




THIS PUBLICATION Climateand Character/ PERSPECTIVES

ON DIVERSITY marks the first time the University of Michigan has assessed its progress on its two
nationaIIy recognized diversity initiatives,the Michigan Mandate and the Michigan Agenda for Women,
in a single document.

With the Michigan Mandate, launched in 1987/ the University announced its goal to be a
leader known for the racial and ethnic diversity of its faculty, students, and staff, and a leader in

creating a multicultural community capable of serving as a model for higher education and for
society at large. Seven years later the Michigan Agenda for Women was launched as a companion
initiative. Its goal: To make women students, faculty, and staff full and equal partners in the
University.

The Michigan Mandate and Michigan Agenda for Women are part of a larger University­
wide commitment to develop a model of what a pluralistic, multicultural university must be to
serve our nation and the world in the twenty-first century. The two initiatives are based on the
premise that to create a welcoming and nurturing community the University must encourage re­
spect for diversity in all of the characteristics that can be used to describe people, including: age,
race, gender, disability, ethnicity, nationality, religious belief, sexual orientation, political beliefs,
economic status, and geographical background. In that spirit, we present perspectives on diversity
from a broad cross section of faculty, staff, and students. To emphasize the equal importance of the
voices presented in the personal perspectives sections we have refrained from emphasizing job
titles. You'll find in this publication the following communications, statements, and reports:

~ A LEDER FROM PRESIDENT LEE C. BOLLINGER

~ COMMENTS FROM UNIVERSITY LEADERS ON PROGRESS AND CHALLENGES

~ A NINE-YEAR PROGRESS REPORT ONTHE MICHIGAN MANDATE

~ A VARIETY OF PERSONAL PERSPECTIVES

~ A THREE-YEAR PROGRESS REPORT ONTHE MICHIGAN AGENDA FOR WOMEN

~ MORE PERSONAL PERSPECTIVES

• A MEMORIAL STATEMENT FOR TWO CHAMPIONS OF DIVERSITY

• STATISTICAL DATA
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The Michigan Mandate: A Nine-year Progress Report

The Michigan Mandate, the University of

Michigan'sstrategic plan for linking academic

excellence and social diversitywas launched

in 1987. It grew out of a realization that the

U-M was not achieving the goals it had

articulated in the I960s and I970s to

include underrepresented minorities in the

academic community

Leading up to the Michigan Mandate

Michigan historically has been proud of the

diversity of its student bod~ with the

Regents noting as early as 1860 in their

annual report that 46 percent of the

student body came from other states and

countries. The first Black students

enrolled at Michigan with little fanfare

in 1868. By 1940, Blacks represented

I percent ofthe University's enrollment

That year sociology graduate student

William H. Boone wrote in a thesis titled uA

Study of the Problems ofAdjustment of the

Negro Students Attending the University of

Michigan" that lithe Negro student in

attending a white school may expect to find

the denial ofunlimited opportunity the

occurrence of social embarrassments, and

the concrete proofthat American democ­

racy is the white man's democracy - just

as he has already experienced in everyday

life."
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launching of the Opportunity Award

Program in 1964 to aid Black students and

others in need of academic and financial

help. By March 1970,when the student­

organized BlackAction Movement (BAM)

called its first strike, Blacks made up 3

percent of the student body: Students

demanded that Black enrollment reach I0
percent by 1973,a demand endorsed by

the Faculty Senate and by Gov.William

Milliken and agreed to by the Regents. An

estimated one-third of the student body

supported the twelve-day strike by not

attending'classes. BAM leaders called for

expansion of the Blackstudies program,

recruitment of more African American and

other minority students and faculty and

increased student financial aid and support

services. In subsequent strikes, BAM II in

1975 and BAM III in 1987,students

reiterated the demands of their predeces­

sors when it appeared the University's

commitment to diversity was waning. A

Six-Point Plan ofAction resulting from

negotiations between students and the

administration in March 1987 laid the

groundwork for the Michigan Mandate,

which provided a strategic plan for

accomplishing the goals.

The Michigan Mandate addressed strategic

objectives under four broad rubrics:

• Faculty Recruitment and Development

• Student Recruitment, Achievement

and Outreach

• StaffRecruitment and Development

• Improving the Environment for

Diversity
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The following is a summary of the

University's progress in its efforts to reach

the objectives of the Michigan Mandate.

Strategic Objective # I:
Faculty Recruitment and Development

Substantially increase the number of
tenure-track faculty in each
underrepresented group.
Increase the success offaculty ofcolor in
the achievement ofprofessional fulffllment,
promotion, and tenure.
Increase the number ofunderrepresented
faculty ofcolor in leadership positions.

Programs sponsored by the Office of the

Vice Provost for Academic and

Multicultural Affairs include:

• The Harold R. Johnson Diversity Service

Award, established in 1996. It recognizes

full-time tenured and tenure-track faculty

whose service contributes to the develop­

ment of a more culturally and ethnically

diverse campus community Five awards of

$5,000 each are presented annually:

• The Presidential Professors Program

brings distinguished individuals who have

made extraordinary contributions in the

arts, sciences, humanities, business, politics,

and intemational affairs to campus as

visiting scholars.

• The Target of Opportunity Program

provides funds to help schools and colleges

hire faculty of color with disciplinary

interests that contribute to programmatic

goals. Funds also support programs that

contribute to the multicultural mission of

the University

• Cluster hiring is a recruitment strategy

being used by a number of departments,

schools, and colleges to enrich the academic

culture. Cluster hiring, which involves the

hiring of faculty members who share similar

research and teaching interests, either within

one department or across departments,

fosters creation of communities of scholars

and creative artists.

• The Faculty Awards Program assists

faculty in establishing and sustaining an

active program of research and scholarship

that contributes both to their intellectual

development and to the multicultural goals

of the University Awards support co­

sponsorship of symposia and conferences;

student research assistance; research and

professional travel; subvention for publica­

tions, recordings, and performances;

interdisciplinary and collaborative research;

seed money for new faculty to launch

research programs; and supplementary

stipends for faculty on fellowships and

sabbaticals.

• Women of Color in the Academy Project,

also supported by the Office of the Vice

President for Research,the Center for the

Education of Women, and the Women's

Studies Program, was launched in 1995 to

create a faculty network to link women of

color faculty across the campus. The project

focuses both on the accomplishments of

women of color in the academy and on

issuesof particular concern to them.



Other programs:

• The University is working to enlarge and

enrich faculty candidate pools by keeping in

touch with outstanding Ph.D. graduates as

they launch their careers.

• The Center for Research on Learning and

Teaching (CRLT) sponsors New Faculty

Orientation at the beginning of each

academic year to help departments. schools,

and colleges welcome and support new

faculty:

• As part of its multicultural teaching and

learning program. CRLT awards grants for

projects that address diversity issues in

formal learning situations. The goal is to

help faculty enhance their teaching and to

improve student learning.

Strategic Objective # 2:

Student Recruitment, Achievement, and
Outreach
• Achieve an increase in the number

of entering students from underrepresented
groups, as well as in the total
underrepresented group enrollment

• Increase the graduation ratesof
underrepresented students of color and
improve the success of graduate students

of color.

• The Office ofAcademic Multicultural

Initiatives (OAMI) annually sponsors visits by

more than two thousand seventh through

twelfth grade students from various

communities throughout southeast

Michigan. Students from one hundred

school districts visit the campus for periods

ranging from one day to two weeks. U-M

students help plan and lead activities for

the visitors. More than fifty academic and

non-academic units participate in this

program.

• More than one hundred and seventy­

five former Pre-College Program partici­

pants have earned four-year scholarships

and are enrolled at the U-M.

• The Detroit Office of Undergraduate

Admissions, which opened in 1990,
provides a convenient access point for

Detroit-area residents who seek informa­

tion about the University and admission.

Staff serve as liaisonsto public and private

schools and agenciesin the area.

• Students of color number 8,209, or 25.4

percent of all students - more than twice

the total of minority students enrolled in

1986, the year before the Michigan

Mandate was established. For the sixth

straight year. enrollment ofAfrican

Americans is at a record high. Minority

student enrollment figures from fall 1996:
2,870 African Americans

8.9 percent oftotal enrollment
3.642 Asian Americans

11.3 percent oftotal enrollment
I ,471 HispanidLatinaJo Americans

4.5 percent oftotal enrollment
226 Native Americans

0.7 percent oftotal enrollment

• Graduate and professional programs

enroll 2,3 17minority students, or 23.7
percent of all graduate/professional

students.

These include:

I ,021 Asian Americans

I0.5 percent
798 African Americans

8.2 percent
437 HispanidLatinaJo Americans

4.5 percent
61 Native Americans

0.6 percent

• CRLT works with faculty and graduate

student instructors on multicultural

initiatives to help them create inclusive

classroom experiences that serve the

learning needs of a diverse student body

• A recent issue of Black Issues in Higher
Education ranks Michigan eleventh in total

minority doctoral degrees granted. ninth in

total minority master's degrees,and

twenty-fifth in total minority baccalaureate

degrees. The rankings include historically

Black colleges.

The U-M ranks first in minority doctorates

in the social sciencesand history For first

professional degrees awarded to minorities,

the U-M ranks third in dentistry. fourth in

medicine, and tenth in law nationally

• The College of Literature, Science,and

the Arts' race and ethnicity requirement,

which became effective in fall 1991,
requires undergraduate students to take

one course that addresses issues of race,

racism.and ethnicity More than one

hundred and fifty courses are availableto

choose from to meet the requirement.
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• The Undergraduate ResearchOpportu­

nity Program (UROP), founded in 1988,

focuses on improving undergraduate

education and minority student retention

by emphasizing academic excellence and

achievement. Originally designed for

underrepresented minority students,

UROP now serves more than seven

hundred students from a variety of racial,

cultural, and academic backgrounds. First­

and second-year students work with

faculty members on research and creative

projects.

• The Minority Affairs Commission, an

independent task force supported by the

Michigan Student Assembly provides

financial support to student-initiated

programs serving students of color and

strives to create harmony among campus

groups.

• Multi-Ethnic Student Affairs - consist­

ing of Minority Student Services and the

William Monroe Trotter House

Multicultural Student Center - works to

foster an environment where students of

color prosper academicallyand socially

Coordinators representing African

American, Asian Pacific American, Hispanic/

Latinalo American, and Native American

heritages advise students of color and their

organizations.

• The Student Academic Success and

Enrichment Program,sponsored byOAMI,

features peer mentoring, academic

enrichment activities,seminars,and

workshops to promote greater opportuni-



ties for academic successand achievement

among students of color. The program will

be fully operational this fall. OAMI also has

a revolving loan program, funded by

donors, that allows students to secure

short-term loans to assistwith academic

needs.

• Since 1987, financial aid officers have

visited junior and senior high schools and

community organizations in areas with

large minority populations to make

financial aid opportunities known to

students of color. This is part ofthe Office

of FinancialAid's ongoing efforts to help all

students locate financial resources.

• The University Mentorship Program)

which is part of the Office of New Student

Programs, matches incoming students with

a peer and a faculty or staff mentor based

on shared career or academic interests.

Last year more than one thousand

students participated in the program.

• The Program on Intergroup Relations,

Conflict, and Community educates

students about various forms of conflict

among social groups. It brings students

from various backgrounds together to

discuss similarities and differences and to

seek resolutions to social conflict

• University Housing addresses the needs

and concerns of students and staff of color

through cultural, educational, and social

programs in the residence halls. Minority

peer advisers work in the residence halls

to help make the living-learning experience

rewarding for students of color.

• The Michigan Studya longitudinal series

of surveys of the undergraduate classof

1994, was launched in 1990 to assess the

impact of the University's multicultural and

diversity efforts on undergraduate

students. While the study focuses on

students' expectations. perceptions. and

experiences with respect to diversity and

multiculturalism, it also explores differences

and commonalities among students of

different racial and ethnic backgrounds.

Results show that when diversity is

perceived, as a broad educational goal.

students are more likely to support its

principles. The study is coordinated by

DAMI and involves staff. graduate students,

and senior faculty

• The U-M and the United Negro College

Fund established the Frederick D.

Patterson Research Institute in 1996 to

measure the progress ofAfrican Americans

in various educational settings from pre­

school through graduate school and to

examine factors influencing drop-out rates.

This program is funded, in part by the

Office of the Provost and Executive Vice

President for Academic Affairs.

Strategic Objective #3:
Staff Recruitment and Development
• Increase the number of members of

underrepresented groups in key leadership
positions.

• Focus on achievement in alljob categories.
• Increase the number of underrepresented

professional and administrative staff of

color.

• UMatter, a staffrecognition program, is

being launched in 1997. Staff who have

worked at the University at least one year

will be eligible to be nominated for their

achievements and outstanding customer

service. Each month a team will select up

to ten individuals to receive the award,

which includes a lapel pin and certificate.

• The University's first Staff Recognition

Program honoring aU staff for the

contributions they make to the University

was held in fall 1996. The Human

Resources and Affirmative Action Office

plans to make the Staff Recognition

Program an annual event

• Businessand Finance units honor

outstanding employees through the annual

Distinguished Staff Awards program, which

has been in place since 1989.

• Workplace 2000 (formerly Workplace

of the 90s) Awards are presented each

spring to outstanding staff members who

have worked at the University for at least

two years. Award criteria are leadership,

team work, and service.

• Human Resource Development (HRD)

is piloting the "Foundations of Supervision"

training program to upgrade management

skills of new supervisors this year so they

are better prepared to manage a diverse

workforce.

• HRD helps employees identify long­

term career paths and provides the tools

necessary to assistthem with career

development.
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Strategic Objective #4:
Improving the Environment for Diversity
• Foster a culturally diverse environment and

increase community-wide commitment to

diversity.
• Improve communications and interactions

with and among allgroups.
• Provide more opportunities for allpeople

of color to communicate their needs and
experiences and to contribute direaJy to

the change process.
• Reach out to the widercommunityto

provide support and expertise, to identify
new learning opportunities for our students,
and to enhance the University's sense of

connection and interdependence with the
world beyondour campus.

• The Council on a Multicultural Univer­

sity (COMU), established in 1990,

advocates for multicultural initiatives and

looks for ways to bring the value of

multiculturalism into the life of the

University cornrnunity More recently

COMU has been focusing on campus

climate.

• The Center for Research on Learning

and Teaching (CRLT) is dedicated to the

support and advancement of learning

and teaching at the University with special

emphasis on undergraduate education.

Through its new program of multicultural

teaching and learning services, CRLT

serves as a resource to faculty and

graduate student teaching assistants who

wish to expand their knowledge of

multiculturalism. explore wafS in which

such content can be infused in their



courses, and upgrade their teaching skillsto

meet the needs of diverse learners.

CRLT professional staff members, including

the coordinator of Multicultural Teaching

and Learning Services, offer customized

workshops for academic units and consult

with individual instructors. CRLT "faculty

associates" are members of the faculty

who have a special expertise regarding

students' diverse learning styles and

multicultural curriculum. They also are

available for workshops and consultations.

• The Student Academic Multicultural

Initiatives Program, sponsored by OAMI,

funds activities initiated by students of

color and student of color organizations.

Funded projects range from scholarly

research and presentations to academic

development activities, including study and

tutorial groups.

• The Martin Luther King Jr.-Cesar

Chavez-Rosa ParksVisiting Professors

Program, sponsored by the Vice Provost

for Academic and Multicultural Affairs,

brings outstanding scholars to campus for

a short duration. Funded by the state of

Michigan and the U-M, the program is

designed to increase the number of

underrepresented instructors in the

classroom and to provide role models for

students. Visiting professors meet with

students at the University and with

primary and secondary students in the

community

• The University's tenth Martin Luther

King Jr. Symposium was held in January

Coordinated by OAMI and a University­

wide planning committee, more than one

hundred and ten events were sponsored

by various campus units. The annual

commemoration of the life of the civil

rights leader has grown to be one of the

largest events in the nation, second only to

the program in Dr. King's hometown of

Atlanta, Georgia.

• The South Africa Initiative Office is

developing links with universities in South

Africa. It serves as an information resource

center. facilitating collaborative partnerships

between persons and institutions in South

Africa and the United States.

• The "diversity librarian" at the Harlan

Hatcher Graduate Library provides

research and reference search assistance to

students, faculty and staff seeking informa­

tion related to gender and ethnic studies.

• OAMI develops programs in collabora­

tion with the Division of Student Affairs,

the Center for Afroamerican and African

Studies, and other academic units to

ensure that there are a variety of culturally

enriching activities sponsored for and with

students.

Challenges Remain

As part of the Michigan Mandate, the

University has looked for innovative and

effective ways to reach prospective

students and to serve the needs of all

students while they're on campus and after

they have graduated. Many of the

programs initially introduced to improve

services to underrepresented minorities ­

for example, the Undergraduate Research

Opportunity Program, CRLT workshops to

improve undergraduate teaching, and

cultural programs sponsored by Multi­

Ethnic Student Affairs and the Office of

Academic Multicultural Initiatives - benefit

all students. Graduation rates - one

important measure of success - have

increased for minority students and

remained high for white students since the

Mandate was launched.

The Mandate also has generated a number

of programs to recruit and develop faculty

and staff and to improve the campus

climate for diversity Recruiting and

retaining faculty and staff of color remains

a challenge as more universities become

aware of the link between academic

excellence and diversity and strive to hire

top minority scholars and administrators.

To help accelerate progress toward the

University's many-faceted diversity goals,

Vice President for Research Homer A.

Neal established in january while he was

interim president, a $450.000 President's

New Century Fund for Diversity to create

. new prograr.ns. The fund is administered

by LisaTedesco,associate dean for

academic affairs in the School of Dentistry

As presidential associate for special

programs within the Office of the

President,Tedesco is responsible for

general oversight of the Michigan Mandate

and the Michigan Agenda forWomen.

including taking stock of the status of

initiatives and challenges yet to be

addressed.

.IWe have learned a great deal from

working together on our two major

diversity initiatives, the Michigan Mandate

and the Agenda forWomen. Michigan's

future will be shaped by new leadership.

For many individuals.the Mandate will

remain a touchstone. The Agenda will

need renewed energy and vision as well,"

Tedesco says.

"I am confident and optimistic that we will

continue to create environments for

students, faculty and staff that foster

inclusion. We must explore the boundaries

of our understanding and experience, and

discover with each other solutions to

problems that sustain the integrity of what

we know and value. Our best thinking will

emerge from the wellspring of many

different voices and minds, enabling the

University and each of us to realize our

aspirations." Tedesco adds.

