on t h e  . informat ion t h a t  h a s  been gathered from people  l i k e  you. 

The e d u c a t i o n a l  t a s k  o f -  t h e  DAS is  conducted by t h e  U n i v e r s i t y ' s  

Department of Sociology. Graduate  s t u d e n t s ,  who someday hope t o  r u n  

r e s e a r c h  p r o j e c t s  of t h e i r  own, g e t  exper ience  i n  w r i t i n g  and t e s t i n g  t h e  

in te rv iew.  Although t h e  main i d e a s  of  t h e  p r o j e c t  a r e  suggested by f a c u l t y  

members, t h e  s t u d e n t s  p lay  a  l a r g e  p a r t  i n  t h e  e n t i r e  p r o j e c t .  They conduct 

about  h a l f  of t h e  in te rv iews  themselves. 



You were one of 438 women i n  D e t r o i t  and t h e  surrounding a r e a  t h a t  
. . 

we ta lked  t o  l a s t  yea r .  You were chosen t o t a l l y  a t  random from a l l  t h e  

households i n  t h e  a r e a .  I n  a d d i t i o n ,  a l l  t h e  women i n  our  sample had t o  

be between 1 8  and 65 y e a r s  of a g e  a t  t h e  time of t h e  i n t e r v i e w  and had 

t o  have worked f o r  a t  l e a s t  t e n  hours  per week f o r  two months i n  t h e  l a s t  

two years .  Of course ,  a l l  i n t e r v i e w s  a r e  completely  c o n f i d e n t i a l ,  and 

no names a r e  ever  pu t  toge the r  w i t h  t h e  responses  i n  any way. 

The 1974 DAS was abou t  working women. We were i n t e r e s t e d  i n  your 

a t t i t u d e s  about  women's r i g h t s ,  your s a t i s f a c t i o n  on t h e  job, and o t h e r  
-. 

ques t ions  abou t  your a t t i t u d e s .  I n  a d d i t i o n ,  we wanted t o  know about  t h e  

kinds  of jobs  you have had i n  t h e ,  p a s t  few y e a r s  and some in fo rmat ion  
i 

about  each of them., We hoped we would- g e t  a  b e t t e r  unders tanding of t h e  

t y p i c a l ,  p a t t e r n s  that wprking women have, and whether i t  i s  anything l i k e  

t h e  p a t t e r n  we f i n d  f o r  working men. 

DESCRIPTION OF THE 1974 DETROIT AREA STUDY SAMPLE 

There  was a t o t a l  of 438 women i n  our  sample l a s t  year .  Of t h i s  

number 78% were whi te ,  21% were b lack ,  and 1% was l i s t e d  as some o t h e r  

r a c i a l  ca tegory .  Over h a l f  t h e  sample, 60%, s a i d  they were P r o t e s t a n t ,  

35% s a i d  they were Ca tho l i c ,  and 4% were Jewish. Very few women s a i d  

t h a t  they had no r e l i g i o u s  p re fe rence .  

The l e v e l  of  educa t ion  was t y p i c a l  of a  c r o s s - s e c t i o n  of t h e  

community. Almost h a l f  of  t h e  sample (48%) had completed h igh  school ,  

whi le  21% had no t .  One f o u r t h  (25%) of t h e  sample e i t h e r  had some c o l l e g e  

t r a i n i n g  o r  had f i n i s h e d  c o l l e g e .  A few (6%) had more than four  yea rs  of 

c o l l e g e  o r  some h igher  degree .  



The m a j o r i t y  of t h e  women (67%) a r e  mar r i ed ,  w i t h  on ly  12% having 

never  been mar r i ed  a t  any time. Almost t h r e e - q u a r t e r s  of the . sample  (73%) 

have had c h i l d r e n  a t  some t ime i n  t h e i r  l i v e s .  

S i n c e  t h i s  was a sample o f  working women, we were i n t e r e s t e d  i n  what 

k inds  of j o b s  you have had. At t h e  t ime of t h e  in te rv iew,  76% of you 

were  working, w h i l e  24% were  unemployed f o r  some r e a s o n  a t  that time. 