For John H. Matlock assistantvice provost

and director of the Office ofAcademic

Multicultural Initiatives,"Diversity means we
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as a whole institution have to be willing to

change. We can't say it is up to students

or people of color to change when they

come here. Diversity means not only

recognizing differences, but respecting and

appreciating differences as well. If

everybody comes from the same cookie

cutter, then we haven't accomplished

much. Diversity makes the University a

better place for those who work here and

for students while they are here and after

they graduate,'

CRLT Director Constance E. Cook says, "In

the past some people were activists who

promoted diversity efforts, and some

people opposed those efforts, but the

majority were somewhere in between.

Now that the U-M has such a diverse

student body; no matter what you teach,

you have to think about these issues. It is

no longer a matter of ideology

Law School Dean Jeffrey S.Lehman says

one of the future challengesfor the

University and the Michigan Mandate will

be lito build on our past successes and to

make ever clearer to the many people

who care about the University of Michigan

why we are committed to ideals that

sustain us. That means listening carefully to

those who are curious or have questions

about us and explaining forthrightly and

candidly what we're about."

As the University continues to strive to

reach the goals of the Michigan Mandate,

Provost J. Bernard Machen says it faces

two kinds of challenges: "We must

continue to recruit in order to achieve a

more diverse student body; faculty and staff

because even though we are more diverse

than most universities,we're still not

diverse enough. A second major challenge

is to learn to appreciate each other more

- to appreciate our diversity'
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Michigan Agenda for Women: A Three-year Progress Report

In April 1994,after much work by women

on campus and with the advice of the

President's Advisory Commission on

Women's Issues (PACWI), the University

launched the Michigan Agenda for Women,

a vision statement that committed

Michigan to taking the necessary steps to

assure that all women on campus ­

faculty, staff,and students - enjoy equal

opportunities with men and are treated

fairly and equitably. The aim: By the year

2000, the University of Michigan will be the

leader among American universities in

promoting the success of women of

diverse backgrounds as faculty students,

and staff

The Agenda identified five specific goals:

• To create a University climate that

fosters the successof women faculty

students, and staff by drawing upon the

strengths of our diversity

• To achieve full representation, participa­

tion, and success of women faculty in the

academic life and leadership of the

University.

• To make the University the institution of

choice for women students who aspire to

leadership roles in our society:

• To make the University the employer of

choice for women staff who seek satisfying

and rewarding careers, and to provide

opportunities for women staff who seek

leadership roles.

• To make the University the leading

institution in the nation for the study of

women and gender issues.

The following is a summary of some of the

steps the University community has taken

to reach the goals of the Michigan Agenda.

To create a University climate that fosters the
success of women faculty, students, and staff
by drawing upon the strengths of our diversity.

• The Women of Color in the Academy

Project, a multi-year joint project of the

Center for the Education ofWomen and

the Women's Studies Program, was

established in 1995. Supported by the

Office ofAcademic and Multicultural

Affairs and the Office of the Vice President

for Research,the project focuses on

research, advocacy and administrative

initiatives of concern to women of color in

university settings. In January 1996,the

project sponsored a research conference,

"Women of Color in the University and

the Community it Serves," which attracted

more than three hundrred and fifty faculty;

students, and staff. The goals of the

conference included helping participants

network and fostering new collaborations.

• After advocacy by PACWI, parking

regulations were modified in December

1994 to increase the availability of

nighttime parking on campus. Students

and others without University parking

permits can park free in faculty and staff

parking areas 5 p.m.-6 a.m.,increasing the

amount of traffic in the structures and

improving safety during the evening and

early morning hours.

• The Regents approved a $2.5 million

project in 1995 to improve campus safety

through increased lighting.

• The Consultation and Conciliation

Service (CCS) was established in 1994 in

response to requests during a series of

town meetings President Duderstadt held

in conjunction with the launching of the

Michigan Agenda that "something be done

about the grievance and discipline

procedures." The CCS provides confiden­

tial mediation services to faculty and staff

to help resolve disputes or misunderstand­

ings in the workplace. CCS assists with

concerns regarding intra- and inter­

department communications; work

assignments; working relationships with

supervisors, co-workers or supporting staff;

and fair treatment, rights, and benefrts.

Since 1994,CCS has handled approxi­

mately one hundred and fifty cases, the

majority of which have focused on

dissatisfaction with work conditions and

assignments and interpersonal conflict. The

CCS is one of a number of programs

established in response to women's

concerns that has benefited men and

women.

• The Task Force on Violence Against

Women on Campus was created in

January I995 to assess the nature and

scope of the problem of violence against

women, develop and propose corrective

actions, implement actions approved by the

administration, monitor progress, and

propose additional remedies, if necessary:
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The task force's goal is "to change campus

culture so that violence against women will

no longer be accepted, thus making the

campus environment safer and healthier

for all women in the U-M community:

students, staff, faculty,and their family

members."

The task force's efforts to date have

resulted in the following actions:

- Adding information about violence

against women in University Housing

leases;

- Increasingthe number of hours

devoted to teaching about violence and

women in the Medical School:

- Providing training sessionsabout

violence againstwomen through a poster

campaign on U-M buses;

- Working with the Athletic Department

on training sessions about violence against

women for trainers, coaches,and student

athletes;

- The publishing of Prism 11/: Writing to

Stop Violence Against Women in 1996 by

the English Composition Board and the

Sexual Assault Prevention and Awareness

Center. Prism III, a collection of essays,

poetry; and stories by individuals who have

been affected by violence, was published to

develop greater community awareness

about violence, and its effect on individuals

and our society.

• A Human Resources and Affirmative

Action Office task force on violence in the

workplace held public hearings across

campus and developed a set of interim

guidelines in 1995.



• Human Resource Development started

offering new training programs for

supervisors and employees regarding

workplace violence in 1995.

• Two staff members were hired in 1995

to receive formal complaints and lead

educational seminars about sexual

harassment.

To achieve full representation, participation,
and success of women faculty in the
academic life and leadership of the
University.

• PACWI recommended the Career

Development Fund for FacultyWomen be

established. Since 1994,the fund has

offered assistance and support to women

in the form of discretionary awards of

$5,000. All tenured and tenure-track

faculty on the Ann Arbor campus are

eligible. Approximately forty awards are

given annuall~ The awards are a response

to the disproportionate service responsi­

bilities of women who, because they make

up only about 22 percent of the tenured

and tenure-track faculty may be called

upon to advise students; serve on

departmental, college, and University

committees; develop programs; plan

conferences;and provide other services to

the University and wider communities to a

greater extent than their male colleagues.

• Lecturers' Professional Development

Grants, first offered in 1996,acknowledge

the instructional and scholarly contribu­

tions of lecturers and provide them with

access to funds beyond those ordinarily

available. Ten grants of up to $2,000 each

are awarded annually Recipients are

selected on the basisof their potential

contributions to the University's missions

of teaching and scholarship. Fifty-three

percent of all lecturers on the Ann Arbor

campus are women.

• The Dual Career Program helps

departments recruit faculty and high-level

academic staffmembers to the University

by assisting in the placement of the

individual's spouse or partner. In 1995-96,

the Dual Career Program assisted in

placing twenty-three spouses/partners.

• The Senior Hiring and Recruitment

Effort (SHARE) program, established in

1992,gained new impetus and visibility

following the announcement of the

Agenda It provides financial assistance to

deans and department chairs in their

efforts to recruit senior faculty women in

areas where they are underrepresented or

where the department has only one

woman faculty member. It also is used to

help retain senior women who are being

recruited by other universities. In 1995-96,

ten positions were filled with SHARE

assistance, one more than during the

previous academic year.

• The "New Lines" program, established in

1995,brings senior faculty women with

outstanding academic qualifications to the

University Funding is availableto facilitate

appointments in any academic unit where

women constitute lessthan 30 percent of

the faculty Of the first ten women hired

through the New Lines program, two are

women of color. The program will

continue until at least six more senior

women faculty have been hired.

• Leadership training opportunities have

been offered to two or more faculty

women annually for more than a decade.

Opportunities include programs at the

Harvard Institute of Educational Advance­

ment, Bryn Mawr College, Carnegie Mellon,

the Center for Creative Leadership at

Greensboro, N.C., and the U-M Executive

Education Program. Until 1996,the

Provost's Office paid half the tuition for

recipients and each recipient's department

paid the remainder of her tuition and

expenses. Beginning in 1997,the Office of

the Provost pays all of the tuition and

expenses for women selected to partici­

pate. Opportunities for leadership training

are availablefor women in academic

medicine through the Executive Leadership

in Academic Medicine program. In 1996,

four of the six fellows selected from

Michigan to attend the Council on

Institutional Cooperation's Academic

Leadership Fellows Program were women.

The programs mentioned above are

administered by the Office of the Provost

• The third and most comprehensive

volume of Womenat the University of
Michigan,A Statistical Report on the Status of
Women Students, Faculty, and Staffwas
prepared in May 1996 for the Office of the

President by the Center for the Education

ofWomen (CEW), the Office ofAcademic
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Planning and Analysis,and the Office of

Human Resources and Affirmative Action.

To make the University the institution of

choice for women students who aspire to

leadership roles in our society.

• In 1997,the University will make

available approximately $ I 60,000 to help

full- and part-time undergraduate and

graduate students with child care expenses.

The awards of up to $1,000 per term are

based on financial need. The scholarship

fund was created following a decision by

the Regents in November 1996 to

approve a Child Care Task Force recom­

mendation that student fees be increased

$1 per term and that the funds collected

be matched by the U-M to support child

care expenses for U-M students.

• The Ann Arbor campus has five

nationally accredited child care facilities

serving approximately four hundred

children of students and employees.

• The U-M received the "Best on the

Block" award from the House Republican

Task Force on Child Care in 1996 for

providing innovative child care initiatives.

• A recent study by the Families and

Work Institute and the College and

University Personnel Association Founda­

tion named Michigan one of the top

twenty-nine most "Family Friendly"

campuses. The U-M was singled out for its

leadership role, particularly in the area of

eldercare.



• In fall 1996, Michigan, with 47 percent
female participation,became one of the
first major universities in the nation to

achieve gender equity in participation in
intercollegiate athletics.

• The Women in Science and Engineering­
Residential Program (WiSE), sponsored by

University Housing, CEW,andthe Division

of StudentAffairs,was launched prior to
the Agenda. However,it recentlywas

expanded and now serves about one

hundred and ten women with a strong

interest in math,science, or engineering. It
focuses on retaining women in the

sciences and engineering by creatinga

supportive living-learning environment.
The WiSE Programoffers formal study

groupsfor math,chemistry and physics;

programsand workshops on majors,
careers, and research; academic advising:

and social activities.

• CEVV and an increasing number of
schools and colleges host professional

development workshops for women
studentsand alumnae. In Februarythe

Law Schoolsponsoredsuch a workshop,

which attracted about one hundred and

fifty participants. Alumnae discussed
mentoring and career development

To make the University the employer of
choice for women staff whoseek satisfying'
and rewarding careers and to provide
opportunities for womenstaff who seek
leadership roles.

• U-M schools, colleges, and departments
were asked by the central administration in

September 1994to explore flexible
scheduling options. Letters were sentto

supervisors encouraging them to give

greater attention to staff issues and
flexibility in work scheduling and to follow

the Standard Practice Guide of U-M policies

and procedures, which reads: "Supervisors
are encouraged to accommodate the child
care and familycare needsof staff

members, to the extent possible and

consistent with the operating requirements

of the unit,by adjusting work schedules and
starting and quitting times."

The Family Care Resources Program

(FCRP) has developedguidelines for
flexible scheduling. FCRP Coordinator

Leslie de Pietro offers workshops on
flexible scheduling and alsois available to

consult with employees and supervisors.

The InformationTechnology Division (lTD)

and FCRP have developedguidelines on
telecommuting. The guidelines are available

at www.itd.umich.edu/telecommuting on the
World Wide Web.

Telecommuting and flexible scheduling help

employees, women and men,juggle their
work and familyresponsibilities.

• The nine-week Management Institute,
sponsored annually by the Office of the
Executive Vice President and Chief Financial

Officer, providesprofessional and adminis­

trative, office,and technical staffopportuni­
ties to develop leadership skills. In 1996,

and again in 1997, women held twenty­

three of the program's thirty-five slots.

• The Office of the ExecutiveVice
President and Chief Financial Officer funds
other leadership training opportunities for

women administrators similarto those
offered by the Office of the Provostto

women faculty Approximately six women

are selected annually to participate.

• The Child CareTask Force is examining
the child careneedsof facultyand staffand

is expected to report its findings to the
Regents in fall 1997.

• The U-M offers a number of family-_
friendly benefits under the aegis of the

Family Care Resources Program, including
an electronic bulletin board for parenting
concerns, and workshops on parentingand
eldercare issues.

• C8N, the Family Care Resources
Program, and other units sponsored in fall
1996and winter 1997a.series of

programsthat addressed from both

theoretical and practical frameworks the
question of how women, men.andtheir

families striveto balance work. life,and
family:

• CEVV conductsresearch relatedto
women and education, work, and

leadership. It alsoplays a critical role in

assessing the progress and experiences of
women at the U-M.

To make the Unive;sity the leading institution
for the studyofwomen and gender issues.

• The Institute for Research on Women
and Gender was established in 1995 to

serve asan institutional umbrellafor faculty

research on women and gender. to
stimulate and support these research

efforts,and to increase the impact of the
University's scholarship on women and

gendernationally: Directed byAbigail J.
Stewart,professorof psychology and of
women's studies, the Institute has more
than one hundred andten faculty

associates and one hundred and twenty­
seven graduate students.

Stewart says, "We seethe Instituteas

providingfocused support for research in
all fields that advances our knowledge
about women and gender in a way that

recognizes and examines differences in
experience, communities, resources, and

power. We foster interdisciplinary
connections and links where they are

fruitful, support and encourage individual
projects by facultyand students, and

communicate new knowledgeto the
public."

• The Michigan Initiative forWomen's

Health (MIWH), a multidisciplinary
program to promote research and

education in women's health, publishes
research findings and sponsors monthly

seminars and annual symposia. Members
of the MIWH executive committee teach

undergraduate and graduate courses and

are members of research teamsfocusing
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on women's health issues. The MIWH

annual grant program, supported by the

Office of the Vice President for Research,

began in 1994. MIWH publishes a

newsletter about women's health issues

and research efforts evolving from MIWH

funding.

MIWH also publishesa mentorship guide

for undergraduate students interested in

women's health, and a course guide to give

students the opportunity to create their

own women's health major. The guide

identifies about three hundred courses at

the U-M relating to women's health.

Challenges Remain

During the past three years,the University

hasacted in a number of areas addressed

by the Michigan Agenda forWomen. The

preceding summary is not all inclusive but

represents some of the most visible efforts.

The representation of women in decision­

making roles has not changed dramatically

sincethe Michigan Agenda forWomen was
launched. In spring 1997,women comprise

50 percent of Regents, 20 percent of

Executive Officers, 25 percent of deans,

and 16 percent of department chairs.

Despite concerted efforts by a number of

individuals,groups, and departments to

promote the success ofwomen of diverse

backgrounds,the University has more to

do to achieve equal opportunities for

women, according to Women at the

University ofMichigan, Volume III, a statistical

report on the status ofwomen, students,

faculty and staffon the Ann Arbor campus

that was released in April 1996 by the

Office of the President

The report prepared by a committee

chaired by Carol Hollenshead, director of

the Center for the Education ofWomen,

concluded that "the higher;the fewer"

continues to describe accurately women's

participation in the ranks of the academic

pipeline:

• Women represent one-half of the

undergraduate degree recipients, one-third

of the doctoral degree recipients, and

slightly more than one-fifth of the faculty

• Women are underrepresented in the

tenured and tenure-track ranks. They

comprise 22 percent of the tenured and

tenure-track faculty and 53 percent of

lecturers. Women of color represent 4

percent of the tenured and tenure-track

faculty and I0 percent of the lecturers.

"The higher,the fewer" also holds true for

women in the professional and administra­

tive ranks. On the Ann Arbor campus,73

percent of professional administrative

employees in the lowest paid salary grades,

one to five, are women. In salary grades

sixteen and above, 70 percent are men

and only 30 percent are women.

Provost J. Bernard Machen cautions against

comparing the progress of the Michigan

Agenda forWomen to that of the

Michigan Mandate because the Women's

Agenda is much newer. The Michigan

Mandate was an opening set of priorities

for a new president while the Michigan

Agenda came in the later stagesofJamesJ.

Duderstadt's presidency Machen says.

"Progress on the Michigan Agenda has

come through small gains made in many

different areas. They have been incremen­

tal gains. Unfortunately the smaJl-gains

model can wear people down, and if there

doesn't appear to be progress, people

become discouraged and frustrated. We

have made some progress,but we must

continue to work hard so we can keep

moving forward;' Machen says.

The Agenda for Women has had an impact

on the campus,says Maureen A. Hartford,

vice president for student affairs. For

example, she says, "it no longer is so easy

to have disparate pay levels for men and

women. The Agenda has raised the bar on

what is acceptable for women."

Leslie de Pietro, coordinator of the Family

Care Resources Program, says the Agenda

forWomen "marks a real milestone in that

it encourages us to address family issues as

they impact the workplace. Until we leam

to reframe work/family concerns as

requiring systemic solutions, rather than

individual accommodations, we will

continue to view these as separate,

competing spheres rather than as a force

for positive change."
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JackieR. McClain, executive director of

human resources and affirmative action,

says, 'When I think of the Michigan

Mandate and the Michigan Agenda for

Women, I am at once delighted and

discouraged. I am delighted by the

progress we have seen and by the

individual University lives that have been

enhanced through efforts under the

programs. However, I also am discouraged

that there are not more successes and that

so much remains to be done. I am

convinced that we must celebrate our

successes and at the same time redouble

our efforts in areas where we clearly have

made little progress:'
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INSTRUCTIONAL FACULTY DATA

Regular Instructional Faculty by Race and Ethnicity
Regular Instructional Faculty by Gender

The following charts display regular instructional faculty information for
the Ann Arbor campus of the University of Michigan, and for each of the
academic units on the Ann Arbor campus. Regular instructional faculty
includes tenured and tenure-track faculty, lecturers, and individuals ap­
pointed in the Clinical II ranks.