( A l l  of you had worked i n  t h e  l a s t  two y e a r s ,  however). The jobs  you had 

were mos t ly  t h e  ones  u s u a l l y  cons ide red  "women's jobs." C l e r i c a l  worker s  

had t h e  l a r g e s t  number, w i t h  a lmos t  1 0 0  s e c r e t a r i e s  o r  o t h e r  c l e r i c a l -  

workers .  Teachers  were  t h e  nex t  l a r g e s t  group w i t h  29 women, fol lowed by 

bookkeepers  and c a s h i e r s ,  nu r ses ,  w a i t r e s s e s ,  and s a l e s  c l e r k s .  W e  a l s o  . 

had some unusua l  jobs ,  i n c l u d i n g  a c o l l e g e  p r o f e s s o r ,  a w r i t e r ,  and .even 

a b e l l y  dancer!  

F i n a l l y ,  t h e  a v e r a g e  a g e  of a l l  t h e  women was 37 y e a r s .  

WOMEN I N  THE HOME 

One o f  t h e  t h i n g s  we wanted t o  know from t h e  1974 DAS was e b o u t  

t h e  changing r o l e  of women i n  t h e  home. There  h a s  been a l o t  of t a l k  

r e c e n t l y  a b o u t  changing t h e  t r a d i t i o n a l  p a t t e r n s  o f  what women do  around 

t h e  house. We asked a b o u t  your a t t i t u d e s  towards men s h a r i n g  i n  housework 

and found that most of you (80%) thought  t h a t  men should s h a r e  t h e  household 

c h o r e s .  However, you a l s o  r e p o r t e d  t h a t  i n  your own homes, you s t i l l  do  

most o r  a l l  t h e  housework. Most of you a l s o  agreed w i t h  t h e  s t a t ement  t h a t  

most men d o n ' t  h e l p  around t h e  house, whether they  should o r  no t .  J 



Quest ions  abou t  c h i l d r e n  and working mothers  were  a l s o  o n  our  survey,  

and t h e y  r e v e a l e d  some i n t e r e s t i n g  th ings .  We asked you how many c h i l d r e n  

you thought  was t h e  i d e a l  number f o r  a f ami ly  i n  America today. Most of 

you (60%) thought  t h a t  two was t h e  i d e a l ,  b u t  on ly  a t h i r d  a c t u a l l y  had 

t h i s  number, w i t h  some having more and some having l e s s .  ' 

Many of t h e  q u e s t i o n s  we asked abou t  your a t t i t u d e s  have been asked 

of o t h e r  groups of women i n  t h e  p a s t ,  so  t h a t  we c a n  s e e  how t h e s e  a t t i t u d e s  

have changed over  time. Th i s  makes a n  i n t e r e s t i n g  comparison. The l a s t  

t ime t h e s e  q u e s t i o n s  were asked was i n  1970, when t h e  "Women's Movement" 

was j u s t  g e t t i n g  i n t o  f u l l  swing. A comparison of your answers  w i t h  t h o s e  

shows t h a t  women's a t t i t u d e s  have become more " l i b e r a l "  ove r  t h e  f o u r  y e a r s  

between 1970 and 1974. Here a r e  some examples d e a l i n g  w i t h  women and t h e i r  

f a m i l i e s  and homes. 

P e r c e n t  Agreeing P e r c e n t  Agreeing 
i n  1970 i n  1974 

1. A working mother c a n  e s t a b l i s h  
j u s t  a s  warm and s e c u r e  a 
r e l a  t i o n s h i p  w i t h  her  c h i l d r e n  

5 6% 

a s  a mother who does  no t  work 

2. Men shou ld '  s h a r e  t h e  work 
around t h e  house, such  a s  do ing  
d i s h e s ,  c l e a n i n g  and so  f o r t h  

3 .  It i s  much b e t t e r  f o r  everyone 
involved i f  t h e  man is  t h e  
a c h i e v e r  o u t s i l e  t h e  home and 
t h e  woman t a k e s  c a r e  of t h e  
home and Zamily. 