This is headcount information. Faculty are counted in each of the aca­
demic units in which they hold appointments, but individuals are counted
only once in the University summary information.
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UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

University of Michigan - Ann Arbor
Changes in the Composition of Regular Instructional Faculty, 1987 and 1996

PERCENTAGE OF FACULTY OF COLOR BY RANK
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University of Michigan - Ann Arbor
Changes in the Composition of Regular Instructional Faculty, 1990 and 1996

PERCENTAGE OF WOMEN FACULTV BY RANK

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

.1111990
.1996

100°,10
90°,10 .
800/0
70%

60%
500/0
40% ­
30%
20%

100/0
00/0

Professor

360/0
27

0/ . • 30

0,10

iii
Assoc Asst Prof
Prof & Inst

Total
Tenured
&Tenure

Track

Clinical
lis

Lecturer

1990
Men Women TotaJ Men

Professors 1171 112 1283 1149
Assoc Professors 469 140 609 498
Asst Prof & Inst 603 254 857 442
Total Tenured

& Tenure Track 2243 506 2749 2089
Clinical lis 41 28 69 169
Lecturers 269 240 509 278

PERCENTAGE OF WOMEN OF COLOR FACULTV BY RANK

1996
Women

162
183
244

589
164
319

Total
1311
681
686

2678
333
597

100% .
90%
80%
70%
60%

.1990 50%

.1996 40%
30%
20%

5% .:
10% 90/0 9%

4% 4% 7%
10% 1% 1% 3% 2% - -0% l'LC:Z&-

Professors Assoc Prof Asst Prof & Total Clinical lis Lecturer
Inst Tenured &

Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 10 1283 19 1311
Assoc Professors 18 609 26 681
Asst Prof & Inst 40 857 67 686
Total Tenured

& Tenure Track 68 2749 112 2678
Clinical lis 7 69 29 333
Lecturers 36 509 55 597

47



UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

College of Architecture and Urban Planning
Changes in the Composition of Regular Instructional Faculty, 1987 and 1996

PERCENTAGE OF FACULTY OF COLOR BY RANK
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College of Architecture and Urban Planning
Changes in the Composition of Regular Instructional Faculty, 1990 and 1996

PERCENTAGE OF WOMEN FACULTY BY RANK
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School of Art and Design
Changes in the Composition of Regular Instructional Faculty, 1987 and 1996

PERCENTAGE OF FACULTY OF COLOR BY RANK
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School of Art and Design
Changes in the Composition of Regular Instructional Faculty, 1990 and 1996

PERCENTAGE OF WOMEN FACULTV BY RANK
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School of Business Administration
Changes in the Composition of Regular Instructional Faculty, 1987 and 1996

PERCENTAGE OF FACULTY OF COLOR BY RANK
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School of Business Administration
Changes in the Composition of Regular Instructional Faculty, 1990 and 1996

PERCENTAGE OF WOMEN FACULTY BY RANK

UNIVERSITY OF MICHIGAN PERSPECnVES ON DIVERSITY 1997

100%

900/0

80 %

70 %

III 1990! 60
%

i • 1996 i 500/0
1

40%

30 %

20 %

10%

0%

90/0

Professor

23 %...
Assoc
Prof

ill
Asst Prof

& Inst
Total

Tenured
& Tenure

Track

Lecturer

1990 1996
Men Women TotaJ Men Women Total

Professors 48 2 50 50 5 55
Assoc Professors 17 3 20 27 8 35
Asst Prof & Inst 44 14 58 22 12 34
Total Tenured

& Tenure Track 109 19 128 99 25 124
Lecturers 3 6 9 12 10 22

PERCENTAGE OF WOMEN OF COLOR FACULTY BY RANK

100%

900/0

800/0
70 %

60 %

1111990
50 %

.1996 400/0

30 %

20 % 12% 110/0
100/0 0% 00/0 00/0 3%

~ 1% 4%
~

5%

0% - ~

Professors Assoc Asst Prof Total Lecturer
Prof & Inst Tenured &

Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 50 0 55
Assoc Professors 0 20 1 35
Asst Prof & Inst 1 58 4 34
Total Tenured

& Tenure Track 1 128 5 124
Lecturers 1 9 1 22
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1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Professors 5 52 57 3 39 42
Assoc Professors 1 36 37 1 25 26
Asst Prof & Instructors 3 41 44 8 14 22
Total Tenured &

Tenure Track 9 129 138 12 78 90
Clinical lis 0 1 1 2 14 16
Lecturers 3 4 7 0 13 13
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Professor

190/00%.
Clin lis Lecturer

1990 1996
Men Women Total Men Women Total

Professors 43 1 44 38 4 42
Assoc Professors 21 5 26 20 6 26
Asst Prof & lnst 26 5 31 15 7 22
Total Tenured

&Tenure Track, 90 11 101 73 17 90
Clinical lis 0 0 0 13 3 16
Lecturers 57 33 90 5 8 13
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1990
I

1996
Women of Color Total Women of Color Total

Professors 0 44 0 42
Assoc Professors 1 26 1 26
Asst Prof & Inst 1 31 3 22
Total Tenured

&Tenure Track 2 101 4 90
Clinical lis I 0 0 2 16
Lecturers 10 90 0 13
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1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Professors 7 35 42 5 32 37
Assoc Professors 1 18 19 0 9 9
Asst Prof & Instructors 1 3 4 5 10 15
Total Tenured &

Tenure Track 9 56 65 10 51 61
Lecturers 2 8 10 1 13 14
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1990 1996
Women Total Men Women

5 38 24 13
5 14 6 3
4 8 5 10

14 60 35 26
4 11 8 6
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1990 1996
Women of Color Total Women of Color Total

Professors 1 38 0 37
Assoc Professors I 0 14 0 9
Asst Prof & Inst 1 8 4 15
Total Tenured

&Tenure Track 2 60 4 61
Lecturers 1 11 0 14
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Professors 163 2 165 174 9 183
Assoc Professors 70 7 rr rr 7 84
Asst Prof & Inst 69 8 n 36 9 45
Total Tenured

&Tenure Track 302 17 319 287 25 312
Lecturers 5 1 6 7 4 11
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1990
Men Women Total

Professors 39 5 44
Assoc Professors 0 0 0
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Total Tenured

& Tenure Track 44 6 50
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0 2 4 24 118 244

1987 1996
11 15
4 13
15 31

30 59
5 32

18
10
10

70<:'0

50%

ao~·o

16%

~::: ,2%';;' 14%. ,3%:' ;%~ 1%;;' ,2"/,':' 13%•• [;I1'~o/'.;j
Prof Assoc Asst Total Leel Prof Assoc Assl TOlal Lect

Prof Prot & T&rr Prof Prof & T&rr
lnst Inst

60'%

40%

90%

3D'''/"

. 1987
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rP':otesso-rs~----------'---13--

IAssoc Professors 6

I

Asst Prof & Instructors 4
Total Tenured &

Tenure Track 23 38
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PERCENTAGE OF WOMEN FACULTY BY RANK

80/0 13%.....~-
Professor

Men

62%

33°k 340/0
23%m-

Asst Prof Total Lecturer
& Inst Tenured

& Tenure
Track

1996
Total Men Women Total
529 438 64 502
155 111 66 177
193 130 68 198

877 679 198 877
177 120 196 316

Assoc
Prof

370/0

42
37
63
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100

1990
Women

487
118
130

735
77

100%
90%
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70 0k

1_ 1990 : 60% ~

i• 1996: 50%
40%
30%
200/0
10%

00/0

Professors
Assoc Professors
Asst Prof & Inst
Total Tenured

& Tenure Track
Lecturers

PERCENTAGE OF WOMEN OF COLOR FACULTY BY RANK

1000k

90%
80%
700/0
60%

.1990
500/0

.1996' 40%
300/0
20% 14%
10% 30/c 6% 60/0 80/0 4% ..00/0 10/0 0_ - 20/0

0% . iL'L"'L'L~

Professors Assoc Asst Prof Total Ten. Lecturer
Prof & Inst & Ten.

Track

1990 1996
Women of Color Total Women of Color Total

Professors 1 529 5 502
Assoc Professors 4 155 11 177
Asst Prof & Inst 11 193 16 198
Total Tenured

& Tenure Track 16 877 32 877
Lecturers 16 177 45 316
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PERCENTAGE OF FACULTY OF COLOR BY RANK
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~~~~
Asst Prof Total Clin lis Lecturer
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1996
Total Of Color Caucasian Total
267 21 302 323
162 13 211 224
346 41 220 261

775 75 733 808
59 42 231 273
85 33 119 152

728
53
77

1987
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47
6
8

Of Color
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24

Professors
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Tenure Track
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PERCENTAGE OF FACULTY BY RACE AND RANK

Black Faculty Asian Faculty Native American Faculty Hispanic Faculty Caucasian Faculty
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r41n.; _ r.~~
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Prot Prot & T&IT
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Inst

Prof Assoc Asst
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Total
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Clin II Lecl
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1996
302
211
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728
53
77

1987
257
149
322

9
7
2
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2
4
3

6
1
3
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1
2
3

2
o
o

1996
o
o
2

o
o
o

1987
o
o
o
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21
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7
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2
5
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8
9
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o _ _5
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1 0
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i·------------~-,Professors
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I
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~1990

.1996
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900/0
800/0
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30% ~

200/0
100/0
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Professor Assoc
Prof

Asst Prof
& Inst

Total
Tenured
& Tenure

Track

480/0

Clin lis Lecturer

Professors
Assoc Professors
Asst Prof & Inst
Total Tenured

& Tenure Track
Clinical lis
Lecturers

Men
251
178
265

694
39
110

1990
Women

22
25
84

131
27
49

Total
273
203
349

825
66
159

Men
294
184
187

665
141
110

1996
Women Total

29 323
40 224
74 261

143 808
132 273
42 152

PERCENTAGE OF WOMEN OF COLOR FACULTV BY RANK

100%
90%
80%
70%
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60%
50%
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30%

20% 110/07% 8% 5%10%
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Professors Assoc Prof Asst Prof & Total Clin lis Lecturer
Inst Tenured &

Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 273 3 323
Assoc Professors 3 203 2 224
Asst Prof & Inst 5 349 18 261
Total Tenured

&Tenure Track 8 825 23 808
Clinical lis 7 66 22 273
Lecturers 6 159 8 152
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Of Color
3
1
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1987
Caucasian

48
27
22

97
8

1996
Total Of Color Caucasian Total

51 7 41 48
28 2 30 32
26 9 26 35

105 18 97 115
8 0 20 20

Hispanic FacultyNative American Faculty

PERCENTAGE OF FACULTY BY RACE AND RANK

Asian Faculty
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_~~?_______________1~_~§_____ 1987 1996 1987 1996 1987 1996 1987 1996
3 7 0 0 0 0 0 0 48 41
0 2 0 0 0 0 1 0 27 30
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0 _____0__________ 0 0 0 0 0 0 8 20
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40%
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ffi1I1990
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1000/0
900/0
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70%
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400/0
30%
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0%

90/0

45%

Professors
Assoc Professors
Asst Prof & Inst
Total Tenured

& Tenure Track
Lecturers

Professor

Men
42
23
21

86
10

Assoc
Prof

1990
Women

4
10
7

21
6

Total
46
33
28

107
16

Asst Prof
& Inst

Men
40
22
20

82
11

Total
Tenured
& Tenure

Track

1996
Women

8
10
15

33
9

Lecturer

Total
48
32
35

115
20

PERCENTAGE OF WOMEN OF COLOR FACULTY BY RANK

100%
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lID 1990 50%
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7%
0% 0%

__1.0~~ .- 0% 0%
0% -- -Professors Assoc Asst Prof Total Lecturer

Prof & Inst Tenured &
Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 46 2 48
Assoc Professors 0 33 1 32
Asst Prof & Inst 1 28 5 35
Total Tenured

& Tenure Track 1 107 8 115
Lecturers 0 16 0 20
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N/A00/0
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& Tenure
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Asst Prof
& Inst
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Prof

100/060/0

1000/0
900/0
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100/0

0%
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Men
1990

Women Total Men
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Women Total
Professors
Assoc Professors
Asst Prof & Inst
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& Tenure Track
Lecturers

17
10
7
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1

1
1
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6
o

18
11
11

40
1
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2

31
o

2
4
4
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o

21
14
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PERCENTAGE OF WOMEN OF COLOR FACULTY BY RANK

iJ 1990

.1996

1000/0
90%
80%
700k

600k

500/0
400/0
30% .
20%
10%
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00/0 00/0- 30/0 5%

L-::.."-~,,,-~
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Professors Assoc
Prof

Asst Prof
& Inst

Total
Tenured &

Tenure
Track

Lecturer

1990 1996
Women of Color Total Women of Color Total

Professors 0 18 0 21
Assoc Professors 0 11 1 14
Asst Prof & Inst 1 11 1 6
Total Tenured

&Tenure Track 1 40 2 41
Lecturers 0 1 0 0
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Professor Assoc Asst Prof Total Lecturer
Professor & Inst Tenured

& Tenure
Track

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Professors 1 10 11 1 10 11
Assoc Professors 3 17 20 3 17 20
Asst Prof & Instructors 9 53 62 6 18 24
Total Tenured &

Tenure Track 13 80 93 10 45 55
Lecturers 1 10 11 3 43 46

PERCENTAGE OF FACULTY BY RACE AND RANK

Black Faculty Asian Faculty Native American Faculty Hispanic Faculty Caucasian Faculty
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Professor

Men
1
2
1

4
o

Assoc Asst Prof Total
Prof & Inst Tenured

& Tenure
Track

1990 1996
Women Total Men Women

12 13 1 10
17 19 2 18
33 34 1 23

62 66 4 51
30 30 0 46

Lecturer

Total
11
20
24

55
46

PERCENTAGE OF WOMEN OF COLOR FACULTY BY RANK
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~\.
Total
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Tenure
Track

Lecturer

1990 1996
Women of Color Total Women of Color Total

Professors 1 13 1 11
Assoc Professors 4 19 3 20
Asst Prof & Inst 7 34 6 24
Total Tenured

& Tenure Track 12 66 10 55
Lecturers 1 30 3 46
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N/A 0%
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1987 1996
Of Color Caucastan Total Of Color Caucasian Total

Professors 1 11 12 1 16 17
Assoc Professors 2 11 13 5 11 16
Asst Prof & Instructors 1 8 9 3 3 6
Total Tenured &

Tenure Track 4 30 34 9 30 39
Clinical lis 0 0 0 5 22 27
Lecturers 0 0 0 0 1 1
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1987 ______._~L_____ 1987 1996 1987 1996 1987 1996 1987 1996
Professors 0 0 1 1 0 0 0 0 11 16
Assoc. Professors 1 1 0 1 0 0 1 3 11 11
Asst Prof & Instructors 0 2 1 1 0 0 0 0 8 3
Total Tenured &
Tenure Track 1 3 2 3 0 0 1 3 30 30

Clinical lis 0 1 0 3 0 0 0 1 0 22
Lecturers 0 il__________ _._- __ JL_________O_______ 0 0 0 0 0 1
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1990
Men Women Total

Professors 14 0 14
Assoc Professors 10 3 13
Asst Prof & Inst 6 7 13
Total Tenured

& Tenure Track 30 10 40
Clinical lis 0 0 0
Lecturers 0 0 0

Men
16
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Total
17
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Professors Assoc Prof Asst Prof & Total Clin lis Lecturer
Inst Tenured &

Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 14 0 17
Assoc Professors 0 13 1 16
Asst Prof & Inst 2 13 2 6
Total Tenured

& Tenure Track 2 40 3 39
Clinical lis 0 0 3 27
Lecturers 0 0 0 1
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Professors 8 67 75 6
Assoc Professors 5 31 36 8
Asst Prof & Instructors 2 35 37 6
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Lecturers 0 12 12 0
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1990
Men Women Total

Professors 62 4 66
Assoc Professors 27 10 37
Asst Prof & Inst 23 14 37
Total Tenured

& Tenure Track 112 28 140
Lecturers 4 7 11
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20% 13% 9%
10% 5% 5% 5%

0% 0% 3%
~

2%- tL·;·'] 0%
00/0 E,:=,=·'~_ ~

Professors Assoc Asst Prof Total Lecturer
Prof & Inst Tenured &

Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 66 0 59
Assoc Professors 1 37 2 38
Asst Prof & Inst 2 37 4 32
Total Tenured

& Tenure Track 3 140 6 129
Lecturers 1 11 0 6
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School of Public Policy
Changes in the Composition of Regular Instructional Faculty, 1987 and 1996

PERCENTAGE OF FACULTY OF COLOR BY RANK
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.1996
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Professors
Assoc Professors
Asst Prof & Instructors
Total Tenured &

Tenure Track
Lecturers

Professor

Of Color
n/a
n/a
n/a

n/a
nla

Assoc Asst Prof Total
Professor & Inst Tenured

& Tenure
Track

1987 1996
Caucasian Total Of Color Caucasian

nla nla 0 17
nla nla 0 4
nla nla 0 3

nla nla 0 24
n/a n/a 0 2

Lecturer

Total
17
4
3

24
2

PERCENTAGE OF FACULTY BY RACE AND RANK
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80%
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1987 - NOT APPLICABLE (ALL RANKS)
1996 - 0% (ALL RANKS)

1987 . NOT APPLICABLE (ALL RANKS)
1996 - 0% (ALL RANKS)

N/A

Prof Assoc Asst Total Lect Prof Assoc Asst Total Lect Prof Assoc Asst Total Lect Prof Assoc Asst Total Lect
Prof Prof & T&TI Prof Prof & T&TT Prof Prot & T&TT Prof Prof & T&TT

Inst Insl Inst Inst

1987 1996 1987 1996 1987 1996 1987 1996
nla 0 nla 0 nla 0 n/a 17
nla 0 n/a 0 nla 0 n/a 4
n/a 0 n/a 0 nla 0 n/a 3

nJa 0 nla 0 nla 0 nla 24
n/a 0 n/a 0 n/a 0 n/a 2

o
o

1996
o
o
o

Total Leet
T&TT

1987 - NOT APPLICABLE (ALL RANKS)
1996 - 0% (ALL RANKS)

Prof Assoc Asst
Prof Prof &

Inst

1987
nla
n/a
n/a

n/a

-- -------!)j~- ------

50%

60%

10%

30'%

40%

1987

.1996

Professors
Assoc Professors
Asst Prof & Instructors
Total Tenured &

Tenure Track

,=~~lurers
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School of Public Policy
Changes in the Composition of Regular Instructional Faculty, 1990 and 1996

PERCENTAGE OF WOMEN FACULTY BY RANK

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

Total
Tenured
& Tenure

Track

lm1990

.1996

1000/0
90%
80%

70°,10
60%

500/0
400/0
30%
20%
10%

0%

33%
24% 25%

IIN/A • . N/A • N/A

Professor Assoc Asst Prof
Prof & Inst

N/A

250;0

• N/A

Lecturer

1990
Men Women Total Men

Professors N/A N/A N/A 13
Assoc Professors N/A N1A N1A 3
Asst Prof & Inst N/A N/A N/A 2
Total Tenured

& Tenure Track N/A N/A N/A 18
Lecturers N1A N1A N/A 1

1996
Women

4
1
1

6
1

Total
17
4
3

24
2

PERCENTAGE OF WOMEN OF COLOR FACULTY BY RANK

100%
90%

800;0
700;0 1990 - NOT APPLICABLE (ALL RANKS)
60% 1996 - 0% (ALL RANKS)

Q1990 50%
.1996 40%

30%
20%
10%

0%

Professors Assoc Asst Prof Total Lecturer
Prof & Inst Tenured &

Tenure
Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 N/A 0 17
Assoc Professors 0 N1A 0 4
Asst Prof & Inst 0 N/A 0 3
Total Tenured

&Tenure Track 0 N/A 0 24
Lecturers 0 N/A 0 2
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PERCENTAGE OF FACULTY OF COLOR BY RANK
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Professor Assoc
Professor

Asst Prof
& Inst

Total
Tenured
& Tenure

Track

Lecturer

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Professors 2 22 24 4 17 21
Assoc Professors 3 15 18 4 13 17
Asst Prof & Instructors 3 7 10 5 4 9
Total Tenured &

Tenure Track 8 44 52 13 34 47
Lecturers 1 0 1 0 0 0

PERCENTAGE OF FACULTY BY RACE AND RANK

100'%

Black Faculty Asian FaCUlty Native American Faculty
100%

Hispanic Faculty Caucasian Faculty

92%

11% 10%11%
4% 5% 1 201< , 4%

0% 0% 0% 0% N/A
0%•• i:O/~:ar-. 0% 0% 0% ..;... N/A 0% 0% 0% 0% 0% 0% 0% 0% N/A 0% N/A

Prot Assoc Asst Total Lect Prot Assoc Asst Total Lecl Prof Assoc Asst Total Lect Prof Assoc Asst Total Lecl
Prof Prof & T&TI Prof Prof & T&TI Prof Prof & T&lT Prof Prof & T&TI

Inst Insl Insl Inst

1987 1996 1987 1996 1987 1996 1987 1996
1 1 0 0 0 0 22 17
0 0 0 0 0 1 15 13
0 1 0 0 1 1 7 4

2 0 0 1 2 44 34
0 0 0 0 0 0 0

33'%

70%

50"/<>,

90%

80%'

60%

1987

.1996

30% Flo01

20% 4% 14% r=i' ~
10%, ;:II .• III 0% NJA

I
O%j' Prot Assoc Ass! Tolal Lect

~pr~f~~s~rs-.~.~~- -= l~:;:fP;:~I& _T&_~_93~9=6=='=_-_- ------------'--'---------'-"------------"~"----_1
!Assoc Professors 3 3
iAsst Prof & Instructors 2 3

I

iTotal Tenured &
Tenure Track 6 9

!-e~!(Ji~~ ~ .. __ 9. 0

82



UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

School of Social Work
Changes in the Composition of Regular Instructional Faculty, 1990 and 1996

PERCENTAGE OF WOMEN FACULTY BY RANK
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200/0
10%

•

OOk

.1990;
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Professors
Assoc Professors
Asst Prof & Inst
Total Tenured

&Tenure Track
Lecturers

Professor

Men
21
6
2

29
o

Assoc Asst Prof Total
Prof & Inst Tenured

&Tenure
Track

1990 1996
Women Total Men Women

6 27 14 7
9 15 7 10

10 12 4 5

25 54 25 22
0 0 0 0

Lecturer

Total
21
17
9

47
o

PERCENTAGE OF WOMEN OF COLOR FACULTV BY RANK

1000/0
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700/0 .
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1111990 500/0

• 1996 40 %
. 33 %

300/0 .

iii20 %
. 120/0 150/0

10% ..;;.. .~10%

00/0 - N/A N/A
0%

•

Professors Assoc Asst Prof Total Ten. Lecturer
Prof & Inst &Ten.

Track

1990 1996
Women of Color Total Women of Color Total

Professors 0 27 2 21
Assoc Professors 1 15 2 17
Asst Prof & Inst 3 12 3 9
Total Tenured

&Tenure Track 4 54 7 47
Lecturers 0 0 0 0
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PRIMARY FACULTY DATA

Research Faculty by Race and Ethnicity
Research Faculty by Gender
Archivists, Librarians, and Curators by Race and Ethnicity
Archivists, Librarians, and Curators by Gender

The following charts display regular primary faculty information for the Ann
Arbor campus of the University of Michigan. Primary faculty includes all ranks
of research scientists, archivists, librarians,and curators. Individuals who hold a
regular instructional faculty appointment and a primary faculty appointment
are counted in the regular instructional faculty data and are excluded from the
primary faculty counts.
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University of Michigan - Ann Arbor
Changes in the Composition of Primary Research Faculty, 1987 and 1996

PERCENTAGE OF PRIMARY RESEARCH FACULTY OF COLOR BY RANK

Research Scientists
Assoc Res Scientists
Asst Res Scientists
Res Investigators
Total

Of Color
1
6
16
8

31

1987
Caucasian

44
48
91
44

227

Total
45
54
107
52

258

Of Color
3
12
44
38
97

1996
Caucasian

56
57
121
75

309

Total
59
69

165
113
406

PERCENTAGE OF PRIMARY RESEARCH FACULTY BY RACE AND RANK

Black Primary Faculty Asian Primary Faculty Native American Primary Faculty Hispanic Primary Faculty caucasian Primary Faculty

1987 1996 1987 1996
Research Scientists 0 0 0 3
Assoc Res Scientists 0 0 6 10
Asst Res Scientists 3 6 12 35
Res Investigators 0 3 7 34
Total 3 9 25 82

11987

1996

90%

80%

70% '

SOOk

40%

30%

20%

10% 0% 0%

0% Res
Sci

0% 0% 3% 4%,--
Assoc Asst
Res Res
Sci Sci

0% 3% 1% 2%
_.~,

Res Total
Inv

30%

21% iii 20%

0%. 5%~ 1110 13°/c 10
0/.

_,_,. ,BIl,
Res Assoc Asst Res Total
Set Res Res Inv

SCI Set

0% 0%

Res
SCI

0% 0% 0% 0% 0% 0% 0% 0%

Assoc Asst Res Total
Res Res Inv
Sci SCI

1987 1996
0 0
0 0
0 0
0 0
0 0

;98%95%

I·
I

I
i

I

, !
I I

I 2% 0% 0% 3% 1% 2% 2% 1% 1% 1% I
1,-.····_--'-..._--~.--',,----'~-j'f

Res Assoc Asst Res Total
Sci Res Res Inv

Sci Sci

1987 1996 1987 1996
1 0 44 56
0 2 48 57
1 3 91 121
1 1 44 75
3 6 227 309
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University of Michigan - Ann Arbor
Changes in the Composition of Primary Research Faculty, 1990 and 1996

PERCENTAGE OF WOMEN PRIMARY RESEARCH FACULTV BY RANK

Res Scientists 44
Assoc Res Sci 48
Asst Res Sci 84
Res Investigators 42
Total 218

330/0

22%210/0

Assoc Res Sci Asst Res Sci Res Investigator Total

1990 1996
Women Total Men Women Total

6 50 48 11 59
13 61 54 15 69
42 126 124 41 165
21 63 71 42 113
82 300 297 109 406

Men
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Book

70%
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500/0

40%

300k

20~ 190/0

1~:i"'_
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i~1-990-i
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PERCENTAGE OF WOMEN OF COLOR PRIMARY RESEARCH FACULTV BY RANK

1000k !

900/0 1

800/°1
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1
I
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;_1990, 500/0 1
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20% j
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0% L
20/0 20/0 -- -._~q_&&.'Sfi*ti--- ..

Res Assoc Asst Res Res Total
Scientist Res Sci Sci Invest

1990 1996
Women of Color Total Women of Color Total

Res Scientists 1 50 1 59
Assoc Res Sci 2 61 3 69
Asst Res Sci 9 126 13 165
Res Investigators 4 63 11 113
Total !

16 300 28 406:
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University of Michigan - Ann Arbor
Changes in the Composition of Archivist, Curator, and Librarian Faculty, 1987 and 1996

PERCENTAGE OF ARCHIVIST, CURATOR, AND LIBRARIAN FACULTY OF COLOR BY RANK

01987
:.1996
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Arch. Cur, Libr
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4
4
7
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27
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5
6
7
7
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32
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37
44
39
38
158

PERCENTAGE OF ARCHIVIST, CURATOR, AND LIBRARIAN FACULTY BY RACE AND RANK
,-.--------.--r------------------,------------------,---------------,-----------------,----------------,

100%

Black Archivist, Curator, and Librarian
Faculty

Asian Archivist, Curator, and Librarian
Faculty

Native American Archivist, Curator,
and Librarian Faculty

Hispanic Archivist, Curator, and
Librarian Faculty

Caucasian Archivist, Curator, and
Librarian Faculty

--------

-------------- 1987 1996 1987 1996
Arch, Cur, Libr 0 0 4 4
Senior Assoc Ranks 1 4 3 2
Associate Ranks 2 2 5 5
Assistant Ranks 3 1 2 3

I2tal 6 7 14 14

8%

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%':' 0% 0% 0% 0% :.~
Arch, Sr Assoc Assoc Asst Total Arch, SrAssoc Assoc Asst Total Arch, SrAssoc Assoc Asst Total

Cur, L1br Ranks Ranks Ranks Cur, Ubr Ranks Ranks Ranks Cur, Lib Ranks Ranks Ranks

1987 1996 1987 1996 1987 1996
0 0 0 1 29 32
0 0 0 0 44 38
0 0 0 0 27 32
0 0 1 3 22 31
0 0 1 4 122 133
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University of Michigan - Ann Arbor
Changes in the Composition of Archivist, Curator, and Librarian Faculty, 1990 and 1996

PERCENTAGE OF WOMEN ARCHIVIST, CURATOR, AND LIBRARIAN FACULTY BY RANK

1000/0

90% 85%
82%

800/0 72% 70%
70% 64% 64%

590/0
lID 1990 60%

.1996 500/0

400/0 .

300/0

200/0

100/0;

0%

Archivist, Senior Associate Assistant Total
Curator, Assoc Ranks Ranks
Librarian Ranks

1990 1996
Men Women Total Men Women Total

Arch. Cur, Libr 14 20 34 17 20 37
Sr Assoc Ranks 6 35 41 9 35 44
Associate Ranks 14 25 39 14 25 39
Assistant Ranks 9 30 39 7 31 38
Total 43 110 153 47 111 158

PERCENTAGE OF WOMEN OF COLOR ARCHIVIST, CURATOR, AND LIBRARIAN FACULTY BY RANK
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Total

1
6
6
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41
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2
5
5
6
18

37
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STAFF DATA

StaffAppointments by Race and Ethnicity
StaffAppointments by Gender

The following charts display information on staff appointments at the
University of Michigan - Ann Arbor: Data are shown separately for the
Ann Arbor campus and for the University of Michigan Hospitals, as well
as the combined total. Individuals who hold appointments in more than
one job family are counted in every job family in which they hold an
appointment. Individualswho hold appointments on the Ann Arbor
campus and in the Hospitals are counted in both places, but only once
in the combined total display:
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UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

University of Michigan - Ann Arbor Total (Ann Arbor and Hospitals)
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF STAFF APPOINTMENTS HELD BY STAFF OF COLOR BY JOB FAMILY

(1)
o
i:
o

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Academic Admin 25 286 311 57 333 390
Professional & Admin 537 4228 4765 1001 5849 6850
Office 510 2844 3354 559 2881 3440
Technical 60 382 442 91 446 537
Service/Maintenance 963 1039 2002 1014 1177 2191
Operating Engineers 5 37 42 3 47 50
Trades 27 331 358 37 356 393
Security/Pub Safety 8 28 36 23 101 124
Allied Health P&A 56 543 599 91 743 834
Allied Health Tech 107 574 681 162 844 1006
Nursing 107 . 1498 1605 159 1788 1947
Total 2405 11790 14195 3197 14565 17762
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University of Michigan - Ann Arbor Total (Ann Arbor and Hospitals)
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY
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1987 1996
Academic Admin 3 15
Professional & Admin 153 402
Office 48 69
Technical 7 13
Service/Maintenance 39 79
Operating Engineers 0 0
Trades 1 2
Security/Public Safety 1 2
Allied Health P&A 23 43
Allied Health Tech 7 18
Nursing 45 66
Total 282 709
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Academic Admin
Professional & Admin
Office
Technical
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Operating Engineers
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Security/Public Safety
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University of Michigan - Ann Arbor Total (Ann Arbor and Hospitals)
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY (CONT'O)

Native American Staff
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1987 1996
Academic Admin 0 0
Professional & Admin 11 32
Office 13 26
Technical 3 2
Service/Maintenance 8 11
Operating Engineers 3 2
Trades 4 2
Security/Public Safety 0 1
Allied Health P&A 0 0
Allied Health Tech 1 10
Nursing 1'0 12
Total 53 98

Hispanic Staff
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1987 1996
Academic Admin i 1 4
Professional & Admin 56 104
Office

i
41 50

Technical 4 7
Service/Maintenance 40 68
Operating Engineers 0 0
Trades 5 9
Security/Public Safety 0 3
Allied Health P&A 9 12
Allied Health Tech 6 17
Nursing 9 20
Total 171 294
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University of Michigan - Ann Arbor Total (Ann Arbor and Hospitals)
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY (CONT'D)

Caucasian Staff
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1987 1996
Academic Admin 286 333
Professional & Admin 4228 5849
Office 2844 2881
Technical 382 446
Service/Maintenance 1039 1177
Operating Engineers 37 47
Trades 331 356
Security/Public Safety 28 101
Allied Health P&A 543 743
Allied Health Tech 574 844
Nursing 1498 1788
Total 11790 14565
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University of Michigan - Ann Arbor
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF STAFF APPOINTMENTS HELD BY STAFF OF COLOR BY JOB FAMILY
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Office
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Allied Health Tech
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1987 1996
Caucasian Total Of Color Caucasian Total

281 306 55 322 377
3396 3814 862 4855 5717
2112 2399 330 1913 2243
337 389 47 341 388
738 1110 398 826 1224
34 39 3 37 40
269 295 32 294 326
8 8 18 66 84
66 72 8 79 87
42 54 6 30 36
44 47 3 28 31

7327 8533 1762 8791 10553
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University of Michigan - Ann Arbor
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY
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1987
Academic Admin 3
Professional & Admin 139
Office 39
Technical 7
Service/Maintenance 23
Operating Engineers 0
Trades 1
Security/Public Safety 0
Allied Health P&A 5
Allied Health Tech 3
Nursing 0
Total 220
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1987 1996
Academic Admin 21 36
Professional & Admin 225 371
Office 214 228
Technical 39 30
Service/Maintenance 317 314
Operating Engineers 2 1
Trades 16 20
Security/Public Safety 0 14
Allied Health P&A 1 5
Allied Health Tech 8 5
Nursing 2 1
Total [ 845 1025
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University of Michigan - Ann Arbor
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY (CONT'D)
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1987 1996
Academic Admin 0 0
Professional & Admin 10 27
Office 10 21
Technical 3 1
Service/Maintenance 4 7
Operating Engineers 3 2
Trades 4 2
Security/Public Safety 0 1
Allied Health P&A 0 0
Allied Health Tech 0 0
Nursing 1 1
Total 35 62

Hispanic Staff
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1987 1996
Academic Admin 1 4
Professional & Admin 44 89
Office 24 30
Technical 3 6
Service/Maintenance 28 41
Operating Engineers 0 0
Trades 5 9
Security/Public Safety 0 1
Allied Health P&A 0 2
Allied Health Tech 1 0
Nursing 0 0
Total

,
106 182i
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University of Michigan - Ann Arbor
Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY (CONTID)
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1987 1996
281 322
3396 4855
2112 1913
337 341
738 826
34 37
269 294

8 66
66 79
42 30
44 28

7327 8791
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University of Michigan - Hospitals

Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF OF COLOR BY JOB FAMILY
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University of Michigan - Hospitals

Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF STAFF BY RACE AND JOB FAMILY

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997
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1987 1996
Academic Admin 0 0
Professional & Admin 14 27
Office 9 18
Technical 0 3
Service/Maintenance 16 42
Operating Engineers 0 0
Trades 0 1
Security/Public Safety 1 0
Allied Health P&A 18 42
Allied Health Tech 4 17
Nursing 45 65
Total 107 215
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University of Michigan - Hospitals

Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF STAFF BY RACE AND JOB FAMILY (CONT'D)

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

Native American Staff
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1987 1996
Academic Admin 0 0
Professional & Admin 1 5
Office 3 5
Technical 0 1
Service/Maintenance 4 4
Operating Engineers 0 0
Trades 0 0
Security/Public Safety 0 0
Allied Health P&A 0 0
Allied Health Tech 1 10
Nursing 9 11
Total ! 18 36
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! 1987 1996
Academic Admin : 0 0
Professional & Admin 12 15
Office 17 20
Technical 1 1
Service/Maintenance 12 27
Operating Engineers 0 0
Trades 0 0
Security/Public Safety 0 2
Allied Health P&A 9 10
Allied Health Tech 5 17
Nursing

I
9 20

Total 65 112'
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University of Michigan - Hospitals

Changes in the Composition of Staff Appointments, 1987 and 1996

PERCENTAGE OF APPOINTMENTS HELD BY STAFF BY RACE AND JOB FAMILY (CONT'D)
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1987 1996
Academic Admin 6 10
Professional & Admin 833 991
Office 732 984
Technical 45 104
Service/Maintenance 301 352
Operating Engineers 3 10
Trades 62 63
Security/Public Safety 20 35
Allied Health P&A 478 665
Allied Health Tech 532 815
Nursing 1455 1760
Total 4467 5789