F i n a l l y ,  we asked some q u e s t i o n s  abou t  who makes d e c i s i o n s  i n  your 

households ,  and we found t h a t  d e c i s i o n s  were made j u s t  abou t  e q u a l l y  

between husbands and wives.  The m a j o r i t y  of you s a i d  t h a t  you and your 

husband s h a r e  e q u a l l y  i n  d e c i s i o n s  abou t  where you a r e  t o  l i v e  and w i t h  



whom you g e t  toge the r  s o c i a l l y  a s  a  couple .  When i t  comes t o  jobs, t h e  

husbands d e c i d e  abou t  w h a t  kind of  job they a r e  going t o  have, whi le  you 

have t h e  most say  i n  whether you are going t o  work o r  no t .  

WOMEN AT WORK 

The major p a r t  of our  1974 DAS s tudy  was abou t  women on t h e  job. 

We asked q u e s t i o n s  about  many f a c e t s  of  your work experience--what kinds  

of j o b s  you have, how much you made, and your a t t i t u d e s  abou t  t h e s e  jobs ,  

among o t h e r  th ings .  Analyzing t h i s  in fo rmat ion  was t h e  h a r d e s t  p a r t  of our  

s tudy ,  b u t  i t  revealed some i n t e r e s t i n g  t h i n g s  a b o u t  women i n  t h e  American 

l a b o r  f o r c e .  

One of t h e  most remarkable  t h i n g s  was t h e  h igh  l e v e l  of  s a t i s f a c t i o n  

w i t h  t h e  j o b s  t h a t  you have. Of t h e  women that were c u r r e n t l y  employed, 

80% s a i d  that they were s a t i s f i e d  t o  some degree  w i t h  t h e i r  jobs .  We a l s o  

aaked t h e  ques t ion ,  "If by some chance you i n h e r i t e d  enough mcney t o  l i v e  

comfortably wi thou t  working, do  you t h i n k  that you would work anyway?" A 

m a j o r i t y  ( 6 7 % )  s a i d  "Yes," a l t h o u g h  some would change t h e  type of work they 

a r e  doing.  Some t y p i c a l  comments were "I 'd  go c r a z y  i f  I had t o  s t a y  i n  

t h e  house a l l  day," o r  "I l i k e  g e t t i n g  o u t  and meet ing o t h e r  people." By 

and l a r g e ,  i t  seems t h a t  most women who a r e  working o r  have worked, l i k e  

working and would no t  q u i t  i f  they had a  chance. . 

On t h e  o t h e r  hand, most women we t a lked  t o  s a i d  t h a t  they were working 

f o r  f i n a n c i a l  r easons  ( 6 7 % )  w i t h  o t h e r  r easons  be ing  secondary. S ince  money 

was a n  impor tan t  i s s u e ,  we asked you abou t  your a t t i t u d e s  on money and job  

s e c u r i t y .  Once aga in ,  we c a n  compare t h e  answers you gave w i t h  those  g iven  

i n  1970. Here a r e  some examples: 



Percen t  a g r e e i n g  P e r c e n t  a g r e e i n g  
i n  1970 i n  1974 

1. A woman should have e x a c t l y  t h e  
same o p p o r t u n i t i e s  as '  a  man 

2. Men and women should b e  pa id  t h e  
same money i f  they do. t h e  same 
job  

3 .  A wom2n's job  should b e  kep t  f o r  
her  %hen s h e  is  having a  baby 

4. Women should be  cons ide red  a s  
s e r i o u s l y  a s  men f o r  j o b s  a s  
e x e c u t i v e s  o r  p o l i t i c i a n s  o r  
even P r e s i d e n t  