103



1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1



University of Michigan - Ann Arbor Total (Ann Arbor and Hospitals)
Changes in the Composition of Staff Appointments, 1990 and 1996

PERCENTAGE OF STAFF APPOINTMENTS HELD BY WOMEN BY JOB FAMILY

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997
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Office
Technical
ServicelMaintenance
Operating Engineers
Trades
SecuritylPub Safety
Allied Health P&A
Allied Health Tech
Nursing
Total

Men
235

2058
217
298
1082
46
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71
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179
129

4849

94% 93%

1990
Women
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o
9
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11599

Total
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46
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Men
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295
1165
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1996
Women

110
4410
3216
242
1026

4
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33
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1813

12344

94% ~o

Total
390
6850
3440
537
2191

50
393
124
834
1006
1947
1n62

PERCENTAGE OF STAFF APPOINTMENTS HELD BY WOMEN OF COLOR BY JOB FAMILY
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University of Michigan - Ann Arbor
Changes in the Composition of Staff Appointments, 1990 and 1996

PERCENTAGE OF STAFF APPOINTMENTS HELD BY WOMEN BY JOB FAMILY

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997
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Men
Academic Admin 231
Professional & Admin 1757
OHice 141
Technical 261
ServicelMaintenance 686
Operating Engineers 38
Trades 303
SecuritylPub Safety 44
Allied Health P&A 30
Allied Health Tech 8
Nursing 1
Total 3500
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1990 1996
Women Total Men Women Total

84 315 269 108 377
2813 4570 2116 3601 5717
2444 2585 147 2096 2243
139 400 241 147 388
518 1204 728 496 1224

0 38 38 2 40
7 310 318 8 326
14 58 60 24 84
99 129 15 72 87
55 63 7 29 36
56 57 0 31 31

6229 9729 3939 6614 10553

PERCENTAGE OF STAFF APPOINTMENTS HELD BY WOMEN OF COLOR BY JOB FAMILY
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1990 1996
Women of Color Total Women of Color Total

Academic Admin 11 315 20 377
Professional & Admin 358 4570 560 5717
Office 356 2585 299 2243
Technical 25 400 17 388
ServlcelMaintenance 208 1204 197 1224
Operating Engineers 0 38 0 40
Trades 2 310 : 2 326
Security/Pub Safety 2 58 5 84
Allied Health P&A 6 129 7 87
Allied Health Tech 9 63 6 36
Nursing 4 57 I 3 31
Total ! 981 9729 I 1116 10553
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University of Michigan - Hospitals
Changes in the Composition of Staff Appointments, 1990 and 1996

PERCENTAGE OF STAFF APPOINTMENTS HELD BY WOMEN BY JOB FAMILY

94% 93%

29%

20% •--~ 2% 4%-- ~§ .~ II lj j ~ ~

!~ ~ s
t~ :E<

~ ~

! ~ !l d j: :ii z
~ ~ ...

~ a.

1990 1996
Women Total Men Women Total

1 6 10 2 12
684 986 326 804 1130
1049 1125 77 1137 1214
27 64 54 94 148

522 918 436 531 967
0 8 8 2 10
2 86 65 3 68
11 38 31 9 40

554 671 132 616 748
629 800 206 765 971
1899 2027 133 1783 1916
5378 6729 1478 5746 7224
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AcademicAdmin 5
Professional& Admin 302
Office 76
Technical 37
ServiceJMaintenance 396
OperatingEngineers 8
Trades 84
SecuritylPubSafety 27
Allied HealthP&A 117
Allied HealthTech 171
Nursing 128
Total 1351

PERCENTAGE OF STAFF APPOINTMENTS HELD BY WOMEN OF COLOR BY JOB FAMILY
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1990 1996

Womenof Color Total Women of Color Total
AcademicAdmin 0 6 0 12
Professional& Admin 88 986 97 1130
Office 214 1125 201 1214
Technical 4 64 35 148
ServicelMaintenance 361 918 357 967
OperatingEngineers 0 8 0 10
Trades 0 86 0 68
SecuritylPubSafety 4 38 2 40
Allied HealthP&A 56 671 64 748
Allied HealthTech 96 800 124 971
Nursing I 145 2027 148 1916
Total I 968 6729 i 1028 7224
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STUDENT DATA

Enrollments by Race and Ethnicity
Enrollments by Gender

The following charts display student enrollment information for the Ann
Arbor campus of the University of Michigan, and for each of the aca­
demic units on the Ann Arbor campus.

Enrollments are headcount information. Students enrolled in more than
one academic unit are counted in their priority unit as assigned by the
Office of the Registrar.

Charts showing information by race and ethnicity exclude international
students and students in some special, non-degree programs. Therefore,
the total enrollment in these charts differs from the actual total enroll­
ment on the Ann Arbor campus. Percentage of enrollment by race and
ethnicity is calculated using this adjusted basis.

Charts showing information by gender; but not also by race, include all
enrolled students.
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University of Michigan - Ann Arbor
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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1996 1987 1996 1987 1996 1987 1996 1987 1996
2072 1344 2621 89 165 409 1034 19302 16712
368 208 431 19 26 113 229 3845 3551
248 88 280 7 11 65 104 2700 2365
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University of Michigan - Ann Arbor
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL
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Undergrad Rackham Non-Rackham 1st Prof Total

1990 1996
Men Women Total Men Women Total

Undergraduate 12313 10883 23196 11904 11686 23590
Rackham 4036 2505 6541 3593 2748 6341
Non-Rackham 1853 1620 3473 2036 1433 3469
First Professional 2049 1135 3184 1843 1282 3125
Total 20251 16143 36394 19376 17149 36525

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA*) BY LEVEL
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1996
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Total USIPRA I
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22797
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3164
2365

33123

3082
547
319
297
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22604
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3008
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32361

"Note: Minoritycalculations are basedon U.S.citizensand pennanent residents(USlPRA);excludenonresidentaliens.
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School of Architecture and Urban Planning
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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School of Architecture and Urban Planning
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997
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1990 1996
Men Women Total Men Women
135 68 203 98 61
73 36 109 54 53
133 57 190 153 76
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341 161 502 305 190

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA*) BY LEVEL
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Undergrad Rackham Non- 1st Prof Total

Rackham US/PRA

1990 1996
Women of Color Total Women 'of Color Total

Undergraduate 14 197 16 147
Rackham 6 74 10 73
Non-Rackham 3 149 10 175
First Professional nla nla nla nfa
Total Us/PRA 23 420 36 395
·Note: Minority calculations are based on U.S. cltlzens and permanent residents (USlPRA); exclude nonresident aliens.
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School of Art and Design
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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100/0
·.... 11%

nla nla nla n/a ~.0°,10
Undergrad Rackham Non-Rackham 1st Prof Total USIPRA

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Undergraduate 44 478 522 99 437 536
Rackham 5 39 44 14 33 47
Non-Rackham n1a n1a nJa nJa nJa nJa
First Professional n1a nJa nJa nJa nJa nJa
Total USIPRA 49 517 566 113 470 583

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

100%
African-American students Asian-American students Native American Students Hispanio-American Students Caucasian-American Students

92% 91%

1987 1996 1987 1996
Undergraduate 12 24 22 52
Rackham 3 5 0 5
Non-Rackham n1a n1a nJa n1a
First Professional n1a nJa n1a n1a
Total USlPAA 15 29 22 57
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Under- Rackham Non- 1stProf Total Under- RackhBm Non- 1stProf Total 1stProf Total
grad Rackham USIPRA grad Rackham USIPRA USJPRA

1987 1996 1987 1996 1987 1996
3 6 7 17 478 437
1 0 1 4 39 33
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School of Art and Design
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

nia nia nla

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

367 539 211 342 553
24 43 21 31 52
nla nla nla nla nla
nla nla nla nla nla
391 582 232 373 605

Undergrad

Men

100%

900/0

80%

70%

60%
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40%

30%

20%

10%

0%

Undergraduate 172
Rackham 19
Non-Rackham nla
First Professional nla
Total 191

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA*) BY LEVEL

1000/0

90%

80%

700/0

60%

500/0
--+--- ----.------_. 400/01_1990 :
I i 30% ~
L-_1~~.?..i

20% -!
70/0

10% 11%
7% 10%

tOO/o j - ~ nla nla nla nla __
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Undergrad Rackham Non- 1st Prof Total
Rackham USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 37 534 51 536
Rackham 1 35 5 47
Non-Rackham nla nla nia nla
First Professional nla nla nla nla
Total USIPRA I 38 569

i 56 583
·Note: Minority calculations are based on U.S. cltlzens and permanent residents (USIPRA); exclude nonresident aliens.
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School of Business Administration
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

01987
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Undergrad Rackham Non-Rackham

1987
Of Color Caucasian Total Of Color

Undergraduate 54 565 619 115
Rackham 5 57 62 10
Non-Rackham 167 1368 1535 289
First Professional nJa nJa nJa nJa
Total USIPRA 226 1990 2216 414

1st Prof

1996
Caucasian

3n
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1325
n/a

1727

Total US/PRA

Total
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35

1614
nJa

2141

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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School of Business Administration
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997
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nla nla

Undergraduate
Rackham
Non-Rackham
First Professional
Total

Undergrad

Men
370
73

1342
nla

1785

Rackham

1990
Women

218
33

508
nla
759

Non-Rackham

Total
588
106
1850
nla

2544

Men
325
43

1449
nla

1817

1st Prof

1996
Women

220
20

449

689

Total

Total
545
63

1898
nla

2506

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

1·-f99ci l

l~~_.~96

100% ­

90%

800/0 ~

700/0 ;

600/0 \

500/0 j
I

40% 1
30% i

20% ° 11% ° 110/0
10% 8 Yo 8 Yo 70/0 50/0
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Undergrad Rackham Non-

Rackham

nla nla

1st Prof

70/0 6%

r~~'1
Total

USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 45 574 55 492
Rackham 5 63 4 35
Non-Rackham 117 1731 78 1614
First Professional nla nla nla nla
Total Us/PRA I 167 2368 137 2141
·Note: Minority calculations are based on U.S. citizens and pennanent residents (USlPRA); exclude nonresident aliens.

117



UNIVERSIlY OF MICHIGAN PERSPECTIVESON DIVERSITY1997

School of Dentistry
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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CfColor
1987

Caucasian Total CfColor
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Caucasian Total
Undergraduate
Rackham
Non-Rackham
First Professional
Total Us/PRA

5
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79
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44
n/a
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PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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African-American Students A8lan-Amerlcan Students Native American Studente Hllpanle-Amerlcan·Student8 Cauca8lan-Amerlcan Student8

1987 1996 1987 1996 1987 1996 1987 1996 1987 1996
Undergraduate 1 3 2 2 1 1 1 2 44 89
Rackham 1 4 4 6 0 0 2 4 44 31
Non-Rackham n/a nla n/a n/a n/a n1a n/a n/a n/a n/a
First Professional 38 32 32 52 2 0 7 12 322 242
Total USIPRA 40 39 38 60 3 1 10 18 410 362
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School of Dentistry
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

Undergraduate 1
Rackham 46
Non-Rackham nla
First Professional 234
Total 281

nla nla

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

63 64 0 98 98
23 69 40 37 77
nla nla nla n/a nla
125 359 215 179 394
211 492 255 314 569
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PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL
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180/0..
Rackham
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Rackham

16% 150/0

.lIItm.
1st Prof Total

USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 4 63 8 97
Rackham 5 50 8 45
Non-Rackham nla nla nla nla
First Professional 34 334 54 338
Total US/PRA 43 447

!
70 480

·Note: Minority calculations are based on U.S. citizens and permanent residents (USIPRA); exclude nonresident aliens.
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School of Education
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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Caucasian-American Students

-------- 1987 1996 1987 1996 1987 1996 1987 1996
Undergraduate 6 27 0 13 2 2 3 10
Rackham 26 47 5 23 1 3 5 18
Non-Aackham n1a nla nla nla nla nla nla nla
First Professional nla nla n/a nla nla nla nla nla
TolaJ US/PRA 32 74 5 36 3 5 8 28
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197 205
206 209
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403 414
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1st Prof Total Under- Rackham Non- 1st Prot Total
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School of Education
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL
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80% 760/0

660/0 64%

600/0

1-.1990·1 500/0
! ;

_1996 ' 400/0

300/0

20%

nla nla nla nla

Undergrad Rackham Non-Rackham 1st Prof Total

1990 1996
Men Women Total Men Women Total

Undergraduate 48 149 197 82 178 260
Rackham 86 165 251 118 209 327
Non-Rackham nla nla nla nJa nJa nJa
First Professional nla nJa nla nfa nJa nfa
Total 134 314 448 200 387 587

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA*) BY LEVEL

! 111990

i_1996
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800/0 i

700k -~

600k
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400/0 -1
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0
k i 200/0

20%1., 14% ~

1~~i~,_
Undergrad Rackham

nla nla

Non­
Rackham
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1st Prof Total
US/PRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 15 197 35 257
Rackham 27 225 60 300
Non-Rackham nla nla nla n/a
First Professional nla nla nla nfa
Total US/PRA I 42 422 95 557
*Note: Minority calculations are based on U.S. citizens and permanent residents (USlPRA): exclude nonresident aliens.
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College of Engineering
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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Undergrad Rackham Non-Rackham 1st Prof Total USIPRA

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Undergraduate 538 3248 3786 1147 3065 4212
Rackham 114 n9 893 242 787 1029
Non-Rackham nla nla nla 18 53 71
First Professional nla nla nla nla nla nla
Total US/PRA 652 4027 4679 I 1407 3905 5312

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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College of Engineering
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

Total1st Prof
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PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

1990 1996
Women of Color Total Women of Color Total
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Undergraduate 238 4100 388 4212
Rackham 37 984 58 1029
Non-Rackham nla nla 2 71
First Professional nla nla nla nla
TotatUS}PRA I 275 5084 448 5312
lIlNote: Minoritycalculations are basedon U.S.citIzensand permanentresidents(USlPRA);excludenonresidentaliens.
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School of Information
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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Total USIPRA 26 257 283 25
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PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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School of Information
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

79%79%
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Undergrad Rackham Non-Rackham 1st Prof Total

1990 1996
Men Women Total Men Women Total
nla nla nla nla nla nla
54 207 261 73 179 252
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100%

90%

80%

70%

600k

[.-1990-' 50%

i_II_!~~J 40%

30%

20%

10%

OOk

Undergraduate
Rackham
Non-Rackham
First Professional
Total

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL
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1990 1996
Women of Color Total Women of Color Total

Undergraduate nla nla nla nla
Rackham 16 256 22 235
Non-Rackham nla nla nla nla
First Professional nla nla nla nla
Total USIPRA 16 256 I 22 235
*Note: Minority calculations are based on U.S. citizens and permanent residents (USlPRA); exclude nonresident aliens.
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Division of Kinesiology
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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Under- Rackham Non-
gmd Raamam

~ i 3% 5% 4% i 07%
nla nla '_1 :~_ 0%•. nla nla nla nla '~I i~ 0% 0% nla nla

1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non-
USIPRA grad Aackham USJPRA grad Rackham

!

0.7% 1"1% 4% 4%
nla nla ,_~,L~,_~~O nla nla

1st Prof Total Under- Rackham Non-
USIPRA grad Rackham

4%

nla~~_I~'
tst Prof Total

USIPRA
Under· Rackham Non-
grad Aackham

1st Prof Total
USlPAA

1987 1996 1987 1996 1987 1996 1987 1996
Undergraduate 62 99 2 24 2 5 5 27
Rackham 2 2 0 1 0 0 2 0
Non-Rackham nla nla nla nla nla nla nla nla
First Professional nla nla nla nla nla nla nla nla
Total USIPRA 64 101 2 25 2 5 7 27
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UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997

Division of Kinesiology
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

Undergraduate
Rackham
Non-Rackham
First Professional
Total

480/0

n/a nla nla nla

Undergrad Rackham Non-Rackham 1st Prof Total

1990 1996
Men Women Total Men Women Total
269 163 432 368 345 713
31 32 63 12 12 24
nla nla nla nla nla nla
nla nla nla nla nla nla
300 195 495 380 357 737

30%

20%

10%

100%

90%

800/0

70%

60% ~

50%r·1990~1
L~_!~_~_~J

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA'*) BY LEVEL

100%

900/0 .,

800/0 :

700/0

600/0j

50% j

;-.1990-1 40% i
: I 30% j
L~__!~~~)

20% + 110/0 110/0
10%~~ 7% 50/0

nla nla nla nI ~O%L ,- . ~- ---,,-_._--- --- ,_ a ____ ._ __ _,

Undergrad Rackham Non- 1st Prof Total
Rackham US/PRA

i

1990 1996
Women of Color Total Women of Color Total

Undergraduate 16 418 76 687
Rackham 4 56 1 22
Non-Rackham nla nla nla nla
First Professional

j
nla nla nla nla

Total US/PRA 20 ·474 n 709
*Note: Minority calculations are based on U.S. citizens and permanent residents (USlPRA); exclude nonresident aliens.
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Law School
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

1000/0

900/0 ~

800/0

700/0

600/0

500/0
:Im1987
i_ 1996 400/0

300/0
210/0 21%

200/0 ....100/0
nJa nJa nJa nJa nJa nJa

00/0 - -

Undergrad Rackham Non-Rackham 1st Prof Total US/PRA

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Undergraduate n/a n/a nla nla nla n/a
Rackham nla nla n/a n/a n/a n/a
Non-Rackham nla nla n/a nla nla n/a
First Professional 164 976 1140 224 828 1052
Total US/PRA : 164 976 1140 224 828 1052

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

Afrlcan-Amertcan Students
100%

Asian-American Students Native American Students Hispanio-Amertcan Students Caucasian-American Students

90% 86% 86% '

40%

2()Ok

70%

6% 6%
1.7% 1.7% 5% 5% 5% 5%

nla nla nla nla nla nla a:-...~. nla nla nla nla nla niB
,~;~,

nla nla nla niB
nla niB'_I~ j

nla nla nla niB nla nla

Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non- lslProf Total
grad Rackham USIPRA grad Rackham USIPRA grad Rackham USIPRA grad Aackham Us/PRA

1987 1996 1987 1996 1987 1996 1987 1996
nla n/a n/a n/a n/a n/a n/a nla
n/a n/a n/a nla n/a n/a n/a nla
nla n/a nla n/a n/a n/a n/a n/a
24 64 4 18 53 57 976 828
24 64 4 18 53 57 976 828

.d

n/a
nla
n/a
85
85

1996

7% 8% 7% 8%

nla
nla
n/a
83
83

1987

nla nla nla nla nla nla
OO!O ,

Under- Rackham Non· 1st Prof Total
grad Rackham USIPRA

300/0

60%

•

• 1987 50%
1996.