Once aga in ,  women seem t o  have become more " l i b e r a l "  i n  t h e i r  a t t i t u d e s  

abou t  t h e  r o l e  of women i n  our  s o c i e t y .  But i f  you compare t h e s e  numbers 

w i t h  t h o s e  on- page 4, you w i l l  n o t i c e  that women f e e l  d i f f e r e n t l y  abou t  t h e i r  

r o l e  i n  t h e  home and t h e i r  r o l e  a t  work. I n  bo th  c a s e s ,  women a r e  more 

" l i b e r a l "  i n  t h e i r  a t t i t u d e s  t h a n  i n  1970. But women seem t o  be  more 

" t r a d i t i o n a l "  when they t a l k  a b o u t  t h e i r  home and t h e i r  f a m i l i e s .  They s t i l l  

s e e  p r o b l e m s ' i n  a  mar r i age  where t h e  w i f e  is t h e  main breadwinner,  f o r  example. 

On t h e  o t h e r  hand, i n  t h e  j o b  market ,  women a r e  i n s i s t i n g  t h a t  they  b e  t r e a t e d  

e q u a l l y  w i t h  men, and t h a t  s p e c i a l  a l lowances  should be  made f o r  t h e i r  

s p e c i a l  needs, l i k e  t ime o f f  t h e  j o b  t o  have c h i l d r e n .  

However, our  r e s e a r c h  a l s o  showed that women have a  l o n g  way t o  go b e f o r e  

they are t r e a t e d  e q u a l l y  i n  t h e  j o b  market .  You may remember we asked you 

q u e s t i o n s  abou t  t h e  jobs  you have  had f o r  t h e  l a s t  t e n  y e a r s .  We d i d  t h i s  

so  t h a t  we could s e e  t h e  p a t t e r n  of employment t h a t  women have, r a t h e r  t h a n  

j u s t  t h e  k inds  of jobs  t h e y  have a t  any one p o i n t  i n  t ime. Using a  su rvey  

done i n  1971 by t h e - D e t r o i t  Area Study, we had s i m i l a r  in fo rmat ion  abou t  

working men i n  t h e  D e t r o i t  a r e a .  A comparison o f  t h e  k inds  o f .  work p a t t e r n s  



t h a t  men and women have revea led  some i n t e r e s t i n g  th ings .  

Among t h e s e  f i n d i n g s  was a n  a n a l y s i s  of how, men and women a r e  rewarded 

d i f f e r e n t l y  i n  t h e  job  market.  Many r e s e a r c h e r s  have found t h a t  women te,nd 

t o  make abou t  35% less t h a n  men on t h e  same types  of jobs .  W e  wanted t o  know 

why t h i s  t a k e s  p lace .  We u s u a l l y  t h i n k  that background f a c t o r s  l i k e  

educa t ion  and exper ience  l e a d  t o  b e t t e r  paying jobs ,  and t h i s  is what we 

f i n d  f o r  men. However, women do  no t  seem t o  be  rewarded f o r  t h e  same t h i n g s  

men a r e  i n  terms of income. Women w i t h  b e t t e r  educa t ion  and more work 

exper ience  tend t o  have j o b s  w i t h  lower incomes than  t h o s e  t h a t  a  male  w i t h  

t h e  same educa t ion  and exper ience  would have. 

The same p r o c e s s  seems t o  b e  working f o r  promotions i n  a  p a r t i c u l a r  

occupat ion.  W e  u s u a l l y  t h i n k  t h a t  t h e  longer  someone works a t  a  p a r t i c u l a r  

job and t h e  more t enure  he  has, t h e  more promotions o r  r a i s e s  he  is  l i k e l y  

t o  have. T h i s  p a t t e r n  works f o r  men, and we can  a c t u a l l y  p r e d i c t  what kind 

of income changes men w i l l  have over  t h e i r  c a r e e r s  by us ing  t h i s  in fo rmat ion .  - 

Once a g a i n ,  however, women a r e  d i f f e r e n t .  Even those  women who a r e  i n  

"career"  jobs  a r e  n o t  promoted i n  t h e  same way men a r e .  The income d i f f e r e n c e  

grows g r e a t e r  a s  men a r e  promoted w h i l e  women s t a y  a t  t h e  same l e v e l .  