Undergraduate
Rackham
Non-Rackharn
First Professional
TotatUSIPRA
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Law School
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

410/0

nla nla nla nla

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

nla nla nla nla nla
nla nla nla nla nla
nla nla nla n/a n/a
411 1168 660 452 1112
411 1168 660 452 1112

Undergrad

Men

100%

90%

80%

70%

60%

r:-;-::~j
50%

40%

300/0

20%

10%
nla nla

0%

Undergraduate nla
Rackham nla
Non-Rackham n/a
First Professional 757
Total 757

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

1990 1996
Women of Color Total Women of Color Total

Undergrad Rackham 1st Prof

n/a

Non­
Rackham

nlanlanlanlanla

100%

90%

80% :

700/0

60% -:

500/0

40%

30% .;

20% .

100/0

00/0

:.1990 ;

!.19961
l I

Undergraduate nla nla nla n/a
Rackham nla nla nla nla
Non-Rackham n1a n1a nla n1a
First Professional 79 1129 100 1052
Total US/PRA 79 1129 100 1052
*Note: Minority calculations are based on U.S. citizens and pennanent residents (USlPRA): exclude nonresident aliens.
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College of Literature, Science and the Arts
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

100%

900/0

800/0

70%

60% :

500/0
IE)1987 400/0
.1996 300/0 280/0 260/0 28%

200/0..... ..10%
nJa nJa nJa n/a

0%

Undergrad Rackham Non-Rackham 1st Prof Total USIPRA

1990 1996
Of Color Caucasian Total Of Color Caucasian Total

Undergraduate 2194 13116 15310 4016 10471 14487
Rackham 197 1544 1741 387 1104 1491
Non-Rackham nla nla nla nla nla nla
First Professional nla nla nla nla nla nla
Total USIPRA 2391 14660 17051 4403 11575 15978

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

African-American Students Asian-American Students Native American Students Hispanic-American Studenta Caucasian-American Students

100k
100/0 10%

0% ".:II wa wa
Under- Aackham Non-
grad Aackham

1996

86%

10471
1104
nla
nla

11575

W8 W8
,I.:

1st Prof Total
USIPRA

wa nla

1990
13116
1544
nla
nla

14660

690
107
nla
nla
797

1996
319
47
nla
nla
366

1990

5% 3% 7% 5%

~~ nla wa nla nla ;~,
Under- Rackham Non- 1&tProf Total
grad Rackham USIPRA

114
12
nla
nla
126

1996

nla 0.8%
nla 0.4%

1st Prof Total
US/PRA

63
11
nla
nla
74

1990

12%

1814
121
nla
nla

1935

1996

6%.__ : 0.8% 0.8% wa
W8 wa fSSIIJ :~~ nla

1st Prof Total Under- Rackham Non-
USIPRA grad Rackham

947
66
n/a
nla

1013

1990
1398
147
nla
nla

1545

1996

13%

10% iiIIo/c., 8%~ 0 4%
W8 nla ,_. ~I wa W8

1st Prof Total Under- Rackham Non-
USIPRA grad Rackham

865
73
nla
nla
938

1990

200/0

1000/0

gook

80%

700k

60%

11990
50%

1996 40%

Undergraduate
Rackham
Non-Rackham
First Professional
Total USlPAA
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College of Literature, Science and the Arts
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

Undergraduate 7526
Rackham 1338
Non-Rackham nla
First Professional nla
Total 8864

nla nla nfa nla

Rackham Total Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

7932 15458 6966 8006 14972
1043 2381 1004 921 1925
nla nla nla nfa nla
nla nla nla nla nla

8975 17839 7970 8927 16897

Men

Undergrad

51%

100% -;­

90%

80%

70%-t

60% ~

500k

400/0

30%

20%

10%

00/0

[
_ 1990 I

-~

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

1-1990[
1._~_~~9~J

nla

Non­
Rackham

1990 1996
Women of Color Total Women of Color Total

Undergraduate 1611 15300 2260 14487
Rackham 174 1924 227 1491
Non-Rackham nla nla nla nla
First Professional

I
nla nla nla nla

Total I 1785 17224 I
2487 15978I I

*Note: Minority calculations are based on U.S. citizens and permanent residents (USlPRA); exclude nonresident aliens.
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College of Literature, Science and the Arts
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY RACKHAM DIVISION

100%

900/0
800/0
70% ' COMPARABLE DATA BY RACKHAM DIVISION FOR 1987 ARE NOT AVAILABLE.

600/0 I

500/0 .!
.~ 1987'

400/0 350/0
.19961

300/0'

II
250/0 260/0

200/0 13% 150/0 • iii10% - --00/0 -. -.

Rack-Bioi Rack- Rack-Soc Rack- Rackham
Sci Phys Sci Sci Hum/Arts USIPRA

Total

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Rackham - Bioi Sci 13 85 98
Rackham - Phys Sci COMPARABLE DATA BY RACKHAM DIVISION FOR i 52 294 346
Rackham - Soc Sci 1987 ARE NOT AVAll.ABLE. 211 392 603
Rackham - Hum/Arts 111 333 444
Rackham Total 197 1544 1741 387 1104 1491

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY RACKHAM DIVISION

African-American Students Asian-American Students NaUve American Students Hispanic-American Students caucasian-American Students

74%75%

65%

85%

COMPARABLE DATA BY RACKHAM DIVISION FOR 1987 ARE NOT AVAILABLE.

11%
14% 12%10% 8% 7%

5%

ii. • 6% 4% I 0% 0% 1.5% 0.7% 0.8% Ii 5%_. -I •• II, 1% 3%
... =,_.,

·_·t···Hum! Rack 8101 Phys Soc Hum! Rack 8101 Phys Soc Hum! Rack 8101 Phys Soc Hum! Rack 8101 Phys Soc Hum! Rack
Arts US! Sci Sci Sci Arts US! Sci Sci Sci Arts US! Sci ScI Sci Arts US! Sci Sci Sci Arts US!

PM PM PM PM PM
Total Total Total Total Total

1996 1987 1996 1987 1996 1987 1996 1987 1996
1 11 0 1 85

22 COMPARABLE DATA 21 COMPARABLE DATA 0 COMPARABLE DATA 9 COMPARABLE DATA 294
101 NOT AVAILABLE. 27 NOT AVAll.ABLE. 9 NOT AVAll..ABLE. 74 NOT AVAlLABLE. 392
23 62 3 23 333
147 66 121 11 12 47 107 1544 1104

100%

90%

800,4

70%

60%

11987
'

50%

1996 40%

30% .

20% 17%

10% 6% I1% ••0%
8101 Phys Soc
Sci ScI SCI

1987
Rackham - Bioi Sci
Rackham - Phys Sci COMPARABLE DATA

Rackham - Soc Sci NOT AVAILABLE.

Rackham - Hum/Arts
Rackham Total 73
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College of Literature, Science and the Arts
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY RACKHAM DIVISION

100% 0-

900/0

800/0

700/0

60%
520/0

50%

[1111990 40%

l~~_~~?l 300k

200/0

00/0

44% 480/0

Rack-Bioi Sci Rack-Phys Sci Rack-Soc Sci Rack-HumlArts Rackham Total

1990 1996
Men Women Total Men Women Total

Rack: Bioi Sci 83 49 132 59 63 122
Rack: Phys Sci 463 139 602 380 161 541
Rack: Soc Sci 502 493 995 360 394 754
Rack: Hum/Arts 275 360 635 205 303 508
Rackham Total 1323 1041 2364 1004 921 1925

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY RACKHAM DIVISION

:1111990;

'.1996,

1000/0

900k

80%

700/0

600/0
50%

40%

30%

200/0
10%

0%

4%

Rack-Bioi
Sci

30/0 6%

Rack­
Phys Sci

21%..
Rack-Soc

Sci
Rack­

Hum/Arts

15%
90/0

F~
Rack

US/PRA
Tot

1990 1996
Women of Color Total Women of Color Total

Rack - Bioi Sci 5 114 9 98
Rack - Phys Sci 13 384 20 346
Rack - Soc Sci 93 846 127 603
Rack - Hum/Arts 62 575 71 444
Rack US/PRA Tot 173 1919 227 1491
"Note: Minority calculations are based on U.S. citizens and permanent residents (USIPRA); exclude nonresident aliens.
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Medical School
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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800/0

700/0
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400/0.1996
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200/0
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0%
Undergrad

20%

~-------Rackham

n/a n/a

Non-Rackham 1st Prof Total US/PRA

Of Cotor
1987

Caucasian Total Of Cotor
1996

Caucasian Total
Undergraduate
Rackham
Non-Rackham
First Professional
Total US/PRA

nla
20
nla
207
227

nla
167
nla
538
705

nla
187
nla
745
932

nla
31
nla
254
285

nla
124
nla
398
522

nla
155
nla
652
807

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

Afrfcan-Amerlcan Students Asian-American Students Native American Students Hispanic-American Students Caucasian-American Students
100%

Under- Rackham Non-
g~d Radmam

Under- Rackham Non-
grad Rackham

Total
USlPAA

76%

1etProf

nia nia

89%

nia ~~'l
3% 4% 4% 5% 4% 5%

nla ni~ ,__.r:__"!'~'_"~1
Under- Aackham Non- 1st Prot Total
grad Rackham USIPRA

o6% 0.9% 0.9%
nla ry9: ,~. nia nia_'~I~'l
Under- Aackham Non- 1st Prof Total
g~d Rackham USIPRA

12% 114%25% ~2O/c.22%

5%.
_ nia nia

~ . f'- I

Aackham Non· tst Prof Total
Rackham USIPRA

Under­
grad

nla nla

1st Prof Total
USIPRA

9% 9% 8% 8%

•.§AI2% 4% nla nla
~

nla nla

400/0

70%

1Wk

90%

20%

300/0

80%

OOOk

I- 1987 50%
1996

Undergraduate
Rackham
Non-Rackham
First Professional
Total US/PRA

1987
nla
4

nla
67
71

1996
nla
6

nla
56
62

1987 1996 1987 1996 1987 1996 1987 1996
nla nla nla nla nla nla nla nla
10 18 1 1 5 6 167 124
nla nla nla nla nla nla nla nla
104 162 7 4 29 32 538 398
114 180 8 5 34 38 705 522
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Medical School
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

nla nla n/a

Undergrad Rackham Non-Rackham 1st Prof Total

1990 1996
Men Women Total Men Women Total
n/a nla nla nla nla nla
117 124 241 97 87 184
nla nla nla nla nla nla
522 303 825 392 268 660
639 427 1066 489 355 844

1000/0

90%

80%

70%

60%

1;.-1990'\ 50%

i.19961 40%
'----.-' 30%

20% -:

100/0 ;
0% _ _-_.

Undergraduate
Rackham
Non-Rackham
First Professional
Total

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

·Note: Minority calculations are based on U.S. citizens and permanent residents (Us/PRA); exclude nonresident aliens .

1000/0

900/0 .

Book

70%

60% .

50%

.1990 400/0-

;.1996 30%

20% . 150/0 160/0 14% 150/0
90/0 100/0

_.~10% nla nla "'-T' nla nla
0%-

Undergrad Rackham Non- 1st Prof Total
Rackham US/PRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate nla nla nla n/a
Rackham 17 196 16 155
Non-Rackham nla nla n/a nla
First Professional 123 823 106 652
Total US/PRA ! 140 1019 122 807..
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School of Music
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

Undergraduate
Aackham
Non-Aackham
First Professional
Total US/PRA

[J 1987
.1996

100%

90 %

80 %

700/0

60%

50 %
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30%

200/0

100/0
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10% 14
%

~
Undergrad

Of Color
43
18
19
n1a
80

23 %

16%

nla nla

Rackham Non-Rackham 1st Prof Total US/PRA

1987 1996
Caucasian Total Of Color Caucasian Total

406 449 87 536 623
115 133 28 96 124
148 167 23 97 120
n1a n1a n1a n1a n1a
669 749 138 729 867

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

African-American Students
100%

Asian-American Students Native American Students Hispanic-American Students Caucasian-American Students

89%

8%
3% 5%

~~o. 4% z~~~~ 5% U~o~~'. nla nla 0.3% 1.6% nla nla
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nla nla
2% 4%

nla nla
~~N£l k,..,,,'i,R ~ 0%_ 0% 0% 0.3% ~~ ... ~"

under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total
grad Rackham Us/PRA grad Rackham USIPRA grad Rackham USIPRA grad Rackham USIPRA

1987 1996 1987 1996 1987 1996 1987 1996
12 28 2 2 6 21 406 536
4 6 0 2 3 5 115 96
6 9 0 0 4 5 148 97

n1a n1a n1a n1a n1a n1a n1a n1a
22 43 2 4 13 31 669 729

6% 7%

nla nla k;.y:BI
1st Prof Total

USIPRA

1996
36
15
9

n1a

-----_6Q_-------='---------~-------'----------'-----'-----'-"--------~--------=~------~~-----'
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Under· Rackham Non·
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f:";"1,11987
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ITotal US/PRA
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School of Music
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

100% 7

I

90% :

80%

70%

Undergraduate
Rackham
Non-Rackham
First Professional
Total

nla nla

Undergrad Rackham Non-Rackham 1st Prof Total

1990 1996
Men Women Total Men Women Total
216 244 460 292 344 636
81 90 171 72 76 148
59 66 125 81 79 160
nla nla nla nla nla nla
356 400 756 445 499 944

50%

40%

30%

200/0

100/0

00/0

1111 1990

i_ 1996

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

1000/0

90%

80%

70%

60% :

50%

:_ 1990 1 400/0 .

i_ 1996 1

30% .

200/0
80/0 9% 90/0 110/0 10% 110/0 9% 9%

10% _.:- nla nla
0%.1 ......"Il.~':tl..__~

Undergrad Rackham Non- 1st Prof Total
Rackham USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 37 453 54 623
Rackham 14 148 14 124
Non-Rackham 11 112 13 120
First Professional nla nla nla nla
Total US/PRA 62 713 81 867
"Note: Minority calculations are based on U.S. citizens and permanent residents (US/PRA); exclude nonresident aliens.
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School of Natural Resources and Environment
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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Undergrad Rackham Non-Rackham 1st Prof Total US/PRA

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Undergraduate 11 205 216 44 339 383
Rackham 6 148 154 21 173 194
Non-Rackham 1 3 4 0 0 0
First Professional nJa nJa nJa

I
nJa nJa nJa

Total US/PRA i 18 356 374 65 512 577

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL
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Rackham
Non-Rackham
First Professional
Total USIPRA
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1987 1996 1987 1996 1987 1996 1987 1996
6 15 3 4 1 16 205 339
1 9 0 0 3 7 148 173
0 0 1 0 0 0 3 0

nJa nJa nJa nJa nJa nJa nJa nJa
7 24 4 4 4 23 356 512
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School of Natural Resources and Environment
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL
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Non-Rackham 2
First Professional nla
Total 257
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1990 1996
Women Total Men Women Total

179 335 167 221 388
87 186 100 109 209
0 2 0 0 0

nla nla nla nla nla
266 523 267 330 597

570/0

Men

53%

100%

90%

80% ­

70%

600/0

50% .,

40%

30%

20%

10%

O%~--

1-'-1-990 1

i_1996 ,
__._~ . .__J

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

*Note: Minority calculations are based on U.S. citizens and pennanent residents (Us/PRA); exclude nonresident aliens .

1000/0

90%

80%-i

70%

60%

50%

------_.•_.- 40%
:.1990 i
I I 300/0
l~~_~_9~.J 20% -

10% ~ 60/0 7°,10 40/0 6% 5% 6%
I - 0% 00/0 nla nla

~,,-~Ll0% L -",- -.--

Undergrad Rackham Non- 1st Prof Total
Rackham US/PRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 19 332 26 383
Rackham 6 164 11 194
Non-Rackham 0 2 0 0
First Professional nla nla nla nla
Total Us/PRA l 25 498 37 sn. ,
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School of Nursing
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

Rackham

:01987'
.1996;

100%

90%

800/0

700/0

60%

50°!c>

400/0

30%

200/0 18%

10%· ~-
0% Iv=-

Undergrad

50/0

e
100/0

nla nla

Non-Rackham

nla nla

1st Prof

160/0

.~
Total US/PRA

Of Color
1987

Caucasian Total Of Color
1996

Caucasian Total
Undergraduate
Rackham
Non-Rackham
First Professional
Total USIPRA

37
9

nla
nla
46

511
162
nla
nla
673

548
171
nla
nla
719

105
28
nla
nla
133

468
256
nla
nla
724

573
284
nla
nla
857

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

African-American Students Asian-American Students Native American StUdents Hispanic-American Students caucasian-American Students

94%

nla nla nla nla

1stProf Total
Us/PRA

1987 1996
511 468
162 256
nla nla
nla nla
673 724

I
nI nI 0% 3% I

a a'~11
1stProf Total

USIPRA

0% 3% 0% 2% nla nla-=-'i -.
Under- Rackham Non-
grad Rackham

0.20/~ I 0.6%°·7% nla nla nla nla ,0.3o/~·9%

Under- Rackham Non- 1stProf Total
grad Rackham USIPRA

1987 1996 1987 1996 1987 1996
16 39 1 6 2 20
1 9 1 2 0 5

nla nla nla nla nla nla
nla n/a n/a nla nla n/a
17 48 2 8 2 25

1996
40
12
nla
nla
52

3% 6%' 7% 6%

nla nla ~. :~. 1%':;' nla nla nla nla~
1stProf Total Under- Rackham Non- 1stProf Total

USIPRA grad Rackham Us/PRA

7%
3~.}\..QO_ 4% 4%
~~ nlanla

Under- Rackham Non-
grad Aackham

1987
18
7

nla
n/a
25

100%

90%

80%

70%

600/0

11987 50%
1996

40%

30%

20%

10%

0%

Undergraduate
Rackham
Non-Rackham
First Professional
Total USIPRA

L__---L ----J-- ---!----=-----~-...L.--__=__--~--L-------_I
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School of Nursing
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

94%94%

nJa nJa nJa nJa

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

504 539 42 531 573
219 232 14 287 301
nla nJa nJa nla nla
nJa nla nla nla nla
723 n1 56 818 874

1000/0 - 94%

90%

800k .

700/0

60%

i:~::~1
50% -;-

40%

300/0 -

200/0

10%

0% ,
Undergrad

Men
Undergraduate 35
Rackham 13
Non-Rackham nJa
First Professional nJa
Total 48

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA*) BY LEVEL

*Note: Minority calculations are based on U.S. citizens and permanent residents (USIPRA); exclude nonresident aliens .

100%

90%

800/0

70%

600/0

50%

1111 1990 1
40%

i_ 1996 30% !

200/0 17% 14%.. 9% 90/0 90/0
10% .

i nla nJa nJa nla ~~.00/0
Undergrad Rackham Non- 1st Prof Total

Rackham USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate 49 539 95 573
Rackham 20 225 26 284
Non-Rackham nJa nla nJa nla
First Professional nJa nla nla n/a
Total US/PRA \ 69 764 121 857..
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College of Pharmacy
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

Total US/PRA

450/0

1st ProfNon-Rackham

nJa n/a

Rackham

300/0 260/0 240/0

~~~.j.~~-0%'--Undergrad

1000/0

90%

800/0

700/0

600/0 :

500/0

40%
:011 198T
.1996

Undergraduate
Rackham
Non-Rackham
First Professional
Total USIPRA

Of Color
15
5

n1a
8

28

1987
Caucasian

62
32
n1a
69
163

Total
n
37
n/a
rr
191

Of Color
29
12
n1a
46
87

1996
Caucasian

81
37
n1a
56
174

Total
110
49
n1a
102
261

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

African-American Students
100%

Asian-American Students Native American Students Hispanic-American Students caucasian-American Students

1987 1996 1987 1996 1987 1996
Undergraduate 8 4 7 22 0 1
Rackham 0 1 3 10 0 0
Non-Rackham n1a n1a n1a n1a n1a n1a
First Professional 3 9 3 32 1 2
Total USIPRA 11 14 13 64 1 3

85%
90%

86%

1st Prof Tot81
USlPAA

1987 1996
62 81
32 37
n1a n1a
69 56
163 174

2
1

n1a
3
6

1996
o
2

n1a
1
3

1987

5%

O%':',':'t"!a.~~ __..~_c~' t-

Under- Aackham Non- 1st Prof Total
grad Aackham USIPRA

31%

20% 20% J _i
iii•. nla »: 4% .IM1. ,0%=,_O%_0"knla__nla,,~i::>,5%=,

Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total
grad Aackham USlPAA grad Aackham' USlPAA

90%

80%

20%

70%

1~ ~

10% .4%, 4%_.6% 5%
0% ...._ 0%:;' nla n/a _ ~

Under- Aackham NOIl* 1st Prof Total
grad Aackham USlPAA

40%

60%

11987 50%
1996
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College of Pharmacy
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

64%64%

750/0

nla nla

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

65 96 29 88 117
37 78 44 36 80
nla nla nla nla nla
60 80 37 75 112

162 254 110 199 309

Undergrad

Men

100% -,­

900/0 -,

80% .:.

700k

60%

50% J.

40% ~

300/0

20%

100/0

O%~-

Undergraduate 31
Rackham 41
Non-Rackham nla
First Professional 20
Total 92

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

1000/0 :-

90%

80%

70%

60%

500/0

1.l199()! 40% 36%

.1996 ! 300/0 iii 24%L.________ !

200k i 170/0 16% 140/0
16% ._~10%~_" nla nla

00/0 ~ ,_.-_. "-_ ..

Undergrad Rackham Non- 1st Prof Total
Rackham USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate
;

15 90 18 110
Rackham 5 60 7 49
Non-Rackham n/a nla nla nla
First Professional 13 79 37 102
TotalUSIPRA I 33 229 ! 62 261
*Note: Minority calculations are based on U.S. citizens and permanent residents (USIPRA); exclude nonresident aliens.
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School of Public Health
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

1000/0

900/0

800/0 I

70%

600/0

01987:
50%

.1996
40%

300/0

20%

100/0
n/a n/a

00/0
Undergrad Rackham Non-Rackham

nla nla

1st Prof

250/0

100/0 _

Total US/PRA

Of eolor
1987

Caucasian Total Of Color
1996

Caucasian Total
Undergraduate
Rackham
Non-Rackham
First Professional
Total US/PRA

nJa
14
47
nJa
61

n/a
180
347
nJa
527

nJa
194
394
nJa
588

n/a
36
138
nJa
174

nJa
191
344
n/a
535

nJa
227
482
nJa
709

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

African-American Students
100%

Asian-American Students Native American Students Hispanic-American Students Caucasian-American Students

70%

80%

30%

90%

nla nla nla nla

Under- Rackham Non- 1st Prof Total
grad Rackham USIPRA

1987 1996
n/a nla
180 191
347 344
n/a nla
527 535

0.4% 0.3% 0.3% 2% 4% 2% 4% 2% 4%
nla nla 9% 0.2% nla nla 0.2% nla nla

~.~.. nla nla
'~I-,--,

Under- Rackham Non- tst Prof Total Under- Rackham Non- 1st Prof Total
grad Rackham Us/PRA grad Rackham USIPRA

1987 1996 1987 1996
nJa nJa n/a n/a
0 1 3 10
1 1 7 17

nJa nJa nJa nla
1 2 10 27

nla
16
69
n/a
85

1996
nla
6
17
nJa
23

1987

14% 12%

N8 N8 ~:II~ N8 N8 :8.
Under- Rackham Non- 1st Prof Total
grad Rackham Us/PRA

8%

r;~;.
Total

USIPRA

n/a
9

51
nJa
60

1996
nJa
5

22
nJa
27

1987

11%

OOk nla nla I~::~.:. ~ nla nla

Under- Rackham Non- 1st Prof
grad Rackham

90%

10%

50%

Undergraduate
Rackham
Non-Rackham
First Professional
_IQ~US/PRA

1987

11 1996
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School of Public Health
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

nla nla

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

nla nla nla nla nla
141 273 126 158 284
295 447 179 336 515
nla nla nla n/a nla
436 720 305 494 799

Undergrad

Men

1000k -;'

90%

80%

70%

60% -

:11199'01 500/0

1".1996 j 40% ,:

300/0

200/0

100/0'
nla nla

0%

Undergraduate nla
Rackham 132
Non-Rackham 152
First Professional nla
Total 284

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL

:11I1990

[.1996 '

1000/0

90%

800/0

70%

600/0

50%
40% .

30%

200/0

100/0

0%·
nla nla __.,_.__

Undergrad Rackham

21%..
Non­

Rackham

nla nla

1st Prof Total
Us/PRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate nla nla nla nla
Rackham 12 211 18 227
Non-Rackham 51 392 100 482
First Professional nla nla nla nla
Total US/PRA 63 603 118 709
*Note: Minority calculations are based on U.S. citizens and permanent residents (US/PRA); exclude nonresident aliens.
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School of Public Policy
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

100%

900/0

800/0

700/0

60%

50%:
'11I1987 39%

:_1996 400/0 .,

30°;/0

200/0

10%
nJa n/a n/a nJa

00/0
nJa nJa

390/0

1st Prof Total USIPRAUndergrad Rackham Non-Rackham

1987
Of Color Caucasian Total Of Color

Undergraduate n/a n/a n/a n/a
Rackham 27 55 82 39
Non-Rackham n/a n/a n/a n/a
First Professional n/a n/a n/a n/a
Total USIPRA 27 55 82 39

1996
Caucasian

n/a
61
n/a
n/a
61

Total
nla
100
nla
n/a
100

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

100%
African-American Students Asian-American Students Native American Students Hispanic-American Students Caucasian-American Students

90%

80%

3()Ok

20% 16%17% 16%17%

10% •nia nia nia nia nia nla
0%

Under- Rackham Non- 1st Prof Total
grad Rackham Us/PRA

67%

14% 14%

7% 7% 7% 7% 2.4% 2.4% iii MInia nia- nia nia nia nia SiR ' nia nia ~o nia nia. nia nia 1.0% nia nia nia nla nia nia nla nla nia nia nia nia
'·~·I

Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total Under- Rackham Non- 1st Prof Total
grad Rackham USIPRA grad Rackham USJPRA grad Rackham USJPRA grad Rackham USJPRA

1987 1996 1987 1996 1987 1996 1987 1996
n/a n/a n/a n/a n/a n/a n/a n/a
6 7 2 1 6 14 55 61

n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a n/a nla
6 7 2 1 6 14 55 61

n/a
17
nJa
nJa
17

1996
nJa
13
nJa
nJa
13

1987

40%

70%

aoo,!;,

11987 50%
1996

Undergraduate
Rackham
Non-Rackham
First Professional

I Total USIPRA
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School of Public Policy
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

nla nla nla nla

Raekham Non-Raekham 1st Prof Total

1990 1996
Women Total Men Women Total

n1a nla nla nla nla
39 80 60 58 118
nla nla nla nla nla
nla nla nla nla nla
39 80 60 58 118

100%

90%

80%

70%

60%

r- 199°1 50%

i.1996 : 40%
L-__J

30%

200/0

100/0
nla nla

0%
Undergrad

Men
Undergraduate nla
Raekham 41
Non-Raekham nla
First Professional nla
Total 41

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USIPRA*) BY LEVEL

100%

90%

80%

700/0

60%

500/0

[".-19901 400/0

!.~~99~j
30% 21% 24%

210/0 240/0

200/0

nla __ -_.100/0
nla nla nla nla nla

0% -- ----

Undergrad Rackham Non- 1st Prof Total
Rackham USIPRA

1990 1996
Women of Color Total Women of Color Total

Undergraduate nla nla nla nla
Raekham 16 76 24 100
Non-Raekham nla n/a nla nla
First Professional ! nla nla nla nla
TotalUSlPRA I 16 76 j 24 100
"Note: Minority calculations are based on U.S. citizens and permanent residents (Us/PRA); exclude nonresident aliens.
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Rackham School of Graduate Studies
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY RACKHAM DIVISION

1000/0

90%

80%

70°,10 COMPARABLE DATA BY RACKHAM DIVISION FOR 1987 ARE NOT AVAILABLE

600/0

01987 500/0
.1996 40% 350/030%

I
12%30%

II
210/0 230/0200/0

20% 15% • .~10% •0%

Rack-Bioi Sci Rack-Educ Rack-Phys Sci Rack-Soc Sci Rack-Hum/Arts Total US/PRA

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Rackham - Bioi Sci 167 930 1097
Rackham - Educ 91 209 300
Rackham - Phys Sci COMPARABLE DATA BY RACKHAM 296 1092 1388
Rackham - Soc Sci DIVISIONS FOR 1987ARE NOT AVAILABLE.

313 588 901
Rackham - Hum/Arts 187 732 919
Total US/PRA 528 3845 4373 1054 3551 4605

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY RACKHAM DIVISION

African-American Students Asian-American Students Native American Students Hispanic-American Students Caucasian-American Students

88%

79%

65%
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85%-COMPARABLE DATA BY RACKHAM DIVISION FOR 1987 ARE NOT AVAILABLE.

4% 13%
11%

8% 8% 8% • 10% 5% 9%
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_d, II II -, -, 3%

.'~I•• .. -. f~.'&..~ •

Hum! Total BlolSei Educ Phys Soc Sci Hum! Total Bioi Sci Educ Phys Soc Sci Hum! Total BlolSel Educ Phys Soc Sel Hum! Total BlolSel Educ Phys Soc Sci Hum! Total
Arts US! Scl Arts US! Sci Arts US! Sci Arts US! Sci Arts US!

PRA PRA PRA PRA PRA

1996 1987 1996 1987 1996 1987 1996 1996
43 85 4

ICOMPARABLE DATA

35 930
47 23 3 18 209
76 COMPARABLE DATA 181 COMPARABLE DATA

0 39 1092NOT AVAILABLE. NOT AVAJI~ABLE.
t I NOT AVAILABLE. ,150 52 13 98 588

52 90 6 39 732
368 208 431 19 26 113 229 3845 3551

17%

5% I. ,

Phys SocScl
Sci

COMPARABL.EDATA
NOT AVAILABU~.

100%
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70%

SOC'/o

>..11987 50%

11 1996
40%

:roo!o

20% 16%

10%
4% I0% •

Bioi Sci Edue

I
f------
L
Rackham - Bioi Sci
Rackham - Educ
Rackham • Phys Sci
Rackham - Soc Sci
Rackham - Hum! Arts

!Total US/P8t.\ ~~ ~:.__ ~::...o_.. ~ ____'__':.__ _____"=___--'- ...:...:..:"-- -=~__~____=.=....:..::~ =:...:...__ ____I
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Rackham School of Graduate Studies
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY RACKHAM DIVISION

52% 56%

43%

200/0

_iIII_
Rack-Phys Sci Rack-Soc Sci Rack-Hum/Arts Rackham Total

1996
Total Men Women Total
1332 505 799 1304
251 118 209 327

2466 1899 475 2374
1384 539 592 1131
1109 532 673 1205
6542 3593 2748 6341

739
165
379
6n
546

2506

1990
Women

Rack-Educ

Men
593
86

2087
707
563

4036

Rack-Bioi Sci

1000k -

90%

80%

700/0 660/0 64%

1~1~~_:
500/0

400/0

100/0

0%

Rack - Bioi Sci
Rack - Educ
Rack - Phys Sci
Rack - Soc Sci
Rack - Hum/Arts
Rackham Total

PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY RACKHAM DIVISION

1000/0
900/0 j

800/0 :
70%
60%
500/0
40%

riJ19901
300/0 20% 21%

:.1996 ! 20%.... .. 90/0 13% 80/0 120/0
I__~___ -_--! 1O%~· 70/0":::' 40/0 ~_ .._~O%~lr.

Rack-Bioi Rack-Educ Rack-Phys Rack-Soc Rack- Rackham
Sci Sci Sci Hum/Arts USlPRA

Total

1990 1996
Women of Color Total Women et Color Total

Rack - Bioi Sci 77 1134 101 1097
Rack - Educ 27 225 60 300
Rack - Phys Sci 52 1434 79 1388
Rack - Soc Sci 145 1162 191 901
Rack - Hum/Arts 80 843 116 919
Rack-USIPRA Tot ~ 381 4798 547 4605
*Note: Minority calculations are based on U.S. citizens and permanent residents (USlPRA); exclude nonresident aliens.
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Rackham School of Graduate Studies Intercollege Programs
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL

1000/0 .

900/0

800/0

70%

60%)

500/0
i1iJ1987:

400/0:.1996;
280/0 28%

30%

IiIII ~1iIII
20%

100/0
nJa nJa _. _ _______ rt!~ __ .._ nJa nJa nJa

0% _._._-----. .- ._---

Undergrad Rackham Non-Rackham 1st Prof Total US/PRA

1987 1996
Of Color Caucasian Total Of Color Caucasian Total

Undergraduate nJa nJa nJa nJa nJa nJa
Rackham 73 281 354 55 140 195
Non-Rackham nJa nJa nJa nJa nJa nJa
First Professional nJa nJa nJa nJa nJa nJa
Total US/PRA 73 281 354 ! 55 140 195

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS BY LEVEL

1000/0
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African-American Students Asian-American Students Native American Students Hlspanle>American Students caucasian-American Students

79% 79%
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10% iii ~nla nla nla nla nla nla
0% .

Under- Aackham Non- 1st Prof Total
grad Asckham USlPAA

8% 8% 8% 8%

nla nI~._. nla nla r ..nla nla ..__;

Under- Rackham Non- 1st Prof Total
grad Rackham USlPAA

1.5% 1.5%

nla nla 0.6% nla nla nla nla 0.6%
_ ..,.-.-., .•••.• -_...•.• ---------~I

Under- Rackham Non- 1st Prof Total
grad Aackham' USlPAA

5% 6% 5% 6%

nla nla._.,.,:,,~_..~~._:._~~ __~a.'_1
Under- Aackham Non- 1st Prof Total
grad Aackham USlPAA

Under- Rackham Non- 1at Prof Total
grad Aackham USlPAA

1987 1996 1987 1996 1987 1996 1987 1996 1987 1996
Undergraduate nJa nJa n/a nJa nJa nJa nJa nJa nJa nJa
Rackham 27 26 27 15 2 3 17 11 281 140
Non-Rackham nJa nJa n/a nJa n/a nJa nJa nJa nJa nJa
First Professional nJa nla nla nla nJa nla nla nla nJa nJa
TotaJ USIPRA 27 26 27 15 2 3 17 11 281 140
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Rackham School of Graduate Studies Intercollege Programs
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

440/0440/0

nla nla nla nla

Rackham Non-Rackham 1st Prof Total

1990 1996
Women Total Men Women Total

nla nla nla nla nla
185 481 209 165 374
nla nla nla nla nla
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PERCENTAGE ENROLLMENT OF WOMEN OF COLOR STUDENTS (USlPRA*) BY LEVEL
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Undergraduate nla nla nla nla
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First Professional nla nla nla nla
Total US/PRA 30 296 36 195
*Note: Minority calculations are based on U.S. citizens and permanent residents (Us/PRA); exclude nonresident aliens.
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School of Social Work
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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School of Social Work
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL
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Undergraduate nla nla nla nla
Rackham nla nla nla nla
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First Professional nla nla nla nJa
TotalUSIPRA i 61 532 : 116 546
-Note: Minority calculations are based on U.S. citizens and permanent residents (USlPRA); exclude nonresident aliens.
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Rackham Interdepartmental Programs in Social Work and Social Sciences
Changes in Enrollment of U.S. Citizens and Permanent Resident Aliens (US/PRA), 1987 and 1996

PERCENTAGE ENROLLMENT OF USIPRA STUDENTS OF COLOR BY LEVEL
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Undergraduate nJa nJa nJa nJa nJa nJa nJa nJa nJa n/a
Rackham 10 11 5 1 0 2 4 6 31 26
Non-Rackham nJa nJa nJa nJa n/a n/a nJa n/a nJa n/a
First Professional nJa nJa n/a n/a nJa n/a nJa n/a n/a n/a
Total USIPRA 10 11 5 1 0 2 4 6 31 26
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Rackham Interdepartmental Programs in Social Work and Social Sciences
Changes in Enrollment, 1990 and 1996

PERCENTAGE ENROLLMENT OF WOMEN STUDENTS BY LEVEL

UNIVERSITY OF MICHIGAN PERSPECTIVES ON DIVERSITY 1997
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Undergraduate nla nla nla nla
Rackham 15 48 12 46
Non-Rackham nla nla n/a nla
First Professional i nla nla nla nla
Total US/PRA I 15 48 12 46!
-Note: Minority calculations are based on U.S. citizens and permanent residents (US/PRA): exclude nonresident aliens.
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STUDENT DATA

Graduation Rates by Race and Ethnicity
Graduation Rates by Gender

These charts display the six-yeargraduation rates for cohorts of students who
entered the University of Michigan as freshmen. The cohorts include students
who entered in the summer and fall of the relevant year and exclude interna­
tional students.
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University of Michigan - Ann Arbor
Changes in Six-Year Graduation Rates for Undergraduate Students

GRADUATION RATES FOR STUDENTS BY RACE, ENTERING COHORTS 1981 AND 1990
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· ENDNOTES: SOURCES AND DEFINITIONS

These charts display comparisons between two points in time, either 1987
compared to 1996 or 1990 compared to 1996. Any such display of snapshot
data may be affected by some unusual circumstance in one of the years. How­
eve~ there is no evidence to suggest some inherent distortion in any of the years
displayed and a trend line, ifshown, would suggest the same conclusions war­
ranted by these points in time snapshots. Of course, anytime that the number in
a category is small - as is the case with many of the racial breakouts - small
fluctuations can appear more significant than they may be. Caution should be
used when interpreting the change in groupings with small numbers.

The comparison years were chosen to illustratethe state of diversity at the
University in the years prior to the announcement of the Michigan Mandate and
the Michigan Agenda for Women. Therefore, charts displaying comparisons of
groupings on the basis of race and ethnicity display data for Fall 1987 (the year
that the Michigan Mandate was announced) and Fall 1996, (the most recently
available fall term data). Charts showing comparisons of groupings on the basis
of gender display data for Fall 1990, several years before the 1994 announce­
ment of the Michigan Women's Agenda, and data for Fall 1996. The earlier year
was chosen so that a time period of at least five years could be compared rather
than relying on the limited span of time that would be represented by comparing
the much more recent year of announcement.

Faculty Composition

Regular Instructional Faculty
The regular instructional faculty includes individuals who are tenured or who
have appointments of any rank on the tenure-track, lecturers, and individuals with
appointrnents in any rank of Clinical II titles. Counts are shown for the Ann
Arbor campus only.

Faculty counts, except as noted below,are provided by Human Resource
Records and Information Services. 1987 and 1990 data are drawn from the
Personnel Data Base Extract as of November I of the relevant year. 1996 data
are from Human Resource Data Access as of November I, 1996.

1990 data for women of color faculty are taken from Human Resource Data