Does t h i s  mean t h a t  t h e r e  is a c t i v e  d i s c r i m i n a t i o n  by employers a g a i n s t  

women? Most of you d i d n ' t  seem t o  t h i n k  so .  We asked i f  being a  women 

helped o r  h u r t  you i n  t r y i n g  t o  be  hi;ed and promoted on your jobs .  A l a r g e  

m a j o r i t y  (83%) of you s a i d  that i t  e i t h e r  helped o r  had made no d i f f e r e n c e .  

The problem f o r  women seems t o  be  t h e  types  of jobs  t h a t  they have. Most women 

a r e  i n  occupa t ions  t h a t  d o n ' t  have many " leve l s" .  That means they c a n ' t  be 

promoted, because t h e r e  is  no p l a c e  h igher  t o  go. Many women a r e  a l s o  i n  jobs  

t h a t  they c a n  l e a v e  when they need t o  (such a s  when they have c h i l d r e n )  and 



r e t u r n  t o  work when they want 'o r  need to ,  and t h i s  seems t o  be one r e a s o n  

why women a r e  concen t ra ted  ' i n  t h e s e  k inds .  bf jobs .  

So i t  appears  t h a t  r i g h t  .now, even though women would l i k e  t o  .have 

"equal oppor' tunity" t o  compete w i t h  men f o r  a l l  types  of  jobs ,  t h e r e  a r e  

o t h e r  r easons ,  l i k e  fami ly  r e s p o n s i b i l i t i e s ,  which keep them from do ing  so. 

It w i l l  b e  i n t e r e s t i n g  i n  t h e  y e a r s  t o  come i f  t h i s  p a t t e r n  changes f o r  

bo th  men and women. 

F i ~ l l y ,  we asked you abou t  peop le  whom you work w i t h  and people  who 

a r e  your f r i e n d s .  Even though most of 'you s a i d ' y o u  l i k e d  t h e  people  you 

worked wi th ,  you don!t u s u a l l y  meet w i t h  them b u t s i d e  t h e  job. Of t h e  people  

you g e t  toge the r  w i t h  s o c i a l l y  o u t s i d e  of work, on ly  a s m a l l  p a r t  were met 

on t h e  job. Most women seem t o  keep t h e i r  jobs  and t h e i r  home l i f e  s e p a r a t e .  

. . 
' A FINAL NOTE . . 

.' .. . h . '  

I n  t h i s  l i t t l e  r e p o r t  we have t r i e d  t o  touch on most of t h e  s e c t i o n s  
. . 

of our  q u e s t i o n n a i f e ,  and t o  g i v e  you some i d e a  abou t  what o t h e r  women i n  

and around D e t r o i t  thought and d i d .  We haven ' t  covered every th ing  and i t  

w i l l  s t i l l  be  some time b e f o r e  we a r e  f i n i s h e d  ana lyz ing  t h i s  huge amount 

of in fo rmat ion  t h a t  you gave us .  However, i f  you have any o t h e r  q u e s t i o n s ,  

o r  i f  any th ing  i s  unc lea r  abou t  t h i s  r e p o r t ,  p l e a s e  d rop  u s  a n o t e  a t  che 

~ e t r o i t  Area Study, 3528 LS&A Building,  Univers i ty  of Michigan, Ann Arbor, 

Michigan, 48104, and we w i l l  t r y  t o  answer your q u e s t i o n s  a s  b e s t  we can.  

F i n a l l y ,  we would l i k e  t o  thank you a g a i n  f o r  your coopera t ion .  Without 

your h e l p  a s  "volunteers" ,  t h e  kind of r e s e a r c h  t h a t  we d i d  i n  t h e  1974 D e t r o i t  

Area Study would n o t  be  p o s s i b l e .  