Access as of November I, 1990. Clinical II data for 1987 and 1990 and lecturer
counts for 1987 also are taken from Human Resource Data Access as of
November I of the relevant year.

Instructional faculty counts are taken from appointment information and include
tenured and tenure-track faculty with regular appointments and lecturers with
regular appointments.These counts also include senior faculty without tenure.
Faculty counts are headcount information and include any faculty member with a
current appointment, regardless of fraction or funding. Faculty with funded
appointments in all ranks of Clinical II titles also are included. According to
Regents Bylaws, only four schools appoint in the Clinical II ranks: Medical, Dental,
Law, and Pharmacy. Supplemental faculty are excluded from all counts.

Faculty members with joint appointments are counted in each school or college
in which they hold an appointment. However; the University summary tables
count each individual only once.

Counts for faculty of color include all faculty who self-report as a member of
one of the four federally recognized minoritygroups (Black, Asian, Native
American,or HispanidLatino). Faculty counts include U.S. citizens, permanent
resident aliens, and foreign nationalswhose visastatus allows their employment
by the University.

Primary research faculty and archivists, curators, and librarians are shown
separately from instructional faculty.

The former Institute of Public Policy Studies (IPPS), now the School of Public
Policy, underwent a change of status in 1992 to become a degree-granting
academic unit with its own faculty. Prior to that time, no faculty were appointed
in IPPS so faculty counts for 1987 and 1990 are not applicable in the School of
Public Policy display.
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Primary Faculty
Faculty at the University of Michigan include members of the "teaching and
research staff'together with the executive officers, the directors of various
teaching, research,and library units, research associates, curators, and persons
with similar duties" (Regent's Bylaws Section 5.0 I). In this report, non-instruc­
tional faculty are shown separately from the regular instructional faculty, and are
grouped in the section labeled "Primary Faculty."

The Primary Research Faculty group includes regular appointments in the
following ranks: research scientist,associate research scientist,assistant research
scientist,and research investigator.

Librarians, curators, and archivists are grouped together and include the following
ranks: Curator titles include Curator and Curator Slide/Photo. Senior Associate
rank includes Senior Associate Curator Slide/Photo and Senior Associate
Librarian. Associate rank includes Associate Archivist, Associate Curator; Associ­
ate Curator Slide/Photo, and Associate Librarian. Assistant rank includes
Assistant Archivist, Assistant Curator; Assistant Curator Slide/Photo, and Assistant
Librarian.

Primary counts are from Human Resource Data Access as of November I of
the relevant year.

Counts are for Ann Arbor campus only.

Counts include primary research faculty and archivists, curators, and librarians
with a paid appointment as of November I of the relevant year. Primary faculty
who also have a regular instructional faculty appointment are excluded from
these counts. In 1987 and 1990,only those whose regular instructional faculty
appointment had funding were excluded. In 1996,all those with regular instruc­
tional faculty appointments, regardless of funding level,were excluded.

Stoff Counts
All data come from Human Resource Data Access as of November I of the
relevant year.

Counts are shown separately for the Ann Arbor campus and for the Hospitals.

Staff of color include all staff who self-report as a member of one of the four
federally recognized minority groups (Black, Asian, Native American or Hispanic!
Latino). Staff counts include U.S. citizens,permanent resident aliens,and foreign
nationals whose visa status allows their employment by the University.

This section counts individuals' appointments by U-M job family and so include
any staff member with a paid appointment in that job family as of November I
of the relevant year. Staff counts are not unduplicated: individuals may be
counted more than once if they have paid appointments in more than one job
family on the same campus or have an appointment both on the Ann Arbor
campus and in the Hospitals. Staff appointment counts may include individuals
who also have a regular faculty appointment on the Ann Arbor campus and who
are counted also in the faculty counts. (Details follow.)

The following paragraphs provide the count of all individuals who have an
appointment with funding in one or more of the staff job families for the relevant
year and campus. Details of dual appointments also are included. Regular faculty
appointments on the Ann Arbor campus are noted regardless of fraction or
funding. Clinical II,primary faculty and staff appointments are noted only if they
have funding and are on the same campus. Dual staff appointments between
campuses are not listed.

November I, 1996 by Gender - Ann Arbor Campus
As of November I, 1996 there were 10,549 employees who had an appoint­
ment in one or more of the relevant staff job families for the Ann Arbor campus.

The Academic Administrative Ungraded counts include 44 females and 157
males who also have a regular faculty appointment. Two females and one male
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also have a Clinical II appointment and 3 females and 13 males also have a
primary faculty appointment.

The Professional/Administrative (P&A) counts include 14 females and 18 males
who also have aregular faculty appointment. One female and one male also
have a primary faculty appointment. Three females have an appointment in both
the Professional/Administrative job family and one of the following job families:
Technical,Office, and Allied Health P&A Non-Exempt.

One female has an appointment in both the Technical and the Office job families.

November I, 1996 by Gender - Hospital Campus
As of November I, 1996 there were 7,221 employees who had an appointment
in one or more of the relevant staff job families on the Hospital campus.

The Academic Administrative Ungraded counts include 3 males who have a
regular faculty appointment.

The P&A counts include 4 females and 6 males who also have a regular faculty
appointment.Two females and one male have an appointment in both P&A and
Allied Health P&A Exempt job families.

The Nursing counts include 3 females who also have a regular faculty appoint­
ment

Allied Health P&A Exempt counts include one female and one male who have a

regular faculty appointment.

November I, 1996 by Race - Ann Arbor Campus
As of f'Jovember I, 1996 there were 10,549 employees who had an appoint­
ment in one or more of the relevant staff job families for the Ann Arbor campus.

The Academic Administrative Ungraded counts include I 6 Blacks, 9 Asians, I
Hispanic, and 175 Caucasians who also have a regular faculty appointment. One

Black and 2 Caucasians also have a Clinical II appointment, and I Black and 15
Caucasians also have a primary faculty appointment.

The Professional/Administrative counts include I Hispanic and 3 I Caucasians
who also have a regular faculty appointment. Two Caucasians also have a
primary faculty appointment. One Caucasian also has an appointment in the
Technical job family and one Caucasian has an appointment in the Office job
family. One Hispanic also has an appointment in Allied Health P&A Non­
Exempt.

One Caucasian has an appointment in both Technical and Office job families.

November I, 1996 by Race - Hospital Campus
As of November I, 1996 there were 7,221 employees who had an appointment
in one or more of the relevant staff job families on the Hospital campus.

The Academic Administrative Ungraded counts include 3 Caucasians who also
have a regular faculty appointment.

The P&A counts include I Black, I Hispanic and 8 Caucasians who also have a
regular faculty appointment. Three Caucasians have an appointment in both
P&A and Allied Health P&A Exempt job families.

The Nursing counts include 3 Caucasians who also have a regular faculty
appointment.

Allied Health P&A Exempt counts include 2 Caucasians who also have a regular
faculty appointment.

November I, 1990 by Gender - Ann Arbor Campus
As of November I, 1990 there were 9,724 employees who had an appointment
in one or more of the relevant staff job families for the Ann Arbor campus.

The Academic Administrative Ungraded counts include 47 females and 153
males who also have a regular faculty appointment. One female and one male
also have a Clinical II appointment and 2 females, and I I males also have a
primary faculty appointment.
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The Professional/Administrative counts include 15 females and 28 males who
also have a regular faculty appointment. One female also has a primary faculty
appointment: Three males also have an appointment in the Technical job family
and 2 females also have an appointment in the Office job family.

The Nursing counts include 2 females who have a regular faculty appointment.

The Allied Health P&A Exempt counts include one female and one male who
have a regular faculty appointment.

November I, 1990 by Gender - Hospital Campus
As of November I, 1990 there were 6,734 employees who had an appointment
in one or more of the relevant staff job families for the Hospital campus.

The Academic Administrative Ungraded counts include 4 males who also have a
regular faculty appointment.

The Professional/Administrative counts include 5 females and 3 males who also
have a regular faculty appointment.

The Nursing counts include 4 females who also have a regular faculty appoint­
ment and one female who also has an appointment in Allied Health P&A
Exempt.

Allied Health P&A Exempt counts include 6 females and 3 males who also have
a regular faculty appointment.

November I, 1987 by Race - Ann Arbor Campus
As of November I, 1987 there were 8,532 employees who had an appointment
in one or more of the relevant staff job families for the Ann Arbor campus.

The Academic Administrative Ungraded counts include I 6 Blacks, 3 Asians and
190 Caucasians who also have a regular faculty appointment. Two Caucasians
also have a Clinical II appointment and 16 Caucasians also have a primary faculty
appointment.

The Professional/Administrative counts include I Asian and 20 Caucasians who
also have a regular faculty appointment. Two Caucasians also have a primary
faculty appointment. One Caucasian has an appointment in the Office job family.

The Nursing counts include one Caucasian who also has a regular faculty
appointment.

The Allied Health P&A Exempt counts include one Caucasian who has a regular
faculty appointment.

November I, 1987 by Race - Hospital Campus
As of November I, 1987 there were 5,666 employees who had an appointment
in one or more of the relevant staff job families for the Hospital campus.

The Academic Administrative Ungraded counts include 4 Caucasians who also
have a regular faculty appointment.

The Professional/Administrative counts include I I Caucasians who also have a
regular faculty appointment.

The Nursing counts include 3 Caucasians who also have a regular faculty
appointment and one Caucasian who also has an appointment in Allied Health
Technical.

Allied Health P&A Exempt counts include 7 Caucasians who also have a regular
faculty appointment.

Ann Arbor Total (Ann Arbor and Hospital Campuses)
Counts differ slightly from the total of the two separate campuses because
employees may have appointments on both campuses. Also, a slight difference
may be due to different extract dates because of the dynamic nature of the data
source.
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Student Data

Enrollment ofUSIPRA Students ofColor by Level
Student enrollments are based on official third-week counts for each fall term.
Minority reporting for any type of student count excludes foreign students, i.e.
non-resident aliens. Therefore, counts for students of color in this set of tables
include United States citizens and permanent resident aliens (US/PRA) who self­
report as a member of one of the four minority groups (Hispanic American,
Native American. Asian American, African American). This number is then shown
as a percentage of all United States citizens and permanent resident aliens in the
particular student classification.

Students who are U.S. citizens or permanent resident aliens, but whose race is
unknown to the University, are included in "Caucasian' counts.

Minority counts are based on the above-mentioned U.S. citizens and permanent
resident aliens in degree programs on the Ann Arbor campus. Excluded are
students in Postgraduate Medicine, Hospital Training,Anesthesiology,Visiting
Scholars,and other location enrollments in the School of Education, College of
Engineering.School of Nursing, and the School of SocialWork. Total enrollments
on this set of charts are, therefore, not the same asthe total enrollment for the
University of Michigan-Ann Arbor:

Enrollment ofWomen Students by Level
Student enrollments are based on official third week counts for each fall term.

The first chart and table, which describe percentage enrollment of women
students by level, are based on counts of all Students on the Ann Arbor campus,
including non-resident aliens.The percentage of women is calculated on this total

official enrollment

The second chart and accompanying table describing percentage enrollment of
women of color students (US/PRA) by level are based on minority counts as
described in Enrollment of US/PRA Students of Color by Level, i.e.minority reporting
for any type of student count excludes foreign students. Therefore, counts
for students of color in this set of tables include United States citizens and

permanent resident aliens (US/PRA) who self-report as a member of one of the
four minority groups (Hispanic American, Native American, Asian American,
African American). This number is then shown as a percentage of all United
States citizens and permanent resident aliens in the particular student classifica­
tion.

Students who are U.S. citizens or permanent resident aliens, but whose race is
unknown to the University, are included in "Caucasian" counts.

Minority counts area based on the above-mentioned U.S. citizens and permanent
resident aliens in degree programs on the Ann Arbor campus. Excluded are
students in Postgraduate Medicine, Hospital Training,Anesthesiology,Visiting
Scholars,and other location enrollments in the School of Education, College of
Engineering,School of Nursing, and the School of SocialWork.

All Enrollment Charts
School of Dentistry:
First Professional refers to the D.D.S. program.

College of Engineering:
The College of Engineering now has graduate programs within the College that
are not affiliated with Rackham that did not exist in 1987 and 1990. Data points
for their non-Rackham Graduate programs in 1987 and 1990 are marked n/a for
not applicable.

Law School:
In accordance with the Registrar's Office conventions, Law School enrollments
are all shown as first professional. but include not only students in the J.D.
program but those in all the other Law School degree programs (M.C.L., L.L.M.,
and S.J.D.).

College of Literature, Science,and the Arts:
LS&A's Rackham graduate enrollments are in many fields and the diversity within
those fields varies. For that reason, LSA's Rackham enrollments by race and
ethnicity for 1990 and 1996 are shown by Rackham division as well as in total.
Comparable data for 1987 are not available.
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Medical School:
First Professional refers to the M.D. program. Information on enrollments by
race and ethnicity excludes Medical School enrollments in Postgraduate Medi­
cine, Hospital Training, and Anesthesiology.

College of Pharmacy:
Undergraduate enrollments in Pharmacy include students in the first two years
of the first professional Pharm.D. program. First Professional enrollments include
students in the subsequent program years.

School of Public Policy:
In 1995,the School of Public Policy was created from the former Institute for
Public Policy Studies (IPPS). Prior to 1995,enrollments in fields of study associ­
ated with IPPS were considered enrollments in a Rackham Intercollege Program.
However; in this set of charts, the 1987 and 1990 enrollments in the fields of
study associated with Public Policy are shown on the table for the School of
Public Policy and have been excluded from the Rackham Intercollege Programs.

Rackham School of Graduate Studies:
Total Ann Arbor Rackham enrollments are shown by division and in total for
1990 and 1996. Enrollments by division are not available for 1987.

Rackham Intercollege Program enrollments are shown separately and include
students enrolled in programs classified as intercollege by the Registrar's Office
and students enrolled in Rackham as a non-candidate for degree. Information on
enrollments by race and ethnicity excludes Visiting Scholars.

School of SocialWork:
_The Rackham Intercollege Programs in SocialWork and Social Sciences have a
close affiliation with the School of SocialWork and so are shown separately
along with the School's own enrollment and degree data. These programs also
are included in the totals for the Rackham Intercollege display.

Graduation Rates for Students by Race and Gender
Tables showing graduation rates are based on a cohort analysis and the definition
of the cohort agrees with the one used by the Office of the Registrar in produc­
ing Report 864, considered one of the Minority Reports set. The data are for a
freshman cohort entering in the summer and fall terms of the specified year,
excluding individuals who enter the U-M as part of the Summer Bridge Program.
and show the percentage of that cohort graduating within six years after initial
entry

These charts then display the percentage of the 1981 cohort that had graduated
by 1987;the percentage of the 1984 cohort that had graduated by 1990, and
the percentage of the 1990 cohort that had graduated by 1996.

This table is produced as a University summary. These charts exclude foreign
students, i.e.non-resident aliens. Therefore, counts in this set of tables include
United States citizens and permanent resident aliens (US/PRA) who self-report
as a member of one of the four minority groups (Hispanic American, Native
American, Asian American. African American). This number is then shown as a
percentage of all United States citizens and permanent resident aliens in the
particular student classification.

Students who are U.S. citizens or permanent resident aliens,but whose race is
unknown to the University, are included in "Caucasian" counts.
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